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PROBATION OFFICERS AXND

OFFICBERS FOR TIHE CALESDAR ¥YEAR 1972

Pursuant to the authority of N.J.S.A.

hereby ORDERED that the calariss of the present Principal Proba-

waAAOR 2

TSR R MTDALTEE COUNTY PRINTLAGL

URGER

PROBATION :

i

28:168~8, it is

tion Qificers I and II, Senior Probation Officers and Probation

Officers of Middlesex County for the calendar year 1972 shall be

as listed below, and shall be

salaries of other officexs of

paid in the same manner as the

L]

the County.

Qfficer Title Salary

F. Daegan Principal Prob. Officer I ) $16,936.00
J. Bonomo Principal Prob, Officer IX $15,504.00
W. Coyne Principal Prob. Officer II §15,504.00
B. Dolan Principal Prob. Officer II $15,754.00
J. Kavanaugh Principal Prob. Officer IT "814,279.00
A. Paolo Principal Prop. Officer 1II $15,504.00
C. Aazulewicz Senior Probation OFfficerx $13,325.00
R. Burke Senior Probation Officer $13,325,00
G. Costello Senior Probation Qfficer $11,096.0C
G. Chevalisex Senior Provation Officer $11,577.00
L, Goldplatt Senior Probation Officer $11,607.00
I. Hanan Senior Probation Officer $12,18G.00
T. Jancola ‘Senior Probation Officer $12,180G,00
I. Korablatt Senior Pronatioan Gfficer ~ $13,325.00
5. Lindenfeld Senior Probation Officer $12,752.00
J. McKeon, Jx. Senior Probation Officer $ll,607.0§
L. O'Neill Senior Probation Officér $13,325.00
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Pellicane
Penna
Tauber
Birardi
B3xunson
Casagxrand
Cichorek,
Cohean
Edwards
Glassman

Handernan

Hill

T. Huntington

Reuarnay
Kulminski
Lanes
Murray
Panter
Pape
Pellecchia
Patrovie
Podeszwa
Sagexr
Schubiger
Torok
Walsh
Wilcenski
Nolan, Jr.
Puleio

Stasiuk

Senior Prooation Oificer

Senior Probation Officer

Probation
rrovation
Probation
Prokation
Probation
Prozation

a4

L0 FoN

4

YOl

v
rt
i

Proowiion
Probation
Probation
Frozation
Propation
Propation

zowation
Prohation
Pirobation

ropation
Probation
Propation
Probation
Probation
Propation
Probation
Probation
Probation
Probation

Probation

Sanior Propation Officer

Cfficer
OFficerx
CEficer

roer

H

of
foicer
Officex

fficer
Qfficer

fiicer
Officer
Oflicex
Oificer
Officer
Officer
Officer
OZficer

£ficer
Officer
Officer
Officer

Officer

Oificer

Officer

Officer
Qfficer

Officer

$12,430.00
$13,325.00
$12,180.00
$ 9,251.00
$ 9,702.00
$10,663,00
$ 8,600,00
$ 9,702.00
$ 9,702.00
$ 9,251.00
$10,663.,00
$ 9,251.00
$ 9,952.00
$ 9,251.00
$ 8,800.00

$10,663.00

$ 9,251,00

‘$ £,800.00
$ 2,702.00
$ 9,702.00
$10,183.,00
$10,183.00
$ 9,251.00
§ 9,702.G60
8,800.00
8,8600,00
9,251.00
9,251.00

9,251,060

L A R . 7 B

9,702,.00
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M. Kreiger Probaticn Officer $11,144.00
5., Giliman Probation OSficer 5 8,800.00
D, Tonwr Probucion Officer $11,0986.00
W. martcione Probation Officer $'8,600.DD
M. Davison Probation OZiicexr $ 8,600.00
E. Ingram Propatioa Ofiicaerx &8,600.00
J. Rebenold Probation Cfiicer $ 8,600.00
R. Sachs Uronation Gfficer 5 8,600.00
L. Schmidt Fromation Officexr $ 8,600.00

This Order ostablish the salaries of the Chief!

