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AGREEMKMENT
between
THE BOARD OrF EDUCATION

of
THE TOWNSHIP CF SCUTH BRUNSWICK
COUNTY OF MIDDLESEX, NEW JERSEY

and

S8CHOCL MAINTEMNANCE ASSOCIATICI! OF SOUTH BRUNSWICK

-"_/e ’uib'

Sy ‘A@



PREAMBLE

This document constitutes an agreement cntered into by

the Board of Education of the Township of South Brunswick,
New Jexrscy, to be called the "Board” from thic point forth,
and the School tHaingenance Association of South Brunswick
Township, licv Jersey to be called the "Association" from

thic point foxth, on the lst day of ljovembexr, 1971,
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ARTICLE T

Recognition

The Board rccognizes that all cwmployees of the South
Brunswiclt Schools have the vight to contribute to, affiliate
with or create cwployez asscciations for the purposce of
participating with the Board in ncgotiations in keeping
vith Chapter 303, Public Taws of 1968 and within the
framcvork deseribed by said lauvs.,

The School Maintenance Acsociation of South Prunswick has
proven to the Loard that they have obtained majority status.
The Poard, thercfore, recognizes this Association o be the
onaz and only representative for ncgotiating termec and
conditions of employment for all school custodiznc, matrong,
bus drivers, and buildings end grounds maintenance pecrconnel
under direct contract to the Zoard,

The term "custodian™, unluss otherwisc stated, shall
hencceiorth mean all employces in the anegotiating unit¢ defincd
in paragraph B above but shall not be confused with the

sub-clascification “Schooi Custodian' which will be used when

makinpg reference to those charpged with the cavre end maintenancce

of a gpecific school plant,
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ARTICLE I

Principles

This apreement is negeotiated in ordexr to establish for its

£
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term the termes and conditionc of cmployment 0f all members
of the staff employed in the classifications set forth in
Article 1.

The Loard and the Associaiior recognize the importance of
orderly, just and ecxpeditous resolution of disutes which

may arige as to the propur interpretation or inplemcntation
of this agreement and accordingly herein agrec upon 2
grievance procedurc for the processing of such dispuzces.

The Toard and the Assaciation, partics to the Agicomont,
accept the provisions of this Agrecement as commitnentz uvhich
they vill cooperatively and in pgood faith honor, suppourt angd
scek to fulfill,

Tach narty will provide the othexr, upon writicn reguest,
with a written notification of those persoanel who have been
authorized to act in tcheir behalf in contract nopgotiations.
Tho provisions of this Agrecment copstitutes & binding
obligation on the partics for the duration hereof or unti
changes by mutual concent in writing, Any precviously
adoptaed policy rule or repulation of the Poard which ic din

direct conflict with ths provicions of this Agrcement ghall

be supcerseded and replaced Ly this Agreemcnt. Mothiang (n
Ao
of cmployment will operate retroactively unless cuxpressly

80 stated.

thins Agreement which chanjyus pre-exicting terms and conditions
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Association

The Toard aprees Lo furnich Cne Association, in zcsponrce to
:le request from “ime to fime, available informetion
in £he public domain.

Tvinvance conferencern, pooccedings and negotiaclors shall
rormally be scheduled of Cimze other then reoulsr yvork hours.
lowrewor, when the Doaxs! or Lio represcntatives requiveg or
acrees to the attendacce oI any menber of thr urit fo
paricicipate in any such aciivity during regular working howrs
e chall suffer no loss in pay Jor cuch time spent,

The association and iin roepurasentatives may e pernitied to
usc sabool buildings ot vearopable hours for wectinzo, upon
prioxy noitice and approval Ly the Luildiag principal.

The Associatiop wmay be porpitzed the use of school facilities
and ofiicce cguipment, upon pyior notice and approvcl by the
uilding principal, ai reusonable times when cuch 2culpnont
iz noit otherwise ir uce. The Ascociation shall pey Jor the
coct of al} materials snd supplies incident to suzh ucs and
Zor ouny repairg necescitated ac a rosult therecl.

Tac Associabion shall aave 1o cach buildinz worlt location
adegqualn bullotir boavd cpace lor the posting ol Associaiion
noticec. All guch noticep siall bear the singnatute of an

Ausociation official, and ouly anr authorized reprorentative

..-[: -
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of the Association shall bc cmployed to post these materials
on the board. Copies of all such notlces and matcriel shall
be glven to the Business Manager prior to posting. Bulletin
boards shall not be used for the posting of derogatory or
controversial material.

The AssociaLtion shall be permitted the rcasonable use of the
inter-school mail facilitice and school mail boxes,

In the event therc is no Association representative in any
work location, an acthorized representative from another work
location may be designated the authorized representative of
the Association by 2 letter of authorization signed by the
Presidcnt of the Association, to carry out all dutics and
responsibilities of Association representatives as set forth
in thiz Agreement, except that such representative shall not
be entitled to leave the premicscs of the work location in
which he works during hils working hours, nor interfcere with
the vork being perforned by other employees.

