AGREEMENT

BETWEEN

TOWNSHIP OF LOPATCONG
Warten County, New Jersey

AND

NEW JERSEY POLICEMEN’S BENEVOLENT ASSOCIATION
TOWNSHIP OF LOPATCONG, LOCAL NO.56

January 01, 2018 through December 31, 2020
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This Agreement entered into this ____day of July, 2019 by and between the Township
of Lapatgong, In the County of Warren, New JTersey, 4 niunicipal corporation of the Stale
of New Jersey, hereinafter called the “Township” and New Jersey Policoman's
Bepevalent Association, Township of Lopateohg. Local N6.56, hereinafier cilied the
“PRAP and veprasents the complete and final understanding on alt bargain able issnes

hetween the Township and PBA.
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EMPLOYEE!
EMPLOVYER:-

GRIEVANCE:
OVERTIME:.

WORK WEEK:
WORK PERIOD!

EMERGENCY:

HOURS BETWEEN SHIFTS:

PBA:

PBA MEMBER:

PROBATIONARY PERIOD:

REGULAR PAY RATE!

SCHEDULED DUTY CHANGE:

SCHEDULED DAYS OFF:
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ARTICLE I1

Definitionsg

A member of the formally fecogrized bargaining unit.

The Tawnshiy of Lopatcong represented by Its Township Councll or other
designated employer representative,

A dispute over the Interpretation or Applieation of this Agresment,

“Time wotlced by an Employee, when assighed to a forty (40) hour wark
week, with the express authorfzation of the Employer in excess of the vegular
datly- work requirement of elght howrs within a twenty-four (24) howr period
from 07:008m untll 07:00am of the followlng day and the normal forty (40)
haul work weel within 4 seven day perfod o, when assigied 1o an eighty-
four {84) hour work periad, in excess of the regidar daily work requirenient
of twelve hours withiy & twendy-fowr (24) bour perlod from 07:000m uatil
07:00am of the following day in the normal eighty-four-bour woik parlod
witliin & bwo consecutive week work votation, '

Fraim 7:00am on Sunday Lo 6:59 uw on the following Sunday.
From 07:00am on Sunday until 06:59am on the second Sunday following,

A sndden happening that needs attention right away (The replacenent of an
employes calllirg off sick, or one pranted a personal or vacation day shallaot
constitute an emergency),

Sixteen (16) hours off'or the Employee will be compensated at |
/2 pay per hour, when assigned to & foity hour work weels,-or
twelve (12) hours off or the Employee will be conipensated at | %
pay per hour, when assigtied ta an eighty-four hour wark period._

New Jersey Siate Poliqemen’s Benévolent Assodiation, Township of
Lopatcoug, Local No. 56.

A membey of the New Jarsey- State PBA, Township of Lopateang, Local
No,56;

One (1} year Brom the date an employee completes tnitlal triining pev Civil ;
Service,

The Employee's annial bi-weskly or monthly pay rate exclusive of overtime
pay of spaclal allowances, based on a 2,080 houy work yeat.

A change in the normal work shift for which at [east forty-eight (48) houts’
notics is given except in cases of emergenocy. Tlie employcs shiall be
corpensated at time and one half when less notice is provided.

Two cdnsecutive twenty-four (24) hour periods within the seven day work
weel, exeepl [ the case of emergency regarding a substantlal reduotion.in
manpower, the employee will be compensated with an addltional four hours
pay for that week.




Avticle IT1
Policenan’s Rights
A, Members of the force hold a unique status as public officers in that the nature of their office

and employment involves the exércise of a portion of the police powers of the municipality,

B. The wide rangliyg powers and duties given to the Deparintent and its members.Involve them in
all manners of contacts and refationships with the public, Out of these cantacts may come questions coneerning
‘thie actions'of the members of the force, These questions may require investizations by superior officers. [nan
effort to ensure that these investigations are conducted in & ranner, which is conducive to good order and

disciplined, the following rules are hereby adopted:

I, The member shall be informed of the hature if the investigation before and interrogation
conumences, [T the informantor complainant is anonymous then the officer shall be advised. Suffiolent
information to reasonably apprise the member of ihe allegatians shotld be provided, Ifit is knawn that the
member-of the foree is belng Interrogdted ds a witness oily, he should be so informed at the Initial contact, By,
if the member is the subject of a disciplinary investigation, he shall have the opportunity to obtain representation

by the PBA,

2, The questloning shall be reasonable, reasonable respite shall be allowed. Time shall also be

provided for personal necessities, meals, teléphong calls, and rest period -as ave rensonably necessary.
3. The interview of the member shall not be vecorded unless mutually agreed.
4. If a member of the force is under aevest or is likely to be, thal is, (fhe is
suspect or the target of a criminal Investigation, he shall be glven his vights pursuant to the current decisions of

the United States Supreme Coutt.