Probation Officer or tho aAssistant Chiel Probation Officer of

iiddlesex County fox

//i/igiff’évfiiiﬂi

Dated

waae calendaxr

/L1770

\...//,

year 1972,

N § i (!rz \L4’¢ /f

Theodore Appleby, d&c&c.

".
’f*‘u;/’ Q‘@ Y *ﬂﬂﬁ’*’" 1\-—-—/

upnn BE. Bachman,

J.c.cl

(,ﬂwll?ﬁiﬂx_‘J’QL’ *xbf//zi7

/////Lose nx?' Deegan.rJr.,
N A Tl ;f//
e ' f- L}

Johﬂ B. Mollneux. J.C. é?

/ e M:.,,(

Ab S. Schwartz. J.C.?ﬂ

,éiw

o7 2 e dem g

DuBois S. Thompson, J.C.Z.
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A . )
CHIS agreemaat waws wha . /0D day of Novendr 1972,
by and between the Judyes of tue County Court of Middlesex County, . |

Naw Jersey, and thelr successors, hereinafter referred to as

M"Judges,” and the Americen Federatioa of State, County and Municipal

[
‘Employees, AFL-CIO, Stute Council #73, Local #2290, hereinaftex
'referred to as the "Union." The parties to this agreement agree

'to abide by all applicable laws and rules that have the force and

o
[H - ]

effect of law that xegqulute probation operations, including the
'prohibition against discrimination based on race, creed, colox,
f

ireligion, sex, natiocnal origin, and marital status.

o

i WITEESSRTH:

1 WHEREAS, the American Federation of State, County and

%Municipal Employees, LrL~CIQO, Statce Council #73, Local #2250, is
j%he exclusive bargaining representative for the Probation Officers,
ESenior Probation Officers, and Principal Probation Officers of

?%he Middlesex County Probation Department; and \
H
x

WHEREAS; the American Faderation of State, County and
?ﬁunicipal Employees, AFL-~CIO, State Council #73, Local #2290 has
fﬁeen in negotiation pursuant to Chapter 303, Laws of 1963 of the
;$tate of New Jersey, with representatives of the Judges concerning
;éalaries and the allocation of funds and fringe benefits; and

,; WaLZRELS, the Judges, and the Union have ag#eed upoil

the salary ranges and othoer fringe benefits and the allocation of

other funds for the calendar year 1972.

‘ AND, it is further understood that the prefaces

.contained herein are deemed part of this agreement, -



il
/]

NOW, THEREFORE, sunject to law as hereln provided the

4

sarties hereto, in consideraticn of the mutual proailses, covenants,

and ayreemosnts contained herein, wo hereby promise, covenant and

4
‘agree as follows:

1., The Judgas heresy roecegnize the Union pursuant to

hapter 303 (N.J. Emplover-Zmplovee Relations Act) to be the

£y

oF

1
!
|

o

ocle and exclusive reorozencative of the Probation Cfficers.

'
"senior Probation Officcrs, and friacipal Probation Officers of the
?

Middlesex County Probation Depariment to negotiate matters relating

'to salaries and working conditiocns foxr employees in the titles as

‘fall within the purview of the Judges, pursuant to N.J. Statuke

i
|2A:168-5,7,8.
5: 2. Effcctive January 1, 1972, each full time Probation

t
foffice: in classified scrvice hirced prior to January 1, 1971 will

h
"receive a salary adjustmeat of $600.00 for the year 1972. Probat-

ﬁion Cfficers hired after Januvary 1, 1971 and before December 31,
:1971 will recelve a pro rata share of the §600.00 increment based
ﬁupon their anniversary date.

