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FREAMBLE

The Board of Educa<ticn ¢of Matuchen, New Jersey and the
Metuchen Education Association o hereby agree that Boards of
Bducation and their teachers have an obligation t2 the puh?ic
fo insure optimum performance by the educstional f{nstitutions
in which they serva. 1In order %o discharge teir chligations,
both must assert their full and continuing efforta to achieve
the highest possihle educational standards, Tris makes
desirsble the establiskment and maintenance of conditions of
service and of professional performance on the part of the
staff which meet professional standards and which will attract

and keep a high quality =staff and promote profesafonal excellence.

ARTICLE

RECOGHITION

™e Metuchen Board of Education (hereinafter referred rto as

tre poard) recognizes the Metuchen Education Association (here-
inafter referred to as the Association) as tha exciusive and
snle representative for collective negotiations concerning:
(a) the terms and conditions of employmant far the
following positions;:

classroom teachersy quidiance counselors: nursesg



learning disabllity teachers: reading teachers;
srecial education teachersy spesch +herapists:
coordinator of instructional materials and linrarians:
{bY eXtra compensation for the following positionav
coaches and advisors to co-curricular activitiaes,
Excluded from the bargaining unit (both a and b above) are
the following pesitions:
~ superintendent: assistant superintendent: administrat-
fva agaistant; princip2ls: vice princinalsy gquidiance
directors: vsychiatrist: psychologist: eocial worker;
summer school teachars: area conrdinators: head
librariany adult school director: business sdminlscra-
tor: athlatic director: and all othera not spec{fically

included or designated in (a) ar. (b} abvovs,

ARTICLE T1
BOARD RIGHTS

The Asacclatizn acknowledges that the teachers of the Board
of Education which it represents are not entitled to strike or
to take any other collective action to Aixable the Roard of
Education in the dtscﬁarqe of its statutory duty and the

Association agrees that such‘action would constitute a material



breach of this Agreement. =Notklng contained in this Agreement
shall be construed to limit or ressrict the Bourd of FEducation
in its right to scek and obtain such judicial relief as it way

be entitled to have, In law or in sguizy, for injanction or

damages or hoth in the event of such braach,

ARTIOLE IT1

PEACHER RICHTS

A -~ Rights bo Representation - Pursusnt to Chapier 303, public

taws 1968, the Boarxrd heraby acgraes that svsry teacher of
the Board shall have ¢he right freely to srganize. join and
support the Associaticn and its affilistes for the purpoee
of encaging in collectivs nogotidzions and othar lawful
concerted activities for wmutual 534 and protection, As a
duly elected bocdy exercising governmental power under color
of law of the State of Woew Jersey, the Beoard undertakes and
agrees tha+v {4 gshall not @lrec:ily cr indircetly discourage
or deprive or ¢oerce any taacher Iin the snjoyment of any
rights eonferred v Chepter 303, Public Lawa 1968 or other
laws of Wew Jeraey or the Constiiutions of New Jersey and
the mited States; that 1% zhall not discriminate against
any tegeher wirh resp2ot o hours, wagey, Or Any terms oy

conditiens of emplovment Dy rzazon of his membershilp or



non-mzmbership irn the Association and its af¢éiliates. his
participation in any activities bf tre Association and ite
'affiliates, caliective negotiations with the Board or his
insticution of any grievarce. cornlaint or uracesdino under
this Anreement :r cthavwise ~ith resnect to anv terms or
conditions of employmant.

B - Siscinlipe or Reprimand - Ko hearcker shall ne discinlined or

reprimanded witkout just cause  Any such acticn asserted
by the 3oard, or any agent or revregentative the-eof, shal!
he subirect to the arlevance procedure teteln set forth.

