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PREAMBLE

This Agreenment aade this First day of July 1986 batween
the Scotch Plains~-Fanwood Board of Education, hereinafter referred to as the
"Board" and the Administrative/Supervisory Group of the Scotch Plaina-Fanwood
School System, hereinafter referred to as the "Group."

ARTICLE I
RECOGNITION

A. The Scotch Plains-Fanwood Board of Education, hereinafter referred to
as the "Board,” recognizes the Scotch Plains-Fanwood Administrative/
Supervisory Group, hereinafter referred to as the "Croup,” as the
exclusive representative concerning terms and conditions of employmant
for all full-tise personnel in the following job classifications:

High School Principal

Middle School Principal

Elementary Principal

High School Assistant Principal

Middle School Assistant Principsl

Director of Guidance/Student Persomnel Services

B. Unlass otherwvise indicated, the terms "member" or "group member"
vhen used hereinafter in this Agreement shall refer to all
personnel represented by the Group as defined in Section A. above.
References to either male or female membars shall include the
opposite sex.

ARTICLE Il

NECOTIATION PROCEDURES

-~

A. Parties agree to enter into collective negotiations pursuant to Chapter 123,
Public Lawv of 1974 as amended, in a good faith offer to reach agreement
on all matters concerning the terms and conditions of employment for
all employees for wvhom the Group is recognized to negotiate. The time
to commence negotiations shall be in accordance with PEEC rules or later
if the parties agree of sach calendar ysar in which a contract is aubject
to renegotiation. Any agreement so negotiated shall be applicable to
all personnsl for whom the Group is racogniszed to negotiate.

B. Neither side shall have any control over 't_hc negotiating representative
of the other side. '
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A.

c.

A.

ARTICLE II1
RIGHTS OF ADMINISTRATORS

The Group may use the school building facilities at all ressonable hours

) for meetings bafore or after normally schaduled school sessions subject

to the reasonable rules and regulations which uniformly apply to the use
of school facilities. Bulletin boards, adainistrators' sailboxes, and
inter-school mail shall be made available to the Group. School dupli-
cating equipment may be utilized, bdut the Association shall purchase
privately all expendable matsrials and supplies.

The Boerd agrees to make available to the Group in response to reasonabls
requests from time to time, public information which the Group requires
to process professional grievances, to administer this Agreesent, and

to formulate contract proposals.

No adainiatrator or supervisor shall bs disciplined without just cause.
Such action asserted by the Board, or sny egent or represantative thersof,
shall be subject to the grievance procedurs.

ARTICLE IV
GRIEVARCE PROCEDURE

Dafinition

1. A "grievance" shall mean s complaint by an administrator or supervisor
or a group of administrators and supervisors that thers has been to
himn/her or to them, or to the Group, an inequitable, improper, or
unjust application, interpretation, or violation of this Agreement.

2., "Aggrieved party” shall mean any person or group of persons in the
Group filing a grievance. However, vhen a group is involved tha
grievance shall be processed as an individual grievance.

3. '"Days" shall be working days as specified for twelve-month employess.

4. The "ismadiate superior” ‘shall mesn the person so designated by the
District's organization chart.

Doclautﬁm of Purposs

1. It ia the purposs of this procedurs to secure, at the lowvest possible
level, equitable solutions to grievances of Group members through
procedures under vhich they may prasent grievances free from coercion,
interference, restraint, discrimination, or reprisal, and by wvhich
there is adequate opportunity to dispose of differences in a professional
manner, without, vhere possible; involving the Board of Education in
time-consuming and costly proceedings.

1. A grievance to be considered under this procedurs must be initiated
within ten (10) days of its occurrencas.



3.

7.

Failure at any step of this procedure to communicate in writing
the decision on a grievance within the specified time limit shall
permit the aggrieved party to proceed to the next step. Failure
of the aggrieved party at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall
be deemed to be acceptance of the decision rendered at that step.

Since it is important that grievances be processed as rapidly as
possible, the number of days indicated at each leval should be
considered as a maximum and every effort should be made to expedite
the process. The time limits specified may, however, be extended
by mutual agreement.