t 2A. 7The minimum and maximum salaries will be as
5follows:

l /

ﬁ Title Minimum Maximum

ﬁprobatian Offices $ 8,400.00 $11,985.00

{Senior Probation Officer 9,800.00 13,870.00 ,
ﬁPrin. Procation Officer IX 10,580.00 15,610.00

;Prin. Probation Officer I 12,562.00 17,867.00

} Any Probation Officer hired in the year 1972 at a

fstaruing salary of $3,4C00.00, after he has satisfactoxily complet-

ﬂed his probationary periocd of ninety (90) days will receive an

i




?increase of $200.00.

f! L. During the pecied this contract is in effect, any
ibfficer proaoted co a higher position shall receive the following
iénnual increment:

| -From Probation Qfficer to Senior Probation Officer -
$678.00.

L]

] P
' From Senior Probation Officer to Principal Probation
{ .

Officer II - $771.00.

| Pron Princiscal Probation Officer II to Principal

j?robation Qificer I -~ $284.00,

i C. All officers having a Masters or Doctor's Degree

ﬁin Sociology, Criminoclogy, Psychology, Public Administration and/ori
(!

?Social Science, Social Work, Correctional, Guidance and Counsel-
iling from a fully accredited college or university shall receive

ﬂan annual stipeand of $250.00 which shall be added to their base
Hsalary and paid pro rata during the year. .

4. All Officers in Paragraph One above who are

}required to remain on duty during the supper hour shall receive

1
by
|

ra meal allowance of $3.30 for each such duty assigmment. Supper

,hour shall be deemed to commence no earlier than 5:30 P.M.
;! 5. Each OEficer in Paragraph One above who is
Hrequired to use his personal automobile in the performance of

fhis official duties shall receive twelve (12) cents per mile

Tduring the time the car is used for this purpose. Also he shall

lreceive the sum of $20.00 annually to help defray the cost of
"additional insurance premiums required for the use of said

wahicle for business purposes. The proof of such insurance

Tshall be documented.

!
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b 6. The Departmest.l sullietin Board shall be made
Eﬁvailabla <o the Ualon Jor tho TusLing of announcenents, notices,
;étc., subject to the rousonwble coatrol of the Chief Propatiaon
Officer.

; 7. 1t i3 ifaxrthwer agyrcead that the Chief Probation
%lfficer, as the represcatative of the Judges, and representatives
Eof the Unilon, shall mact ogcasionally upon reguest of either party
;to discuss matters of general interest or concern that do not
iheccssariiy tavolve a crievance or complaint.
EE . 8., In case an Qfficer receives a provisionai appoint-~
iment by thne Judges Lo scrve for an extended or indefinite perxiod
{in a position higher than his permanent Civil Service raank, he
:shall be entitled to and receilve the established salary as shown

in the gcnedule of increases in Scction 3B of this agreement

f&uring the periods such appointment is in effect.
ﬁ 9., The Union Shall furnizh to the Chief Prqbation
foficer the names of three Probation Officers who are designated
i

%és Union Stewards for thae purposz of handling g;ievances. One
:5fficer shall be the primary representative with two acting as

assistants and/or subscitute representatives. The Stewards may

r

fan
T

‘call upon other bona f£i represantacives of the Union, who are

not employees of the Probation Department for assistance if un-
able to resolve the problem on their own.
| 10. A complaint or grievance of any officer in the

above titles, related to conditions of work, if not otherwise

provided for in law, rule or regulation, shall be settled in

Y

the foilowing manaer:



Step 1. Any conploinc or grievance of a proosation

rofficer that cansot ba resolvad invoraally at the supsrvisory

level within £ive (3) voriing duys snall proceed to a formal

1

‘deternination.
i ‘ o : .
'{ yeep 2, Tae complaiant or grievance shall be put in

i Ve . . N \ - — . N
writing, signed by the aggrievoed ofiilcer and submitted to the

N . . . . .