The rights and privilegee of the Association and its

representatives as sec forth in this Agreement shall be

granted only to the Association as the exclusive representative

of the cmployees, and to no other organization.



ARTICLE IV

Negotiation Procedure

L. A. The committee: Represcntatives of the Board and represcntatives

2, of the Asgociation shall form a committee for the exprese

3. purpose of conducting negotiations.

4. B. Representatives: MNeither the Goard nor the Association sghall
5. control or attempt to control the procedures governing the

6. selecetion of the othcr group's represcntatives. Fach group
7. shall be empowered to proposc, counterproposce and either

8. acecept or rejecet proposals being considered.

9. C. Mcetings: Mectings shall be regularly scheduled until

10. negotiations are considcred completed by the representatives
11. of the Board and the Association. Should cither group feel
12. the need to mcet with the other group at times not regulerly
13. scheduled the group initiating the request will submit to the
14, other group a written staterment detailing the reasons £or the
15, meeting. This special meeting will take place ten (10)

16. calendar days after recelipt of the written request.

17. D. Scope of Negotiations: Thce Zoard and the Association both

18. agrec to negotiate termec and conditions of employment ag well
19. as grievance procedurcs as dcseribed in Chapter 303, Public

21. E. Consultants: The Board and the Association each rescrve the
22, right tc bring consultants to the collective ncgotiations

23, sescions. Should both groups agree to engapge in joint contract

-6 -
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to bring consultants or clerical assistants to the negotiating
gescions, costs between the Board and the Association will

be shared equally. The time and degree of participation of
these consultants and clerks chall be determined by wutual
agreement between thoe Board and the Aesociation.

Sharing of Information: The Associztion shall have access

to information rclating to the school distriet's financial
rosources upon request.

Apreements: Agreemcnts betwecn the Poard and the Association
shall be put in written forw and signed by the presidcnts of
both the Poard and the Association. These agreements shall
be held binding upon both groups to the extent allowed under
the lawe of the State of Hew Jerscy and the Unitod States.

Inpasse in Wepotiatlons: In thc event that cither party feels

that an impassc has been reached in negotiations, they may
utilizc the procedurcs available under Chapter 303 to avail
thenselves of mediation and fact~finding. In the event
participating Association representatives are requited to
atiend mediation or fact~finding sessions during regular
working hours, they shall do co vith no loss of pay. Thc
Association agrecs that a wmaximum of two repreacntatives

woulédé be required for such scssions.
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ARTICLE V

Srievance

Definition: A grievancc iz 2 claim By an employec or his
reprasentative that involves the appeal of an interpretation,
application or vieclation of policies, agreements, ox
administrative decisions aflceting him. As used in this
dciinition, the term cuployec shall nean also a group ol
cmployces having the same grievance.

Purpose: The purpose ef this procedure is to secure cquitable
solutions to gricvances st tho lowest possible level. Foth
partics agree that thesc procecdings will be kept confidential
execept vhere otherwise stated in this agreement.

Qights of the Aggrieved: Any individuval eaployez represcented

by the Association shall be casvred freedon from resiraint,

intexfercence, coercin, Adiscriwination, or reprisal in presenting

his appeal. He sball have the vight to present his oun
appcal or to designats o repreoscntative of the Azsociation,

(A% &t
ci
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or other persons of his own choosing to appear with hi
any step in the grievance procedure. Yhenever he choosze to
have other persons appear vith hiw, the Associziion 2111 have
the option of being prozent.

Srievance Hotification: Tur Agsociation shall be notifisd in

advance of any gricvance neeting which involver an cuaployee
vvho has chosen to be represented by the Association in thst

griecvance.



E. Procodurc:
1. Conditiong

T Yaillure at any step of this procedurc te coumunicate
the decision on a gricvancee within the spocified
time limit chall permit the aggricved cuployce to
proceed Lo tho noext step. Tailure at amy step of
this procedurce co appcal a grievance to the next
step withia the specified time liwites chall
constitute accoptance of the decigion renderved at
that step. The ftine limits specificd wmey be ezitonded
oy rcduced by nutuval agrcement of the parcics
involved at any level of the procedura,

5, During and notvithstanding the pendency oi aay
prievance, cmployces chall continue to obzerve all
assignments ond appliceble rules and regulations of
the Board uniil such gricvance and any offcct thercof

shall have boon fully determincd.

{1

411 mecting and heorinzs under this procedure shall
be conducted in privatc and shall include only the
partice in imtcrest and their designated or sclected
representatives,

2. cvel COne

rr

a. An employce with a grisvance shall first dieccuss i
with hic immedirte supervisor wvithin 20 calendaw

days of its occurcnce. The cuployec shall statoe ak



49,
5Q.
51,

52.

v
[ ]
L

L
[«

66.

70.
71,
72.

