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AGREEMENT

PREAMBLE

K}

THIS AGREEMENT, made this (2 day of (o< =<
by and between the Village of Ridgewood, a body politic @nd-cor-
porate of the State of New Jersey, hereinafter referred to as
"The Employer', and the POLICEMEN'S BENEVOLENT ASSOCIATION,
LOCAL 20, hereinafter referred to as the "PBA';

NOW, THEREFORE, it is agreed as follows:

EMPLOYEES' BASIC RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Village
hereby agrees that every police officer represented by the PBA
hereunder shall have the right freely to organize, join and
support the PBA for the purpose of engaging in collective negot-
iations. As a body exercising governmental power under the laws
of the State of New Jersey, the Village undertakes and agrees
that it shall not directly or indirectly discourage or deprive or
coerce any such police officer in the enjoyment of any rights con-
ferred by Chapter 303, Public Laws 1968, or other Laws of New
Jersey or the Constitution of New Jersey and of the United States.

The Village further agrees that it shall not discriminate
against any such police officer with respect to hours, wages, or
any terms or conditions of employment by reason of his membership
in the PBA, his participation in any proper activities of the PBA,
collective negotiations with the Village pursuant hereto, or his
institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms or conditions of
employment, as prescribed by the Statutes of the State of New
Jersey. N

The term '"'police officer" or "Employee' may be used inter-
changeably herein and as so used shall include the plural as well
as the singular and to include females as well as males.

RECOGNITION

The Village recognizes the PBA as the exclusive bargaining
representative for the purpose of collective negotiations with
respect to all negotiable items of employment of all regular; full
time Police Officers employed in the Village Police Department.
Excluded from this representation and from this Agreement are the
Chief, Captain, if any, lieutenants, sergeants, police radio
dispatcher, parking violation officer, auxiliary police and
crossing guards.

No police officer shall be compelled to join the PBA but
may do so at his option.




2.03 The Village agrees that it will not enter into any con-
tract or memorandum of Agreement with any person other than the
PBA during the term of this Agreement with regard to the Cate-
gories of personnel covered hereby.

3.00 PBA REPRESENTATIVES

3.01 The Village recognizes the right of the PBA to designate
two (2) representatives and one (1) alternate from among those
Employees represented by the PBA for purposes of administering
this Agreement. The names of these Employees and any changes
therein shall be provided in writing to the Village.

3.02 The authority of the representatives and alternate shall
be limited to and shall not exceed, the following duties and
activities:

(a) The presentation of grievances in accordance with the
terms of this agreement.

(b) The transmission of such messages and information
originating with and authorized by the PBA.

3.03 With the permission of the Director of the Department,
which said permission shall not be unreasonably withheld and pro-
vided there shall thereby be no interference with the normal op-
erations of the business of the Department, the representatives
while on duty may investigate grievances and/or:conduct meetings
with Employees regarding collective negotiations.

3.04 Representatives or alternates who are on duty at the time
negotiating sessions are being held shall suffer no loss of
regular straight time pay for time spent in such activities.

4,00 DEPARTMENTAL INVESTIGATIONS

4,01 In an effort to insure that departmental investigations
are conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted:

1. The interrogation of a member of the force shall be
at a reasonable hour, preferably when the member of the force
is on duty, unless the exigencies of the investigation dictate
otherwise.

2. The interrogations shall take place at a location de-
signated by the Director of Police. Usually it will be at
Police Headquarters or the location where the incident allegedly
occurred.

3. The member of the force shall be informed of the natur
of the investigation before any interrogation commences. Suffic-
ient information to reasonably appraise the members of the alle-
gations should be provided. 1If itis known that the member of the
force is being interrogated as a witness only, he should be so
informed at the intial contact.
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4. The questioning shall be reasonable in length. Fif-
teen (15) minutes time shall be provided for personal necessities
meals, telephone calls, and the rest periods at the end of every
two (2) hours.

5. The menber of the force shall not be subject to any
offensive language, nor shall he be threatened with transfer,
dismissal or other disciplinary punishment. No promise of re-
ward shall be made as an inducement to answering questions nor
shall any threat or promise be made to induce silence.

