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AGREEMENT

In consideration of the following mutual convenants, it is hereby agreed
by and between the Board of Education of the River Dell Regional School District
of New Jersey, hereinafter called the "Board," and the Building Service Unit of
the River Dell Education Association, hereinafter called the '"Association,"
subject to ratification by the Board and by the Association, as follows:

ARTICLE I — RECOGNITION

1.1 The Board hereby recognizes the Association as the exclusive representative
for collective negotiations concerning the terms and conditions of
employment for all building service personnel employed by the Board on a
ten or twelve month basis, including:

Head Custodians
Custodians
Groundsmen

Maintenance Men

Head Groundsmen

Chief Maintenance Mechanic

Exclusions: Supervisor of Scheool Plant Maintenance and Services and such
temporary, hourly personnel that may be needed in emergency situations

and/or as summer replacements.

ARTICLE II WORK YEAR

2.1 The work year shall be defined as 2,080 hours consisting of 52 weeks at the
rate of 40 hours a week.

2.2 The work week shall consist of five days at the rate of eight hours a day,
exclusive of lunch time. Hours of work day shift - 7 a.m. - 3:30 p.m. with

one half hour unpaid lunch; night shift - 3:3C p.m. to 11:30 p.m. with one
half hour paid lunch.

2.3 Overtime shall be paid at the rate of one and one-half times the regular
hourly rate for all time in excess of 40 hours in any one week or all hours
worked in excess of eight hours in one day. OQvertime worked on Sundays and
the 13 holidays shall be paid at double time.

2.3a Three hour minimum call back salary to be paid for Saturday, Sunday and
holidays at appropriate over time rate.

2.4 TFor purposes of computing overtime, the work week shall starct at 12:0l a.m.
Monday and end at midnight Sunday.

2.5 Snow Closing days shall be paid at the rate of one and one-half times the
regular hourly rate.



ARTICLE VI - LEAVES OF ABSENCE

6.

1

A.

Short Term Leave

No Deduction of Pay

ii.

Personal Illness

Member of the Association employed 12 months full time, shall be
entitled to 12 days’' absence each year for personal 1illness only.
Illness 1is defined as absence from post of duty because of personal
disability due to illness or injury, other than work incurred illness
or injury, or because of exclusion from school by the medical
authorities on account of a contagious disease, or being quarantined
for such a disease in the immediate household.

All such leave days not taken by members while employed by the River
Dell Regional School System may be accumulated without 1limit, from
date of their employment.

Members shall be given a written accounting of their accumulated sick
leave days not later than September 15 of each school year.

Emergency Sick Leave. In the event of an extended illmess which
exhausts all of a member's accumulated sick leave days, the Board
shall grant additional emergency sick leave days to be calculated as
follows: four (4) times the accumulated sick leave days as of the
first day of the current school year.

This emergency sick leave shall not exceed ninecy (90) days for a
member employed three years of less, nor one hundred eighty (180) days
for a member employed more than three years. The use of the paragraph
d) shall not affect accumulation inm future years.

Payment for these Emergency Sick Leave Days shall be ac full salary.

The application for Emergency Sick Leave shall be accompanied by a
physician's certificate attesting to the need for such absence.
Return te the school system must be requested in writing and
accompanied by a physician's certificate attesting to the fitness of
the employee to resume his assigned duties. The Board of Education
may, whenaver it deems advisable, require a physician's statement
attesting to the illness of the employee or may direct the school

physician to make a physical examination of any employee who is absent
because of personal illness.

Death in Immediate Family

For a death in the immediate family, up to five days' absence, as
determined by the Superintendent, will be granted. '"Immediate family"
will include mother, father, brother, sister, son, daughcter, wife,
husband, mother-in-law, father-in-law, grandparents, and any other
relative living with the unit member as a permanent member of the
family. Cases of an unusual nature, not covered by this regulation,
will be resclved by the Superintendent.
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ARTICLE VII - TERMINAL LEAVE

7.1

7.2

7.3

7.4

Two weeks' notice shall be given for termination of employment after twelve

{(12) months of employment wup to the completion of the £fifth year of
continuous full-time employment.

Upon completion of five (5) years of continuous full-time employment, four
(4) weeks' notice shall be given for termination of employmenc.

