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ARTICLE 1
'RECOGNITION -

A. The Employer hereby recognizes the Superior Officers' Assomataon, (8.0.4), affiliated
with PBA Local #75, Inc., as the exclusive representative for the collective negouahons with respect
to rates of pay, wages, hours of work, and other terms and condmons of employmcnt foren appropnate

unit estabhshed in accordance with N.J.S.4 344: 5 3as supplemented and amended.

B.  Included in the negotiating unit shall be those employees of the Township within the
Division of Police Department of Public Safety whose job titles are Sergeant, Lieutenant, and Captain.

C. Excluded from the bargalmng unit are the following positith' Chiéf of Police'
Deputy Chief of Police, and all other police officers below the rank of Sergeant, and all other
employees of the Township. '

D.  The Employer reserves the right to seek clarification of tﬁe’ bargaixﬁng unit

subsequent contract years.
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ARTICLE &

CONDUCTING ASSOCIATION BUSINESS

A. The Association President or designee ofthe §.0,A. shall be granted time off, with pay,
to condnct the business of the S. O.'A. as re@uired. The administrétive éfﬁcials of the Township, or
the Chief of Police, or his/her designee shall not Vdepy reasonabie reque;ét for time off with pay. Such
approval shall be subject to department manning requirements. | | |

B. . The emplosrer shéil grant time off without loss of pay.to thé President, Vice:President,
and Delegate of the S. O. A, regardless of manpower reqﬁi'rements, to conduct Association business
on the Ngtional or State level inchiding ﬁo @) convexiﬁons (National and State,) and to atﬁend all 8
O. A. meetings whic;h re-qxiire their attendance and air travel time to be approved by the Chief of
" Police. The delegate shall also be grant@d time off as required without loss of pay fé)f the same
reasons néted above subject to mahpéWer requirements. |

C. Represeﬁtative; éf the S‘.. O. A. shall not be transferred from their present job

assignments except as necessary for the ei"ﬁcient operations (;f the Police Department. Ifa transferis
made for a bong fide managerial reaéon, when the nieed for the transfer has been met, the Enip'loyee
shall be offered the option of returning to his/her original assigmnent.. N |
' D.. Ofﬁqgrs 5f the S.. O. A. shall be excused from dutj without loss of pay fo attend all

Aloca_l association meetings, providing that such attendance does not reqﬁire the recall of off duty
.officers to briné the department up to its proper effecﬁvéness. ' |

E. “The Township shall perrﬁit members of fhe S. 0. A. Negotiating Committee to
at_tend collective ﬁegptiations ssssioné during duty hou;'s without loss of paiy. |

F. Two (2) Selected Superior Officers shall be permitted time off without loss of pay
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or benefits to serve as an alternate delegate to the State or National Convention of the PBA, annually.
Time off shall bc granted for the duration of the enure convention. Air travel time shall be approved
by the Chief of Police. Tt is understood that the second officer shall be permitted time off subject to
manpower requirements , |

Should the State PBA amend its by-laws permitting a separate Supenor Officer Local or
Division, a delegate from the Edison S.O.A. will be afforded the same benefits as the current Delegate
from the Edisoﬁ }"BA, Local #75 as outlined in ﬁae PBA Agreement.

G. The Edison PBA sponsors a umformed Honor Guard, and the employer agrees to
recognize and suppcx’c the Honor Guard’s role in attending fxlnerais of officers killed in the hne of
duty, local ceremonies and events subject to the provisions of this section. Thg‘Honor Guard isa
unit cons1stmg of up to 16 members of the Edison PBA/SOA (Association), rgpréseﬁﬁng the
Edison Police Department. The Honor Guard is 1o be gelected by the Association.

The :mssmn of the Honor Guard is to attend funerals in and out of state for Law
Enforcement Officers who have given theu ‘nves n the line of duty, vmlun a geograp?mcai
circumference of three hundred miles. In addmon the Honor Guard attends local ceremonies and

events upon the request of the Township with the approval ‘of the Chief of Police and the
Association..

The Towns&ﬁp‘a,vgrees to grant time c?ff without pay for 'members who are scheduled to - ‘
work dﬁring the date of an event subject to the approval éf the Chief of Police.

The following are the minimum. manpower gmdelmes for Honor Guard detéi} subject to the
approval of the Cbief of Police. Release from duty is dependent on sufﬁclent manpower for

- pormal operaiions without the use of overtime. o |
1. 8 members for funerals within 300 miles

.3
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2. 12 members to provide a 21 gun salute upon.request by the Township.

3. In the unfortunate event that this department suffers 4 line of duty death, all members of

the Honor Guard are to be‘ granted off from thé time the death is discovered until the

completion of the funeral repass 0 handle all of the logistics/details and coordinate a

large scale in the line of duty death funeral, to properly honor deceased officer and his or’

her family.

. S 4
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ARTICLE III

BULLETIN BOARD

A. The Employer shall permit the 8. O. A. reasoﬁaB}e use of a}b}éuﬂetin Boards located
in the respective Police Facilities for posting notices conceriing S. O. A. business and activities
dealing with the welfare of the Employecs ahd the Employer shall deszgnate one(1) board orone half.

(¥4) of an existing board exclusively for the use of the 8. 0. A.. Saiduseof one half (‘/z) of an emstmg
board shall not be in conflict with any other collective nego‘aations agreement between the Township
and any other bargalmng unit.

B. The President of the Union or his/her desxgnee may conduct union business at hxs/her

regular work location with prior approval of the immediate superior.
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ARTICLE IV
GRIEVANCE AND ARBITRATION PROCEDURE

Section I-Grievance Procedure

A. "Grievance" deﬁned

1. A grievance shallbe a claim by either the Employer, an Employee or by the
Association that either the Employer, an individual Employee, group of

Employaes or the Association has been harmed by either the interpretation or
application of the teyms and conditions of this Agreement and otber oondlttons of
employment; or,

2. A grievance shall be a claim either by an Employee or by the Association that
cither ari individual Employee, group of Employees or the Assomatmn has been

harmed by either the interpretation or application of Employer Police Rules and
Regulatmns as have heretofore been adopted or as may in the future be ado;ated

B.  The following procedures shall be followed with reference to grievances:

1. All attempts shall be made to resolve any grievance on an mformai basis by

means of discussion and negotiations between the mﬁxvaduals involved, the
Association and the Employer by and through the Chief of Police and hisfher designee.
1f informal attempts to resolve the dispute fail, then formal grievance procedures may
be instituted in accordance with this Article.

2 Complamts may be mmated byan md1v1dual Employee, group of Employees,
or by the Association, in writing, which complamt shall be lodged not more than fifteen
(15) days from ‘the happening of an event giving rise to a dispute with the Chief of
Police or his/her designee. Notice of said complaint shall be given to: -all mterested or

affected persons including superior officers in the chain of command.

6
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3. Upon the filing ofa cémplaint pursﬁant to Section B, 12 agove, said
complaint(s), the Chairperson of the Employees’ Grievance Committee and the

Chief of Pqﬁce or his/her designee shall within ﬁvé_ (5) days of said ﬁiing meet and

attempt to settle the matter. Ifa saﬁsfac’téry settlement is reached, the same shall be

reduced to writing and signed by the parties.

4. Ifa seﬁlemeﬁt is not reached pursuant to Section B, {3 above, then the Chicf
of Police or his/her designee and the Chairperson of the Employees' Grievance
Committee shall each file a written teport of their findings of facts, conclusions and
recommendations with the Director of Public Safety , or his/her designee, within ten .
(10) days from the date of rfaceipt of said findings, conclusions and recommendations

and shall potify the interested paxtiés in writing of said hearing date.

5. Upon compliance with the ieqxﬁxemen’c of Section B, 4 above, the Director of
Public Safety , or his/her designee shall conducta ﬁearing present at which shali be the
interésted persons, the Chief of Police and the Chairman of the Employees' Grievance
Committee. The Director of Public Sa}fe%y, or his /her designee shall make all
reasonable attempts to arrive at a settlement saﬁsfactoﬁ to all parties. If said dispute is
settled upon agréement of the parﬁés; said agreement shall be reduced to writing and
signed by the Director of Puﬁlio Safety, or his /her éesi_gnee, the Chief of Police, the

. Chairman of thé Employées' Gﬁevance Committee and the agg;‘ieved party(ies). Hthe
Director, or his /her designee, is unéble to obtain an amicable set't}eme‘nthhe/ she shall
within ten (1'0) days render a wriften decision resolving the dispu:te which writtg—:n“ .

decision shall be served upon the respective parties.

