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AGREEMENT

This Agreement entered into this day of by
and between the Board of Education of Passaic, the City of
Passaic, New Jersey hereinafter called the "Board®™ or the
"Employer™ and the Passaic Maintenance, Custodians, Janitresses,
Cafeteria Workers, and Building Aides Association, Inc.,

hereinafter called the "Association®.

WITNESSETBH:

WHEREAS, the Board and the Association have renegotiated a
successor Agreement covering the period from September 1, 1988

through August 31, 1991; and

WHEREAS, the Board and the Association have reached certain
understandings with respect to the terms and conditions of

employment which they desire to confirm in the Agreement, be it

RESOLVED, In consideration of the terms and conditions of
employment as hereinafter set forth, the parties mutually agree

as follows:



A. UNIT

ARTICLE I

RECOGNITION

The Board hereby recognizes the Association as the

exclusive and majority representative for collective negotiation

concerning grievances and terms and conditions of employment for

all unit personnel, whether under contract, on leave, employved

or to be employed by the Board, including all of the following

custodial employees and cafeteria workers:

1., Custodial Emplovees:

g.
h.

Assistant custodian/bus driver

Assistant custodians

Assistant engineers

Assistant janitresses

Automotive maintenance men* (Position eliminated as
of 11/15/82, but positions shall be included in
unit if reinstated)

Carpenters®*

Carpenter-masons*®

Custodians

Electricians®*

Engineers

Firemen



1. General maintenance men¥*

m. Head custodians

n. Janitresses

0. Masons*

p. Painters*

g. Plumbers*

r. Senior High Schocl Engineer

§. Utility/bus drivers* (position eliminated as of
11/15/82 but position shall be included in unit if
reinstated.

*These personnel are ccllectively referred to

as Custodial Maintenance Employees.

Cafeteria Workers

a. Bakers

b. Cashiers

c. Clerk typist (food service)

d. Cook managers

e. General cafeteria workers

f. Utility workers

g. Long Pine Cock (Position eliminated as of 11/30/82,
but position shall be included in unit if

reinstated)



1.

initi 1

Unless otherwise indicated the term “employee," when
used hereinafter in this Agreement, shall refer to all
employees represented by the Association in the
negotiating unit as above defined in Section A, and
references to male employees shall include female

employees.

Unless otherwise indicated, the term "custodial
employee," when used hereinafter in this Agreement,
shall refer to all custodial empleoyees represented by
the Association in the negotiating unit as above

defined, in Section A,l. of this ARTICLE.

Unless otherwise indicated, the term "cafeteria
worker,” when used hereinafter in this Agreement, shall
refer to all cafeteria workers represented by the

Association in the negotiating unit as above defined,

in Section A.2 of this ARTICLE.

Unless otherwise indicated, the term "custodial
maintenance employee,” when used hereinafter in this
Agreement shall refer to all maintenance personnel
represented by the Association in the neqgotiating unit
as above asterisked and defined, in Section A.l of this

ARTICLE.



ARTICLE II

ATION E R Al

A, n i ition £ 1

Consistent with state law the Board shall not affect any
change concerning terms and conditions of employment except
those so0 negotiated and included as part of this Agreement and

contained herein.

B. The Board agrees to initiate negotiations with the
Association over a successor agreement in accordance with
the rules and requlations of the Public Employment
Relations Commission and the procedure sef forth herein in

. a good faith effort on both sides to reach continuing
agreement on salaries and other conditions of employment
which may then be of mutual concern and interest. By the
same date, the Association agrees to present to the Board
its propesal for the successor agreement. Any agreement so
negotiated shall apply to all members of the negotiating
unit and shall be reduced to writing and signéd by all

parties.

C. Negotiations shall commence with a meeting at a mutually
satisfactory place within fifteen (15) days after receipt

of a proposal, unless the Board and the Association



mutually agree to an extension of time. During
negotiation, the Board and the Association shall present
relevant data, exchange points of view, and make proposals
and counterproposals. Each party shall promptly make
available to the other, upon request, information within
its possession which is not privileged under law and which
is relevant to the subject under discussion. Either party
may, if it so desires, utilize the services of outside
consultants and may call upon professional and lay

representatives to assist in the negotiations.

Whenever members of the bargaining unit are mutually
scheduled by the parties to participate during working
hours in conferences, meetings or in negotiations
respecting the collective bargaining agreement, they will

suffer no loss in pay.

This Agreement shall not be modified in whole or in part by
the parties except by an instrument in writing duly

executed by both parties.

Except as this Agreement shall hereinafter otherwise

provide, all terms and conditions of employment applicable



on the effective date of this Agreement for employees
covered by this Agreement as established by the rules,
regulations and or policies of the Board in force on said
date, shall continue to be applicable during the term of
this Agreement. Unless otherwise provided in this
Agreement, nothing contained herein shall be interpreted
and/or applied so as to eliminate, reduce or otherwise
detract from any employee benefit existing prior to its

effective date.

The Board agrees not to negotiate concerning said employees
in the negotiating unit as defined in ARTICLE I of this
Agreement, with any organization other than the association

for the duration of this Agreement,

ARTICLE IIIX
GRIEVANCE PROCEDURFE
Definition
A "grievance"” is an appeal of the interpretation,
application or violation of policies, agreements and
administrative decisions affecting an employee, group of

employees, or the Association.



B. Purpose

1. The purpose of this procedure is to secure, at the
lowest possible level, equitable solutions to the
problems which may from time to time arise affecting
the welfare or terms and conditions of employment of
employees, except that this procedure shall not apply
to non-renewal of non-tenure contracts or
appointments. Both parties agree that these
proceedings will be kept as informal and confidential

as may be appropriate at any level of the procedure.

2. Nothing herein contained shall be construed as limiting
the right of any employee having a grievance to discuss
the matter informally with any appropriate member of
the administration, and having the grievance adjusted
without participation by the Association, provided the
adjustment is not inconsistent with the terms of this
Agreement and that the Association has been given the
opportunity to be present at such adjustment and to

state its views.

C. Procedure
1. All Grievances must be filed within 60 days of the date

of the cause of the grievance or within 60 days of the



time the Association or grievant became aware of the
complaint. 1In the case of a grievance seeking monetary
awards, the parties are limited to monetary adjustments
for the school year in which the grievance is
adjudicated. For the purpose of this ARTICLE, the term
*school year" shall be September lst of each contract

year for the term September 1, 1988 to August 31, 1991.

All members of the bargaining unit are reguired to
follow grievance procedure policies as stated in this
ARTICLE, No bargaining unit member may grieve or file
a grievance without knowledge and approval of the
Association. All grievances must be filed on the
official Association grievance form, If a grievance
affects a group or class of employees, the Association
may process such grievances or grieve as a single
grievant. The Association may be required by the Board
to produce individual grievants who may be affected by

a class action grievance.

All grievances are to be filed at the lowest
appropriate level. For the purpose of this Agreement,
the lowest appropriate level shall be the level at

which the grievance was created or the level which has

T



the authority to resolve the grievance. The
Association in concert with the Superintendent shall
determine the level at which a grievance shall be
filed. No grievance shall be filed directly into

arbitration unless both parties mutually agree.

Level One

Should level one be deemed to be the lowest appropriate
level, the formal grievance shall be submitted to the
immediate superior within five (5) calendar days of the
date of the Grievance Form. In the event of dual
superiors (i.e., a building principal and a coordinator
or director), the Association will determine who has
the authority to resolve the grievance and submit the
official grievance to that party with a courtesy
photocopy to the cther superior(s). The immediate
superior shall return the grievance to the Association
by U.S. Mail or inter-school communication within five

{(5) calendar days of the receipt of the grievance.

