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PREAMBLE

THIS AGREEMENT, made and entered into at North Caldwell, New
Jersey, this day of , 1991, by and between the
Township of North Caldwell, in the County of Essex, herelnafter
referred to as the "Township" or "Employer", and West Essex
Policemen's Benevolent Association, Local No. 81, hereinafter
referred to as the "PBA".

WITNESSETH:

WHEREAS, the Township and the PBA recognize and declare that

providing quality police protection for the Township 1s their mutual

aim; and

WHEREAS, the Township Council and the Township Administration
retain the basic decislon-making power over fiscal and management
questlons; and

WHEREAS, The Township has an obligation to negotiate with the
PBA as the representative of employees hereinafter designated with
respect to the terms and conditions of employment; and

WHEREAS, the partles have reached certaln understandings which
they desire to confirm in this agreement;

IN CONSIDERATION of the following mutual covenants, 1t 1s hereby
agreed as follows:

ARTICLE I
RECOGNITION
A. The Employer hereby recognizes the PBA as the excluslve

bargalning representative with respect to rate of pay, hours and



other conditions of employment for employees of the Pollce
Department, who are classified as Patrolmen, Sergeants and
Lieutenants ("Officers"), excluding all other employees of the
Township.
ARTICLE II
WAGES

A. Effective January 1, 1991, Officers shall receive the wages-
set forth in Schedule A.

B. Incremental Increases

1. Upon recommendation of the Chief of Police and approval

of the Township Council, Officers will recelve Incremental increases
on thelr anniversary date.

i For all Officers who are subject to receive an
incremental increase on their annlversary date, the Chief shall
conduct a performance review on each such Officer In writing, and
shall disclose the contents of such review to the QOfficer six (é)
months prior to his anniversary date. Based upon the Offlcer's
performance to date, the Chief shall Iindicate preliminarily whether
he will recommend that the Offlcer shall receive his incremental
ralse.

3. In the event it would be the Chlef's recommendation not
to agrant such increase, then the Chlef shall specify the reasons for
his decision, <citing specific examples evidencing 1less than
satisfa;tory performance. Additionally, the Chief shall specify a
course of action to be taken by the Officer that, if followed, shall



nullify the €Ehief's preliminary unfavorable recommendation. The
Officer and hls squad leader shall be glven the opportunity to
respond to the Chief's performance review in writing.

4. Two (2) months prior to the Officer's anniversary date,
the Chief will again conduct a performance review. In the event it
{s his decision not to recommend an increase, he will follow the
procedure outlined in Paragraph 3, setting forth a reasonable period.
of time in which the officer may remedy his deficlencies. At the end
of such remedial perlod, the Chief shall agaln conduct a written
review. ’

5. Any disagreements concerning the performance review
procedure outlined above shall be subject to the Grievance Procedure
of this Agreement.

58 In addition to the above, longevity payments shall be

provided to covered officers as follows:

LENGTH OF SERVICE AMOUNT

Completion of 5 years 2% of base rate
Completion of 10 years 5% of base rate
Completlon of 15 years 8% of base rate
Completion of 20 years 10% of base rate

Completion of 24 years or more 12% of base rate
D. The foregoing longevity payment schedule shall apply only to
those officers employed by the Township prior to January 1, 1976.
E. Any offlcer employed by the Township after January 1, 1976,
will receive longevity payments upon completion of thelr tenth year



of servlice at the rate of five (5%) percent of thelr Dbase annual
salary and continued thereon as outlined in Section C.
ARTICLE III
A. WORK WEEK & DAY
V.0 ghe regUlar work week shall be three (3) consecutive work

days, followed by three (3) consecutive non-work days, on a
continuing basis throughout the term of this agreement.
2. The work day shall conslist of twelve (12) consecutlve hours
In any one (1) day of the work week.
B. QOVERTIME
j In the event an Officer 1s directed by a superior or

reasonably required by circumstances to continue working after the
completion of the twelfth (12) consecutive hour of hls normal work
day, any such work shall constitute overtime work which shall be
compensated for at the premium rate of time and one-half his regular
hourly rate of pay, with a minimum guarantee of two (2) hours premium
pay.