6. If the S.0.A. disagrees or objects 10 the decision of ‘che‘Public Safety Director,
or his /her designee, it shall within ten (10) days of receipt of said written decision,
demand, in writing, arbitration of the grievénce in accordance with Section II of this
Article as hereinafter set forth ekcept that a grievanée of a Rule or Regulation as may
heretoforebeen adopted or may in the future be adopted which Rule ot Regulation is
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‘ Employer.

not in conflict with this Agreement and does not affect the interpretation and
a;}phcation of this Agreement shall not be subject 10 arbitration.

7. TheDirector of Public Safety or his /her designee, shall have the final decision
with reference 10 gnevancés dealmg with interpretation of application of Employer'
Police Rules and Regulations subject to the right of an Employee or the Assoc1at10n o
appeal said Director's , OF hzs /her designee’s, decision by means of legal proceedings
in the courts of this State and the United States.

8. Itis understood that the Employer may filea gnevaacc concerning the
interpretation and application of this Agreement whlch, if said grievance cannot be
amicably ;:esoived through negotiations with the Association and the Employer‘s

representatives, shall be subrmtted to arbitration pursuant to Section II of this Artlcie

Section H~Arbxtratmn Procedure
A,  Any gnevance or other matter in d1sputa mvélving the interpretation or
application of the provisions of this Agreement not settled by the Grievance Procedure as herein

provided, may be referred to an arbitrator provided it is not specaﬁcally exempt from said

- arbitration process.

- B. Only the S.0.A o1 the Townsth may mstitute arbitration proceedmgs when the

Grievance Procedure has been exhausted by written demand upon the other party spemf;mg the

nature of the unsettled grievance of other matter in dispute. Within ﬁfteen (15) days following
presentation of such demand, the party de demanding arbitrahon shall request the New Jersey Pubhc
Employment Relations Commission (¥ ER.C.)topresenta list of arbitrators from which the
parties shall choose three (3) npames as agreed between partws Said arbitrator will hear the ‘
arbitration in the manner set forth in the Rules and Regulatlons of the New Jersey Public
Employment Relations Commission. . ‘

. C. The decision of the arbitrator shall be in writing and shall include the reasons for

such findings and conclusion.

D.  The decision of the arbitrator shall be final and binding on the Association and the

B In the event of the change in the law governing the New Jersey Public Employment '

- Relations Commission of its Ruies and Regulations which wou uld in any way effect the method of

: g
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selection of an arbitrator then, in the alternative, the party. demanding the arbitration shall request '
the American Arbitration Association to submit a list of nine (9) arbitrators from w’mch the partles
may make a selection of the arbitrator. If the parties fail to agree of the selection of the arbitrator
from the list, each party shall alternately strike one name until but one name remains and that party
shall be the arbitrator of the issues to be arbitrated. : o

The cost of the arbm'atcr s services, 1f any, shall be borne equally by the Employer and the
S.0.A. | | |

F. The cost of saxd arbitration shall be borne equally except representation costs,
experts’ testimony costs and verbatim transcnpt cost — all of which shall be borne by the party

incurring said costs.
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ARTICLE V
HOURS OF WORK AND WORK SCHEDULE

A. The work day shall be as follows: .

1. For all employees on a 4-4 work schedule, the work day shall consist of not
more than 10.67 consecutive hours (which is 10 hours and forty minutes)ina
twenty-four (24) hour period. ‘ .

2. For all employees on a non 4-4. work schedule, the work day shall consist of

not more than eight (8) consecutive hours in a twenty-four (24) hour period.

B. " Each poiice officer working a 4-4 work schedule shall have at least 13.5 consecutive
hours off duty after each tour of 10.67 consecuﬁve hours unless mutually agreed upon by the parties
hereto. Each police officer working a non 4-4 work schedule shall have sixteen (16) consecutive hours

- off duty after a tour of eight (8) consecutive hours unless otherwise mutually agreed upon by the
-parties hereto. '

C. 4-4 work schedule shift assignmenté shall be rhade, where all qualifications are equal, .
pursuant to & seniority-based bid system. Standard slips shall be develqped and distributed to all
effected persoﬁnel no less than two (2) weeks prior to the agreed upon date. The employee shaﬂ list
his/her shift choices, giving first, seéond and thirdlpreference. As‘signmenfé shall then be made based
upon senjority in rank. This process sﬁall be repeated annually on a date agreed upon by the Chief of
Police and the S. O. A.. - | | | |

. These assignments shall then take effect as of January 1% of each year following the
submission date and shall remain in effect until the procedure is repeated the following year. Further,
in order to meet the needs of training and/ or specialized abilities, shift assignments may need to be
altereci in order to meet the bona fide séfety needs of the citizens of the Township. In these cases, the
changes shall be made with timely notice and written explahation and shall last until; such time as the -
specific needs have been met, at which time the affected employee shall be returned to hisfher bid shift.

' . R
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This Article shall be apphcd equally, among members of the same rank.
This Article shall not prechzde employees from voluntarily switching or swappmg s]:nfts with
one another prior to the rejbld date. However, as in the current practice, such switches shall occur with

the approval of the Chief of Police or his/her designee. Such approval shall not be arbitrarily or

capriciouély denied.

D. Tour of Duty.
" 1. - Tours of duty shall be continued as they are currently in force.
2. Tour officers shall work either a tour of four (4) consecutive work days of ten
hours and forty minutes in duxation followed by four (4) consecutive days off, a tour
of four (4) consecutive work days of eight (8) hours in duration followed by two (2) -
A consecutive days off, or a tour of five &) consecutwe work days of eight (8) hours in.
duration being Monday through Friday with weekends off duty.
3. All non~tour officers shall work aregular five day week of eight (8) hoursaday
Monday through Friday with weekends off duty in accordance with the practice in
" effect as of January 1, 1992.
E. The provisions of this Article notwithstanding, hours of work and the work schedule

can be changed upon the mutual agreement of the Union and the Township

E. " On the declaration of an official emergency, as defined by N.I.S.A. 40A:14-133;
40A-14-134 and 404:14-135 the provision above shall not apply. ’

F. Each Superior Officer will be permitted a reasonable period of time to eat Iundh as

manpower requirenrents permit.

. 11
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_ ARTICLE V1
OVERTIME

A. Scheduled tours of duty shall not be changed unless four (4) days advances notice is
given except in an emergency defined by N.J.S.A.404:14-134. Whenever an Employee’s scheduled
work hours ar¢ changed, except inan emergency, the Employee is to receive time and one-half (1%2)
for the newly scheduled hours, if a change is made within said four %) days notice. '

B. Overtime duty shall be assigned on a rotating basis, whenever pracucal with
cons1deratmn given, but not limited to the following factors: ’

1. Qualification of the Employes
5. Individual expemse ‘
3. Senjority with rank
_ 4. Demands of the ﬁatﬁcular assigoment
- C. Employees will be scheduled for all duty related appearances in Municipal Court while
on duty. Where this is not possﬁale, they wﬂl be paid at the rate of time and one-half (1% ) their
regular salary for all off-duty appearances, With the minimum , number of pay for four (4) hours or the
actual hours spent, wi:uchever ig greater. Ifan Employee is scheduled foran off-duty Municipal Court
appearance, it is his/her obhganon 1o immediately notify the Municipal Court. and the Division
Commander. Ifthey are unable to eschedule the officer’s appearance to coincide with his/her regular
on-duty ’ume, then the ofﬁcer ghall be paid. If the Employee fails to px_’ovidc this immediate
notification, then this provision will not apply- .
D.  Whenever an Employee 1s requxred to be placed on stand-by alert dunng any twenty—

four {24) hour period, the ofﬁce’r shall be paid two (2) hours of ovemme pay at time and one—half '

(1%), in addition to any other t:mes the officer is called in.
_E. Any Employee called in for any period of time during off-duty hours on hisfher regulat
schedule for duty, shall receive 2 mzmmmn of two (2) hours of overtime pay at ’ame and one-half (1%2).
Ifcalled inonan off-duty day, the officer shall receive no less than eight (8) hours of overttme pay at
the rate of time and one-half (1%4).
F. An Employee shallvreceive payment at time and one-half (1%2) for all legitimate off-

duty police related acﬁvities pertainiﬁg to criminal mafter.

' i2
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G. Regulax overtime entitlement shall commence as follows:

1. All officers assigned to a 4-4 work schedule shall receive overtime

compensatxon at the rate of one and one«half (1% ) times their regular hourly salary for

" all time-worked beyond 10 hours and forty (40) minutes on each tour of duty.