5. Members covered herein shalt only be disciplined for just cause.
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F. When gricvance sessions are mutuatly scheduled during work hours, the grievant and two (3)

PBA representatives shall suffer no loss.in pay if on duty,

G, A police officer shafl have thie right to inspect his personnel fila.on reasanable natice and at
icasonable times, provided a designated Superior Officer or thie Chief of Police is present at the time of

inspection,

H, The PBA State Delegale shall be released for up to {ifteen {15) days per year to atiend tlie State
PBA meetings without foss of pay. The Delegate shall be required to glve at least forty-eight (48) hours advance
notice to the Chief of Police or his désignee as to the date and time of the scheduled meeting: The fifigen (15)
days are exclusive of any other meetings mandated by State Statute. The PBA State Delegate, and/or Alternate;

shall be given Jeave of absence, with pay, to attond the annual PBA convention as required by State Statute,

L All promotions shafl be made from within the vanks of fhe exlsting officers of thie Department,
whenever reasonable and practical, any Emplayee shall be sliglble to take any test for any promotion provided
sane is within the Civil Service Rules and Regulatioris which state the Employes must be at the rank of

Patrolman for thieeyears {o be eligible,
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ARTICLEY

Seniority
A, Senlority, as defined it Articte I, shalt be uniformiy applisd to all Emplayees,
B, Senlotity shall be the deternzining orlterion for personal assignments and transfers only when

observation of performance, spectal ability, attitude, and desive avé equal, The disotetion of the Bmployer in
assigning personnel shall not be based solely on senlority. Seniority as in accordarice with Civll Service Rules
and Regulations, shall be the determining-eriterlon for lay off,

C. Time spenit on accumulated paid sick leave shall count toward an Enployee’s seniovity:

(006188521}




“Pitman” time shall not be subinitted for monetary payment at the end of the year, Al the end of the'2008
calendar year, “Pitman® time shall be reviewed by the parties to determine if its use by Officers is causlng
excessive-overtime, If the partles conclude that [tis nol dansing ¢xcessiva overtite, tio further ieviews shall be
conducted and this section shall remain as part of the contract, If there is dispute asto whether or not *Pliman”
time is causing excessive overtime, the parties shall submit the dispute to an arbitrator selected privsuant to'the

contract's grievatice procedure, Ifthe arbitrator ralos in favor of the Township, the Township may, ut its opticl,

declare section D elimifiated from the cantrast,
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additlonal holldays deslared by the Mayor and/or the Townshlp Councll of the Townghlp of Lopatcong, provided

the Emplayee Is scheduled to work during the twenty-four hour period designated as the holiday.

E. Each Bmployee shall also be entitied to foiir (4) personal days off of his own choosing each
year} upon giving his immedlate superior at least twenty-four (24) hours® notics, Bach Binployee shall be paid at
hig regular rate forany unused personal days at the end of the work year, Personal days shall.be eight hours for
‘employees assigned to a forty hour'work wedk aid twelve houre for employeds assigned an eighty-four hanr

work pegiod.

F. An Employee workitigmoro than eight (8) hours on a Holiday shall be compensated at double
time for that tine which exceeds eight (8) liours while working a forty hoir work week, An emplayes wotking
more than twelve (12) hours on a Holiday shall be compensated at double time for that time which exceeds

twelve (12) hours; while working #n elghty=four bour work schedule,

a, Any Employee working overtime on a Holiday, such as an additional day-of the riormtal woik
weel or work perlod, to.covei a shift foi sickiess; vacation or personal leave, shall be compensated at double
time pay; provided however, the Employee must complete his normal work week without sick Hime to be

ellgible,
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b Absenie without notlee for five (5) consecutive work days shail consthute o
restgnation.