Level One ~ The aggrieved party shall first discuss the grievance
with his immediate superior with the objective of resolving the
matter informally. The immediate superior shall meet with the
aggrieved party within five (5) days after receiving notice of
the grievance. The immediate superior shall render a decision
within five (5) days after said meeting.

Level Two - If as 8 result of the discussion the aggrieved party
is not satisfied with the disposition of his grievance at Lavel
One, he may formally file the grievance in writing with the
Superintendent within five (5) days after the decision at Level
One, or ten (10) days after the grievance was informally presented,
whichever is sooner. The Superintendent shall meet with the
aggrieved party prior to communicating his written decision. The
Superintendent's written decision shall be rendered within ten

(10) days after the formal grievance was delivered to him.

Level Three - If the aggrieved party is not satisfied with the
disposition of his grievance at Level Two or if no decision has
been rendered within ten (10) days after the grievance wvas

delivered to tha Superintendent, he msy within five (5) days

after a decision by the Superintendent or ten (10) days after

the grievance wvas filed with the Superintendent at Level Two,
vhichever is sconer, submit his grievance through the Superintendent
to the Boerd of Education. The Board, or a committee designated by
the Board shall meet with the aggrieved party and the Superintendent
prior to communicating their wvritten decision. The Board's written
decision shall be rendered within twenty (20) days aftar the
grievance is received by the Board's secretary.

Level Four ~ Arbitration

(a) 1If the aggrieved person is not satisfied with the disposition of
his or her grievance at Lavel Three, within five (3) school days after
receipt of the Board's decision, or if no decision has been rendered,
within thirty-seven (37) calendar days after the grievance was
delivered to the Board, the aggrieved may request that the Group submit
the grievance to arbitration. If the Group determinss that the
grievance is meritorious, it may submit tha grievance to arbitration
within fifteen (15) school days after the raquest of the aggrieved
person by submitting a demand for arbitration to the American Arbi-
tration Association end to the Board of Education.



D.

(b) The parties shall be bound by the rules and procedures of the
American Arbitration Association.

(¢) The arbitrator shall be empowered to hold a hearing or hearings
and to obtain all relevant data concerning the grievance. He shall
render a written decision within thirty (30) days after the completion
of the hearing or hearings or submission of any additional data. A
copy shall be simultaneously furnished to the Group and to the Board.
The arbitrator shell limit himself to the issue submitted and shall
consider nothing else. He can add nothing to nor subtract anything
from this Agreement between the parties or any policy of the Board of
Education. The award of the arbitrator shall be final and binding on
the parties. :

It shall be the function of the arbitrator, and he shall be empowered
except as his powers are limited below, after due investigation, to
make & decision in cases of alleged violation, misinterpretation, or
nisapplication of this Agreement.

In the event that a case 1s appealed to an arbitrator on vhich he
determines he has no power to rule or which he determines is not
arbitreble, it shall be referred back to the parties without decision
or recommendation on its merits.

The fact that the grievance has been considered by the partiea in the
preceding steps of the grievance shall not constitute a waiver of
jurisdictional limitations upon thg srbitrator in this Agreement.

The cost for the services of the arbitrator, including per diem expenses,
if any, and actual and necessary travel, subsistence expenses, and the
cost of the hearing room shall be borne equally by the Board and the
Group. Any other expenses incurred shall be paid by the party incurring
same,

Miscellaneous

1.

3.

4.

The aggrieved party must be present and may be accompanied and represented
at all stages of the formal grievance (Level Two and beyond) by legal
counsel or a representative from the local, state or national associatiom.

Notices of grievances at all levels will be filed on forms jointly prepared
by the Group and the Superintendent so as to facilitate operation of the
grievance procedure.

All meetings and hearings under this procedure shall not be conducted in
public and shall include only such parties in interest and their designated
or selected representatives.

While any proceeding is pending and until a final determination has been
reached, all proceedings shall be private and any preliminary disposition
will not be made public without the agraement of all parties.

It is agreed that the Board and the Group shall individually assume costs
in connection with the processing of the grievance. In the event, however,
that the grievance is processed through arbitration, the Group and the
Board shall equally share the costs.
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C.

6. All documents, communications, and records dealing with the
processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file
of any of the participants.

ARTICLE V

PROTECTION OF MEMBERS AND PROPERTY

The Board of Education agrees .to take all reasonable precautions under Stata

Law to protect the health and safety of its administrators.