6. If the Employee is considered a suspect, the Depart-
ment shall afford an opportunity for a member of the force, if
he so requests, to consult with counsel, and/or his Association
representative before being questioned. Said consultation
shall not delay the interrogation beyond one (1) hour for con-
sultation with his Association representative, nor more than
two (2) hours for consultation with his attorney.

7. In cases othe than departmental investigations, if a
member of the force is under arrest or if he is a suspect or the:
target of a criminal investigation, he shall be given his rights
pursuant to the current decisions of the United States Supreme
Court.

8. Nothing herein shall be construed to deprive the
Department or its officers of the ability to conduct the routine
and daily operations of the Department and nothing in the fore-
going to the contrary shall be construed to excuse or delay the
prompt execution and delivery of departmental reports.

NO-STRIKE PLEDGE

The PBA covenants and agrees that during the term of this
Agreement neither the PBA nor any person:acting in its behalf
will cause, authorize, or support, nor will any of its members
take part in any strike (i.e., the concerted failure to report
for duty, or willful absence of any Employee from his position,
or stoppage of work or abstinence in whole or in part, from the
full, faithful and proper performance of the Employee's duties of
employment), work stoppage, slowdown, walkout or other job action
against the Village,

In the event of a strike, slowdown or walkout, it is
covenanted and agreed that participation in any such activity
by the Associatin member shall entitle the Village to take appro-
priate disciplinary action including, but not limited to, dis-
charge in accordance with applicable law.

SALARIES

The base annual salaries of all Employees covered by this
Agreement shall be set forth in Appendix "A".
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The base annual salary for the period covered by this
Agreement shall, along with all other economic items, be deemed
retroactive to the effective dates noted on Schedule A, and any
monies due Employees by virtue of this clause shall be paid as
soon as possible after the execution of this Agreement as prac-
ticable.

WORK DAY, WORK WEEK AND OVERTIME (EXCLUDING DETECTIVE BUREAU)

The normal work day tour shall be eight (8) hours, which
shall include within the eight (8) hour span, thirty (30) min-
utes of meal time per day, together with appropriate rest periods

The present work schedule practice shall be maintained:
except 1in cases of full departmental mobilization.

Work in excess of the Employee's basic work week or tour
for a day is overtime,.

Overtime shall be paid as paid overtime compensation (time
and one-half).

HOURLY RATE

To compute the base hourly rate of an Employee for over-
time or other purposes, the Employee's yearly base salary shall
be divided by 2080 hours.

COURT TIME

Court time, as referred to in this Article, shall consist
of all time, excluding regular tours of duty, during which any
Employee covered under this Agreement shall be required to at-
tend a Municipal Court, County Court, Superior Court, Grand Jury
Proceeding, or other Courts of Administrative Bodies.

All such required court time shall be considered as over-
time and shall be compensated at time and one-half.

When an Employee covered under this Agreement shall be
required to travel to and from any of the Courts or Administra-
tive Bodies as noted in this Article, such travel time shall be
considered and included in the computation of the amount of over-
time to which the Employee is entitled, provided, however, that
such travel time shall be computed between the Employer's police
headquarters and the pertinent court or administrative body. Sub-
ject to availahlity, the Department may provide an automobile for
Court appearances.

The amount of overtime to which an Employee may be entitlec
under this Article shall be the actual time required including
waiting time in the Court or Administrative Body, together with
any applicable travel time, provided, however, that the Employee's
entitlement to overtime under this Article shall not be less than
one (1) hour of overtime.pay.
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TRAINING PAY

The Employer agrees to compensate all Employees covered
by this Agreement at time and one-half rate when required to
attend training courses on their own time,

STANDBY TIME FOR OTHER THAN THOSE ASSIGNED TO THE DETECTIVE BUREAU

Standby time shall be considered as time worked if the Em-
ployer requires the Employee to remain in a fixed location.

DETECTIVE BUREAU PERSONNEL

Employees assigned to the Detective Bureau shallwork a
forty (40) hour week, the hours of which shall be as assigned
from time to time by the officer in charge of the bureau.

Work in excess of the basic work week is overtime and shall
be paid at the rate of time and one-half.