¢. Bmplayees are required to report “fil for duty” foltowing sick leave whethet or not
they ave scheduled for work following the illness, This will inform the Township.of the Bmployee’s availabikity

-in the event of emergency call-ou,

4, Verificatioii of Slok Letve:

a, An Enployee who shall be absent on slek leave for five (5) ar more consecutive
working days may be requived to submit acceptable medical evidence substantiating the iliness, The'wans’hip
may. require the Bmployes to submit evidence of medical treatment, [f any, which the Bmployee hiad received
during the iliness.. In the event the Township requives and other medical evidence, the Township may divest the
Employee to the Township physician or any other physician and will pay for the cost of the examination,

{1). An'Bmplayee wlio has beeu absent on sick leave for periods totaking ten
(10 days in any one (1) calendar year conslstitig of periods of less than five (5) days may be required to submit
acceptuble medical evidence for any additional sick leave in the year unless such lliness is.of a ¢hronje ar ‘
recurring nature requiving recurring absences of one (1) day or less in which case only one (1) certificate
shall be necessary foi a perfod of sik (6) mawhis. The Toiwvnship iay requive that the Employee be examined by
the Township physician or any other physloian to provide the aforementioned certificats and the Towriship will
pay for such examination,

{2) The Township n‘iay require proofof illivess of an Employée on sick leave
whenever sueh requirement appeats reasonable and warranted under the clicumstaness, Abuss of slek leave shall

be cause for disciplinary, astion,

b I case of leave of absetice due to exposure to contagious disease, a certificate from {
the Department of Health shall ba required before an Employes can retuin o work,

¢. The Township nay require an Employee who has been absent because of personal
iliness, uy a candition of his return fo duty, to be exainined at the expense of the Townshlp, by @ pliysician
cliosen from a panel of physicians designated by the Township. Such examination shall establish whether the

Employee is capable of performing his normal duties'and that his-retiurs to work will not jeopirdize the haalth of
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2. Conflicts with Law:  This in no way affects the privileges of Employees under provisions
af the Paniily and Medieal Lenve Act, Fali Labor Stundards Aot, Americans with Disabilitios Act, or other

federal or state faw,

3. Rank/ Classification:  Assigmment to tempovary light duty shall not affeel an Employee's

pay classification, pay increases, promotions, retiremeiit besiefits or olher employeas benelils,

4. Light Duty Position:  No specific position within the department shall be designated.or
utilized exclusively for persosinel on tem porary. light duty,

3. Duration of Assignments: Light duty assigninents are strietly temporary and normally
sliould not exceed three (3) months in duration, After three (3) manths, personnel on temporary Hght duty who
are not capable of retuming to their original duty assignments shall:

a Present a request for extansion of lemporary light duty, with supporting
docwinentation to the Chief of Police or'his Designee, or
b. Pursue other options ag proxilded by employment provigions of the Departmend,

federsl ov state law.

6. Qutside Employment:  Officers on temiporary Ughit duty are prohibited fiom engaging fn
off duty employnient in which they may. reasonably be expested to perforin law enforcemént funstions foy which
they have been determined pliysically or mentally unable to perform on behalf of the Department and that form

the basis for thelr tamporary light duly assigament,

7. Limitations:  Depending upon the nature and extent of the disability, an officer on
teniporary light duty may be prohibited or restricted from departiiental uniform, carrying of service weapon or

otherwise limited in employing police powers as determined by the Chief of Palice,

8. Refusal of Assignments: Bmployees will not refuse lemporary tight duty

assignments that are supported by and consistent with the recommendations of an attending physician or

{00618862-1}




ARTICLE IX

Clothing snd Malntenanee

A, The Towaship will ussign $600,00 clathing atfotment for cach Employee to be.used for
clothing, maintenarice, and ltems specified in‘Sestion B. The Towsship Will assign $300.00 clothing allotment
for-each newly hired Employee upon reaching Certification Rate,

B, ‘Each Etuployee has sole discretion of the $600.00 allotment under this Agreement; Including
thé puichase of non-department issued equipinent; authorized by the Chief of Police; and-all ammunition for-off
duty weapons, authorized by the Chlef of Police:

c. I addition to the clothing allotment provided for each Employee noted above, an aggregate of
$1,400,00, re-ticgotiable at any time during the contract term shonld the amount not be sufficlent, witl be made
avallable for tie Employee’s covered under this Agreensent for cleaning of utiforms for edch calendar year,

