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AGREEMENT

between

HACKETTSTOWN BOARD OF EDUCATION

and

HACKETTSTOWN EDUCATION ASSQOCIATION, INC.

July 1, 1987
to

June 30, 1989






hig %th cay of Sep:iembdber, 1787, derueen the

———

AGREEMENT madesa
HACHKZTTSTUWN ZLUCATICOH ASSICIATICM, INC., hereinaster called
"ASSCOCIATION", and <ha 30ARDT OF ZDUCATICN OF THE TOWN OF
HACKETTSTOWN, an zhe CCUNTY Or WARREN, aereinaiter cailed
“BOARD*™.,

L
a

WHEREAS, the parties nersto have raached an Agreement reapechilng
the terms and conditlonsg of @mMpioyment oI certaia eamployees of
the Scarg., the parti=a heretoe. Dursuant ta New Jersey state law,

mutually agres as follows!
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ARTICL
RETOGNT

ZON

The Board recszgnizaes the Aasoc:aticon as the exclusive representative of
the folilowing parsonnel amployed by the Zoard for coilective nagotiation
cancerning the Terms anc condicionsa of emrployment:

Zlaaarcoor Taeachera

Liprarisnsa

Nurases

~earrsing Jisabiiity Teacher - Tonaultant
Guidance Tounseiora

Department Cha.rperaonsa .
School Faychologiet

Speech Coryectioniats

Jocial Worikera

Band Jirectora

Cuatodgians

Schoci Building S5ecretaries

Reading Loorainator

Computer Joordinator

ARTICLE I
NEGOTIATION OF SUCCESSOR AGREEMENT
A. The psrt:es agree Lo &nter .nuo collective naegotiacion over a

sSuccesadr AJreaemantc. Negotiationse £oT the succesaor Agreement
afiall commence no ilacter than UOctober 31 of Lthe year prior =o
termination of the Agreement.

3. Thia Agreement shall not be mod:fied 1n whole or 1n part by the
parties except by an 1nstrument in w¥riting duly executed by both
parties.

ARTICLE 3II
GRIZVANCZ PROCEDURE

A. Definition: # “"grievanca™ i1s a claimn by an empioyee or Lhe Assoc-
Ltation on penalf of an employea Or group of smpioy=ae haaed upon
an alleged aisintersrerastion, misapplication, or violataion of thisa
Agrasment, 3o0ard policies, or adminisctrative desjaions render=d
thereunder affecting the worxing conditione or cerms of amployment
of an employes or group of amployeaa.

B. Furpoae: The purpase of this procedure 13 to asecura, &t the lowest
posaible laevel. eguitablie solutions to the problema which may from
tima to time sriasa affecting emnployees. Bath partiea sgrea thac
thesea proceedinge will be kept aa informal and coniidential as may
ba eppropriace at any lavel of the procedure.




The Asaociation agrees that Those iTems which are expressly reiatec
to the Ridgefjeid Park decision of the New Jersey Supreme Courz: wiii

not be szubject to Lha Sriavance Procedure.

In the follewing procadure it ia undarstocd Zhat tThe sapioyes haa
the option to proceed #:ithar daractly or to bHe accoapanied by a
reprasentat:ve of “ha Association:

i. Tha partiesa acree to foliow the proceduree cutlined in this
Agreeasnt ang to ume no othar channels to resolve sny guaeastion
or propossl until the procedures 1n the Agrespent are fully
exhauvatad, A grievant wnho does not ssat the tisalines as
prescibec sutomatically waivea tha right to furthar appasi.
and the grievanca shall automat:icaliy be considered null and
voic.

(8]

. Any 3oard of Education amployee who hss grievancaea (as hera-
tofore defined) anall within thirty (30) achool daya Zolliowing
the occurrenca of tha silaged happenatance pressnt i1t first to
the Profassionsl Righta and Raaponsibilitiea Committee of tThe
Hackettatown Zducstion Aascciation to dacide thae worth of the
grievanca. +hae P.R.&R. Committes shsll make a decislen withan
ten (10) acheoi daya. If thea asaplioyee ia disastiafiaed with
decision orf the P.R.&R. Comaitrea, the empioyea has tha right
within seven (7) school dsys to continue tha grisvance by
diacuasing 1t with the Suparvising Principal (or tha 1meaadiata
auperior or depertment head, 1f applicabla) in an attempt to
reaoive the astter st thart lavel.

3. 1If, aa a reasuit of the discusaion, the asttar 18 not reaeolved
to tha satisisction af ihe smpicyese, tha #aployaa shall within
four (4> school daya ast forzh Lhe grievenca 1n writing to the
#rincapal. Tha Principal shall cosaunicate tha deciaion on the
matter to the amployee in writing within four (4) school daya of
the receipt of the written grievance. Carbon ¢opy to go to tha
Principal and Suparintendent.

4. Tha enployee zay appesl the Principal’s dacision within savan
(7) achocl daya to the Supearintendent of Schociae. The appeal to
thea Sucerintendent aust be mace in wraiting and auet est forth
tha grounds upon which the griavance is baead. The Superinten-
dent ahall arriva at & dec:sion within saven (7) scnool deys af
recelpt of tha written aAppesi. Tha Suparintandent ahall cossun-
icate the deciaion on tha metter in writing, aiong wits suppert-
ing reasona, to thae amployee, Carbon copies to the Principal.
Suparintendent., and tha B3oard.

8. If disssatisfied with the sction takan by tha Superintendant
of Schools, the employaa mnay requast within seven (7) daya thet
a coamittee of the particular ampioyaeas argasnization auch se the
Hacxettetown Zducation Asmoclation’s Profeasicnal Rights and
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Reaponsibilities Committea, which includes empioyees of the
Hackattatown School Syaram, reviaew tne griaevance. The Commitree
w1ll usa :tg peat influence ro eliminats grieavances which in ita
opinion Aare not worthy of further conaiderstion. If tha mnatter
ia not resclved within fourtaeen {(i4) achool daya, the Tommittae
ahall drop the matter freom further consideration.

if after =1) precaeding atepa ss atipulared neratoefore have bhean
utilized & grievancs allegea miaintarpratation, misapplicatian
or violation &f the Soreament, the empioyee ahall reier the
griavance :through the Suparintendent’s gffice te the Board of
fducation within four (4) acheol daya of the determination of

the H.E.A.’a P.R.&R. Committae. The appeal o the Board muar bhe
in writing and muat aet forth the grounds upen which the
griavance ia based. The B3oard ahall hear the ampioyee at its

next conference ana ahall inform the empioyee of ita determin-
ation in writing within eignt {(8) daya after the conferance.
Carbon coplea shall go to the Principal. Superintendent, and
the Board.

if the grievance involves pisinterpratacion, misespplicarion or
violation of tha written Agreemant, the employes ahall have the
right within ten (10} achool daya follawing the dec:iaion of the
Board to request binding arbitration purauant to rulesa and reg-
uiations eatabliahad by the American Arbitration Aasociastaion
undar the proviaione of N.J. law. The recommnendation for settle-
nent made Dby the Arbitrator will be bhinding on beth partiaa. The’
coat of the Arbitrator’a aarvicea, if any, shall be shared
aqually by the partiea anc each of the particea shall pear thear
own coats.

