Resolution of the City of Jersey City, N.J.
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TITLE:

RESOLUTION AUTHORIZING THE EXECUTION OF A TENTATIVE
AGREEMENT BETWEEN THE CITY OF JERSEY CITY AND THE
ASSOCIATION OF NURSES IN PUBLIC HEALTH :

COUNCIL, offered and move adoption of the following
Resolution:

WHEREAS, as a tentative agreement has been entered into after bargaining
sessions by and between the City of Jersey City and the Association of Nurses in
Public Health subject to ratification by the Municipal Council of the City of Jersey
City; and

WHEREAS, it is the desire of the Municipal Council of the City of Jersey City to
approve the attached tentative agreement covering the period of January 1, 2001
through December 31, 2004.

NOW, THEREFOR, BE IT RESOLVED by the Municipal Council of the City of
Jersey City that the tentative agreement attached hereto, entered into by and
between the City of Jersey City and the Association of Nurses in Public Health is
hereby approved and the Mayor or Business Administrator is hereby authorized to
sign a formal labor contract on behalf of the City of Jersey City.
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PREAMBLE

This Agreement is made and entered into this day of
2003 by and between the CITY OF JERSEY CITY (hereinafter known and designated as
the "City”) and the members of the ASSOCIATION OF NURSES IN PUBLIC HEALTH

(hereinafter known and designated as “ANPH").

The within Agreement is made to effectuate the policy of the New Jersey Employee-
Employer Relations Act, N.J.S.A. 34:13A-1 et seq., and to formalize agreements reached
through negotiations conducted in good faith between the City and ANPH with respect to

terms and conditions of employment.
Whereas, for the purpose of mutual understanding and in order that a harmonious
relationship may exist between the City and the ANPH to the end that continuous and

efficient service will be rendered, this Agreement is created.

Now, therefore, it is agreed as follows:



ARTICIE T

ANPH RECOGNITION

shrd RECOGNITION
The City hereby recognizes the'ANPH as the sole ang

exclugive collective negotiations agent for all temporary and

bermanent employees who hold the title of Licensed Practical

Nurse, Graduate Nurse-Public Health, and Public Health Nurse.



aA. Purpose. Tha Purpose of the grievancs PTocedure shall be

to settle 213 grievances betwesn +he City a2néd ¢he ANPE as cuicklvy

28S possible so as to insurs efiiciency a.-‘zc.'z Promete emploveess
morale.

B. Definition. A grievance ag -usec’. harein means any
centroversy ar ~’-:v.s.v_ng' Sver the interpreta ticn of or adherence %o the
;erms and conditions of this Agreement, adn.r’stratkive decisions,
Or =@nmunicipal Policies dealing with terms ang conditions of

employment.

c. Stevs of the @ri eévance Procedure. 2 grie v*ance shal" be

nrocessed as chlows.

ten One:
=== UNe

a. An agegrieved empleyae sha"" institute act ction under
the provisions hereof within Twenty ( 20) working days of +the
occurrence of +he grievance by dvsc”ssl‘rg the matter with his/her
irmediate sun_rv:.so*- &nd ANPH rer resentative. failurs to act
within +the gaig -t_wenty (20) working days sktall be deemed +o
constitute zpn 2bandomment of the grisvance,

b. The iminediate Supervisor shall Tander an ansver
within three (3) working days to the awehm.

Step Two:

a. 1f the grievence is pot Sattled through Step One,

5
o

Saze shall be Teduced %o writing by &

F
o

Direc:cr of: Nurses or his/her designes.



b;- The Director of Nurses or his/her designee shall answer
such grievance in writing with a copy to the ANID within five (5)
working days of its submission. '

S‘;gb Ihz:gg :

a. If the grievance is not settled through Step ocne and
Two, then the ANPH shall have the right to submit such grievance
ﬁo the Director of Health & Human Services or his/her designee.

b. A written answer to said grievance shall be served upon
the individual and the anpm within seven (7) working days after
submission.

S_te'o s Four:

a. If the grievance is not settled through Step One, Two
and Three, the aggrieved shall p;#a thé ;ggq;_go_ggggse“all legal
remedies afforded by provisions of the Civil Service Act.

b. If the aggrieved doess not elect_to pursue his/her

rievance under the provisions of the Civil'Service Act, and only
if the grie#ancé alleges a violation of the terms ang conditions
Of the Agreement, then the ANPH shall have the right to submit
such grievance to an arbitrator appointed by PERC. The
.arbitrator shall_have full bower to hear the dispute. The
decision of the arbitrator shall be final and binding upon both
parties. The cost of the arbitration shall be borne equally by
the City and ANgD.