C - Meeting or Tnterview - Wharevaer ary teacher is ragulred to

apvasr hefore the Superintendent or the Board concerning
any matter which could adversely affaect the continuazion

of that teacrer in his office, positiorn or esployment or
the salary or any increvwents pertaining therets. then he
shall be givan prior written notice of the reazxons for
such mesating or inierview and shall He entitled %o have a
representative of the Agsociation bresent tn advire Pim apd
represent. hin during such meeting o~ irterview

D ~ Associaticn Identification - No teacher shall he prevented-

from wearing vins or ather normal identification of rembhar-

ship in the Assaciation or its af€iliates



ARTICLE IV
PROCEDURES FCR NEGOTIATICNS OF SDCCESSOR AGREEMENT

A - Notifircation Date - The partiss agree to enter into collect-
ive negotiation over a successor Agreaement in accordance
with Chapter 303, public Lan 1968 in a gox'~tajth effort
to reach agraement on 2}l matters coneerning the trerms and
conditions of teachers' employment., If either party desires
to modify, change or amend this Agreament, they shall
notify the sther party of such changes no later than
October 15 preceding the calendar year in which this Agree-
meant expires, If such notification is not given by either
party, this Agreement shall remain in full force and effect
for pariods of one vedx, Any Agreement ap nagcotiated shall
apply to all teachers, ba reduced in writing, be signed by
the Board and the Assoclation, and bhe adopted by the Board
and be ratified by tha Association membership.

B - Mod{fication - This agreement shall not be modified in whole
or in part by the varcies except by an instrument in writing
duly exacuted hy bhoth parties, The relationship of the
partias iz fully and exclusively set forth by this Agrea-

mant and by no other msans, oral or vritten.



ARTICLE V

INSTRUCTIONAL GCUNCIL

A - Purpp3e - In drder vty provide 32 posytive means wheraby
membars of the staff may varticipate ir sducational derisicn
maxita and in order to foster dasiranhle chances in method,
technique, cufriculum and other aspects of th~ total schaol
program, an Instructional Courcil iz to be emtaklisted as
dascribad in the followina sechtions., Items for deliberation
may be proposed for discussion Wv members of the teaching
staff. by the adminiscrazion, and by the Bnaré  The Super-
intendent shall advise the Council whenever rtudies pertain-
inGg t5 the instructional program or oparatisn 2% the school
systenm have been proposed; where avoropriate he may recuest
participation {n the study by the Council.

3 - Merbershin ~ The Council srall consist of membe-v of thre

profaessicnal staff otler than admin:atrators to he aopdinted
by the Association ag follows: three from the Righ Sehaol.
three from the Middle 5chéol, ard twn from each of the
alenantary schaols, and adéinistratars to e anphinted by
the Superintendert as folliows: one fram the pian sSchool
one from the Middle Schosl, and one €-am the elementary

schools, In addition, <he Suparintendent or the Assistant



Superincendent and the Association Mrasident akall ™e
members ax-officin of the Jouncil.

For the purpnse of praviding background infsrmation
for the digsposition 9f a spncific item, the Counci) shall
rave tha power o expand its memhare 5r to caj! in profess-
ional advisors, varents. students or other persons.

Term of aspointment ard election of Sfficera rhall be

deterviined v the Council.

C - Meetings -~ The Council shall meat at least once each month»

to discuss matters vertaining to the effective aperation of
the schools, ™he Council shall) estanliish its own rales af

pracedure,

D =~ Clerijcal asgistance ~ Secretarial and cierical assistance
shall be provided for the pouncil by the woard wrere

practicable,

E - Pxclusisns - Matters to b2 broscght before the Instructiornal

Council will not include those defined as salary and fringe
benefits, itams subiject to grievance procedure. or those
daaling with persornel ratters, fthe Council shall have

no authority to make policy, alter exlstina palicy. or in
any way depart from established administracive or Board
requlations; nor shall it have authority to make comritmants

for expenditures of funds.



F - Reports ~ The Board will consider all written recommendations
submitted by the Council, includina miroritv repvort:  The
Council will bYe advised Ly the Superintendent 37 the dis-

neeition of all such recommendations.