If the grievencs alleges mliailntarpreration, misapplication or
violation of Soard policiea or adainiatrative decisiona invoivang
the interpratacion or application of Board polirciea, the griev-
ance may be rafarred through the Superintendent’a office to the
Board of Education within four (4} achool gaye af tha detarmin-
ation of “he H.E.A.’a P.R.&R. Comnmittea@. The appeal to tha Board
ruat be in writing and suat aet forth the grounda upon which the
griavance 13 baaad. The Board ahall haar the emgployew at ita
naxt conference and shall inform the employee of i1te determin-
ation in writing wvithin eight (8) daya after the conferencea.
Carbon copilaes ahall go to thae Praincipal, Superintendant and
Board. Said grievance ahall! not bhe aubj)ect to binding
arbitration.

No claimp by an aggrieved party shall constitute an arbirrable
griavance beyond Board level or be proceaded bayond Doard levael
if it pertains to:

a. any mattar for which a detailed method of review is
preacribed by law; or



4]

-
v

any rui& or regularion of :the Ztate Commissioner of
=gducation: or

C. any ex:acting by-lawa 2f the Board of Zducaticn: or

d. apny matier whicn, accordang o _a&w, 18 deycsné the acope
of Boar¢ authoriiy Or .imited TE unilateral acmion of the
Board elone; or

€. any ©ompiaint ar 4 Nen-Lenured TLeacher wnich arises by
reagon O not 2el1ng reemplayed,

0. When i1t 12 determinec by the Z.=Z.A. that a court appeal ahall be
undertaken following an arbitracor’a decisieon, the Zollowing
conaiticha shall pdrevell: Zr zhe cecurt rules in favor of the
Aamocieti0n,. the Zoard of Zducation will compensate the Aassoc-
LATION UR TO a Jexaimum of 1000 for aciorney rees and Court caata
in conrunchion with ail court sroceedinga. Cn the other hand, i1f
the court rulilese in favor af tThe cSoard, the Asscociat-on wiil
compengsate the Board up To 2 maximum of Si00C for attarnay feee
and coyrt SE2T8 in Conjlunction with all court proceedinga. In no
avyent, nowever, will either sarty be 1:18Di& To pay in excess oOf
2000 within the exiatence of the negotiated Agreement fuvr guch
coata.

ARTICLE IV
EMPLRQYEE’S RIGHATS

The Board neredby agrees that every emp.ioyee ahall have the rignt to
organize, join and suopport the Agaccilation and ita arflilacea for the
ourpcae of angseging in coliective negotiationa. Nothling contained
nerein ghall be conatryed to deny o1 restrlet to any employee such
rigntae as may de grencad under New Jersey School Laug or other
apblicaplie laws and regulationa.

The Zoard ard the Association agree that there ahall be no disci-
piinary action. reprimand or deprivation of any ampicoyee’s righta
without just cause: further, the Soard agrees that ne employee will
be reduced in rank or compensstlon or any smployment advantage witn-
out juat cause.

Membara of the negotiating team anall be iree from reprimsals by tha
Board or its repreasntatives.

ARTICLE V
ASSQCIATION RIGHTS AND PRIVILEGES

The 3oard agreaea to comply with all raascgnable requeeta by the
Aasacciation for avsilaiprle informetion within tha public domain whach
may be necaasary Ior the daBgciation Lo process any griavance or
CORDPLALRL.




B. The Aszociation shal. have “he priv:ilege tTo use 3chool Dulldings at
all raesonadle hours TAr MeRLiNngs. The Pr-oncipal of The duildinag in
guestian shall approve 1n acvance of the time and place or ail such
Asatinga.

<. The Association ahall have tThe priviiage of Treasonable use pi the
lnterschoo: mail facilitisa and echool nell boxes.

2. The Zreaident o tha Assoc:ation shall meet with the Superintendent
for the 2urposes of scheduling five (5} per:ods of raelease Tima not
te axceed 200 minut=e par five day weex for the President or a

teacher desi1gnée -n Derisg8 other than normal preperation and lunch

TO fonducl AssoclAation Dusiness.

It 18 unoerstooc that arrangementca may vsry Zrom Year to year Jde-
p@nainga upon the naeda of The wducsat-oneél program and that any
conduct of Associatlion busindss will not interfere with the a2ducs-
tional grocess of Lhe Die=ricr.

The above ci:tied meeting shall occur prior o Septemper 10, Said
acnecuie shall pbe eatabliraned no isater then Seprembar 15 of aech
contract year.

ARTICLE VI
SCHOOL CALENDAR

A committee qf -hree {3) empioyees shall be eppointed by the Associa-
%i10on To adviae and recommens 20 the Adminletration an sppropriate
zalendar for the achocl yasr =n or =efore March -, from “he pariad
Sepntamoer . to June 30,

ARTICLE V
TEACHING HAOQURS AND

I
T

EACHING LOAD

A. As croresslonais, teachers are axpectec "o devote to their aaelgn-
ments the time neceasary Lo maet thelr reaponalbilities, but they
shall not be requireg +o s:gn :n ar sut. Bowever, 1£. i1in the
Judgmant of the Adminiatrat:on. the provisiona o supaequent Article
VIl 3 3, which deals with timas far deiliy rapeorting for duty andg
ieaving the building., are persiatently vivlated Ly a “eacher, or
teach=sra, that Leraocn, ©r persona, sahall ve reguirad o “cleock in ang
clock outr* at the diacretion af the Administrator. The Asaociactian
=1il be notified whea such action 18 taHen.

8. Taschers ashall have a dmily duty-iree lunch pariod 3f at leaat the
foilewing lengthsa:

. Primary 3chooli --<==----- 20 minutea
. Miadle School -=--=-~- 30 minutes
. High School -—-=-===---==- 30 mlnutes

wh e
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Zlassroom -te=achners shai.. in addi
Prenaratlon Lime cally auring wha
4Ny otner ZfuTies.,

on ¢ their lunch oericd. have
“Lhey shall not be&e assignea To

Wher a —~eacher .8 reguedated o Iorfeil an unasaslgned Deriod Lo
cover a rlass or activity o3I another ieacler, the teacher ahall e
compensated at “he rate of sazne (5$9) dollers per per:oa. 3Such
coverage ghall he arranged by the Buiiding Pringapal or with the
approval ai the Suilding Princinal.

The in-school «40rx ysar £
—en (.0) month basxa ! ¥
To atiena an addiiional
87 acnool daya.

r the nroi=s=za:onai staff emp.oyed on a
r than new personnel who may be reguired
wo daye 0 arientation: ashall not exceed

Any teacher wno i1a recuires TO Worxk bdeyondg the regular teacher -n-

achool work vear as def:ned in Arzicle %II D L, =hall be compen-
zaTex atl a3 alary Rroforticnate *o the teacher’a regular aalary.

