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AGREEMENT BETWEEN

RUTGERS

THE STATE UNIVERSITY
OF NEW JERSEY

JULY 1, 1979 - JUNE 30, 1981




AGREEMENT

This Agreement, made and entered into this Octeber 3, 1972 by and hetween RUTGERS,
THE STATE UNIVERSITY (hereinafter called "Rutgers") and the AMERICAN ¥EDERATION OF
STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO; Council 52, with its office at One
Foye Place, Jersey City, New Jersey; end its affiliate LOCAL UNION NO. 888 (hereinafter
called the "Union") has as its purpose the promotion of harmonijous relations between Rutgers
and the Union; the establishment of procedures for the presentation and resolution of
grievances; and the determination of wages, hours, and other terms and conditions of
employment.
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ARTICLE 1 - RECOGNITION

1. Rutgers recognizes the Union as the sole and exclusive negotiations representative
concerning wages, hours, and other terms and conditions of employment.

2. The terms "employee" and "employees” as used herein shall include all regular
maintenance and service employees, both full-time and part-time employees (those scheduled to
work for twenty (20) hours of more per week), in the classifications listed under Appendix A
attached hereto and included herein by reference and made a part of this Agreement, and for
employees in such other classifications as the parties heretc may later agree to include; but
excluding all prebationary employees, all clerieal employees, students, casual, temporary
employees, part-time employees scheduled to work for less than twenty (20) hours per week,
professional employees, supervisors as defined in the NLRA, employees in the jurisdiction of
other unions now recognized by Rutgers, employees employed as domestic help permanently
assigned to work in the homes of officers of Rutgers, and all other employees of Rutgers.

3. Definitions:

a. Regular employee - an employee hired on a 10- or 12~month salaried or hourly basis
for an indefinite period of time.

b. Temporary ecmployee - an employee who is hired to work as an interim replacement or
for any short-term work schedule for a period up to six (6) months with & three (3)
month extension if the need arises.

c. Casual employee - an employee who is employed on an intermittent basis.

ARTICLE 2 - UNION SECURITY

Rutgers agrees to deduct Union dues biweekly from each employee, as defined herein, who
furnishes & voluntary written authorization for such deduction, on a form acceptable to
Rutgers. Each employee may cancel such written authorization by giving written notice of such
cancellation to Rutgers and the Union between December 15 and December 31 of any year
effective January 1 of the ensuing year. The amount of monthly Union dues shall be in such an
amount as may be certified to Rutgers by the Union from time to time, and at least 30 days
prior to the date on which deductions of Union dues are to be made. Deductions of Union dues
made pursuant hereto shall be remitted by Rutgers to the Union every four (4) weeks together
with a list of the names of the employees from whose pay such deductiohs were made.

If during the term of this Agreement legislation is enacted authorizing the "agency shop"
concept for public employees, Rutgers will, upon 30 days' notice, meet with the Union for the
purpcse of negotiations on such subject.



ARTICLE 3 - UNION REPRESENTATIVES

1. Authorized representatives of the Union, who are not employees of Rutgers, shall be
admitted to the premises of Rutgers. At the time of entering the premises of Rutgers, the
Union representatives shall make their presence and destination known to the Office of
Fmployee Relations or the Division Head, or his/her representative, responsible for the area to
be visited.

2. Rutgers agrees to reeognize a maximum of thirty {30) stewards seleeted by the Union
and such additional stewards as may be mutually agreed. The Union agrees to give Rutgers
written notice of the names of the stewards and their respective sreas of responsibility. A
steward shall be granted a reasonable amount of time during his or her regular working hours,
without loss of pay, to interview an employee who has a grievance and to diseuss the grievance
with the employee's immediate supervisor. The Union President (or in his absenee any one of
the three Union eampus Vice Presidents) shall be granted a reasonable amount of time during his
or her regular working hours, without loss of pay, to present, diseuss, and adjust grievanees with
Rutgers, provided such officer is an employee of Rutgers. Neither a steward nor a Union
offieer shall leave his or her work without first obtaining the permission of the immediate
supervisor, whieh permission shall not be unreasonalby withheld.

3. Rutgers agrees to permit Union delegates employed by Rutgers to take time off
without loss of pay for the purpose of attending Union eonventions, eonferences, or educational
classes, provided that the total amount of sueh time off without loss of pay during the period of
this Agreement shall not exeeed seventy (70} days.

4. The Union may have ten (10} members, who are in the bargaining unit covered by this
Agreement, on the eontract negotiating committee and six {8) members on the wage reopener
negotieting committee, who shall not lose pay.

ARTICLE 4 - GRIEVANCE PROCEDURE

L A grievance is defined as any difference or dispute coneeming the interpretation,
applieation, or claimed violation of any provision of this Agreement or of any Rutgers policy ar
an administrative decision relating to weges, hours, or other terms or conditions of employment
of the employees, as defined herein.

2. A grievance of an employee or of the Union shell be handled in the following manner.
Discharge grievance may be presented immediately under the provisions of paregraph 5 below.

Step 1;

An employee having & grievance shall present it in writing in the first instance to the
immediate superviser within ten (10) working days after the occurrence of the event or
knowledge thereof out of which the grievanee arises. The immediate supervisor shall,
within two (2) working days aerrange a meeting with the employee. If the employee so
requests, the steward shall be present at such meeting. The immediate supervisor shall
attempt to adjust the grievanee and shall give a written answer to the employee and to the
employee's steward within three (3) working days after the meeting.



Step 2:

If the employee or the Unijon is not satisified, the employee or the steward shall forward
the written grievance and written answer to the employee's next level of authority within
two (2} working days after receipt of the written answer, For purposes of this grievance
procedure, the "next level of authority” shall be considered the employee's Division Head,
Department Head, or Section Head. Copies of the written grievance shall be forwarded to
the Rutgers Office of Employee Relations and to the Secretary of the Union. The Division
Head, Department Head, or Section Head shall within five {5} working days of the receipt
of the written grievance arrange a meeting with the employee and a Union officer. The
Division Head, Depertment Head, or Section Head shall give to the employee and the
Secretary of the Union a written answer to the written grievance within three {3) working
days after date of such meeting.

Step 3:

If the employee or the Union is not satisified with the written answer of the employee's
Division Head, Department Head, or Section Head, the Union shall, within three (3} working
days following the date of the written answer of the employee's Division Head, Department
Head, or Section Head, submit to the Office of Employee Relations a written request for a
meeting between a representative of the Office of Employee Relations and a Couneil
representative of the Union. Such meeting shall occcur at a mutually agreeable time and
place not later than five (5) working days after receipt of the written request for such
discussion, The employec shall be entitled tc be present at such meeting, The
representative of the Office of Employee Relations shall give a written decision to the
employce and the Union within five (5) working days after such discussion takes place, or
within such additional period of time that may be mutually agreed upon. A general
grievance, one that may affect all or a group of employees, may be presented by the Union
at Step 3.

Step 4:

If the Union is not satisified with the written decision of the representative of the Office
of Employee Relations the Union shall within five (5) working days after receipt of the
written decision of the representative of the Office of Employee Relations, submit to the
Office of Employec Relations a written request for & meeting between a representative of
the Union, a Council representative and an appropriate representative of Rutgers. Such a
meeting shall oceur at a mutually convenient time and place not later than five (5) working
days after the receipt of the written request for the meeting. The employee shall be
entitled to be present at such meeting. The representative of Rutgers shall submit a
written decision to the Union, with a copy to the employee, on the grievance within five {5)
working days after the date of such meeting, or within sueh additional period of time that
may be mutually agreed upon. The representative of the Council shall be entitled to submit
to the Rutgers representative the Union's position with respeet to the written deecision on
the grievance within five {5) working days after such written decision has been submitted.