In lieu of the application of the eight (8) hour day limi-
tation of Article 7.01 and the recall and standby provisions of
Article 13.01 respectively, the Employees assigned to the Detectivs
Bureau shall receive as additional compensation the annual sum of
Four Hundred Dollars ($400.00) for Employees with one (1) year
service in the Detective Bureau, Six Hundred Dollars ($600.00)
with two (2) year's service and Eight Hundred Dollars ($800.00)
with three (3) year's serviee and thereafter.

W

RECALL FOR OTHER THAN THOSE ASSIGNED TO THE DETECTIVE BUREAU

Any Employee who is called back to work after completion of
his regularly scheduled shift shall be guaranteed a minimum of
three (3) hours of overtime work (at the time and one-half rate)
or pay in lieu thereof at the same three (3) hours overtime
minimum.

The three (3) hour provision shall not apply for overtime
work which is contiguous to a regularly scheduled shift. 1In such
cases where the overtime work is contiguous to a regularly sched-
uled shift, the Employee shall be paid for the time actually
worked (at the time and one-half rate).

PRIORITY FOR OVERTIME

Overtime for regularly scheduled shifts and details will be
offered to regular full time Employees of the Department first, in
an order of preference based upon a rotating seniority roster
within ranks. Non-Employer assigned overtime shall be made by
sign-up sheet in accordance with current practices with equal op-
portunity being afforded.

There may be certain situations in which the Department be-
cause of special skills or other attributes of a particular officex
determines that it is in the best interests of the Employer to by-
pass an Employee or Employees on the seniority list.

-5-
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While this Agreement contemplates the possibilities noted
in Section 14.02 it is agreed and understood that such bypassed
Employee or Employees must become next on the list for the pur-
pose of the overtime roster.

The purpose of this section is to equalize overtime among
Employees and same shall not be defeated by the Employer's
selection of special persons for special details as set forth
herein.

Such overtime will be offered to persons other than full
time Employees only if it has first been refused by each member
on the seniority roster aforementioned. :

NON-POLICE PERSONNEL

The Employer agrees to follow and adhere to such decisions,
rulings, directives, and opinions as may be rendered by New
Jersey Civil Service regarding the we of non-regular police
personnel.

No full time Employee covered by this Agreement shall be
replaced by any non-regular police personnel or part time person.|

SHIFT CHANGES

LONGEVITY

The Employer agrees that it will.not unreasonably adjust
shifts so as to avoid overtime payment to Employees covered by
this Agreement and shift changes shall not occur without giving
affected Employees twenty-four (24) hours notice except in cases
of exceptional departmental emergency.

In addition to all wages and other benefits, each Employee
shall be entitled to a longevity payment computed on the Em-
ployee's base annual wage of two percent (2%) for each four (4)
years of completed service with a maximum entitlement of ten
percent (10%)

The said payments for longevity shall be paid on a regular
basis folded into the Employee's regular pay.

UNIFORM ALLOWANCE

Each new Employee shall receive from the Village, free of
charge in lieu of a clothing allowance, a complete uniform.

Thereafter, the Village will pay each Employee covered by
this Agreement during the term of this Agreement, the sum of
Two Hundred Seventy-Five Dollars ($275.00) per year, as a
clothing allowance which shall be payable the first pay period
in April pursuant to a properly submitted voucher. This para-
graph shall not apply during an Employee's initial calendar year
of appointment.

-6-
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This payment shall be made to plainclothed as well as
uniformed Employees.

If the Village decides to change the uniform in any part
thereof, it shall provide to each Employee, free of charge, any
such changed items. Uniform changes requested by the PBA, if
approved by the Village, shall be paid by the Employees.

Any change in uniform instituted by the Village shall
not reduce an Employee's right to his uniform allowance.

An Employee's uniform or personal equipment which are re-
quired in his capacity as police officer, which may become dam-
aged as the result of a single episode during the course of his
performance of his duties shall, after approval by the Director’
of the Department, be replaced at the expense of the Village ex-
cept where such damage is caused by the negligence of the Em-
ployee, and shall be made within thirty (30) days of the report
of loss or damage.

PBA BUSINESS

The Village agrees to grant the necessary time off with-
out loss of pay to three (3) delegates or alternates to attend
the regular State Convention of New Jersey Policemen's Benevolent
Association and to grant the same benefit to one (1) delegate or
alternate to attend the regular monthly meeting of the State PRA
and Bergen County Conference Meeting.