73,

the outset that he is initiating Level One of the
Grievance Proccedure.

b. if as a result of thoe digcussion, thco matter ic not

’ )4

resolved to Zhae sciicfaction of the cuployes within

fag !

forch nie

=~

ive (5) vorking days, he shall set
gricvance in vviting o hic tmmediatce supcrvicor
speciiying:

. the natur: of thoe Jricevanco,

i, the naturo ard oxient of injury, lose cz

inconvenionce,

iii. the resulie ol prcovious discussions and
iv, his dispatisfaction with the decicion previously

rendered,

“he cupervicor chall communicate his Accision Eo the

cmployee in wricing within theeo (3) working days of

roceipt of the woiliten grievance.
Lavel Two
o later than five (5) days after reccipt of ihe
supervisor's decision, the ewployec may appeal the
supcrvisor's decigion to the Business Manager. The
appeeal to the Rusinesg Manager nugt be in wvriting and
must state the grievance submitted to the supervicor aa
specificd above and the coployee's dissacicfactiorn with
the supervicor'c decicion. The Business Menager shall

attenpt to resolve the mattesr as quickly ss poseibla, but
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vithin a period not to ezceed ten (10) working days.
The Business Manager shall communicate his deeision in

writing to the coployee and the supervisor.

Leval Three

If the grisvance ic not x2solved to the cmployec's
satigfaction, he may roquest s review by the bBoaxd of

fducation. Thic rcequest must be submitted no later than

(&1

fiva (5) working days aftcr veceipt cf the Jusincss
Maneger's decision., The zequest shall be gubmitted im
vriting through the Zucincs:c Maneger who shall {orvard

it along with all rclated pepers to the Soard of
Yducation, The Zoard chall review the grievance and shall
at the option of the Loard, hold ¢ hearing with the
etiployes, and shall zender ¢ decision in vriting wiihin
thirty (39) calcgndar days of receipt of the gricvance by

the ficard.

Lrbitrztion

a, Lf the decision of the Toard does not resolve the
gricvance to the satisfaction of the owployes and
the cwmployes wighos rveview by a third parvy, he shall
so notify the Toard throuzh the Busincss tlanoger
vvithin ten (19) worting days of reccipt of tha Yoard's
decision, exeept in Lle casc of griavencc iavolviag
any of the follosring peints:

i, Any matler “or which a methoé of ravicwe is

-11-
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C.

iifl.

The folloving ui

prescribed vty lau or any rule of ropgulztion of
the State Comniscioner of Education or any
mattor which according to law is cither

{(a) boyond The scope of Board auviihority or

(t) linmitcd fo aclion by the Loard alone.

A conplaint of 2 non-tenure cuployer which

arils

ty woason of tis not boing we-criployed.

r

A complaint oi zn emplovee in a nos~tooure
pozition which i¢ made solely by vreason of his
opleryed, re-cuployed, retaiucd, or

-

not utciny

<

continucd in lhic position.
11 beo used to scrure the sevvices

of an arbitravov:

[

| B

A joint togquest uwill Le made to the Amcrican

¢

Artitvacvion Association to subwmit 2 itoster of
persons Qualilied to function as en arbitrzator
in tho digpute in question.,

If the pariics ave unable to detovine, wichin
ton (1) working days of the initial vcquest
for arbitzation, & nutually seciciaccony
arbitrator “rom the submitted lict, tue
Auvericar Arbitration Association may Lo
requested Ly oithoer party to decignats an

artitrator,

The arbitrator sanell limit hinscelf to the ifsgsucs

suomitied to

him oand shall consider noihing clne.

~12-



125, e car add nmothimg fo, nor subtract anything from

126, the Agreement bLetween the partiecs or any poliey of
127. the Roard of fducatior, The decisior ol the arhiltrator
123, shall e fingl and binding. Only the Zoard and the
129, angrieved and his vepresentatives shall be given

139. coples of the arhitrator's decision. This shall be
121. accomplished vithin tRirty (30) days of the

1z2. conpleiion ol zhe arpitrator's hearingr,

133, ¢, Tha partics iavoived in the arbitration cioall be

134, rosponpible for all coests incurred by cach awl only
135, ithe foe and copinses, 142 any, of the awbitrator shall
136. be shared by cach paviy paying onc-haif,
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ARTICLE VI

Job Security and Scniority

Tha Board will act with respect to promotions, transfcrs and
assignments and layoffs as follows: The Board will give
primary considcration to the best intercst of the school
district including as its primary consideration quelifications
to periorm the work and then scniority.

otices of all vacancice shall bo posted in cach school by
the Tusiness Manager. The notice chall be posted for five
(5) working days and enployecs intcrested must submit =
vritten application to the Buziucss Hanager within tho afore-
mentioned five (5) working days posting period ko be
considered for the vacancy. The notlee shall state the title
of the job and its location.

Euployces who have acquircd cxpericnce, skill and ability,
physiczl oxr otherwise, to do the work recuired in the job,
without training, shzll be giver comsideration bofore an
applicant outside the schood system, All ruch cpplicante
chalt ko conesidercd and will be given a ¥eply o thaiy
application. The Busincss Manoger shall deterninz the
quclificationz and abilities of the criployces who apply: and
in the cvent that two spplicantr are of equal exprricnce and
ebility, thc applicant vith Lhe greater seniority shall be

anarded the job,

~14 -
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The decision of the Buciness Manager in determining promotions,
transferz and assigoments for the filling of vacancics and new
positions, shall be final and not subjecct to the grievance
procedurz.