At the discretion of the Board, an employee may be given termination pay in
lieu of termination notice.

The provisions of cthis article shall apply only to those members of the

unit who have completed one (1)} full year in the employ of the River Dell
Board of Educacion.

ARTICLE VIII - HEALTH INSURANCE

8.1

A. Health Care - The Board shall provide to all full-time employees che
following health care insurance through the New Jersey Public and
School Employees Health Benefits Plan:

1. Blue Cross

2. Blue Shield
3. Major Medical
4. Rider J

B. Prescriprion Program - The Board shall provide ¢to all full-cime
employees and their dependents a prescription program for the term of
this contract only, and only in the following manner:

1. The Board has budgeted, and the parties agree, that the limit of
the Board's liability for claims under this prescription program
shall in no event exceed the following sums for each year of this
two—year contract, less the maximum to be deducted for clerical and
administrative costs incurred for administering the program:

1989-1990 $4,065, less $245 clerical/administrative cost
1990-1991 $4,411, less $266 clerical/administrative cost

2. Benefics for members who leave the system prior to June 30 of each
contract year shall terminatce as of date of severance.

3. If is distinctly understood and agreed chat should claims exceeding
the limits set forth in subparagraph 1 above be presented, all
approved claims shall be paid on a pro-rate basis out of said

amounts, and that approved claims shall be paid by September 20 of
each year.



.2

6. Claims must be made in writing in accordance with instructions from
the Beard Secretary not later than July 15 of each contract vyear,
signed by the employee; and annexed to said claim must be receipted

invoices from the licensed pharmacy setting forth the following
information:

a. The date purchase of drug was made;
b. WName of the patient to whom the drug was prescribed;

¢. If not the employee, the relationship of the person to the
employee;

d. The prescription number;
e. The name of the pharmacy;
f. The name of the doctor signing the prescription;

g. The cost of the drug.

7. It 1is understood and agreed that no claims will be approved and/or
paid prior to September 20 of each contract year, to allow the
Board time to accumulate all claims and to determine mode of
payment of approved claims im accordance with available funds.

C. Dental Plan - The parties agree that commencing with July 1, 1989, the
Board will wunderwrite a dental plan to the extend of $383 per
subscriber. This amount will become 3446 commencing July 1, 1990.

Coverage for items 5.1 A to C shall be for a twelve (12) month period
commencing July 1. However, a coverage shall terminate as of the effective

date a member leaves the system, unless the member shall leave at the end
of the normal school year.

ARTICLE IX - MISCELLANEQUS PROVISIONS

9.

1

Whenever any notice is required to be given by either of the parties to
this Agreement to the other, pursuant to the provisions of this Agreement,
either party shall do so by receipted copy of hand-delivered letter, by
return receipted certified mail, or by telegram to the following addresses:

A. If by the Assocliation to the Board, to:

c¢/o Secrerary to the Board of Education
River Dell Regional Board of Education
River Dell High School

Pyle Street

Oradell, New Jersey 07649



c. The wunit staff member must inform the River Dell Regional Board of
Education in writing on or before December 1 in any school year of his
or her intention to retire from service ar the end of that school year
the following June; any unit staff member who fails to inform the Board
of Education in writing of his/her intention to so retire on or before
December 1 shall not be eligible to apply for or receive the benefits
provided by this Article 9.5; notwithstanding the intention of the
preceding language 1Iin this Paragraph "¢'", 1f an emergency situation
arises, any member who finds that he/she must retire and leave in June
due to circumstances beyond his/her control, but which member has
failed to so notify the Board of Education on or before the December
lst deadline, said member may appeal to the Board of Education for a
waiver of this condition contained in Paragraph "c'"; the Board may but
shall not re required, to grant such a waiver if, in its sole, absolute
and exclusive discretion, the Beoard finds that the c¢ircumstances
presented by the member justify the granting of a waiver. The Board's
decision shall be final, binding and conclusive upon all of the parties
and shall not be grievable under and in accordance with the contractual
grievance procedure, and

d. The wunit staff member must have accumulated not less than fifty (50)
unusued sick days at the time of the commencement of  his/her
retirement; any staff member having less than fifty (50} wunused
accumulated sick days at the time of the commencement of his/her
retirement shall forfeit compensation for the same upon his/her
retirement, and

e. Notwithstanding anything herein to the contrary, the henefit herein
provided shall be and is strictly limited to compensation at the
aforementioned daily rate (3%520.00) for one -half of a wunit staff
member's accumulated unused sick days not exceeding two hundred thereof
and in any event such benefit shall never exceed the sum of Two
Thousand and 00/100 ($2,000.00) Dellars.