Step s

If the Union is not satisified with the writlen deeision of the Rutgers representative, the
Union may, within ten (10) working days after the receipt of the written decision of the
Rutgers representative, submit the grievance to binding arbitration, sending Office of
Employee Relations a copy of such submission.

[f Rutgers and the Union agree that the grievance shall be heard by e tripartite panel, one
member of that panel shall be designated by Rutgers, one by the Union and the third will be
selected jointly by Rutgers and Lhe Union.

Ruigers and the Union agrec that the arbitrator to e chosan jointly shall be selected from
& panei or panels to be provided by the American Arbitration Association cor the Public
Employment Relations Conimission, the arhitrator to be selectad in aceordsnce with the
rules and procedures of the agency.

The eosts and expenses Incurred by eaeh party shall be paid by thie party incurring the eosis
except that the fees of the neutral acbitrator and the administering agency shall be borne
equally by Rutgers and the Union.

3. Within thirty (30} days following the close of the erbitration hearing, the arbitrator shall
render a decision in writing.

4. No arbitrator functioning under the provisions of this grievanes procedure shall have the
power to amend, modify, or delete any provision of this Agreement,

5. In the case of discharge, the employce or the Union shall {(a) use the grievance proeedure
under Artiele 4, paragraph 2 above, or (hj forward s written grievance to the Division Head,
Department Head, of Section Head (Step 2 level) as soon as possible but within one (I} working
day after discharge. The Division Head, Depariment Hesd, or Section [ead shali as soon as
possible but within three (3} working days of receipt of e written grievanee arrange a meeting
with the employee and & Union offieer. The Division Head, Departraent Head, or Section Head
shalli give io the employee and to the Secretary of the Urion a written answer to the written
grievance wilhin three (3) working days after date of such mesting.

If the employee or the Union is nol satisified with the written answer, the grievance
procedure above starting with Section 2, Step 3 shall be foliowed.

6. If Rutgers should exceed the time limits in replying to sny grievance at any step in the
grievance procedure, the grievance may be advanced to the next step.

7. No empioyee shall be discharged, suspended, or disciplined in eny way except for just
cause. The sole right and remedy of any employee who claitms that he or she has been
diseharged, suspended, or disciplined in any way without just cause shal! be to fiie a grievance
through and in accordance with the above grievance procedure.

8. Saturdays, Sundays, and holidays siall not be considered working days in computing the
time limits provided for above. Any written decision or written answer to a grievance made at
any step which is not appealed to the succeeding step within the time limits provided, or sueh
additional period of time as may be mutually agreed upon in writing, shell be considerad a finni
settlement and such settlement shall be binding upen Rutgers, the Union, and the emiployee or
employees involved.



9. An employee shall not lose pay for time spent during his regular working hours at the
foregoing steps of the grievance procedure. In the event that it is necessary to require the
attendance of other employees, during regular working hours, at the Step 5 meeting of the
grievance procedure, such employees shall not lose pay for such time.

10. In the event of the discharge for cause of any employee, Rutgers shall promptly give
written notice of the discharge to the shop steward in the employee's seniority unit and attempt
to give telephone notice to the President of the Union or to the Viee President of the Union
responsible for the campus on which the discharged employee had been employed.

1. After charges have been served, an employeec shall have the option of requesting the
presence of a Union representative before being subject to interrogation.

12. Rutgers shall provide & copy of any written reprimand which is to be made part of the
central personnel file to an employee and to the Union. The employee shall sign such
reprimand, the signature serving only to acknowledge that he or she has read the reprimand and
shall not necessarily be considered an agreement with the content thereof. Any employee may
file a grievance with respect to any reprimand with which he or she does not sgree. When an
employee’s record is free from any disciplinary action for a period of one year, any letters of
reprimand contained in the employee's file shall be deemed to be removed. When an employee's
record s free from any disciplinary action for a period of three years, any letters of suspension
contained in the employee's file shall be deemed to be removed.

ARTICLE 5 - MANAGEMENT-
UNION CONFERENCES

Representatives of Rutgers end representntives of the Union may confer at any time upon
the request of either party to consider matters of general interest or concern, other than
grievances. Such conferences shall take place at a mutually convenient time and place and may
be attended by no more then five (5) Unton representatives employed by Rutgers who shall not
lose pay for time spent during their regular working hours at such conferences. Such conference
may be attended by Council and/or International Representatives of the Union. University
policy decisions agreed to at Management-Union Conferences at which representatives of the
Office of Employee Relations are present will be reduced to writing.

ARTICLE 6 - NONDISCRIMINATION

There shall be no diserimination by Rutgers or the Union against any employee or applicant
for employment because of race, creed, color, sex, religion, age, marital status, nationality, or
membership or nonmembership in the Union.



ARTICLE 7 - SENTORITY

S empiovess slull be considered as probationary employees for the [irst ninety (90}
dnys of their employment. Rutgers will not extend such probationary period without
aee of the Union. Probationary eimnplovees may be disciplined or terminated at any
we irr @iy reason whatscever al ihe sole diseretion of Rutgers and they shall not be entitled
tize the provisiors of Artiele 4 - Grievance Procedure. Should a temporary employee
ve u permanent appoiniment, thet employee's seniority, after the 90 day probationary
i, witl include the period of continuous service immediately preceding such appointment up
dimnm of # menths. :

7. Definitions:

i Rutgers seniority is defined s the length of time an employee has heen continuously
employed at Rutgers. in the event itwo employees have the same seniority, their
respoctive seniorily shall be determined by alphabetical order of their last names.

Iy, Classilication senjority implemented on July 1, 1976 is defined as the length of time
w0 enployee has been eontinuously employed in a specifie job elassification within a
senicrity unit., In the event two employees have the same seniority, their respective
seniority shall be determined by alphabetical order of their last nemes.

(7<)

Seriority units are defined as:

a. Farm Workers

b. Dining Halls and Snack Bars - New Brunswick
e, Newark Snack Bar

[+% Camden Snack Bar

e. New Brunswick Housing

f. Physical Plant - Newark

&, Physical Plant - New Brunswick

h. Physical Plant - Camden

i Seeurity Guards

s Fire Fighters

4. The Office of Employee Relations shall maintain senicrity lists of employees by
seniority units, copies of which shall be furmished to the Union. The Office of Employee
Relations also shall furnish to the Union copies of the monthly report reflecting ehanges in the
seniority lists.

5. An employce's eisssification and Rutgers seniority shall cease and his or her employee
status shall terminate for any of the following reasons:

a. Resignation or retirement

b. Disenarge [or cause

¢, Contimuous layoff for a period exceeding six () months for employees with less than
three (3) years continuous service; eoatimuious isyoff for a period exceeding one (1)
veuar for employees with three {3) years or more ennitinuous serviee,
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6.

Failure of laid-off employee to report for work either (i) on the date specified in
written notice of recall mailed seven (7) or more calendar days prior to such date, or
(ii) within three (3) working days after date specified in written notice of recall
mailed less than seven {7) colander days prior to such date, unless return to work as
herein provided is excused hy Rulgers. Written notiece of reeaill to work shall be sent
by Rutgers by certified mail, return receipt requested to the employee's last known
address as shown on Rutgers personnel records.

Failure to report to work for a period of three (3} conseeutive seheduled working days
without notification to Rutgers of a justifiable excuse for such absence.

Failure to report back to work immediately upon expiration of vaeation; leave of
absence or any renewsl thereof unless return to work is excused by Rutgers, and such
excise shall not unreasonably be withheld by Rutgers,

For purpeses of layoff and recatl, the President, three Yice Presidents, the

Seerctary Treasurce, the Recording Secretary, 9]1 reccgnized shop stewards and three executive
beurd mambers, and an glternate shop steward temporarﬂy filling the role of the shop steward
during the absenee of the shop steward shall be granted top classification and Rutgers seniority
in their senir‘»rity units during their terms of office, provided that they have the requisite

gualifica

iens and ability to perform the work available at the time of layoff or reeall. The

Union will provide the University with a list of the names of these persons holding the positions
deseribed as being granted top seniority and will keep the list current.