2. (a) Any offlicer who ls asked or requlred by a superlor to
return to work after the completion of his regularly scheduled shift
shall be compensated for such call-in overtime work at the premium
rate of time and one-half his regular hourly rate of pay, with a
minimum guarantee of two (2) hours of premium pay. "Work", for
purposes of this subparagraph, shall mean regular police duty work
and required attendance at training and depdrtmental meetings.
However, for purposes of this subsection, "regular police duty work"



shall not Incltude a required return to work for disciplinary reasons.

(b) Any Officer who 1is required to appear before any Grand
Jury, Juvenile Court, Municipal Court, any upper Court or other
agency which requires the Officer's presence for any Jjudiclal,
administrative or- investigatory procedure at a time other than his
regularly scheduled work shift, shall be compensated at the premium
rate of time and one-half his regular rate for all such hours with a.
minimum guarantee of two (2) hours pay.

C. Manner of Payment for Overtime

1. Officers entitled to overtime pay under this Article may be
compensated in either cash payment or "compensatory time off"; all
overtime hours worked multiplied by one and one-half, at the
discretion of the Officer with the approval of the Chief of Police.
No Patrolmen, however, shall be eligible to accumulate compensation
time off in excess of a maximum of forty (40) hours total time off
and no Sergeant or Lieutenant shall be eligible to accumulate more
than forty-eight (48) hours total time off.

2. In the event an Officer reaches the maximum accumulation of
compensatory time, any overtime hours shall be compensated in cash
payments until such time as the Officer's accumulation of
compensatory time 1s less than the maximum. When 1t 1s again
permissible, the Township may again allocate overtime hours to be
paid In the form of compensatory time.

D. The provislions of Sectlons B and C of this Article shall not
apply to an Officer who voluntarily switches shifts at the request of



another Officer or who voluntarily remains on shift to cover for an
Of ficer reporting late to work.

E. Officers shall have an equal opportunity to work overtime
when occasion by fellow Officers being on sick leave, vacation or

attendance at police-related functions.,

ARTICLE IV
PENSION AND INSURANCE
A. The Employer shall provide to each O0Officer and his

dependents the following insurance protection at no cost to the
Officer;
15 New Jersey State Health Benefits Program
Part I - Basic Plan
Part II - Major Medical
2. Life Insurance in the amount of the Qfficer’s
base annual salary (rounded off to the next
highest ($500.00), with two times the baslic
coverage in the event of accidental death.
3. Dental coverage under Delta Dental Plan of New
Jersey, Program II-A, with $1,000.00 maximum yearly
caverage; 50/50 co-insurance factor, and no
deductible; Ortho III -~ $1,500.00 maximum.
4., False Arrest Insurance and insurance covering
the operation of fire trucks, In amounts not less
than that which existed on January 1, 1974.

5. General Llabllity coverage.

B. For Officers who retire after twenty-five (25) years or more
of police service or on a disability pension, the Township will
provide the following Supplemental Assistance Program:

Ya Sald retiree shall receive the sum of $3,800 per annum



commencing with the date of retirement;

2. Sald annual amount shall be pald quarterly to the retiree In
equal installments;

3. Said annual payment shall continue for fifteen (15) full
years subsequent to the effective date of retirement.

4. Payment shall continue at the rate af 75% of the annual
amount to the employee's estate in the event of death for the balance
of the 15 year period contalned in subsection (3) above.

L5 Pension and retirement benefits shall be provided In
accordance with the Statutes of New Jersey.

D. The Employer shall present each newly hired Officer with a
Summary Plan Description explaining hils 1insurance benefits,
consistent with the requirements of ERISA, as detalled in U.S. Labor
Department Regulations, not later than sixty (60) days after his
employment becomes permanent.

ARTICLE V
VACATION AND HOLIDAYS
1. The following pald vacation schedule shall apply to Officers

cavered by thls Agreement:

LENGTH OF SERVICE VACATION TIME

Less than gne year Eight hours per month of
service (not to exceed
96 hours)

Two through flve years 96 hours

Six Through ten years 120 hours

Over ten years 180 hours



2. Subject to the reasonable approval of the Chief, up to
sixteen (16) hours of the paid vacation time in the above schedule
due to an Officer in any contract year shall be reserved for persaonal
use by the Officer as "Administrative Leave" on occasions when an
officer requests such time to attend to a personal matter.

3. Subject to the reasonable approval of the Chief, Officers
will be permitted, but shall not be required, to take at least two
(2) weeks of thelr vacation time consecutively. Officers will be
further permitted, but shall not be required, to take such
consecutive vacation weeks during the period between the last week 1n
June and Labor Day.

