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ARTICLE ¢ faf

RECOGN 1T 1 ON

The Beard hereby recognizes the Association as the exciuslive
and sole representative for collective negotiations concerning
the terms and conditions of employment for all certified personnel
whether under contract, or on leave, employed by the Board,
fncluding:

Classroom teachers

Art teachers

Muslec teachers

Kurses

Physical Education teachers
Reading tesmchers

Speach Teachers

Unless otherwise indicated, the term “teachsrs,” when used
hereinafter in this Agreement, shall refer to all professional
employees represented by the Assocliation In the negotiating unift
as sbove defined, and references to male teachers shall Include
temale Toachers.
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NEGOTIATION PROCEDURE

The parties sgree to enter into collective negotiations over
& successor Agreement in accordance with Chapter 303, Public Laws
1968 In a good-falth effort to resch asgreement on matters concern-
ing the terms snd condltions of teschers’ employment. Such
negotiations shall begln not later than November | of the calendar
year preceding the calendar year in which this Agreement explres.
Any Agreement so nagotisted shaell epply to all teachers, be reduced
to writing, be signed by the Board and the Assoclation, and be
adopted by the Board.

During negotiation, the Board and the Association shall
present relevent data, exchanging points of view and make proposals
png @&Wﬂ@%W@ww$@@&§§%

NeiTher party In any negotlations shall have any control over
the selectlion of the negotieting representatives of the other party.
The parties mutualiy pledge that thelr representstives shall be
clothed with a!i necessary power and suthority to make propesals,
conslder proposais, and make counterpropossis in the course of
negotiations as ls allowed under Title i8 of The Statutes of N, Jo

i. Representatives of the Board and the Assoclation’s
negotiating comumlttee shall meet at least twice a year for the
purpose of reviewing the administretion of The Agreewent, and to
resclve problems That may srise. Thess wmectings are nof intendad
+o bypass the grievence procedurs.

=By

&

2. Esch party shall submit to the other, at least (3) days
prior to the meeting, an agends covering matters they wish to
dlecuss.

3. A!! mestings betwees the parties shsll be regularly
scheduled, whenever possibla, to take place when the teachers
Involved are free from aessigned lnstructional responsibilities,

uniless otherwise agreed.

N

4, Should a mutually scceptasble amendment to this Agreement
he negotlated by the partles, 1t shall be reduced to writing, be
signad by the Board and the Assocletlon, snd be sdopted by fThe
Board.

The Board sgrees asot do negotiate ¢ ning sald swplovees
: 8 P o . @ w AL N
in the negotiating unit as defined ln A I of this Agreement,
with any organizetion other than ¥ on for the duratlon
ARy org
of this Agreement.

During the term of this Agreesment nelther shall be required

S

to negotiats with respect to any such matter whether oy not covered
by this Agreement and whether or not within the knowledge or
contemplation of elther of the partles at the time they nagotiated
or executed this Agresment.

ke

This Agreement shall not be modified im whoje or in part by the
partles axcept by an Instrument In writing duly executed by
both parties.
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ARTICLE 111 3.1

GRIEVANCE PROCEDURE

DEFINITIONS

i. A'grievance" shall mean a complaint by an empioyea (1)
that there has been as To him a violation, misinterpretation or
inequitable appiication of any of the provisiom of the agreement
or (2} that he has been treafed unfalriy or inequlitably by reason
of any act or condition whigh is contrary to estabiished board
palicy or administrative practice governing or sftecting enployees.
However, the term "grievance" shall not apply %o any matter
which fta) a method of review |s prescribed by law or $tate Board
Rule having the force and effact of faw, or (b) the Boamrd of
Education Is without suthority to act or (c) a complaint of &
non=-tenure teacher which arises by reason of his not beling re-
employad. As used In this definitlion, the term "employee" shall
mean sise a group of employees having the same grisvance.

2. An "aggrieved person” Is the parson or persons making

the cliaim,
3, A “"party in intersst Is The person or persons making

+he claim and any person who might be required to take asction
or against whom actlion might be taken in order to resolve the clalm,

PROCE DURE
t. Level One

A teacher with a grievance shall flirst discuss it with
his principal or lmmediate superiors

2. Level Two
i+ the aggrieved person is not satisfled with the dis-
position of his case af Level One (1) or 1f no decision Is
rendered after three (3) days (school days), he may flle a
grievance in writing to The principal.

%, Lovel Threse

if the aggrieved person s not satisifed with the dis-
position of his case af Ltevael Two (2) or If no written decision
Is rendered by The principal after flve {5) school days, he may
flte his grievance in writing wlth the supsrintendent of schools.

4. Level Four

i the aggrieved is not satisifed with the disposition
of his case at Level Three (3) or if no wriften decision has
been rendered by the superintendent of schools atter seven (7)
school days, he may refer his grisvance to the chalirman of the
Association committee on Professional Rights and Responsibilities.



ARTICLE 114
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GRIEYANCE PROCEDURE
The Professlional Rights and Responsibiiities Committee
may, If it balleves the grlevance has meri?, request the matter
be submitted to the Board's commities for Negotliations and
Grievances.

The Board's Committee shal! meet with The aggrieved
and/or hls Assoclation's representative within fen (10} school
days or notification to the Beard's committes. MNotitication to
the Board's committee shall be via the Superintendent of Schools.