7.

f.

8.

General

When Rutgers decides to lay off employees within a job classification in & seniority
unit, the employee(s) so affected shall be entitled to exercise classification seniority
by displacing the least senior employee in such classification in the seniority. unit
where such layoff occurs. Probaticnary employees in such eclassification in such
senjority unit shall be laid off first.

Any employee so displaced may exercise his/her Rutgers seniority to displace the
employee with the least classification seniority in a lower- rated job title in the
sentority unit provided he/she has formerly held that position and has the ability to
perform the work available, If there is no lower rated job title in the seniocrity unit,
and if the employee has held a lower rated job title in a different seniority unit, the
displaeed employee may displace the employee with the least elassification seniority
in that job title in that seniority unit provided he/she has the ability to perform the
work available. In either case, the bump must be to a job title at a lower salary
range. Any employee exercising his/her right to bump shall be paid at the rate of the
job, e.g., the employee’s salary is adjusted to the job rate of the Jower range.

Employees laid off from Rutgers shall be recalled to work from layoff in order of

heir elagsification seniority to a position in the same job title in their seniority unit as the one
vaeated at the time of layoff provided they have the ability to perfarm the work available,

9.

Employees hired on & 10-month basis will not be entitled to utilize the provisions

above during the off-season of July and August.
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i0. When Rutgers decides to lay off employees for two weeks of less, or during a holiday
shut down, whichever is longer, the employees so affeeted shall not be entitled to displace any
other employee in the senjority unit but mmy exercise their classification seniority to fill
vacancies in their classifieation within their seniority unit. Employees shall be recalled to work
in accordance with departmental sechedules.

1. Summer layoffs in the New Brunswick Dining Halls and Snack Bars will be handled in
accordance with paragraphs 7 and 8 except that a displaced employee may not exercise
seniority to displace an employee in a seniority unit ouiside the New Brunswiek Dining Halls and
Snack Bars.

12. Employees who are laid off during the school simmer vacation season shall be offered
the opportunity to fill seasonal job openings in other seniority units before Rutgers hires new
employees other than students, provided that they have the requisite qualifications and abiliiy
to perform the work available. Employecs who take advantege of such opperiunity shall not
have the right to exereise seniority in such other seniority unit.

13. Employees cannot exercise ciassification or Rutgers seniovity tc displace other
employees in existing positions except under the layoff procedure.

4.

a. An employee who is promoted or permanently transferred tc a job or position not
covered by this Agreement shall retain ciassification seniority in the seniority unit from which
he or she was promoted or transferred only for a period of one (1) year from the time of his/her
promotion or transfer, during which period of time the employee may be returned to work in a
position comparable to the one which he or she held at the time of the premotion or transfer. In
such promotion or transfer, Rutgers seniority is as specified in #2 a.

b. An employee who is promoted to a job within the bargaining unit shall retain and
gecumulate his/her Rutgers seniority during the probaticnary period. If the employee is
removed from the new job during the probationary period, he/she will not lose benefits for
which he/she was eligible before the promotion.

15. Students shall not be employed by Rutgers to replace employees or to cause the
layoff of employees.

16. Acerual

a.  Rutgers seniority shall ac:rue during an suthorized leave without pay, maternity
leave, sick leave, or vacaticn as specified in paragraph 5 c.

b. Classification seniority shall acerue only during the time an employee is eontinuously
employed in a specific job title within his seniority unit. Such classification seniority
censes when an employee vacates a particular title in a particular seniority unit.
Authorized leave without pay, maternity, sick leave, vacation and layoff as limited by
paragraph 5¢ will be considered as continuous employment in a speeific job title,

17. Application. Classification seniority shall apply only in layoffs and recalls.
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ARTICLE 8 - OUT OF TITLE

Employees may be temporarily transferred to work in another job title without regard to
classification and Rutgers seniority for periods up to thirty (30) working days, and for such
additional periods of time as may be mutually agreed upon between Rutgers and the Union.
Temporary assignments of employees to work temporarily in other job titles may be made
without change in pay rate, except that an employee who is assigned to work in another job title
for a period in excess of four (4) continuous working days shall thereafter be entitled to be paid,
retroactively to the [irst day of his temporary assignment et his/her rate or at the Job Rate of
the higher title, whichever is greater. It is understood that Rutgers will not rotate a
temporarily assigned employee for the purpose of avoiding compensation to the employee under
this provision. A temporary assignment of an emplovee to work in another job title for more
than four {4) continuous working days shall be put in writing to the employee by his supervisor.

ARTICLE 9 - POSTING AND PROMOTIONS

A. As a matter of policy, Rutgers will fi!l permanent job openings by promoting employees
from lower rated job classifications in the senicrity unit when there are bids from
employees who have the posted qualifications and ability to perform the job.

B. Posting Procedure

L Promotiongl Opportunity - Vacant Posgition. A promotional opportunity for the
purpose of job posting shall be defined as any position which is within the group
eligible for inclusion in the bargaining unit except Custodian and Utility B. When
Rutgers decides to fill such promotional opportunity, the position will be posted in the
seniority units in the geographic area (Newark, Camden, New Brunswick} where the
vacaney exists.

2. Upgrading. If an upgrading opportunity becomes available as a resuit of the upgrading
of an existing position (where there is no vacancy)} the upgrading opportunity shall be
posted only in the seniority unit conecerned. A copy of the posting will be forwarded
to the Union President or Vice President depending on the geographic area
concerned. An employee displaced by this procedure will have rights under Article 7,
#7.

3. Recruitment Notification aend Entry Level Positions. At the discretion of Rutgers,
any position vacancy in a classification not eligible for inclusion in the bargaining unit
or any Custodian or Utility B positions may be made known if such information seems
appropriate for distribution. These positions may be within the framework of the
various seniority units or in other departments outside the seniority units. It is
understood, however, that there is no obligation on the part of Rutgers to make these
vacancies known.
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Distribution of Postings to Unicn Offieials. All positions which are required to be
posted as per this procedure shall be distributed te the appropriate Union Offieials in
the geographic area concerned. In the New Brunswick area this shall inelude the
Union President, Secretary, and all shop stewards. Coples of posted positions in
Newark and Camden will be supplied to the Union President and Campus Vice
President and shop stewards.

Posting Period and Format. All positions which are posted shall be posted for five (5)
working days. Saturdays, Sundays and holidays shall not be considered working days
for the purpose of this procedure. The posting will include the following information:

a. Title of Position

b. Salary Range

¢. Seniority Unit

d. Brief Desecription of Job Requirements and Qualifications
e. Special Conditions

f. Date Posted

g- Removal Date of Posting

Eligibility to Use the Posting Procedure. Rutgers University employees who are
eligible for inclusion in the Local 888 bargaining unit and who have been in their
current position for at least six months are eligible to use this procedure in order to
seek a promotion.

Frequency of Applying for a Posted Position. There shall be no limitation on the
number ol times an eligihle employee may bid on posted positions, except that after
an employee has successfuily bid and been accepted for a position the employee must
wait six (6) months before bidding on another promotional opportunity.

How and When to Apply. Eligible employees who desire to bid on a posted position
should make formal application by completing and signing a bid form, The ecompleted
bid form must be submitted by 9:00 a.m. on the first work day following the removal
date on the posting to the personnel office in the geographic area concerned. A
separate bid form is required for each position for which an employee wishes to be
considered. 1f an interview is to take place, the employee's immediate supervisor
shall be notified as to the date and time of the appointment.

Selection of Candidates

1.