4. All unused vacation time, whether or not same has been set
aside as "Administrative Leave", shall be accumulated or paid
consistent with past practice with respect to accumulated vacation
time.

B. HOLIDAYS
1. In the contract year, all Officers shall be provided with

twelve (12) paid holidays per year (96 hours), each Officer having
the option to elect direct payment or, for the 1991 contract year
only, time off or any combination.

2. In the event the Officer selects time off, such day or days
of f selected shall be subject to the reasonable approval of the Chief
based upon scheduling and manpower demands.

3. In the event the Employer shall declare, grant or create
pald hollday(s) in excess of the number set forth in this Agreement



for other Township employees, such additional hollday(s) shall be
extended to the Officers without need for further negotiations. This
provision shall also apply in cases where the Employer shall
voluntarily provide paid time off for other aqroups of Township
employees. :

4. Cash payment for holidays not taken by a Sergeant or
Lieutenant as time off shall be made in one lump sum at the first
pay period in December or as elected by the Officer In writing.

5. Effectiye Jandary 1. P& ~tinelwf? in 1isu-of holigay pay
shall be eliminated. All employees covered by this Agrzement shall
receive cash payment for holidays, which payment shall be included in
the employee's regular perlodic paycheck as part of annual
compensation.

ARTICLE VI
GRIEVANCE PROCEDURE
To provide for the expeditious and mutually satisfactory

settlement of grievances arising with respect to complaints occurring
under this Agreement the following procedures shall be used.

For purposes of thls Agreement, the term "grievance" means any
complaint, difference or dispute between the employer and any
employee or the employee organization with respect to the
Interpretation, application, or violation of any of the provisions of
this Agreement or any applicable rule or regulation or policles,
agreements or any administrative decisions effecting any employee(s)

covered by this agreement.



The procedure for settlement of a grievance shall be as follows:

STEP ONE - In the event that any employee covered by this
Agreement has a grievance, within ten (10) working days of the
occurrence of the event being grieved, the employee shall present the
grievance in writing to the Chief of Police or the officer in charge
of the Department in the event of the Chief's absence.

STEP TWO - If the Assoclation wishes to appeal the decision of
the Chief of Pollee (or the Officer-in-Charge If the Chief 1Is
absent), it shall be presented in writing to the employer's governing
body or its delegated representative within ten (10) working days of
the day the decision 1s rendered. This presentation shall include
copies of all previous correspondence relating to the matter In
dispute. The employer's governing body or its delegated
representative shall give the Assoclation the opportunity to be heard
and will give 1ts or his decision in writing within twenty (20) days
of receipt of the written grievance or within ten (10) days of the
hearing date, whichever 1s later.

STEP THREE - (1) If no resolution satisfactory to the grievant
Is reached at Step Two, then within five (5) working days of the

Issuance of the written decision In Step Two the grievance may be
referred to the Public Employment Relations Commission for the
selection of an arbitrator, pursuant to the rules of said Commission.
The decision of the arbitrator shall be final and binding upon the
parties.

(2) It 1s agreed between the parties that no arbitration
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hearing shall be held until after the explration of at least thirty
(30) days after the decision rendered by the employer's governing
body or its representative on the grievance.

(3) Employees covered by thls Agreement shall have the rlght to
process thelr own grievance without a representative.

(4) The cost of the arbltrator shall be Dborne equally by the
parties but each party shall be responsible for such other costs as
he may incur.

ARTICLE VII
LEGAL REFERENCE
Nothing contained in this Agreement shall in any way diminish

the authority conferred by Law, Ordinance, Resolution or
Administrative Code and Police Department Rules and Regulations upon
any Township Official or in any way abridge or reduce such authority,
and the Township reserves the full right and authority to make any
additions and modifications of the foregoing as 1t may deem necessary
and advisable from time to time. Thls Agreement shall be construed
as requiring the Township Officials to follow the terms contained
hereln, to the extent that they are applicable In the exercise of the
powers conferred upon them by law.