Level Two
Should level two be deemed to be the lowest appropriate
level, the formal grievance shall be submitted to the

Superintendent of Schools within five (5) calendar days

- 10~



of the date of the grievance form, or if the grievance
has passed through level one, it shall be presented to
the Superintendent within five (5) calendar days of
being returned to the Association. 1In either case, the
Superintendent shall hold a conference with the
grievant{s) and his/her representatives within seven
{(7) calendar days and shall render his decision and
return the grievance to the Association by U.S8. Mail or
inter-school communications within ten {(10) calendar

days of having received the grievance.

Level Three

If the grievance is not resoclved to the satisfaction of
the grievant at level two, or if no decision has been
rendered by the Superintendent within ten (10) calendar
days of his receipt of the grievance, the grievance
shall be scheduled for binding arbitration.

Arbitration shall be conducted according to procedures

C7(a) or (b) of this ARTICLE and as outlined below.

Arbitration
{a) Contract Arbitrator
The parties agree that Jeffrey B. Tener shall be

the permanent arbitrator for the duration of this

- 11-



Agreement. He shall operate in an expedited
arbitration format under the rules of “Common Law
of Arbitration® as outlined by the American
Arbitration Association. Either party may bypass
the contract arbitrater by notifying the other
party of its intent to request the appointment of a
formal Public Employment Relations Commission
(PERC) arbitrator within fifteen (15) calendar days
of the date upon which the Superintendent lost
jurisdiction of the grievance. The contract
arbitrator will meet with the parties on the
next-to-the-last working day of any school month
during the life of this Agreement; These meetings
will be held at the administrative offices of the
Passaic Board of Education at 9:00 a.m. of each
arbitration date. Either party may schedule the
arbitration for that month if Level Three
grievances are pending. The Association will be
entitled to have present for these hearings its
president and one other officer with no loss of pay
or leave days. No individual grievants shall be
required to be present at these expedited hearings,

unless requested by the Board.

- 12-



(b) PERC Appointed Arbitrator
Either party may elect to select or recommend an
arbitrator from the Public Employment Relations
Commission (PERC). The following procedure will be

used to secure the services of an arbitrator:

1) A request will be made te¢ PERC to submit a
roster of persons qualified to function as an

arbitrator for the dispute in gquestion.

2) If the parties are unable to determine a
mutually satisfactory arbitrator from the
submitted list, they will request that PERC

submit a second roster of names.

3) If the parties are unable to determine, within
10 school days of the initial request for
arbitration a mutually satisfactory arbitrator
from the second submitted list, PERC may be
requested by either party to designate an

arbitrator,

- 13-



(c) Restrictions For A PERC Arbitrator

1)

2)

3}

4)

5)

The arbitrator shall limit himself to the
issues submitted to him and shall consider
nothing else. He can add nothing to, nor
subtract anything from the Agreement between
the parties or any policy of the Board of

Education.

Arbitration is limited to the interpretation of

the written Agreement between the parties.

The arbitrator may not render a decision
contrary to any decision of the Commissioner of

Education of the State of New Jersey.

The findings of the arbitrator shall be binding

on the parties,

Only the Board and the aggrieved and his
representatives shall be given copies of the
arbitrator's report of findings. This shall be
accomplished within 30 days of the completion

of the arbitration hearings.

- 14-



6) In the event a grievance is filed at such time
that it cannot be processed through all steps
in this grievance procedure by the end of the
school year, and if left unresolved until the
beginning of the following school year could
result in irreparable harm to a party in
interest, the time limits set forth herein
shall be reduced so that the grievance
procedure may be exhausted prior to the end of
the school year or as soon thereafter as is

practicable,

Costs
l. Each party will bear the total cost incurred by

themselves.

2. The fees and expenses of the arbitrator are the
only costs which will be shared by the two

parties and such costs will be shared equally.

Miscellaneous
1) During the processing of a grievance or after a

final decision, all documents, communications

- 15-



2)

3)

and records dealing with the processing of a
grievance shall be filed in a separate
grievance file and shall not be kept in the

personnel file of any of the participants.

Forms for filing grievances, Sserving notice,
taking appeals, making reports and
recommendations, and other necessary documents
shall be prepared jointly by the Superintendent
and the Association and given appropriate
Gistribution so as to facilitate operation of

the grievance procedure.

The arbitration hearings will be scheduled so
as not to interfere with the working hours of
the employees required to be present at the
hearings. However, should circumstances
necessitate hearings during school hours, there
shall be no loss of pay suffered by reason

thereof by the aggrieved or his

representatives, if they should be employees of

the Board.

- 16-



ARTICLE IV

E— RIGHT

Pursuant to existing laws, the Board agrees that employees
shall have the right to organize and support the
Association and its affiliates. The Board agrees that it
shall not deprive or coerce any employee in the enjoyment
of any rights confirmed by existing laws of the State of
New Jersey and the Board further agrees that it shall not
discriminate against any employee because of membership in
the Association. No employee shall be reprimanded,
disciplined, or reduced in rank or compensation without

just cause.

Boar i

1. The Board reserves unto itself, sole jurisdiction and
authority over matters of policy except as provided
herein, and retains the right subject to the
limitations imposed by the language of this Agreement,

in accordance with applicable laws and regulations:

a. To direct employees of the school district.

- 17-



b. To hire, promote, transfer, assign, and retain
employees covered by this Agreement, and to
suspend, demote, discharge or take other
disciplinary action against employees, with just

cause.

¢. To relieve employees from duty because of lack of

work or for other legitimate reasons.

d. To determine the methods, means, and personnel by

which school operations are to be conducted.

The exercise of the foregoing powers, rights, duties,
or other responsibilities of the Bopard, the adeption of
policies, rules, and regulations in furtherance thereof
shall be limited only by the terms of the Agreement,
and then only to the extent such exercise of powers,
rights, duties, and responsibilities and adoption of
policies, rules, and regulations are in conformance
with the Constitution and Laws of New Jersey and the

United States.

Nothing contained herein shall be construed to deny or

restrict the Board in its right to administer itself

- 18-



and control the work of its personnel, nor to deny
or restrict the Board in its rights under N.J.S.A.
18A or any other national, state or local ordinance

except as agreed and specified in this Agreement.

ARTICLE V

A IATTO HT

Whenever any representative of the Association or any
employee participates during regular working hours in
negotiation or grievance conferences or meetings with the

Board or its representatives, he shall suffer no loss of

pay.

Representatives of the Association shall be permitted to
transact official Association business including
investigation of grievances at all reasonable times,
provided that this shall not interfere with nor interrupt
nocrmal school operations. The building principal,
supervisor or superintendent of schools shall determine
what is reasonable under the circumstances. The
Assoclation shall pay for the reasonable cost of all

materials and supplies.

- 19-



The Association shall have in each school building the use
of a bulletin board in each head custodian's office and in
each cafeteria. The location of Association bulletin
boards in each of these rooms shall be designated by the

Association with the approval of the building principal.

Leave f iden n r
1. The elected president of the Association and/or his/her
designee shall be granted no more than eighty (80)
hours with pay for the purpose of executing Association

business. This may include, but not be limited to,
visiting schools, investigating emerging problem,
performing organizational duties, and preparing for

negotiations.
2, The hours hereinabove shall not be charged to
accumulated sick/personal leave days, but shall be in

addition to any other days granted in this Agreement.