Chief Probation Gfficer, who shall acknowledge its receipt

f

within three (3) working days and shall render a decision within

in this step can be extended.

|
|

5] . * - * g

¥ Step 3. 1If the aggrieved officer is not satisiied

fwith the decision of the Chief Probation Officer and wishes o

|

wursue the matter further, he may request the grievance be sub-

iy

imitted to the Court Administrator who shall hear the grievance
b

‘and make recommendations for its resolution within an additional

sy

LEive (5) working days. This time limit may also be extended by

mutual consent.

‘tor do not satisfactorily resolve the problem, the aggrieved
fofﬁicer may select ona of the following two options for a final
ﬁdetermination of the gricvance.

a, le ray appeal to tha Civil Service Commission

under the laws and rules governing the operation of

i that agency or;

v designate a representative who is not an employee of

o . . . . . .
“five (5} working days wherezfter, By muetual consent the time limit

Step 4. If the recommendations of the Court Administra-

g b. He mavy apopeal to the County Court Judges, in which
case the decision of the Judges shall be final and shall

be rendered with reasonable promptness. The Judges may

' the courte to hear and make. recommendations for dispo-

i sition.

e o ——— ——




2a enployee is entitled at each step to be represeated by an

attogney of his own choosing or by a kbona fide member{s) of the
Union designated to represcent him pursuant to this agreement.

Nothing contained in the above procedure rostricls

1

or limits an employee’'s right o agpeal to the Civil Service Commis-

sion and Public Employment Relations Commission under the laws

and rules governing the cporation of that agency. However, if an

employes chooses to us: Too gricevance procedure established by

‘the judiciary for resolvang a problem, he is thereby precluded

ffrom having the matter awjuadicated by any other person or agency.
:Such option shall be exercised at Step #3 before an appeal is
f%aken'to the County Court Judges. t is agreed that in case of
‘2 complaint against the Chief Probation Officer, the Judges shall
:ﬁesignate an impartial outsider to hear and make recommendations
iIfor: disposition.

3 11. LONGEVITY: An cmployee's longevity shéll be
:determined as per Resolution of March 18th, 1971 as adopted and
;hmended by the Middlesex County Board of Freeholders, a copy of

‘which is attached hereto as Appendix A.

12, HOLIDAYS: All employees in the Union shall be

‘granted hoiidays as established by law, and as may be further
:brdered by the Chief Justice of the Supreme Court in accordance

with Court Rule 1:30-3(d).




13, VACATIONS: Vacations of Probatlon Officers shall
be provided Tfor in accordance with applicable Civil Service laws
Qnd Court Rule 1:30-5 (b). For ihe purpose of implomenting tiie
provision, the followinyg oanual lcecave benefits os adopted by the
Middlesex County Board of Fresholders shall be applied to Probat-

ion Officers:

YEARSG OF SRRVICD AMOQUNT OF VACARION LEAVE
‘Less than oine year _ Onc working day for each month

service.

Ona to nine years Twalve working days during each
X vesr of service,

Tén to Ninetean years Sixteen working days during each
g year of service.
Twenty years or more Twenty working days during each

I year of service.,
The principlce of seniority shall govern in the select-

licm and scheduling of vacation periods provided that adherence to

'such practice does not disrupt the normal operations of the
¥

‘Probation Department.

| ACCUNULATION OF SERVICE: Vacation leave days may

accumulate from vear to year, but no one shall be permitted to

I
i

L

:accumulate moxre than thirty (30} days of unused vacation.
h In any instance where an employee is absent from work
?n case of illness and has exhausted his available sick leave, he
may request fhat any vacation leave which he has be converted to

sick leave. The employer agrees to convert such vacation leave

to sick leave upoa reguest.

L regse e e T R
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14. LBAVES OF ALBLNCE: Unzer the following conditions

wnd in accordance witlh all applicasiz laws ana Civil Sexvice

rules, leaves with pay shall be provided to probation oifificers =

! A. when summonad or invited to appear as a wikness

i , , . .

before a legislative commlitice as an employee or officer of the
‘Probation Denartment.,

;

.