D, If any part of the Employee’s unifori s destroyed b the line of duty, it-shall be the
responsibility of the Township.to replace same upon approval of the Police Commissioner. An Employee’s
personal effects which are destroyed In tse thne of duty will be replaced by the Township up to a maxinum of
one hundred-fifty (150) dollars per item, The aforementioned dollar linsltation shall vot apply to an Employee’s
personal wedding ting, eyegrlasses or rellgious aitifacts based upon reasonable appraisal and Councii approval.

E Officers shall be permitted to carry expatidablé batons, subject to applicable law.
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ARTICLE XI

Insuiinge

A, The Township will malntain Horizon Blue Cross / Blue Shiekl of New Jersey PPO Group No. [0-
82792 ot the Biployees during the tevm of this Cotiract, Officers changing from the Traditional
pia to PPO will be guayanteed the differenice in the plan deductibles, through the [ife of the
contract. When necessary, an officer will be veimbursed by the Township, upon sritten request, ot
the time the expense i3 incurred

B. The Towaship will aléo maintain fife msardnce'in the amomt of Twénty Thousand (540,000)
Dollars per Employee, the same to'bé cohverible group term, su that dny Employee upan léaving

the polise foree shall have the right fo malntain said insurance at the Bruployee's expense.

C Any Employee upen retiring from the police force shall have the vight to remain In the Group
Health Insurtrice Plan ag deflned under Section A, provided the Retiring Employee contributes 100% of
hisfher policy premium,
D The Township will maintaln Met Life Dental Plan Caverage Policy Nuimnber
“Fivl 03724127-001, on the Employees during the term of this Conlract,
E. The Towtiship may, at its aption, change insuraiice plans and/or carriers, or self-insure so long
as substantially equivalent benefits are provided,
7, The Township will reimburse any employee who wishes to gel an annual eye examination, by
" u physician of his ¢hoice, il ah anoulit not fo exceed $150.00 per year. The relmbusement.
may be applied-lo the office visit, testing, or toward the purchase of corrective lenses foir
gmployee of immediate family membey of employes nornlly covered under smployee’s
regular health card plan,
‘G, Berenvement relinbursement: In the evend that an Officeyis killed in the line of duty or in.the
performance of lus / her duty while off, The Officer’s estate shatl be compensated all of ks / her
accrued slck; vacation, persoial; life insurance, and pitian ttme. There'shall be no pro-ruting

of these days and shall be paid at the rate nt the time oftheir death,
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Articlo XTI

Salaries

Ay :Sa_lm'ies for Bmployees covered by this agreeinent shall b ay folloyps:

2018 2019 2020
Hiring Rate $50,204,82 $51,208.91 $52,233.09
Certificate '
Rate $34,398.22 $55,486.19 $56,595.91
Cotpletion of o o
I year $63,096.77 $6:,358,7) $65,645.84
Completion of
2 years $69.516.59 $70,906.92 $72,325.06
Complstion of _ _
3 years $75,936.37 $77,455.10 $79,004.20
Completion of
4 years. $84,790.21 £86,486,02 $88,215.74
Completion of o _
5 years $91,399.76 $93,227.76 $95,002.31
Sergeant 9.1% above palrol ‘
Sergeant $99,717.14 $101,711.49 $103,745,71
Lisutenant 12,8% above patrol L _
Lieutenaiit $103,098.93 $105,160.9t $107,264.13
Detective Bupéay
Any Employee Asslgminent §2300.00
with; On Call Oaly
_Detective, $750,00
B. 1. Bach Employee hired before Jauary [, 20 14 shall receive in addition to e salarles set fosth

lierein, five dollars ($5.00) per colloge credit for any degree field at time of hire, which will be incoiporated inlo
cach Employecs base salary.  Any new employees hived on or after Janwary 1, 2014 shall not recaive
compensation for any college credits they imay have acerued,
2. For émployees hired bafore January 1, 2014 continuing education after hire, the Employee

shall be & matriculaied stadent who malntains & *C" or better average in a Police Sctence or Erllinal

Justice program to receive additional college credit payment,

c Each employes hired before January 1, 2014 sfiall be paid longevity pay at the rate of five
hundred ($500.00) dollass for every five years of service, Years of service shall be ascertnined by the date of
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Article X1V

Grievanes Procedure

A, Purpose

Thie purpose of the procedure is to secure at the lowest possibls level an equitable sofution to

the problems which may arise sffeoting the terms and conditions of this Agreeiment, and to vesolve grievatices ad

§0q1i a8 podsible o as to secure ¢ffficiency and promole Employee worale. The paities agree that this proceduse

will be kept s Informal as nuay be apprapriate.