Rutgers shall promote the employee in the seniority unit with the greatest Rutgers
seniority from among those employees who bid and meet the posted requirements
unless, as between of amohg such employees there is an appreciable differenee in
their ability to do the job. A bidder who does not meet the posted requirements of a
perticular job will not be interviewed for the job. Disputes arising under this Section
{1) shall be subject to the grievance and arbitration provisions of the Agreement
exeept that when the most senior bidder has been selected, a less senior employee
ey net grieve.
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2. An employee thus promoted shall be placed on a ninety (90) calendar dey promotional
probationary period (see Article 7, #14 b). If the employee is removed from the new
job during the probationary period, he/she will be returned to his/her former job. Such
removal shall not be subject to the grievance and arbitration procedure unless the
employee i3 discharged.

ARTICLE 10 - SALARY

Salary and Fringe Benefit Program

Subject to the appropriation of and allocation to the University by the State of adequate
funding for the specific purposes identified for the full period covered by this Agreement:

Piscal Yesr 1979-80:

L Hourly rates will be in the amounts specified in Appendix B and will be effective on
the dates indicated therein

2. Full time employees and eligible dependents shall continue to be eligible for
participation in the eye care program established by the State. This program shall provide for
up to a $20 payment for prescription eyeglasses with regular lenses and up to a $25 payment for
such glasses with bifoeal lenses. Eaeh eligible employee and dependent may receive only one
payiyent during the term of the agreement,

3.  During the term of this agreement full time employees and eligible dependents shall
continue to be eligible to participate in the dental care program established by the state.

Fiscal Year 1980-81:

1. Hourly rates will be in the amounts specified in Appendix B and will be effective on
the dates indieated therein.

ARTICLE 11 - LEAVE OF ABSENCE

L An employee may submit a written request for leave of absence without pay for
consideration by Rutgers. Sueh request shall be granted by Rutgers only in exeeptional
situations.

2. An employee who is unable to perform the duties of his or her job title because of
iliness or injury shall be given a leave of absence without pay. Such leave of absence shall be
limited to a period of three (3) months, but shall be renewable for a justifiable reason for
additional three (3) month periods, not to excced a total leave of absence of one year.
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3. Employees on leave without salary for one (1) month or longer do not accrue vacation
or sick leave benefits. Employees on leave of absence due to injuries occuring in the course of
and arising out of employment for Rutgers, will earn sick leave and vaeation until workmen's
compensation payments cease.

4. Employees on leave of absence shall retain and accumulate senicrity during sueh
leave of absence. Upon expiration of an employee's leave of absenee, the employee shall be
returned to work in a position comparable to the one previously held.

ALTICLE 12 - MATERNITY LEAVE

An employee desiring to work during pregnancy must furnish Rutgers with a physician's
certification indieating the expected date of birth and the physician's opinion as to how long the
employee may continue to work. Unless the University requires an additional medical opinion,
the employee will be permitted to work until the time specified by her own physician.

An employee who wishes to return to work following the birth of her child will be granted a
maternity leave ol absence without salary and will be reinstated in her original position or a
position of similar status and pay without loss of service credits. An employee may use
aceumulated sick leave to the extent she has it available. An employee may eleet to continue
Rutgers benefit programs by personal contributions while on leave.

Under most ecircumstances, the employee will be returned to her original position. If
necessary, the department may fill the position on an interim basis with the elear understanding
that this is a temporary arrangement which will be terminated at the time the employee returns
from leave of absence.

In order to obtain a maternity leave, the employee must: (1) request the leave [rom her
supervisor at least one month prior to the commencement of the Jeave; (2) request the leave for
a reasongble period ol time, not to exceed three months heyond the anticipated date of the
birth of her ehiid; and (3) notily Rutgers at least one month prior to the end of the leave that
she will be ready to return to work on the specified date.

A maternity leave may be extended [or mny reasonasble period of time beyond the originally
requested time period provided the employee requests the extension not less than one month
prior to the expiration of the original leave and submits a physician's statement certifying that
an extension is necessary for medical reasons. Unless the University requires an additional
medical opinion, the request will be granted. However, only under the most extraordinary
eircumstances will an extension of more than three (3) months be considered reasonable,

This policy shall apply to all female employees regardless of marital status.



o

ARTICLE 13 - HOLIDAYS

L. The regular paid holideys observed by Rutgers are: New Year's Day, Martin Luther
King’s Birthday, Washington's Birthday, Memarial Day, Independence Day, Labor Day,
Thanksgiving Day end Christmas Day. When any of the above holideys falls on a Sunday, the
following Monday is observed in Lieu of the holiday.

In addition, Rutgers shall observe as holidays either one (1) full holiday or two half {1/2)
holidays during the Christmas season, three (3) additional holidays to be ennually determined by
Rutgers, and one holiday to be selected by the individual employee. Employees shall be eligible
for the individually selected holiday after six months of employment and the rules for its use
will be governed by those applicable to administrative leave as provided in Article 18 of this
Agreement.

2.  An employee laid off for a period of twenty (20} consecutive calendar days or less
shell be considered entitled to holiday pay for eny holidays whieh oeccur during that period,
provided he or she retums to work in his or her seniority unit on the first scheduled work day in
the pay period immediately following such a layoff. Any employee lnid off for a period longer
then twenty (20) consecutive calendar days shall not be entltled to any holiday pay for holidays
which occur during such a layoff period.

3. Whenever possible, except in emergency situations, Rutgers will endeavar to give
twenty-four (24) hours notice to an employee who is required to work on a paid holiday.

4. An employee who is regulerly scheduled to work and who does work on & Saturday on
which a holiday (provided for in the University Procedures or in this Agreement) oceurs, shall
receive time and one-half his or her regular rate of pay for all hours worked on such
Saturday-holiday in licu of all other compensation for the hours so worked.

3. In order to compensate for the loss of the floating holiday provided for in Article 13,
Section 1, for those employees who work the full fiscal year, an employce who works the
academic year but less than the full fiseal year shall receive onc (1) day off with pay, on a day
mutually agreed upon by the employee and Rutgers, during the next following academic year
provided that he or she is employed with Rutgers at the beginning of said following academic
year.

6. When a holiday falls during an employee's vacation, that day shall not be counted as a
vacation day.

7. Holiday Premium. An eligible employee who is authorized to work on an abserved

holidey will, in addition to his/her regular pay for the day, carn compensation at time and one
half the employee's normal rate for all hours worked.
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ARTICLE 14 - VACATIONS

Regularly appointed full-time employees are first eligible for vaeation upon eompletion of
the fiseal year during which they are employed; vacation is aecrued on the basis of one day for
eaeh full month employed during that period. The vacation rate thereafter is:

One through 12 years' service - 15 working days
13 through 20 years' serviee - 20 working days
Over 20 years' service - 25 working days

The allowance earned in one fiscal year must be used before the end of the following fiseal
year or it is forfeited. However, if il i mutually agreed between the employee and the
supervisor that the pressure of work or special cireumstances make it diffieult for the employee
to use his or her current vacation allowanece, then a maximum of one year's vacalion allowanee
may be carried forward into the next succeeding vear. However, an employee may not expect
tc eoinbine the eniire vacation allowance from two (2) fiscal years unless the supervisor and
employee mutually agree to such an extended vacation.

If an employee becomes i1l during five (5) or more vacation days, ha or she may request
ihat Lhe portion of the vacation during which he/she was ill be eonverted from vaecation time to
sick leave provided that:

i. fle or she was hospitalized during the vacation
period; or

He or she was under a doclor's ecare for illness
other than a chronie condition during the course
of the waeetion.

Toar

in order o be wiigihle for such conversion of vaeation to paid sick leave, the employee must
submit acceptab:ic evidenee of hespitalization or of & doetor's attendance, When a death oceurs
in the immediate family while ur employee is on vacation; bereavement time may be charged to
berenverient leave,

s employes who wishes lo receive vacation pay orior to leaving for his/her regularly
seheduled vaeation must apply in writing 4 weeks before the day of the pay check in whieh
his/her vacation pay is fo be included, The granting and exeeution of sueh request is to be
governed by proeedurss established by the University.