. Leovel Filve

1# the decislon of the Board's committee not be rendered
within ten (10) school days or 1t the declision reached Is not
satisfactory, the grievance may be presented to the Commissioner

of Education for review.
g S g

Should the Commisslioner find the grievance s not within
his jurisdiction, the grievance may be presented to the Public
Ewployeaes Relations Commission.



ARTICLE 1V 4.

TEACHER RIGHTS

KA. Nothing contsined herein shall be construed fo deny or
restrict to any teacher such rights as he may have under New
Jersey School Laws or other applicable laws and regulations.
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ARTICLE ¥ Gal

DUTY~FREE LUNCH PERIODS AND PREPARATION TIME

Teachers shall have o dally duty-free junch period of 30
minutes.

Classroom teachers shall in addition to the lunch perlod,
have weakly preparation Time during which they shall noct be
assigned *to any other dutlies.

Exceptions to the provisions of sectlions A and B may be made
in cases of emargency.

Teachers not having homercom duties shall use the unussigned
time between the reguiar reparting time and the flrst assigned
class and the time between the close of the lest sssligned class
and teacher dismissal time for preparation. This time shall be
countad toward compllance with Section B,
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5900
6200
6500
6800
7100
T4Q0
7700
80400
8300
8600
8900
9200

School Nurse to be placed on non~dagree fteacher

B

6500
6800
7100
7400
7700
8000
8300
8600
8900
9200
9500

G800

B0

6600
6900
7200
7500
7800
8100
8400
8700
9000
9300
9600

9900

the following schedule:

ARTICLE

Vi

SALARY GUIDE

B-20

6700
T000
7300
7600
7900
8200
8500
8800
9400
2400
100

i

10000

1969~70 - F7650

B8~30

6800
1100
7400
7700
8000
8300
8600
8900
9200
9500
9800
ioi00

& double Toncrement shall
seale Is reached.

i,

7100
T400
7700
8000
8300
8600
8900
9200
$500
9800
10100
1400

e allowved sach

M1 0

7200
1500
7800
8100
6400
6700
9000
@300
9600
29300
10200
1500

M=20

7300
7600
79200
8200
8500
8800
g100
2400
9700
10000
10300
10600

M 30

T4G0
700
8000
8300
8800
8900
9200
9500
9800
10100
10400

10700

gulde wnder

year wotil
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ARTICLE v Tol

EXTRA~-CURRICULAR ACTIVITIES

Assfgnment and renumeration for after-school activities that
sre conducted on & regularly scheduled basis wiil be negotiated
directly betwsen the individual and the Board and Is not part of
this Agreement.

The establlishment and/or discontinuance of these activities
is & Board prerogaltive.



TR [ I
Volond [ .

TEMPORARY LEAVES OF ABSENGE

[

%

hars shall be entlitied to the to!llowing non~accumulative
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Requests for business daysmust? be subnitted to the principai
in writing 24 hours in advance of the day reuvested except in C-4,

Requests for days othar then Those (i .ted undar Articie ¥Yiii-C
will be considered separately end, ¢ grants |, that eriteria wiil
be added to the 1list.
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ARTICLE X £

INSURANCE

As Enrol iment of all teschers coveradby the Agreament in The
New Jersey Public and School Employees Health Fian.

Coverage is limited to the Basic Plan ~ Blue Cross and
Biue Shield with Rider J.

Only *he employee is coversd by pian and the totai cost
par empioyse shall not exceed $7.45 per month or $89.40 per year.

The empioyse may purchase Major-Medical Insurasnce snd/or
Famlily Coverage at hls own expense.
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ARTIGLE X Pt

MISCELLANEQUS PROVIS [ONS

This Agreement constitutes Board polilicy for the term of
sald Agreement, and the Board shall cerry out The commitments
contained herein and glve them full force and effect as Board
Policy.

i¥ any provision of this Agresment or any application of
this Agreement to any employes or group of employees Is held to
be contrary to law, then such provision or application shall not
be deemed valld and subsisting, except to the extent permitted
by faw, but all other provisions or appiications shall continue
in full force and effect.

The Beoard and the Assocliation sgree that there shail be ne
diserimination, and that all practices, procedures, and policies
of the schoo! system shall cleeriy exemplilfy that there Is no
dlscrimination In the hiring, ftrainleng, or in the application
or administration of this Agreement on the basis of race, creed,
color, religlon, national origin, sex, domicile, or marital
status.
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- nagotietions reopended.

ARTICLE Xi Phal

DURATION OF AGREEMENT

This Agreement shall be effective as of July I, 1969 and
shajl continve in effect yntil June 30, (970, subjact to the
Assoclation's right to negotiate over s successor Agrsement as
provided in Article (!, This Agreemsnt shall not be extended
orally and It is expressly understood that It shall expire on
the dete indicated.

The Agreement is tentetive pending psssage of the proposedy
school budget. Should the budget for the szchool year 1969-70 ]
be defeated, the agreement shall becoms null snd void end

I RPN RNRINE AT

“m———
in witness whereof The Assocliation has caused this Agreement
to ba signed by (ts president and secretary and the Board has
caused this Agreement to be signed by i(t4s president, attested
by its secretary and tts corporate seal to be placed hereon, ali
on the day and year first above written.

Florence L. Walther Teachers® Asseoc. Lumbarton Board of Education

By By
(Fresident) (Presi dant

By 1 By
SBCTBTRTY ecretary)




