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4 RUTGens wivyy EXSITY
TEIS ACREEMENT medn ond antered {nto 2 5 the Ist doy of July 1979

betweasn the NORTH BERGEN BCARD CF FIDUCATICH , hereinaftar reforred to as the

SROERD" ond LGCAL O, U ,mﬁ with the INTEANATIONAL BROTHERIOOD
P IATAL e O

CF TOAMBILES , CHAURTIURS , WARLHOULEMEN ARND HLLPORS CF ARIEAICA, &

Iskor Crgantzatioa, herajnaftar referred to a5 the “UNION®,
WITHOZSET

EHELRIAZ, ths Board hes recoponized the 5248 Union 28 the sole end oxclud
shee ygoising agant for all clarlen! emplovees of e Board,

MOV, THERIFCORE, 18 {5 mutually zgresd bobwesn the porties as foliows:
ARrOln 1, DRCCORITION

Soeddon 1, The Boord horeby recojistzes the Ualont as the sols and excige-
mHve roprpzgntative for collective nagotiation concerning the torms aad conaiiidin;
of veplovment heraln provided for 212 clerical and CLTA employces wow empidyed
or t0 b euplaved by the Board,

gs_s.z-:r?:gan Z. Zthe baryaining unit shall consist of ell clerieal end CETA

ampivyees of the Board,

Sectlon 3, Vherever udbed hereln the temn employees shall mesn end he

eonsued only a3 referring B0 cleddonl and CGETA employaess of the Rozed,

&ﬁﬁfz;ﬁ _'-g - ‘WCK*’C 5‘

Seetton 1, The Boapd, zfiter racelpt of written authorizetion from cach la-
cividual em;aﬂryw who ks ¢ mamber of the Unlon, sgraee {0 dadudt foom e s@karifq
|k £0i2 amployees their monthly dues, Such deductions shell be wade from 1o
ftret salsey pald ench enpiayce turing the moath,

SBection 2. In m&mag: ths deductions s transmittale 2y above sponificd,
the Boord shell reiy upon the mosg! racent communicution from the Unjon o8 to the
rmount of the dues, The tobsl amount deductad shail he poid to the Loosk Uaton
botihin fle {5} duye niter such Joduction i'* msdm

Seetion 3, Tha Uniop shall hold the Bcard hapwizss and shall {ndannify

t’.hi‘l Rorrd rgafinst any slatne made cguinat 1 by virtue of zny paymeats macs to

ehe Union under this Articis,

EBretiop 4, Tho Boord agraes to forword tho full e sad addrasse of el
vw snpliyper, The Boars fusthar corecs to notily the Unlon when undt employ e
sra fdosimiged ;. grented lspves of ahednoe, shaont dug to §ilngss or (njury, of

r&z«:w the employ of the Boavd, for #ay rasson wistsoever, whon submitting the
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deduction list to the Unioa office each month,
AIVICLE 3, BENICRITY
Section |, The Board zhall establish and maintain 8 senlorily st of em~

ployses® nemes and date of employment from date of Izst hire on & Job clessificas
tion bagias, with the employas with the longast langth of continuous 2nd unintors
rupted service to be placad at the top of said senfority Het, YThe noame of el
employees with ehorter leagth of continuous service shall follow the name of such
senjor amployee, in order, until the name of the employee with tha ghortest lemg#
cf sarvice appoors ot the foot of the Mst, Such seniority list shnll be kept up to
dete with zdditions and subtractions &g required,
Bection 2, EImployoas' senlorily shall be deemied lost for the following
roa 8 anst
A, Discharge
8. Resignation
ARTICLE 4, HOURS OF WORK SND OVERTIME.
Section ), Thoe normol wrk week ehall be from Monsiay to Friday, both
fnclustve, end shell b comprised of five (3) daye of seven (7) hours each inclugs-

ing the lunch perdoed acearding to present practice,

Seciion 7, Any work required $o be perfarned beyond seven {7) hours in-
tuding the lunch period in cuy one (1) dey or on Saturday shall be considernd
wertime and compensaled for at one snd one=half (1) times tha regular hourly
ate of pay. Work performed cutside en employess® reguler sasignment {zecond
jol» within the school system) shall not be consideret 25 ovartims,