3. Notification shall be made through the Coordinator of

Building Services.

- 20-



Al

A.l
1.

ARTICLE VI
WORK YEAR

i ign in LE ign

The work year shall commence on September 1 of the year

this Agreement become effective and shall continue for

twelve (12) consecutive months ending on the following

August 31.

Custodial Employees shall have the same days off as
all other groups of school employees, with the
exception of Christmas, Easter, and Summer recess
during which period custodial employees shall work
at regular rates of pay. During Easter recess, all
custodial employees with five (5) or more years of
service shall receive two and one half (2 1/2) days

cff with pay.

In the event that the Board changes the school
calendar to combine one or two holidays into a
single week or part of a week all custodial
employees shall be given the same time off with pay
as all other groups of school employees but shall

work specific holidays, 1f these days are scheduled

- 21-



for students, at reqular rates of pay. No
limitation is placed upon the Board with respect to
the number of holidays it may combine into a week
or part of a week except as provided hereinbelow in

Subsection 3.b.

3. Paid Holidavys

a.

All custodial employees shall be entitled to
eighteen (18) paid holidays each year on days when
school is not in session and in accord with the

school calendar.

All public holidays shall be granted with pay and
where state statutes mandate preceding and/or
subsequent observances such shall be the guide. In
the event that a holiday falls on a Saturday and/or
a Sunday, custodial employees shall be given either
a preceeding and/or subseguent day off with pay
provided that school is closed for students on
these days and subject to the exception stated in

A.2.b hereinabove.

- 22



a. All custodial employees shall be entitled to
vacation with pay each year in accordance with the

following schedule:

{1) Appointment prior to Feb., 1 One (1) week;

(2) Appointment after Feb. 1 One (1) day per
month not to
exceed one

(1) week;
(3) After one (l) year's service
and up to second (2nd) year Two (2) weeks;
(4) After two (2) year's service
and up to fifth (5th) year Three (3) weeks;

(5) After five (5) year's service Four (4) weeks.

b. When a holiday falls within a custodial employee’s
vacation period, an extra day shall be granted to

the custodial employee.

c. Prior to the start of a custodial employee's
vacation, he shall be paid in advance for the

period of his vacation.

B. All £ ia Workers Desi in TI I i A,2
1. The work year shall commence on the first day in
September when schools are opened for students and

shall end when schools are closed for students the

- 23-



following June. The cashier, drivers, cook managers,
utility workers and the clerk typist shall be on call,
if needed, two {(2) weeks prior to the opening of school
and all other cafeteria workers shall be aon call one
(1) week prior tc the opening of school. Cafeteria
Workers in the high school shall be guaranteed a
minimum one hundred sixty-seven (167) day work year.
Some of these days may be "clean up” days. Paid
holidays and paid vacation time are in addition to the

minimum work year stated hereinabove.

Cafeteria Workers shall have the same days off as all
other groups or school employees. However, the
Christmas, Easter and summer recesses shall be without

pay except as provided hereinafter in this Section.

In the event that the Board changes the school calendar
to combine one or two holidays into a single week or
part of a week, all cafeteria workers shall be given
the same time off with pay as all other groups of
school employees, but shall work specific holidays if
these days are scheduled for students, at reqular rates
of pay. No limitation is placed upon the Board with

respect to the number of holidays it may combine into a

- Z24-



week or part of a week except as provided hereinbelow

in Subsection 5.0,

All cafeteria workers shall receive their regular daily

payment for all hours normally worked when schools are

closed due to inclement weather or any other similar

emergencies.

P

i
All cafeteria workers shall be entitled to fifteen
(15) paid holidays each year on days when school is
not in session and in accord with the school
calendar subject to the exception stated in B.3

hereinabove.

In the event that a holiday falls on a Saturday
and/or Sunday, cafeteria workers shall be given
either a preceding and/or subsequent day off with
pay or paid for the holiday({s) provided that school
is closed for students on these days and subject to

the exception stated in B.3 hereinabove.

- 25—



6. Vacations
a. All cafeteria workers shall be entitled to
vacations with pay each year in accordance with the

following schedule:

(1) Less than one (1) years
service One (1) day’'s pay
for every two (2)
months worked
starting in
September, not to
exceed one (1) week;

(2) After one (1) year's

service and up to third

{(3rd) year One (1) week
(3) After three (3) year's

service and up to sixth -

(6th) year Two (2) weeks;
(4) After six (6) year's

service and up to tenth

{10th) year Three (3) weeks;
{5) After ten (10) year's

service Four (4) weeks.

b, All cafeteria workers shall be paid vacation pay

prorated to their reqular work week.

¢. Vacation pay shall be paid to all cafeteria workers

by the last day in June.

- 26—



ARTICLE VII
WORK SCHEDULE

A. WORK HOURS AND WORK WEEK
1. All Employees
a. The regular work week shall consist of five (5)

consecutive days Monday through Friday.

b. Any employee who is temporarily assigned to work
area beyond the geographic boundaries of the City
of Passaic shall be paid for the time spent
traveling to and returding from such work area.
Notwithstanding anything to the contrary in this
Agreement, an employee shall be additionally
compensated for the use of his vehicle if he
provides his own vehicle, or shall be reimbursed
for his actual travel costs if he makes use of
public transportation. For use of his own vehicle,
the employee shall be reimbursed at the rate of

eighteen {(18) cents per mile,
c. Meetings

THe administration shall make every reasonable

effort to hold meetings during regular work hours.

- 27—



Any employees who are required to attend any group
meeting, such as a meeting of custodial employees,
custodial maintenance employees at a specific
school, cafeteria workers, at a specific school,
head custodians, etc, shall be compensated for the
hours attended at the rates specified in this

ARTICLE,

The reqular work week shall consist of five (5)
consecutive days Monday through Friday, consisting
of forty (40) hours per week. A regular work day
shall consist of eight (8) hours actual working

time per day.

For any work day when school is not in session, a
full work day shall consist of seven (7) hours of
actual working time, but payment shall be made on

the basis of an eight (8) hour day.

Night Differential
A ten percent (10%) night differential shall be

paid to custodial employees for any reqular shift

~ 28~



hours as approved by the Coordinator of Building
Services worked between 6:00 p.m., and 6:00 a.m. and

shall become an additional part of contract salary.

For any regular shift which continues after
midnight or commences prior to 4:00 a.m. a full
work day shall consist of seven (7) hours of actual
working time, but payment shall be made on the

basis of an eight (8) hour day.

When a half day is scheduled or occurs for
students, custodial employees on all day shifts
shall report at 7:00 a.m. and shall work until 2:00
p.m, and custodial employees on all night shifts
shall report at 9:00 a.m., and shall work until 4:00
p.m. Night shifts are defined as shifts which end
after 10:00 p.m. The hours hereinabove enumerated
shall be considered as full work days for all
custodial employees and payment shall be made on

the basis of an eight (8) hour day.

Lunch Hour
All custodial employees shall be granted a daily

sixty (60) minute lunch hour on all scheduled work

- 29-



days which lunch time shall not be part of paid

work time.
£ ri rk Desi in Arti 1 ign

The reqular work week shall consist of five (5)
consecutive days Monday through Friday consisting
of a minimum of twenty (20) hours per week and a
maximum of forty (40) hours per week. A regular
working day shall consist of a minimum of four (4)
hours per day and a mazximum of eight (8) hours per

day at regular rates.