D. Miscellzneous Provisions.

1, The 2NPH President, or his/her authorized
represantative, may report zn impending grievance to the Director
of Hezlth & Human Services in an effort to forestall its

occurrence.



2. Nothing herein shall brevent any employee from
Processing his/her own grievance, provided the Grievance
Committee may be Present as an observer at any hearing on the
individual’s grievance.

3, Since adequéte grievance procedures are provided in
this Agreement, the ANPH agrees that it will not engage in,
éncourage, sanction or Suggest strikes, slowdowns, masg
resignations, mass absenteeism or other similar action which
would disturb or intérfere with the orderly opsration of the

Department of Health & Human Services.



Proposed new rules o modifications of ewiess g
governing working conditions shall be

TePresentatives orf the ANTE berfor

limited by the Mznagemen+ Rights Article of This 2creement.



ARTICIE TV

1. Seniority within the clinic sectieon shall bs

measured in accordance with length of service within the clinic
section by title

-—t— -



ARTICIE V
- HORK_SITES/TRANSPORTATION EXDENSE RETMRIREE

EMENT

A, Public HealtH Nurses are not expected to visit work

*sites where the safety or welfzr
B. The

re of -the nurse is threatened.
City shall Supply necessary transoortatﬂon and

asszs;ance to those nurses making emergency calls during days of
severe inclement weather,

C. Iransportation Expenss

1.

Reimbursement

All part-time nurses who use their personal

vehicles will be compensated at the ra;e of $7.50 per day,

regardless of the number of times the vohﬂc1° is used in any one

day,. -providing compliance with the following:

a. That the employees have written authorization from
their Department Directors or his/her designee;

b. That the trav

el stops are properly docum
forms providsgd by the city.

ented on



ARTICLE

Pty 2,

Vi
WORK_HOURS AND QVERTIMES

A, For full-time nurses, the work week shall consist o

.ot more than thirty-seven znd one half (37-1/2) hours in fivw

(5) -days, thirty-two and one half (32-1/2)-workiﬁg hours zang ;
one (1) hour.lunch period per day.

B. Part-t;ms employment is definag &s less than thirty-
§éven and one half (37-1/2) hours Der waek.

C. Part-time Clinic Nurses hireg Prior to Octobsr 1, 1¢
shall work in accordance with their Current schedule; part-tig
nurses hired after October 1, 1997 shall work the days and hou
assignegd by management.

- It aﬁditional.hours or da§§; be?bgg_fh- Current
schedules in effect on October 1, 1887, ars reguired by
management; those additional hours/days shz1] be staffed in th
following manner:

1. Volunteers will be solicited to work the
2dditional hours /days.

2. If the number of volunteers exceeds the reguirs¢
amount nesded for staffing, the City will assign the additiona]
hours/days in order of éeniority.

3. If the number of volunteers fails to provids the
{

order znd the remaining hours/days will be a2ssigned bzse upon
inverss Seniority.

D. The City shall have the right to institute z new shifi
in ths event its 2seds so requirs. The City will Provide two (:
waeks notics of such change, zng will negotizte upon damand

regarding such changs, but the right to im lement the neyw shifz

S.



will remzin with the City.

o Ima

A, Employees who azre authorized to work in excess of their
regularly scheduled work week shall receive straight time for all
hours worked up to and including forty (40) hours worked. any
t time

t double

m

hours so ﬁorked beyond forty (40) shall be compensateg

1)

and one-half (1-1/2%) €Xcept Sunday which will be paig
time (2x). '

For purposes of determining “hours worked”, vacation leave
with pay, bersonal businesg days with pay and paid holidays will
count. All other time, whether with or without Pay shall not
count as hours worked. '

For purpose of detg;@;ngng_ggg days of the week relative to
the forty (a0) hours threshold, the work week will start on
Monday and end on Sunday.'

B. Any employes who is required to work on a2 holiday shall
receive triple the (3x) regardless of whether they forty (20)
hour thresholg is reached.

C. 1. Employees who zre recalled on €mergency work shall
receive a minimum guarantee of four (4) hours at the appropriate
ovértime rate, provided,-however, the city shall have the right
to retain the employee for the four (4) hours.

2. If the City, in its sole and exclusive discretion,
Permits a recallegd employee to return home Prior to the
SxXpiration of the four (4) hour period, that employee shall not
qualify for anp additional four (¢) hours of recall pay in the
event zanother émergsncy call ig received'wﬁthin.tﬁe initizal four
(4) hour Period which necessitates that Smployee’s return to duty
to zttend to the eémergency.