4 custodian shall acquire tenure status on July 1, 1971, and
cach July lst thercafitcer under the following conditions:

~

1. He has devoted his full time to the dutiec of his position

and has scrved therin for three consecutive calendar years

bis cmployment.

frou the date of
2. He shall have beern recomaended for tenure by the
Superintendent of Schoole on the basis of satisfaciory
performance,
A custodian chall hold his position uader tenurz during good
behavior and efficiency in tho performance of his dutice,
The Loard shall retain the ripht to withhold the grantinyg of
tenurs to any custodizn vho docs not ncet both conditions
listoed zbove in sections 1 and 2. Uhere doubt cxiste about
the custodian'e gbility to properly perform i his pogition,
the Bosyd may request thne rugtodian's recsignation, or may
coat inuec hic cuploymeni on a probationary basisc for ons full
cchool yoar under a tern contract.
In the wvent a veduction i forec iz reguired, such 2 vcduction
i1l take place in accordance with the follouing provisions:
1. The lecast seniocred coyployes In the claseificacion aliccted
shall be laid off. I ¢hic cvent this cuployce boing

laid off had previourly worked in the came or lower

15



&9, clacsification, hz may digplace a less scniored employeea

50. in such classification and that cmployce shall be laid
51. off, subject to the senior cmployee's ability to perforn
52, the work,

53. 2. In the eovent that within ciphtecn months from tho date
54, of his layoff a vacancy occurs in a classification vhich
55. he previously held, 2 laid-off cwmployce shall be

56. cnticled to recall theveto in the order of his soniority
57. if te had notificd the Tuciness lnager, in uriting,

58. within sixty to nincty davs from his date of layoff that
59. hae desires to be placed on the recall lisc.

60. > ilotice of reecall to work shall he addressed to the

Gl. coployce's last address appearing on the rocorde of the
G2, school distyxict, by cortified mail, return receipt

63, regquestod, Within chree (3) days receipt of such notice
64, of recall, the cuployee sheall notify the Dusincess idanager,
65. in vriting, whether or noi he desires to rotuwn o the
66, perl iavolved in tue rceall. IL he fails to reply or if
67. he indicates that h: Aocce nct desgire to reivurn Lo such
&8. vorly, hce rhall forfoit all of hie sentority and zll

6S. rights to reecall., 1f te indicates that he desires to
790, return to the worl involvod in the reeall poticae, ithen
71, ne chall report fox auch vork vithin twe (2) dayc from
72, the date he recavos tho reeall notice or withizm zuch

73. period of tieme as im nel forth in a written ewteonzion of

-15-
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76.
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78,

79.

cl.

82.

tinme zigned by the Business Manager or his desipgnee. In

-r

the ovent he e¢hell fail Lo so rcport to work, he schll
forfeoit all of hic seniority and all rights to recall.

An cuployee who hac acccepted azn coeignment in a classification

lower thoan the classification he held prior to o reduction in

force, zhall he entitled to nc ascipned, in the order of

seniovity, to the {irst vacancics vhich become available in

thein Zomacr clagsificavior,

[2

Tywo wacks motice of lay-cif chall be given to any cwployee.

-17-



10.
11.
12,
13.
14,
15,
16.
17.
18.
19.
20,
21.
22,

23.

ARTICLZ VIIL

.Posent of alaries and Hours of Work

2

ay shift chall comsist of .8% hours including % hour for

2.

The
lunciz, The night shifi chall consist of 8 hours including %
hour for dinncr. Tho basic work week is 40 hours for day
shift personncl and 37% hours for night shift personrel,
Cveztime pexformed on ueckdays, Satucdays and Suadays shall

be poais 2t the rate of % times the custodian's hourly vate,
excopt as noted below.

The hourly rate shall be determined by dividing the annual
salery rate by 2080 hours for day custodians and 1250 hours
for night custodians.

Double time shall be poid for werk performed on Sundays and
holidays when the Board of Zducation rcquires worik on thase
dayc. Time and a half shall be paid for Saturday boilcr
checke in a building, but not to cxcced one and & half hours.
Upon approval by th¢ Buciness lienager, compensatory time nay
be taken in stralght time in place of payment for overtime,
Assignment of additional custoedians, matrong or other
personncl after normzl school hours for approved functions
vill be wmade by the Cusinezs Hanager and such zecipniont shall
rot bc in lieu of regularly ascigned enployees at the
particular school, Extra custadians, walkrons, or other
personncl will be assigned for such purposes =2t the discretion

of the Busincss Manager.

-18-



24,

25.

26.

27.

28,

29,

30.

3.

