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PBA CONTRACT
LOCAL 32

Corrections/Addendum 1/1/96 - 12/31/97

1) Article IV - Page9
(2B) or his representatives and such permission shall not
uereasonably be withheld.

2) Article VII - Page |7
(H) elimination of subsection (H)

3) Articie XIII - Page 25
(D7) Part D Prescription Drugs Subsection (7) to read:
the Township agrees that it will not insist on seeing the
prescription form as a condition of reimbursement.
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PREAMBLE

This Agreement is entered into this 7’ day of
Wz, 1997 by and between the TOWNSHIP OF
o
BLOOMFIELD, in the County of Egsex, New Jersey, a Municipal

Corporation of the State of New Jersey (hereinafter called the
"Township" or the "Employer") and the NEW JRBRSEY STATE
POLICEMEN’S BENEVOLENT ASSQCIYATION, INC., LOCAL 32 (hereinafter

called the "PBA" or the "Association").



ARTICLE T

RECCGNITION

A The Township hereby recognizes the Association as the
exclusive majority representative for all volice officers in the
Police Department of the Township, within the meaning of the New
Jersey Employer-Employer Relations Act, N.J.S.A. 34:13A-1.1 et
seqg., but excluding Sergeants, Lieutenants, Captains, Deputy
Chief and the Chief of Police.

3. The terms of "police officer," and "member"™ and/or
"employee" ag used herein, shall be defined fo include the plural

as well as the singular and to include males and females.
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ARTICLE IT

MANAGEMENT RIGHTS

A, The Eﬁployer hereby retains and reserves unto itself
without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it prior te the
signing of this Agreement by the Laws and Constituticon of the
State of New Jersey, and of the United States, including, but
without limiting, the generality of the Zoregoing, the following
rights:

1. Ta the executive management and administrative
contrecl of the government and its properties and facilities and
the activities of its employees;

2. To hire all employees and, subject to the
provisions of law, to determine their gqualifications and
conditions for continued employment or assignment and te promote
and transfer employees;

3. To take any disciplinary action permitted by law
for good and just cause.

B. The exercise of the foregoing powers, rights,
authority, duties and responsibilities by the Employer, the
adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in
connection therewith shall be limited only by the terms of this
Agreement and by the Constitution and Laws of New Jersey and of

the United States.



ARTICLE TIIT

GRIEVANCE PROCEDURZ

Al Purvose

1. The purpose of this procedure is to secure, at the.
lowest possible level, an eguitable solution to the problems
which may arise affecting the terms and conditions of employment
under this Agreement.

2. Nothing herein shall be comstrued as limiting the
right of any employee having a grievance to discuss the matter
informally with any appropriate member of the Department.

B. Definitiocn

The term "grievance" as used herein means any complaint
or controversy arising over the interpretation, application or
alleged violaticn of the terms and conditions of this Agreement
and may be raised by an individual, the 2BA on behalf of an
individual employee or group of employees, or the Township.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method
for resolving grievances between the parties covered by this
Agreement, and shall be followed in its entirety unlessg any step
is walved by mutual consent:

STEP ONE:

{a}) An aggrieved employee, the PBA on behalf of an
aggrieved employee or employees, or the Township, shall institute
action under the provisions hereof within thirty (30) working

days of the cccurrence giving rise to the grievance and an



earnest effort shall be made to settle the differences between
the aggrieved employee and his Division Ccmmander, for the
purpose of rescolving the matter infermally. Failure to act
within said thirty (30) working days shall be deemed to
constitute an abandonment of the grievance.

(b) The Division Commander shall render a decision
within five (5) calendar days after receipt of the grievance.

Stev Two:

(a) In the event the grievancs has not been resolved
in or at Step One, the employee or the PBA shall, in writing and
signed, £file the grievance with the Chief of Police, within ten
(10) working days following the determination at Step One.

(b) The Chief of Police shall render a decision, in
| writing, within five (5) calendar days from receipt of the
grievance. However, in the event the Chief of Police is on
leave, off duty or out of town, the five (5} calendar day time
limit shall not begin running until the Chief of Police has
returned.