3. An employee who receives zn emergency call at the

10.



end of his/her tour of duty shall not delay in responding to the
call in order to qualify for‘recall pay. Employees who so delay
shall be subject to disciplinary zction.

D. = Overtime work shall first be of Ie*ed Lo regularly
employed nurses in the section in which the overtime arises.

E. Ove rtime shall be awarded based upon a rotating
seniority list within each section.

F. Overtime work shall be voluntary, except in
emergencies. There shall be no discrimination against any

employee who refuses to work: overtime.

G. .Overtime rates will ba based upon an employee’s hourly
salary.
H. For the purposes of comnutﬂng overtime, the following

formula shall prevail:

0-15 minutes - No overtime payment

15-30 minutes ¥ hr. at the appropriate rate.

30 minutes and over

1 hour at the approprizte rate.

I. Any nurse required to attend

B

in-service program or
course outside his/her normzl work hours shall be compenszted at

the azppropriate .xate.

11.
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after the City received saig notice.
6. [New FTaplovess. .0n or about ths last day of each
montd, beginning with +he month this Agresment becones elfectiva,

the City will submit +o the Unien a list of =211 €xployess who bac

their employment in a bargaining unit pesition during the precedi-

thirty (30) day period. The list will include names, jeb titles

and dates of employment for 21l such employses. This list shall bpe

in addition +o the requirsments of Baragraph I zbhove.

G. Indemnification. The Union, in exchangs for
implementation of said Agency shop, hereby agress to holg the city
ha:mle.é_:.s” a_ga:_nst_ any and gll claims or suits OX any other liability

occurring as the result of the implementation of this 2Agency Shep

provisioen.
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A - . . -
a, The ANPE and the City recognize that frecusatlv Thare

[ S

s e . - .
an inequitaple delay in conferring the stztus o "permansntn ¢
- - MeamddalaTil W

‘ employess.

e

. B. To alleviate +thig

|

nequity, the city acrees to us
vhatever powers at its disposal, including ’oetiticni.ng th
Department of Civil Service, to keep the status of "temporary" ¢
"provisional®™ as same pertains to any employves coverasd by <hi

,: + - - . L .
sgresment to the shortest possible amount of time.

16.




TCLE T

NEWLY CREATED POSITIONS

A. If, in the opinion of the City, an open position
demands additional qualifications othar than those set by the New
Jersey Deﬁértment of Personnel,-the City agrees to submit to the
ANHP the additional criteria for comment prior to submitting the
same to the Department of Civil Service for approval.

B. 1. In the event that there exists a new opening of a
vacancy in a position that pPresently exists, or if a new position
is hereinafter established, thera shzll be posted on the bulletin
boards in district offices and sufficient copies given to the
ANPH“President bPrecisely what the new position is 2nd in every
event the qualifications lecessary to £ill such a position.

2. The purpose of the above is to allow all those who
are interested in the position and who have the necessary
qﬁalifications to apply. The City may consider seniority amon
other factors in making its decision.

C. Positions shzll be posted three (3) weeks prior to

recruitment. -=

17.



Temporary assignments within sections may be done in
émergency cases only. In any event, no nurse shall be
temporarily assigned to a new work station for more than ones (1)

week in any two (2) pay periods, unless coverage is required.

18.



ARTICIE XT
DENSTON AND RETTREMENT

A. Employees shall receive pensions and retirement
pursuant to the provisions of State law and local ordinances.

. B. Terminal Teave.

1. Full-time Members of the-bargaining unit hired
after January 1, 1982 who retire shall receiva a mandatory lump
sum cash payment in lieu of time off for unused vacation time,
unused sick time and unused Personal time.

a. For full-time employees hired after January

1, 1882, sick leave payment shall be calculated at eighty (80%)
percent of zll unused sick leave. Employees hired on or after
October 13, 1993 shall be entitled to sick leave payment up to a
maximum of eighty (80%) percent of thirty (30) sick days.

| b. In the event an employse suffers a bona fide
long term illness znd has attained ten (10) years of servics in
the émploy of the City prior to incurring such illness, he may
gpply to the review committee to restores up to thirty (30) days
of sick leave used thereby, if the illness takes place within the
two (2) years immediately prior to retirement. The committee
shall consist of one (1) representative of the Union and one (1)
Tepresentative of the City. The committea shall consider the
length and merit of service in reaching a decision. If tha
committee members cannot agree, an arbitrator will be selected
pursuant to the contracﬁual grievance brocedure set forth herein,
and the arbitrator’s decision shall be binding.