2. Any Eniployee called in for a period of time durmg off-duty hours of ms!hct

regular schedule for duty, shall receive a minimum of two (2) hours of overtime -

a.

~ pay at the rate of time and one-half (1¥3) times their regular hourly salary.

If an Employee is called in to work on an off-duty day, the officer shall '

receive overtime compensation as follows:

Officers of a 4-4 work schedule shall receive no less than ten (10) hours
and forty (40) minutes of overtime pay at the rate of time and one-half
(1%). ' '

‘ b. Those officers assighed toad-4 #J(')rk‘ schedule shall work the following
t hours: , S '

i a. Day shift shall commence at 6:20 am. and terminété at 5:00 p.m.

1 b. Evening shift shall commence at 3:50 p.am. and terminate at 2:30 am.
c. Midnight shift shall commence at 8:50 p.m. and terminate at 7:30 a.m.
3. Each employee’s hourly rate for overtxme: purposes shall continue to be calculated in

Q:\PERSO}NEL\?OUCE\SOAMOAQS\SOAW AGE_558028_1.DOC

H.. Subpoenas:

accordance with the past pxactxce The’ employec s work schedule shall have no beanng on the net

" effect of the employee’s bourly rate.

The following subsection will apply to xesp&mse 1o all subpoenas other
than those related to Edison Municipal Court. |
Employees being subpoenaed while off-duty shall be compensated as

follows:
a. If the employee is off»duty as atesult of a previous arranged

* contractual day off (vacation, personal compensatory, 0T sick)

13
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and responés to a subpoena, the empléyee will receive a

minimum of six (6) hours call-in pay at his/her overtime rate or

time spent, whlohever is greater. Tn addmon, the employee

' shall have the ori gmal day off xe»credlted to hls/her appropnate
time bank.

b Ifthe employee is off duty as a result of his/her regulaﬂy

scheduled tour day off, and responds to a subpoena, the

employee will receive a minimum of six (6) hours callinpayat .

his/her overtime rate or time spent, whichever is greater. |
Labor Reiated Subpoenas: Itis understood that any employee
appearmg whﬂe oﬁf—duty at any 1abor related function (including )
disciplinary hearings) for any part other than the Employer shall notbe '
entitled to overtime compensanon as provided for in this Article unless
'speciﬁcaliy approved in wmmg and in advance by the Chief or his
designee. |

Civil Subpoena Notification: Itisthe respon51b111ty of each employeeto

- supply notice to the appropriate coxmnand staff member 1 upon receipt of

a Civil Subpoena. Faﬂure to do so in a timely fashion could jeopardize

compensation and/or Jead to disciplinary charges

14



ARTICLE VI
HOLIDAYS

A. Hohday pay is considered to be and shall be paid as part of each employee’s base
armual salary. For purposes of reporting and makmg contributions to the NIPFRS it shall be "
reported as earned and prora'ted over 24 annual pays. However, the employer is authonzed to
withhold the net va}ue of said holiday pay and disburse said funds fo each émployee in a’lump sum
payment 10 {ater than the last pay period in October of each year. The holiday pay factor shall be

computed on the basis of one hundred eighty (180) days pet year and fifteen (15) hohdays

" Therefore, compensation in accordance with this Article is now based upon a ten (10) hour day

regardless of an employee’s work schedule.

Tha fifteen (1 5) paid holidays are as foilows
1. New Year’s Eve (‘/z} day). -
2. New Year’s Day
3. Lincoln’s Birthday
4. Washington’s Birthday |
5. Good Friday ‘
6. Memorial Day’
7. Independence Day
8. Labor Day
9. Columbus Day
10. Election Daly
11. Veteran’s Day
12. Thanksgiving Day
13. Priday subséquent to Thanksgiving Day
- 14, Christmas Déy |
15. Christmas Eve (% day)

15
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16. Martin Luther King’s Birthday

B. ‘When the Mayor of the Township of Edison declares 2 holiday or when the
Municipal Offices are closed due 0 emergenciés, or any Teason other than the weather, the

Employees of this Department who are working shall receive monetary compensation as provided in

‘this Article.

C. The S. 0. A and its members agree to relinquish.all litigation rights ont computations of
holiday pay prior to the year 1977.

D.  Any employee who actually works on any of the holidays as contained herein above
shall receive, in addition to his/her ieguiar compensation and holiday pay, two (2) hours pay at fime -
and one-half (1% ). The holidays shall run from 12:00 am. t0 12:00 p.m. and an Employes, inorder
to qualify for said payment poust work his/her complete eight (8).}1'011: shift, and at least one-hal £(%4)
of his/her shift must be served on the holiday in question.. "

A ‘ 16 -
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" ARTICLE VII
UNIFORM ALLOWANCE

A. The Township agrees 10 issue.each superior officer a check in fhe amount of Nine
Hundred and Eighty Dollars {$980.00) for calendar year 200 1 for clothing maintenance {0 be paid on
or about August 1*. '

B.. 1t is understood that it will be the res;ionsibﬂity of each cﬁﬁégr to maintain his/her

uniforms and equipmeﬁ’t in accordance with the standards of the Department. _ _
C. The Township will pay for replacement ot repairs to any part of clothing damaged in the
line of duty, including prescription glasses and watches; the payment for ‘watches not to exceed fifty

dollars ($50) and other payments not to exceed replacement cost. To qualify for said payment, it must

© . be clearly demonstrated by the officer that said clothing was damaged in the line of duty showing

docﬁmentaﬁon of said damage in police incident reports as a minimum requiremén’a.. Payments for
watches will be made only if at least two (2) estimates are provided and approval is obtained from {ha
Business Administrafor. Payment for glasses will be made following the receipt of one (1) estimate. It
is understood that payment will be made only if the réquest for reimbursement is accozxipaniéd witha
"paid" receipt. A _

D. Any néw and /or additional clothing, uniform items, 'an_d'/ or eQuipmeht necessitated by a
change in assignment 10 the motorcycle, bicycle oi; mounted horse patrol units shall be fully paid for
and/or supplied by the Township. Any changes 1o the uniform of the day promulgated by the Chief -
or/his designee shall be fully paid for and/or supplied by the Township. '

. : 17
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ARTICLE 5.4
INSURANCE AND LEGAL REPRESENTATI{)N

The Employer and the Bargaining Unit agree o be bound by the mandatory provisioﬁs of
N.J.S.A 404:14-155 which is hereby incorporated by reference.

A, Civil Actions

1. The Employer agrees 0 continue to maintain in full force and effect all.
insurance coverage now pmv1ded by the Employer for the benefit of, and
covering Employees of the Employer and spemﬁcally Employees who are

members of the bargaining unit covered by this Agreement.

2. The Employer agrees to furnish all necessary legal advice and representation o
the defense of civil charges and allegations brought in any Jegal action againsta
member of the bargaining unit covered by this Agreement and shall undertake
to defend or arrange for the defense of members of the bargaining unit arising
outofor mcidental to the performance of his/her duty. The Employer agrees to
pay for sa1d judgment or arrange for the payment of sald 3udgment ’

3. The Employer reserves the right to determine in what manner legal advzce,

- counsel, representaﬂon and defense shall be afforded to members of the :
baxgmnmg unit mcludmg, but not limited to the providing of necessary 11ab111ty
insurance and any other form of insurance protectxon , which the Empioyer may '
deem necessary and adequate in its discretion.

B. Cnmmal Quasl-cnmmal and Disciplinary Action . )

1. The Employer is not required to furnish the means of defenseina disciplinary

' proceeding instituted against a menaber of the bargaining umit by the )
municipality. ' | - _

2. The Employer is not required to furnish the means of defense in a2 criminal or
quasx—cnmmal proceeding instituted as a result of 2 complamt on behalf of the .

Employer against a member of the bargaining unit .

‘ : 13
Q:\?ERSONNEL\POLICE\SOAMOAOS\SOAIMANAGE_;5802&__] DocC



3. If any such disciplinary o criminal or quasi'—criminal proceeding mentioned
above instituted by or on complaint of the Employer shall bé dismissed or finally
determined in favor of the member of the bargaining unit, said member shall be

reimbursed for the expense of hié/her defense as herein above provided.

C. Reimbursement for Legal EXpehses Subsequent t0 Favorébie Determination as to 2

Member of the Bargaining Unit

1. Tn the event that a member of the bargaining unit is charged in2a disciplinary,
criminal or quasi—cri&zmal proceeding or complaint and he/she retains private legal
counsel in his/her defense the Employer shall reixhﬁﬁrse in the event of 2 final and
favorable deteﬁnination as to a member of the bargaining unit in an émounﬁnot 0
exceed the prevailing amount the‘ Township pays the Township Attorney for legal

representation.