? B, To participate in approved in-service training

Programns.

i
3

C. Waen sunnonad or invited to appear before a judicial

r quasi-judicial body, such as the Civil Service Commission, the

" Q

'

State Retiremenc Board or other similar bodies.

i

| - N M .

: D. When rceguired to moct Union representatives on

official business, provided such time is reasonable, is controlled

1

hy the Chief Probation Ofiicer or a designated subordinate andg

‘aoes not interfere with the officer's normal duties and functions.

g E. Two of the Probation Officers to be designated as

'a Union Representative in accordcace with Section 9 of this con-

‘tract, may attend his organization's national and state meetings

5 not in cxcess of the five days in any

e

E?rovided such time off
;balendar year for cach so designated as authorized by N.J.S. -
58:23~2, is reasonable and does not interefere with the officer's
bfficial duties and functions.

;E 15. PERSONAL DAYS: Each employee shall be entitled
to three (3) personal days with pay to be taken during the year
:%t the employee's discretion. Prior notification shall be given
zﬁo the supervisor to permit the normal functions of the Probation

. il
‘Department. Personal days shall not bha carried over to the sub-

‘sequent year.




it 16. LEAVES WITHOUT PAY: Under the following condit-
iions and in accordancs witi all applicable laws of and Civil

't

U'Service rules, leaves without pay shall be provided to probation

i

officers -

1 A. TFor purpos2 of further education in a related field
i
b

‘up to a maxinum of one vear as aunthorized by Civil Service rule and

fhhen approved by the Chief .Probation Officer.

| ‘ . |

/! B. For periods of illness beyond an employee's sick
|
) . . . . . .

leave and vacation days as authorized by Civil Service laws and

| .
lrules in accordance with the rules laid down for other county

H
lemployees by the iiddlesex Counity Board of Freeholders.

! 17. SICK LEAVEZ: Benefits shall be provided for

i
probation officers in accordance with all applicable Civil Service

ﬁrules and laws, rules of Court, and judicial policy. TFor purposes
N

'of implementing this provision; officers shall be granted with

i

| . -
the same sick leave benefits as are provided to other county

)
nenployees under the Board of Chosen Freeholders.

[ 18, RESTORATION OF CLASSIFICATION: All employeses

Yy
1

ﬁreturning from any authorized leave of absence will be restored
! | -
to their original classification at the then appropriate rate of
f

Hpay with no loss of seniority, employea's rights, privileges or

i
f |
E? 13. All emplovee's work schedules shall provide forx

Ea fifteen (1l5) ninute break during each one-half day. A break

i

fshall be scheduled at the middle of each one-half work day

fwhenever this is feasible, providing it does not interfere with

y

! .
'the normal functions of the Probation Department.

4 e e a0 R - ey




20. The principle of merit and fitness aad applicable
Civil service rules shall apply in airi matters relatiag to promot-

ions and transicrs within the preovation service. In watters not
; .

%egulated by wtatute or Civil Scrvice zule, or governed by the
:brinciplc of mexit and fitness, the principle of seniority sball
i .
e one of the Lact
zéffect tae wolfare oI cnplovees.

7

ors considered in decisions to be made that

¥

, 21. In «cdition to the provisions heretofore mentioned
il .
‘in thils contract, all zights, beznelits, and matters of custom now

granted by the New Jercay Civil Service Commission shall remain

'in effect.

‘31, 1972. GHowever, a party may re-open this agreement for
i

purposes of renogatiating by giving written notice to the other

party at least 60 and not more than 90 days prior to Decenber

5

31, 1972, Should any provisions of this contract be found in
'

iyiolation of any rule naving the force and effect of law, all
| :

11

ther provisions of this contract shall remain in effect for

o

'the duration of the agreement. The parties agree to negotiate

i
|
i
i
'
i
I
L
h

ta substitute for any invalidated provision provided such a
Y
' substitute is both possible and feasible.
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