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this 7w 1971, by
The BOARD OF CHOSEN FREEHOLDERS
Morvis, a County Government of the State of
referved to as the "Public Employer" and

MORRIS COUNTY POLICEMEN'S BENEVOLENT ASSOCIATION
151",

Local 151, hereinafter referred to as PBA

WHE

.
eﬁ.ﬁ

entered into on /

and between:

of the County of

New dJdersey,

1

hereinafter

k]

. - EREAS, the parties hercto have carried on .
c§aigcz?ve negotiations for the purpose of developing and con-
cluding 2 general agreement covering wages,hours of Work and
other conditions of employment, and .

WHEREAS, PBA 157 has received recognition from the ‘

loyees in the negotiating unit set forth

WHEREAS, the parties have concluded an ag

below, and

Public Employer as the exciusive negotiating representative of the
emp |

reement
g wages, hours of work and other conditions of employment
nt to the laws of the State of New Jersey duly enacted,

NOW, THEREFORE, in consideration of these promises

and mutual agreements herein contained, the parties hereto agree

-

with each other with respect to the public employees of

recognized as being represented by PBA 151

ARTICLE I- RECOGNITION AND SCOPE o

Section 1.

as follows:

the unit

The Public Employer hereby recognizes PBA 151 as the

sole and exclusive representative of all the employee

s in the

negotiating unit as defined in Article I, Section 2, herein for

the purposes of collective negotiating and all activities and

processes relative hereto.

Section 2.
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onsist of all permanent
correction officers,
ficers of any rank now

the Sheriff or Undersheriif

the Warden of the Morris Countly Jail.
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Section 3 vets
| This 8§?€Caeﬁu shall govern all wages, hours and
other - conditions of emgievmenu herein set.forth and shall
sugnrsede any and all previous agreements, schedules or saiary
guides.

This agrecement shall be binding upon the parties
and thu? successors and assigns, and PBA 151 hereby
that it is the duly authovrized representative of the

>s in tne negotiating unit. ‘

ARTICLE II COLLrCiIVE NEGOTIATION PROCEDURE

Collective negotiations with reSgec% to rate of
ours of work or other conditions of employment shall be
ted by the d¢uly authorized negotiating agent of each of the
S Unless otherwise designated, the Board of Chosen Freeholders
ryris County or its deszqmees, and the President of PBA 151,
designee, shall be the respectsve negotiating agents Tor the

Collective negotiation meetings shall be held at times.
and places mutually convenient at the request of either party

’
Section 3. B

Empioyees of the Public Eﬁp1oyer who may be designated

by PBA 151 to pa?tTCip&te in collective negot.atwon meetings

called for the purpose of cbe wegotiaixon of a collective nego-

tiation agreement will be excused from their work assignments.
Section 4.

Ordinarily, not more than three (3)- additional represen—
tatives of each party shall participate 1in collective negot tion
meetings, but v?e number of such representatives shall oe equa
and agreed upon in advance of such meetings.

ARTICLE III-CONDUCTING PBA 151 3@3?\535 ON PUBLIC EMPLOYER'S TIME

Section 1.




The Public Employer shall permit members of the
ievance Committee (not to exceed two (2) persons) to
e business of the committee, which consists of con-
th em?ioynes and management on specific grievances
¢ ance ws?h the grievance procedure set forth herein, during
Ly fours ov the members without Joss of pay.

- <
. T%e ?ubiic Employer shall permi* members of the
PA 151 negctiat1n5 committee to attend collective negotiation
meetings uu?;ng the dULj hours of the members without 10ss
0T pay each for a period of five meetings.

Section 3.

The Public Employer agrees to grant the necessary
me off w"énouu bss of pay to the members of the PBA 157
ected as delegates to attend any State or National conwention
éhe New uersey Policemen's Benevolent Assocaat1on as provided
nder .SVAL 11:26C-4,

ARTICLE TV-DISCRIMINATION AND COERCION

There shall be no discrimination, interference
or coercion by the Public Emp”OJ r or any of its agepus against.
tne employees represented by the PBA 15] because of membership
or activity in PBA 151. PBA 1571 shall not intimidate or coerce
employees into membership. Neither the Public Emp1oyer nor PBA 157
shall dis cmzmiﬂate against any employee because of race, creed, color
or national rsg1n.