Upon separal’ r, an mployea shali be entitied to payment for his or her acerued vacation

allownnee. Such allowance shall include any unused vacation earned in the previous fiscal year
plus ttie amnount of vaeation earned in the fiscal year when separation oceurs.
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ARTICLE 15 - HOURS OF WORK

L Work Week. a, The normal work week of all regular full-time employees shall consist
of five (5) consecutive days.

b. To the extent possible Rutgers will use its best efforts to schedule employees to work
Monday through Friday inclusive, with the understanding, however, that employees, whose five
(5) consecutive work day schedules include Saturdays and Sundays, will be required to work as
scheduled.

2. Rest Periods. All full-time employees shall be entitled to a fifteen (15) minute rest
period during the first half of their shift and an additional fifteen (15} minute rest period during
the second half of their shift. Regular part-time employees who are scheduled to work twenty
(20) hours or more per week shall be entitled to one fifteen (I5) minute rest period during their
shift. Rest periods shall be taken at the diseretion of the employee's supervisor.

3. Call-back Pay. Any employee who is called back to work after completing his or her
regular shift and has left his place of work shall be guaranteed a minimum of four (4) hours work
or pay in lieu thereof. Such empioyee shall be required to work all hours, in addition to the four
(4) minimum guaranteed, which are required by the supervisor.

4. Overtime. a. For the purpcose of computing overtime, the standard work week shall
be 12:01 a.m. Saturday to midnight Friday. Paid time off such as vacation, sick leave, holidays,
administrative leave, bereavement leave, and jury duty is counted as hours worked in
determining the number of hours an employee has worked in a given week.

b. () Overtime requested and authorized by the employee's supervisor shall be
compensated for in cash at time and one halfl the employee’s regular hourly rate for hours
worked in exeess of the preseribed work week.

{2) For those employees receiving shift differential, sueh differential shall be added
to their regular hourly rate when computing their overtime rate.

c. Rutgers will make every reasonable effort to provide for an equitable distribution of
overtime work among employees in a work unit in & seniority unit, after taking into
consideration the nature of the work to be performed during overtime hours and the
qualifications and abilities of the employees in the seniority unit. Any refusal of overtime work
shall be recorded as overtime worked by the employee. If, because of refusals to work overtime,
there are an insufficient number of employees available to perform the overtime work, Rutgers
may assign the overtime work to the necessary number of employees in the work unit who have
worked the least amount of overtime and who have the qualifieations and abilities to perform
the work, A record of the monthly overtime in the work unit shall be posted on available
bulletin boards.

d. Rutgers will examine the overtime records beginning in November 1979 for the period
July 1, 1979 and thereafter in May 1980, November i980, and May 1981. Where there is an
imbalance of the overtime distribution of more than 50 hours within & shift in a particular
classification in a seniority unit, Rutgers will mssign scheduled overtime work (in accordance
with {(c) above} during the following two months in such a way as to alleviate that imbalance as
much as is practieable.

Paragraph (d) does not apply to the Guard unit.
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e, Scheduled week-end overtime work, not of an emergency nature, will be offered at
least forty—eight hours in advance.

5. Shift Differential. A shift premium of fifteen and one-half (15-1/2) cents per hour
shall be paid to any employee who is regularly scheduled to start work on or after 9:00 p.m. and
before 4:00 a.m. Effective July 1, 1977, a shift premium of eight (8) ecents per hour shall be paid
to any employee who is regularly scheduled to stert work on or after 3:00 p.m. and before 9:00
p.m.

6. Work Shifts. Prior to effecting a major change in the regular starting time of work
shifts, Rutgers will give reasonable notice to the affected employees and wili discuss such
change and the need for same with representatives of the Union, unless circumstances, such as
in emergency situations, make such notice and prior diseussion impracticable.

7.  Shift Preference. When & vacancy occurs or & new job is crested within a given job
classification having mere than one shift, any employee in the same wlassification may elect, in
accordance with seniority, to change his or her shift to that shift on which the opening occurs,
provided that the efficiency of the particuler operation will not be impaired by sueh change and
provided that no employee shall voluntarily exercise his or her seniority rights for suck purpose
more than once in any year. No employee shall be considered for a change in shift unless he or
she shall in writing have requested a change in shift no earlier than six (6} months and no later
than two (2) weeks before any such opening occurs. (For the form to be used, see appendix C)

8. Major Change in Schedule. For empioyees werking in a seniority unit on a seven-day
work week schedule with fixed days off cach week, where & major change in schedule affecting
a majority of employees in the seniority unit requires employees to work more than five (5)
consecutive days during the initial transitional week, overtime is 1o be paid fur the employee(s)
working six and seven consecutive days during such transitional week.

ARTICLE 1% - RETIREMENT AND
LIFE INSURANCE BENEFITS

Eligible employees covered by this Agreement shall be eligible for participation in the
Public Employees Retirement System consistent with its rules and regulations.

Should there be chenges made in this plan by legislation during the term of this Agreement,
all such changes appropriate to members of the negotialing unit shall be made and effected in

aecordance with the provisions of sueh legisiation.

Administrative rules are established by the Division of Pensions and Rutgers University.
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ARTICLE 17 - HEALTH BENEFITS

During the term of this Agreement current coverage of Blue Cross-Blue Shield, including
Rider J provisions, and Major Medical shall be continued for eligible employees covered by this
Argeement.

Administrative rules are established by the Division of Pensions and Rutgers University.

ARTICLE 18 - ADMINISTRATIVE LEAVE

Full-time employees shall be granted three {3) days administrative leave at the beginning of
each fiseal year. Employees hired after the beginning of the fiseal year shall be granted a half
(1/2) day of administrative leave after each full ecalendar month of service in the first fiscal
year of employment to a maximum of three days.

Administrative Leave shall be scheduled in advance. Requests for such leave shall not be
unreasonably denied.

Administrative Leave may be used for religious observances or days of nelebration,
personal affairs, business, and emergencies. Where there are mere requests al one time than
can be granted without intorfering with the proper conduct of the work unit, priorities in
granting such requests shall be: (1) emergencies; (2) observances of religious days or days of
eelebration, but not hclidays; {5) personal business; and (4) other personal affairs. If there is
still conflict, the matter will be resolved on the basis of seniority within the work unit.

Administrative Leave may be scheduled in half-day units; 1/2 day, 1 day, i 1/'Z days.

Such leave shall not be cumulative. Unused balances in any year shall be canceied.

ARTICLE 19 - SICK LEAVE

Sick leave is defined as 8 necessary period of absence because of illps .. The meaning of
sick leave mgy be extended to inelude limited periods of time (up to five (5} days) for
emergency attendance on a member of the immediate family {mother, father, spouse, child,
foster child, sister, brother, gmndmother, grandfather) residing in the employee's household who
is seriously ill, or for exposure tc eontagious disease.
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Full-time employecs carn fifteen (13) days of sick leave in each fiscal year at the rate of 1
1/4 days per month. Those full-time employees who are paid on an hourly basis (type 3) earn
sick leave on a biweekly basis at the annual rate of fifteen (15) days per year. During the first
year of employment, employees will earn sick leave at the rate of 1 day per month of service
except that employees appointed on Julyl will earn sick leave at 11/4 days per month.

Unused sick leave is cuinulative.

Employees are expected to notify their supervisor preferably by telephone as early as
possible at the beginning of the work day on which sick leave is used and to keep the supervisor
adequately infor med should the absence extend beyond one day.

ARTICLE 20 - BEREAVEMENT LEAVE

An employee wbo is absent from work due to death in the immediate family {mother,
father, spouse, child, {oster child, siepchild, grandehild, sister, brother, grandmother,
grandiather, or any relative of the ewployee residing in the employee's household) mav charge
un to three (3) days for sueh absenes to bereavement leave. However, in the event that the
funerul of' @ member of the immediate family is held at some <istant locaijon, and the employee
witl attend, an exceplion to the above may be requested by the employee to provide for up to
five (3) days of absence to be charged to beregvement leave.