ARTICLE VI

GROUP MEMBERS EMPLOYMENT

Tha Board agraes to hire only certified personnel or those eligible for
certification for every administrative position for which a New Jersey
State certification is required, unless such personnel are not available.

In order to establish the position of a new individual member of the Group
on the salary plan, the education, length of service in the position or a
like poasition, and whether within the District or outside the Discrict
shall be considered. The length of service within the position, e.g.,
Principal or Vice Principal, is first determined by the Superintendent cof
Schools. The Superintendent shall also determine whether the individual
is entitled to an education factor for credits beyond the master's degree.
The educational factor is then added to the length of sarvice to determine
the total percentage factor.

Mambers shall bs notified in writing of their contract status and salary
status for the ensuing year not later than April 30th of each year.
ARTICLE VII

EVALUATION OF GROUP MEMBERS

Guidelines for completion of the administrative evaluation form

1. A check in the top box does not preclude the inclusion of suggestions
for improvement.

2. A check in the second box requires the inclusion of suggestions for
improvement.

3. A check in the third box requires the identification of specific
deficiencies and suggestions for improvement that are related to
the identified deficiencies.

4. Commendations may be included at the option of the evaluator.

5. Specific deficiencies are to be indicated only if box 3 has been checked.

6. Suggestions for improvement are optiomal for a box one rating, but are
mandatory for a box 2 or 3 rating. In the latter they must relate to
the itemized deficiencies.
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B.

General Considerations

The purpose of evaluation is to provide the basis and guidelines for the
grovth and improvement or the recording.of weaknesses and deficiencies
of a staff member in the fulfillment of his or her role and responsibility.

The second purpose is to provide the basis for the formulation of judgment
regarding employment, salary determination, dismissal, maintenance, and/or
Teappointment to create a syatematic approach to compensation and promotion.
(Evaluation shall be viewed as a continuous process and not terminating at
the end of a given echool year).

Procedure

1. It is agreed that the accomplishment of the basic day-to-day managerial
and supervisory function of the administrator which gives direction to
the operation of the school, the supervision of staff and the improve-
ment of instruction, remains the central basis for evaluation. Each
adwinistrator shall develop specific objectives. These objectives
shall be viewed, vhen developed, as one portion of the total process,
The time line for the development and implementation of these objectives
shall be one year commencing in March. Tentative objectives for the
subsequent school year shall be conmsidered during the March evaluation
conference. They shall be refined by the administrator and submitted
to the Superintendent as the basis for a conference to be held some
time during the summer. During that conference, a free exchange will
take place resulting in statements of objectives to be pursued during
the following school year.

2. Following the summer conference, a periodic conference shall be held as
deemed necessary by either parties and prior to the March summary
evaluation report. This report conference shall serve to evaluate and/or
revise these objectives and to report the degree of progress made.

3. Minimum of one formal evaluation repért will be filed by the Superintendent

for each tenured administrative staff sember during any given year and a
minimum of three evaluations shall be made for nontenured administrators.

(a) March evaluation report filed March 3ist.

4, The judgments made on evaluation reports for principals, assistant
principals, and administrative assistants should represent the opinioms
of more than one supervisor. The final evaluation is the responsibility
of the Superintendent. A conference shall be held with each administrator
prior to the written evaluation report. The written evaluation report
shall be compiled and submitted to the administrator within ten (10)
days following the date of the conference,

S. As soon as it is determined that a staff member is not meeting expecta-
tions, as delineated in the evaluation criteria, and needs to correct
specific deficiencies in order to be recommended for reemployment or
salary increment, a conference will be heid with the evaluator to
discuss the situation. As an outcome of the conference, a written
statement detailing specific deficiencies and suggestions for improvement
vill be given to the staff members within five (5) working days. 1In
order to provide evaluatee sufficient time to implement suggestions for

improvemant, a writtan statement shall precede the March evaluation
vith as ouch lead time as possible.
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6. No evaluation report shall be filed in the Superintendent's office.
or shared with the Board of Education before the ataff membar has
had the opportunity to read it, discuss it with the Superintendent,
and offer written comments. To this end, the evaluative reports
shall be shared with the evaluatee no less than ten (10) days prior
to the date concluding the evaluation period.