2. In any disciplinary proceeding, criminal action or quasi-criminal action in
which there is more than one count or allegation complained of against a member of
the bargaining unit the finding of guilt as to any one count of _tﬁe aﬁegaﬁon shall relieve
the Bmployer from any obligation to reimburse the member of the bargaining unit for
legal fees. The Director of Public Safety will review all disciplinary charges brought

. against an Employee to det.:ermine the pfOpﬁety and efficacy of said chaxge.'

3. The obligation of the Employer to pay reimbursement fees hereunae: is limited
solely to reasonable attorney fees and other reasonable costs of litigation and for no

othexr expénses or financial obligation incurred by the member of the bargaining unit.
D. Litigation Occurring Outside of the Scope of Fmployment.

Representation in either criminal or civil litigation which arise from acts, conduct and/or events

outside of the scope of empléyment shall not give rise t0 Township liability to furnish an attorney ot

. reimbursement for same.
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E. Criminal Charges that Atise Within the Scope of Employment
The Township will reimburse any employee in the bargaining unit at the prevailing rate it pays
the Township attorney for legal répresentation to defray incurred reasonable attorney fees and .

reasonable litigation costs.

' ' .20
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: ARTIELE X
DEATH IN THE FAMILY

anted four (4) working days off with full pay upon the death

A. ' An Employee shall be gr
of wife, husband, son, daughter, parent, brother, sister, grandparent, all step relatives of similar degree,
and brothers, sisters, pérents and grandpare_:ﬁs of Employee's spouse. A
B An Employee shaﬂ be granted one (I) working day of absence with full pay in case of

rson who had unusuaiiy close relationship

death of a relative not enumerated in Section A above orape
Such leave is subject to the prior approval

with the Employée for thevpurpose of attending the funeral.

" of the Chief of Police. : .
reasonable time off with full pay for the purpose

C. An Employee shall also be granted 2
of travel time if the funeral is out of State. Such time off is subj ect to the prior approval of the Chiefof

Police.
D. A workday in accordance ‘with this Article shall mean one )]

rk schedule.

full tour of duty

fegardless‘ of an employee's WO
E. Should the relative of an employee as fisted herein above die while the émployee has-
acation and/or personél day(s) shall be

scheduled or is on vacation and/or personal day(s), said v
by the employee of appropriate certification of

returned and/or rescheduled upon presentation
ement services and/ot activities.

attendance death and aftendance at said related bereav

21
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. ARTICLE X1
DISCRIMINATION AND COERCION

There shall be no discrimination, interference or coercion by the Empioyer or any of its agents
agamst the Employees represented by the S. O. A. because of membership or activity in the S. 0. A.
The S. O. A. shall not intimidate or coerce Employees into mensbership. Neither the Employer nor the
<. 0. A. shall discriminate agamst any Employee because of race, creed, color or national origin, or
political affiliation.

22
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ARTICLE X11
MUTUAL AID

Employees, while rgndering aid fo another community at the direction of their superiors, ‘shail
be fully covered by Workman's Compensation and Liability insurance and pension provided by State

law.

' .23
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ARTICLE X111
COLLECTIVE NEGOTIATING PROCEDURE

A. Collective negotiations with respect to conditions of employment shall be scheduled
and conducted in accordance with the provisions ofIN.J.5.A. N.LS.A. 34: 13A-1, et seq. by the duly authorized
bargwnmg agents of each of the parties. Unless ofherwise designated, the Mayor of the Township and
the President of the S. O. A. shall be the respective bargaining agents for the parties. '

B. Collective negotiating meetings shall be held at times and places mutually convenient
at the request of either party.

C. Employees of the Employer who may be designated by the Association to participate

_ in collective negotiating mectmgs c:alied for the purpose of the nego otiation of an agreement will be

excused from their work assignments dunng hours of negotiation.

D. No representative of the Employer shall meet with any member of the nego’aa’ung unit

other than an auﬂlonzed representative of the S.0. A, nor shall any member of the negotiating unit, . '

without specific authority of the S. 0.A., meet with. a representative of the Employer for the purpose of
discussing wages, hour or conditions of employment or other matters which are properly subjects of
collective negotiations between the parties, without prior notification to the S. 0.A and the Township
of such meeting and without the presence at such meeting of a representative of the 8 {O.A. designated
by the President of the S.0.A. and a representative of the Employer.

E. The aforesa1d provisions of Section D are not intended to prohlblt, restrain, interfere
w1th or affect in any way, the collective negotxa’ung process or labor managcment relation activities:
between the parues including, but not limited to, meetings and discussions between authorized
representatives of the Employer and the S.0.A during the terms ‘of this Agreement The grievance
procedure set forth i in this Agreement and any other meefings or discussions requed under this

Agreement or necessary 10 the proper implementation or performance of the terms of this Agreement

‘ 24
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ARTICLE X1V
SICK TIME

A. Each member shall be granted one and one~quarter (1 %) sick days per mbnth fora
total of fifteen (15) days per year up to the tirne of termination. For the purpose of thlS
section, one day shall equal eight (8) hours, regardless of employee’s work schedule

Sick time shall not be curulative.

1. Members will be paid at tﬁe time of retirement or termination for one half
(1 /2) of the total amount of sick days accrued from the date of hire to December 31,
2004 if fhe termination occurs while in good standing, Calculauon for ex‘zﬁtlement
under this article at remement shall be based upon total hours accumuiai:ed times
the rate of pay as of December 31, 2004, xegardless of the employee s work
schedule or date of retirement. Payment made to each employee in accordance with
this section shall not exceed twenty-thousand ($20,000). doﬁars. In the event an.
| employee utilizes any of this amount for s1ck time the payme nt at the time of
retirement shall be reduced accerdingly Sick time wutilized pnor to retirement shall
be paid at the current rate of pay at the time of vise. |
2. For purposes of sick time utilization only, the followmg fonrmla shall be -
applied: All officers, regardless of then' work scheduie shall receive one hundred
and twenty (120) hours per year maximum for sick time uuhzauom Said hom‘ly .
. figures shall be applied only when an officer calls out sxck and shaJl in no way be

used to influence either positively or negatively the amount of sick time accrual for

25
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calendar year shall

B.

severance entitlement in accordance with section A., 1 above.

3. Effective January 1, 20

05, employees with unused sick days at the end of the

be paid theif current hourly wage rate for unused days as follows:

Annual sick time Buy out

used in hours percentage

<33 70%

33— 65 50% )

66— 120 30%

Example 13

2005 Wage Rate $35.00/ hour

2005 Sick Hours Used 10.67

2005 Hours to Buy Back 120.00 — 10.67 = 109.33

*Payable by first paycheck 35.00 x 109.33 x .70 = §2,487.26
| after Feb. 15,2006~ | . S

Example 2: .

2005 Wage Rate $35.00/ hour

2005 Sick Hours Used 74.69

7005 Hours to Buy Back 120.00 ~ 74. 69 4531 |

*Payable by first paycheck 35.00 x 45.31 x .30 = $475.75

after Feb, 15, 2006

To the extent perﬁutted under IRS regulations, employees may elect

to have sick time buyback deposxted mto an approved TOWﬂShlp

deferred compensat:on ylan Employees must notify the Personnel

ofﬁce in writing by January 10® of each year to select th:s optmn,

The beu's, assigns ot designees of amember

and while in good standing shall recelve the payments as set forth in Section A.

C. .
payments in accordance with Section Al

' retirement, payments hereunder shall be

Members who receive a chsablhty retirement or a deferred retirement ; shall receive

26
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Employer. However, should the Employee return to active service followmg said deferred retxrement,
sick leave accrual shall commence from the time of re~employment. Any additional payment made in
accordance with thm provision shall be tabulated from the Employee's re-employment date only.
D. Major Nliness- Hospital confinement and/or major illness and/or injury shall be treated
in the follo&mg manner: o '
1. Members who enter the hospxtal and/or suffer a majot illness and/or injury, shall
equest, as soon as possible, 2 letter from the attendmg physician, indicating the type of
illness and recommending recuperative time. This Tletter shall be sent to the Police -
Chief.
2. . After verification of the recommended recuperatwe time is made by the Township
appointed physician, if such venﬁcatmn is requested, and such recuperatxon time is
‘compieted the Officer shall return to duty .An officer failing to return to duty after
completion of suoh‘ tine shall have sick time deducted from each day he/she fails to
return to duty. | ‘ '
3. The Employee shall receive fall pay during the periods as set forth herein.
4. The Employer shall have the optlon to implement a disability insurance

program which will supersede Sections F(l), (2), and (3) herein above. Disability insurance will

provide that after forty(40) hours of sick leave , an employee shall receive full pay from the insurance
company for a period of up to one (1) year under the terms of the policy. The dxsablh‘cy payments will
be done in a manner so as not to affect an employee's 'pension contributions.

