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Between

LIVINGSTON BOARD COF EDUCATION

ind

LIVIUGSTON CUSTCDIANS ASSOCCIATION

For the Period
From July 1, 1971 through June 30, 1973






THIC 4 G2 2 EMEUT is made and eatered into this day
of June, l'ineteen lundred and 3eventy Cae (1971),
BET /B! Ha DOAAD OF ZPUCATICL OF Tiid
TCMISHIP GF LIVINGSTOL!, RSSIX

COULITY, BT JIXSEY, hercafter
the "Board™:

AD LIVIIGSTON CUSTODIALIS ASSOCIATICH,
hereafter the “fssociztion':

TJEIREAS, pursuant to the regquirements of the ilew Jersey Zmployer=~
Employee RNelacions fct, agreements resched between public employers and
the majority representative of an appropriate employee unit shall be em=
bodied in writing, signed by the authorized representatives and filed

with the Ilew Jersey Public Employment Telations Commission; and

-

MIBRIAS, certain agreements have been reached between the Poard
and the Association, the said /fssociation being the recoguized majority
representative of the unit of the Board's employees cousisting of all
of the regularly employed contractual custodial staff of the school
district., (Unless otherwise indicated, as used herein the term "employee”
shall refer to all employees coveved in the described unit as above

defined,)

I1C7, THEREFORE, 1t is mutually agreed between the Board and the

tessoclation as follows:
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LOATICLE ¥
SICK LILVE, TEIRTALY AL ZATLIDID
LZAVES OF ARSIICT

Sick leave rights and temporary and exteanded lezves of absence

sizall be as provided for ou Schedule D annexed herets and mede a part

hereof,
[...:»T.-.uLE v1
DUZLTICH OF AGRECLHLLIT
This agreement dated as above shall teks effect on July 1,1971,

and shall contiunue in full force and effcet wlthout change through
Juze 30, 1973, except foxr the rfcllowing:
1. The salary Schedule L shall be in ecEfect fnr the duration
cf the Imployees' rgreement of 1971-73 under the following conditions:
a, If the rise in the coste~of-living index cf the Bureau of
Labor Statistics for the {ley Yorh-ietropoliten area for the

11 em-

™

yeay ending October 31, 1971, docs not exceed 4,0%,
nloyees below mamimun shall receive an increment on Schedule

/. as prescribed, for satisfactory services employees at meximum

7ill, for satisfactory service, receive an increase ecual to
the percentage risec in that cost-of-living, but that increase

that employeetls

[
i

shzll be no mors than the largest increment
salary column,
b, If the rise in the cost-of=-living inde:x 2f the Buresau of

2bor Statisties for the llew York-i:atropoelitan area for the

t'l

year eading October 31, 1971 exceeds £,0%, salary Schedule X~

and no other part of this agreement will be reospened for
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negotiaticn for the yecr 197775, Such negotiatioi: shell be initiated

Anas nat reflect the ictent

tz five hours, shall be
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This cpreament incsrne the entive understanling of the
neryties o all issuns covered o proivided for Lorocln, and during
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L teym of thils apgyeemont, neither partyr shcll be woquired to ros

it axcontinns as moted in v
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I PTTUOTED THIEARGE, the parties heroto have ceused thie anroc
ment to be arvacntad by thedr duly authorized officers on the day and
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Page A=l
SCUEDULE /.

CUSTODILL S5:..L/RY GUIDE

1671/72 - *197%2/73

HaLD SYILLED #EG. CUSTODILLT LSS8T, CUST,

ADDEMDIM e

STEP  Migh Sch Jr, High ZElem, IMLIUT, SEMI-SKILLED HAIUT, W/ TUT, LATROU
1, 71225 3917 5683 8848 5256 5266 4309
Z, 7329 7100 6371 6631 6528 5528 4485
3, 7532 7303 7074 7114 6735 6692 L675
4, 7731 7502 7273 7358 6535 6831 4868
5. 7966 1779 7550 7679 7207 6975 50586
5, 8280 8051 7622 7963 7479 7114 5250C
7. 8550 8321 83972 8243 7743 7338 5440
8. 8823 8597 83355 8528 8021 - 5631
9. 9096 aas7? 8638 8811 5294 - 5822

10, 9367 9135 8909 8034 8565 - -

11, 9638 8409 8180 9374 8837 - -

%1, Refer to 4Lrticle VI - Duration of Lgrcement,

2, Increments ~ Lll advancement on the guide, inclucding anaual iuncrements and
raises as set forth in the sazlary guldes now in cffecty and as the same
may be adepted from time tc time by the 3oard of Dducatior shall nmot be
considered autometic; advancement on auy such guide shall require favorable
reports covering the competence, the performsnce of duties assigned, and
record of attendance nf each cmployee by the Secretary-Business idministrator,
and approvel by the Board of Education,
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wasle in their job catepory shall be eligible for

npait by the Joard as prescribed by the

in the school budget.
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“There both husband and wife avn enployed hy the docrd, one shall
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refits shall inciud

exxceed Iull family nremiun for hospital

ars 197177

2 appron

izationg

overage for 2l employces covere!