32,

411 newly hired custodicns wmay be required to obtain, within
one yecar, a black-seal fircman's license. The Board chall pay
2ll costs and expenscs to sccure saild licemse. The Board

also agreces to pay =11 yearly venewals for said licensc while
the enployee is employesd Ly the Doard,

Pay checks will be irsucd on thc 15th and 30th of cach ronth,
1f cuch a day falle on a weekend, school holiday or vacation
pcriod, the checke zhall br iscued on the last previous work

day, 411 checke will bo isguced to the euployees writhout delay.

-19-



ARTICLE VIII

Insurancc Protcction

The present insurancc bencfits now in effect shall continue
for the 1971-1972 contract ycar.
The foaré shall provide to cach cnployee 2 descriptien of the

health carc insurance coverage under this Article,

20~



10.

11,

12.

13,

14' a

15‘

16.

17.

19,
20.
21.
22,

23.

A

1.

ARTICLE IX

Leaves of Absence

Sicle Leave

Eoployccs ahall carn ten days of sick leave for twelve
months of scrvice, at the rate of 5/6 of a day for cach
monih in which at leagst Cen days of service have been
periormed. Each day of absence covered by sick leave
shall constitute scxvice performed.

Emnployees shall be cntitled to apply uncarned sick lcave
against absence up to tcn days in aany year.

ey employees who do not have 2 full twelve tonths of
gervice in this system by July lst shall be cntitled to
apply unearned sick lcave against absencc as per the
following schedulc:

Starting Employment In  Unearned Sick Leave Daye To Ee

Applied Against Abscnce

AugUSt . it ciin s eaanaaaas 9 days

CCPLCEb L s tvsisnanaiineasananansa & days

HOVQﬂbCI‘.-a..a-..--...........-.7(13}’8
Decemberivvevenvvosannconsnanss & days
JanUArY. . ciiaeanaas wenasevenanes 3 days
DU LY etersincenvaroraranvons . days
i.“iatc!}..l‘l ® & u A U & B N 00O HADLAD NSV 3 days

April, May, and June.......... .» O days

-21-



30.

67,

48,

o~
,

e
PO

S5ick leave not taken during the year shall be crediied

and accumulated fvom year o year without limic.

alch oy Herdship Leave Extended Total Disabiiity Sick Leave

?—0

Total Disability shall ncan one which

2. results from bodily injurics cr disease, and

. vholly prevents the employec from engaging in his
occupation, or assuning duties assigned by his
supervisor, taking into consideration the nature
and degree of the disability,

c. The employce must be under the care 0f a physician,
The Board may require examinations and statements
from doctors of itz own choosing as frequently as
it is dccmed necceasary.

a. Extended total disability benefits chall be payable
to all full timc cuoployecs who arce on an aanual
contractual arrangement with the South Brunswuick
School Systen, regzrdless of the ternm of serviee
previously performed prior te total disability,

o. Lemafits shall rot be available to any cnployec who

has been notificd in writing that hic sevviees arc

to be terminated or hic contract oot rencwed, prior
to the start of total disability, exceopt as provided

in paragzraph & below,

22—
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c. Benefitz chall zlso not be availzable to any enployce
vho subnits his resignation im writing prior Lo
gtart of hie ozl digability,

G, Bencofits to an cmployae vhose scrvices are to be
terwinated Dy a speciiic date, for vhatcver rceson,
and whose total Aisability preceded the notice of
ternination of cuch scrvices, chall be paid only to
the date of such tormination provided cmployce is
totally disablcc at thot tinme.

¢. A zceourrence of ¢che came disability within 180 days
of discontinuance of bLenefits shall be considered
a continuatior cf the oripinal disability.

sarciits

. The amount and duracion of such bencfits shali be
deternined by tho enployee's current salary, length
of scrvice, and {he ovunber of sick days utilized
prior to tho comcrcement of this benofic,

b.  The zuwount of the uorthly payments shzil be

determined in tht Zoilowing manncr:
i. The bazic wonchly salary shall be conputed by
dividing the =pnual salary by the numbor of

nonthe the cuployee is required to perform

scrvice, as provided in the annual contract,

ii. Ten month cnployees (from Septembor fe June)

shall not Lo elizible for benefit pavmentcs

~23~
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under this program during the months of July
and Auguct,

iii. 3Jenefii paymencs shall be incrcascd by %% above

-

i
[N
(3

the baclic 50% peynent for each gick day uced
after th: first thirty calendar days of total
dicabilizy and prior to the comnencemzni of

benerfit paynents) ¢.7., an cuployec uses 40 sick
days, aftcr the Zirst 30 calendar day maiting
period, to cover his absence under this program,
On the basis of %% for cach eof theac cdaye, the
porcentag: factor would he addel to the tasic
507, or 70%. The employee, in this casc, would
be entitled to 2z wonthly Lenefit of 70% of his
regular worihly contract salary.,

tonthly benciit payuents shall not cxceed 20% of an

cuployce's resular coniract salary., (60 op uore

sicl days providec an 207 factor,)

The nuuber of worths that benefits shali be parable

shall be deternined by dividing the totel number of

nmonthes of service by four. Bencfits also shall be

payable for ¢ poxiien of & uonth.