&, In the gvent the Board of Education finds it necassary to em-
ploy enyons during the summer closing outside of employes's rogular asalgnment
Znd job within the school cystem), the employses in the bargaintag unit shail be

sivan first prefereacs 1o puch assfgnment ¢ 8 seadtvity basis and et the pravail=
| g rote for such job,
‘ B, Bummer work achedule shall be from §:00 A, M, to 3I:00 P, M, ,
acluding the hinch perlod acccrding to present practics,
Eectlon 3, Any work required to bo purformied on Sundey shall be considere
rvertime snd componsated for a two (2X) timos the regulsr hourly rate of pay,
Section 4, It i3 understood that Hollday pey shall be considered a8 timo

porked for the purpose of computng overtime pay,
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Section 8, Imployees reguired to work prior to tho start of their normally
ssigned work schedule, shall be patd overtime for ony euch time worked,

Section 6. In the svent rny employea (g colled back to work after the
conclusion of hey normal ossigned work schedule, the employas will be entitled
to a minimum of four (4) hours psy at one &ad ono=half {1}) times the employes’s
regular rete of poy,

Bection 7, The Board shsll notify the amploéeea of zny Saturdey o BundaJ
work not lzter than the ead of the shift on Thursday of that weesk, except for

smergencies,

Bection 1, Any differeace or dispute betweon the Adminigtration and tha
Union relating to the terms of this /greement or itz interpretation, spplication, of
the enfcrcement thereof, shall be subject to the following procedures which shall
be rescrtec to &8 the sole means of ehbitining adjustment of the dispute, which
shall hereafter bo refarrad to as & “i:navance‘.

| STEP ONE, The Grisvance, when ik firgt arises, shall be taken
up orally batween the employse and the Frincipel of the school where such em=
p!oyea works, |
ETER T¥/C. I this grievancs 45 not settlad during the frst in-

formel conference, then such grievance shell bo reduced to writlng by the Union
Representative snd served upon the Secretary of the Boerd within seven (7) deys
thereafter, V'hers & written grievence hes been served upon the Boerd, the da-
signated representative will conslder such grisvence end such Board Ropresenta~

tive shall confer with the employee or Unlon representative within seven (7) worke

ing days, after written grievance has beon filed wi_th the Secretary of the Board,
and give & written answer thereto within flva {3} working dasys after sald conferw

STEP THRIE, In the svent the grievance s not satisfacterily
soltled by the procedure In STEP TV0, then the same shail be the subject of a
conference botweaa the Union ond the Bosord 2t {ta next ragular meeting, end the
Board shall notify the Unlon of fis decision within seven (7) days theroofteor,

STEP FOUR, In tho event the grievance is not satisfactorily
scttied by the ¢lacussions in §TEP THRLY, then the matter may be referred by the

grieviag perty to ths New Jorzey State Mecdiation Board, which iz empowered to
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hoar and determine the propristy of tha grievance and its dacision thereon chall
be final snd binding upon both parties, Unless this step is token within ten (10}
days efter notificetion of the decision of the Board, it shell be considered sbanw
doned,

Saction 2, The cost of arbitration shaill ba shared equally by the Board
ond the Union,

gection 2, Only the pariies to this Agresment shall hove the right Lo re=
queet eny hearing under this Article,

Saction 4, It s syreed that the Commiseion or Arblirator may not change
modify, alter, substitute, edd to, or subireet from the provisions of this Agree=
mont, No dispute oristng out of ony questisn veortsining to the renawel of this
Agreement shall be subjact to the srbitretion provisions of this Agreement,

Soction 5, In the event on swerd {s mode for boek pay, it {9 sgreed that
any employee earnings elsawhere during the poriod covered by the awerd shall be
doducted from the award,

ASTICLE €, BEREAVEMENT PAY.
Section ), Bersavement pay chell be paid oa follows: .
| A, Desth in tho immediate fomily provided guch absunes does not
exceed five {5) school doys, Immscicte family fe defined 25
prrent, #pousy, brothse, cicter, child, mothereinwlaw, fathor
in=law, slstcre=inelaw, lxother-inwlow, son=ta=lew, doughters
Ine=levwr, grandehild or ony relative who makes hie home with

the employes end is constcefed & permanent member of the
household,

k]

B, Funersl of a rslotivo other thon dofined above or & cloge fdm&
provided auch ahoonca does not exceed ona (1) dsy,

ARTICLE 7, HOLIDAYS ‘

Saoction 1, Cmplovess shull be patd st aheir regular rate of pay for helidays
not worked a¢ indicated on the North Bergen Public Schools "School Calender®
showing days school will b closed in tho year 157980, 1580=81, 1981-82, ex=

cluding ‘summer vacotion cloaing,

All clerical personnel shall be dismissed ot 1:00 P, M, on the days pto=-
ceding Thanksgiving, Christmas end Easter Holidays.