Step Three:

(a) In the event the grievance has not been resclved
in or at Step Two, the employee or the PBA may appeal, in
writing, the Chief of Police’s determination to the Township
Administrator within five (5) working days following the
determination at Step Two.

() The Township Administrator shall render a

determination, in writing, within ten (10) calendar days from



receipt of the appeal. However, in the event the Township
Administrator is on leave, off duty or out o town, the ten {(10)
calendar day time limit shall net begin zrunning until the

Township Administrator has returned.

Step Four:
{a) In the event the grievance has not been resolved

in or at Step Three, the employee or the PBA may appeal, in
writing, the Township Administrator’s determinaticon to the Mayor
and Township Council within five (5) working days following the
determination at Step Threse.

{(b) The Mayor and Township Council shall render a
determination, in writing, within fifteen (13) calendar days from
receipt of the appeal.

Step Five:

(a) In the event the grievance has not been resolved
in or at Step Four, the matter may be referred to arbitration as
hereinafter provided.

(b) In the event that the Township or the Agsociation
degires to submit a grievance to arbitration, the following
procedure shall be followed:

(1) The party demanding arbitration shall serve
written notice of its intention to arbitrate on the other
party(ies) within ten (10} working days following receipt of the
Mayor and Council’s determination.

(2} The party demanding arbitration shall request

the Public Employment Relations Commission {(PERC) to appoint an



arbitrator. The selection of the arbitratcr shall be conducted
in accordance with the rules and regulations of PERC. C .

(3} The costs of the services of the arbitrator
shall be borne equally by the Township and the Association.

{(4) The decision of the arbitrator shall be in
writing and shall include the reascns for such decision.

{5) The decision of the arbitrator shall bhe final
and binding accerding to law upon the Townsnip and the
Association.

D. A failure to respond to any Step in this procedure by
the Township, or its agents, shall be deemed to be a negative
response and upon the termination of the applicable time limits
the grievant may proceed to the next step.

B, Time limits may be extended by the varties by mutual
written agreement in instances where a designated member of the
PBA Grievance Committee or a Township Official, whose presence is
required or necegsary to present, hear or resolve a grievance, 1is
unavailable because of illness, vacation or other bona fide
cause.

F. The Township reserves the right to file, in writing, a
grievance on its behalf with the President of the PBA who shall
conduct a conference with representatives of the Township (mot to
exceed three (3)) within ten (10) calendar days of filing of the
grievance. In the event no adjustment has been satisfactorily
made within ten (10) calendar days after such meeting, either

party may file within ten (10) calendar days for final and



binding arbitration in accordance with this Article.

G. In the event-the aggrieved elects to pursue remedies
available through Civil Service, the grievance shall be cancelled
and the matter withdrawn from this procedure. It is agreed
between the parties that no arbitration hearing shall be held
until after the expiration of at least thirty (30) calendar days
after the decision rendered by the Mayor and Council on the
grievance. In the event the grisevant pursues his remedies
through Civil Service, the arbitration hearing, i1f any, shall be
cancelled and the £filing fees and expenses incurred thereby shall

be paid by the grievant or the Asscciation.
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ARTICLE IV

2BA REPRESENTATIVES

A 1. The Township agrees to grant time'off, wiéhoﬁﬁ
loss of regqular pay or time due, not toc exceed one (1) calendar
week, to any employees designated by the PBA to attend the Annual
State Convention, provided seventy-two (72) hours written notice
is given to the Chief of Police by the Asscciation. No more than
three (3) emplovees, consisting of one (1) Delegate and two (2)
Alternate Delegates, shall be granted time off at any one time.
In nc event, shall more than two (2) employees on any shift, be
granted time off at any one time.

2. The Township may grant time off, as provide akove,
te two {(2) additional police officers designated by the PBA to
attend the Annual State Convention provided adequate manpower is
available and there is no need to cover the designated officers’
abgsence by hiring other officers on an overtime basis.