All cafeteria workers shall be notified by July
15th of their work schedules for the next school
year including assignments, starting times, ending
times, and the number of regqular work hours per day
and per regular work week. A list of said
schedules shall be simultaneously sent to the

Association.
The purpose of Section A.3.b. hereinabove is to

provide as regular a work day and work week as is

practicable feor cafeteria workers.

- 30~



In the event that a cafeteria worker's work hours
are increased for a period of twelve (12)
consecutive work days, the Director of Food
Services shall notify the affected cafeteria worker
and the Board Secretary of the change in regular
work hours and the cafeteria worker's vacation,
holiday, and sick benefits shall be calculated on

the basis of the new regular work hours.

In the event that a cafeteria worker's work hours
are increased on three or more days per week in a
four {(4) consecutive week period, the Director of
Food Services shall notify the affected cafeteria
worker and the Board Secretary of the change in
regular work hours and the cafeteria worker's
vacation, holiday, and sick benefits shall be
calculated on the basis of the new regular work

hours.

The Director of Food Services shall notify the
Board Secretary monthly of changes in regular work
hours on a form to be prepared by the
Superintendent. The form shall have two (2)

sections: one (1) for the Director of Food

- 31-



B. L T

Sservices; and one (1) for the Board Secretary. A
copy of the Board Secretary's section shall be
returned to the Director of Food Services when the
change has been made in the cafeteria worker's
payroll and personnel records. In any event, a
cafeteria worker's pay, vacation, sick and
bereavement benefits and any other benefits which
he/she may be entitled to in this Agreement shall
be calculated on the basis of the new regular work

hours effective to the date the change took effect,

OVERTI

1. All Employees

a.

All overtime shall be paid at the rate of one and
one half (1 1/2) times the emplovee's basic hourly

rate for all hours worked.

Saturday, Sundays, and holidays shall be
compensated at the rate of one and one half (1 1/2)

times the basic hourly rate for all hours worked.

Should it become necessary for an employee to be

assigned back to work after he has left for the day

or to be called back on a day when not scheduled to
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work, he shall be paid a minimum of two (2) hours

at the overtime rate. If the call back requires

additional time to complete the work,

the empleoyee

shall be paid for all hours or parts thereof

actually worked at the overtime rate.

TI

Any custodial employee who is assigned to work any

hours on any reqular working day pricr to the start

of his shift and/or after the end of his shift

shall be compensated for the additional hours

1 Empl i
Section A.1l
a.
worked at the overtime rate.
bo

Overtime work which becomes available in a specific

building shall first be offered to regular

employvyees assigned to that
employees in that building
overtime work, it may then
employees assigned to that

or substitute employees in

available for overtime work,

building. If
are available
be offered to
building. If

that building

no regqular
for

substitute
no reqular

are

it shall then be

offered to regular employees in other buildings.
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This process shall be handled through the office of
the Coordinator of Building Services., The practice
of using substitute employees to perform overtime
services in any building other than the one
assigned and as specified hereinabove shall be

prohibited during the term of this Agreement.

ria Work i in I i

Any cafeteria worker shall be paid the overtime
rate for all hours worked in excess of eight (8)

hours on any day.

Any cafeteria worker shall be paid the applicable
overtime rate for any hours worked on any days
which occur during the school year when school is
not in session. This provision specifically
excludes regular hours worked as part of any summer
school program, excludes the one (1) or two (2)
week pericd prior to the opening of school as
specified in ARTICLE VI B.1l, and excludes closing

days in June when school may not be in session.
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1 Em Degi in ARTY

Sectjon A.1

a.

If a custodial employee is assigned to perform, in
addition to his/her own duties, the duties of a
senior high school engineer or engineer in the same
school building, he/she shall immediately upon
assignment be granted a daily minimum of two (2)
hours pay at the overtime rate. In addition he/she
shall be entitled after one (1) week, to receive
the salary of the position to which he/she is
assigned and the daily minimum of two (2) hours pay
at the overtime rate. Upon the return or
replacement of the absentee the assigned employee

shall be returned to his/her regular salary scale.

If a custodial employee is assigned to another
school to perform the duties only of an absentee
head custodian, senior high school engineer,
engineer, fireman, or assistant high school
engineer, he/she shall be entitled after two (2)
weeks to receive the salary of the position to
which he/she is assigned. Upon the return or
replacement of the absentee, the assigned employee

shall be returned to his/her regular salary scale.
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c., If a custodial employee is assigned to perform the
duties of an absentee head custodian, senior high
school engineer, engineer, or assistant high scheool
engineer without being required to perform his/her
usual job also, he/she shall be entitled after two
(2) weeks to receive the salary of the position to
which hes/she is assigned. Upon the return or
replacement of the absentee, the assigned employee

shall be returned to his/her regular salary scale.

All ia W r igna in AR LE

A2

If a cafeteria worker is assigned to perform the duties
of an absentee cafeteria worker, he/she shall be
entitled after two (2) weeks to receive the salary of
the higher position to which hes/she is assigned. Upon
the return or replacement of the absentee, the assigned

employee shall be returned to his/her salary scale.

- 36—~



BI TE

ARTICLE VIII

EMPLOYMENT PROCEDURES

N DULE
Each employee shall be placed on his proper step of the
salary schedule as of the beginning of each school
year. All custodial employees employed by March 1 of
any school year and cafeteria workers employed by
February 1 of any school year shall be given credit for
one (1) year of service toward the next inc¢rement step

for the following year.

If, in order to fill a vacancy, a substitute is
appointed by the Board, then after the first ninety
(90) calendar days from the day they started continuous
employment, all benefits shall accrue from the first

day of such continuous employment.

NAL Y
All employees shall be paid terminal pay upon the
completidn of their service to compensate for earned
vacation of last school year worked. This rule shall
apply to employees granted leaves of absence as well as

employees leaving the system permanently.

T

- 37~



Earned vacation shall be paid according to the
proportion of £full months worked to the total school
yvear. For twelve (12) month employees, this shall be
calculated from the previous July 1. For ten (10)
month employees, this shall be calculated from the

previous September 1.

E E LIABI E
For each year of this Agreement, custodial maintenance
employees shall be reimbursed thirty-five dollars
($35.00) per week for the use of their vehicles in
addition to reimbursement as specified in ARTICLE VII,
Section A.1.b. 1In order to qualify for the
reimbursement hereinabove stated, a custodial
maintenance employee must work a minimum of three (3)
days in a week. In the event that a custodial
maintenance employee works less than three (3) days in
a week, hes/she shall not gqualify for any reimbursement
for that week subject to the exception stated
hereinafter. A custodial maintenance employee shall be
entitled to apply vacation days worked to weeks in
which hes/she did not work three (3) days in order to

qualify for reimbursement as stated herein.
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2. No vehicle reimbursement shall be paid during earned
vacation time whether the vacation time is taken or

worked.

IR ‘S LI
All non-tenure assistant custodians, janitresses and new
custodial employees must obtain and maintain a valid
fireman's license by March 31 of their third year of
employment. The Board agrees to pay the annual license
fee, the annual license renewal fee and up to sixty dollars
{$60.00) per employee for costs involved in acquiring the

initial license.