and 1977-73,

thae

by this cnittracts

te coveraga ot to

“Wlder J¥ type coveraga, and major ncdlcal coverape to $50,900,

Hothing else 15 tu be includand,

“hen an employee is covered by Senicr Coverapge,

pey the premiuvm cost of the aepnropriate plan of coverage,

nedical-surgical,

tnc 3oard shall
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SCHEDUL
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G2IEVAIICZ PACCEDURE

i-, Statement of Pursose

/n cmployee is encouraged to resclve his gricvamnce through
informal discussion between the relevant parties at the lowest possible
levels, If the fomal griévance procedure is initiated, it shall nct be
mandatory to continue through all of its astages if satisfactory resolution
is achieved at lower levels,

B, Definition of Terms

1, OGrievance:; 4 grievance shall mean & complaint by an
enployce that there has been as to him a misianterpretation, misapplica-
tion or violation of any of the provisions of the contract (to which
this grievance procedure is znnexed) or of aay policy or administrative
deecision,

2. Employezss Said term shall include any regularly em-~
ployed individual, whether full or part time, receiving compensation
from the Board, It shall not include non-contractual employees such
as substitutes or tutcers, nor shzll it include, in their capacity as
such, employces of collateral veutures of the Board such as the summer
school or the Livingston Student levelopment Program,

3. Exclusions: However, the term "grievance” shall not
apply to any matter for which (1) a method of review 1s prescribed by
law or State Board Rule; or wherein (2) The Bosrd of Education is with-
out anthorlty to act; or whercin (3) a complaiat relates to the non-

renewal or texmination or notice of & none-tenure employee’s contract,
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C, Geucral Frimei=lcs

1. 1% omployes participating iw the grievamce procedure
sethar as o party or & reprasentative, shall be sub-

ject to coercisn, rostraiznt, discriminatiang, or reprisal in his aaploy-
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time hours and without vndud interforence with the novtics! tepular

duties, oud mawimun ciforts shell be made to svelld involvement of students

iz: any phase <f the grievance proccdure, It is €2 be cxpected that Gtage

111 proceedings will ordinarily bo conducted in the covening ot oxccutive

essicn
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~f the Soard of Liducaticn,
3. The agprioved emplryes shall htave the gight to be ress
rasentad ot all stases of thc procedurs, by himself, by an eppropriste
officer nr desipuce of his emplayee unit, and/or by counscl, ‘hen an
eeployee will be represcuted, ritter notice aust be piven three (2)
grys in zdvences,

wyein ars intended as
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cuter i ts to he strictly adherod to, exeopt In cases 2f closing of

schasl or extenuativug circonmstences, such o5 illoess oy personal omeyr-
geucy, in wrich events the agegrioved party avd his superior at tho
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then penaing stapce of the grievatcuw shell nutually apeec ta opprojyiate

his procliure pentetelly grevides ©or three stapes of

action, and in the cesc of nost employees it will operate at all stape
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SCHEDULE € (Coat,)

However, in the instance of some ¢mployees and by reasou of their
position within the organizational scheme prevailing in this district,
Stage I in the procedurc may be eliminated, INo employee shall pursue
a formal grievance with a superior who is also & member of the same
wnit, If such is the case; the employee shall comaence his grisvance
at the stage detcrmined by the position of his immediate superior, and
he shall follow the procedore therefor as outlined hercin,

6, This grievance procedure and the administration herew
of shall, in all respects, comply with the laws and statutes of the
State of llew Jersey and with the Qules and Regulatisns of the State
Doard of Education, and to the exteat that auy provision of this proe
cedure or the administration hereof in any givea case conflicts with
any said law, statute, rulc or regulation,; then the conflicting por-
tion of this procedure or the edministretion thereof in the particular
case shall be null and void,

7., Determinations at the Stage 11 level may be made by
an /[ssistant Superintendent or an Assistant Secretary-Assistant Busi-
ness Administrator, provided both the aggrieved and the Superintendent
or the Secretary~Business Administrator (as the case may be) mutually
agree in advance tc accept a hearing and determination by such an
fssistant,

D, Stage 1

Ain employee having & gricvance shall preseat it in the

first instance to his immediate superior within 60 calendar days aftez

the occurrence of the event or events giviag rise to the same, The
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proescntetion may be wral; homever, the ivmediate suseriyy shall be

snceifically sovtard thot t5 - annloyveo 1s iawuling the fhraal nro-

codure sroviled Ior nereiu, The emsloyes wul She lmmediniz superior
shall attemot to resolve thie gricvancn prowmptly, 2nd in any évoent,

tho lameddcie euserior 351l 2dvise the agerieved ul bis determiua-

tion rdthndl 5 ocaorkiag deys {uwony the JSube ofF the originel presontaticn
>f the grievauce, The said adrice way e given cithey exally or ia
uriting in tho Jiscwetios of tlha Stance I suncwiusr,

I £l evant thahb the apzrieve.! L viot satisliied rith

the determinatiiin arrived at iu Stage T, he shall file ¢ written

cr owith the Scecrotory-

3.