In no casa shell Lapefitc be payable concuriently

vith paynents veccived by an coployee for retizement
1

or disabilicy wndos thi: Social Sccurity Pvogram or

any statc cmployoes or teacherys peonsion plan,

-2/~



99'

100.

101.

102,

103,

f. Benefits under this program shall be reduced by the

amount of any Vorkmen's Compensation payable.

Sick Leave Used After the

First 30 Calcndar Days of

Total Digability

Prccentage Factor to be 4pplied in
Conputing Monthly Payments Under

This Benefit Program

1

2

10
11
12
13
14
15
16
17
18

19

20

-25-

50.5
51.0
51,5
52.0
52.5
53.0
53.5
54.0
54.5
55.0
35.5
56.0
56.5
37.0
57.5
58.0
58.5
59.0
59.5

60,0



103. Total Disability This Benefit Progranm

21 60.5
22 61.0
23 61.5
24 62.0
25 62.5
26 63.0
27 63.5
28 64.0
29 64.5
30 65.0
31 65.5
32 66.0
33 66.5
34 67.0
35 67.5
36 68.0
37 68.5
38 69,0
39 69.5
40 70.0
41 70.5
42 71.0
43 7L.5
Lbs 72.0

45 72.5

26—



103. Total Disability This Benefit Prograw

48 73.0

L7 73.5

L8 74.0

49 74.5

50 75.0

51 75.5

52 76.0

53 76.5

54 7.0

55 77.5

56 78.0

57 78,5

58 79.0

59 79.5

60 or wore 80.0
104. 4, Fgelusion of Benefite
105. @ Bencfits shall not b: payable for a2 disability
106. resulting from:
107, i. a Pregnancy.
108. ii, disease or bodily injury willfully and
109, intentionally scli-inflicted.
110. ifi. injury incurred or diseasec contracted prior
111. to beeconing an enployce of the Bouth Erunswick
112, School 8ystcm, unless cmployed for movre than
113. three years in the system.
114, iv. declarced or undeclarcd war, insurrection,

=27~



115. . invasion, rebellion, civil war, or civil riot,

116. b Benefits shall not be payable while a salary is
117, being paid through the use of accumulated sick leave.
118, 5. Procedure for Applyving for Benefits

119, 2. An application for total disability benefite uader
120. this program nmust bc accompanied by a phycician's
121, certificate listing the naturc of the condition and
122, the probable length of total disability of the

123, cuploycee.,

124, b. An application for total disability shall be

125, submitted only aftcy the maxiwun sick leave days,
128, dcetermined by the cmployee, have been uscd o cover
127. the absence resulting fron his total disability.
128. c. An employezc nced not usc all sick leave days towerd
129. hie absconce when applying for benefits undevr this
130. program, but only those days used shall ke considered
131. in computing the percontage factor for montaly

132. bencfits, as described under Item J-b.

133, €. Matcrnity Leave

134, 1, A leave of absoncern writhout pay may be grocioed for
135, naternity reosons o all tenure chaployees unon thae
136. roconmendat Lon 0% the Superintendent,

137. 2, Tiritten applicztion shall be wade at leact six

128, months before the expected confinement date. It
139, shall bc detecxrmined en an individual bzuiv ac to

=20



140,
141,
142,
143,

44,

146,

147,

14£9.
159.
151,
152.
153.
154,

155.

vthen the employece chall dizcontinug her school dutics.
The maternity leave may extend until the beglnning of

the aschool year following thce expiration of a pariod of
zix months after the termination of the pregnancy,

Deforc returning to her position, the cmployze shall
submit satisfactory cvidcnce that she is in Zit phyeical
condition Lo perform the dutics of her school position.
Ir the event of tho 2zath of the child within the period
of the maternity lzave, the lengih of leave wmay ve
relaxed zo long ac the cwployec submits satisfactory
¢vidence of fit physical condition.

L married cenployee not on tenurce who becomcs an expectant
mothor shall give weitten notice of the fact at icast

gin months before t¢ho confincment date. Thc doate of her
resignation and torminatior of her scrvices shall be
dutermined on an individual basis. Should she wish to
zeturn to the staff at ¢ later date, carcful considieration
shall be given her application. 1If the date of teormination
should fall on or aftey April 1 of the third ycar of the
nrobation period and she in recommended for tepure, the
date of her possgiblc veturn shall be detcormined By the

sawe policy as soverns the reoturn of enmploycer on tenure.

Military Leavc: 4 leavs of aksence without pay chall be

cuployecs for military scivices in accoxdance with W.J.C.A.

l'“‘-.f g
L7 U W S i Y



145, E. Pcrsonal Leave: Ewmployecs chall be entitled to two full days

16¢C. or four half dayc personal leave por yesr with pay. Porgonal
167. leave shall not be cunulative, and muet be applied for at the
168. carliest possible date.