2. In the event of the death of an employss eligible

h

or terminal leave, the estate of that employee shall receive the
cash value of accrusd unused vacation time and terminal leszve

time on 2 pro-rategd basis.



INSURANCE. HEATTH AND WELFARE

A. 1. . The City shall provide the insurance coverage set
forth.below.

2. For all banefl where the City pays mons
directly to the Union, employees must be on the payroll during
the first pay period of each month for the Union to receive
payment. |

3. jTha City shall mzke payment to the Union on a
monthly basis.

4. Part-time nurses work*ﬁé twenty (20) hours or more
per week, in addltﬁon to receiving a pro rata share of Annual
Leave, 8Sick L ave, Personal Business Days and Holidays will also
be entitled to participation in the Health Benefits Program
contained in the agreement.

. B. The City shall provide life insurance in the amount of
ten thousand ($10,000.00) doT1a*s, and accidentzl death and
dismemberment insurance in the amount of ten thousand
- ($10,000.00) doliars for each employee up to the age of sikty—
five (65). Thereafter, the amount shall be reduced to five
thousand ($5,000.00) dollars.

C. Hospitalization: Employees shall receive fully paid
Blue Cross/Blué,Shield, with Rider J ang Major Medical, to cover

themselves znd their dependents. In addition, s=2id coverage,

[

Xcept for Rider J, shall be provided to all employees retiring

’_l

in accordance with State Statute covering same.
D. The City shall supply to employees =211 necessary legal
advice ang counsal in defense of charges filed &gainst them in

the =r-ormance of their duty, or settlement of claims for

20.



personal injury, death Or property damage arising out of or in
the course of their employment, and the City shall pay and
satisfy all judgments against said employees for such.claims.

E. For all employees hired before October 13, 13593, the
Cﬂgy will brovide a Family Prescription Plan. The Co-payment
Dald by the employes will be eﬂght(ss 00)dollars for brand name
drugs and four (SA 00) dollars for generic drugs per
Drescription.

For all employees hired after October 13, 1993, the

City will provide a Prescription Plan for employees only, that is
no dependent coverage w171 bs provided. The co-pay will be eight
($8.00) dollars for brand name drugs ard four (£.00) dollars for
generic drugs per prescription.

F. The City will provide an optical plan to employees to a

(‘f

maximum reimbursement of Seventy-five ($75:OO) Dollars per ysar.
Effective November 1, 1997, the City will provide an
optical plan to employees angd their dependents to a maximum
reimbursement of Seventy-five ($75.00) Dollars ber year.
G. The City will maintain the current Dantal Program for
the life of the- -agreement.
Effective November 1, 1897, the City will maintain the
current Dental Program for the life of this 2greement for
employees and their dependents.

H. The City shall have the right to change insurance

carriers so long as subsLant1a17y similar benefits are provided.

21.



ARTICLE XTIIT

A. The City shall permit the installation of bulletin
Boards at the expesnse of the ANHP, but the Director of Nursing
shall detefmine the exact locations, sizes and number of thes
boards to be installed.

B. Representatives of the ANHD shall have the right to
Post on the ANHP bulletin bozrd material dealing with the proper

and legitimate business of the ANHP at any time.



ARTICLE XIV
WAGES

For all part-time nurses, salaries shall be set forth in the following guide:

Year of Service 2001 2002 2003 2004
0-5 yrs. completed 23.52 24.22 24.92 25.62
6-10 yrs completed 23.74 24.44 25.14 25.84
11-15 yrs. completed ~ 23.97 24.67 25.37 26.07
16+ yrs. completed 24.20 2490 25.60 26.30

If an employee is on extended leave, his/her check may be mailed upon
written aﬁthorization from the employee.

An-y error in an employee’s pay check of six(6) hours or more shall be
corrected by a supplemental check within eight(8) days.

Placement and adjustment on the salary guide shall be made by the first pay
period following an employee’s anniversary date of employment by the City.
Any retroactive wages which are forthcoming will be paid in a separate

check.

23



ARTICLE XV
{IFORM ALTOWA

a. The Uniform Allowance for part-time nurses will be

$150.00 per year. Effective January 1, 1997, the Uniform

Allowance-for part-time nurses will be $175.00 per year.

24,



ARTICLE XVT

HOLIDAYS

A. The following fourteen (14) days shall be recognized as

paid holidays:

New Year’s Day

Martin Luther King's Birthday
Lincoln’s Birthday '
Washington’s Birthday

Good Friday

Memorial Day

Independence Day

Labor Day

Columbus Day

‘General Election (November) Day
Veteran’s Day

Thanksgiving Day

Friday after Thanksgiving Day
Christmas

B. Whenever any of the holidays listed above fall on
Saturday, the preceding Friday shall be cbserved as the holiday.
C. When;vér any of the holidays listed above fzll on
Sunday, the succeeding Mondzy shall be observed as the holiday.