7. Should an administrative staff member be invited to a conference with
the Board or a committee of the Board in which the continuation of
his employment or maintenance of his salary will be discussed, the
staff member has the right to be accompanied by an organizational
representative or legal counsel of his choosing. Should a staff
member be involved in a conference in which he perceives the contents
of which are deleterious to his employment status, he may adjourn
the conference in order to obtain said representation or counsel.

The adjourned conference must be reconvened at the convenience of
both parties, but within five (5) working days of its initiation.

ARTICLE VIII

FAIR DISMISSAL PROCEDURE

Notification of Status

1. Date
On or before April 30th of each year, the Board shall give to each
non~-tenured administrative/supervisory staff member continuously
employed since the preceding September 30th either:

{(a) A written offer of a contract for employment for thea next
succeeding year providing for at least the same terms and
conditions of employment, or

{b) A written notice that such employment shall not be offered.

2. Reasons and Hearings

Any non-tanured member of the Croup who receives a notice of noun=-
reemployment may request either reagons and a hearing or both
councerning the non-reemployment in accordance with the provisions
Of NlJ.AtCI 6:3’1-20.

Notification of Intention to Return

If the non-tenured administrator or supervisor desires to accept such
employment, he shall notify the Board of such acceptance, in writing,

on or before June lst in which event such employment shall continue

as provided for herein. In default of such notice the Boerd shall not

be required to continue the employment of the administrator or supervisor.
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A.

B.

E.

It is

ARTICLE IX

PERSONAL AND ACADEMIC FREEDOM

The personal life of membera is not an appropriate concern nor within the
purview of the Board of Education except as it may interfere with the
effective performance of his assigned functions within the school district.

Members shall be entitled to full rights of citizenship, and no religious,
social or political activities of any administrators or the lack thereof
shall be grounds for any discipline or. discrimination with respect to the
professional employment of such member, providing said activities do not
violate any local, state or federal law,

The Board and the Group agree that academic freedom is essential to the
fulfillment of the purposes of the Scotch Plains-Fanwood School District,
and they acknowledge the fundamental need to protect administrators from
any censorship or restraint which might interfere with their obligation
to pursue truth in the performance of their job fumctions. Accordingly,
they agree as follows:

In performing their job functions, administrators shall be guaranteed full
freedom in expressing their personal opinions on all matters relevant to
the school and society provided, however, that when they do so they shall
uake every effort to indicate that they are speaking personally and not

on behalf of the school, its administration or the Board.

Administrators shall not be censured nor restrained in the performance of
their job functions on the ground that the material discussed and/or
opinions expressed are distasteful or embarassing to those in authority
in the school system. It shall be understood that administrators shall
act and spesk with the best interest of the district in mind. '

ARTICLE X

GROUP_ PARTICIPATION IN THE DEVELOPMENT OF POLICY

clearly understood that the Board of Education is solely responsible for

the development and adoption of policy. However, the value of the advice of

the d

1.

3.

igtrict's administrative leadership is recognized by the Board.

it is agreed that the Board of Education shall expect the Superintendent
to meet with the appropriate administrative persomnel who shall be pro-

. vided at least one week for their written response prior to the intro-
duction by the Board of Education of said policies and changes which
affects them.

A composite written report shall be submitted through the Superintendent .
to the Chairman of the Policy Committee.

It is also understood that such meetings remain confidential within the
Group until asuch policy is publicly introduced by the Board of Educacion
for first reading.

The Board shall receive and may consider suggestions and recommendations
for policy changes initiated by the Group's policy committee,
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ARTICLE XI
SCHOOL CALENDAR

or to submitting the proposed school calendar to the Board of Education,
Superintendent shell subait the proposed calendar to the Group and

11 =sat, upon request, with appropriate officials of the Group to diacuss
consider revisions of the calendar. Such meeting shall in no way limit

the role of the Suparintendent in recommending to the Board of Education the
edoption of the school calendar, nor shall it in any vay abridge or modify
the final authority of the Board of Education in connection with ics
adoption.

A.