B. Any representative designrated in writing by the
Pregident of the Assocliation, may enter the Township facilities
or premises, at any time, for the purpose of cbserving working
conditions or assisting in the adjustment of grievances. When
the Association decides to have its representatives enter the
Township facilities or premises, it will request such permission
from the Chief of Police, or his representatives.

C. An aggregate of three (3) Association representatives,
i.e., one (1) representative from each shift, shall be appointed

by the Asgsociation President each year on July 1 to represent the



Association in grisvances with the Tewnship. The Assocociation
shall notify the Township, in writing, within ten (10} calendar
days after the election or appointment cf the aforementicned
representatives. These three (3} Associztion representatives
shall suffer nc loss of regular pay or time due when processing
grievances.

D. During collective negotiations, authorized Association
representatives, not to exceed four (4}, shall be excused from
their normal work duties to participate in any collective
negotiation session mutually scheduled by the parties and shall
suffer no loss of regular pay or time due.

B. One {l1) State PBA Delegate shall be granted time off,
without loss of regular pay or time due, te attend regularly
scheduled State and Local PBA meetings when such meetings are
conducted at a time when the delegate ig scheduled to work. The
State PBA Delegate shall submit written notification to the Chief
cf Police no less than one (1) calendar week prior to the
regularly scheduled meeting date.

F. The following officers of the Local PBA shall be
granted time off, without loss of regular pay or time due, to
attend regularly scheduled Lecal PBA meetings when such meetings
are conducted at a time when the Local PBA officers are regularly
scheduled to work: President, Vice President, Recording
Secretary, Financial Secretary, Treasurer, Sergeant-at-Arms and
the Senior Trustee. The Local PBA Pregident shall submit written

notificaticon to the Chief of Pelice no less than one (1} calendar

10



week pricr to the regularly scheduled meeting date.

G. The. PBA President and Delegate shall be granted time
off, without loss of reqular pay or time due, to attend the
regularly scheduled County PBA meetings when such meetings are
conducted at a time when the Pregident and Delegatse are scheduled
to work. Said PBA officials shall submit written notification to
the Chief of Police no less than one (1) calendar week prior to
the regularly scheduled meeting date.

H. 1. The President of the PBA shall be granted whatever
time off is needed, without loss of pay or time due, to devote to
the administration and enforcement of this Agreement except when
such absence would impair the efficient operation of the
Department.

2. The President of the PBA, or nis designee, shall
be granted time off, without loss of pay or time due, for any
function or business of the Bloomfield PBA except when such

abgence would impair the efficient operation of the Department.
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ARTICLE V

”D_ED_UCT ITONS FROM SALARY

a. The Employver agrees to deduct Zrom the salaries of its
employees, subject to this Agreement, dues for the Association.
Such deductions shall be made in compliance with Chapter 310,
P.L. of 1967, N.J.S8.A. {(R.S. 52:14-~15.2(e)), as amended. 8Said
monies together with records of any corrections shall be
transmitted to the Association Treasurer within three (3) working
days from the payroll period ending date of =sach bi-weekly
payroll perieod.

B. If during the life of this Agreement there shall be any
change in the rate of membership dues, the Asscciation shall
furnish to the Employer written notice thirty (30) days prior to
the effective date of such change and shall furnish new
authorizaticns from its members showing the authorized deduction
for each employee.

C. The Association will provide the necessary "check-off
authorization" form and deliver the signed forms to the
appropriate officers. The Association shall indemnify, defend
and save the Employer harmless against any and all clains,
demands, suits or other forms cf liakility that shall arise out
of or by reason of action taken by the Employer in reliance upon
gsalary deduction authorization cards submitted by the Association

to the Emplover.
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ARTICLE VT

NO-STRIRKE PLEDGE

Al The Asscciation covenants and agrees that during the
term of this Agreement neither the Association nor any perédn
acting in its behalf will cause, authorize c¢r support, nor will
any of its members take part in any strike (i.e., the concerted
failure to report for duty or willful absence of any emplovee
from his position, or stoppage of work or abstinence in whole or
in part, from the full, faithful and proper performance of the
employee’s duties of employment), work sicppage, slowdown,
walkout or other deliberate interference with normal work
procedures against the Employer. The Association agrees that
such action would constitute a material breach of this Agreement.