FOOD HANDLING
Food is to be handled only by suppliers, cafeteria workers,
employees of the Board, Board of Education approved

students, or authorized personnel,
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ARTICLE IX

IORITY E ITY AND

R B ITY

Seniority is defined as the length of service of an
appointed employee commencing from the date of his
first appointment to an existing vacancy. In the event
of a reduction in the number of employees due to
economy, the discontinuance of a school facility, or
its relocation, or for good cause; the employees of the
Association shall be laid off in the inverse order of
gseniority and in accordance with the statutory
requirerent of Title 18A governing thé methods and

means Yor establishing seniority.

Thos: who have been subject to lay-off shall be
entftled to recall upon the occurrence of a vacancy, in

order of seniority.

DI
Any employee who receives notice that he shall not be
reemployed for the following school year, may within
five (5) school days thereafter, in writing, request a

statement of reasons for such non-employment from the
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Superintendent, which statement shall be given to the
employee in writing within five (5) school days after

receipt of such regquest.

Any employee who receives notice that he shall not be
reemployed for the following school year and statement
of reasons, shall be entitled to a hearing before the
Superintendent, provided a written request for a
hearing is received in the office of the Superintendent
of Schools within five (5) school days after receipt by

the employee of the statement of reasons.

The Superintendent shall issue his written
determination as to employment or non-employment of
said employee for the next succeeding school year
within five (5) school days after the conclusion of the

hearing.

All tenured employees shall not be governed by the

provisions of this SECTION but shall be governed

instead by the laws of the State of New Jersey.
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ARTICLE X

SALARTES

ial Em
The salaries of all custodial employees under contract
covered by this Agreement shall be as set forth in
Schedule C-1 for the 1988-89 school year, Schedule C-2
for the 1989-90 school year, and Schedule C-3 for the
1990-9%1 school year. Said salaries shall be further
delineated and described as scales J1, J2, J3, J4, J5,

J7, and J8 all attached heret¢ and made a part hereof.

Cafeteria Workers

The salaries of all cafeteria workers covered by this
Agreement shall be as set forth in Schedule D-1 for the
1988-89 school year, Schedule D-2 for the 1989-9%0
schoel year, and Schedule D-3 for the 1990-91 school
year. Said salaries shall be further delineated and
described as scales K1, K2, K3, K4, K5, K6, and K7 all

attached hereto and made a part hereof.
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B.

HHOLDIN F IN

Pursuant to state law, the Board reserves the right to

withhold any salary increment or adjustment of any

custodial employee for just cause on due notice and this

provision shall be incorporated by reference in Schedule

"C* Salary Guides for Custodial Employees.

The basic contract salary for custodial employees

having completed five (5) or more years of service in

the Passaic School District shall be increased annually

on the anniversary date according to the following

percentage rates times the custodial employee‘'s actual

contract salary.

The following percentage rates shall

the duration of this Agreement.

F SERVICE

Completion
Completion
Completion
Completion

Completion

of 5 years or more

of 10 years or more
of 15 years or more
of 20 years or more

of 25 years or more

be effective for

8%
9%
10%
11%

12%



Completion of 30 years or more 13%

Completion of 35 years or more 14%

2, Cafeterja Workers

The total earnings ¢f cafeteria workers having
completed five (5) or more years of service in the
Passaic School District shall be increased annually on
the anniversary date according to the following’

longevity schedule.

Years of Service
Completion of 5 years or more $600
Completion of 10 years or more $650
Completion of 15 years or more $700
Completion of 20 years or more $750
Completion of 25 years or more $800
Completion of 30 years or more $850
Completion of 35 years or more $925
ARTICLE XI
PROMOTIONS

All vacancies in existing positions and all newly created

positions shall be publicized by the Superintendent in
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accordance with the following procedures:

A notice stipulating the position: its requirements,
qualifications and location; and in the case of cafeteria
vacancies, the number of daily work hours shall be posted in
each head custodian's office and in each cafeteria as far in
advance as practicable, but in no event less than two (2) weeks
before the final date when applications must be submitted. A
copy 0of said notice shall be given to the Association at the
time of the posting and a copy shall also be mailed during the

summer months to the Association president's home address.

ARTICLE XII

EMPLOYEE TOOLS AND UNIFORMS

A. Tools
1. All custodial maintenance employees, with the exception
of the painter and the assistant painter, shall receive
twenty dollars ($20.00) per week for the use of their

tools.

2. The Board shall supply one tool chest in each school

containing basic tools as recommended by the
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Coordinator of Building Services. The engineer or head
custodian shall be responsible and accountable for

these tools.

Unjforms
1. The Board shall pay each employee of the unit an annual

uniform allowance of one hundred eighty dollars

($180.00) during each school year.

2. The wearing of uniforms shall be mandatory for
employees. The color shall be designated by the Board

or its representatives.

Cold Weather Uniforms

A foul weather coverall shall be provided for all custodial
employees. The Board shall pay a maximum of $75.00 in the
first year of this Agreement and a maximum of $75.00 in the
third year of this Agreement toward the cost of a foul
weather coverall at the Board's discretion to the stated

maximum.
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A.

B.

ARTICLE XIII

SICK LEAVE

DEFINITION

Sick Leave is defined as absence from work, post or duty,

due to personal illness or injury on any given work day.

NUMBER OF DAYS, ACCUMULATION IFICATION

1.

2-

Nonten ial

Upon initial employment and continuing through a
custodial employee’'s first three (3) years of
employment, a new custodial employee shall be entitled
to one and one quarter (1 1/4) sick ieave days with pay
per month or fraction of a month under appointment up
to a maximum of fifteen (15) sick leave days with pay
per year and per twelve (12) month periocd. The portion
of sick leave days which may be used for personal leave

shall be one fifth (1/5) of the total sick leave

entitlement.
All Tenure Custodial Emplovees

All tenure custodial employees, not specified in B.l of
this ARTICLE, shall be entitled to fifteen (15) sick
leave days with pay per year, three (3) of which may be

used for personal leave.
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N nur f ri ker

Upon initial employment and continuing through a
cafeteria worker's first three (3) years of employment,
a new cafeteria worker shall be entitled to one and one
fifth (1 1/5) sick leave days with pay per month or
fraction of a month under appointment up to a maximum
of twelve (12) sick days with pay per year and per ten
(10) month period. The portion of sick leave days
which may be used for personal leave shall be one

fourth (1/4) of the total sick leave entitlement.

aAll Other Cafeteria Workersg

All other cafeteria workers not specified in B.3 off
this ARTICLE, shall be entitled to twelve (12) sick
leave days with pay per year, three (3) of which may be

used for personal leave.

All unused sick leave days shall be accumulated from
year to year without limit. Sick leave benefits shall

not apply to substitutes.

The Board agrees to notify all employees of the number

of accumulated sick leave days during September of each

year,
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C.

D.

ROCEDURE EPT

1.

1.

When an employee is sick, notification shall be made by
calling a central number and stating the number of days
the sick employee shall be absent. 1In the case of

cafeteria workers, the call must be placed by 7:00 a.m.

or the cafeteria worker must call the cafeteria office,.

In the event an employee of the unit is excluded from
working because of action taken by the school
district’'s medical or health authorities, on the
grounds of exposure to contagious or infectious
disease, or a quarantine imposed on his or her
household, said employee shall not be subject to loss
of pay and such absences shall not be counted as sick
leave. ©Such absence shall not exceed fifteen (15)
school days. Should the infection or contagion require
an absence beyond fifteen (15) school days, the
employee shall utilize accumulated sick leave or

forfeit salary.