Profeasional employees anall be rsguir=o o renort for duiy =en
(20) minu-e= Sefore the opening of the pupala’ school <ay, ana
snall be permittec to _eave fifteen (1S minutea aiter the close
af the pupilae’ achool day, except as atated in article VII =.
There wili De no profesaiona: meecinge on rr:dava and on days
preceding holidaya and vecat:onsa.

Building-based Zgachers may be required to remain after the 2nd o7
“he regular work-day, without compensation, Zor the purpoae of
attending duilding Zaculty and other orofesaiconal meecinga, Such
mestings ahal. begin no lacter Than ten (10) minutea after th=a
acudent digmiaaal t:ime and <rdinar:iy, last no more than sixty
(60} minutea. Zf a meeting ahall exceed =sixty miautsa, a teacher
may leave after sucn length of time hasa been reacjed. Tha aumber
of meetinga called by individual 3ullding Adminiatrators wWill not
exceed tan (20) reguiar and Zive (%) additional or apecial
meet:nga curind any school year. These do not znclude meetinga
called by the Super:intendent of Schools.

The notice of and agenda for any m&eting shall be given Lo the
teacners inveolved at leaat three (3) days prior to raguiar
meetinas. Teachers ahall have the opportunity “o suggesat i1tems
tfor the agenda. Thie requirement o not:ice angd agenda for
meetinga asnall bDe waived in caaea of amercency.

No specific limic shall De set as to the aire of any clasa. However,
ayerything peaeibie shalill be done <o &staplianh and maintain <laas
groups that are rsascnable in pupil aize commensurace with an
effective s@ducational program.




A.

ARTZ
TEACHER

Creait fer »revicus Qutalae -eaching exparience .n a duly accredited
acasol may ne Jrantec nNew amploysss of the 3oard at the Time of
initiai emolioyment. Credit for milaitary service shall not exceed
four {(4) yearsa.

It 18 the intent of the Board o ne y taachera 2f therr contract
aric saiary atatua for the ensuing year as early in the achool Yyear
A& poaaisle Hurt in nc case later than Apr:ili =0,

l. Zeginning September ., 1372, and tnerearter. only undergraduate
Or Graquate credits &arned aiter the awarding of the bacheiocr’a
cegree, ansd approved by the Super-—ntendent, will be recpgnizec aa
cregit Towars sachelor’s plus 1% or bachelor’s plua 3C on tThe
galary aca.ia,.

2. To gualify for placement on the maater’s degcree plua 30 scale, a
Dersaon muat nave 2farhead a maatér’a degree and, Ln addition, muat
nave accumulatec a minimum oif 30 aaditional graduate credita.
Such graduate crecits may e acguirad any time after the granting
of Lthe wache:or’s deqree.

2. Advancement Sror one Cataoory to snother on the salary guide ahsll
ce granted eifective Saptemder ! and february l. Paysent ahall b=
made retroactive to Septempbar 1 and rebruary 1 upeon presentation
of evigence of eligibility, vhich muet De presented no later “han
Seotemser 20 anc reoruary 28.

All Zuil time Teacher appolnthents are to 5@ on a ten (id) manth
contract 7asia with aummer apoointmentsd aeparstely contracrted.

ARTICLZE IX
SALARIZS

The aalariea of ail employees covered by thia Agreament ars set forth in
the schedulas vwhich are attached pereto and mada a part haraoif.,

A.

#hen pay day 13 an or during a aschool holiday, vacation,. veexaend or
sankx holicsy, @mpioyeaa shall receive their paychecika on the laat
previouas work day. Pay datae shall be poated in sach bduilding. 1In
the evant that there is & comouter malfunction vhich preciudes pay-
rolills in accordance =i.th the tima cited in the Agreement. payment
zshall ba made aa soon as posaidble aFter the melifunction ra correchied.
Tha Bpard ehall seek to correct the computer malifunction as axpedi-
Tiaumly sa possaidble,




w

Imploayees on :wenty {I0) payment option shall receive thelr finail
checrs on i1he last working <ay i1n June provaiced thevy aave fuifilled
4l proYeesional raaponsibiities to the sati:sraczian ©i the
Adminimscration.

he selar:es of DJepartment Chairpersona anall bde as “ollawa:

Chairpersons with MA: 1400 1987-&
3

D00 1538-89,
wWith MA & Superviaor‘a CarT.: S2100 19687- 2

8; 31
a: S2200 1988-39.

A atizend I 31800 snall 2e paid to Gu.dance Personnel. the Learning
Ziseb: Ty Taacher - Conauitant, the Scnool Paychelogist ana the
Sogial Worker wno Were in Theag poaitaons :n 1986-27. For theaws
empioyeea the at_-pend for 1987-58 ahsll be Si80C, and Zar L956-295,
the atipend snall De F1900,

An Lnaiv:icdusl in Thie Qroupy wOrKing an =xt¥a or aieventh (iith month
anall Dé pa:d an additional 10% of the base aaiary as deri:ved from
the guige. The High 3School Suicenca Director ahall be viewed for
aalery purposes in the aame 1ilght as Degartment Chairpersona.

A atipend ahall bDe paid Lo Speech Correctionlsts in thia aas:gnment
in -58.-82 and contirnuang o the present time 1n this asalgnment.
All pew sasignments aftar 1981-32 are not to be compensated with &
at:pend. for 1987-38 a stirend of $1800 shalil be paid to Speecn
Correctionlate who guaiified Zor atipend. In 1988-3%9 stipand the
anall be 5:900.

Al. new sasignments aifter July 1, 1987-28 ag School Paychologiat and
Social Worker are not Lo beé compensated with a atipend.

Stipends far Reading Coordinator and Tomputer Coordinsator ashali be
FL200 1n 1987-88 and S1200 in 198&-a5.

The 3oard will rev.ew and appoint all eoaching and extra curricular
pos:tlona each year. Applications for such poaitiana ara to be gub-
mitted —o —he 2oard office 2y March 1 prececding tha year for w«huich
appointment is reguested. The Joarc will notiy applicants oz
appolntment oy Aprili 30.

Home 1NaTruc=.ion payment la to ke fifteen (51i%5) dollara per hour for
1987-38 and 1988-39.

Employeas have tha cption of aelecting a aummer aavinga plan with the
Board oi Sducation selecting 2 locai benk deroaitory.

ARTICLEZ X
TEACHAER ASSIGNMENT

Upon requeatr. all teachers ashall ne given written notica af their
salary achecuiea, ciaaa and/or supjact asaignmenta, zuilding aasign-
menta and room aaailgamants Ior the Iortlceming year not later than
Augusat 1.

~8-




3. -n tine event that changfes .0 3uch achadules, class and/or subject
asargnrents, puilding aasa.ignmentz, 4r rOOm aBalgnmeénts ars sroposec
arter Auguatr ., any teacher affectecd ahall: be notified n writing.

ARTICLZ XI
VOLUNTARY TRANSFERS AND REASSIGNMENTS-

A. WO _ater =-han May i of each scho0l yYear, the Superaintencent analil
deliver To the Asaoc:ation and poet 1in ail achool builidinga a l:st of
the ALhown vacancies far the ZJollowing school year.

