Ty
w

5]
ok

&
Vost
.

b

b=

Pebruary

ot

S

19

o
S

sl
Y
]




A.

B.

gt
&
e

ARTICLE I

RECOGHITION

?%s Board bmreby vecognizes the isseeiszlisn a8 the exclusmive end sols répresenic
agéve for collestive negotiat é%ﬁyﬁﬁﬁﬁ@?&ﬁﬁg the terms snd conditions of empley-

went for the fellowing unit of fulle-time cercificated personnsl uader cemgract,

on leasve, or empleoyed duvisg ibe duratien of this agreement te the Plessentvilie
Board of Rduestien, including:

FTeachers Secizl Heorkers

Librariay Purses

but exﬁzaﬁiﬁg:,
fuperintandsnt of Schesls
Asst. Buperintsndent of Scheels
Businges %&&&g&?f@%@féi&?? of the Boayd

Cuidavee Counselors

Anslstant Principals
Divecter of Brudant Pavsonvsl Bervices
Unless sthervise indlested, the ferm Preschers’ when used heveinafrer im his

i empleyeas vepresented by the Asgee-

dgreemsnt, shell rvefer
iation in the negotiascing unit as shove defived, and vefersnce 25 male aegaha?s

shall inclinds female teschars
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ARTICLE 31

?be'?&rties agree to enter inse cellective negotlatiens ever a successer AgPseiwnt

in sceprdance with Chepter 303, Dublic Laws of 1968 in a geed-faith effert te resach
sgse@msﬁt'@g 211 matiers concerning the terms and conditiens of teachars' empleyment.
Sugﬁ negotistions skall bagin net later than Gctebexr 15 of the agieﬁééz yaay péeaaéiag
ths calendsr year iﬁ which this Agresment expives. Any agresment se negetiated shsll
epply te 21l teachers, be veduced in writing, be sigoned by the Beard and the Assecs
{atien, and be azdepted by the Board.

Buring negotiation, The Board and ¢ 2 Asssciation shall ggégaae ralevant data,
exchange peints of view and mele propesals and @@a@@&%@f@p@@aéga

Helther pariy in any mggsréagiéﬁ@ shall %@v& any esntrol ever the @&ie@&i@ 5% tha
negetiating rapresantatives of ths other paviy. The gﬁgéi@% mutoally pledge that

%

their ?@%%%&éﬁiééﬁ%@ﬁ gtall be &%% had with all necessary power snd autherity te

i

naks propessls, coensidur pr make counterspropssales im the ceourse of

negetiastisas .

i‘”*’

This agreemsnt shall vot be medified in whole or in pert by the parties ezcept by
gn instrument in %@i* 2 fuly sxscuisd by beth parties.

Except ze this Agvespent shall hersinafisr otherwise §zgv§ﬁ@§ all terme and sendition

of emplowsnt dpplicibls on ¢ te ¢f this Agreemsnt t® emplovess covered
by this Agreement as crtablished by the y&zﬁa3 ‘zegulstions and/er policies of the

Board in foves on sall

11 eontisue ¢o be se &§§1¢@@bza during the terms of

this Sgreement, ¥o ess otherwise DE® in this ég?@@%ﬁ%t wnthing contalined

herein shall be irtvepreiad and/er app g8 to ell raduce nor othervise

detvactg from sy lcacher bens > o ite effastive date,

This Agresment iv

niding of the partiss en mallers

which were

P

negetietion. During the term of

this Agresmant,

72 negstizte with respest Lo

any such matter whethey o ast Lpresment snd whether or net



Lo o e

within the koowledge o contemplstien of =ither or beth of the parties st the

time they negeiiated ovr szecutsd this Agvsenant.
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ARTICLE 33X¥

GRIEVLANCE PROCEDUBRR

&.