D. Effective December 31, 1995, part-time nurses will no
longervreceive holiday p;y as part of a bi-weekly check.
Instead, this zmount of holiday pay will be calculated as
follows:

1. Tzke number of days worked per week and divigde by

the number of workdays per week.

2. Take the result of calculation No. 1 and multiply
by the length of the work day.

3. Take result of calculation No. 2 and multiply by
the number of holidays provided.

. Take result of calculation No. 3 and multiply by
the portion of the year worked.

[1AN



5. Take result of calculation No. 4 and multiply by
hourly pay rate in effect as of December of the
‘prior calendar year.

Illustration: B

Part-time nurse who worked 3 days per week, 6 hours per
.day, who took a thres (3) month leave of absence and

earns $20.81 par hour as of January 1, 1997.

1. 3 days worked psr week divided by 5 in a work week
= .6

2. -6 x 6 hours in a work day = 3.6.
‘3. 3.6 x 14 holidays per year = 50.4.
4. 50.4 x .75 (portion of year worked) = 37.8

37.8 x 20.21 (hourly rate as of December 31, 1996)

wn

= $763.94.
E. Part-time nurses will recsive a separate check for
holiday pay during January of the Succeeding calendar year. The

hourly rate utiligzed in determining holiday pay will be the
hourly rate in effect as of December 31 of the preceding calendar
year. -

F. Part-time nurses leaving the employ of the City will
receive a prorated share of the Holiday Pay in a separate chack.
The prorated amount will be determined by the amount of full

months worked in the year of departure.

26.
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ARTICLE XVTT

VACATION

A. All permasnent employees hired prior to October 13, 1353

shall receive 2z vacation allowznce in accordance with the

following schedule:

Up to the end of the 1st 1-1/2 working days
calendar year of sexrvice for each month

Next full calendar year - 15 working days
of service-

2nd through 4th full - 20 working days
calendar year of Service s

# 5th through 14th full = 25_Working,days
- calendar yezr of service '

15th calendar Year and over - 30 working days

211 permanent employees hired between October 13, 1533 znd
December 31, 1996 shall recsive 2 vacation allowance in

accordance with the following schedule:

Up to the éﬁd of the ist - 1 working day
calendar year of service for each month

Next full calendar year
through 4th calendar
Year of service

15 working days

5th through 14th full
calendar year of Service

20 working days

15th calendar year - 25 'Working days
and over
A1l p=rmeanent Smployees hired after December 31

Tecsive a vacation allowance in accordanpce wi

B
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schedule:

Up to the end of the 1st - 1 working day for =ach
calendar year of service month
Next full calendar year - 13 working days

through 4th calendar year
of service '

5th through 14th full - 18 working days
calendar year of service

15th calendar year and after 20 working days

All temporary employeess shall receive a vacation allowance
in accordance with the following schedule:

Up to the end of the - 1 working day for each

1lst calendar year of month (not to exceed 10
service days)

Every year thereafter - 10 working days

B. Vacation time not granted by the appointing authority

shall accumulate for the next succeeding year only.

C.  All nurses, if they so desire, shall be entitled to ten
(10) working days during the summer period (June 15 through
September 15).

D. Vacations shall be prorated in the retirement year.

E. Part-time nurses shall receive a Dro-rata share of
vacation allowance. Pro-rata shall mean the total number of

hours normally scheduled to be worked to a thirty-seven znd one

half (37-1/2) hour work wesk.

28.



2 E X T
SICK _LEAVE
A, 1. 211 employees shall be entitled to sick leave with
pay based on their accumulated years of service.

2. Sick leave may be utilized by employess when they
are unable to perform their work by reason of personal illness,
accident or exposure to contagious dissase, or other reasons as
designated in the new JerSey'Administrative Code.

B. 2mount bf Sick Ieave.

1. All permanent employees shall be entitled to one
(1) workimg day for each month of the first calendar year of
employment and fifteen (15) working dafs in each calendar year
thereafter. . : . : : c— e

2. Any amount of sick leave not used in any calendar
year shall accumulate O a permanent employee’s credit from year
to year to be used if and when needed for such burposes set forth
above.

3. 211 temporary employees shall be entitled to one
(1) working day for each month, not to exce=d 10 days in the
first calendar year of service, znd then ten (10) working days

or each calendar year thereafter.

n

4, Part-time nurses shall receive & pro-rata portion

of sick lezave.