ARTICLE V- ﬁ&EﬁTENANCL'é "STANDARDS AND PROTECTION OF CONDITIONS

The Public Emn?oyew agrees that all pre-existing
concditions of employment beneficial to the emplioyees covered herein
snall be maintained at not less than the highest standards in effect
at the time of the collective negotiations leading to the execution
of this agreement.



il

PR
oo
1, 3

[e3}

-

o
O 0O

[€¥ 2N & Wibve

R

2y et
=
vy
o O
o
-5
-
1%
R
-
bt
“S

mitied b/ Taw, the Public Employer
17 ewployees of the negotiating u

, dues and assessments as required by PEA
her rules and regulations duly enacted. A
1 be paid over o the propef y designated

a rega?az.y recurring basisa. Auinor
jons by each employee of the unit sha
upon vequest of the Public Employer.
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ARTICLE VII-MANAGEMENT OF COUNTY AFFATRS

PBA 151 recognizes that areas of responsibi
reserved to the Public Employer of the local ¢
arve the public effectively. Therefore, the ri
irs of the County, to direct the workaug forces and o
County, and to promulgate reasowaa e ru.es and regulat

G
cheveto, subject to the limitations of this agreemen
and retained by the Public Emp?oyer, xcluséve?y.

54
s

v
ot b
o

1
G
"1
gn

SRR PR
(@)
"“h(/? [¢o]
B ] C")Q'

-5

- D
e o ¥}

ot O ot
o ot
[}

- O b
..h

-
m .
7 S

L=t D ~h

D
<
D

)
o
-~
Proof
o
.
I
) ]

II-HOURS OF WORK
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A1l employees who work as office personnel in the
administration of office routines shall work six and one-half (6 1/2)

“hours over day. Such work day shall commence at 9:00 a.m. and conclude

at 4:30 p.m. wsth one (1) hour off for lunch period.
o

it

11 cmp}oyees who wor k shife~type work shall work
consecuuave hours during their normal shift period with
hour lunch period pwovieee during such eight-hour work day.

o
Section 3.

The work week shall cons sﬁ of five (5) conse

]

cutive
\ys, commencing on Moncay aﬂd ending on Friday, except
e of employees working Sﬂ?nu“uyge work, as set 7vort

&
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En Section 2 ;bove, wheve such departments work requiariy on
%&b rugj and Sunday, and in such E&LbLi case, tho work week
for shitt workers shall consist of any five consecutive work days
as is and has been the practice hevretofore.
Section 4.
_ The Public Employer may require employees covered
herein to work beyond the hours of their regular work cay as
sat forth above. In such cases employees who work overtime shall
be granted equal compensatory time off or where in cases of storm
days and emergencies erp?oyees are called in on normal days o077
or required to work beyond their novrmal hours, overtime, equal
to hourly rate of pay,may be paid when ratified by the Public
Employer, or in the alternative, compensatory time off will be
ARTICLE IX-VACATION : .
Section 1.
i T A1l employees who have not conciudad one (1) .
year's c“plcjmenb shall receive one Caj s vacation with pay
Zov cach month of employment during the first full year of
empioyment. '
Section 2.
AT1 emp oyees covered by this agreement who have
heen employed for more than one (1) year but Tess than ten (10)
years shall re celve tweavu (.2) working days of vacation witn
pay annually. Such emp oyees entitlement shall be effective
for the year durung which his first year is comp?eteu.- g
Scction 3. ,
AT empTOJ ees covered by this agreement who have
‘compieted ten (10) or more years of service but less than twenty
(20) years. shall receive fifteen (15) working days vacation wiind
pay annually. Such employees’ entitlement shall be evfactive
for the yeay during which the tenth year o7 employment is completed.
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e a
scction 4
) A7 employces covered by this agreement who have.
completed twenty (20) years or wmore of service shall receive
20 working days vacation with pay annually. Such employecs'
cntitlement shall be effective for the year during whicn. tae
twentieth year of employment is completed.
i
Section 5.
3 N o N -
~ Vacation time shall be non-cumulative uniess
vacation is prevented during the year of entitlement by the Public
Employer. In such case, such vacation may be carried over and aaded
to the following year's vacation. -
Section 6.
Selection of vacation periods shall be made according )
to seniority in occupation. Employees shall notify their
department heads at least six (6) weeks prior in the event of
extended vacation periods beyond their chosen period of vacation.
Section 7.
2810l g
Vacatijons shall not be broken up into more than °
one period unless mutually agreed to by the parties.