ARTICIE VI

GRIEVANCE FROCEDURE

A - Cafinitions -~ A “grievance” shall mean a complaint by a

toacher {1) that there has haen as to him a violation,
mi&intarpratatlanuor inequitable applicatiosn of any of the
provisians of the Agreement, or {2) that he has heen
tr@ato& unfairly or 1ne§uitab1y hy reason of any act or
conditinn which is contrary to established pdlicy or
practice geverning or affecting teachers, except that the
term “qrievanca“ shall not apply to any matear as to which
{a) 2 method 2f review is required eithar %y law or hy any
rule or requlation of the 5tate Commismioner of Eiucation
having the fovce and effect of law. or (&) the Baard of
Bducatii; is without leqgal authority to act., or {c) a complaint
ot a non-tenure tedchey which arises by reason of his not

being re-employed,



B - Procedures - firlevances shall be pettled and determined
according te the procedures described below, Criavances
may be submitted at the lowast appropriate level, The
purpose of the procedure is to secure. at the lowest
appropriate level. egquitabhla solutions to the problems
wrich may affect teachers., All grievances shall be sub-
nitted and proceszed using a form mutually agresd upon by
the 3card and the Asgociation. Therefore all such sub-
missions and replies uhal) be in writing: after the ifnitial
attempt at settlement uader Step 1. |

Step 1 - Building Prircinal « A teacher with a grievance

chall first discuss it with his buliding principal
wizhin ten (10) workinc days of {its occurrence, IX¢
satisfactory settliement is not reached. the qgrievance
ahall be reguced to wricing wizthin five [5) working
days after the principal's decision, and re~submitted
te the building principal. If a satisfactory settle-~
ment stcill is nat reached within ten {10) working
days after its submission, the matter may then be

submitted under Step 2.



Step 2 - Superintendent - The teachar 5r the Chatrman of

the Crievance Committae shall refar the gqrievance to

the Superintendert of Schools within ten (10} working
days after the 3isposition at Step 1. The Superinten-
dentlshall rander his decision within ten {10) workinrg
days after raceipt of said arievarce. If a satisfactory
gettlement is not reached, the matter may thken be

referred to Step 3.

Sten 3 - Becard of Education - The teacher or the Chalrman

of the Grievance Committee shall refer it to the nmoard
within ten {10} working days Thke Anard shall rende-
its decision within thirty-one (31} working days from
the receipt of said crievance.

Ary grievance not settled in accordance with the
aheve procedures may be submitted by either part§ to
Arbitrazion as described in Avticle VII.

C - Representation ~ An aggrieved teacher may ba represented at

211 stages >¢ the grievance procedure by himself or. at his

cptioh, Ly & representative selected gr approved by the

Asspciation,

In any event, after the orlevance is =ubmitted in

- 10 ~



writing, the Association shall have the rishrt to he present
at atl stages of tre grievance oprocedure to protect its
irnterests in the contract.

P - Limitacions - A grievance must ne presasnzed dander the qriev-
ance proceduras dezcribed herein within ten (ic)working
days of *re onccurrence o5f the conditisn giving rise to the
grievance or from the time when the teacher can reasonably
ha expectad 10 he aware of the orievance, Otherwise. {f
action is taken at a later date. it sha)l be considered
tr.at there is no grisvance under tnis Acreement,

should any appeal firom the disncesition of a grirsvance
by a representative of the admiristration not he taken by
the Ansociatiuﬁ or the teacher withir the time linits set
forth in B of this article, then the qgrievance shall bYe
corsidered settled and ary further action under the grievance
praocedure shall be forever harred,

Since it 1s immortant that grievances be Hrocessed as
rapidly as possible, the number of days indicated at sach
level should he considered as a maximum and every eifort
should be made to axvedite the process.. The time iimits

specifiad may, however, be extanded by frutudl agresment,

- 11 -



-~ B ~ Group Grievances - A grievance affacting @ group of teachers

may ve submitted in writing at the lowest appropriate lavel.
Such a grievance, defined by A, may be proceased in accord-
ance with B. Saild grievance must be signed by one of the
aggrieved, but a listing of all names of the aggrieved,

shall be shown on the grievancs.