ARTICLE XI1
DEDUCTIONS FROM SALARY

The Board agrees to deduct from the salaries of its administrators, dues
for any combination of such associstions as said administrators indivi-
dually and voluntarily authorize the Board to deduct. Such deductions
shall be made in compliance with Chapter 310, Public Laws of 1967

(RJSA 52:14~15.9s) and under rules astablished by the State Depertment
of Education. Said monies togethsr with records of any corrections
shall be transmitted to the Treasurer of the Group by the 15th of

asch month following the mwonthly pay period in vhich deductions were
made. The Group Treasurer shall disbursa said monies to the appropriste
association or associstions.

1f during the lifa of thia Agreement there shall be any change in the
rate of assabership dues, the Group shall furnish to the Board written
notice prior to the effactive date of such change snd shall furnish

to the Board the new authorizations from its menbers showing the
individual deduction suthorizations and the total authoriszed daductions
for sach employee, it being understood thet tha only obligation of the
Board shall be to ramit to the Group the total deduction and not the:
individual deductions. 1t shall be the obligation of the Group from
the total daduction to make the furthar individual deductions authorized
by the mambers.

The progm now in force for payroll deductions wvith the Union county
Teachers' Tederal Credit Union shall resain.

ARTICLE XIII
PROFESSIONAL GROWTH -

The Board agrees to implement the following at tha beginning of the school year:

1.

2.

To pay up to $1,000 - for cost of tuition during any one school year
for any member wvho takes course work, approved by the Superintandent.

To pay other reasonabla expenses incurred in comnnection with workshops,
seminars, conferences, and menmbership in professional organizations,
vhich a sezber requests the approval of the Supsrintendent, or which
is required by the administration to taks and/or attand.
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3. To expend up to $200.00 per adoinistrator sach school year to purchase
books, equipment and/or other educational resource materials eccording
to the discretion of the individual sambar following astablished eccounting
procedures. Such saterials would bacoms the property of the Scotch Plains-
Fanwood Board of Rducation.

ARTICLE XIV

SICK LEAVE

A. Sick leave is hersby defined to mean the absence from his/or post of ducy
of any person because of personal disability due to illness or injury,
or because he/ehe has bdeen excluded from school by the school district's
sedical authorities on account of a contagious disease or being quarantined
for such a disssse in his/her i{mmediate household.

1. The ters “sick leave" as above defined shall not includc saternicy
leave exceeding temn (10) working days.

2. HNo othar excuse will ba parmitted to be charged against this banefit.
The following provisions shall apply to the contract:

B. The granting of sick leave shell not be intended to entitle any administrator,
in the event extensive sick leave is not required, to accumulate mors than
twslve (12) days of unused sick leave in accordance with the provisions of
R.S. 18A:30~7. In the avent less than twelve (12) days of sick leave are
utilized by any administrator covered by this Agreemsnt, thers shall be
credited to the administrator in his sick lasve account, the difference
betveen the number of days actually used and tvelve (12) days.

C. Upon recoumendation of the Superintendent spacific circumstances necessitating
the need for sick leave over and above the smount accumulated shall be con-
sidered in a positive sanner by the Board.

D. Employees vho retire and will be eligible to receive either TPAF or PERS
pension checks immediately after retirement shall be entitled to receive

severance pay based upon accumnlated sick leave days as follows:

1. Sixty ($60)'dollars per accumulated sick leave day up t0o a maximum
of three thousand ($3,000) dollars.

Severance pay shall be payable during July l-edhtely following retirement.
ARTICLE XV
TEMPORARY LEAVES OF ABSENCE

During the calendar year, adnin:ututors shall be entitled to the following
temporary lmu of absence without loes of pay wvhich shall be noncusulative:

1. A total of three days 1eave of absence for such personal or othar mattars
vhich require absence during the yaar. Application to the Superintendent
for personal lasve shall be made at lesst five (3) days before taking such
leave (except in the case of emergencies) and the applicant for such lesve
shall not be required to stats the reason for taking such lezva other than
hs/sha is taking it under this sectioun.

2. The actusl time necessary for appaarance in court or before a state adminis-
trative agency pursuant to a duly iasued subpoena for school related business.
Ths subposna shall be presented to the immediats superior in advance of the
sppearance st court or the sdministrativa agency for approval,



A.

B.

C.