riom
1. & pgrievanze I8 & elalm by 2 teazshar or the Assscisiign bssed upsen the
interpretation, application, or vislatisn of this Agresment, pelicies

or administrative declisions affsciing & teacher or &

greup of teachers.
2. A grievanse to be censiderad undew this procedure must ha‘iﬁiti&tﬁé in
writing within t@@ﬁ§y%§&@ £21) cedeandar days from the time when the
grievant kuew ov should have hoswn of its eccurrence.
3. PROCEDURE
1. éa} Fallure st any stap of this precadura to communicate the deeisien
on & grievance within the speeified Cine iimits shall permit the grievant

to proceed to the neut step. Pailuve & any stap of this procedurs to

appeal a grievence e the next step within the specified time limits

£

shall be deemed to ke walver of furthsr zppesl of the decisien,
{b) it is undersveod thet any smployes grievant shall, during and nete

withstending the pendency of suy grievance centisue to cobserve all sssign-

o

nmente snd applizeble wules and &@a%mk,@n@ ef the Board until such grieve

snce and any affect theref shell have been duly detarmined,

Lavel 1
2. Any supleyse grievant whe huas e gricvence shsll diseuss it firse with his

principal in an attemd: £o vasolve the matter infermelly at that lewel,

whe shall give his decisien within £ive {5) scheel days.

five {3} schosl dave afger m@ai@%

2,

of the decisicn of his prinecipsl may appeal the decision te the Supars

intendant of Schesls. The sppeal to the Superintendent mvst be made in
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3.2
previeus discussion; (e} his dissatisfzction with decisiens praviously
renderad, The Superintendent shall attempt o reselve the metter as

guickly ss possible, but within a %é”&@é 2ot te excasd tan (10} sehoel

days from the veeeipt of the =ppsal. The Superintendeat shall cemmunicate

his deeisisn in writing &@ the éﬁ@i%ﬁaé grievent, ¢ the Assscistion gnd

to the prineipal.
Level 32

&, If the grievaane 1s not reselved ¢

o the grievant’s catisfactien, he

no leter than ten (10) scheel days afier veceipt of the Superintendent's

decision, muy request & review by the Bozrd of Educatisn. The reguest

shall be submictaed in writimg threugh
ghall attach all related papers and fo
Bducatien. Ths Board, sy & commit
znd shall, at the eption of the Beard,
grievant and vender & desisien in writ
the grievant snd to the Assoeliation
raseipt of the appesl or if a hesaring
daye of the date of ihe hearing. Ths
shall be held withino & vess
sppeal vetics.

Leval &

5. If the desision of ths Besrd dees

satisfaction of tha exployes grievan:

the Bupezintendent of Scheels whe

wusrd the reguest to che Boazd of

z¢ thazef, shall review the gxi%waﬁc@

kold 2 hesring vith the empleyes

Py

ing and ferwerd ﬁ@@iaa %&ﬁ?@f e

withing tweaty (20) a&ieaéa? days of

iz granted, wichin {2@} calenday
raforved e hﬁ%?iﬁ%g if granted,

litious time affav receipt of ths

not reselve ths grievance £o the

and be wishes veview by a thirvd

party, and Lif the Ascociatien determines thet the matter sheuld be va-

viewed further, it shall so advise ¢he
&

within
ever, the Besrd's dacisisn shall
censerning:

{a} Any matter for which a specific

b

ioard threugh the Superintendent

af the Board's desisien.

s final and binding on the grisvence

mothed of review is prescribed



6.