ARTICLE VIX
ARBITRATICN
A ~ Intent - It is the intent of the parties to this Agreement
that the arbirrastion procedura harein shall sexve as a
means for the péaceable aettlement of grievances which are
not settled under Article v7T that may arise between then,
If a reguest for arditration is made by either party, the

rulea and procedures of the Amsrfican Arbitration Association

shall govern sxcert as otherwise provided hereins

B - Arhitrater's Pecommendations - The recommendaticns of the
arpitrator shall bs final and bhinding on griavances processed
as a violation, misinterpreration or ineguitable application

' of any of the provisions of the Agreemant per Article VI,
A (1) and shall he only advisory for all grievancea processsd

per Article vI, A {2).

- 12 -



L ~ Appeal Frocadure - If a grievance is not satisfactorily

sottlad under Article VI B, Step 3 it may he =ubritted tao
arbitration by the Associatior at its discretinn. pravided
notice in writing of the intent to 295 89 is given to the
Board within five (5) calendar days of the decision underh
Article VI, B Stev 3,

L - Seilection of Arbitrator - After oiving notice of intent to

arblirate as provided irn C above the Association must
within ten {1C)calendar days thereaftor subnit its request
to the Anevican Arkitraticn Association for the appointment_
of an acbitrator in accaordance with its rules and procedures,
Fallare to cemply with the provisions of this Article

shail make the decis{osn o5f the Rnard f{nal and esnclusive ’
o satd grievance unless the tine limit: here:in provided

for are extended hy mutual agreement.

1]

~ Single Arbhitvatipona -~ Eanh orievance will he arvitrared

saparately except those of a simllar natuore pursuant to
mutudl agresment,

P -~ Arnizrator's ~urisdiction - The arsitrator shall limit him-

self to the issue® submitted to him and shall cons.ide-
nothing slsa, He can add nothing t¢ nor subrracet anythino
from tre Acreement hetween the pavties nr any aoplicable

policy of the Roard.

- 13 -



i ~ Presantition of Evidence - The parties affected shall he
afrforded a full apportunity to oresent any evidence. written

or oral, which wmay bhe pertinent to the matter in disouts

i

~ Arkitration fxpenses - The fmes and expenses of the
arbitrator and tha ¢oszxt of the he2ving room. i€ apry. shatl

be borne equally by both parties. Any other expernses shall

te paiZ by the party incurrinc the same,

ARTICLE VIYT

TEACYHER EVALUCATION
A -~ gbasrvations - Al)l wonltoring or observations of teachers
'shall be open and with the knowledge of the teacher, Copies
of classroom obiervation reports shall be aiven tre teacher
who will ccnfer with the varscn making the obrervation,
- B = Evalustions ~ Teachexr evaluatisns shall be made only by the
b:ilding principal who holds appropriate State cervificaztion
to supaervise instruction, He will discuss the evaluation
with the teacher. Thay shall)l %e based on classroom obsare
vations ard all other gertingnt informatiorn available to
the orincipal. All evaluation raports shall contain refer--
ance to the strenqgtha, as well as the weaknesases. of the

teacher with canstructive sucqestions as t9 how the teachev

- 14 -



micht improve his performance, The evaluation report shall
be sioned by the teacher; howevar, fignina does not necesc-
arily signify agreement with everything contained therein
No teacher snall ba required to siorn a blank or incomplete
report,

£ - Ereauency of Svaluations - There shall be at lease one eval-

uation repcrs per year for tenure teachers and twec far non-
tenure teacherss,

D - Perssppel Files - No report shall be placed in a teacher‘s
file without nis knowledge. Ypon notice to the teacher of
the placement of & repoct in hi= file, he shall ke given
the tight to examine it and respond thereto. All :zsachars’
tilex shall be confidentiz)l and no separate file of which

the teacher has no knowledge shall be keot by the cistrict.

ARTICLE IX

LEAVES OF ABSENCE

A - Sick Leave - Employees ara antcitled to ten (10} days sick

leave without loss of pay. All unuced sick leave in any
school year shall be cumulative, fThe Superintendent may
retuire an smployes to present & docror'’s statenant or proof
of illness., ZEmployees will be notified by September 1 of

sach year of the amount of unused sick leave due them.