Emiployees are eligible to reeeive one (1) day of bereavement leave for attendance at the
funeral of the employee’s mether-in-law, father-in-law, son-in-lnw, daughier-in-law,

ARTICLE 21 - JURY DUTY

Rutgers snall grant time ofl with [ull normal pay to those employees who are required to
serve [or jury duty during such poriods as the employee is ac.ually serving. If jury duty does not
require 5 rull day, it is expecied that the employee return te tis or her duties,

ARTICLE 22 - TEN-MONTH EMPLOYEES

Fniployees appointed on a regular 10-month besis {those employed for the standard
academie year heginoing September 1 to June 30} genheraily receive benelits on a pro rata basis
except lor holiday pay which will be granted Jor those holidays that fall during the academie
yexr oniy.
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ARTICLE 23 - PRESCRIPTION DRUG PROGRAM

The Prescription Drug Benefit Program will continue during the term of this Agreement.

ARTICLE 24 - PRORATION

L Vacations. Regular part-time employees who are scheduled to work for twenty (20}
hours or more per week shall be entitled to a vacation with pay based upon their years of
service and proraled on the basis of the average number of hours worked by them in the
previous fiscal year from July 1 to June 30.

2. Holidays. All regular part-time employees who are scheduled to work for twenty (20)
hours or more per week shall be entitled to holiday pay prorated on the basis of the number of
hours per day for which they have been scheduled in the week in which the holiday occurs.

3. Jury Duty. Regular part-time employees who are scheduled to work for twenty (20)
hours or more per week and who are called upon to serve on a jury shall be granted the
necessary time ofl with pay prorated on lhe basis of the number of hours for which they have
been scheduled to work per week during the three-month peried prior to their service as jurors.

4,  Bick Leave. Regular part-time employees who are scheduled for twenty (20) hours or
more per week shall be entitled to earn fifteen (15) prorated siek leave days per [iscal year (11/4
pro rate days per month) based on the percentage of their fuli-time employment. Those
part-time employees who are paid on an hourly basis (type 3) earn pro rata sick leave on a
biweekly basis based on the annual rate of fifteen {I5) days per fiscal year. During the first year
of employment part-time employees will earn sick leave at the rate ol 1 pro rata day per month
of service except that part-time employees appointed on July 1 will earn sick leave at 11/4 pro
rate days per month. The number of hours in each day of charged sick leave shall be based upon
the number of hours seheduled for the employee on the day of sickness.

5. Administrative Leave. Regular part-time employees who are scheduled for twenty
(20) hours or more per week shall be entitled to three (3) days administrative leave at the
beginning of each fiscal year prorated on the basis of the number of hours they are employed at
the beginning of the fiscal year. The number of hours in each day of charged administrative
leave shall be based upon the number of hours scheduled for the employee on the day of
administrative leave.
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ARTICLE 25 - TECENOLOGICAL CHANGE

The University shall have the sole right to make technological and other such major
changes in its operation as it may deem advisable for its efficient operation. However, prior to
the introduction of any such changes, the University shall notify the Union of such contemplated
changes. In the event the introduction of any new process or equipment results in layoff of
persons, these matters shall also be discussed with the designated union representative prior to
their introduction. Any such layoffs shall be made pursuant to the layoff procedure in Article 7.

ARTICLE 26 - JOB EVALUATION MANUAL

The Job Evaluation Manugl, as amended, agreed upon by Rutgers and the Union shall remain
in effect during the term of this Agreement.

In the event that Rutgers establishes a new bargaining unit job title or changes the duties
as deseribed in the generic job desecription of an existing job title, the Union will be notified in
writing of the new job title, the new job description and/or the changed generic job description,
and the salary range asgigned, If requested by the Union within fifteen days of said notification,
Hutgers and the Union shail negotiate the salary renge assigned subjeet to the Publie
Employment Relations Commission rules governing negotiations.

ARTICLE 27 - UNIVERSITY PROCEDURES

Rutgers and the Union agree that employees shall be entitled to enjoy, and shall be subject
to, all terms and conditions of employment applicable to the bargaining unit provided for in the
University procedures whether or not provided for herein, provided, however, that there shall be
no duplication or pyramiding of benefits.

ARTICLE 28 - MISCELLANEOUS

1 Employees who are laid off, voluntarily or involuntarily, for the summer months shall
be entitled to receive their vacation pay at the time of their layoff.

2. Rutgers shall provide for each seniority unit a bulletin board, space on a bulletin
boerd, or space for & bulletin board for posting by Union representatives of notices related to
official Union matters. The Union egrees that notices posted on such bulletin boards shall not
contain political or controversial material or any material not related to officiel Union business.
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3. Rutgers will have available foul weather clothing for use by farm workers, or other
empioyees, when needed.

4. At the close of the fiscal year, employees shall be refunded the deductions for meals
made for regular salaried food service employees for those full days on which an employee was
absent from work on aceount of sickness, vacation, or other excused absence under this
Agreement.

5. Rutgers may establish and issue reasonable rules and regulations concerning the work
to be performed by and the conduct of its employees, and it shall apply and enforce such rules
and regulations fairly and equitably. These rules and regulations shall not be inconsistant with
the terms of this Agreement, and Rutgers will make every reascnable effort to have prior
discussion on those rules and regulations that may be of general interest or concern as provided
for in Artiele 5.

6. All employees shall have access to their ueiitral personnel file to review their official
employee records. The request for review of such reccords shall be made in writing to the
Division of Personnel. The review of records shall be during regular office hours.

7. Uniforms. Rutgers agrees to explore probiems in this area if any develop.

8. Safety shoes will be provided for those maintenance employees in the Repair
Department where necessary. A subcommittee of management and union representatives will
be formed to explore other areas of employment in the bargaining unit that may require safety
shoes.

9.  The annual motor vehicle registration fee, beginning in fisesl 1978-79, for employees
wishing to register their vehicles for the use of surface campus parking facilities shall be 1/10th
of 1% of the employees' annual salary.

ARTICLE 29 - SAFETY COMMITTEE

Rutgers and the Union agree to establish jointly a cemmittee to disecuss mutual problems
concerning employee safety and health. The committee shall be a standing committee, and
once constituted shall meet regularly bi-monthly to discuss long-range overall safety and health
problems of employees. Immediate salety problems should be reported to the Depertment of
Radiation and Envircnmental Health and Safety.
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ARTICLE 30 - SEVERABILITY

Rutgers and the Union understand and sgree that all provisions of this Agreement are
subject to law. In the event thet sny provision of this Agreement shall be rendered illegal or
invalid under any applicable law, such illegality or invalidity shall affect only the particular
provision which shall be deemed of no foree and effect, but it shall not affect the remaining
provisions of this Agreement.