3. Members of the New Jersey National Guard and United States Military
Reserves shall be entitled to fifteen (15) days annual training
leave of absence upon submission of a copy of their orders to active
duty without loss of pay or time on all days on which he shall be
engaged in field training. An administrator will make every effort
to take this field training during nonschool period whenever possible.

4. Temporary leaves of absence without loss of pay may be granted by the
Superintendent of Schools.
ARTICLE XVI

EXTENDED LEAVES OF ABSENCE

The Board may grant such leaves of absence without pay as it may deem
necessary and appropriate.

ARTICLE XVII

SABBATICAL LEAVE

Eligibilicy

By reason of the fact that those administrators who work on a twelve-month
basis are denied an opportunity for self-improvement through study during
summer months, such administrators wvho have completed six (6) or more years
of continuous satisfactory service in the Scotch Plains~Fanwood Public
Schools may be granted leave for one academic year for professional study
or research, with the approval of the Superintendent for research leading
to professional growth which would be beneficial to the Scotch Plains~
Fanwood School System and is in an area directly connected with his/her
work in the Scotch Plains-Fanwood Public Schools.

Number of Leaves Authorized

The number of Sabbatical Leaves approved for administrators shall not exceed
two (2) during the life of this contract nor more than ona during any yvear,
subject, however, to the determination of the Superintendent ralative to the
effect on the operation of the school system by reason of the specific
individual requesting the leave at any given timma.

Application for Leave

Application for Sabbatical Leave shall be made on or before January lst,

and November lst of each succeeding year for a leave during the following
year. If approved, such leava shall officially begin the following
September and shall be on a one-year basis only unless a different effective
date and period of duration is wmutually agreed upon by the member and the
Superintendent.

Aﬁplicationa shall be mada to the Superintendent upon the appropriate form
and shall include the program to be followed by the administrator during
the period of leave.

Each ;pplicant shakl be notified promptly by the Superintendent, in wricing,
of decision covering the application.

-]ll=



F.

G.

Subsaquent Service

At this expiration of sabbatical lsave, the administrator shall enter
into a contract to continue in the service of the Scotch Plains~-Fanwood
Board of Education for a period of not leas than two (2) years after
the expiration of the leave of absence.

If any adainistrator fails to continue in service after such sabbatical
leave, the administrator shall repey the Scotch Plains-Fanwood Board of
Education a sum of money equal to the amount of salary received while on
leave of absence, unless such administrator is incapacitated, hes bean
discharged or has been released for good and sufficient reasous by the
Board of Education from this obligation.

The aforementioned repayment shall be made in full by a cartified check
payable to the order of the Scotch Plaing-Fenwood Board of Education
within seven (7) days after the administrator has been informed by the
Board Secretary as to the full amount of salary to be repaid.

Other arrangements for repayment may be considered, upon written requast

to the Board of Education, detailing the proposed arrengements and subject
to acceptance by the Scotch Pleins-Fanwood Board of Educationm.

Status of Tenure and Pension

The period of Sabbatical Leave shall count as regular service for the
purpose of retirement planning and contributions by the administrator
to the retirement fund shall continue as usual during such period.
Tenura rights shall not be impaired.

Illness or Accident

Should the program of study or itinerery being pursued by an administrator
on Sebbaticel Lasve be interrupted by serious accident or illnass
(established by evidence satisfactory to the Superintendent) this fact
shall not conatitute & breach of the conditions of such leave and shall
not prejudice the administrator egainst receiving all the rights and
benefits provided for under the terms of Sabbacical Leave, providing

the Superintendent is notified of such accident or illness by registered
letter within ten (10) days of its occurrence. Arrangements may be made
subsequently, to carry out the intent of the Sabbatical Leave contract.

Forfeiture of Leave

The administrator to whom Sabbatical Laave has been granted shall accept
responaibility for providing evidence (traanscript or comparable document)
that the purpose of the leave is being fulfilled, bearing in mind that an
ethical relationship and a contractual egreement exists between the
recipient and the Superintendent of Schools and the Board of Education.

If the Superintendent is convinced that an administrator on Sabbatical
Leave is not fulfilling the purpose for which the leave of absence was
granted, he shall report this fact to the Board of Education and the
Board may terminate the leave of absence as of the date of its abuse
after giving the administrator an opportunity to ba heard,
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A.