2. .n the dercerminatlon Of requests Zor voluntery reass:gnmant and/or
=ranaier, t—he wishes of the :ndividual empioyee shall be hongred to
—n& extent that the -Zranafer does not conflict with the Lnetructional
requiremente anc pest :ntereste o the school aysten. i

ARTICLE xIZ .
PROMOTICNS ;

mpioyeea wha desaire tc appiy or a promoricnal peslition which aay He
fillea cduring the summer par:od when aghocl 18 not regularly Ln aeaalcon
ahall asudmit thelir names to the Super:ntendent.

ARTICLE XIII
TEACHER EVALUATION

A. The procedure for evaluation shall be as derfinsd n the 3oard policy
for teacher avaluact:an and are ingorporated by reference :in This
Agreement. It 18 acgreed that the 2o0ard retains all rights to
gataniiah criteria for teacher evaluation.

2. All teacher evaluation ahail »e conducted by peraons certifiad by New
-eraey 3Joard of Examiners to aupervise instructien. Chservations for
curriculium Zulfiliment may be carried on by Jepartment Chairparsona
without above certification. However, theae obaervat:ons shail not
ba considered as part of teacher evaluation. i

|

C. All formal evaluations will be diacussed with the teacher being

aevaiusted. :
ARTICLE XIV
SICK LEAVE

A. Tan (l0) month contract emnployaea ahall be entitled to ren (10) aick
ieave deya aach achool year as of the firat offlcial day of aaid
achool year whathar or not they report for duty on that day. Twalve
(12) month cantrsct emplioyees ahall be antitled twelve (1i2) aick !
ieavae deya aach contract year aa of the filrat offlcial day of aaid 3
contract yesr whather or not they report for duty on thet day.
Unused aick leave days ahall ba accumulated in tha Hackattatown
Schocol Syatem fron year to year with no maxaimum iimit to be uaad for
additionel aick leave as$ naeded in aeuksaguant years,
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ALL

moloyees are SO MeErATEIn CORTAacT with thaid ve Superviscrs
i.e apseni IO0r aAlCAnN=33 regarclesas of the probasle duracion of z2ugn
_zave.

A physicran‘a cerc:
muat be submitted o
@ays ar Z:ve (S or m
Drior o rESUMPTION =%

te ndicating permiasion 1O YXeTUMN O WArK
llnggs axceeds three (3) consecut:ve achoo,
in &ny ten (10 acheol day lnterval
Zick leave i1s awarced by zhe acnool
avaTem Lo IroTect .iisividuala from 1os3a of pay and Le not Lo te
apuzec. VYiolation of aisk ileave poliay will reault :in loasas of pay
£or <he dey or davs _nvoived.

The semployee. upon ret:rement under L.P.A.r. or P.Z.R.S., after ten
(20 ve appointed service 1n the Hackettatown Scnool
Jistric a lump sum payment o twelve (312) doilara
Der cay unused Sccumulated 3icky leave whigh was
Aaczumulatd while emplioved -n the Hacketzatown =c¢hocl Jiatric:t. 3Suen
csayment anall e lim:ted to Zen .10} dayas per vear for sil emplayess.
Upon Zeath of el.glbie amplovee Drior “c ret-.rement, entiilemenc
zmguntT anail be palid to employvyee’u estste.

ARTICLZ XV
TEMPORARY LEAYE GF AB3SNCE

full time ¢entract employees ahail be =2ntitled to zhe fallow:ing

ieavea of absenrnce with fuil pay each aghool year:!

a.

One day oi peraonal leave =ach dchooli year wlthout Z&ing reguired o
ind:cate reesaon ior such leave or To obtain prior approvai.

imploveaa are To give prior notification by Zeleshonlng the anawer:inng
service ancd stating that day of apsance 13 -0 be a perspnal day.

One Sav for bDus:inesa leave To take care ©of oualness <which cannot Se
~ransacted other than during school houra. In this instance, thea
reason muati pe specificsally detailed and explsinecd. Judgrent as Lo
the validity and apprapr:ateness of the reason(sal) preaented for
apsence pecayas 7 pusiness neceaalty shalli be solely t—he reaponali-
birlity of <he Superintendent. Prior writizn approval o the
Superintandent muatl Se obtained.

Personal dav and dusiness day enti:tlemsnt are not accumulative.
FPeracnal leave day may ba used for ralligioua abaence.

Zf death oceurs in tha immediate Famlly of any enployee., That
emplayee will be allcwed abaenca, withoutr referencs to aick leave,
at full pay as follawa: allowance of Ziva (3} cdaya for paranta cr
guarciana, mother and father-in-iaw. apouse and chlldren, brothers
anc algters; three (3) daya for grandcniidresn, grandparenta, brother
and alstar-in-law.
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Irn =hs event of illnesa :n “he immediats Zampily that crzates arn
&marygency Ai1TuaLiOn, AN 2APiIOYE@E mAy use up To Lhree (2) daya with
fuil pay wvizthout reference To A8lcA leave. Immadiate “amily 13 here
derined 38 parents, apoude and own chilearen.

vlayees anall »e grantec a matern.ty lsave under =xiating Staze
—aw. n Heepirng with State law, accumulated si1gk day entitlament may
be usaed for Deriocds of dimapblrlity caused by reaaong of pregnancy anc
maTernisy.

Temporary ._eave af aksence withouz pay may e cranted by “he 2c¢ard Tc
full Time cConiract smpioYees, Such leave, ZO6r any r<ason or numnoer

of aays, aha’l D@ grantec or denied at the aole diacret:icon of the
3oard.

ARTICLEZ XVvi
TXTENDED LEZAVE OF ABSENCE

A leave of abaence wiithout zsy oi up to one ‘1) year may be granted
0 any amployea at the diacretion of the 3oard. Any empioyee jranzad
a ieave oI abmence shall be regu:ired to nocify the 3Jcard of intent to
raturn oOr not return Lo wor< not iessa than three (3J) weeda 2rior To
explration of the leava.

The 3oard of Education msy grant a sadbatical leave of asgencs to &
teacher for a full school year upon the recommandazion of the
Superintendent af Schoolas and subject to the Zollowing conaitionsa:

1. The teacher haa compieted 3T .eaat aevén (7)) yeara of continuous
Full time maervice i1n the Hackettstown School ayatem Prier to the
firat aabbatical leave and seven (7 continuocus full yesara of
aervice perween subseguent leavea.

2. The teacher shall agree to c¢evore the ssbhatical leave o abaencs
to atudy whach will contribute aubatantially %o the teachar’s
educatianal growth.

3. During the gabbatlcal leave, the teacher agrees not to eangage in
any full time employment Zor remunerstlon.

4. The teacher ahall =agree to remalh 1n the aervice of the Hackerts-
town School aysatem after the axpiration ©f the gabbstical leava
for at least two (2) full yeara.

5. During a aapbatical leave & teacher shall rewmaln in the inactive
amploy of the Board ang ahail receive an annual compansation egual
to fifty (30) per cent of the ten (10} month contragt for that
year. From this compenastion “here ahall be made the regular
deductions for the Teachers’ Penaion and Annuity Fund and aueh
other deductiona reguired by law ands/or normally regueated by the
Leacher.
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11.

