L I-00/9
-+ '

the Judge of the County Court of Sussex County, New Jersey and his

t£
Agreement made thlsxﬂ/ day of January 1970, by and between

b

A\

successor (hereinafter referred to as the "Judge") and the Probation
Association of New Jersey (hereinafter referred to as the "Assoeiatiop“);
L, The Judge hereby recognizes the Association pursuant to
Chapter 303 (New Jersey Eﬁployer—Employee Relations Act) as the sole
and exclusive representative of Probationm Officers of the Sussex Councy
Probation Department to cegotiate ﬁatters relating to salaries and
working conditions for employees iﬁ thaﬁvcitle, as'fall withinﬁthe pcr;
view of the Judge pursuanr.tO'R é 2A:168-1 et., seq.
2, Effective January 1 1970 the annual rate of pay for all
Probation Offlcers, to be promulgated by order of the sald Judge, pur-
suant to R.S. 2A:168- 8, w111 be as follows: | '
Position 8 'bi_ Minimum Maximum
Probation Officers | $7 737.00 | $10,059.00
a. Six annual steps at increments of $387.00,
b, Each officer in the aforelisted title Wlth more than
one year, but 1eas_than two years of experience, shall
be raised in the new range to one steﬁ above the min-
imum selary.
c. 'Eacﬁ officer in the aforelisted title with more than
two years of experience shall be raised in the new

range to two steps above the minimum salary. 1_“\
. U JUO Jt :
d. Each officer in the aforelisted title ‘holding a "“H&Ewy,éiﬁw

_b:
temporary appointment shall be raised to the
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minimum level of the new salary range, but shall
not receive a merit increment until attainment of
~ permanent status.- -

3. A complaint or grievance of any officér in the above
title related to conditions of work, if not otherwise provided for in‘
law, rule or regulation, shall be settled in the following manner :

Step 1. The comﬁlaint or grievance shall first be takeﬁ to
the employee's-immediaté supervisor, who shall make an effort to re-
solve the problém within a reasonable period of time---three working
days.if possible. At this level a complaint or grievance need not
be in writihg; | |

Step 2. If the problem cannot be resolved at the super-
visory level, the employee shail put it in writing and sﬁbmit it to
the Chief Probation Officer, who shall écknowledge its receipt within
three working days and shall render a decision within five working
days thereafter; |

Step 3. An appeal of the Chief Probation Officer'’s
decision may be made in writing to the County Court Judge or his
design&éed representative for a final determination with reasonable
proﬁptnessr |

Nothing contained in the aboverprocedure restricts or limits
an employee's right to appeal to the Civil Service Commission, ﬁnder
the laws and rules governing the operation of that agency. However,:
if an emﬁloyee chooses to use the grievance procédufe established by

H

the judiciary for resolving a problem, he is thereﬁy precluded from
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having the same matter adjudicated by any other person or agency. Such
option shall be exercised at Step #2;“where'a‘formél written grievance
is submitted to the Chief Probation Officer. In using the grievance
procedure established herewith, an employee is entitled at each Step to

be represented by an attornmey of his own choosing or by a bona fide

member of the Association designated to represent him pursuaﬁt to. this

agreement.

4. The pfovisionsqu-thig agreement shall remain in-effect
until.Deceﬁber 31, 1970, anélby mutual concurrence‘ﬁf both partiés,
they may be continued for an additional calendar year. |

In witness whereof, the.parties ﬁereto havg hereunto set

. | £ |
their hands and seals this /%p_,_ oﬁ January, 1970.

For the Judge: | , B CL ”'_For the Association: s

amest Barry - R. Sanfoxd Fogelson ¢
_ : - ’ '+ Liaison Répresentative

. Fred J. Qflffinéf
ative

Llalson Represe

Wdwiven
JAN <o 1370

ADMINISTRATIVE QFFICE:
OF THE GOURTS