169. F. Ho salary deduction ghall be mado for abgence vhen subpoenacd

179. o b2 a witness in courg,

~

171. 3s Those reogular enmployees calloed for jury duty shall be paid at

173, H. Death in Family: A loavs ol up 2o threc days wich pay chall

174, ho grantced employecs for death in the immediats fawmily.
175. Irmediate family shell consitituic parent, parent-in-laz, sister,

Pt
~J
(o)
L]

icter~in-law, brother, broihoer-in-law, husband, wviicz, child

177. or rclative living im the immediate houschold.

178. I, Vhenever any omployee, entitlad fo sick leave under thie

179. section or under N,.J.5.n, 16A:30-1 or 18A:30-2, in abscent

1890, frou his post of duty as a vesult of a personal injury caused

181, by an aceident arising oui ol and in the coursc of his cuploynent,

-
co
[\F]
Iy

he 2oard chall pay to such cmpioyce the full malary of wages

183, for tho period of suchk abscnee for up to one calenday yeat
184, writheur having such abscnecs charged to the annwal sicl lecave
185. or =hs accunulated sick leave. Salavy or wage payacpte shall
165, be nade for absence during the waiting period and dusing the
187, period the eoployce recoives or wac cligible te veceive a
188, tomporavy disability senefit under Chapter 15 of Title 24, of
189. the foviced Statutocs. Any payoent of salavy ox wages paid or



190. pavablce to the cmployec pursuant to this section shall be

191, roduced by the amount of any workmen's compensation award
192. made for temporary disability.

193. J. All leaves of absence mugi bo applied for in uvriting.
194, Z. Hon-certificd employces way not lecave the schools in which

1585, they worl: during their assigned working day vithoui permission.



ARTICLE 4

Paid Vacazions

i. A, i cuscodian shall be encitloed to a paid vacation cach year

2, according to thc followving schedule:

3. Sontinucous Scrvice Perlormed Totitled to Poid Vacatiow Days
4, Prioxr to July lst

5. J weonths or looc nonc
6. L wonthe 3

7. 5 wonths L.

8. G nonths 5

S. 7 oonths K
10, & wonths 7
11, 9 nonths 7
12, 10 months _ &
13. 11 wonthe 9
14, 1 yzar, bui lesg than 5 years 13
15. 5 years 1z
16. & years 14
17. 7 ycars 15
16, ¢ ycars 1<
1o, S years 17

20, L. A custodian with lies than twelve wonths of service regigning
21, from hizc position beforc July 1st shall not be entiilad to

22. any paid vaecation,



The Doard vill etécmpt to arrange vacations to suit the uvighes
ol the cmployees with the understanding that, wheraver
possisole, cmployces will be siveon a choice of vacation periods
in ordey of theiv seniority vithin their clamsification.
Haernel periods of vacation wili be from July 1 through the
weell oo Lugust LY. Howevew, an chployee may be granted
vacazion time throughout the year vith the approval of the
Tuniness Manager.

e

Eaployoecs with one or woxe yeors of egervice with Che Distriet,

~

o vetive or resign, shall bz ¢ligible for payment o!

accutulated vacation on o pro-vated nmonthly basis for time

1o Xl



ARTICLY X1

Retircncat

Each custodian vwho shall azve vcuched 70 yearg of asze shall
be vequired to retive at the end of the school yea:r in vhich
he shall have attained hig 73%h birthday.

All employees vho are dulil ©ine persoancl, axcluding form
contract cmployees, hav. ihe advantages of the ciate lav
providineg for retiremeni incomes fox the cmployecs of the
cchool districts of tlew. Jorsaey and of the federal social
sceurity bencfits. AlLl veterans receive the Public dmployees

Retircnent bencfits as provided by federal law,



15.
15,
17.
18.

1S.

ARTICLE 1T

Holidays

Fuployees shall bc entitled to paid holidays during the school

yeer as listed herein:
Indcepeadence Day

Laboy Bay

,J.E .4, Convention-Friday
Thanksgivieg Day

Friday folowing Thanksgiving
Decouber 24th

Christmas Day

Becewber Jlst

ey Year's Day

Lincolrn'c Girthday
Yashington's 3irthday

Zoo0d Triday

Lactar Monday

lenorial Day

Total

1 day (if cc¢hool iz closed)

1 day (if school is clozed)

1 day

13% days

If a holiday fells durias an cuployce's vacation period, the

ciaployee shall reeeive an addivicnal day off with pay.

L
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19.