1z,

dpon the return Zrom the sembbatical leave, tThe teacher snail be
placed an the same level of the salary acnedule which wauld have
Deéen achievec 1f actively employaed in the aystam during the perioan
of the .eave.

Zf there ere aviiicient guaiifiecd appiicante. sabbatical leavea
shall be granted Lo a maximum ofi two (2Z) per cent of Zulil t:ime
cert~ificered teachers during any asincle achool year.

Petztiana Zor gapbat:cal leave must be received by —he Super-
intencent Ain writ-ng in such fcrm as may mutually De agreec on
by the Asmoc:ration and the Surerintendent no :ater than January
preceding the gchool year ror wnich the aabbaticsl leave :rs
reguesten. AcTion shall be taien by “he Board no later than
Marcn i feollowing submisaion of the regueat.

In the =2vent %hat & leave 18 Caken for a2tudy 1in which credit :a
normaily granted, the teacher must audmit avidence of succeasaiul
complerion of =2uch atucy i1n the form of paesing gradea in order to
advance on the aalary scale. Otherwise, rthe teacher ahall return
at the salary level payable durang cthe aabbatical vear.

if the leave 18 granted for rTesearch, succeaaiul evidence of
compietion of or advancement in the research study must be aub-
mitted to the Superintendent in order two gualify for salary
increment sdvancement as 1ndiceted above.

Perapns granted 2 sabbatical leave shall he required Lo make
continual reporta to the Superintendent of Schoole indicating
progresa of the sabbatical leave so aa to masure that the purpose
for which it was intended 1s being attained. {Such reports shalil
nat be the sole cauaa for gurrender of the sabpaticsai.)

Upon return. the peraon granted the sabbatical ahall make a ull
report ta the 3ocard »f Zducetion arnd Superintendent. Such repore
shall be submsagquantly filed 1n the approgriate area of the school
iibrary. Publishers’ richts shall not be denied the author
regardless of whether or not the material 18 copyraighted.

ARTICLE XVII
PROTECTION QF EMPLOYEES, STUDENTS AND PROPERTY

In the event of any discrder ar diaruption 1n the reguiar sclicoi
program, the Association shall have the right to meat with the 3card
immediately tao advise and recommend programe to guarantee The aafety
of employees, studenta snd proparty.

wlp-




ARTICLE XVIIZI
INSURANCE PROTECTICON

dealth Cara Coverage

The 3oard shail provide haalth care inRaurance protect:on aa desig-
nated oeilow. The Soard shall pay the full pramium for famiiy, aingle
or dependent pian. ProviaionAa of The nealth cere lnAurance Prodran
ahall ba detailed 1n maatar policiea ana gontractis. she Zoaroc of
Zducation wil]l not aaaume any .iabillity or admit any lisoility Zor
any coverage or penefita not provicded 1N the laater molicy.

1.

Provisiona of coveragsa

Provisions o the heaith Ccare .naurance orogram ahali be detai’aan
in maater policieés anc contracts and apnall incluge:

a. HAoapital room and board ang miacellansoua coata

2. Our-petient benefita

<. Laporatcry faea, diacnostic @xXp2naea and Therspy Lreataenta

d. Haternity coata

&. Surgical coata

. Major Medical coverage,lilfatime maximum orf ona »1llion dollara

g. Frarmiiy Preacription Coverags - 3353.00 co-pey

h. Mandatory aurqicel aecond apinion program

1. Incaentive Ambularory Surgery program

). Out o hoapatal mental heelth benefit: J0%X to 2000 at up o
S80 per wvimit

The health i1paursnce carrier may be selected by the Board. How-

aver, any change 1n carriar muat be for a program which i1a aqual
or hetteér than the one& currently :in exiatence.

in the evant the Hoard would =fifect any change in the ilnaurance
carrier, :t i3 agreed that there will ba no lapae of coverage Ior
employaeea at the time of change nor wili there ba any decreasea
in the type oi coverage or beanaeiita.

Retirement Coverage

Emploveas wha ratire from apployment may subscribe for conzinus-
2on of health care inaurance caoverage az aet forth in Paragrapha
Al and A 2 of Arcticle XVIII at group sSubacriber rates &3 avail-
able to the Boasrd. In theae cmaea oremiusa will be payable by tha
enployea to the Board i1n accordance with requirements or the Board
and the inaurance carrier.

Dental Care Coverage

Tha 3oard shall provide employee and family dental care i1naurance as
aat forth in meémorandum to the Assoclation in the 1987-88 achool year
and the :988-89 achool veaar.



Provisionae oI Coverage

revantive anc Jliagnostic -
a:c Servigeas - 80k

oathoaont:rc Serviges - 0%
1l1d Odrthocdontia coverage -

Ouw- o

a
Y

i000 ger »ermcn.
family

Maximum amcount
or S5iS0 per

“he 2cars snei: recueat the carrier

LCOx%

{not applicanle

3300 »er caae

550 annual deduct:ble 3
To preventive and

to provide To eagh teacher a
ceacriprion 27 insurance coverage srovioced under tThia Article no
later than the begrnn:png of the contract year aecting Zorth a clear

cdeagrrotion of the cond:t-_onsa ana

Complete Annual Joverage

The 3ocar< shall make payment oI
ipaurance coverage Zor tThe fuil
September . and endiag Auguat 31
necessary. payment of Dremiums
nace retroagTively or sroagecTavely
patlicon angd coverage.

lnaurance sremiuma
TWweive
for emplcy=es on
n the amploy of 2he Soard follgwing The aummer
in Sehall

iimitas of The paiicy.

o0 sroviae
ferioG Commenging
Sontragt fontinuing
TeTtassa. whern
<I “he emnp.oyee anail De
10 asaure uninnarrupted parTicl-

{12 montna

ARTICLZ XIX
DESUCTION FROM SALARY
The Zoarc agreea o deduct from the aalaries of -is =mploYess

Zor the Hackettatewn
Ticn Aasccration. tThe Hew Jeraey
Nat:ienal Zducation Aasociat:zon,
aasQClatlcons aa 3ais employeaa
the 3gard to deduct.

fach of the Asaagrations

wraiting,

Boarad written notice Dy
change.,

fugust 1,

Zducatisn Asaocciation,

ZducaTion Aasoc-at:on,
S any one or any compination of auch
inpdivicdually and voluntarily aurnor:ize

named above shalil
the current rate of 1tg mempersnid duea.

which shall cnange %the rate of 1ta membarahlp dues
pruor

cues
wne Warren County =Zduca-
or the

~he 3Jo&rd. in
Any Assoc:iat:ion
sha.l.l give Th

“he =2ifect.va catce &I such

certidy o

ToO

Any emplovee may nave such ecucational dues discontinuea from pavroll

deductiona priar To Janvary

or Juiy i

upon written noetice 1o The

Boarc of Iducation for the coming sciool Year atarting Sagremoer L.

By Octaber 1% of =2acn year covered Oy this Auresement,

whe Aaagciation

wi1ll aubmit to the Sosard a liat of thoae empicyeea wno have not he-
—ome mempers o< the Asscciatlen for the Then Current Rembersnip Year.