3.3
snd suprassiy sst forth by law or any vule gy regulatien of the Btate
Cormissioner of Dducatien: oy
(b} A cooplaint of & men-tecurs tescher which arises by reassn of his
not being ve-employed; or '

{c) A complaint by an certificated persennel eccesiensd by appointment
ko or lack of sppointment ts, lack of vetentien in, any pesition for
vhich tenuve either iz not possible or not reguired.
(d) Any matter whick accerding te law iz either beyend the sceope of
Boerd asutheor ky oz Limited te unilateral actien by the Besrd.,
(a) The following procsdure shall be usad te secure the servicses of en
arbitrator:
{1} Eisher pavty mey request the Amevican Arbiltratien Asseciation te
subumit & roster of persens gqualifisd te functiewn as en erbitrvater
in the dispute in guestien,
{2} If the pavtiss ars unsble te decetmine a mutuvally satisfaetery
srbitvater from the submitted 1list they may reguest the Americen

gecond voster of nanes .

determine within ten {10) schesl
days of the inltial vequest fer srbitrastien, a mutually satisfactery
arbitrator from the sscond submitted iist, the American Avhitratien

ithew party te deslgnete zn arbitrater.

himeelf to the issues submitted te him end
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can add nething te, mer subtwact any-~
thing frem the Agreement betwesn the paviies, sr suy pelicy ef the Boerd

of HBducation, The srbitvetor shall have enly the pewer te interpret

what the parties 2o the agre

intended by the specific clause in the

&gg@@m%ﬂ% which 42 at issue. His

e

j)
&
i

vl

recomnendations on such an imterpretatien

cencerning adninistrative decisiens, the

dvigory enly,



7.

{c}) Rights of Taschers o Qagzagﬁﬁgaéiﬁa
{13 &&y sgerlaved person may be zepresented at all stezes of ¢ha
grisvence preeadute by him$@§§§ or, at his optien, by the Assse-
igtien or by a reprasentative celacted or spproved by the é&é@cm
igtien, |
{2) ¥ken a teasher vepresents himself im the precessing of a

grilevance, the fssoclation shall at the time of submission ef the

grisvance te thes Superintands & ax at amy lster lavel, be notified
by the Superintendsnt that the grievanes is in exissance and ashall
be oetlifled of the vesult,

The costs fev the gsyvices of the srbitvatey, Luncluding @eé diom expensss,

if any, znd seftual and ﬁﬁéﬁﬁsafy gravel, subsistonce az@a&xa@ and the cest

8% the bearieg voom shall be harne egually by the Besvrd end the Asseciatien.

Any other expenses indurred shall be paid by the party incurring sewe.

ALl macting and “hea arivgs wndey this groosduras shell vt be cenducted 4s

ias dn intarest znd thely designated

by aither party sgeinst any party

2% any ether participent in the

m»

riloipatisn.



ARTICLE ¥
SBICK 1LEAVE
A, 4ll teachers empleyed shall be @ﬁ%ieiéé ro ten {10} sick leava days each school
yesr a8 of the first efficlal day of said schosl year whether er wmot thay veport
for duty om that dsy. Unused sick leave days shall be secunulated frem year to
yveay with no maximum iimit
B, Unused sick lesave sredit of up te twenty (20} days shall be granted by the Board
¢o all teechers sntering the Plaacantville School System frem any ether scheol

districe in Hew Jorsey.
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ARTICLE

n«t
o

TEEROBRARY LEAVES OF AREBUCE

Teachers shall be entitled to the follvwing terporary nsunsccumulative leaves of

sbsence with full pev esch scheol vesr:

i.

Leave without less of pay not to excead a total ef five (5) days per year
may be granted by the Bupsrintandent of Bchosls for tha felliewing veasons:
Iliness in the imesdiste family;
Beath in the ivmedliete femily;
arrisge in the fwmediste fauily:
*Required appearansa in & ﬁ%ﬁf@ ef law;
%Raliglious holidave: an
Quarantine.

“Reguiraes written zequest o be submittad te the Suparintesdent of Schosls

eme (1) week prier to leave. (Immediste family shall be interproced as:
Husband, Wife, Child, Sister, Brether, Pather, Mether, or any sther wember

of the family unit living in the came househsld, ne matter what degree of
relationehip.)

Leave witheut less of pay uol to excssd a total of three (3) days pevw year
may be graated by the Superintendent of Schoole for the desth of s wethere

in~law, fether-in-law, sister~in-low, er brether-in-law.