The present practice of & clerk to be In attendance during the Chrlstmas
and Easter Holidays ahall be cantlaued without additlenz] pey.

Segtion 2, Employses roulred to work any holidoys excopt ae set out In
Section 1, shall e peld two {2X) tUman in addiilon to holiday pry.
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ARTICLE 8, VA ON
l Employees shall be granted vocations for the 1979«1980, 1950=19581, 190}~

1982 school yoars in sccordance with the vacation progrem now in effect,

The Board of Cducation agrees to post @ notice of vacation c¢atas on il
Bullotin Boards not lster thon April ist,
A

The Board sgroes to cuntinue the present Welfsre benefits, inclutiing
Blue Cross-3lue Shisld, Rider } and Major Medical for the employees and thelr
depencents,

Curing the firat yeer of this sgraemont the Board will provide coverzge for
the employse only, under the Now Jersey Lental Flaa, at no cost to the employes
in the bargaining unit,

Effactiva at the atart of the eecond yoer of the agreement, the Board will
provide coverage for the employees and thefr cligible dependants under the Now
Jersey Leatal Plan and the §1, 00 Co=Pay Unlon Prescription Progrem st no cost to
the employees in the borgaining unit,

ARTICLY. ¥ LUTY PA

An employee who 1s czlled snd serves on Jury Duty chall ba paid the
difference detwesen the dally foe sallowed by the court and straight time pay for
scheduled working time lost,

Saction }. Upon timely application, employees may apply to the Board
for a leave of absenco without pay for » period not exceeding ninety (80) days |
without loss of benefits, The recson for such request shall be made known to
the Board, znd the Board will give reasonable constderation to such application,
Provided furthar that nothiag contsined hereln ghall prevent en employee who 18
on & leave of absence without pay epplylng for an sxtension of such lesve of
sbsence without pey. In such an event the employea shall state the reason for
the toave of ahsence extension and the granting of ths leave shall ba ot the dis-
cretion of the Board of Educnticn,

Saction 2, Fach employse rhall be zllowed thres (3) absences per year
for parsonal reesons, No ceduction will be made in the ¢lark's solary for these
absences, Frovided further thst unused personal deys will be ndded to accumue
Inted sick leave,

Personal days moay not be taken on the cay preceding or the day
“b -
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|l 108t tn reporting for physicsl examination for the Militsry Service.

following a school holiday, However, under extenusting circum=-
stences, oxcoptions mey bs moada by recquest to the Superintendent,
Wher possiblg three (3) daye prior notice of ahsence for personal
reasons is roquired,
ARTICLE 12, VETERAN'S ACGHTS ANED BENTFITS,
Saoctlon 1, The saenicrity rights of all employees who enlist or who sre
drafted pursusnt to an oppropriate low now in force, or to be enacted, shall be

maintained during such period of military service, Each such employee shall have
the right to reinstatement to her former position of to & position of squal statura,
at the salary rate praviocusly receivod by her at the time of her induction {nto
militoey service, together with all salery Increeses granted by the Board 1o said
employee’s previocus position during the period of such military service,

Such reinstatement of votsrzns ghall be upon opplication msde within
ninety {30} cays oftar such ea smployee 18 honorebly discharged from the service)
Thiz clause sholl be subject to 2ll pertinent and applicable mﬂélms of the
Selsctive Tmaining 2nd Service Act, as amended,

Bection 2, Tha Bosrd agrees to 2llow the necessary timae for any employe?
in the Reserves to perform her duties when called without impsirment of her
seniority rights,

Sqction 3, The Board sgreeg to pay 2n employee for o}l rexsonsble time

CLE SICKE 1EAVE

Sgction 1. A clerk absent from her position bocause of personal ilinees,
shall suffsr no daduction In pay for each of the first ten (10) caye of sbsence in
sny school yeer, Euch sick lasve, 1f unuzed, shall be curulative,

fection 2, The Bosrd shall provide each clerk with an accounting of
sccumulsted sick loxva by Saplembor ist, of oach veur,

Saction 3, If the sbzonce of & clerk in any one yeer, bet2ure of persunaJ
lllﬁaés. axcoads ten (10} doys plue the sccumulated sick lesve, the clerk shall
forfeit two dollars and fifty cents {$2,50) for each day of sbsence for the next
twenty {20) ays., Lass of {ive dollars {($5,00) a day for the next twenty (20} daﬁ
Loss of o holf {1} day's pay for the next Uity (50) days, Thereafter it s up to th&
discreticn of the Board,
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ARTICLE 14, MISCILLANEOU