B - Miliuary leave -~ According to the State law every person

holding a position in a school Districe in New Jersey who
entarg the armed forces ashall be granted a lsave 5f absence
for the period ¢f such service and for farther periods under
certain coalitlions, The laws in effect at the time will
gevern milivary eaves, the righvs thereunder and henefics
avajilahle.

€ -~ Death In The Immediate Family - Deachers may be granted time
5¢f for death ir the immediate family {n accordance with
the overalil provisicns of Board policy No, 4153,

Yamedinte family shall mean spousa, mother, father,
child, brother, sister or a relative who lives within the
tesacher's household., The absence may precede, include =r
£ollow the death of a member of the immediate family.

D - Urgent Personal Business - A teacher may bhe granted three
days leave per school year for urgent personal husiness
matterg, provided the tsacher makes applizazion in writing
to the Superintendent of schools twenty~four hours in
advance of the day or days of absence., If the Superintendent
denias & request for such & parsonal leave day for what in
his opinion is qgood and sufficient reason, the teacher shall
be 80 informed. WwWith tha consent of the Principal., the
appreval cf the Superintendent, and aubjest to

confirmation by the Board of Educastion at its



next reqular meeting, a teacher may be absent for urgent
personal business a maximim of three days with ro deduction
from salary, Cne of the ahove three (3) days shall be

allowed without the requirement of a stated reason.

ARTICLE ¥
1¥siAANCT
T™he Board agrees to provide., at no ¢oit to the employvees.
hospital axd me&ical-surqicall1nsurance caverage for ali
amplayegs and their eliaqible devardants.
The 2vari agrees to provide, at no cost to the emplayees,
Major-Medical insurance coverage £or the employees only,
The Board retains the richt to change insurance carriers

The Bcard will advise the Association when any change in carviers

is made.

ARTICLE XX

SARRATICAL LEAVE

hiayger——

A - Purpose - Trz policy of granting sabbatical leaves ol amsence
iy establsihed for the rvurvoss of improvine instraction and
nroadening tre bhackarsund of the teacher. Approval of an
application for wraofessional {morovement througr studv or

traval will be Influenced by the nature oF the vuroposal and

« 1T -



in

the kanefit t5 be derived oy the achool Dletrict “rom said
leave of absence, Whils seriarity {s ¢o “e considered one
of the Cetermining factors, . the contributisn to impraove-
rent of service, the competency of the Individual applying
ard the worth 2f the proiect will weich most heavily.

ity lave - Teeh aprlicast stall ne azzi¢ied in
writire py the Superintendent of the 30ard's decision
concerning his apalication ad later tran Mavch 15thw,

Sligimility - The Board may crant anv certificaved staff

mamber whd has completed saven or mare yeavs 2f comtinudue
gsasisfastory service in the Matuchen Public Schoole, upon
the recommendgtion of tre Superintendent. 2 leave of
abhgence for cone or twa semesfers ¢or study or travel on

a full time Hasis. The study or travel involved shall be

directly related to his or her work in the achools.

D -~ Salarv ~ Salary granted to the recipiert of a fuoll year

sabbatical lzave shall te one half of that t5 which ke would
we entitled in reqular service less customdry ceductions

for income tax, teacher pension and annuity fund., and social
security. galary granted to the racipient for a half year

saboarical leave shall be full salary less tha Qeductions,

B - Yumber of Leaves Authorized - dNat more than 2% of all

- 18 -



cervified personnsl in the syster shall be granted

sabhatlice)l leaves in any one scraol year,

&

F - applicaticn - Applications for sabbatical leave snhall be

&

made on >r hefsre Decemuzr 1 of any year. Such leaves

granted swall officially beoin the flrg® dav at the first

or sescnd simester of o srhool vear faollowino.
Apblica:isns shail be made on a form prescrihed by

the superintendert and shall include a praarar ov jtinerary

t> e pursued duriﬁa the period of leave Conzideration

shall be givan to the falr and equitavbls discrihbution of

grants herween the raspective schoois in the diszrice.