B. In the event of a strike, slowdown or walkout, it is
covenanted and agreed that participaticon in any such activity by
any emplovee covered under the terms of this Agreement may be
deemed grounds for terminaticn of employment cf such employee or
employees, subject, however, to the application of either the
Grievance Procedure contained in Article IITI.

C. The Association will actively discourage and will take
all affirmative steps which are necessary to prevent or terminate
any strike, work stoppage, slowdown, walkout or other deliberate
interference with normal work procedures against the Employer.

D. Nothing contained in this Agreement shall be construed
to limit or restrict the Employer in its right to seek and cobtain
such judicial relief as it may be entitied to have in law or in
equity for injunction or damages, or both, ir the event of such

breach by the Associliation or its members.
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ARTICLE VIT

HOURS OF WORK AND OVIRTIME

3. Employees shall be assigned, at the discreticn of the
Chief of Police, to work eight {(8) hour shifts of four (4)
consecutive days on and twa (2) consecutive days off or five (5)
consecutive days on and two {2) consecutive days off except in
case of emergency as provided in Secticon 21-5 of "Bloomfield Town
Code . "

B. The normal daily tour of duty i1s as follows:

5-2 Perscnnel

1. Fifteen (15) minutes prior to commencement of tour
of duty: for show up and shape up (Trailning).

2. Fifteen (15) minutes afiter tour of duty: to
complete reports and transfer of information, i1f necessary.

3. Memcorial Day inspection. The Associlaticn shall
cocoperate with the Chief of Police in connection with the efforts
to recruit volunteers to march in the annual Memorial Day Parade.

4. Departmental meetings, if necessary.

5. Personnel conferences with individual
subordinates, if necessary.

6. Normal tour of duty consists of eight (8) hours
plus #1-5 above.

4-2 Pergonnel

1. Ten (10) minutes prior to commencement of tour of

duty: show up.

2. Fifteen (15} minutes after tour, if mnecessary, to
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complete reports and orderly changing of shifts.

3. Formal c¢lassrcoom training: twenty (20) hours_per
vear for police cfficers. |

4, Memorial Day inspection. The Association shall
cooperate with the Chief of Police in connection with the efforts
to recruit volunteers to march in the annual Memorial Day Parade.

5. Departmental meetings, 1f necessary.

5. Personnel conferences with individual
subordinates, if necessarv.

7. Normal tour of duty consists of eight (8) hours
plus #1-6 above.

C. The normal yearly work schedule shall consist of two
thousand eighty (2080) hours per year.

D. 1. Hours worked in excess cof those regularly
scheduled, as provided in Sections A, B and C above, shall be
deemed overtime provided such work has been authorized and shall
be compensated at one and one-half {1-1/2) times the regular rate
of pay. In the computation of an employee’s regular hourly rate
of pay, an employee’s base annual salary plus longevity shall be
divided by two thousand eighty (2080) hours.

2. The present methods utilized in computation of
overtime, for those eligible, shall be maintained as stated in a
certain ordinance entitled, "An Ordinance Establishing an
Overtime Pay Program for the QOfficers and Members of the Police
and Fire Departments of the Township of Bloomfield," adopted

October 21, 1968, Volume 11 of Township Ordinances, pages 112, etc.
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. Those employees who are assigned to the five (5)
congecutive days on two (2) consecutive days off tour of duty
who, by working their regularly scheduled normal tour, work in
excess of two thousand eighty (2080) hours per year, shall be
compensated as follows for said extra time:

1. One (1} compensatory day off per month, and

2. Five (5) days off as follows:

New Year’s Day

Independence Day

Labor Day

Thanksgiving Day

Christmas Day

F. Employees shall be compensated for overtime at the rate

of time and cne-half (1-1/2) for all time worked in excess of the
tour of duty. The employee shall have the option of direct casgh
payments or compensatory time off in accordance with the
following:

1. Monetary compensation for overtime worked shall be
made in the next bi-weekly paycheck following the overtime
earned; or

2. Compensatory time may be accrued up to three
hundred twenty (320) clock hours which may be taken at any time
gsubject to the approval of the Chief of Police, or his designee,
which approval shall not be unreasonably withheld.