Bection 1, Ko employse shall make or be reguested to make any agree=

mant, or to enter into rny underetending fnconsistent or conflicting with the terms

of this agreenent,

—

Section 2, The Board ehall provide reasonable bulletin bozrd spece for ﬂz*
posting of Union noticas to fts members,

—

Section 3. Lmployees not included in the bargaining unit shall not be por:
ritted Lo periorm the dutles of employees in the bargaining unit except in mmeﬁ-
cies,

Bection 4, No cleuse in this agreement shall be construed or interpreted
as o imply eny lowering of present wagas or working conditions,

Sgction §, All clerical personnel hired #5 of July 1, 1579 shall be om=
ployed for aa eleven (1) month period, As of July 1, 1979, &ll voluntary transiors
from aleven (l1) month positions to & presant tea (10) moath position the job cleec-
ficetion wi{l) remain an slaven (1) month position,

ARTICLE 15, OB YACINCINS, NEW

Soction }, If now Jobs sre created, if veceacies ocour ia & higher reted
peaitisn, of promotiong ere to msds, and {f two or more omployees aecually qusllis
fled apply for such poeltion, senfority shall be the determining factor in the

selection of amplovaes to {111 such positions before eny new smployees are hired|

Section 2, Tho Boord sgrees that 4t shall post & notica of such new job,
vacaney, ot promotion on the Bulletin Board for 8 period of three (3) working days*.
Such notice shall contain, where avsiladble, & description of the job, the rate ang
when thae fob will h¢ available, Auyone interestod, in order to be eligible, must
sign the notice, ]

Section 3. The sucrcessful bidder rnd the Unilon shall be notiflied in
writing of the employea's scceptance by the Board within seven (?) days of such
seceptance. If thore are no successful bids the Board may 2ppoint or hire to 011
such job,

Seztion 4, Any employas 50 selected to f1)! cuch job shall be granted o
trisl period of up to cixty (80) daye, If it shall bo determined by the Bosrd du

the zaid trial perfod, that the promoted omployes is not qualified to discharge th
dutisy of tha pocition to which ke or she woa promotad, tha employee shall re=
sume hia er her former position or a poeition equivalent thareto, Luriag the triz
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pertod the emplovee shall receive no increase in salary by reazon of the promo-
tlon, but ahall, if accepted in the new positica, receive such an increase in
salery retrorctive to the commencement date of the trisl period, Bowever, if the
employea hes oxperience and has previously cdeguately performed tha higher
rated position, such employee shall receive the highor mte immaedistely,
ARTICLE 16, STRIKES AND LCCKQUTS.

Baction 1, It is agread that the Union and employees shall not call or an=
qgoge in & strike {or threats thereof) snd thot the Bosrd shall not fnstituta a lae:koufk,

for any couse whatsosver, during tho term of this egroement: nor sholl the Unkon
or any of the employees caune or participate in aay cossution of wark, elowdown,
work stoppege or interfarence of sny kind with Board opervtions,

Saction 2, The Unica chall not he lisble for eny strixe, cessution of woark,
slowdown, work stoppsge, or interfereacs of any kind with neemel Bosrd Gparatimls
unless the Union has autharized such strike, cessction of work, slowdown, woek

steppage or intarfereace of sny kind with nortral Board operstions or ganctioned

or participated In same,

Sih 6th ~~ 7th

Ssc, to Supt, 8675  B7S 9675 10175 10675 1137S 11875
See, to Sec, 8678 8175 9678 10175 10075 1137%  Le7s
Sec, to HS Prin. 817§ 8675 8175 S57% 10375 10875 1I37S
Data Froc, Cletk gi7s 8675 417§ 8575 10175 JOGYS  MiI7S
Adm, & HS Sec, 7825 8425 0925 9425 0925 10425 10525
Fayroll Clerk 777  827% 6775 927S O7FS 10275 10775
Bookkeaper 777%  B275 8775 GrPS o775 10775 10775
Elem, 5ch. Clerk 775 7675 6175 D67S 9175 9675  1017S
Adm, & HS Clark 7178 7675 81?5 B67S 9175 S675 1017
930 = 8 ‘
Sec, to Bupt, 9475 9975  1047% 10675 11675 12175 12675
gac. to Sec. 9475 9975 10475 10575 M67S 12175 12675
Sec, to HS Prin, 8975 9475 €975 10478 7S L6?5 12178
Data Proc. Clerk 8975 6475 997§ 10475 10575 L1475 L7S