B, Definition

1. The term “grievance” a5 used hereln means any controversy arlsing over the interpretation

or application of the levis and conditlons of this Agreement, aud may be valsed by any Employes, the P.B.A., av

the Townghip.
2, The term “work days” shall hereln mean calendar days imless the “final® duy falls on

Sanuday; Sunday of Legal Holiday wherein the final day would be the next “public business day”,
Y

G, Steps of the Gifevance Proceduré

The following constitutes the sole and exclusive method for resolving grievances between the
parties covered by {his Agreement, and shalf be:followed in the entitety unless any stey Is walved by mutsal
consent'of the parties,

Step One

An agprieved Bmployee shall institute action under the provisions hereof within ten (10) days
of the act being grieved by informally discussing the matter with his imniediate superior,.and an earpest effort
shall be mads to settle (he grievance Informally. Tailuwe to act within the sald ton (10) days shall be desmed to
constitute.an abandonment and waiver of the grisvance. The Immediate Superior shali render a decision within

two (2) days afler receipt of thie giievance,
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therelo,

(d). The devision of the arbiteator shall. be in writing with-the reasons therefore #ad shall be

binding upon the parties subjoct, iowever, to any applicable statutes and case law avaiiable to the parties.

(6). The cost for the services of the arbitration shall be borne equally. by the Township and the
‘PBA, Any ather expenses, including bint nof mited e the preseitation of wiinesses, shall be paid by the party

incuiring same,

D. Time
The time limit set hovein shali be strictly adheéred to, anel falivre to procéss a griavance to the
next step within the specified tme limit shall be deeined to mean that the grievanthas accepled lie latest
deternijnation made. However, upon fitual consent of the pariles, the time limits for any step may be extended

orcontracted,

E. Compensation
In the eveit & grievance involving a monetary swaid is upheld, the grievant will be financially
compensated in accordance with the decision of the arbitrator in the next overtime cheéck after the receipt of the

arbitration pward,
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Munagement Rights

A. The Township of Lopatcong heicly retains and reserves unto itself, without timitations, alf
powers, rights, authority, duties and responsibilities conferred upon.and vested in it prior to the signing of this
Agreémant by the Laws and Constilution of the State of New Jersey, and of the United Stites, inchuding butnot

without limiting the generality of the foregoing, the following rights:

1 To hire all Employees, and sibject to the provisions of law, o determine thely
qualifications and conditlons for continued employment or asslgnment, except s specifically limited herein, and
to promote and transfer Employees. The current full strength size of the Department is sixteen (16) futl time and

bwo {2) part time Officors,

2. (a). To suspend, demote, discharge, or lake any ofher disciplinary action for good and
just'cause according to'law,
(b). In the oxerclse of tlie foregoing poweis, rights, autharity, dutiés and
responsibilities of the Township, the adoplion of polictes, rules, regulations and practices and the furtherance
thereaf] and the usg of judgment and disoretian in conneclion thevewith, shafl be limited only by the specific and

express terms of this Agreament and applicable fuw,

B, Nothing contained herein shall be construed to deny or restrict the Township of its ilghts,
rasponsibilities and authority under N.J.S.A. 40: 11 et,seq. and N.J,S.A, 40421+ et.seq, of any other federal or

state Jaws,
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ARTICLE XVIII

Extea Contract Agreéments

The Townshilp agrees not to ehter nto any othei Agrediiient or contract with the Employees covered by
this Agreement, individially or collectively, or with any otlier atganization which in any way coiiflicts with the.

tering and provisions of this-Agreement unless the PBA agrees to any change th wiiting,
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ARTICLE XX