The PBA agrees not to assert any claim for such time for
any National PBA Convention or other national meetings.

ANNUAL LEAVE

The annual leave allowance shall be as set forth in this
Agreement in Appendix'B".

If an Employee is on annual leave and becomes sufficiently
ill so as to require hospitalization four (4) days or more, he
may have such period of illness and post hospital recuperation
period charged against sick leave at his option upon proof of .
hospitalization and a physician's certificate.

No Employee who is on annual leave shall be recalled ex-
cept in a case of the full mobilization of the Department by the
Director to meet a clear and present danger confronting the
Village -and as determined in the sole discretion of the Village.

Annual leave shall be selected on a rotating seniority
bases within rank and shall be selected by the Employees cov-
ered by this Agreement and posted by the Village by February lst

‘of each calendar year.
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PERSONAL LEAVE

Each Employee shall have two (2) personal leave days per
year. For the purposes of this clause, an’Employee shall not be
required to advise his superior of the reason for the personal
leave days.

Except in unusual cases, the Employees must give the
Director twenty-four (24) hours notice of their intention to
take a personal leave day and must receive approval from the
Director to insure that the Village has adequate personnel on
hand to perform all necessary functions.

Personal leave days are not cumulative and must be taken
within the calendar year or thereafter lost.

HOLIDAYS

In lieu of legal holidays each Employee will be entitled
to twelve (12) holidays each calendar year, six (6) of which
shall be paid at regular straight time and the remaining six (6)
to be granted upon request with the approval of the Director
of the Department. Holidays are non-cumulative and may not be
carried beyond the first month of the succeeding calendar year.

The present system of the Employee's option of accumulating
holidays and taking them as holiday weeks, selected on a rotating

seniority basis shall continue, selected in accordance with pre-
sent practices,.

SICK LEAVE

Each Employee shall be granted sick leave at the rate of
one (1) day per month for the first year of his appointment.
Thereafter and for each full year of service he shall be granted
fifteen (15) days. Any unused sick leave shall accumulate from
year to year.

Upon retirement each Employee shall be entitled to take
such accumulated sick leave days as terminal leave up to a max-
imum such allowance of one-half of the total accumulation of
six (6) months whichever shall be the lessor.

WORK INCURRED INJURY

Where an Employee covered under this Agreement suffers a
work-connected injury or disability, the Employer shall continue
such Employee at full pay, during the continuance of such Em-
ployee's inability to work. During this period of time, all tem-
porary disability benefits accruing under the provisions of the
Workers' Compensation Act shall be paid over to the Employer.

The Employee shall be required to present evidence by a
certificate of a responsible physician that he dis unable to work
and, the Employer, may reasonably require the said Employee to
present such certificates from time to time.

-8-
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In the event the Employee contends that he is entitled to
a period of disability beyond the period established by the
treating physician, or a physician employed by the Employer or by
its insurance carrier, then, and in that event, the burdenishall
be on the Employee to establish such additional period of dis-
ability by obtaining a judgment in the Division of Workers' Com-

pensation, or, by the final decision of the last reviewing court | .

shall be binding upon the parties.

For the purpose of this Article, injury or illness incurre
while the Employee is acting in any Employer authorized activity,
shall be considered in the line of duty.

In the event a dispute arises as to whether an absence
shall be computed or designated as sick leave or as an injury on
duty, or as to the extent of temporary disability, the parties
agree to be bound by the decision of an appropriate Workers' Com-
pensation judgment, or if there is an appeal therefrom, the final
decision of the last reviewing court.

An injury on duty requiring time off for treatment, re-
cuperation or rehabilitation shall not be construed as sick
leave or a sick leave octasion under the terms of the sick leave
policy heretofore agreed Lpon between the parties.

BEREAVEMENT LEAVE

All permanent full time Employees covered by this Agree-
ment shall be entitled to three (3) days leave with pay upon the
death of a member of his immédiate family.

Immediate family shall include spouse, children, parents,
brothers, sisters, grandparents of Employee. In addition, Em-
ployees shall be entitled to ome (1) day to attend the funeral or
other service of a father-in-law, mother-in-law, brother-in-law
or sister-in-law.