G. In the event an employee is required, on behalf of the
Township of Bloomfield, to appear in any judicial or

administrative proceeding on his day off, time off or vacation

time, in connection with his duties as a police officer, he shall

16



be paid one and one-nalf (1-1/2) times his regular hourly rate of
pay, except that an employee whe i3 reguired to appsar in_
Superior Court cr Municipal Court for criminal cases or motor
vehicle cases shall recelve a minimum oI fcur (4} hours pay at
one and one-nalf (1-1/2}) his regqular hourly rate.

H, The Township will pay eight (8) hours pay for eight (8)
hours of overtime worked in the event an smployee is required to

kK tw consscutive or o inuous snis .
work two {(2) onsecuti o ont o 3 ts

17



ARTICLE VIIT

VACATION LEAVE

A. Employvees shall receive vacation with pay according to

the following schedule:

In the lst calendar year of service, an employee earns
1.416 working days each month or major fraction thereof
of service and may take NO days wvacatiomn.

In the 2nd calendar year of service, an employee is
credited with seventeen (17) working days per year of
service and may take the number of days earned in the
l1st calendar year of service as wvacation.

In the 3rd through 10th calendar vyear of service, an
employee is credited with seventeen (17) working days

per year of service and may take seventeen (17) working
days of wvacation.

In the 1lth through 20th calendar year of service, an
employee is credited with twenty-three (23} werking
days per vyear cof service and may take twenty-three (23)
working days of vacation.

In the 21gt calendar year of service and thereéfter, an
employee is credited with twenty-five (25) working days
per vear of service and may take twenty-five (25)
working days of vacation.

B. The total years of service after permanent appointment
of each employee in the classified Civil Service shall be
conagidered in determining annual vacation leave provided under
the above schedule.

c. Vacation leave shall be taken in accordance with
Section A of this Article at such time as requested and approved
by the Chief of Police unless the Chief of Police, in his sole
discretion, determines and certifies that it cannot be taken

because of pressure of work or other emergency situation.

D. When in any calendar year the annual vacation leave, or

18



any part thereof, is not granted and taken, such annual wvacation
leave or part thereof not granted and taken shall accumulate to _
the credit of the individual employee. No employvee upon
termination by reason ¢f retirement, resignation, layoff or death
shall be paid in excess of two (2) years’ accrued vacation leave
(e.g., two (2) vyears’ accrued leave equals forty-tweo (42) davys
for personnel with twenty (20) years of service in 195%0).

E. Employees who have been permitted, prior to the signing
of this Agreement, to carry over and accumulate wvacation beyond
the year following the calendar year in wiich it is earned due to

the pressure of work or other emergency situation, as noted in

Section C above, will not forfeit any such vacation.

ARTICLE TX

HOLIDAY PAY

A. Every employee shall be granted fifteen (15) holidays,

with pay, in lieu of time off, for the following holidays:

1. New Year’'s Day 9. Columbus Day

2. Lincoln’s Birthday 10. General Election Day

3 Washington’s Birthday 11. Veterans’ Day

4. Good Friday 12. Thanksgiving Day

5. Memorial Day 13. Day after Thanksgiving
6. Independence Day 14. Christmas Day

7. Labor Day 15. Floating Holiday

8. Training Day

B. Every employee ghall be compensated for such holidays
on the basis of one-tenth {(1/10) of their bi-weekly pay for each
such holiday. The bi-weekly pay shall be established as of July

1, or effective date of termination by reason of death or
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retirement, 1f earlier, and shall consist of basic salary plus
longevity. This compensation shall be in addition to the
equivalent time paid for such holidays.

C. Holiday pay shall be vaid with the first pay in
December only for the number of holidays heretofore recited in
Section A, which holidays fall within the period commencing
January 1 or a later commencement date and terminating on
December 31.