The 3oard will decuct From
sentat:ion fee LN accaorcance wWiTh
tAgency 3hop Lawl.

t“he aalaries &f 3uch ampioyees s
—he provislona of

repre-

NI3AG4:1.5a-S .5
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The AsBOCiation agrees to :ncemnify and hoig the 2oarc harmless
sgainsct any liaDillty which may arisa by Yeason oI any action taken
Dy the 3card in complying wltTh The Drovialions of thla Articie and to
compensate the Board Zor all costs of cefenae rncluding attorney
feeca- The Joarc agreee o provigce LhE A4soCiat on tLimely D2OLLCe Ln
wr:ting of any ciaim, demand, sult or other Zorm of liabil .ty re-
sulting from the imiilementat:on S arsvisiona of this Articla. If
the Assoclat: on 80 reguests in wr:itinc, the Z0oard will grent —o 1T
fuli: resoonesibilty Ior the defense of sucn claim, demand, suit or
othar form o liabll:ity Wit the Assocratlion paying &1l coats.

Uoes .

The 2oard agrees to cecuct salary withholdings fo
from an employee’s paychecH upon receipt of writt
employee 0 90 30.

avingsa bonds
e m

rom the

[P

T a8
en noTic

Tax Sheltered Annuiiy

A :taxX sneltered annulty pian gheil De .mpiemented Zor those wishling
To have ceductions from salary. 1n0ls plan shell De limited o a
single compeny thet 1s mutually satisfactory ta doth tThe 5.E2.A and
the Board of Education.

ARTICLE XX
CNSTRUCTICKAL COUNCIL

The Inetrucz:onal Counc:l shail be organized aa follows! {ne memoer ol
the 3card of Zducarion {appointed oy the President), the Juper:intendent,

the

igh School Principal, one Zlemantary ®rincipal. and five (S)

“eachers designatec by the Assoclation (with all schools Deling repre-
sented). The mneetings shall be called by the Super:nzendent, either at
the Super:-ntendent’s diacretion or upcen the regueat of any member or the
Counczi. There ahalil be a m:i:nlnua of twae (2) meeitings per yaar: the
chairseraonship ahail be rotated rrom tescher -0 non-teacher yearly and
the meet:ngse anall be held after school houras. Under no sircumatancee
should any Bession be called withaut apeciried agenda :tema _iated or
ciacCusaaicn.

The purrpose orf the CTouncil shall be tc resesrch and study natters of
educaticral concern and present the r=auita of auch atudy along with anv
racammendationd o the doard. A copy of results or the stucy shall also

be

Zorwarded ta the Association.

ARTICLE XXZI
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The Zoard shall pay full coar per graduate credit and full coat ger
undergraquate credit 2o a meximum of twelve (12) credita earned per
school year, cansistent with Parsgraph 8 hereof. Thie full cost :ia
def.ned as the cost per graduate or undergracuate credit at Hew
Jersey State Colleges at the time or anrollment for the caurse. To
receLve remunersation, appiicant mus:i apply Zaor reimburaement within
31x ({S) montha of compblet.on or *he courae and muar be an emplayee of
the nackettstown 3chool Digstrickt.
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3. Zxcept for speciiic undergraduate credits reguired, oy the Boarc,
reimbursement Ior craduate crecita gnly will pe granted To dro-
fgesslonal persona, l.e., teachers, gJguldance pearmcnnel, .ibrarians and
nurses. To be efligible for auch payment these parsons (1) muat have
recelved advance approval of the Superintendent of Schoola to puraue
a course Or courses; (2) shall provide profeesicnal evidence of
succeasniul completion; and ¢(Z) courses must be in Zhe area of the
teacher‘s teaching assignment.

C. Other empioyees may apply for relmoursement for courde atudy for
which undergradsuate credit is g:zven. However, it :s8 not the purpose
of the Zcard of Education te subaidize payment for colilege wpri
leading roward artainment of a&a baccslaureate degree, Rather, 1t ia
the intent of the Boarz to have courses approved by the Superinten-
dent only when. in the Superintendent’s judagment, they will be oI
specii:c benefit to the Diarrict through enhancement of the
employee’s WOrK 1in the empipyee s particular position.

D. The maximum .isbility to the Board shall not exceed 522,000 for esach
year of thia Agreement.

E. A atatement of available balance pf funds each year shail be
periogically mosted in 2ach building.

ARTICLE XXII
BOARD’S RIGHTS CLAUSE

The Board reaerves Lo :Ttseli s0ie jurisdiction and authority over
matters of policy and reraina the right, subject only to the limita-
tions imposed by the language of this AgQreement, in accotroance with
sppilcable laws and regulations (a) to direct ampioyeea of the School
District: (b)) to hire. promote, tranaier, agaign and retain employeaa
in moeitiena in the Schoel Diatrict and to suspend, demote. diacharge
or take oprher disciplinary action aga:inat enpioyeea: (c} to relieve
employees from duty Cecause oi lacik of work or for other laegitimate
reasponsa; {(d) to maintsin efificiency of the School District operationa
entruated to them: (@) o determine -he metheoda, means and peraonnel Ly
wnich such operations sre to be conducted: (f) to establish resasonable
work rulea: and (g) to take whatever actioha may De neceamsary to carry
out the miseion of the School District in situationa of emergency.

ARTICLE XXIiZ
CUSTODIAL STAFF

A. The Suparintendent of Schoola may dismiss a cuatodian beyond the pro-
bationary period by giving aixty (60) celendar daya notlce in
writlng. Such dlsmigaal shall be accompaniad by written chergaea
brought becausa of inefficiancy, incapacaity, conduct unbecoming a
custodian, or other juat chargea.
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ANy custodian wno has been emp.oyed fuli-time beyond e periocd of one
(1) year, spall have the right To appeal the dismissal action of the
Superintendent tc the Bosrcd oFf Education. Thie appeal must be sub-
mitted, in writing. to the Secretary of the Board withain fifreen (1352
calendar days of notification ©f dasmiesail. The formal hearang of
the appeal by the Board mhall take pilace withan fifteen (15) celender
days of its receift by the Secretary. It shell reguire e mam)ority of
the entire Boarcd (five (5 vores) to suetain the acticn of the
Superintendent; otherwisge, The custodian will be reinstated to
hre/her pomition. The vo-e anall ner be delayed beyonc the nex:
reqgularly scnecujed meeting¢. railure te vote within this preacribec
time shalil be deemed & decision adverse To dimsmissal.

Furtner, 1t ahalii 5o the responajibiliity of the Superviamor of EBuiia-
inas and Grouncds TO Make certalin that adeguate procedures exiet To
inform a custocdian in writina Lhet hie/her ocericrmance does not meet
stanoarde requirecd by the Diatrict. Any custodian. beyond the oro-
betionary period, musT receive wWritien notificataan from the Super-
vieor of Luildings and Grounde thait e recommendation ©f diamisesal 1s
being made t& the Superintendent =nd the:r termination of empioyment
could repulr. Thla not:racetion ahall be accompanied by reamssons,
aisc 1n writing, as To why amid reconmendation i1a being mede.