5. Sick time shall notbe eamed while an employee is on leave accordmg to the provisions
of this section. '

. E. Sick days taken in excess of fifteen (15) days per year after the extension is granted

pursuant to Section D above must be replenished before accrued time wﬂi begin.
F.  Service connected disabilities shall be treated in the following manner:

1. Members who are injured while in the performance of duty or who sustain
‘illness related 16 the pohce occupation will receive up to one (I} year sick leave,

not chargcable under sick tune regulations. After a period of one (I) year, the
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illness will be reviewed on 2 ménth}y basis and further sick leave will be
approved or denied. ‘
2. Any service connected dxsabﬂxty must be verified by the police reports and
 verified by the Township appomted physician. .
3. " During the period the employee receives full pay, the employee shall endorse’.
" over to the Bmployer any Worker's Compensanon benefit check(s) received
w1thm forty-eight (48) hours after the employee's receipt of such check(s ) The
Dn:ector of Public Safety or Chief of Police, or his designee, shall be entitled to-
require any employee claiming any Worker's Compensauon benefits or

oompensatmn under this Article, to prowde a phy51c1an s verification.

G. Any member of the Department who reports for duty and subsequently reports off
duty due to illness within four (4) hours from chift start will be charged against sick time only those |
‘hours not actually worked. Members who report off sick after this four (4) hour limit will not lose any
sick time. Notwithstanding the provisions of this Section, the Mayor or Director of Public Safety shall
determine whether sick time shall be charged in his/her absolute discretion and the decision shall not

be sub;ect to arbxtratlon but same shall be grievable.

H. Whenever certification of illness is requ:i;ed to be made by the Township appointed
physician under the terms of this Article, said physician's decision shall be final.

I All active Employecs wbo were Police Officers prior to 1963, will receive eight (8)
sick days per year 1o for each year of service up o 1963. No Employee may accumulate more than two

hundred and forty~1hree (243) days for purposes of remcment benefits as set forth in Sections A, B and
C of this Asticle.

I The Mayor or bis designee, at any time, may request a physxmaxi designated by the
Employ! er to determine whether the employee is entitled to use paid sick leave. All costs for such
examination shall be borne by the Employer. Proof of illness shall be defined to be 2 certification
signed by a licensed physician setting forth the nature of ﬂiness and a determination as to whether the

ﬁiness precluded the employee's performance O of hls/her duties during said employec s absence. . -

- 28
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Employees who are absent from duty for three (3) consecutive work days shall, upon the '
request by the Township, provide a certification from 2 licensed physician upon their return to duty,
certifying that according to his/her professional opinion, the employee's illness or injury prevented the

" employee from performing his/her duty , and that the employee is now sufficiently recovered and ﬁt to
return fo full duty

‘ K. Inthe futzma, any employee who has prewousiy scheduled vacation and/or personai
days off and subsequently is injured, sick, or recuperaﬂng ﬂaereﬁom shall be permitted to reschedule
said vacation and/or personal days. They must attempt to reschedule said time by the end of the year
during thch the situation arose. If they are unable to do So, either because of the lateness of the year
or because administrative scheduling damands they shall carry said time to the “first two months of the
subsequent year. If not scheduled during January or February then the time shall be forfeit’

2) Should the employee already be on vacationorona persona! day and subsequenﬂy become mgured
or ill, no rescheduling shall be pernﬁt;éd. ‘

L. Effective January 1,2001, an employee must utilize forty(40) hours of sick leave prior

to being placed on serious illness or injury leave status as contained within Section D, herein above.

M. LIMITED DUTY LEAVE: Employees who are not able to perform their usual assigned-
duty due to a temporary medical or emotional condition but are a capable of performmg modified
duties within the organization for a temporary period of time shall be eligible for return to work with

limited duty in , accordance with the provisions of General Order #204 , which was originally dated 2-
15-94.

: 2
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ARTICLEXV
DURATION OF AGREEMENT

A.  This Agreemcnt shall cont nue in full force and effect untﬂ December 31, 2008

B. Negotiations for the year beginning January 1,2009, shall commence 0 a5 to comply
with the requirements of applicable PERC statutes and Admlmstratwe Codes, with representatives of
S.0.A. and the Township's representatlves

C. This Agreement shall be effective commencmg January 1,2005, notwithstanding date
of execution hereof and all salaries and benefits as set forth herein shall be retroac’ave to Janvary |
1,2005.

D. In the event such negot:atxons do not result i in 2 newly execﬁted Agreement by
December 31, 2008, the partxes agree fo continue the negotxatlons and all terms and condmons ofthe
wzt}nn Agreement shall con‘cmue in full force and effect until the new Agreement is agreed upon and

executed.

‘ 30
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ARTICLE XVI
SAVINGS CLAUSE
Tn the event that any provision of this Agreement shall at any time be declared invalid by :
Legxslatwe act or any court of competent 3unsdlcuon, or through government regulation or decree,

such decision shall not invalidate the entire Agreement, it being the express intent of the parties hereto

that all other provisions not declared invalid shall remain in full force and effect.
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~ ARTICLEXVI
DUES CHECK-OFF.

A. The Township shall deduct from the wages of all persormel covered by this Agreeﬁ;ent
who have filed with the Township a proper dues authorization card as required by the laws for the
State of New Jersey. The Association shall advise the Township of the fixed and standard dues ofits
members. The Township shall deduct a proportionate amount from each bi-monthly paycheck and
deliver to the Association on the first of each month the previous month's dues collection.

B. The PBA hereby agrees to mdemmfy, defend and hold harmless the Township or any of
its employees acting on its behalf in matters related hereto from any claim, suit, damages, costs and
attorneys fees or actions, of any nature whatsoever, which may be brought at law or equity, or before

any administrative agency with regards to or arising from the provisions of this Article.

' 32
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ARTICLE XVII
DEPARTMENTAL TRAINING
T A The Employer may provide an in-service training program for all Employees. The
Employees who participate in training programs shall be compensated for time spent in the program by
either monetary payment or compensatory time off.

B. One (1) box of service ammunition shall be provided for each Employee at the
Employee's request, per month for the purpose of firearms practice, which prax:’uce shall be regulated
by the returning of the full box of expended sﬁeﬂs to such persons as management shall designate as
the person to receive said box of expended shells.

C. Quahﬁcatmns for firearms shall be accomphshed during each officer's respecnve work
shift. The Firearms Qualification Officer may have to have his/her shift changed tempotarily to
accomplish said qualifications. In such case, appropriate notice shall be supphed to said gualifying
qualifications officer and the shift change shall remain in effect only for said time as necéssary to
comiplete the task. All other training shall be accomplished in accordance: with the practices and |

procedures as have existed for some time.

. , © 33
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ARTICLE XIX
POST -TERMINATION EMPLOYMENT

Any Ermployee whose services are terminated, and who is in good standmg, and who is called to testify

or assist in any proceedmgs including but not limited to criminal and civil cases, admlmstratwe

- hearings, disciplinary heanngs and so forth, that the Employee investigdted or was involved in prior to

the termination of services, shall be compensated for such appeaxances by a day's pay at the present

prevailing rate held immediately pnor to termination, exclusive to overtime.

o 34
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ARTICLE XX
TERMINATION OF ENTITLEMENT

Upon termination, a Superior Officer shall be paid for all earned but deférréd benefits such as wages,

accrued coinpensa‘cory time, overtime pay, holiday pay and accrued vacation time.
In the event of the death of said Superior Officer, the above-cited benefits shall be paid to the Officer's

' estate.‘
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ARTICLE XXI
' PERSONAL DAYS
A. - For officers assigned to a 4-4 work schedule, five (5) personal days at ten point sixty-seven .

- (10.67) hours per day, on a non-cumulative basis shall be granted and shall be categorized as

emergency and non-emergency days-off. For officers ‘assigned to a pon 4-4 work schedule, six (6)

. . personal days of eight (8) hours each, ona non-cumulative basis shall be granted to each employee and

shall be categorized as emergency and non-emergency days off.