ARTICLE 31 - TERM

This Agreement shall be effective from July 1, 1979 until 12 midnight on June 30, 1981.
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APPENDIX A

Animal Husbandry Research Workep
Animal Research Technieian

Assistant Greenhouse/Field Technician
Assistant Maintenance Mechanie (D.8,)
Assistant Soils and Plants Technieian
Automobile/Maintenance Mechanic

Baker A
Baker B

Campus Fire Fighter
Carpenter/Maintenance Mechanic
Carpet Repairer/General Maintenance Worker
Cook A

Cook B

Cook C

Cook's Helper

Crafts Trainee I

Crafts Trainee I

Crafts Utiiity Worker

Custodian

Custodian Group Leader
Custodian/Utility Worker

Dairy Plant Operator
Dispatcher/Maintenance Attendant

Electrician/Maintenance Mechanic
Elevator/Maintenance Mechanic
Energy Management Control Technieion
Fuipment Operator

General Maintenance Worker
Greenhouse/Field Technician
Grill Attendant/Cook

Head Animal Research Technician
Head Baker (Dining Services)

Head General Maintenance Worker
Head Greenhouse/Field Technician
Head Research Dairy Worker

Head Research Farmer

Head Sewing Worker

Head Scils and Plants Technician
Head Storekeeper (DS)

Head Supply Clerk

High Voltage Electrician/Maintenance Mechanic
Housekeeper (Willets Health Center)
Housing Maintenance Mechanie
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APPENDIX A
{Continued)

Laundry Attendant/Driver

Laundry Attendant/Sewing Worker

Laundry Attendant/Sewing Worker Group Leader
Leader Utility Operations {DS)

Licensed Custodian

Locksmith/Maintenance Mechanic

Maintenance Mechanic
Mason Plasterer/Maintenance Mechanie

Printer/Matntenance Mechanic
Plumber Steamfitter/Maintenance Mechanie
Porter/Driver

Refrigeration & Air Conditioning/Maint. Mechanic
Research Dairy Worker

Research Farmer

Research Poultry Worker-Farm

Research Poultry Worker Lab

Saniiation Truek Driver

Sanitation Worker

Sewing Worker

Seeurity Guard

Security Guard Sergeant

Senior Animal Husbandry Research Worker
Senior Automobile/Maintenance Mechanic
Senior Carpenter/Maintenance Mechanic
Senior Electrician/Maintenance Mechanic
Senior General Maintenance Worker
Senior Greenhouse/Ficld Technieian
Senior Locksmith/Maintenance Mechanie
Senior Maintenance Mechanic

Senior Mason Plasterer/Maintenance Mechanic
Senior Painter/Maintenance Mechanic
Senior Plumber Steamfitter/Maintenanee Mechanie
Senior Research Dairy Worker

Senior Researeh Farmer

Senior Research Poultry Worker-Farm
Senior Research Poultry Worker-Lab

Soils and Plants Technician

Specigal Service and Grounds Worker
Special Service and Grounds Group J.eader
Storekeeper (DS)

Storekeeper I1

Supply Clerk

Upholsterer/Repairer
Utility Worker A (DS}
Utility Worker B (DS}
Utility Worker /Driver

Water Treatment Technician
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APPENDLX -~ B

80

: 1979 - 19 o ~ o ‘ 1380 - 1381
P — r z T — a— PR ———
' IMPLEMENTA- TMPLEMENTA~
CUNHENT R2TE | TICN DATE_ BATE PER HOUR RATE PER HOUBR 7ION DATE |
! Sransi- Grand- Grand-
N i b tion father Job father
Range & ' - i
1 s.28 | 1/26/80 176 Y
2 3.36 } 11713779 3.76 . 4.28 12/27/80
3 352 /01,79 3.76
4 368 11/03/79 4,04
’>_**_ 1. 4.28 /L8
5 3.84% FI0LS G 4.04/
& 4.00 1/12/50 4,487
7 4.16 ; 11/03/79 4.49 { *k . - At 7/51/80 |
1
. ]
8 4.3 /01779 4.49 / E i
Range 7 s [ -
1 3.56 - D1/26G/80 3.94 i
! / |
20 182 1 11/17/79 ERET IR N - - i - 1,45 0l/10/81
. f
3 2.9 | 07/01/79 .84 ) I :
: T H
4 3.85 Y1103, 7 4,22 !
i 5 - - 4.45 07/01/80
5 4.03 Q7/01/ 7 4.22J/
i ” ~
& 4.0 ¢ on117p40 4.7} D
J ! B
7 1.34 I L1r3/7% 4_71/-** - - - 4.90 07/01/80
| sl
W A.n3% g7/ g7 4 'nj |‘
] — H
1 I l

FEulietiroe employers at this

5%

ep as of June 30, 1379 will recewve cash

payments of $100 at rhe end of each full gquarter worked during 1979-80;

pari-titne ernployees witl ceceive o pro-rata cash payrent.

#*Full-tiine amployees af this rate as of June 30, 1980 wall receive cash

payIm

wts of $100 4t the end of each full quarter worked during 198081

part-time empluyees will receive a pro-rata cash payinent,



- 1981

19279 - 198090 1980
T
TMPLEMENTA- IMPLEMENTA-
CURRENT RATE TION DATE RATE PER HOUR RATE FPER HOUR TION DATE
Transi- Grand- Grand-
Step Per Hr. Jobh  tion father Job father
Range 8
1 3.52 1/26/80 4.21
2 370 11/17/79 4.21 & _ . . _ 4.66 12/27/80
31 3.88 7/1/79 4.2y
4 4.05 9/22/79 4.401
R W _ 486 7/1/80
5 4.23% 7/1/79 4.4_::-J
6 4.41 1/12/80 4.95
7  4.58 11/3/79 4.95 wk L _ 5.14 7/1/80
8 4.76% 1/1/79 4.95
‘Rande 2
1 3.7 01/26/80 4,34
2 3.88 11/17/79 4.34 - - - - - - - 4.90 01/10/81
1 4.07 07/01/79 4.34
4 4.25 11/03/79 4.57
- = 7 4.%0 11/01/80
5 4.44 07/01/79 4.57 :
6. 4.63 01/12/80 5.18
7 4.81 11/03/79 5.18 - - - - - - 5,39 07/01/80
8 4.99 J Q7/01/79 5.18

*Full-time employees at this step as of June 30, 1979 will receive cash
payments of $100 at the end of each full quarter worked during 1979-80;
part-time employees will receive a pro-rata cash payment,

*¥Full-time employees at this rate as of June 30, 1980 will receive cash
payments of $100 at the end of each full quarter worked during 1980-81;
part-time employees will receive a pro-rata cash payment,
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1979 -~ 1380 1980 - 1981
IMPLEMENTA~ IMPLEMENTA-
CURRENT RATE | TION DATE RATE PER HOUR EATE PER KOUR TION DATE
Transi- Grand- Grand-
Step Per Hr. _Job_ tion father Job father
—1
Range 10
1 3.88 1/26/80 4.56 .
2 4.08 11/17/79 4.56 . _ oL _ . 5.8 12/21/80
3 4,27 7/1/79 4.56
4 4.47 7/1/79 4.74 - - - + . 519 11/1/80
5  4.66 2/23/80 5.45
6 4.85 1/12/80 5.45 wn
B _ 5.66 7/1/80
7 5.05 11/03/79 5.45
8 5.24% 7/1/79 5.45
Range 11
1 4.08 1/26/80 4.79
2 4.28 11/17/79 4.79 N _ . W o .5.39 12/27/80
3 4.49 1/1/79 4.79 1
4 4.69 7% 1/1/79 490 - _ . _ L . 5.39 11/29/80
5  4.89 2/23/80 5.72
6 5.10 1/12/80 5.72
| % 5.94 7/1/80
7 5.30 11/03/79- 5.72
g 5.50% 1/1/79 5.72

*Full-time employees at this step as of June 30, 1979 will receive cash
payments of $100 at the end of each full quarter worked during 1979-80:
part-time employees will receive a pro-rata cash payment.