C. Reporting and 2Absence Qn Sick Tezvs.

1. If an employee is zbsent for reasons that entitle
hlm/b r to sick leave, his/her supsrvisor shall be notified
w1th1n thirty (30) minutes after starting time.

2. Failure to notify the employes’s supervisor may be
cause for denial of the use of sick lsave for that absence and
Constitute cause for disciplinary action.

29.



3. An absence without notice for five (5) consecutive
days shall constitute a resignation.

D. Verification of Sick Teave.

1. An employee who has been absent on sick leave for
five (5) or mbre consecutive working days shall be required to
submit medical evidence substantiating the illness.

2. The appointing authority may require proof of
illness of an employee on sick leave as set forth in the City’s
Sick Leave Monitoring Policy where zbuse is Suspected. 2Abuse of
sick leave may be cause fér disciplinary action under the
quidelines herein set forth.

3. In the case of absence due to €xXposure té a
contagious disease, a .certifiicate from the Department of Health.
shall be required.

4. The City may require an employee who has besn
absent because of.personal illness, as a condition of the
employese’s return to duty, to be examined by a physician
designated by the City at the eéxpense of the City. Such
examination shall establish whether ths employee is capable of .
performing his/her normal duties and that the employee’s return
to duty will not jeopardize the health of other employees. No
such examination shall be required until an employee has taken

ten (10) successive days during the course of the year.
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ARTICLE XTX

LEAVE OF ARSENCE
sS=nvs U ASSENCE

a. The City in i+s sclé and exclusive discretion, Iay grant
the nrlvi;gge L an unpéid leave of absence for goed cause te a
Permanent employee for a pericd not to exceed Six (6) months a+ any
one time, provigeqd that the employee has been €mployed by the City
en a continucus basis for at least two (2) years., An employee who

desires a leave of absence must submit a written reguest +o his/her

Supervisor at leas: one (1) month. prior to +he beginning of the

absence zng 2) the reason for the length of time regquesteq, A

leave of aﬁsenée shail not ge éfantéd in order for an employee to
&cﬁk at anoﬁher job  excert when the other jop is within the
Municipal Govarnﬁent of the city, including autonomous agencies.
In the event an employee on leave of absence is found to be working
at znother job, the approval for the leave Oof absence shall be -
immediately revoked and +he employee  shall e subject +o
disciplinary actian, up to and including discharge.

B. Such leaves of absence may be renewed for an additional

g

eried, net +o e&xXceed six (¢) months wpon the employse’s written

H

equest, only by formal Tecomendation of +the Division Head ang
€ppProval of the &ppointing authority, in the sols ang exclusive

discretion of the Ccity.

e e ————



c. Leave withcut gpay shall be Provided in
compliance with the Civil Rights Act of 1564, =2s amended and the

state and Federal Family Leave Acts.

e ——— . .



ARTICLE XX
BEREAVEMENT LEAVE

In the event of a death in the eligible employee’s.immediate family, she shall
be entitled to time off with pay from the day of death up to and including the
day after the funeral, but in no event to exceed five(5) working days.
Effective January 1, 2003, in the event of a death in the eligible employee’s
immediate family, the employee shall be entitled to time off with pay for a
period of four(4) work days beginning from the day of death.

Immediate family, for the purpose of this Article, shall be defined as follows:
husband, wife, mother, father, son, daughter, sister, brother, grandparent,
grandchild, sister-in-law, brother-in-law, mother-in-law, father-in-law, son-in-
law, daughter-in-law, or any other relative residing in the employee’s
household. .
An eligible employee shall also be entitied to one(1) day off for attendance
atthe funeral of an aunt, uncle, niece or nephew of himself/herself or his/her
spouse.

Payment shall only be made for such of the five(5) days as falls upon a
regularly scheduled working day.

Reasonable verification of the event shall be required.
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ARTICLE XXT

¥ANAGEMZINT RICETS

a, The City hereby restains =zng Teserves unto itselsr 211
bowers, rights, authority, duties zng responsibilitiss conferrag
upen and vested in it prior to the signing of this Agreement by the
laws and Constitutien of the Stats of New Jersey and of the United
Statss. -

B. The  exercise of the foregoing bowers, rights,
authorities, duties ang Tesponsibilities of +the City, the adoption
cf policies, rulss, regulations anc'i._'practices in furtherance
thereof and the use of Judgment and discretion in connection

T mETewith sHallbe Tipitss only by the specific zand expréss Terms
of this Agres_ment, and tken only +o the extent such Specific and
express terms hereof are in conforzance with the Constitution and

laws of New Jersey and of the United States.