Such funeral leave shall not be charged against the Em-
ployee's vacation or sick leave.

Any extension of absence under this Article, however, may
be at the Employee's option and with the consent of the Depart-
ment Head, be charged against available vacation time or be taken
without pay for a reasonable period.

LEAVE OF ABSENCE

All pérmanent full time Employees covered by this Agreemen]
imay be granted a leave of absence without pay for a period not to
exceed ninety (90) working days, in the descretion of the Employe

The Employee shall submit in writing all facts bearing on
the request to the Chief of Police or his designated represen-
tative who shall append his recommendations and forward the re-
quest to the Village Manager. The Village Managr shall consider
each case on its merits and without establishing a precedent. Th
Employer will not unreasonably deny an Employee's request for a
leave of absence. It is understood that no application for a

leave of absence shall be made except in extraordinary circum-
stances, -9-
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This leave is subject to renewal for reasons of personal
illness, disability or other reasons deemed proper and approved
by the Employer. Normally, it shall be granted only when the
Employee has used his accumulated sick and vacation leave in the
case of illness or his vacation leave if leave without pay is re-
quested for reasons other than illness.

At the expiration of such leave, the Employee shall be
returned to the position from which he is on leave.

Seniority shall be retained.

MEDICAL COVERAGE

The Employer will provide and pay for Blue Cross, Blue
Shield, Rider J. Major Medical insurance for Employees covered by
this Agreement and their families. All plans presently in exis-
tence shall be maintained, however, the Employer shall have the
right to obtain equivalent coverage from another plan or insur-
ance carrier. )

All increases in premiums during the term of this Agree-
ment shall be borne entirely by the Employer.

The Employer shall continue to provide the full family
plan, as described above, for each Employee who retires with a
twenty-five (25) year service retirement or a disability retire-
ment; through the Employee's entire period of retirement.

If an Employee retires with less than twenty-five (25)
years of service then the Employee shall be entitled to continue
the plan described above at his own cost and expense.

INSURANCE

The Village will provide insurance coverage to Employees
covered by this Agreement for false arrest, detention or jmpri-
sonment, or malicious prosecution, 1ibel, slander, invasion of
the right of privacy, wrongful entry or eviction, or other in-
vasion of the right of private occupancy.

BULLETIN BOARD

The Employer will supply one (1) bulletin board for the
use of the Association to be placed in a conspicuous location.

The bulletin board shall be for the use of the Assweiation
for the posting of notices and bulletins pertaining to the
Association business and activities or matters dealing with the
welfare of Employees.

CEREMONTIAL ACTIVITIES

In the event a Police Officer in another department in the
State of New Jersey is killed in line of duty, the Employer will
permit at least two (2) uniformed, off-duty police officers of
the Department to participate in funeral services for the said
deceased officer.

-10-
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In the event a police officer in another department in the
State of New Jersey is killed in the line of duty, the Village,
subject to the availability of same will provide a department
police vehicle to those off-duty Employees wishing to attend same.

PERSONNEL FILES

A separate personal history file shall be established and .
maintained for each Employee covered by this Agreement; personal
history files are confidential records and shall be maintained in
the office of the Chief of Police.

Any member of the Police Department'may by appointment re-
view his personnel file but this appointment for review must be -
made through the Chief of Police or his designated representative.

Whenever a written complaint concerning an officer or his
actions is to be placed in his personnel file, a copy shall be
made available to him, and he shall be given the opportunity to
rebut it if he so desires, and he shall be permitted to place
said rebuttal in his file.

All personal history files will be carefully maintained and
safeguarded permanently, and nothing placed in any file shall be
removed therefrom.

MILITARY LEAVE

Military leave for Employees training or serving with the
National Guard or the Armed Forces of the United States will be
granted in accordance with the laws applying to such cases.

PENSION

The Employer shall provide pension and retirement benefits
to Employees covered by this Agreement pursuant to provisions of
the Statutes and Laws of the State of New Jersey.

It is agreed that in the event that the parties have a dis-
pute as to whether a payment should or should not be made to the
appropriate police retirement fund, then, and in that event, re-
solution of the said dispute shall be made by the appropriate
fund and the parties to this Agreement agree to be bound thereby.