None of The above .a Tc Ye constiruecd sa walving <he autherity of zhe
Superintendent tc SuUEpenc any employes, proiesslonal or nen-profea-
sional. (S5uch r:ignht 18 eatacliished oy l&aw.?

Thig does not apply To cuatociana wno have not aatisefactorily com-
pleted therr orobationary oerios nor does 1t aoply to cuatodiana who
are dismiassec due To¢ reductlon ix force.

“he Board agreea that in scditlon o The current dractice of allowing
the head custodiar and the _ead maintenance persaon two (2) deya oF
attencance at the N.J.Z.A. conveniicon &ll otaer custodisal and
maintenance pereonnel ahall oe allowed one dev tTo attend saeac
convention. The days to attend 2812 conventicn anell be rotated on a
one-mar-on one-nan-o0fi Ddaais. Such acheduling 1a e be developed by
the Superviaor cof Builsfings ans Grounda.

Tne Boarc shall allow eacn custod:arn ang mkazptienance empioyes unp —o
S75.00 per year to purchase & bz=lr of apprevec asfety shoes.
Specii:cations ang type of shos are€ 1o De determined by the Lisztrict
Business Adm:inistrator and a representative of the custodian untt.

The Board ahall siiow €ach custodian and ms:nlenhance empioyee
rTequired to worx cutside on = reguler Dmsle Quring thné winter ronths
up to S575.00 per year To purchase mn spproved winlter welioht work
Jscket. Ten {10! stand-b5y Jacxere fcr cestodiens and RminTENARCE
wWinTer useé &nc tern (10) atand-oy sets of rain g&ar wvili. be provised
ov the Socarc for custocial and mslnlenance use,
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The 3oara snall purchase Five (5) umiforms Zor all contract main-
tenance and gustodial empioyvees anc shall nroviae coveralls Zor hesd
custoclana ancd iead employees.

Specif:cat:ions and type of winter welght work jacket and rsin gear
are to Be dertermlined by the Distr:ct 3Susiness Administrator and a
repreaentat.ve o the custodizl/maintenance unit,

Relmbursesent Ior shoea and jackets is to Se made by application o
the School 3Susinea= Adminigstrator and L8 te include purchase receipt
for the reguirecd 1tem.

The wearing aof uniforma and safety shoea as proviged Ior by the 2pard
of Education 18 mgndatory. Ffaziure to compiy With thia proviaion may
regult 1n disciplinary actian aa recommended Dy the Supervisor of
Buildings and Grounds to the Suberintendent of Scheoia.

Custocians and malntenance employees WwOorKing under a twelve (12)
month cantract shall receive wwelve (1ZX) sick daya.

Custodians and maintenance empblovees recuired to work on a Sunday or
an enumerated holiday shall receive doublie pay.

Custodians and maintenance emplovees requlred to work over time snall
recelve a wage guarantee o1 ofe (1) hour minimum.

Cuatodisna with 2lagck Seal License will receive a atipend of S$750.00
ger contrac:t year, said atipend to be off the guide.

The foliowing hoiidays wiil be granted maintenanca and cuatodial
employeee:

a. New Year‘a Day

b. President’s Holiday Weekend (to include Washingteon’a or Lincoln’a
2arthday)

c. Good Fraday

d. Memorial Day

@. independence oay

£f. Labor Day

g. Thankagiving Day

h. Day after Thanksgiving vay

1. Christmaas Eve Jay

J- Christmas Day

k. New Year’a Eve Day

l. One Fflcating holiday to be taWen with prior aporaval of Suparviaor

If & holiday falia on a weaxend, the custodlians and msintienance ataff
are Lo ba given either tha last working day prior to the holiday or
the firat warking day aftar the holiiday off. The Board of Education
@11l decide whether the cuatadians and maintenance sataff get the day
oefore the holiday off or the day after the holiday.
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Vacatiaon entitlemens Zor custodial and malntenance employees 3nall e
as foilowua:

Completion orf -5 years in di8tTiCT ......2 weeka
Camplezion of 7-12 years in di@triCl -....3 waexs
Jompletion of .3 ana over 1N d1sLTict ,...4a weeks

As of July I of facn yesr, full time contract =2mplovees who have not
compilezed one (1) full year or aservica apell bDe antitlied to a oro-
Tated vacstiaon on dasls of one ‘L) day per monthn after three (3)
monthe of full time empioyment 1n the F1rst year not to eXceed ten
(10 days to June 30th.

Accrual of vagation enti:tlement 13 TOo De A8 O Servica anppiveraary
cate. A1l annuai enctitlilement .8 Lo e taken during the summer
cloaing of achool :mmeciately following the datas of earned entitie-
menc . Although vacatlon shoula De taken 4uring the aummer achool
cifoslng per:rad, sSome vacations may e taxen at oSthar times. In the
latter case, =2mployeesa huat aobtain prior approval of thelir Super-
viscor and the Superrnuencent.

ARTICLZ XXIV
SECRETARIAL STArT
Dur.ing the aschool year the secretar:al work gay shall consist of
ei1ght (8) houra., with the 3uilding Princ:pal arranging time to best

serve gcnool needs. Normaily, this wili be from 3:00 am o 5:i00 om.

ollowa:

Hy

Summer oifice hours ahall e as

L8100 am to 3:C0 pm
..3:00 am to 3:00 pm

Zlementary and Middle Schoolis ....
High SChool....neisvnnanceianasann

All secrecar:-al apd clarical ataffi employees shall have a one (1)
hour lunch period throughout the year whliga 18 included in their
work-day schedule.

On Heoly Thursday. Thanksgiving cve and day prior o Christmas receas,
aecretaries and clerical actarif shall be permictted to leave one hals
hour after dismiasal of atudents.

During the Spring and Wintes recesses, secsetarias will De required
to warx na more than twa (2) days in each of “he vacation pPerloda.
Two (2) day work reguirement during Spring and Winter recasses ahall
e arranged by each achopli Principal {(rather than the Superinten-
dent?, Principals ahall notify the Superintendent 1n advance of
arrangamenta ifior each school.

On days when achool is elosed for inclement weather, secretaries
ahall not ba reguirad Lo report for work.
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2.

Wren a secrerarial empioyee of the Hacket:iatown Distract is Sro-
moted Irom one category to another, the employee shall receive the
differential in aaiary between the two categories olua the employee’sa
neqQotliated ralae.

The 3oard agreee tThat twelve (12) month secretaries shalil be entitled
to aummer vacation anytime irem the closing of achool in June to the
opening of acheol in September. Such vagstionas will be equally
distributed througheous the vacation peried. However, althougn
vacatian ahouid be taxsn curing the aummer achool closing period,
Some vacatione may be taken at other timea. In the lstter case,
employees must obtain pr:or approval of theair Supervisor and the
Superintensdent. in all i1nacancesa the Sugerintendent ashall retain
supervision of vacation schecuies: however, no acheduls will be
unreascongbly deniad.