A TCLE T+
ANPH RIGHTS

A, Authorized representatives of the ANPH, not to excsed
two [2), shall be permitted to visit Child Health Climics, ang
Visiting Nurse Stations, and the Supervisor’s and Director of
Public Health Nurses offices during their lunch periods or their
free ﬁime, for the purpose of ascertaining whether or not this
Agreement is being observed. Thig right shall be exercised
reascnably. Upon entering the premises, the authorized
representative shall notify the Supervisor or substitute. The
ANPH representative shall not impede area operations.

B. Members of the anpy shall have the right, within the
confines of reaéonableness, to discuss anNpy business with another
member during the'work day. '

C. The ANPH shall be notified by Despartment officizls of
all new hezlth Programs being instituted ip the community znd the
Department of Health. The employee wilil négotiate any severazble
issues regarding terms and conditions of employment upon demand.

D. The President or designee of the ANPH shall receive
such time off from her assigned duties as is liecessary to attend
to legitimate union business. The Union President shall first

Teport to his/her Division Oor Department Director.



ARTICT=2 XXTITI
ARTICTL2 XXTTT

DISCITIINARY ACTION
_

2. Disciplinary action shall ke taken in accordance with
Civil service raw and Rules.

B. If the employer feels there is 2 just cause to transfe-
or discharge a nurse for disc*piinary TE2SOns, the nurse and the
ANPH will be notified in ¥riting as +o the cause,

C. If the employsr has reason to reprimand a nurse, it shall
be dones in a Danner which will not embarrass ;he lurse before any

other nurse or the public.
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ARTICLE XXIV
PROFESSTIONAL ADMINISTRATIVE LEAVE (P.B. DAYS)

A. 1. All nurses in thé Bafgaining Unit hired prior to
October 13, 1993, will receive a pro-rata share of three (3)
Administrative Leave Days with pay, whiéh may be accumulated for
the next Succeeding year only in accordance with the current
practice for accumulating vacation.

2. All nurses in the Bargaining Unit hired after
October 13, 1993 will receive a pro-rata share of two (2)

Administrative Leave Days with pPay, which may accumulate for the

for accumulating vacation.

B. No employee shall be entitled to accumulate or utilize
these days until they have completed one (1) year of service with
the City.
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\RTICLE v

S-DE::W & EEAT,TH

A, The employer shall at 2ll times maintain safe angd
healthful wbrking conditions. _

B. Emplbyees who Become ill while on duty shall be
permitted-to utilize the services of the City’s physicians who
are on duty.

c. It is agreed that the nurse at his/her own discretion
shall determine when to or when not to use public transportztiecn
in traveling between assignments and when to or when not to climb
stairs in‘any given situation. |

- D. Clerical areas of district offices and clinics shzll be
- ----supplied with air conditioners, bottled water, _.and where
necessary, additional phones.

E. The employer agrees to cooperate with employees in
providing-policg or other security escort, when the conditions
warrant to maintain the health and safety of the employee.

F. A Safety Committes, comprised of two (2) members
appointed by and representing the City and two (2) members

appointed by and representing the ANPH, shall be established.



ARTICLE X¥vI

STORAGE OF NURSE’S POSSZSSTIONS
SS=ums=o TS aMRes S sUSSaSSIONS

The emplover shall m=zke every effort to ses that 2 nurse is
supplied with a locker o stora his/her possessions during his/he~
tour of duty. The City will provide hasps for a drawer on each
nursea’s desk.



TTCT,®

OUT-OF-TITLE & TEMPORARY ADPDPOINTMENTS

A, Iemporary Apoointments. If an employee is assigned to

$ill an open position in an acting capacity pending a Civil
Service Examination, saig employee shall serve 3 probationary
pPeriod of thirty (30) days. At the conclusion of the thirty (30)
day period, the employee shall recéive either an increase of five
(5%) percent of the minimum of.the title to which he/she is being
assigned, or the minimum pay of the title to which he/she is
being assigned, whichever is greater.- The City shall call for an
examination within the thirty (30) day period. 1In the event the
employee is. returned to_his Previous _title, he shal] revert to .

the original salary.

B. (;) Qut-of-Title Work. Where an employese is assigned
to perform the duties of a higher classified bosition for a
period of short duration, that employee shall be considered in an
“out-of-title” capacity, znd shall receive an additionzl five
($5.00) dollars for each day of such out-of-title service. 1In
order to qualify-for out-of-title pray, the empléyee's Division
Director, or his/her designee, must assign the higher title work
and approve ocut-of-title pay prior to performance of such work.