Reinstatement

It is the intent of the Board of Education to replace the administrator
wvhile on Sabbatical Leave end not have his/her responsibilities sssumed
by other administrators. At the expiration of Sabbacical Laave, tha
certificated administrator shall be reinstated in the positiom held by
such adainistrator at the time such leave vas granted, unlass he/she
shall agree otharwise. This is further conditioned by tha presentation
of e vritten report to the Suparintendent of Schools in which is stated
the activities engaged in vhile on Sabbatical Leave and the subsequent
benefits expected therefrom.

s:lagz

The salary granted to an administrator on Sabbatical Lasve for ons half-
year shall be the same salary to which he or she would be entitled if
not on leave, minus the regular deductions for Federal Income Tax and
for Teachers' Pension Fund as computed for all employesss. The salary
granted to an adainistrator om a full school year Sabbatical Leave shall
be one~half (1/2) of the salary to which he or she would be entitled if
not on lesve, minus the regular deductions for Federal Income Tax and
Teachers' Pension Fund. The salary payments shall be in accordance

with the general time schedule for payments of salaries in the Scotch
Plains-Fanwood Public Schools.

ARTICLE XVIIl
BLANKET BENEFITS

1. The Board shell provide for and pay the cost of a health insurance
program. Such program shall include medical-surgical and major
madical coverage for the employee and his/her family. The current
plan being utilized is that of the Connecticut Gensral Life Insurance

Company.

The benefits of the Connecticut General Life Insnrlnco Company shall
be equal to or greater than Blue Cross, Blue Shield and Rider J.

The benefits under the major medical coverage shall include, but not
be limited to:

1. Doctor's attendance benefite while hospital confined to 100X
of Reasonable and Customary charges.

2. Radiation therapy to a $560 maxizmua schedule amount.

3. Out-patient mental and nervous probleas——~70X of Reasonable and
Customary chargea without any other limitacions,

4. Survivors benefits clause providing that if an insured employees
dies, health premiums will be covered for a two-year period.

1. The Board agress to provide a basic dental plan. The plan shall be
New Jarsey Dental Servics Plan, Inc., Option B., Family Coverage,
children covered to the age of 23 or equal.
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2. The Board shall provide dental coverage at 60X on basic benefits
and 50T of prosthodontic and orthodontical benefits on the usual,
customary and reasonable fee concept under the New Jersey Dental
Service Plan, Inc., Program l-A.

The Board shall provide for Health Care Insurance for individuals within
the unit vho retire within the contract pariod, after serving the Scotch
Plains-Fanwood School District for twenty (20) or more ysars. The coverage
provided shall be that under tha current contract less Madicare when tha
individual 1is eligible for Medicare. The cost of Retirement coverage
shall be as follows: _

1st year of retirement.......cees....100% paid by the Board
2nd year of retirsment.......cccceeo. 90X paid by the Board
3rd yesr of retirement.....cc.cess+... 80X paid by the Board
ith year of retirement.....cc.esces.. 70T paid by tha Board
Sth year of retirement.......cccec0s. 502 paid by the Board

and from the 6th year forward, 50X paid by the Board.
The individuals so covered shall be raquired to pay the necessary
contribution of the Board in advance of the payment of the premium
by the Board.
The Board shall also provide benefits awarded othar units to the members
of the Administrative/Supervisory Group.

ARTICLE XIX

LONG~TERM DISABILITY INSURANCE

The Board shall maintain a group long-term disability insurance policy at

a total annual premium cost not to sxceed nine thousand five bundred ($9,3500)
dollars for all administrators. Iancluded in the $9,500 cost will be the
cost of the premiums for those central office administrators who ars not
included in the Recognition clause, including but not limited to Superin-
tendents, Assistant Superintendents, Businssa Administrators, Directors,

and Supervisors. . -

ARTICLE XX

‘TRAVEL EXPENSES

Each member of the Group shall rteceive an annual stiéend of four

hundred ($400) dollars during each school year as reimbursement
for all required use of personal automobiles for travel within
and oot$ideé -the boondaries of the School District. In addition
members shall be reimbursed at the rate of tventy ($.20) cents '
Per mile for all required travel to locations more than fifty (50)

miles from the School District.
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| ARTICLE XX1
WORK CALENDAR AND VACATION

The contractusl year for a sember of the Group shall run from July 1
to Jgu 30. 1Included within this work year shall be:

(a) 25 days paid vacation

“(b) 13 paid bolidays as designated in the school calendar
including Independence Day end Labor Day.