The Board of fdusation

representatives f the |

Biate snd Patisnel

Bequeste for permission ¢a =

L meetings shall be submiited

in wrizing at least

& meeting fer appreval by the Supar-

intendent &f Schoslis.

Eligibilicy e

ghall be based upon prefessionsl intevest apd leadership in pesitions of local

nffiliarion,
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]

mrad at the ddscretion 6f the

Legven O BBBENCE Wainhg pay

4, Other
Superintendent of Scheols. A writian vequest must be submitted by the
teseher no less tham eme {1) weelk, if possible, prier te the time leave
is teo be granted.

B. Leavas tshen pursuant to Section A sbova shall be in additien to any asick lsave

to which tha teschsr iz entitled,
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6.

508 _OF ARSENCE

The Beard of Education, upeon the recemnmendatisn of the Superintendent of Schosls,
may grent a lesve of sheepce of not meve than twe semssters for nstionsl ex
internetisual szohange &@a@hiﬁgg

The applicent shall submit and have spproved in edvance, by the Superintendent,
2 plen for an ewchange of geaching seyvices which will zhew the henefit te

both the spplicent and te the schecl system, & finsl repert shall be filed wich
the Superintandent upown vsiturn from leave ef abpence fer pational er intexe

nutlonal exchange tesching.

The nusber of pevsons on euchay

gne per cent of the

Exchange privilegss

{2} Date »f spplizatien

E

o
D

{b) Persenslity of individua

{e) Consent of edministrater affecied by the enchange.
An smpleyes while as 1gaged vpon an exchange of tesching services shall be pald the

i) @é?ﬁ?iﬁg é@s vegular asgig@g@ﬁt5

Salary shall i under tha ﬁﬁﬁi condizions a3 fov other
employees of the Beawd,
An emploves, unon ¢ i teaching sssipument, shall @g@@s

£5 vebturn Lo the e ation and £8 contivus iz gush

Tha empleyez who falls 23 veturn

“ 2 FYO, &
to the syeten upon complation of

teaching aseigpeant, without just

caunse 28 detevmined by

shall refund ell compensatien pald by ths

Bosrd durlog %&ﬁ% lesve,



c.

6.2
7. Anompleyee upen veiurn from an exvhange of Casching sevviee shall be
agsigned te his formar feaching position, or to.a p@siti@n af %%ﬁ?aggblg
statud. .
Any regular suployass gh@ may enlist or be sonscriptad iate th§ defense forees
cf‘tha Unitced States for servize o §f@imiag, shall bs grented &iiiﬁaz? 1eavee
fie shall be reinstated to his positisn in his schoel system with full evedlt
including sonusl incrementds} wander the szlavy ;aheé#z@? upén wrlttan Tequest
supperted by cempstent preof thst ssié a@géi@&gg'is fully ﬁua%ifiéﬁ te yétf&xm
the duties of said pesitien. The appilsstion few xaxasﬁatamaat sh&&l ba mada
within a2 veasdusbles time after dischavgs &y velerase frem military service and
aot later than ninegy {30Y davs frem the date ef said ralasse éz digghéfgea
1. The Board of Bducstien will grant Matewnity Leave @fvébﬁ@n&% witheut pay
to eny fFullstime emplayed mewber whe hed acguirved temure iu the 8§§é$3
system wb@mg@%% such leave ls reguestad in writing addressed te the Super-
intendant f S@%@@égg Prosf of such pregnsney mugé @@@%@gény the Ee@ﬁé&t
in the fors of 2 certificate frowm erploves's physicien cenfirnming the
pregnanty. The employseni ef z pregnsnt ampleyee must t@wgi&g@@ n® later
than the fiﬁah {33 ﬁﬁﬁzé af pregnancy,

2. Maternity Lasve of ibsenes £hall ba for ne longer them sne yaar at a time

m leave shall be fer no longsr then thres @@nsesativ@ Years .,

and £he maxn
Applicatien %o extend such lzave 65 sbsence frsm yapr &e yesr uwatil the
maxlom leave is granted shall be wede in April of tha year follswing the

grant of the lssve of zbsznse s

1 ef sach yesr thevasiter.