Adm, & HS Sec, a72s 8225 9728 16225 10725 11225 1172%




e ———— —— —————————————————————————————————————————————————————————————————————

SEIFIC Jst,.  2nd  3rd  Ath 8th Sth Tth

Payroll Clerk 857§ 9075 9575 10075 10575 11075 1575
Bookkeeper 8575 S0?S 9578 10075 10575 11075 1575
flem, Ech, Clerk 7975 B4YS 8973 9475 5675 10475 10975
Adm, & HS Clerk 7578 847% 8975 0475 9875 1047S 10975
Effective July 1, 1881 - 82
Sec, to Supt, $878 10475 1097% 11475 1Z1F5 12675 13175
Sec, to Sac, 9875 10475 10975 U475 j2i75 12675 13175
Sec, to HS Prin, 8475 9975 10475 10973 M67S 12175 12675
Data Proc, Clerk 9475 8975 10475 10975 L1475 11975 12475
Adm, & HS Sec, §228  9¥2%8 10235 lO7Es  N225  N725 12228
Payroll Clerk 9075  §575 10075 10575 MOYS MS7S 12078
Bookkeeper 9075 9575 10075 10575 11073 11878 12075
Llem, Sch, Clerk 8475  BE?S 475 8S¥3 10475 10375 11475
Adm, & H8 Clerk 8475 8875 9475 8975 10475 10§75 11475

Employees emploved prior to Jenuary 1st will bo ploced on the next sueces
ing step on July lst, Such employees will recalve credit for a full yeer's servine,
Employees amployed for the first time after January ist «wiil not recaive Sredit for
a full year's sorvice until the gecond July ist,

Emplovaes upon completion of years of service Indicnted bolow shall rew
esfve 8n additiona} increaze above the maximunm,

YEARS OF SERVICE 1575 - 82
7 to 9 years - §$50.00
10 to 14 yeors _ 168, 60
15 to 18 yveers 250,40
20 to 24 years £50, 00
25 to 29 years T 800,09
30 to 34 yesxrs 554,00
23 to 39 yoors 600, 00
39 voors and up 700,00
ARTICLE 18, TERMINAL LEAVE COMPENSATION
(»)

1. For the contmct years 1579 = 82 unit mambers stiaining the age of
fifty-five years and having ot lesst fifteen years of comtinpous zervice with the
North Bergen School System, immediataely prior to torminaiion of smployment ghal
upen termination of employment for whetaver roasen recelve tarmine! leave poy o

foliowas
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Cne~-half day's pay for cach actumulated sick day, A day's pay
is defined as 1/300th of the member's final annual salary,

2. For the contract years 1979-1982 unit members attsining the age c'%
fifty-five yeare and having at leest fiftesn yeare of continuous aarvics with the
North Bergan School System immediately prior to terminstion of employment shall
upin termination of omployment {or whatever rsascn receive Wl leave poy as
follows: .

One=half day's pay for each accumulated sick day, A day’s pay q
defined as 1/300th of the membar's maximum guide step for job
clagsification,

B. The estate of & unit member who dles during the duration of this con-
tract end who has otherwise qualifisd to recelve torminal leavs pey shall receive
such pay for accumulated unused sick doys, computed on the same bssis ag cutw-
iined above,

ERTICLE 18, TERMINSTION AND RENEWAL
Thie Agreement shall become effective July 1, 1979 end shall continua in

full force end sffect for o periad of three years to Juns 30, 1922 midnight, Afior
Juns 30, 1982, and theronfRter from yeer to yosr, this Agreement shsll continue in
full force and effoct, unlese either of the partias e given notice in writing rt
ieast sixty (60) days pricr to the expirction dete to chaage, modify of terminate
thiz Agreemant, In such cass the parties shall endeavor to negotinte a new Agree)
ment within sixty (60) days 2fter receipt of s2ld notice,

IN WITNESS WHEREQOP, the parties hereto have coused these presents to
be Bigned by thefir duly suthorized officers as of tha day and year ﬂrut.abm

written,
LCCAL €11, INTEANATIONAL BROTHERHOOD
HORTH BSRGEN BOARD OF TEAMSTERS , CHAUSFEURS, WARCHCUSE
OF r-,wc:,mc&/ MEM ART HELPERS OF AhLAICA
“ P o
BY .z/%/ pA oA BYCLO g o ;
2TTEST: COMMITIZE:

” - ﬁéo /{f’;:f/ / . &4:' PP S
/ £ % y S

/{j //;%,41.44_/ //7 Asz{”;
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