NT PR ION

1 igl Empl
Upon retirement from the Passaic School District, a

custodial employee shall receive from the Board the
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following financial consideration for having

accumulated sick leave days:

Accumulated
Sick leave days Amount per day
1 - 50 days $0 per day
51 - 100 days $40 per day
101 days & over $60 per day

With the following limits:

School Year : Limits
1988-89 $11,000
1989-90 $12,000
1990-91 $14,000

2. All f ria W
Upon retirement from the Passaic School District, a
cafeteria worker shall receive from the Board the

following financial consideration for having

accumulated sick leave days:

Accumulated
Bick leave days Amount per day
1 - 50 days $0 per day
51 — 100 days $30 per day
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101 days & over $40 per day

With the following limits:

| Limit
1988-89 $ 9,000
1989-90 $10,000
1990-91 $12,000

3. All employees shall receive the payment in a lump sum

upon the effective date of retirement.

ARTICLE XIV

ITI LEA

Association Members while on any leave of absence, whereby any
or all fringe benefits are not paid, may purchase any fringe
benefit they wish by arranging to do s¢o with the Board
Secretary's office. Such benefit will be at the same cost to

the employee as the Board pays or is charged.

A, M rni v
l. An employee who is pregnant should notify the Board as
to the dates required for a maternity leave. This

notification shall be 60 days prior to the beginning of

the maternity leave,
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An employee may apply for a leave of absence from her

duties for a period of up to two (2) years.

Maternity leave commencing and terminating dates shall
be adjusted by the employer to maintain a continuity of
employment. Generally maternity leaves may terminate
or commence: at the start or end of any school year or
vacation; at the Christmas recess; semester break;
midwinter recess: Easter recess; or any other calendar
break of seven (7) consecutive calendar days if the

midwinter recess is eliminated.

Appropriate Maternity Disability Leave Forms shall be
developed by the employer for completion by the

attending physician.

Upon return, the employee will be placed on the same
step and quide in effect when her leave commenced, with
all benefits previously accrued. If the employee
served five (5) full calendar months prior to executing
her leave option, she will be placed on the next higher
step upon returning at the start of or during the

following school year,
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B.

6. The above outlined procedure shall apply for natural
birth as well as for adoption by both male and female

employees.

Militarv Leaves
All employees of the Board of Education of the City of
Passaic are entitled to the provisions of the New Jersey
Statutes with respect to Military Leave: P.L. 1941, Cl119 as
amended by P.L. 1942, ¢ 327 and Chapter 38:23-1 as amended
by Chapter 351, Laws of 1953, Military Leave includes
those subject to the draft, voluntary enlistment and
reserve. Employees affected should consult the

Secretary-Business Administrator.

Bereavement
1. In the event of death in the immediate family all
employees shall be granted allowance, without loss of

pay, for absence as hereinafter stated:

2. An allowance may be taken at any time, either before
death, after death, or in any combination of the two,
within a period of two weeks, beginning one week before
the death and ending one week after the death. Legal
adoption and step-relationships shall constitute the

same relationship as bloeod relationships.
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a,

A total of five (5) work days absence shall be

granted for death of the following:

1)

2)

One

the

1)

2)

3)

4)

5)

Employee's parents, grandparents, Spouse,
children, and persons residing as a member of

the household of the employee.

Brothers and sgsisters of the employees and the

parents of the employees spouse.

(1) day's absence shall be granted to attend
funeral of any of the following:

Uncles, aunts, nieces, nepheﬁs, and
grand-children of the employees.
Brothers-in-law and sisters-in-law of the
employee,

Sons-in-law and daughters-in-law of the
employee.

Grandparents of the employee’'s spouse.
Funeral time (one day's absence) will be
allowed only if the employee attends the

funeral.
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NJEA v ion

All days upon which the teaching staff has been excused
from teaching duties for the purpose of attending the New
Jersey Education Association Convention, days off have also
heretofore been granted to the members of this unit, and
shall for the term of this Agreement be recognized as days
off for maintenance and custodial employees. One such day

off is hereby granted to cafeteria workers.

Other Leaves

The Beoard may, at its discretion, grant any other type of
leave not covered by the previously specified leaves with
or without full or partial salary, when in its judgment
such leave is warranted and not inconsistent with best

interests of the Board.

ARTICLE XV

INSURANCE PROTECTION

The Board agrees to pay premiums for each employee under
contract covered by this Agreement and his/her immediate
family and dependents for BLUE CROSS/BLUE SHIELD, RIDER "J"
AND MAJOR MEDICAL under the NEW JERSEY STATE HEALTH

BENEFITS PLAN for the term of this Agreement.
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In order to obtain coverage for his/her immediate family

and dependents, each employee must have a written

application for this coverage on file with the Board

Secretary/Business Administrator. Employees who have not

previously applied for such coverage must apply as

specified in this Article, using insurance forms provided

for this purpose by the Board.

The Board agrees to pay premiums for each Employee
covered under this Agreement and his/her immediate
family and dependents for dental benefits through DELTA

DENTAL PLAN OF NEW JERSEY, INC.

The specifications for this dental program are to be
established by the Association. The carrier shall be
selected by the Board with the assistance of the

Association.

Said premiums, once determined, shall be exchanged in a

letter between the Board and the Association.

The Board agrees to pay premiums for each employee

under contract covered by this Agreement and his/her

immediate family and dependents for a paid prescription
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drug plan. Effective September 1, 1988, there shall be
a $1,500 yearly benefit maximum per each employee and
each dependent. Effective January 1, 1989, this plan
shall require a minimum $1.00 co-pay if a generic drug
is utilized and a $3.00 co-pay if a non-generic drug is
utilized. The carrier of this plan shall be NATIONAL
PRESCRIPTION ADMINISTRATORS. This plan shall be in

effect throughout the life of this Agreement.

The specifications for this paid prescription plan are
to be established by the Association. The carrier
shall be selected by the Beoard with the assistance of

the Association.

Said premiums, once determined, shall be exchanged in a

letter between the Board and the Association.

The Board agrees to pay premiums for each employee
under contract covered by this Agreement and his
immediate family and dependents for optical benefits

through VISION SERVICE PLAN OF NEW JERSEY.

The specifications for this optical plan are to be
established by the Association. The carrier shall be
selected by the Board with the assistance of the
Association,
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Said premiums, once determined, shall be exchanged in a

letter between the Board and the Association.

The Board agrees to pay all premiums for each employee
covered by this Agreement who qualifies for the
Washington National Insurance Company, NJEA Group
Disability Insurance Plan: Plan 1 ($630 per month),

Plan 2, and Plan 3 for each year of this Agreement.

The Board agrees to pay all premiums for each employee
covered by this Agreement who dcoes not gqualify under
Section F.1l, above, for the Washington National
Insurance Company, NJEA Group Disability Insurance
Plan: Plan 1 {($510 per month), Plan 2, and Plan 3 for

each year of this Agreement.

The Board agrees to pay all premiums for each employee
covered by this Agreement who does not qualify under
Section F.1, and F.2, above, for the Washington
National Insurance Company, NJEA Group Disability
Insurance Plan: Plan 1 ($330 per month), Plan 2, and

Plan 3 for each year of this Agreement.
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It is expressly understood that no employee shall be
covered by more than one (1) of the three sections F.1,
F.2, and F.3, hereinabove, but will be covered under
that section for which he/she gualifies. Any employee,
who during the term of this Agreement qualifies for
higher cost class shall be placed in such higher cost
class and the additional cost shall be borne by the

Board subject to the provisions of F.6 below.