¢

3. An empleyes on Maternity Lesve wmay veturn f2 work only at the baginaiag ef

2 new scheel vaar in Szptenbey previded motice of the raturn iz glven in

the pregeding Apxil. The zem ta werk must be made in writing

to the Sujgyéagﬁﬁﬁéﬁa of Schools,
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ARTICLE ¥11

MISCE J%gﬁfiﬁ

it ié understeod ﬁ%@tgyﬁﬁﬁ@?‘ﬁ§& rulings of the courts ef ﬁ%ﬁ Jevsey and the
State Cemmissiensr &f Bducatieon, the Besrd of Educatien is ferbidden te walvs
eny rights er pewers granted §§ by lew.

Angthing e the centravy netwithstanding, ne thing ¢entained in any s@gti@n,‘pézac
gesph or sub-sectien of this lAgresment shall be interpreted in say mannet éx be

hat the Bosrd has waived righte which sre expressly

so genstrusd 28 te indlcate I
reguired by the courts €e be vetained by the Beard.,
Bothing in this Agraemsnt whilch changes pre~exigting Bosrd F@li@yg yules, ¥

&

vegulatiens shall spevale relrs sactivaly unlsss azpressly se statéd,
1f any provisien of this Agreement 2z any spplicatien of this Agreement &@ sny
empleyea or groups of awpleyees is held to bs contraxy te law, then such pra-

visiens or spplicatisn shall oot be deswed wslid end subsisting, éxcept e the

extent permittaed by law, %a%\gi« ens or applicatiens shall cemtinue
in full ferce snd effect.

flething @@%éﬁiﬁ%& %gféiﬁ shall be canstrued to deny er restrist te say teachsy
guch fighza 28 he way have under Few Jersey Sehoel Laws er ether applicable laws

and regulatiens. The righis hersunder zhall be é@e%gé o be

before the $@§%?§ﬁz§ad@mgg Baayd ev

51
]
bt

sy matter which @@méé gdvarsaly affect

ce, positien or swployment er the

gsalary or any incremenis pertainiang thereto, than he «hsll bz glven prier written

netice of the vasseus far such mesting ¢ srerview end shall be entitled te have

& represanistiva te advise him and repraseant him during

such meeting sr interview. (fiatute 184: 25=7}



ARTICLE VIIZ

IHSURANCE PROTECTION

A. Beginning September 1, 1970 the Beard shall pay for full individusl soverage and
50% of dspendent coverage for Blua Cress, Blue Shield and Rider "J" for all full-

tima employess.
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ARTICLE IX

DEDWCTION 7ROY SALARY
The Bosrd will previde for dues deductiens in accovdance with the requirvements

of Hew Jersey Stste Lew,
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3.

&,

3.

8.2

Teschers may individually slest e havse 10 {10%) perceamt of their menthly
salevy deducted from thelwr pey. Thess funds shall be pald te the teacher

on or befere June 30th.

Whan 2 pey day falls on ov during 2 sshesl heliday, vaecatien er week-and,

teschers shall receive thelr pay chacks sn the last previsus w&rkingyéaya
Teachers shall receive their final chechs on the last assigmed werking day

in June oy when 211 sssigned duties are Fulfilled.
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B.

] OF ACREEMERT

This Agresment shsll be sffestiv

until Junse 30, 1971.
in witness whevesf the p

thair respective presidents

corporale sasls &3 be plasad 2l

eh 1, 1370 and shall continue in effsct

sed this sgreement £o bes signed by

T raspective secretsriss, and their

i en the day and yegr fivst sbhove writien.

PLEASARIVILLE BOAED OF EDDCATION

be\{\&

‘B ’ Préasident
S
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