petition

Businass /dndvdstrotss 1. the case of thise emlavaes dthis the

S v

surisdictinn of his office, 'this patilios sikaell be filed withicz
15 sexiing doys frzom the recelnt of norice of the determination
arrived at in Steage I, and he slwll leliver & comy f his patition

1e <detevmineticr at the Stage 1 leovel,
Failure to petirion ithin tha said 15 workdnp suys shiall be ceeomad
to constitute an abanionment <f the gricvaace ad au assent to the
Stage [ determicclion,

The getition ta ba filed stoll contoiy ab least the

io  + brizi Jescription oFf tlie pricvence and the cssential fects
relating therets; {ncluding au identification of the provisions of the

contract, bonvd policy, oy administrative

have beer misinternrotel, misanpliad or violated,
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SCHEDULE ¢ (Cont,)

-

B, The dztes upou which the aggrieved first commenced
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aceivaed notlce of the Stage I Zetemminstion,

C, The aggrieved's uudcrstanding of the Stafe I deter-
ainstion,

D, 1. descriptiou of the action reguested te be taken
or of tne relief zocuested to be granted by the Snperintendeat or the
Secretary~Dusiness AHdministrator (es the case ney be),

i, The signature of the sgorieved, which signature shall
constitute & representation that the potition's conteats arc accurate
and that it 1is filed in good foith for the nurposes stated thorein,

Upou receipt of the petition, the Superinteadent or the
Secratary-Business ffministrator (as the case may be) shall direct the
adininistretor mnking the Stage I Jdetermination to submit & written res-
pouase tu thne petition setting forth his uaderstanding of the fecllowing:

/xy  The nature of the grievance aud the essential facts relating
thereto and the provisions of the contract, board molicy, or adminis-
trative docision which are alleped to be involved,

D, The dates upox wvhich the Stape I proceeding was commenced
and then determiaed,

C. The determination made at Stage I and the reasons therefor,

D, The siguctuxc of the Stage I suverior, which signature shall

sustitute 2 reorescatation that the determinetion made by him was

arrived at after hearing a2ll pertinent statcnents in the metter,

{‘—"

HBoth the setition an

i

the Stape I sunexvisor's aoaswver

thereto shall bc meade aveilable to the parties concerned,
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SCHEDULE C (Cont,)

D, £ description of the action vegquested to be takea or
the relief requested to be granted by ox from the Board,

2, The signature of the agprieved, which signature shall
constitute a certification as hereinabove provided for,

Promptly after the filing of thke board petition, the
Superiatendent or the Secretary-Business Ldministrator (as the case may
be) shall nrepare 2 full and complete written report of his findings and
determination mede a2t the Stage LI level, i1f one has 7ot been previously
nrepered, and he shall file the semec with the Doard and deiiver a copy
tihereof to the eggrieved,

Thereaftex, the Doard shall proceed to hear the matter as
promptly as possible., The hearing shall be based upoa the filed docu-
ments aforementioned, unless the sggrieved or the Stage II acdministrator
requests the Board to schedule a heering dete for the presentation of
other matters, in which event the Board shall do so, The Board shali
then render its determivaticn of the issue or issues »resented by the
grievance within 30 calendzr days from the dete of the filing of all
papers or, irn the case of & scheduled hecring, within 30 calendar deoys
from the conclusion of the hesring, The Doard's deternination may be
rendered srally or 1in writing, Uouever, if the same is rvendercd orally,
it shall be in the presence of the parties zud an accuraete sumnary there-

of shali be made available,
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SCHUERULE D

I1T, DMERGDECY /BSIICES

Tmergenacy absence wmay be apnroved without pay deductions as follows

2. By anpliceant submitting & rean
by tne admindistrator to whon he
seceurvence of the abseuce if wes
state whot the emerpency is tha
cbsence from cuty,

rSt cn thie speclzl form provided
s respoasible, arvior to the
ible, This request should
requires thc eagloyee's

b, Tour doys may be zllowed for emergency curing the school year
7ith oue unused day eccwaulated per year for a total of —ot
more than seven it any one school year,

c. If az emplovee has an zecurulation of emergency days L{yom
previous years up to and including Juune 3¢, 1971, then Le
il be engiblc for enexpency deys for 19 71 72 accoriing
to the following tablos

Days accumulated to June 37, 1671 oays allowed for 1571-77
£ 7
3 7
2 5
1 3
0 &

sbserces under this categonry include

IS

1, Jrpgent nerxsonal family business wizich cun only be twansacted

o coiducted auring the time that school is in session,
warrontiag absance from duty.

Z, 2eligisus observance, raauiring o full-dey absionce,

3. Unforasean sccurrencces thet hapnmen abruntly cad whichk
preve:t the enploye: fzon coning o <737,

&ty Visits for nmedical or dentel services that hieve been o
renged at & prior cate, Thzs sort ¢f lerve may bo used
instesd of using & sick deyg the optiosn lies -sith the

‘ advznee, [n.gever,

i

aployes and sioeld be g stated ia
energeincy days may aot e usel as sicl days or to supsle-
meat sicl: leave —Jhen all other bencefi

5. Caxre of g ill wember of the immedia family only e
0o gne 2lse is zovallable,
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