The specifications for the group disability insurance
plans are to be established by the Association for the
1988-89, 198%-90, 1990-91 school years and the carrier
shall be selected by the employer with the assistance

of the Association.

The liability to the employer shall not exceed three
hundred dollars ($300) per employee during the first
year of this Agreement and three hundred fifty-five
dollars ($355) per employee during the second and third

years of this Agreement.
The Board agrees to pay premiums for each employee
covered by this Agreement and hiss/her spouse for BLUE

CROSS/BLUE SHIELD, RIDER “J* AND MAJOR MEDICAL under
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the NEW JERSEY STATE HEALTH BENEFITS PLAN during the
years of that employee's retirement under the
provisions of P.L. 1964 c. 125 as amended by P.L.

1974, Ch. 88, Sec. 1, effective August 29, 1974 and
P.L. 1979, C. 54, Sec. 1, effective March 27, 1979.

The above coverage shall exclude individuals and their
spouses covered by the NEW JERSEY STATE HEALTH BENEFITS

PLAN under its retirement program.

The Board agrees to pay premiums for each employee covered
by this Agreement and his/her spouse and for employees who
retired during the term of a contract under which they were
eligible for retirement coverage and for the spouses of
those employees, provided that said employees were in the
employment of the Passaic Board of Education prior to
January 1, 1986, for the current dental program (Article
23.3), the current prescription program {(Article 23.4) and
the current vision care program (Article 23.5) in
retirement provided that said employee or retired employee
has/had twenty-five (25) years in his/her pension fund at

the time of his/her retirement.
The Board agrees to pay premiums for each employee covered
by this Agreement who was hired after January 1, 1986 and

the spouse of this employee for the current dental program
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{Article 23.3), the current prescription program (Article
23.4), and the current vision care program (Article 23.5)
in retirement provided that sald employee has twenty-five
(25) years in his respective pension fund and twenty-five

(25) yvears service with the Passaic Board of Education.

The Board shall provide each new employee with a
description of the health care insurance coverages provided

under this Article at the commencement of employment.

Protection Clauge

In the event that an insurance company, broker, or
underwriter becomes insolvent or is othefwise unable to
perform, the Board shall immediately make a selection of
another company to insure uninterrupted participation and

coverage of all employees covered by this Agreemsent.

ARTICLE XVI

DEDUCTION FROM SALARY

Pavroll Dues Deduction

The Board agrees to deduct from the salaries of its
employees, dues for the Passaic Maintenance, Custodians,

Janitresses, Cafeteria Workers, and Building Aides
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Association; the Passaic County Education Association, the
New Jersey Education Association; and the Naticnal
Education Association of any one or any combination of such
associations as said employees individually and voluntarily
authorize the Board to deduct. Such deductions shall be
made in compliance with the laws of the State of New Jersey
and under rules established by the State Department of
Education. Monies deducted, together with records of any
corrections, shall be transmitted to the treasurer of the
Association by the fifteenth (15th) of each month following
the monthly pay period in which deductions were made. The
treasurer shall disburse such monies to the appropriate

agsociations,

Rate of Dueg

Each of the Associations named above shall certify to the
Board, in writing, the current rate of its membership
dues. Any Association which shall change the rate of its
membership dues shall give the Board thirty (30) days

written notice prior to the effective date of such change.
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ARTICLE XVII

REPRESENTATION FEE

If a bargaining unit member does not become a member of the
Association effective September 1, of each year, or during
the course of the year if he or she is a new employee, said
unit member shall be required to pay a representation fee
to the Association for that membership year. The purpose
of the fee is to offset the cost of services rendered by

the Association.

Prior to September 1, of each year the Association will
notify the Board in writing of the amount of the regular
membership dues charged by the Association. The
representation fee paid by non members will be equal to 85%

of that amount.

If the representation fee is increased by law it will

automatically be increased at the beginning of the next

Association membership year.
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Prior to September 1, the treasurer of the Association

shall submit to the Board Secretary a list of employees who
have not become members. The Board will commence deducting
the representation fee in the QOctober paycheck and transmit

it to the Association,

If an employee terminates his employment or is terminated
by the Board, it is agreed the total remaining portion of
his representation fee shall be deducted from his final
paycheck. As near as possible the process of collecting
and distributing the representation fee shall follow the

normal dues deduction process.

On the last working day of each month the Board will submit
to the Association treasurer a list of all employees who
began their employment in the unit during the previous
thirty (30) days. The list will include names, date of
employment, soc¢ial security number, assignment and home

phone.

The Assocliation is establishing and will maintain a demand

and return system as required by N.J.S.A. 34:13A-5.6.

- 64—



H.

The Association agrees to indemnify and hold the employer
harmless against any liability course of action or claims

of loss whatsoever arising as a result of said deductions,

ARTICLE XVIII

MISCEL PROVISION,

Nondiscrimination

The Board and the Association agrees that there shall be no
discrimination, and that all practices, procedures, and
policies of the school system shall clearly exemplify that
there is no discrimination in hiring, training, assignment,
promotion, transfer or discipline of employees, or in the
application or administration of this Agreement on the
basis of race, creed, color, religion, national origin,

sex, domicile, or marital status,

Savings Clause

Except as this Agreement shall otherwise provide all terms
and conditiohs of employment applicable on the signing date
of this Agreement to employees covered by this Agreement as
established by the rules, regulations and/or policies of
the Board in force on said date, shall continue to be so

T

applicable during the term of this Agreement. Unless
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otherwise provided in this Agreement, nothing contained
herein shall be interpreted and/or applied so0 as to
eliminate, reduce or cotherwise detract from any employee

benefit existing prior to its effective date.

Separability

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is
held to be contrary to law, then such provision or
application shall not be deemed valid and subsisting except
to the extend permitted by law, but all other provisions or

applications shall continue in full force and effect.

Individual Coptract Compliance and Pripting

Any individual contract between the Board and an individual
employee hereto or hereinafter executed shall be subject to
and consistent with the terms and conditions of this
Agreement. If an individual contract contains any language
incongistent with this Agreement, this Agreement during its
duration, shall be controlling. This Agreement shall be
printed and distributed by the Association after
ratification. The expense of printing shall be shared

equally by the Beoard and the Association.
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G.

No Strike Clause

The Association agrees to seek to remedy any disagreement
via the grievance procedure as specified in ARTICLE III,
shall abide by and decision by any arbitrator, and shall
not resort to any strike or work stoppage during the term

of this Agreement.

Bo Unilateral Changes

It is understood and agreed that unilateral changes will
not be made in the terms and conditions of employment which
have been negotiated by the parties and which have become a
part of this Agreement. It is further agreed that in
accordance with the laws of the State of New Jersey any
proposed changes in terms and conditions of employment not
in this Agreement but applicable to employees covered by

this Agreement shall be negotiated with the Association.

Perfect Attendance Award

l. The Board agrees to award each custodial employee who
has had perfect attendance during the school year

according to the following formula., During each school
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This
and shall
the right
successor

shall not

year of this Agreement -- $200. These payments shall
be made on the first day of school in the year
immediately following the year in which perfect

attendance was earned.

The Board agrees to award each cafeteria worker who has
had perfect attendance during the school year according
to the following formula. During each schoe¢l year of
this Agreement -- $100. These payments shall be made
on the first day of school in the year immediately
following the year in which perfect attendance was

earned.