Retentlon of Béngfity

Thaose provisions of Muileipal Oiditance w'hk:h. aré applicabie to Employées covered by this
Agrecment shall remain in full force and effect, except as modified herein, during the term-of this Agieerent

and shall be - ingorparated in this Agreement us ifsef forth herein at length,

{0061 8862-1)




E. In determining the officer in chatge foi any specific shif; the Police Chief shall give due regavd for the

Police Officer’s rank and seniovity.
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2. Payroll Deduetion Sohedule: The Township-will deduot the representation fee in equat instaliinents,
as nearly as possible; from the paychecks paid to eacli Bmployee on the aforesaid list during ihe remainder of the
membership year finquestion and until such thie as 4 riew Agreement is executed. The deductions will hegin
with the first paycheck paid:

a. Ten (L0) days afiet véceipt of the aforesaid st by the Township; or

b, Twenty (20) days after the Employee begins his or lier employment i a bargaining unit
position, unless the Employee previously served.in 4 bargaining unit position and continued in the emplay of the
Towashifs it a rion-bargalning unlt position, or was-on layoff, in which event the resumption of the employment
ir # bargiining wnit position, whichever is the Jater,

3. Terminatlon of Employment:  1f the Employee wha is required to pay a representation fee
terininates his or her employment with the Township before the PBA has received the. ull amount of the
representation fea to which it is entitied under this article, the Township will deduet his unpaid portion of the fee

frons the last payeheck to said Employee during the membership year [n question,

4, Mechanics;  Except as othepwise provided [n this article; the tnechaniies for (he deduction of
representation fees and the transmission of sueh fees to the PBA will, as
hearly as possible, be the sime as those used for the dedication and transmission of regular membership dues to
thie PBA.,

5. Changest The PBA will notify the Township in writing of any changes in thie |ist provided for in
paragraph 1-above and/or the _umo_u;n of the representation fee, and sueh ehanges will be reflected in any
deductions made miore than ten {14) days after the Township recsived said notlce,

6. New Bmployees: Onor about (e last day of cach month, baginning with the month this
Agreament becones effective, the Township will submit to the PBA 2 list of all Bmployees who began theiy
employment ln a bnl‘gaining unit position during the preceding 30 day period. The flst will inglude names, job

titles and dates of employment for all such Employees,

D, The PBA agrees to establish and maintain a “desriand and roturn? system whereby Employees wiho ara

required to pay the representation fae In leu of dues may dumdnd the vetirn of the “nro rath share®, if any,
q pay p

{D04E88621)




ARTICLE XXl

Sepucabilty swind Sayingy

A. The Towiship and the PBA agree to ahide fufly by the provislans of existing Presidentlal Orders and
Leglslation, and applicable future Presidentlnl Qrders and Legislation concerning wapes aid salaries, In the
ovent any or all the salary inereases‘and other econamic benefits for the 2002 or beyond catnot lagally bo made

effective for the dbiove reasotss, suclt lnereases shall be otnitted or propertionately adjusted according (o law.

B, Inn the event that any provision of this Agreement shall, at any time be declaved Invalid by Legislative
‘Acts or any Court of Competent Jutisdiction, or wough Governmeit regulation or decree, through other than
munielpal actions, such decision shall not Invalidate the entlre Agreement, It being tho express intent of the

patties that all provisions not deslared invalid shall remain in full force and effect.
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ARTICLE XXV

Term and Rengwa}

This Agreement shali be in full force and sffect retroactively as of January 01, 2018, and shall remain in effeot
up to and including December 31, 2020. Tliis Agreeinent shall continue ln full force and affect from year (o year
thereafier; unless ane party or the other glves natice, in writing, no sconer than one hundred and fifty (150) days
nar later than ninety (90) days prior to the expiration date of this Agreement of a desite to change, modify, or
terminate this Agreeinent. fn the event such written notice js given and a new contract Is not signed before the
éxpltation date of the old contract, this Agreement is to continue in full force and effect until & new contract i

signed,

INWITNESS WHEREOTF, the parties have heretto set theit hands and seals at the Township of Lopatcoug,

County of Warren and Sate of New Jersey on this duy July, 2019,

POLICEMEN’S BENEVOLENT TOWNSHIP OF LOPATCONG
ASSOCIATION OF NEW JERSEY WARREN COUNTY, NEW JERSLY
TOWNSHIP OF LOPATCONG
LOCAL NO.56
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