(2) This benefit will apply to both full andg part-time

urses.



ARTICLE XXVIII

SETARATTITTY AND SAVTNGS
SSEAPASITITY AND SAVINGS

A. Should any part of or any DrOV-SlOn herei 11 contained be
rendered or declared invalig by reason of any existing or
subsaquen'tly enacted legislation, or a.ﬁ_v dacres of 2 court of
competent jurisdic: ction, Such invalidation of such part'or Dortion
of ';his, Agréement shall not invalidate the remaining portion

theresof.

Provisions of State and local laws.



ARTICTE XXIX |
ARTICLE AXIX

CEANGES, STPPLEVENTS OR ALTIRATTONS
T oo eSsSsmseninle Uh A IRATIONS

Any provisions of this Acreement may kte Changed, Supplemented
or altsred, provided both parties mutually acres in writing +o

Teopen negotiations. Any medifi tion resulting fregp negotiations

shall be raduced o writing and mzde 2 pPart of this Agreement.
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ARTICLE XXX

HO STRIX® PLEDGE

a, The Union covenan+ts énci agrees that during the term os
this Agreement neither the Tnicn or any parson acting in its behals
will cause, gutheorize, or SUrport, nor will any of jts nembers +ake
part in any strike (i.e., the concexrted fai: -ire to report to duty,
or willful absence of any'emnlcyeo f*-om his pesiti on, or stoppace
of work or absglnence in whole or in nar" u‘om the full, faithful
and propaer performance of the employes’s duties of employment, worl
| stoppage, slowdown, walkout oxr other at.'.'t1 en wh.cn interferes with
the full and ccmn’ete normal operztions of +he emnployer). The
Union agrees that any such action_would cons+ Citute. 2. material
breach of this Agresment.

3. The Union will actively discourage ang wi 11 take whatever
affirmative sters are necessary to pravent or terminate any strike,
work stoppage, slowdown, walkou: or other action which interferes
with the full ang complete normal onera..lo“s of the employer.

C. Nothing contained in this Agreement skall be construed
limit or restrict +he City or the Union in their right to seek and
obtain judicial reliss 2s they may be entitled to have in law or in
equity for injunction in the event of such breach by the City cx

the Union.
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axTrerne XXXI

HON=DISCRININATION

Neither the City nor the Uniecn shall discriminz+a against amv

that employese’s nembership, non-membership,

employse due +£o
.

articipation, lack of participztion, or activities on behalf of,

¢ ]

or his refraining from activity on behalf ©f, ths Union.

-~
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ARTICIE XTXTT

' PART-TIME EMPLOYEES

A. Part-time employees working less than twenty (20) hours
per week shall receive a Pro-rata share of time off (e.g.
vacation,'holidays, sick leave, personal days, bereavement lezave)
but no other benefits except as specifiéally provided.

B. Part-time employees working twenty (20) and over hours

per week shall, in addition to receiving a pro-rata share of time

0
Hh

£ and wage increases, also be entitled to participation in the
Health Benefits Program contained in this Agreement.

C. ’'Pro-rata shall mean the total number of hours normally
scheduled to be worked to a thirty-seven zngd one-half (37-1/2)

hour work week. . ... . ..



ARTICLE XXXIITI

FULLY BARGATNED AGRITMENT
S=s St b SEXSIIENT

This Agreement Iepresants and incorpecrates the complets ang

£inal* understanding and settlement by the parties on =al1
bargainablé issues for +the 1life of this Agreement, ang neither

~

barty shall be required to nsgotiztes on 2Ny subject unless they

mutually agree to do so.



 ARTICLE XXXIV
TERMS AND RENEWAL

A. This Agreement shall be in full force and effect as of January 1, 2001 and shall
remain in effect to and including December 31, 2004 without any reopening date.

B.  This Agreement shall continue in full force and effect from year to year
thereafter unless on party or the other gives notice, in writing, no sooner than one hundred
and fifty (150) days nor later than ninety (90) days prior to the expiration date of this
Agreement, or a desire to change, modify or terminate this Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands and seal the date

first set forth hereinbefore.

ASSOCIATION OF NURSES IN CITY OF JERSEY CITY
PUBLIC HEALTH

- // § / )
BY: %60’7 % s o (Mém 76/ BY: d@éZ:;/ Fe Soe

Carlton McGee
Business Administrator

WITNESS: ' WITNESS:
BY:_EQZ% LO, % 4 BY: Qf é
- Robert Byrn
City Clerk
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