Nothing contained herein shall be construed to deny or restrict
to any Offlcer such rights as he may have under any other applicable

Laws and Regulations.
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ARTICLE VIII
MANAGEMENT RIGHTS

A. except as modified by provisions of this Agreement, the

Township of North Caldwell reserves and retains solely and
exclusively all of its statutory, common law and administrative
rights to manage the operation of the Police Department of the
Township of North Caldwell, and such shall Iinclude, but are not
limited to, its rights to determine the existence or non-existence
of facts which are essential to the proper operation of the Township
Police Department and/or management decisions, to establish or
continue policles, practices or procedures for the conduct of the
Police Department and its services to the citizens of North Caldwell,
and from time to time, to change or abollish such practices or
procedures, to ‘the'“right oL wietermine “ang, 7wrams tlme fo TIime,
redetermine the number, locations and relocations and types of its
Officers and employees or to require or to discontinue any
performance by Officers and employees; to determine the number of
hours per day or week any operation of the Police Department may be
carrled -on; ~to - select such” OCficers In. accordance with -the
requirements determined by the Department of Police and Township
Authorities; to establish training programs and upgrading
requirements for Officers and/or employees within the Department; to
establish and change work schedules and assignments; to transfer,
promote or demote Officers or employees for Just cause, or to lay
off, terminate or otherwlise relleve Officers and/or employees fram
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duty for lack_of work or other legitimate reasons; to determine the
facts of lack of work; to alter, make and enforce reasonable rules
for the malntenance of discipline; to suspend, discharge or otherwise
discipline officers and/or employees for just cause and otherwise to
take such measureé as the Township may determine necessary for the
orderly and efficient operation of the Department of Police for the
Township of North Caldwell, New Jersey, provided, however, nothing
herein shall prevent an Officer from presenting his grievance for the
alleged violation of any article or specific terms of this Agreement
under the provisions of the Grievance Procedure.
ARTICLE IX
RULES AND REGULATIONS
The Township of North Caldwell has opromulgated Rules and

Regulations for the operation of the Police Department. Before any
modification of sald Ordinances or Rules and Regulations which affect
working conditions are promulgated, the Employer or its designee
shall negotiate such changes prior to Implementation with the PBA as
exclusive bargaining representative.
ARTICLE X
DISCRIMINATION OR COERCION

There shall be no discrimination, interference or coercion by

the Township or any of 1its agents against the employees represented
by the PBA because of membership or activity in the PBA. The PBA or
any of 1its agents shall not Intimidate or coerce employees into
membership. Neither the Township nor the PBA shall discriminate

13



against any Patrolman because of race, color, age, sex or national

origlin.
ARTICLE XI
LAW AND ORDER
A. Th e recognized that the preventlon of crime, the

preservation of Law and Order, and protection of life and property is
the responsibility of the Township and the members of the Police-
Department, and it is further recognized that the need for continued
and uninterrupted operations of the Police Department is of paramount
Importance to the citizens of the community; therefore, there shall
be no Interference with such operation.

B. Adeqguate procedures having been provided for the equitable
settlement of grievances arising out of this Agreement, there shall
not be, and the PBA, 1ts Officers, members, agents or principals,
will not engage in, encourage, sanction or suggest strikes, slow
downs, mass resignations, mass absenteeism or other suspension of or
Interference with normal work performance.

ARTICLE XII
EMBODIMENT OF AGREEMENT

This document constitutes the sole and complete Agreement

between the parties, and together with the Rules and Regulations and

applicable existing ordinances of the Township embodies all the terms
and conditions qoverning the employment of Officers in the Police
Department. The parties acknowledge that they had the opportunity to

present and discuss praposals on any subject which are (or may be)
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subject to collective bargaining. Any reference to "employee,
Officer or Patrolman" shall mean the Officers covered by the
conditions of this Agreement.
ARTICLE XIII
SICK LEAVE
A. All officers shall receive one hundred fifty (150) hours of

sick leave per contract year, to be used in case of non-occupational
11lness or injury not covered by Workmen's Compensation. New Officers
shall earn, during their first year, sick leave at the rate of twelve
point five (12.5) hours per month of service to a maximum of one
hundred fifty (150) hours per contract year, to be used in case of
non-gccupational 1llness or injury not covered by Workmen's
Compensation.

B. Unused sick leave days will be accumulated and up to one
thousand four hundred (1400) hours of such accumulated sick leave
shall be paid to the Officers at one hundred (100%) percent of the
Qfficer's then existing rate of pay as terminal leave at time of
retirement or by virtue of work-connected disability causing
separation. If, at the end of any gliven year, an Officer has not
taken nis full 150 hours of sick leave, he will have the option to
either (a) cash in the sick leave on the basis of 50% of his rate of
pay, or (b) put the unused sick leave into the sick leave "bank",
even {f this results in an accumulatlon in excess of 1400 hours. The
accumulation above 1400 hours may be used by an QOfficer in the event
of a catastrophic illness but the Officer will be restricted to 1400

15



hours of sick-leave for purposes of payment as terminal leave at the
time of retirement or by virtue of work-connected disability causing
separation. Payment for any hours cashed in at the end of the year
shall be made in January of the following year.