- Subksecuent Service - A condition %5 beina sranted a leave is

that the teacher shalli enter into a contract with the Roard
t> <ontinue ip tha service of the Metuchen Public 3ohodls

for a perisd of not less than two years after cnﬁpie:ion

of the leave of ebsence., T{ a teachaer fails to complete

two years of service followinag his return frow sabbatical
leavez, he snall repay to-the Metucken Baard of Education

a pro razed amount nf the salary received while on sahbhatical

lsave,

- 10 -



puring the sabbacical paricd the teacher agrees not to
engige in any employment for remuneratinsn. However. 1f
the teacher is a recipient of a schoiarship atipend for
the pericd cowvered by the Sabbaticel leave the ealary
7433 hy the Lecal soard chall not he affected.

¥ - Tenure and 2ension - The per:isa of sahhetical leave shall

count 1% raqular servire for vetiremert surposes ard
contrivutions hy the tearcher and the B3oard to the T P3N,
shail continoe as usual., Tenuve richtes shall not e (o

any way affucted,

1 - 2llress ox Accident - In the event of Liaterruotion of the

blanned 9to§ram due to serious illness or acclient
{asteblished by evidence zatisfaciory to the Suvarintendent)
e contitisns of such leave Erall not he corsideved violated
- provided the Scvperintendent receives nntifirzacion of such
mishao within ven days o¥ i{ts occurrence. In this avent

tre teache:r ghall retirn to regular service as soon as
certifiad Ly hin physicien.

g =~ Violationg of Coniitions - I7 the Superintendent ie of the

spinisn thas a teacher aranted a leave ie nov Fulfilling
tha rerms of tha granz, he shall report this fact Lo thre
soard of Educatisn and the Roard may termirate the leave as

af the date reported after givino the teachszr an opportunity

t2 he neavd.

- 20 -



K - Materpity Leave - IS a teacher on sabbatical leave becomes

pregihans and finds that her cordi{tion will prevent her from
futfiliiac *tre terms of Lre grant, ste srall request transfer
Eroem st cpazizal &3 metarnity l2ave anfer rales pavigirine

LY rarernivy ieave,

rh

L -~ Complerion of the Sabbaticsl leave « The grantes g»ail bhe

reinstated in the position held at the tire the laave was
granted unless corditions have arisen which will necesafitates
a change Iin asslgnmen® or location of assignment., “he
grantee will submit a written repart to tke Superintendenst
of Schools in which is detziled the activities ensaged in
while on sabbatical leave. JIf the leave is for the firat
senester. the report will be due on April 1 of the followina
-semaster: If the leave iz for the second sewester or the

entire year, the report is due on Septemdar 1},

ARTICIE ¥X3
BCARD PREROGATIVES

The Eoard reserves to itself sole jurisdiction and aathe-
ority over matters of pplicy and reatains the richt, subjrect
only t3 the limitations imposed by the lancusge of this Aaveament

in accordance with applicable laws and regulations. (a) to direce

-2 -



teachers of the school Sistrist, (h) to hire, promote, transfer,
assigr, and retain teachera in posisfons within the school
district, and for just cause to suspend, Jdemote, discharge, or
take other disciplinary action against teachers, {c} to relieve
teachers from duties hecause of lack of work or for other
lsgitimate reasons, {(28) to maintzin tﬁe efficiency of the school
distrist operations entrusted to them, (o) to detarmine the
methods, means and personnel by which such operations are to ba
conductad, and (f} to take whatever actions wmay he nscessary to
carry out the miassion of the school district in situationz of

emercency,

ASTICLE XI31X
ASSOCIATION PIGHTS

A - Association Business - Association officers and committees

nay perform Associstion business during the school day
provided, however, that such business shall not take place
during, or infringe upon, the assigned duty of any staff
manber including the officers. Assoclation meetinga may
ba conducted on achool pramizas provided auvthorization is

ohtained from appropriate administrative officers.

- 22 -



B - Bulletin 3cards - Posters or announcementr peartaining to

Asscciation affairs will not be posted on bulletin boards.
Or in any area accessible to the public or the students,
unlass such have first beon approved by the aporopriste
administrative officer. ‘The Association shall have. in
eacr school building. the ewclusive use of a bulletin
board in cach faculty room, Copies of all materials to be
posted on such bulletin boards shalil be given to the buildi£q
principal, but no approval shall be rafguired.