The Superintendent shall de notified a2 minimum of two (2) workdays
prior to the taking of vacation days of the employses intent to take

- vacation days. Approval or disapproval of the requested days shall
ba consistent with ths nseds of the District. Shorter notification
may be acceptable based on the needs of the District.

Earned vacation days may be accumulated up to a maximum of fifty (50)
days. Those administrators having accumulated vacation in excess of
fifcy (50) days on July 1, 1981, shall be required to reducs their
accumulation to the maximum permitted by taking sll current year .
vacation days plus at leave five (5) of their accumulated days each
yeaar until the sccumulation is reduced to the msaximum.

Administrstors vho ere required to report to work on approved scheduled
vacation days shell be granted another vacation day in lieu of the dsy
worked even if.required to work less than a full day.
ARTICLE XXT1
A

The salary plan is detailed in Appendix A of this contract. However, it is
sgreed that thoss employees bired during the life of this contract will
negotiste an initial salary individually with the Board of Educaetion and

that succeeding contracts will be in accordance with the attached salary
plan; but, in no circumstances shall any employss governad by this contract
recsive wore than a ten percent (10Z) annual increase in sslsry.except during

the 1986-1987 school year. -
ARTICLE XXII1

NOTICE PROVISIONS

Whenever any notice is required to be given by sither of the parties to this
Agreement to the other, pursuant to the provisions of this Agreement, sither
perty shall do so by telegram or by certified mail et the following
addresses: : ’ )

(a) If by the Group, to the Board et Evargresn Avenus & Cedar St.
Scotch Plaing, K.J. 07076

(db) If by the Boerd, to the Croup at Evergreen Avenus & Cedar St.
Scotch Plains, X.J. 07076
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ARTICLE XXIV
DURATION

This Agresment shall be effective July 1, 1986 and shall coatinue

and resain in full force and effect through June 30, 1989 and shall
continue from year to year tharsafter unless either party notifies

the other of their intention to resume negotistious. Such potice

shall be timely in accordance with the rules for commencing negotiation
as astablished by PERC and shall designate the specific articles or
sections of the Agresment to be negotisted. The party receiving the

notice of intent to nsgotiste may also present nrt!.clu and sections
for negotiation. _

IN wrrms WHEREOCY the parties hareto bave caused this Agrsemant to be
signed by their respective prasidenta, attasted by their respective

secretaries, their corporate seals to be affixed horot.o all on
this day of 2, 1. '?daé ’

SCOTCH PLAINS-FARWOOD SCOTCH PLAINS=-FANWOOD
ADMINISTRATIVE/SUPERVISORY CROUP BOARD OF EDUCATION

Presidenr

Attase @L .- /C'—/ Attest: & é%\v\_a___..& o Sk
Socnut{ ] Secretary

Bt it byl D 2 e,
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APPENDIX A

ADMINISTRATIVE/SUPERVISORY GROUP

BASE SALARY FIGURES

1986-1987 $37,538

1987-1988 40,541

1988-1989 43,785
Senior High School Principal 1.60 - 1.85
Middle School Principal 1.50 - 1.75
Elementary Principal 1.40 - 1.65
Assistant Principal 1.30 - 1.55

Senior High School and/or
Director of Guidance/Student
Personnel Services

Assistant Principal : '1.20 - 1.45
Middle School
A. Job Category will estsblish the ainimum salary.

c.

Education factor will ba added to minimum as follows:

ﬁth !t. - 007 —
uon- - » 10

Each year of administrative experience will be added at the rate
of .015 to & maximum of 10 years.

Longevity: Each administrator shall be entitled to a longevity
payment of seven hundred fifty ($750) dollars per
year after fiftaen (15) years of teacher/administrator
experience, saven (7) years of vhich shall be in the
Scotch Plains-Fanwood School Digtrict. The smount
shall incresse to fifteen hundred ($1,500) dollars
after twenty (20) years of teacher/administrator
experience, ten (10) ysars of vhich shall be in the
Scotch Plains-Farmwood School District.