ARTICLE XIX

DURATION OF AGREFMENT

Agreement shall be effective as ¢of September 1, 1988
continue in effect until August 31, 1991, subject to
of the Board and the Association to negofiate OVEL a
agreement as provided in Article II. This Agreement

be extended orally and it is expressly understood that

it shall expire on the date indicated unless it is extended by

mutual agreement in writing.

— 8-



In witness whereof the parties hereto have caused this
Agreement to be signed by their respective presidents, attested

by their respective secretaries, and their corporate seals to be

placed hereon, all on this <wlh day of FQL““““‘“) , 19940.

Passaic Maintenance,

Custodians, Janitresses,
Cafeteria Workers, and

Building Aides Association, Inc.

v /’4;/
s P Vi
..//{ TP e S

By: Aizpza :

ny: Jabiatou zemus)
£

Board of Education of Passaic
in the County of Passaic

By: -

By :iadﬁmthb/6?~czb*ch7
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SCHEDULE A

AY YEE

All public holidays shall be granted with pay and where
stated statutes mandate preceding and/or subsequent observance,
such shall be the guide, subject to the exception stated in
ARTICLE VI, A.2.b.

Custodial employees shall be entitled to eighteen (18) paid

holidays, two of which are for the NJEA Teachers Convention.
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SCHEDULE B

HOLIDAY SCHEDULE FOR CAFETERIA WORKERS

All holidays shall be granted with pay and where state
statutes mandate preceding and/or subsequent observances, such
shall be the guide. If state statutes do not mandate a
preceding and/or subsequent observance and/or the holiday falls
on a weekend, cafeteria workers shall be paid for the holiday(s).

Cafeteria Workers shall be entitled to fifteen (15) paid

holidays, one of which is for the NJEA Teachers' Convention.
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SCHEDULE C~1  1988-89 SCHOOL YERAR
SALARY GUIDE FOR CUSTODIAL EMPLOYEES

SCHEDULE J - ENGINEERS, HEAD JANITORS AND CUSTODIAL MAINTENANCE MEN, FIREMAN,
ASSISTANT JANITORS AND JANITRESSES

Scale 1 - HIGH SCHOOL ENGINEER Scale 2 - ENGINEERS, SCHOOLS NOS, 1,6,9,11,
" & ASSISTANT HIGH SCHOOL ENGINEERS
Step Salary Step Salary
1 $19130 1 $16456
2 19853 2 17171
3 20576 3 17899
4 21298 4 18621
5 22021 5 19343
6 26055 6 23083
7 30088 7 26824
Scale 3 - HEAD JANITORS Scale 4 -~ FIREMEN {Must hold license as
Fireman)
Step Salary Step ' Salary
1 ‘ $15794 1 $15162
2 16516 2 15886
3 17237 3 16609
4 17959 4 17333
5 18681 5 18057
6 22328 6 21478
7 25975 7 24897

Scale 5 — ASSISTANT JANITORS AND JANITRESSES*
(Scale 5 and 6 cambined in accordance with consent judgment - August 12, 1974)

Step Salary
1 515201
2 15844
3 16488
4 17132
5 17889
4] 21184
7 24477
Scale 7 — CUSTODIAL MAINTENANCE MEN Scale 8 - ENGINEER, SCHOOL NO. 4
Step Salary Step Salary
1 $19138 1l $17408
2 19796 2 18131
3 20453 3 18854
4 21111 4 19577
5 21768 .5 20300
6 26033 6 24041
7 30296 7 27783

*As of November 19, 1962, all nontenure
assistant custodlans, janitresses and
future appointees must obtain and main-
tain a valid fireman's license.

The Board reserves the rlght to eliminate
or withhold any salary increment or im-
provement for just cause as provided under
the statutes.



SCHEDULE C-2 1989-50 SCHOOL YEAR

* BALARY GUIDE FOR CUSTODIAL EMPLOYEES

SCHEDULE J - ENGINEERS, HEAD JANITORS AND CUSTODIAL MAINTENANCE MEN, FIREMAN,
ASSISTANT JANITORS AND JANITRESSES

Scale 1 - HIGH SCHOOL ENGINEER Scale 2 - ENGINEERS, SCHOOLS NOS. 1,6,9,11,
. & ASSISTANT HIGH SCHOOL ENGINEERS
Step Salary Step Salary
1 $20348 1 517503
2 22290 2 19340
3 24232 3 21177
4 26174 4 23014
5 28116 5 24851
6 30058 6 26688
7 32000 7 28525
Scale 3 -~ HEAD JANITORS Scale 4 - FIREMEN (Must hold license as
Firaman)
Step Salary Step Salary
1 $16B801 : 1 $16503
2 18605 2 18165
3 20409 3 19827
4 22213 4 21489
5 24017 - 5 23151
6 25821 6 24813
7 27625 7 26475

Scale 5 — ASSISTANT JANITORS AND JANITRESSES*
(Scale 5 and 6 cambined in accordance with consent judgment - August 12, 1974)

Step Salary
1 516165
2 16850
3 . 17535
4 18220
5 13024
6 22527
7 26030

Scale 7 - CUSTODIAL MAINTENANCE MEN Scale 8 - ENGINEER, SCHOOL NO. 4

Step Salary Step Salary
1 $20436 1 $18517
2 22400 2 20355
3 24364 3 22193
4 26328 4 24031
5 28292 5 25869
6 30256 6 27107
7 32220 7 29545

*As of Novermber 19, 1962, all nontenure
assistant custodians, janitresses and
future appointees must obtain and main-
tain a valid fireman's license.

The Board reserves the right to eliminate
or withheld any salary increment or im—
provement for just cause as provided under
the statutes.



SCHEDULE C-3  1990-91 SCHOOL YEAR
" SALARY GUIDE FOR CUSTODIAL EMPLOYEES

SCHEDULE J ~ ENGINEERS, HEAD JANITORS AND CUSTODIAL MAINTENANCE MEN, FIREMAN,
ASSISTANT JANITORS AND JANITRESSES

Scale 1 - HIGH SCHOOI, ENGINEER Scale 2 - ENGINEERS, SCHOOLS NOS. 1,6,9,11,
& ASSTISTANT HIGH SCHOOL ENGINEERS
Step Salary Step Salary
1 $21775 1 $18730
2 23852 2 20695
3 25929 3 22660
4 28006 4 24625
5 30083 5 26580
6 32160 . 6 28555
7 34237 7 30520
Scale 3 - HEAD JANITORS Scale 4 — FIREMEN (Must hold license as
Fireman)
Step Salary Step . Salary
1l . $17975 1 $17657
2 19905 2 18435
3 21835 3 21213
4 23765 4 22981
5 25595 5 24769
6 27625 6 26547
7 29555 7 28325

Scale 5 — ASSISTANT JANITORS AND JANITRESSES*
(Scale 5 and 6 canbined in accordance with consent judgment - August 12, 1974)

Step Salary
1 $17305
2 18040
3 18775
4 19510
5 20356
3 24103
7 27850

Scale 7 — CUSTODIAL MAINTENANCE MEN Scale 8 - ENGINEER, SCHOOL NO. 4

Step Salary Step Salary
1l 521866 1 $19814
2 23967 2 21780
3 26068 3 23746
4 28169 4 25712
5 30270 3 27678
6 32371 6 29644
7 34472 7 31l6l0

*As of November 19, 1962, all nontenure
assistant custodians, janitresses and
future appointees must obtain and main-—
tain a valid fireman's license.

The Board reserves the right to eliminate
or withhold any salary increment or im—
provement for just cause as provided under
the statutes.
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