-11-
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GRIEVANCE PROCEDURE

For the purposes of providing expeditious and mutually satis-
factory resolutions of problems arising under this Agreement the
parties adopt the following procedures which shall be kept as in-
formal as may be appropriate.

This grievance procedure shall cover issues of agplication or
interpretation of this Agreement, and, meant to provide means
by which employees covered by this Agreement may appeal the in-
terpretation, application or violation of policies, agreements,
and administrative decisions effecting them.

The following constitutes the sole and exclusivg pgocedure
for settlement of grievances and shall be follqwed in its en-
tirety unless waived by the parties.

(a) STEP ONE

An Employee with a grievance shall within seven (7)
calendar days of the occurrence of the event beilng
grieved present the same to his immediate superior.
After full disclosure of the facts surrounding the
event being grieved, the immediate superior must make
every earnest effort to reach a satisfactory settle-
ment with the Employee and grievor:--The immediate sup-
ervisor -shall render a‘decision. within five (5) calendar
days of his receipt of ‘the grievance.

(b) STEP TWO

In the event the grievance is not resolved at Step
One, the Employee shall reduce the grievance and
decisions respectively to writing and file same with
the next higher superior officer of the unit to which
the Employee is assigned within five (5) calendar days
who shall thereupon render his decision in writing
within five (5) calendar days of his receipt of the
matter and all respects related thereto.

(c) STEP THREE

In the event the grievance is not resolved at Step

Two, the matter and all reports shall be submitted to
the Director for his determination in writing within
seven (7) calendar days of his receipt of the matter

and all reports related thereto. 1In the absence of the
Director the grievance shall be presented to the ranking
officer in charge of the department for determination.
The Director, or ranking officer in charge of the De-
partment in the absence of the Director, shall respond

to the grievance within seven (7) calendar days of his
receipt of the matter.

(d) STEP FOUR

If the Employee wishes to appeal the determination of
Step Three proceeding, the grievance shall be submitted
in writing together with description of prior steps to
the Village Manager who shall decide the matter within
twenty (20) calendar days of the presentation to him.
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STEP FIVE

1.

If the grievance is not settled through the pro-
ceding steps, either party may refer the matter to
the American Arbitration Association within four-
teen (14) calendar days after the determination of
the Step Four proceeding. The arbitrator or ar-
bitrators shall be selected in accordance with the
rules of the said association and the expense of
the arbitrator or arbitrators shall be borne equally
by the parties hereto, provided, however, that each
party shall bear the expense of producing witnesses)
testimony or evidence for his presentation.

The arbitrator or arbitrators shall be bound by the
provisions of this Agreement and restricted to the
application of the facts presented to him and
relevant to the grievance. He or they shall have
no authority to modify or alter in any way the pro-
visions of this Agreement or any amendment or sup-
plement hereto. The decision of the arbitrator
shall be final and binding.

It is agreed between the parties that no arbitration
hearing shall be held until after the expiration of
at least thirty (30) days after the decision ren-
dered by the Manager. Further, it is the intent of
the parties that no matter in dispute that is sub-
ject to the review and/or the decision of the Civil
Service Commission of the State of New Jersey may
be submitted to arbitration. The parties herein
direct the arbitrator not to accept or to decide
any matter in dispute that is subject to Civil
Service Commission review and decision.

The time limits expressed herein shall be strictly
adhered to. If any grievance has not been initiated
within the time limits specified, the grievance shall
be deemed to have been waived. If any grievance is
not processed to the next succeeding step in the
grievance procedure within the time limits pre-
scribed, then the disposition of the grievance at
the last preceding step shall be deemed to be con-
clusive. Nothing herein shall prevent the parties
from mutually agreeing to extend or contract the
time limits provided for processing the grievance
procedure. A failure to respond at any step within
the provided time limits shall be deemed a denial.
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35.00

35.01

36.00

36.01

37.00

37.01

38.00

38.01

39.00

39.01

SAVINGS CLAUSE

It is understood and agreed that if any portion of this
Agreement or the application of this Agreement to any person or
circumstance shall be invalidated by statute, the remainder of
this Agreement or the application of such provision to other
persons or circumstances shall not be affected thereby.