9.6 Each building staff member, employed for one year or more, shall receive an

annual allowance of $125 to purchase work related clothing such as work
shoes, outdoor work jackets, hats, gloves, and thermal wear.

The appropriateness of the clothing items purchased shall be approved by
the school business administrator.

ARTICLE X - GRIEVANCE PROCEDURE

10.1 DEFINITION

A grievance shall mean a complaint of a personal loss or by an employee:
that (1) There has been as to him a violation, misinterpretation, or
inequitable application of any of the provisions of the Agreement, or (2}
He has been treated unfairly or inequitably by reason of any act or
condition which is contrary to established Board policy or administrative
decision governing or affecting employees.



10.4

10.

10.

10.
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Leval Three:

The employee may appeal the Board Secretary's decision to the
Superintendent of Scheols within seven days. The appeal to the
Superintendent must be made in writing and must set forth the grounds
upon which the grievance is based. Upon request by the employee, the
Superintendent shall have a conference with rthe employee and his
representative, 1f any. The Superintendent shall attempt to resolve
the matter as quickly as possible, but within a pericd not to exceed
seven school days. The Superintendent shall communicate his decision
in writing to the individual and to the Association.

Level Four:

If the grievance is not resolved to the employee's satisfaction, he may
request a review by the Beoard within seven working days. The request
shall be submictted in writing through the Superintendent of Schools,
who shall attach all related papers and forward the request to the
Board. The Board, or a committee thereof, shall review the grievance,
hold a hearing with the employee if requested the employee, and render
a decision in writing, setting forth its reasons to the employee and
the Association within fourteen calendar days.

Failure at any step of this procedure to communicate the decision on a
grievance within the specified time limits shall permit the aggrieved
employee to proceed tc the next step. Failure at any step of this
procedure to appeal a grievance to the next step within the specified time
limits shall be deemed to be acceptance of the decision rendered at that
step. However, either party may request one extension of ten days at
levels Two and Three, and if either party requests 1it, it shall be
granted.

It 1is wunderstood that employees shall, during and notwithstanding the
pendency of any grievance, continue ¢to observe all assignments and
applicable rules and regulations of the Board until such grievance and any
effect thereof shall have been fully determined.

Since it is important that grievances be processed as rapidly as possible,
the number of days indicated at each level should be considered as a
maximum, and every effort should be made to expedite the process. The
time limits specified may, however, be extended by mutual agreement.

In the event a grievance is filed at such time that it cannot be processed
through all the scteps in this grievance procedure by the end of the school
year, or if it is filed after the end of the school year, then the time
limies shall be established by counting the weekdays following the end of
the school year as school days.
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AGREEMENT
By and Between the
RIVER DELL REGIONAL BOARD OF EDUCATION
and the

BUILDING SERVICE UNIT

of the

RIVER DELL EDUCATION ASSOCIATION

ARTICLE ¥II - DURATION OF AGREEMENT

12.1 The provisions of this Agreement shall be effective July 1, 1989, except as
herein provided, and shall continue and remain in full force and effect to
and including June 30, 1991, when it shall expire, unless an extension is
agreed to by both parties and expressed in writing prior to such date.

IN WITNESS WHEREQF, the parties hereto have caused this Agreement to be
signed by their respective presidents and attested by their respective
secretaries on the 10th day of april, 1989.

RIVER DELL EDUCATION ASSOCIATION

By: /s/ J..Edward.Hamberg

- . -

President

Attested:
/s/ Priscilla L. Watrson

--------------------------------------

RIVER DELL BREGIQNAL BOARD OF EDUCATION

By: /s/ Rita.L. Fox .

President

Attested

cee-/5/.David.MONETONL. c« s s s v v gvnnwnnnn
Secretary
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