B. An ofﬁcer may take a non—emergency day off by giving a minimum of f&rty eight (48)

hours written or oral notice and no reason or excuse shall be requued of the officer in order to obtam
said non-emergency personal day. Said request for a persenal day may be approved by smd -
Employee’s immediate superior or other superior in that Employee’s chain of command. Said request
for a personal day shall be subject to manpower requirements but sa1d request’ shall nobe mx.reasonably

denied.

C. Any officer who requests an emergency said off must request same in the following
manner: . '
1. Reportin personally orcall by telephone d;rectly to the Bureau Commander reqnestmg ‘
a personal day off and giving a brief description of the emergency. This cali or
personal contact must be madé at least one (1) hour prior to the start of the ofﬁccr 8
shift.

2. If the Bureau Commander is not available, the call or personal contact shoulé gotothe
Watch Commander. '

3. If the Watch Commander is not available, the call or persdnal contact should go to thé
highest ranking officer on duty. ‘

D.  Any officer who has one of said personal days denied may carry over that day for one
(1) additional year. It must be used or lost in the year following the denial. o
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ARTICLE XXX .
EDUCATIONAL BENEFITS o

A Any ofﬁcer who a’ctends school while employed as a full-time member of tﬁe Rdison
| Division of Police shall be reimbursed fcr the cost of tuition and academic fees for all courses in
the amount per credit hour up to the amount as charged by Rutgers University taken in the ﬁeld
- of law enforcement or in the pursuit of a formal police science program leading to an’
undergraduate or professional graduate degree. Such courses and programs shall be subject to
the recommendaﬁon of the Chief of Police with 90 days prior approval by the Director of Public
Safety or Business Adrmmstrator A copy of the pa:d tuition and fees bill shall be submm:ed to
. the Business Admuustraior for rexmbursement Tuition and academw fees will not be
reimbursed in cases where a grade of less than “C” is-attained or a “fail” if the course is

“pass/fm ». Reimbursement shall be made not later than the second pay in August .

B. Tuition and fees will not be reimbursed where other educational programs pay
such costs.
C. " . Textbook reunbursements for courses meeting the requircments of Section A of

this Article shall only be for those textbooks that are officially reqmre& by the school.
Reasonable ‘sttempts shall be made to accommodate an Employee including rewsmg h13 hours of
employment in order that said course or courses may be successfully completed

D. An Employee who is pu:sumg a degree as outlined in Section A above shall

rééei?e educational incentive pay in the amount of twenty-five dollars ($25.00) per " |

'credr; per year commencmg after an officer earns sixty (60) credits. Such payment

shall be made each year based upon. the fotal number of accumulated oredits in’ '
excess of sixty (60) credits up to a maximum of one hundred and

.twenty—eight (128) credits, or 2 maximum reimbursement of sixty-eight (68) credits.
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Reimbursement shall be made not later than the second pay in August.

E. All other sources of funding (Federal and State) should be gxhaustéd priorto
application to the Employer for reimbursement. Materials concerning such opportunities will be .

posted by the Employer on an appropﬁatelbuileﬁn board.
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ARTICLEXXI
EMPLOYER RIGHTS .

A. The Employer reserves 10 itself sole jurisdiction and authority' over matters of
pohcy and retains the right subject only to the limitations imposed by the language of this
- Agreement in accordance with applicable laws and Department Rules and Reguiamns as
follows: ' A i
1. To direct employees of the Edison Police Department.
2. To hire, promote, transfer, demote, discharge or take other dlscapimary actxon agamst

Employees. . _
3. To relieve Employees from duty Because of lack of work or for other legitimate
reasons. |
4. To maintain efficiency of the municzpa’i operations entrusted to them. )
S, To determine the mgfhods, means and personnel by which such operations are to be
~ conducted. ] }
6. Totake Whatcvef actions may be necessary to carry put the mission of the municipality

_ in such situations of emergency.
1. Standards for promotmn shaﬁ be established Wlth input on these standards between the
Director of Public Safety, or hisflier desxgnated representatwe and the representatwes

_ of the S.0.A- S ‘
B. No lockout of Employees shall be instituted by the municipal Employer during
the terms of this Agreement. The 8.0. A. agrees that during the term of. this Agreement, neither itnor
its officers, Employees or members will engage in, encourage, sanction, support, or suggest any strike,
work stoppage, slowdowns, mass res1gnatzons, mass absentesism or any other stmilar actions which

would involve suspension of, or mterferegme with, the normal work of the mummpahty

c. In the event that S.0.A members part1c1pate in such activities in vzolaﬁ(m of this -
proviéion, the S.0.A shall notify those members so engaged to cease and desxst from such activities
and shall instruct the members to return to their normal duties. Any Employee partlmpaimg in these
gctivities may be discipiiﬁé& by the Employer. -
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and their eligible dependents with med

ARTICLE XXIV
WELFARE AND PENSION BENEFITS

équivalent to the following:

A. The Employer agrees to provide coverage for all full-time permanent employees .
ical insurance and hospitalization coverage

. 1. Medical and Hospitalizéﬁon coverage for all full-fime permanent employees -
and their eligible dependents shall consist of the following options: -

Plan Deductible | Coinsurance Co-pay Biweekly
‘ ‘ Contribution
2006 | 2007 | 2008
Traditional | 300/600 80-20 N/A 25.00 | 27.00 | 29.00
PPO 200/400 80-20 (out of | $15.00 (in 0.00 [0.00 0.00
‘ (out of network only) | network -
network . ‘| only)

2. Medical and Hospitalization coverage for all full-time permanent employees’
who retired prior to, January 1, 2006 and their eligible dependents who were
entitled to benefits at the time of severance or retirement as described in Section E
shall consist of the following options: :

Plan Deductible Coinsurance | Co-pay Biweekly
‘ ' ‘ B Contribution
2006 | 2007 | 2008
Traditional | 100/200 80-20 . N/A 0.00 {0.00 |0.00
PPO 200/400 80-20 (outof | $15.00 (in 0.00 {0.00 |0.00
{out of network only) | nétwork -~ |- S
network ‘ . lonly) .
only) ..

Note 1: .PPO refers to Horizon Preferred Provider ‘Organization and the Horizon
Preferred Provider Organization Network '

B. Dental

The Township shall offer the following fo full-time permanent employees, retirees

and their eligible dependents:
1. Dental coverage in

effect since Decembef 31, 2004.

2. Managed Dental plan with dependent orthodontic coverage not to

" exceed $4,000.00 per lifetime maximum per
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C. Prescription

The Township shall offer a maintenance drug program for all full-time
permanent employees, retirees and their eligible dependents so that on first
prescription of a maintenance drug there shall be a 34 day supply with a single co-
pay in accordance with the schedule below. On subsequent refills of maintenance
drugs the prescription shall be limited to a supply of 90 days and the employee shall *

. be responsible for a single co pay in accordance with the schedule below:

: 2005 | 2006 | 2007 | 2008
Brand $5.00 | $7.00 | $10.00 | $10.00
(alternative avajlable) . : s ‘
Preferred Brand $3.00 | $3.00 | $3.00 | $3.00
(brand, no alternative available) ‘
Generic . 1 $0.00 | $0.00 | $0.00 | $0.00.
D. Vision E

The Township shall offer the following to full-time permanent employees and retirees and

their eligible dependents:
1. Vision coverage in effect since December 31, 2004 .
E. A retired employee and his or her spouse and dependents who were eligible for paid

Township medical benefits while the officer was employed shall have the medical,

dental, prescription, and vision options as described in Sections A-D of this article,

and shall have continuous coverage on the same basis during retirement if he or she
- meets any of the following criteria: -

1. Has twenty-five (25) or more years of service with the
' Township of Edison and at least 25 years service creditina
State or local pension plan; or ‘ ‘

2. Has twenty-five (25) or more years of service as a sworn law
enforcement officer or corrections officer as certified by the
New Jersey Police Training Commission, is a current
member of the Edison Division of Police and has at least 25
years service credit in a State or local pension plan; or |

3. Has received a disability retirement
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For all current members of the Bargaining Unit, dependent coverage shall be for all
children up to the age 25 who reside with the Employee or Employee's spouse and
who are unmarried. For any employees who are promoted into this bargaining unit
after June 26, 2002, the maximum age for coverage of dependent children shall be
age 23. The Township shall make available coverage for an unmarried child who is
incapable of self-sustaining employment by reason of mental retardation or physical
handicap and who became so incapable prior to attainment of age 19 and who is
chiefly dependent upon the employee or member for support and maintenance in
accordance with N.J.S.A. 17:48E-30. All other retired employees shall be extended
coverage at their own cost as required by Federal COBRA statutes. ’

The provisions of subsections E and F shall not apply to any employee who is
convicted under state or federal law of a crime or offense committed while in the
employ of the Township which results in either forfeiture of his or her public office
employment or bars said employee from public office or employment.