C. The Employer, through its duly authorized representative,
shall certify in writing to each employee covered by this Agreement
as of December 31 of each calendar year sald employee's accumulated
sick leave as of that date.

P. An employee may receive a cash payment of no more than the one
thousand four hundred (1400) hours of accumulated sick leave
referenced In Section A above on date of retirement or time off prior
to the effective date of retirement at his option as terminal leave.
In the event cash iIs requested, notice must be given by February 1 of
the year In which the employee is to retire. Fallure to provide such
notice by the employee may result in payment being made in the first
payroll of January following the effective date of retirement.

E. In the case where all time for sick leave is exhausted,
Including the employee's accumulated bank referred to in Section A
above, then the Officer may apply to the Employer through the Public
Safety Committee for a "loan" of the next year's sick leave under
Section A, which application will be decided on a "case-by-case"
basis.

F. The Township shall have the right to discontinue payment in
gccordance with appropriate medical certificates, and any Officer so
affected shall have the right to exercise the provisions of the

16



Grievance Procedure.

G. Any QOfflcer who sustains a job-connected illness or injury
will receive full pay from the Township for a period not to exceed
two (2) years or the commencement of payment of disability pension
benefits, whichevér shall occur first. The Township shall have the
right to discontinue payment 1in accordance with appropriate medical
certificates, and any Officer so affected shall have the right to
exercise the provisions of the Grievance Procedure.

H. An Officer who is absent in excess of a total of ten (10) work
days due to 1llness during the calendar year will be required to
present proof of 1illness for subsequent absences due to 1llnesses.
Any Officer who 1s absent due to 1illness for three (3) consecutive
work days will be required to present proof of illness satisfactory
to the Township.

ki Officers receiving slck leave pay shall recelve only the
difference between any sums received from Workmen's Compensation or
disabllity benefits and thelr regular salary.

J. Any Officer with five years or less of service, not utilizing
any hours of sick leave as provided herein during the calendar period
January 1 through June 30, shall be credited elghteen (18) hours of
additional time In his unused sick leave account.

K. Any Offlicer with five years or less of service, not utilizing
any hours of sick leave as provided hereln during the calendar period
July 1 through December 31, shall be credited with eighteen (18)

hours of additional time in hils unused sick leave account.

il



L. In the event that sick leave is utilized beyond thirty-six
(36) hours during the period July 1 through December 31, credit
earned as provided in Paragraph F shall be forfeited.

ARTICLE XIV
GENERAL AND MISCELLANEQOUS

A. Uniforms and Fauipment

Tos Each new OQOfficer of the Police Department covered by this -

Agreement wlll be provided with the following issue of uniform:

5 Short Sleeve Shirts 5 Long Sleeve Shirts
2 Light Welght Pants % Heavy Weight Pants

2 Hats Dress Blouse

Winter Jacket 3 Tles

Cap & Cap Cover Belt

Raincoat Approved Weapon & Holster
Boots and Footwear Handcuffs _

1 Night Stick Mace and Riot Equipment

New Officers shall receive substantially all of the abaove items
upon reporting to duty after successful completion of their courses
of study at the Police Academy. They shall receive all of the above
{tems not later than upon being promoted to permanent status on the
force.

2. A. Each Patrolman will be provided with an annual uniform
replacement and maintenance allowance of Six Hundred ($600.00)
Dollars for the contract year, which allowance shall be pald in a
single lump sum upon presentation of an executed claim voucher by the

Patrolman.
B. Fach Sergeant and Lieutenant shall receive a uniform

18



replacement anﬁ maintenance allowance of Six Hundred Fifty ($650.00)
Dollars-payable in the same manner as Patrolmen.

B Probationary Patrolmen shall be provided with an annual
uniform maintenance allowance of three Hundred ($300.00) Dollars
which shall be baid in full mid-way <(six months) through the
probationary perliod. Upon the successful completion of the
probationary period, the patrolman shall thereafter receive, for the
balance of the contract year, his prorata portion of the uniform
allowance for permanent officers. Thereafter, said employee shall
receive his clothing allowance payable in_the same manner as the
permanent employees covered by this Agreement.