"¢ ~ Schoel Facii’tias ~ The Asgociation sh2ll have the right to

use school facilities and equipnent at reasonanla times.
»han zush squiprent {2 nat ctherwise in une. The AssdC-
iation srall pay for the raasonable cost of all materfals
and supplies ilncident tz such use. and for any repairs

necassftared ags a result thereo?.

D - visitation Procedurg - Assocfatf{cn state and national
repressntatives will first remort to the principal and
sacure pevirissisn hefore visiting the school or meeting
with individual teachers during normal school hours.

E - Informstion - The Board agrees to furnish to the Association.

in respones to reascnable recuests  avafladle infurmation
concerring the educaticonal proaramg and the financial

rascurces of the districyt,



o

I

1

ARTICLE XXV

SALARY PROVISIONS

Salary - Tne salary cquide 213 provisions asplicable to all
persons coverad by this Aareemant are set farth ir Schedule
A which is annexed herets and mode a part hereot.

Extra Compensatior ~ Bxtra comparsatios for assletic coaches

and co-currizular adviaars shall! -a a5 set fort® in Schedule
A annered herets 2nd nade a part heranf,

Bligihlli+y Rejguirementes -~ To he eslicible £f3v service

Increment ap2‘sr adjustment, the teacher s-all have performed
satisfactory service and snall have heen recummacded by the
prircipal and subnsrintendent.

Appeal Procedure -~ A teacher under tenure dernied the increment

or adijustment will be advised accordinoly and has the right
to appeal his case to the Board provided it is made in
writing to the superintendent through proper chkannels who
will, in turn submit the written avpeal to the fosard.

The tenured teacher denied the increment or adiustment
may rejguest a hearinag before the Board

Any appe2l from the actisn of the Reavd to withhold an
increment or adjustment or any part theareof frim a tenured

teacher shall be to the Commisaioner of Sducation.



ARTICLE X\

CEDUCTION FROM SALARY

The Eoaré aqgrees to make deductioze fram salaries in comp-
liance with N.J.S.A. 52:14-15,9% and under rules establ ished hy

tre Stace Board of rducacion,

ARTICLE Y\'2

FON-TEACHING DUTIES

The vractice ¢f asking teachers to cive up their oreparation

pevlof *z cover ab%sent teacher assionments is ts he discouracged.

ARTITIE 4 TY

PERSONAL AN AZALEMIT BRFEDLS

A ~ Purpase - The Board and the Aszociation acree that academic
freedom {s essential to the fulfillment of tre puvposes of
*he Metucher Schasl District and they acknowledas the
fundamental need to- protect teachers from unwarranted
sansorohip or regtraint.

B - Parsonal Lite of Teacher - The personal life of a Lecacher is

not an appronrisse concern or attentian »f the 3naxd except
aa £t may directly orevent the teacher from performing

properly his assioned functicns durina the workday.

- 2% -



ARTICLI XVT1l

SLEICIAL AXTD /TP ARMINTSTRATIIE 3IVLIACS

it f5 understaod by all pairties +hat, under the ralingsa of
the courts of New Jersay and the dtate Commissioner of »ducation.
the Bosrd {=x fnrbidden to waive anv ~iohts or vowers granted

it by law.

ARTICLE XTX

SEUTRASTLITY

I1f any provisibn of this Agrveevxert I1s or shall a2+ any time
be conetrary to 12w, the balarnsz of the Aoreemoent chall remain

in £l farece and etffact.