Vecation sntitlement for twelve {(12) month aecretarial employees
shall be aa followa:

Complet:on of 1-6 years in district........Z weeks
Completion of 7-12 yeara 1n district... .3 weaks
Completion of 12 and over in district......4 weeka

Ae of July, of each year full time. twelve (12) month contrsct
employees who have not completed one (12 full year of sarvice shall
D@ entitled .to a pro-rated vacation on hesia of ona (1) day par month
arter three (3) months of full time empleoyment in the first yeer not
to excead ten {(10) dayas to June 30th.

Copiea of 3job descriptians for secretarial ataff shall be aveilable
in the Supsrintendent’s office aa per policy msnual.

ARTICLE XXV ~
MISCELLANEOUS PROVISIONS

The Board shall not ciscriminste in its employment pelicies or
practices aa requlred by law.

If any provision of this Agreement or any spplicstion aof thies Agree-
ment to any empioyee or group of employees ia held to be contrary to
law, then such provision or spplication ahell not be deemad valaid and
subaiasting, except ta the extent permitted by law. but all other pro-
visions or aspplicstions shall gontinue in full force esnd effect.

Any individual cantract oetween the Board snd an individual employee,
heretofore ar hereaftsr executed, shall be subj)ect ta and consiatent
with the terms snd conditione of this Agreenment. If an i‘ndividual
contract contains any language inconsigtent with this Agreement, this
Agreement, during its duratian, sahall be gontrolling.
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: This Agreement shai. be eifactive July
fect through June 30,1989,

IN WITNESS WAZREOF, the
to be executaed oy thear

Part:es heretso have =aused Lthls Agreement
proper corporate officers.

TAdZ TOWN OF HACKETTSTOWN

ay:% _f_'Zd’_:_/

Preaident

er aon, S
Negotiations Committea

Topmes W

THE HACKETTSTOWN ZDUCATION ASSOCIATION, INC,

ALtest:

f} / yd é’{‘
e el P C LA
<

Secretary n

Oraaidant

Nagotiat:ona Committee



m

"

Wnenever any notice 1& reguired To oe given Py either of ~he parties
1o this Agreement o the other, purszuesnt o the provaslon(al of thas
Agreement, e:rther partiy shail do 80 by certiriied mail, recurn receipt
reguested, to the Zolilowino addresses:

1. If by Association, to Board at —he 3oard of Zducatian Qffice

2. If by 3oard, to Assoclat:on President

It s undersatood »y all part:es that nothaing contained herein snail
be consatrued :to deny or restrict to the Board of Zducation such
rights it haa or may have under New Jersey achool laws or other
applicaple laws or regulations.

This Aoreement shall he Board policy for =zhe duration of :the
Agreement.




cxetzatown Sducation

The Hac4etratown 3card of Zducation ana the
AB80C:3T:15N agree that Jafea Funchedn, in fis aS&lgnment as Jirestor or
Sulcance, 23 o De empiovea on a Ten <10 month baaias. It ie to De
anceratood, Hcwever, That aa Jirector of LHuidance Mr. Funchecn'a
contract wiil sneclude an eleventh aonth ofi emgicyment. Hia zaiary fo
<hia ten {(10; mocnth-plua one (i) agreement will DHe Dpajlc OVeEr & Twe.ve
month per:ioa., as haa oeen the Caae 3uringy the tTihne ne has servea as
Drrector o suicancs. 3aid salary anall e computed am a 2.ingi
the purpose of pEension ana retirement.

it 18 furcther understocd that <hid agreement 1a nol an action Whicn
ray se conatrued as precedent, ana 1t .S also understcod thaz the Boara
zcnrtinues o maintain the right to empioy full Lime neachers on the
naazg o3 ten (10) month contractis with eeparately coniracied ApPLIOTmMEnT

for aadaitional dutiea.

Thra Agreenant snall ce 1n erffect July 1, 1987 and @ontinue in
erfect thraugn Sune 30, 1989.

far the Asacc:ratian For the Boarao
A 7 -
/ = /¢ ,// < Q-
_E___u,{émg;___(;._[&_ﬁ_aff Ll R Mt 5—
Frea.deant Presidant
.

Chairman - i_)Chairman -

Negotiationsa Comm. Negotiat:ons Comm.
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RACKETTSTOMN SCHOOL DISTRICT
HACKETTSTOWN HIGH SCHOOL ATHLETIC ACTIVITY SALARY GUIDE

. LEVEL 1 LEVEL 2
“A" SPORT
HEAD 2500 2800
ASS1STANT 1600 1850
"B* SPORT
HEAD 1500 1750
ASSISTANT 1200 1400
"C" SPORT
HEAD 1200 1400
ASSISTANT 1100 1275
IIDII smT
HEAD 1050 1225
ASS1STANT 800 950
“A" SPORTS “8" SPORTS
FOOTBALL GYMMASTICS
SOCCER CROSS COUNTRY
FIELD HOCKEY FENCING
WRESTLING TRAINER (FALL)
BASKETBALL MARCHING BAND
TRACK EQUIPMENT MER.
BASEBALL BUSINESS MGR.
SOFTBALL GOLF

LEVEL 3

3100
2100

1600

1600
1450

1400
1100

"C" SPORTS

LEVEL 4

3400
2350

2250
1800

1800
1625

1575
1250

LEVEL 5

3700
2600

2500

2000
1800

1750
1400

"D" SPORTS

CHEERING {SEASON)
TRAINER (WINTER)
TRAINER (SPRING)

BARD FRONT COORDIN.
ASST. BAND FRONT CORD.



HACEKETTSTOWN

MIDDLE AND ELEMENTARY SCHOOLS

MIDDLE SCHOOL

Band Director

Band direccor - Asst.

Basketball - Head - Boys & Girls
Baskerball - Asst.- Boys & Girls
Chorus Director

Girls Gymnastics

Hackettes

Newspaper

Safety Patrol

Sgecer - Boys & Girls

Sofchall - Beys & Girls

Student Council

Yearbook

HATCHERY HILL
Gymnastics

Safery Parrol
WILLOW GROVE

Gymnasties
Safety Pacvol

1987-88 1988-89

51,175 $1,250
700 775
725 800
325 600
725 800
725 800
725 800
700 773
825 900
725 800
725 800
700 775
700 775
625 700
625 700
625 700
625 709



STURENT AQTIvVI

+987-38 1988-83

dish Sgheol

Cheaa 5 &Q0~120Q0 s 726-1372
Chorus 875-1750 1028-2955
Drama 875-~17%0 ACLE~-1955
Newapaper 875-1750 1GZB-1555%
Oracle 8FE-1750 L0258-1955
Key Club 500~-1200 736-1372
Student Governsent &00- 1200 736-1372
Junior Pram Adviaor S00~1200 661~1297
Claaa Adviaor S00-1200 651-1297
Craftman’a Club S00-1200 736-1372

Salary incresses withln range each year of Agreemant ror all High Schooi
satudent activitles eXcept clasa adviagr are to He o.0% of previous Year
aaiary 1n poasition plua S100 (with minimum ilncrease o de 3150) up o
limit of range. for claas adviaor, aalary increase within range eacn
year of Agreement :& 1o be &.0% of pravicua year aalary in poaition plilue
25 (with minimum :ncrease o ba 575) up te Limit of ranae.