3. Any uniform items damaged Iin the line of duty which are not
repairable will be replaced by the Township.

4, In the event the Employer orders a change in the standard
uniform or equipment to be worn by all Officers, the Employer shall
Issue such item or items to all present Officers and such item or
items shall become part of the standard issue to new Officers under
this Section.

B. QOutside Work
The Township shall execute a resolution authorizing Officers to

perform certaln outside work which is paid for by the firm or
organization requesting such outside services.

C. Expense Reimbursement

When an Officer 1s required or authorized to use his private

vehicle for Township business, he will be paid a mileage allowance of
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twenty (20¢) cents per mile, plus tolls and parking charges. Meal
allowance relmbursement at actual cost upon presentation of voucher
and receipts will be pald when the Officer 1s required to perform
duties outside the Township.
ARTICLE XV
BEREAVEMENT PAY AND MILITARY SERVICE LEAVE
A. Death in the Immediate Family: An officer coverad by this.

Agreement, on application to his Commanding Officer, shall be granted
up to three (3) consecutive days of absence and shall suffer no loss
of regular pay on the death of wife, husband, father, mother,
grandparent, step-mother, step-father, mother-in-law, father-in-law;,
son, daughter, step-son, step-daughter, brother, sister, step-
brother, step-sister, or other member of his household not herein
described. In special or unusual circumstances, the Chief of Police
may grant additional time off, in his discretion; such additional
time off granted shall be charged against current year sick leave
credits.
B. leave Allowance in Special Cases

1. In special or unusual cases, a Commanding Officer may allow an
Officer to attend funeral or memorial services for someone other than
those persons enumerated in Section A. The intent of this provision
i1s fo cover the situation in which someone other than the immedlate
kin has raised the Police Officer, or had a very close relationship
with him. Such leave granted shall be charged against current year

sick leave credits.
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C. Application for Bereavement lLeave

1. Application for a bereavement leave shall be executed by
employees on the form provided in which shall be stated the specific
relationship between the deceased and himself and the days in which
he shall be absent. It shall be incumbent upon the Commanding
Officer granting this leave to verify the death of the deceased and
the relationship of the subordinate to the deceased.

D. Military Service Leave

1.  An Officer who 1s a member of a reserve force of the United
States or any State and who iIs ordered by approprliate authorities to
attend a training program or perform other duties under the United
States or any State shall be granted a leave of absence during the
period of such activity with no loss of time or pay not to exceed
thirty (30) days per calendar year, except In case of emergency,
provided such orders are substantiated.

2. The Officer shall provide the Chief with a copy of his orders
and drill schedules as far in advance as possible.

ARTICLE XVI
LEGAL AID
In accordance with the N.J.S.A. 40A:14-155, the Employer will

provide legal aid to all covered Officers as a result of sults or

other legal proceedings Instituted against them which arise from
Incidents In 1line of duty, but excluding disciplinary or criminal
proceedings Instituted against Officers by the Township or Law

Enforcement Agencies.
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ARTICLE XVII
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this

Agreement to any employee, member or group of employees or members 1is
held to be invalid by operation of law, by any Court, administrative
body or other tribunal of competent Jjurisdiction, then the parties
agree to reopen negotiations with respect to the impact of such
invalid provision consistent with the law relating to negotlations
and interest arbitration as set forth in the N.J.S.A. 34:13A-3, et
seq.; however, all other provisions and applications contained herein
shall continue 1In full force and effect, and shall not be affected
thereby.
ARTICLE XVIII
SENIORITY

A. Purpose: Each Officer shall be granted seniority upon his

total length of continuous service with the Tawnship Including any
service which must be credited under applicable State Law. Seniority
shall only prevail for purposes of lay-off and recall except as
provided In Sectlion D of this Article.

The Township shall not hire additional Officers nor assign any
other Township personnel to perform duties normally performed by an
Officer while any Officer is on lay-off status. When a lay-off
occurs, the least senior Officer in the Department shall be laid off
first.

B. Continuation: Seniority shall be broken under the following
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circumstances:

1. Voluntary termination

2. Discharge for just cause without subsequent reinstatement.

3. Fallure to report back to work within five (5) work days
after receipt of notification of recall.

C. Recall:

1. Officers on lay-off status shall be recalled in the Inverse
order of lay-off.

2. In the event of recall, the Employer shall serve written
notice, by reglstered mall, return receipt requested, upon the PBA
and the Officer affected, directing such Offlcer to report back to
work within five (5) work days after receipt.