OFF-DUTY POLICE ACTION

Since all police officers arepresumed to be subject to
duty twenty-four (24) hours per day, the parties agree to the
following:

(a) Any action taken by a member of the force on his time
off, within the County of Bergen, which would have
been taken by an officer on active duty if present or
available, shall be considered police action, pro-
vided that same shall be promptly reported to the
police department and ‘to the Employer having appro<n~
‘priate “jurisdiction, and the Employee shall have all"
-of the rights. and benefits .concerning such actionéas
.if -he were then on active duty.

(b) Recognizing that the Employer and its residents bene-
fit from the additional protection afforded them by
armed, off-duty police officers, and further recog-
nizing the weighty responsibility and hazards con-
fronting such armed, off-duty police officers, the
Employer agrees to pay such Employees an additional
sum of One Dollar ($1.00) per year for off-duty time.
which will be deemed included in his regular base pay

MILEAGE ALLOWANCE

Whenever an Employee shall be required to use his personal
vehicle in any job connected capacity, he shall be entitled to
an allowance of Twelve Cents ($.12) per mile.

MATERNITY LEAVES

Maternity leaves not to exceed six (6) months without pay
shall be granted at the request of a female Employee. Thirty
(30) days notice shall be given to the Employer.

VOLUNTARY SWAPPING OF SHIFTS

Employees covered by this Agreement shall have the right
to swap shifts of work with each other providing that the Employe
incurrs no additional expenses by virtue of such exchanged shifts
The Employer shall be given notice of such exchange in advance of
the swapped shift. In all instances as used in this Agreement,
shift shall mean an eight (8) hour tour of duty.
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40.00
40.01

40.02

41.00

41.01

42,00

42.01

43,00

43,01

43.02

43,03

44.00

44,01

NO WAIVER

Except as otherwise provided in this Agreement, the failure
to enforce any provision of this Agreement shall not be deemed a
waiver thereof.

This Agreement is not intended and shall not be construed
as a waiver of any right or benefit to which the parties herein
are entitled by law.

VILLAGE'S RIGHTS

The Village hereby retains and reserves unto itself all .
powers, rights, authority, duties, and responsibilities conferred
upon and vested in it prior to the signing of this Agreement by
the laws and Constitution of the State of New Jersey and of the
United States. .

SENIORITY

Seniority, which is defined as continuous employment with
the Village from date of last hire, will be given due consider-
ation by the Village under the following circumstance: The most
senior Employee within ranks shall be given preference in the
selection of annual leave provided that there is no interruption
of the normal operations of the Village.

FUTURE NEGOTIATIONS

This Agreement represents and incorporates the result of
collective bargaining between the parties during which negot-
iations both parties had an opportunity to present and discuss
all negotiable issues and make proposals.

Neither party shall during the term of this Agreement be
compelled to negotiate with respect to matters not covered by
this Agreement unless required by law.

This clause shall not effect negotiation of a successor
Agreement,

TERM OF CONTRACT

This contract shall take effect upon the execution thereof
and shall terminate on December 31, 1979,

M
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IN WITNESS WHEREOF, the parties hereto have entered their
//}1,.{;4
/ P

hands and seals this

ATTEST:

.A.»,

Vs

N

X/ : e "
// 2o ~ P
e Ly et

B

e

Mae o' bonnell
Deputy Village Clerk

ATTEST:
._:27: . /

S Gt “"~ ‘//f POl & A
A

~ By: {Q 7/@#/%

day of [ /v zerpresr 19717,

VILLAGE OF RIDGEWOOD
/

/’“””"
By: éﬁ Lo L,
ATfred A. Hadinger,”Mayor

SN

- S g
o // ) : (,)//’f ey .
By: e ST
John A. Paulus, Village Managery

PBA LOCAL 20
- J— N
By: w¥ T7~uA§> Ti \M&k\ﬁﬂbmﬁ
Donald R. LaPorta
PBA President

V/
By: ///::w S/ aﬁ?%fi;,gfi£/’////
Lz
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During first year
During second vear
During third year

After three years
(maximum)

APPENDIX "A'"

SALARIES

5/28/77 1/1/78
$13,500.00 $14,500.00
14,500.00 15,500.00
15,500.00 vl6,500.00
16,500.00 17,500.00
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1/1/79

$15,700.00
16,700.00

17,700.00

18,700.00