20,

21.

e

»

ARTICLE XIIX

Salary

Salarice during the term of this Agreewnent shall be paid

acecording to the following schadule:
Homd Cusi. Fuildinge & Qustodian- Custodian Iintron

High School 3rounds lain~ Fireman's No

Step ©: Crogsroads tenance ian Licgnse Licence
1 NI 34105 $5855 $5L45 54970
W k]

2 7305 Gaad 3095 538590 5175

3 7225 2035 8020 5175 5240

& 7455 7eLs 750 &505 5700
5 1940 230 7075 5030 59055

£ €200 7550 7400 7155 3215

7 8530 7030 7715 7400 NI

~,

S G955 8305 8040 7605 3740
9 0280 0aZG 5345 €130 4960

ho Tioving Custodian shall receive an additional $150 per annun.
Thz light Custodian-TForenan 2 the Hipgh School and at Lrossroads
chall rcecive an additiongl (292 per annun

Cnz step eredib will bo aliowed, 4p to the fouzth step on the

de related eypericoncoe,

d

uida, for cach year of piior outs
“his provicion applics to 21l ef the above listo! suideco.
£11 nev personrel wuct be onployod at least Cive {§) wonths

psioxr ¢o July let in owden zo L elisible for an spaual

acromant the following year,

pie

Unloco speocificd, all positions aros on a 1lZ wonth bagsic,

(5
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ARTIZLE ZXZ

Joint Coomittce

The parties hereto belicve that the efficlcency ol the
respective enployecs' corvico to the student population

cchoole and the welfarc of the omployecs will ke Leiter

,.

v perfodic meeting of o joint committee vherein both the

caployer and the ewployees mzy discues and imploueni

The committec shall consist 0f the Dusiness lanager anc

genbions for improving thie cervices of the coployees.

(Z) other amewmbers deoziznated Ly the Tucincess idanager and three

(3) uembers designated b the Associatioit, The comitize

chall moct regularly cach vonith during the school academic

ycayr, on the date and ar the time to be rnutually detcrniined

ny he noobere of each counit
Tho IZearibility and plannicy

ascablishrent of a perrconnzl advigory cownittee vill Le

includeé in the scope of ¢iiic coumittec.,

X

oo in-service educalicn and

IS

the



ATTISLE IV

Deductions Fronm Sslany

Lhe Tho Joard agrecs to deduct Trom the calaries of ive coployees
duers for Associantions oo said employes individusily apd
veluntaxily cuthoriza il " oard Zo deduet in conpliance with

Chapies 718, Public Lawe of 1€17 {11.3.5,A. 52:04+-158,%c) and

v.

the Jtate Department oi Tducation,

v

Zall werios togethez rocorde of opy corveccions shall he

the Behool HWain:tonancoe Adsgociation
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ol South crvuaswick by the 15th o7 cach nonth Following the

acrociarlon or associatfionz.

L. dach o7 the zagsociations amwed atove shall cortify o the

sosys, in writing, tho cuvrrent rate of its wenlorsuip duss,
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Apy ocosociation which shall change th

ducz cuell give the Mooy wwilicon notlee prior Zo fin
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14,

15.

16.

ATTICL VI

Le Toard and tho Associstion crrcc That thore onall ba ao

dicerininetion, and chat oll practicen, proccdures, aand

policinn of the school zyetom sholl clcarly cuorpliify ihat
thote ils no digervininetion i cho hWizing, tvaining, sseionment

prowotion, fvangfei, or licciplline of umployecs on in the

appilication oy adwinistration ¢ thic Agvoevuent on the ibasis

of zace, creed, color, voeiisrion, narional ocigivn, scow,

wonicilc, oy martial cociuc.
1% awmy puvovisions ol thin Azrconent or any applicaticn ol

J

cuirc Aprornont to any cumtloyes or group of cuployoes is held
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Any Lplividual coutract | ctuecrn Zhc Uoard an an 1anlv
suploycs, heretolore oin horezftsr owocuked, shell o gsubject
ropcigteni: Uidh Zaz goviw and comditions ol tuis

Agrocucet. I ap individual ceouizact convaina any lanjuapoe

2

faecornistant witl thic syrcoment, this Agecomeant, dusing its
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parcics fo thie Agronuens €0 iz othoex, pursuan: 26 the

provigiong of chile Agveoononi, cilfher party shell <o zo oy

shail aoi Le deenedt valid and cubsisting, excep. feo Cho extent



telogran or vegistered lctfor at the folloving addressoes:

i. 1L by the Associatjor to tha Loard at Vest [lewr Road
llonmouth Junction, ilowr Jevscoy 08852,

2 12 by the Poard, o vhc Asgociatlon at the rvesidence
the Deeretary of Lho Assoclation.

~ ’ :

the Beevetary of the Assoclation during the rern of thin

Agvecnent,

—f) -

Ta¢ Asgociation chall file wich the Boavd = lettcr designating
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19,

ig.

1L,

12,

7 erwn

saym

‘o Agmeomont constituices Loarsi policy for the toww of said

A N

TOY G ey
Lok T ST

cficet ond Suva-ion

ceneht, and the Toezt ghiell caryy out the couniipopes

chen full forer and oZicclh 2o Doar?

g Asinenent shall be oFfsctive e of July 1, 1971, and

a change in thic Aprecteul Le sutually

ghall be reduced to wrillam and signed by tha Presid

the rceepective partice, and adopted by the 2oard.

SCHOOL FIATNTERAMNCE ASCCCIATION GF SCUTH EEUNSWTCK

Presidont

SCUTR DRUNSTIICK TORISTIP BOARD CF EDUCATICH

By:

Prosident
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