D. Rank Substitution: Any Officer assigned for a minimum six (6)

hour tour of duty as Shift Commander shall be paid, in addition to
his normal compensation, a command substitution allowance of Five
($5.00) Dollars for each six (6) hour period.
ARTICLE XIX
EDUCATION CREDITS
A. Attainment of formal education credits shall be recognized and

compensated for Offlcers covered by this Agreement as follows:

1s Upon the attainment of an Associates Degree, Officers
covered by thls Agreement will receive annually Five Hundred
($500.00) Dollars in addition to their base annual salary.

2. Upon the attainment of a Bachelors Degree, Officers covered

by thils Agreement will receive annually One Thousand ($1,000.00)
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Dollars in addition to their annual salary.

3, The aforementioned degree(s) shall be those granted by a
recognized college or university and shall have been granted for
completion of a course of study directly related to law enforcement.

B. Payments hursuant to Section A shall be made in one lump sum
on the first pay period occurring in November of each year.
ARTICLE XX
FAIR REPRESENTATION FEE

1. Any permanent employee in the bargaining unit on the effective

date of this Agreement who does naot join the Union within thirty (30)
days thereafter, any new permanent employee who does not join within
thirty (30) days of initial employment within the unit, and any
permanent employee previously employed within the unit who does Jjoin
within ten (10) days of reentry into employment within the unit
shall, as a condition of employment, pay a representation fee to the
Union by automatic payroll deduction. The representation fee shall
be In an amount equal to elghty-flve (85%) percent of the regular
Union membership dues, fees and assessments. the Union's entitlement
to the representation fee shall continue beyond the termination date
of this Agreement so 1long as the Union remains the majority
representative of the employees In the unit, provided that no
modification Is made in this provision by a successor agreement
between the union and the employee.

2. The Union agrees that it will indemnify and save harmless the

Townshlp against any and all actions, claims, demands, possess or
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expenses (including reasonable attorneys' fees) in any matter
resulting from action taken by the Township at the request of the
Union under this Article.
ARTICLE XXI
DURATION
A. This Agreement shall be effective January 1, 1991, through

December 31, 1993, and thereafter until either party serves written
notice at least sixty (é0) days prior of its desire to modify or
terminate this Agqreement.

B. Upon receipt of such notification, the parties agree to engage
in negotiations within fifteen (15) days thereafter, unless it 1Is
mutually agreed to extend the number of days.

C. If written notification 1s not provided as stated herein, this

Agreement shall be renewed for additional one (1) year terms.

IN WITNESS WHEREGOF, the parties heretoc have hereunder affixed

thelr signatures.

PBA LOCAL NO. 81 TOWNSHIP OF NORTH CALDWELL
(North Caldwell Unit)

/ 7 ~ % it
S i
By: “{?’ff;;ig?;?fiaﬂf./f/

wn@ ﬂ/ S
By: \.:/lé@v S e

25



SCHEDULE A
WAGE RATES

Effective January 1, 1991, the following annual wage rates shall

become effective:

Lieutenant 45,783.71
Sergeant j 42,765.04
Patrolman, First Class 38,029.88
Patrolman, Second Class 35,958.24
Patrolman, Third Class 34,035.18
Patrolman, Fourth Class 32,184.61
Probationary Patrolman 27,671.71

Effective January 1, 1992, the following annual wage rates shall

become effective:

Lieutenant 48,645.19
Sergeant , 45,437 .86
Patrolman, First Class 40,406.75
Patrolman, Second Class 38,205.63
Patrolman, Third Class 36,162.38
Patrolman, Fourth Class 54,196, 15
Probationary Patrolman 29,401.20

Effective January 1, 1993, the following annual wage rates shall

become effective:

Lieutenant 51,563.90
sergeant ¥ 48,164.13
Patrolman, rirst Class .
Patrolman, Second Class AREE BT
Patrolman, Third Class SR s i, 13
Patrolman, Fourth Class 38,24 5.9
Probationary Patrolman 31,165.27

In addition to the above, an Officer assigned to the Detectlve
Buread shall receive a 0One Thousand (%$1,000.00) Dollar stipend

annually.
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