e Public Employer agrees that all employees
covered by this contract shall be permitted oe””“vcmen Teave
with pay not to exceed bﬁfeC calendar days Degwnn1nc with thn
ate of death of spouses, ildren, brothers, sisters, mothers,
athers, mothers~-in-law ov fanuers—sn Taw. P ' )
ARTICLE XI-HOLIDAYS < ~

owing shall be recognized as paid nolidays
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RTICLE XVI - BULLETIN
. Pubiic Emplover shall pevrmit P3A 151 reasonable use
vuletin Soarcs located in tac vespective work areas Tor postan
novices concerning PBA 151 business and activities but no such
notices shall contain salacious, inflamatory or wnonymous mater
é -
‘e
ARTICLE XVII- PENSIONS
Te ey s
L
H , '«»
' ~ ‘ne Public Employer shall prov€CO pension and retir
mont benefits to employees covered by this agreement pursuant
¢o provisions of the statutes and Jaws of the State ¢T New uers
i
4
’
ART I XVIII- VACANCIES AND PROMOTIONS -
. _ A1l vacancies and pfom otions shall be in accordance
with existing procedures and regulations, and in accordance
with Civil Service requivements cvnceraiag qualifications.’

i rath ’ Yo QUMD 1 H o ! ¥
LRTICLE XIX - DISCHARGE OR SUSPENSION

) 1

A permanent employee who has been discipliined ovr
cdiscnarged. without just cause may jeve such action in
accordance with the provi isions hewewna‘t r oset forth entitled
“Gricvance Procedure” and “Arbztratioﬂ :

LRTICLE %X - GRIEVANCE PROCEDURE ‘
Section 1.

A grievance s any complaint arising with respect
=0 wages, hours of work tor other conditions of emp;oyment. in
orcer to provide Tor the expeditious and mut ually satisfactory
cectlement of grievances, the pro cedures he;eahafte? set fortn
shall be followed:
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LONGEVITY
ective January 1, 1971, each employee covered by
shall be paid in addition to the rates of pay
ticle XXII set forth above, a jongevitiy .
upon years of service with the Public Emplioyer
ith the follo '

Years of Service " Percentage

3 to 8 ki
9 to 12 3 '
13 to 16 5
17 or more 7

-

Any and all longevity shall accrue and be effective
nety (90) days of emplioyment provided such empioyee

ve requested in writing permanent status undeyr Civil
v

rements. Any time period shall commence to run fro
making sucn request. ' . ‘

Section 1.
o o
[ B
this agreement
set fTorth in Ar
increment based
in accorcance w
|
Section 2.
aftter ni
snhall ha
Service requi
date of
Section 3.

-~

tmployees carried in a temporary status Tor extend
time through no fault of their own shall be entitle

ed
d

employed in temporary status after the initial ninety

S
ay period counted in their total length of continued se?vi
e purpose of entitlement to Tongevity benefits under this

~

ARTICLD XXV - DURATIGN .
B \‘ ' R
Section 1. This agreement shall be 'in effect from the Ist
day of vanuary, 1971 to and %ﬁcéaé?ng the 31st day of Decemoer,

m the

to

ce



At deast nincty the expiration

to t
cto agree 'to commence negotiations
-
i .

) is agreement, the parits
for & new collective negotia

ARTICLE XXVI -~ RETROACTIVITY

-

‘ ) A1l agreements made herein relative to wages and ,
other Fiscal benefits as agreed upon subsequent to Januavry 1, 1971
shall be retrcactive to January 1, 1971. i

’ -/
ARTICLE XXVII - GENERAL PROVISIONS -
i
Scction | ‘

‘ . The PBA 151 hereby agrees to file this contractl

~ ! . L e . 7 . » v »
Lfter execution and ratification by both parties with the Public
Emnloyment Relations Commission or its successor and with any
other governmental agency veguiring such filing under New Jersey
;a\‘i!a 3

Secticn 2

‘ The invalidation of any part of this agreement by an
present or future New Jersey law, statute or executive directive
shnall cause this entire agreement to be terminated uniess otherwise
agreed by the parties.lhe parties understand that this agreement, Or
any part thereof is subject to the Wage~Price Freeze declared and
ordained by the President of the United States 'and by the Congress.

‘ IN WITNESS WHEREQF, the parties hereto have hereunder
set their hands and seals this §Z day of > , 18770

_ BOARD OF CHOSEN FRECHOLDERS OF
. THE COUNTY OF MORRIS

T . F . .

S A !

V;_ : byl

o