ATICLE XX

DURATION

e

This Acreemert will remain in full force and effect from
July 1, 1972 uyatil June 30, 1%74, provided, howaever, that this
Agreement mdy he re~opened October 15. 1972, =alely fnr the

purpose of negotiating salarier and insurance herefice for the

1973-1974 sckoel year,

IN ALTNISS WHERKEDF. the parties have hareuntc affisnd their

signatures,

METUCHEN BTARD CF ELUCATICN METICHRN EDUCATION ASSOCTATION
BY L - s e S W e A B‘I
date dars




SCHEDTSZ &
SALARY TUIDE Fop 1972-1073

Craun A Srzvp g sroup © Srovp O Zroue ¥
Bachelors Masters
. Years of 3acrelars Degree plus Masters Tegres plus
Employxernt. Deqgrae IC Credits Cegree 3 Credices Dxtoraze

L 2 8,400 $ B.700 § 9,CL0 § 9,600 L0, 200

2 EPRE 9,000 9,300 g, %0 16,3G0

3 3,020 5,300 8,620 10,22¢ .80

. 4 3,300 8,823 G, 907 10,520 11,100

& 9,600 2, 890G 10,2973 .2,80 11,400

& 2,300G 18,200 12,5032 ii,i28 11,780

S i3, 200 12,526 10,9¢9 11,429 14.C0C

8 12, €09 o B0 11,2250 11,8320 12,492

9 11,100 11,4070 12,703 12,300 12,900

10 1i,500 11,920 12,209 12,803 13,800

11 12,.¢0¢ 12,4CC 12,72¢C 13,303 i, 800

12 12,700 12,003 13,300 13,200 14,520

13 11,400 13,73 - 14,509 14, 660 15,263

*Coursea praserted for ygaalificariosm, must be aoprovad by

the Superinierdent in alvance ol registration,

1. Full credit granted for prior teacring and relatad service.

2. A mari=mun of four {4) years credit will ke granted for

wniiitary service.

- D7 -



d. TS enfouradge post qra&uate study, teachers enrniled in
approved graduate courses wil. 7o ellgitle far tultion grants up
o> $10C per year.

4., Nxn-2egree teachars wil!l de paid $65C lesa tharn their
appropriste place »n the scale for “roup Al

£. Service l»cremerts gnﬁﬁnr aljastrents Qre act acsonatic
and ray bhe withlreld by the =zard for ireffi:iercy mr o2ther just

celse.

- 28 -
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SCHEDLLE 8

EXTRA CURRISULAR SATARY SUIDS

Fop_1972-1573

ERANKLIN
Modern Dance
Yearbzck
Yearbcok-businegs
Literary Magazine
Orchestra
Student JZuncil
Chorus - &
Bard

Shorus 7 - 8

Auildog's Bark

Aslidog's Bark Bports

Buildog's 3ark~advertising

Blue Letter
Slue Leatier Acvertising
Banc

- Cherus,Glee Club
Cheerlealars

Twirlers /Dril. Teanm

- 20 .

$ 166.00
125,00
100.00
125.00
196.%9
280,62
100.20
202,00

1ct.Co

125,26
400.5C
125.Q0
306,20
LIt IR
30C.00

150.30



Modarn Dance $ 182.00

School Store 200,00
Stwlent Councll 3C0, 00
Dramatics | 430.00
Treasurer /‘Student Funds 500,00
Literary Magazine 155.00

Class Advisors~

Senia; 103,00
Junior 103,63
Sophomore 100.02
Freshman 125,03

Athletics and Intramurals

Fsothall
Head Coach 10EC.50
Assistant , 650.(0
Assistant 653.00
Assiastant €50,.60
Assistant £50.30
hssistans 650,23
Bagketball
Héad Coach 950.00
Junior varsity 600.0C -

Freshman 553400



Track
Head Coack
Assistant
Assiatanz
winter Track
Cyass Coantry
Wrestling
Head Couach
Junisr varsity
Freshnan
Saseball
Head Toach
sunior varaity
Freshmar,
Tennis (boys)
Tenris {yizls)

Gz1f

Righ Schovi Intramurals (gqirls}

Franxlin Schodl Intramurals

Fall

winter

ipring

- 31 -

§ 650,39
$0C. 00
$00.8C
305.03

£C3.39

75C.C8
52C.oC

450,20

650.070
55¢C.52
5¢9.00
4%..CC
350.03
46C.00

233.0¢

253,52
450.00
25¢.c0
25&.50
255,482

2%3.00