**F yll-time employees at thia rate as of June 30, 1980 will receive cash
payments of $100 at the end of each {ull quarter worked during 1980-81;
part-time employees will receive a pro-rata cash payment,
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1979 - 1380 1280 - 1981
IMPLEMENTA~ {MPLEMENTA-
CURRENT RATE | T1ON DATE EATE PEXR HOUR RATE PER H0QUR TION DATF
Trangi- Grand- Grard-
Step Per Hr, Job _tion_ fati
Range 12 0 ’ )
1 4.28 1/26/80 503
!
{ T 1 ;
2 4.50 11/17/79 5.02 N o o oL s 1f10¢81
N 1]
3 4.71 7/1/79 5.03/,J
4 4.92 11/3/7% 5.38 o
I | RO P = B a/20/80
5 5.14 2/1/79 5.;“/_:' !
6 5.35 1/12/80 6.0%
! r
7  5.56 11/03/79 6.01 5,,_?'* -yt T/1/80
1
8 5.78 7/1/719 a.oy
Range 13 it
1 4.50 " 01/26/80 5.28
] !
T 1)
]
2 4.72 1711/17/79 5.28 K) B L 9 12/27/80
| I
1 4.95 L 07/01/79 5.::3/-' :
4 5.17 11/03/79 5.5?\,
. - - T 5.22 13701, 5
{
5 5.39 07/01/79 5.54
6 5.62 01/12/80 631 Y I
o
7 5.84 - 11/03/79 f.31 \f- e - - - 6.51 67/01/80
8 6.07 07/01/79 6.3 /

*Full-time employees at this step as of June 30, 1979 will receive cash
payments of $100 at the end of each full quarter worked during 1979-80;
part-time employees will reczive a pro-rata cash payment,

*%Full-time employees at this rate as of June 30, 1980 will receive cash

payments of $100 at the end of ecach full quarter

worked during 1980 -81;

part-time employees will receive a pro-rata cash paymenc,

- 3% -



1979 - 198090 1980 - 1981
IMPLEMENTA- IMPLEMENTA-
CURRENT RATE | TION DATE RATE PER HOUR RATE,PER HOUR TION DATE
Transi- Grand- Grand-
Step ¥Yer Hr. Job  tion father Job father
—Range 1a T 7
1 472 1/26/80 5.55%
2 4.96 11/17/79 5.5 \ . _ _ _ . _ H _ 6.27 12/27/80
3 5.19 /1/79 5.55
4 5.43% 1/1/19 5.72  — - . 6.27 11/29/80
5 5.66 2/23/80 6.62
4
6 5.90 1/12/80 6.62
k% - - _ 6.87 7/1/80
7 6.14 11/3/79 6.62
8 6,37 7/1/79 6.62 [
— ekt - - . - s [ e mte TR SOl
A .
Range 15
1 4.96 01/26/80 5.82
2 5.20 11/17/79 5.82 I | 6.60 01/10/81
]
3  5.45 07/01/79 5.82 !
i
4  5.70 11/03/79 6.24
o — 6.60 07/01/80
5 5.95* 07/01/79 6.24
i N
6 6.19 01/12/80 6.952
7 6.44 11/03/79 6.95% = 1 -~ - —--7.20 07/01/80
8 6.69% L07/01/79 65.95 ‘

*Fyll-time employees at this step as of June 30, 1979 will receive cash
payments of $100 at the end of each full quarter worked during 197%-80;
part-time employees will receive a pro-rata cash payment.

#%F yll-time employees al this rate as of June 30, 1980 will receive cash

payments of $100 at the end of each full quarter worked during 1980-81;
part-time employees will receive a pro-rata cash payment,
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197?29 - 1980 1980 - 1981

IMPLEMENTA~ IMPLEMENTA-
CURRENT RATE TION DATE RATE PER HOUR RATE PER HOU_% TION DATE
Transi- Grand- Grand-
Step Per Hr, Jab tion tather Job father
Range 16 .
1 5.20 1/26/80 6.11
2 5.46 ' 11/17/79 6.11 SN - oo . o . 6.84 12/27/80
o {
3 5,72 C1/1/79 5.1y
4 5.98 LTS 6.32 — - - - -l - -.6.84 11/41/80 |
5 6.25 ~ 2/23/80 7.31 h
\
& 6.51 : 1/12/B0 7.3
: A% . . _ 7.59 7/1/80
7 6.77 '11/03/79 7.31 .
8 7.03% | 7/1/79 . 7.31
1
Range 17
1 5.46 01,/26/80 6.42
2 5.7 11/17/79 6.42 e e = = = - - 720 12/27/80
3 6.01 07/01/79 6.42
4 6.28 .07/01/79 6.70
- - - -~ - 7.20 11/01/80
5 6.56 a7/01/79 6.70 : !
i
6 6.832 01/12/80 7.67
7 7.1 01/12/80 7.67%4 |- — ~ - - -~ 7.95 07/01/80 ...
8 7.318% 07/01/79 7.67

*Full-time employees at this step as of June 30, 1979 will receive cash
payments of $100 at the end of each full quarter worked during 1979-80;
part-time employees will receive a pro-rata cash payment.

**Fyll-time employees at this rate as of June 30, 1980 will receive cash

payments of $100 at the end of each full quarter worked during 1980-81;
part-time employees will receive a pro-rata cash payment.
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1979

la 80

1980 - 19581
: p—
: IMPLEMENTA~ IMPLEMENTA-
CURRENT RATE |'TION DATE RATE PER HOUR RATE FER HOUR TION DATE
| Transi- Grand- Grand-
Step Per Hr. || Job _kion father Job father
Range 15
1 5.74 1/26/80 6.74
2 6.02 | 11717779 6.74 U | N 7 1/10/81
3 6.31 oL 6.74
I
4  6.60 ©11/3/7% 7.22
R | M ) 11/1/80
5 &.88% |1 7/1/79 7.22
5 7.17 1/12/80 8.06
7 7.46 11/03/79 8.06 *x - 8,40 7/1/80
B 7.75% 7/1/79 8.06

*Full-time employees at thie step as of June 30, 1979 will receive cash
payments of $100 at the end of each full quarter warked during 1979-80;
part-time employees will receive a pro-rata cash payment.

**Full-time employees at this rate as of June 30, 1980 will receive cash
payments of $100 at the end of each full quarter worked during 1980-81;
part-time employees will receive a pro-rata cash payment.

- s -




APPENDIX -~ C

Date

To:
Supervisor
I wish to be considered for the next opening on the shift.
Foreman's Signature Employee's Signature
EMPLOYEE'S COPY
Date
To:
Supervisor
. ; » ] .
I wish to be considered for the next opening an the shift.
Foreman's Signature Employee's Signature

DEPARTMENT COPY
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Accrual 12

Administrative Leave 21

Agency Shop 5

Bereavement Leave 22

Blue Cross~Blue Shield 21

Bulletin Boards 24

Call Back 19

Change in Schedule 20

Conventions, Conferences 6

Dental Program 15

Discharge 8, 9, 10, 11

Discipline 8, 9

Dues Deductions 5

Eye Care Program 15

Foul Weather Clothing 25

Grievance Procedure 6

Health Benefits 21

Holidays 17

Hours cf Work 19

Job Evaluation Manual 24

Job Posting 13

Jury Duty 22

Layoff 10, 11,
Summer Layoff 11,

Leave of Ahsence 15

Life Insurance 20

Management/Union Conferences 9

Maternity Leave 16

Motor Vehicle Pegistraticn 25

Non Discrimination 9

Out-of-Title Work 13

Cvertime 19

12, 17, 24
1z, 24

Part-time Employees 5, 23
Personnel Files 9, 25
Posting and Premotion 13, 14

Posting Procedure 13
Recruitment Notification 14
Selection of Candidates 14
Upgrading 13

INDEX

Premium Pay 17

Prescription Drug Program 23
Probationary Peried 10

Promotional Probationary Peried

Recall from Layoff 11

Recognition 5
Definition of Unit

5

Recruitment Notification 13

Reprimands B, 9

Rest Periods 19
Retirement 20

Rules and Regulations
Safety Committee 25
Safety Shoes 25
Salaries 15
Seniority 10

Classification 10,

Rutgers Seniority

Seniority Dates 10
Seniority Units 10

Separation 1B
Severability 26
Shift Differential
Shift Preference 20
Sick Leave 18,
Stewards 6
Technological Changes
Temporary Transfers
Ten-month Employees
Term 26

Uniforms 25

Union Representatives
Union Security 5
University Procedures
Vacations 18
Withdrawal from Union
Work Shifts 20

~38-

10,

13,

21, 22

25

12

20

24
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24
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12,

14
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