Each employee may voluntarily elect to reduce the insurance coverage directly
provided by the Township pursuant to this Article for employees and/or his/her
family in order to avoid dual coverage by the Township and the employee’s

spouse (other than the Township). The employee has the option to reduce or
eliminate his/her number of members covered (i.e., family coverage to single
coverage, or husband and wife coverage, Or no coverage, if applicable) to a lower
coverage status than the maximum provided. If the employee elects to reduce
said coverage provided by the Township, the employee shall receive fifty percent
(50%) of the difference between the original coverage premium under COBRA

for the period of time that the employee receives the reduced coverage and which
shall not be less than twelve (12) consecutive months. The employee shall, prior
to.receipt of such payment, provide certification of alternate insurance coverage.
The employee may return to previous coverage status by providing the Township
Administrator with written notice at least ninety (90) days prior to the open. . '
enrollment period. The Township shall provide each employee with notice of the -
beginning of the open enrollment period at least one hundred twenty (120) days
prior to the beginning of that period. In accordance with Federal COBRA and
HIPAA statutes, if an employee loses alternate coverage prior to open enrollment,
the employee shall be eligible to make any and all enrollment decisions available at
the last open enrollment period effective the date of loss, provided that a certificate
of credible coverage from the spouse’s carrier indicating the effective date that
coverage is terminated is presented to the Township within sixty (60) days of the .
qualifying event. : -

The Township shall make available a flexible medical spending account 6ption‘to
employees as allowable under IRS regulations. ’
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ARTICLE XXV
~ VACATIONS o ‘
A. Employees hired on or prior to December 31, 1997 are entitled to the following
annual vacation: ' : : : '

Years of Service o Working Days Vacation

: 4/4,10.67 hourday  pon4/4, 8 hour day
-1 through 5 1 14
6 through 10 , 16 21
11 through 15 . 21 - 28
16 through 20 27 35

21 through 25 : 32 42

B. Employees hired after December 31, 1997 and éubséquehﬂy promoted into the unit are
entitled to the following annual vacation: .

Years of Service . Working Days Vacation
. . _ 4/4, 10.67 hour day pon 4/4. 8 hour day
i thiough 5 . 11 14
6 through 10 . 16 ' 21
11 through 15~ o 2 : 28
16 through 20 ' ’ .26 35
21 through 25 , , 26 - 35

C. Employees hired prior to December 31, 1997 and subsequently promoted into this unit after
January 1, 2005 are entitled to the following anmual vacation, except that employees who were

_receiving more vacation days than permitted under this section on the date of promotion shall
be capped at the number of days earned as of the promotion date:

Years of Service 4 Working Days Vacation
4/4, 10.67 hour day non 4/4, 8 hour day
1 through 5 ' - T 14
6 through 10 16 a2t
11 through 15 | 21 . 28
16 through 20 : 27 35 -
21 through 25 S 30 39
43
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D.  Vacation leave, subjectto the approval of the Chief of Police or his/her designée, may .

be taken at times if units of full working déyé from one (1) full day to twelve (12) consecutive full
working days. Vacation time to excess of twelve (12) consééutive full working days may not be taken
except if thereisno ‘conﬂict with other members of that 6fﬁce:’ s squad, and the other memﬁers of said

squad agree that the. officer may take more than twelve (12) consecutive full working days.

E. Subject to other provisions of this contract and depending on manpower or squad.
strength, two (2) officers shall be pemiitted off on-each shift in order to go on vacation, and said
two officer on each shift shall be permitted off during the same period of time.

. 44
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ARTICLE XXVI
'COMPENSATORY TIME

A.  Compensatory time may be accepted throﬁgh‘ thé mutnal consent of the Employer,
and the Employee in lieu of payment of overtime. o |
B. An Employee who agrees to accept compensatory time in lieu of overtxme
payment will be compensated at the rate of one and one-half (1-1/2) hours for each worked.
| C.”  Compensatory fime off must be taken by the officer within sixty (60) days. Ifan
Employee makes a request for time off and is refused prior to the expiration of the sixty (60)-day
period, he/she shall request in writing mionetary compensation for time accrued and~ be paid within
thirty (30) days of said request. B - .

- 4
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ARTICLE XXVIL
ORGANIZATIONAL CHART

The Employer shall establish a Table of Organization for the Police Department specifically setting
forth minimum manpower requirernent for all divisions and bureaus and specifically setting forth the
number and rank of superior officers in each division and Bureauﬁ A copyof said chart shall be given
to the S.0.A Président. Any changes made by the Employer to the chart shall be given to the S.0.A

President.

' e 46
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ARTICLE XXVIIT
. WAGES AND LONGEVITY .

A. Section A is amended as follows:

Wage increases shall be as follows:

1/1/2005 $1,500.00 +3.8%
1/1/2006 3.9%
© 17172007 - 4.0%
1/172008 3.6%*
2005 2006 2007 2008
Sergeant 90,127 93,642 97,388 100,894
. Liewtenant 101,393 105,347 109,561 113,505

Captain 114,067 118,516 .123,256 127,693

A *plus an additional four tenths of one percent (4%) if sixty percent (60%) of the bargaining
unit members currently enrolled in the Traditional plan enroll in the PPO plan offered prior to
7/1/2007. ’ ' B

B. Longevity & Payment Scale ,

In addition to the above salaries, a longevity payment shall be paid as ﬁereinafter fixed and
determined. Such longevity pay to be considered as aﬂdiﬁcnai compensation and shall be éonside'red
part of the officer's salary for retirement benefits. B A

1. The iongevity schedule shall be set forth in the table attached hgreio entitled
“LONGEVITY TABLE”. (See Appendix A) ' ) -
2. Effective upon the execution of this contract, erployees receiving longevity payments
in excess of fourteen and one-half percent (14.5%)in calen&ar year 2001 will have their
percentage rates fr_ozén at the percentage rate that they were receiving as of January 1,
2001, For all other enﬁplcyees, the longevity scale shan be capped at fourteen and one-
- half percent (14.5%). e

3. Longevity adjustments shall be effective as follows: Any officer whose
employment commences be_t*%veen January 1st and June 30th shall be credited with a

. full year of service on January 1st of the anniversary year for purposes of longevity

, ' ) 4
QAPERSONNELWOLICESSOAMOAOS\SOAIMANAGE, 558028 _1 BoC



C.

entitlement. Employees hired after June 30th shall receive the longevity increment
beginning on the Januvary 1st following the anniversary date of emaployment Seginnin'g |
at the completion of their fifth (Sth) year of service and every year thereafter.

The 12.5% differential between the ranks (i.e., between Sérgeén‘é and Pafrol Officer,

Lieutenant and Sergeant, and Captain and Lieutenant), shall be mainiained when

calculating these increases. The parties agree that the provisions of this confract in fact

maintain said rank differential.
D. Shift Differential
1. | A shift differential of six point four percent (6.4%) above the above the Employee's”

base salary shall be paid to each officer who works on the midnight shift. A shift
differential of four pomi six percent (4. 6%) above Employee s base salary shall bepaid,
to each officer who works on the afternoon shift. A shift differential of three percent
(3%) above Employee’s base salary shall be pa1d to each officer who works on the day
shift. Midnight shift shall commence at 11:00 p.m. and terminate at 7:00 am. Day
shift shall commence at 7:00 a.m. and terminate at 3:00 p.m. Afternoon shift shall

commence at 3.00 p.m. and terminate at 11:00 a.m.

2. When an Employee's time is divided between two (2) shifis as deﬁned above, the
officer shall be paid at the rate of the higher of the two shifts worked provided that
he/she has worked at least four (4) hours on the Iugher of the two shifis. A
3. . The above shift differential language as provided fori in Section D, ‘q 1 above will only
apply to the 4-4 shifts as well as the 5-2 and the 4-2 rotating shifts.
E. A ocostofliving éd}ustxﬁent clatise (COLA) shall be instituted shall and administered
in the following manner. .

1. - The scale to be use in determining the adjustment shall be the New York
Metro-Northeastern New Jersey Consumer Price Index (CPI- , all items
included.
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2. Any increase in the CPI-U under ten percent (10%) for 1984 and under eleven .
percent (11%) in 1985 or beyond shall not activate this clause un either of the two (2)
respective years or beyond.

3. Any clause in the CPI-U above ten percent (10%) in 1984 and eleven percent
(1 1%) in 1985 or thereafter shall be paid retroactively to January 1 of the affected year.
4. Said payment shall be computed by taking the percentage of increase beyond
the threshold number of the respective year and mulhplymg that with the Employee’s
base salary of the affected year. The product shall be paid in one lump sum or in
_installments. (Thisisto be decided by March 15 of the following yearl). Payments to
be made or installments to commence by April 15, Thus, should the CPI-U for 1984

- increase by nine point nine percent (9.9%), no payment would be made but should the
CPI-U for 1984 increase by ten point three percent (10.3%), then the increase above ten
percent (10%) or zero point eight percent (0.8%) shall be mulﬁphed to the Employee’s
1984 salary. The determination as to method of payment, then, would be made by ‘
March 15, 1985 and payment would commence April 15, 1985.

F. Any employee assigned to actas a F1eid Training Ofﬁcer shall receive a stipend of
Three Hundxed and Fifty Dollars ($350.00) per month as compensatmn for the added responmbmty

' and duties occasioned by such assignment.

G. Any employee asszg:ued o the Emergency Response Team shaﬁ be compensated for .
annual “range fees” in an amount not to exceed $150.00 pcr year. All individuals newly appomted
to the Emergency Response Team by the Chief of police shall be compensated for a “range
mnatxog fee” inan amount not to exceed $400.00. Proof of payment in the form of an invoice
and/or canceled check must be submitted to ﬂze Busmess Administrator no later than June 30th of

cach year. Reimbursement shall be made by the second pay in August. Inthe event the Township - ‘
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provides a range facility for officers to use at no cost, the provisions of this section shall not apply

and tio payments shall be made for range fees or for initiation fees.

' 50 .
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ARTICLE XXIX
FEDERAL OR STATELAW

Népﬁling in this Agreement shall be interpreted to deprive any rights gtiaxantee& t;i either
the Employer or the Employee by Federal, State or Local law. - -

' - ~ -0 3l
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ARTICLE XXX
OUTSIDE EMPLOYMENT

A Superior Officer may accept and be employe'd in any occupation during his/her off-duty
hours, provzdmg such occupation is not in any violation of Federal, State or Local law, and
providing that such occupation does not cause 2 conflict of interest with his/her job as a police
officer. The Employee shall be reqmred to obtain the pcrmlssmn of the Employez before the -

Employee obtains othet employment.

ARTICLE XXXI

- - )
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PERSONNEL FILES

Al There shall be two (2) Bdison Police Departméxﬁ Employee Files. This first file
shall consist of all personal data concerning the Employee; such as: Achieverent Records,
Bmployment Data, aﬁd Founded Disciplinary Data. The second and separate file shall be-
maintained for the employee’s medical and disability data pursuant to the Americans with
Disabilitiés Act. The Chief of Police shall assign a member of the Department to act as
custodian of these files. The Employer shall notify the Employee within reasonable time of any
material considered to be detrimental to tﬁe Employee which is to be included in the file. The
Employee shall have the tight to examine said material and include a rebuttal.

"B. The Employee shall have the right to review hls/hex file at a reasonable time. Any
detﬁmeﬁtal material except for charges leading to conviction or discipline, can be removed
through the Grievance Procedure. ‘ ‘ |

C. Any informal complaints, or misconduct in office charges, which have led to
conviction or discipline of any Employee, shall remain in the personal file accerding to the
expungemént élause in the Edison Police Department’s Rules and Regulations. The '
.responsibiiity for removal shall rest with Em;ploy@e. 4

D. Any formal complaint shall remain in the personal file until adjudication.

E. No person shall be permitted to review said i)efsonnei file except the Chief and
Deputy Chief of Police, the custodian of the personnel files, the Mayor, fhe Director of Public
Safety or his/her designee and the Employee

F. Civilian assistants may add date to the personnel files under the direction and
control of the custodian of the personnel file.

‘ G. Alog mdxcatmg the date, time and person reviewing the files shali be kcpt in each
files.

H. Dmmg the course of an on-going investigation concerning a given officer, that
Employee shall not have access to his/her file. ‘

L Any Employee shall have the right to review his/her file once per year without
giving notice, but he/she must review same during regular business hours. At any other time,

twenty»four (24) hours advance notlce must be given

.5
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ARTICLE XXX11
ADDITIONAL EMPLOYEE RIGHTS

A. The Employee shall have the nght atall txmes to refuse to take a polygraph or
other lie detector test and shall have the right to refuse to tesufy agams’c himself at his
dzsc1phnary hearing.

B. The Employee shall render decisions within six (6) months after the ciose ofa
disciplinary hearing concerning an Employee If a decision is not rendered within the aforesaid
time period, the decxsxon shall be deemed to have been in favor of the Employee against whom

the charge or charges have been brought. The section shall be prospective in application only
and shall not apply to charges brought prior to the execution of this contract, but shall only aﬁply .
to charges brought after date of execution. .

C. - When a complamt is either anticipated or ﬁled against an Emaployee, he/she shall
" not be required nor instructed to make a report concerning some prior to any interrogation. This
shall not relieve the officer from hxs/hcr responsibilities to file routine reports required in the
course of his/her duties.

- D. The Employee shall have the right to consult with and have presenta 8. O. A.

representatwe prior to any disciplinary or investigatory heanng or session. .Said officer shall not

‘be forced into answemg any quesﬁons prior to the arrival of said representative.
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ARTICLE XK1
" JOINT COMMISSION

There shall be a standihg committee called the Police Procedures ghd Equipment
Committee consisting of no more than four (4) police officers, the Chief of Police, and the
Township Business Administrator which shall study equipment and uniforms used in law
enforcement and shall ‘make recommendations to the Director of Public Safety concerning the
purchase of and use of recommended equipment. Such recornmendations shall not be subject to
* the Grievance Procedure. _

The Township Business Administrator shall be Chairperson of the said standing
- committee and will schedule meeting as requestedvby the 1tnemhvers_~ of said committee ata
mutually convenient time. ‘

The committee membership may consist of any combination or patrol officers and
superior officers as selected by the Employee Associations but the total number of Employeé , '

members shall not exceed four (4)

' ' 5
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ARTICLE XXXIV
CONTINUATION OF BENEFITS.

A. - All benefits, terms and conditions of employment preseﬁﬂy enjoyed by ﬁie oo

Employees hereunder that have not -bgén included in this contract shall be continued in full force

and effect.
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| ARTICLE XXXV
DISCIPLINE, DISCHARGE OR SUSPENSION

A. No Employee shall be disciplined or discharged without jtist, cause; except those

officers who have brobationazy status. .
B. Probationary Employees may be discharged without cause during the first twelve

(12) months of employment.

ARTICLE XXXVI
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NO WAIVER

Except as otherwise provxded in this Agreement, the failure to enforce any provision of the

Agreement or otherwise exercise one’s own rights pursuant thereto shall not be deemed a waiver .

thereof. This Agreement is not intended anid shall not be construed as a waiver of any. nght or

benefit to which the employees herein are entitled.

ARTICLE XXXVII
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EMPLOYEE DRUG TESTING

The Township and the S.0. A agree to be bound by the Township’s Alcohol and Drug
Testing Policy and the Attorney General’s Guidelines govermng said testing. Insofar as the sworn
members of the Police Department are concerned, in the event ofa conflict between the
Township’s Pohcy and the Attorney General’s Guidélines, the Attorney General’s Guidelines shall
prevaﬂ For the purposes of the random drug testing provisions of the pohcy, any
member of the bargaining unit shall be deemed to beina “safety—sen51t1ve position.” Inthe
event that a Fe,deral or State Court of competent Junschctxon deems the random testing of police
officer to be illegal or unconstitutional, the provision concerning random testing, only, shall be .

mall gnd void.
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" ARTICLE XXXVIIL
UNPAID LEAVE OF ABSENCE

Employees with at least five (5) years of employment with the Edison Police Depaﬂme'nt
shall be eligible to apply for and receive an unpaid leave of a‘bseﬁce; for a time period not to exceed

six (6) months subject to the approval of the Business Administrator.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their

respective representatives, attested by their respective officer, and/or clerks and their corporate

sealg to be placed hereto, in the Township of Edison, New Jersey, on this C’%/? day of
' Qg'g A '&M 005

EDISON SOA :

Ol s

John preh{ﬁan, President
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