D. Employees who are terminated by reascn of death or
retirement during the calendar year shall be paid only for the
number of holidays heretofore recited in Section A, which
holidays fall pricr to the date of termination. Employeesg who
shall be terminated for any other reascn than death or retirement
during the calendar year shall not be paid for helidays.

E. Holiday pay shall not be considered tocgether with
regular pay for pension purrvcses.

F. Holiday pay shall be paid notwithstanding the fact that
an officer or member is receiving the maximum salary provided in
the regular salary ordinance.

G. Employees shall have the option of using holiday paid
days as time-off with permission of the Chief of Police as is

currently done with respect to personal days up to October 1.
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ARTICLE X

HOLIDAY LEAVE

e

Employees covered under this Agreement will be entitled to

one (1) day off, with pay, known as Holiday Leave.

ARTICLE XI
SICK LEAVE

A No sick leave shall be granted to any temporary
employee for the first six (6} months of service from the date of
temporary appcintment. A temporary employee shall earn and
accumiiate one (1) day for each month, or major £fracticn thereof,
of completed service thereafter.

B. From the date of permanent appeintment each employee
shall earn and accumulate one (1) day of sick leave for each
month, or major fraction thereof, of complieted service up to and
including December 31 following the date of permanent

appocintment.

C. For each year following December 31 following the date
cf permanent employment, the employee shall be granted fifteen
(15) days sick leave for each calendar year thereafter. The

amount of such sick leave not taken shall accumulate ko the

employee’s c¢redit from year to year.

D. Sick leave may be taken, when needed, for the following
purposes:
1. Personal illness;
2. Exposure to contagious disease; and
3. Attendance upon a member of the employee’s

immediate family who is sericusly ill or who
requires the care or attendance of such employee.
Such attendance shall be limited to a maximum of

21




three (3) days. Immediate family is defined as
mother, father, sister, brother, scn, daughter,
hqu?Pd or wife,

E. Sick leave verificaticn calls by the Shift Commander
shall be completed before 12:00 midnight.

F. Employees who retire after twenty-five (25) vyears or
more of credited service in the pension system will be paid at
current salary figures of one (1) day’s pay for every three (3)
days of accrued sick leave, without limitation on the number of
accrued sick leave days.

G. A police officer or detective who is injured, 1ill or
digsabled from any cause, shall e granted injury leave with pay
for a period not exceeding one (1} vear provided that the
examining physician, approinted by the Township, certifies to such
injury, illness or disability. Such injury leave shall only be
granted upon exhaustioﬁ of any sick leave accumulated pursuant to
other gections of Article XI.

H. Members returning to duty after a debilitating illness
(whether work connected or not), upon recommendation o<f the
Township physician, may be assigned to "light and limited duty"”
by the Chief of Police. Such duty will be based on availability
of assignment and shall be of such a nature that it will not
aggravate the canditiorn that warranted the "light and limited
duty. "

I. The Township offers optional buyback of up to five (5)
days sick time a year for those members who have accumulated at
leagt twenty-seven (27} days and have not used any sick time up

to December 1 with option dropping by a day for each day used.
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ARTICLE XIT

WORK-CONNECTED INJURY LEAVE

Employvees will be paid at the regular rate of pay during
periods of work-connected disability due to illness, injury or
recuperation therefrom, for a maximum period of one (1) year from
the date of such disability, provided such employee is incapable
of performing his duties as a police officer and that such

disability is established by the Township physician.

ARTICLE XIIT

HEALTH, DENTAL AND PRESCRIPTION DRUGS

AL Health Insurance

The provisions of the existing State Health Benefits

Program shall be maintained during the 1life of th;s Agreement.
B. 1. In accordance with Chapter 88, P.L. 1574, W.J.S.A.

52:14-17.38, the Township agrees to pay the premium charges for
certain eligible pensioners and their dependents covered under
the State Health Benefits Program, but not including survivors,
i1f such emplcyees retired on a benefit based on twenty-five (25)
vears or more of service credited in the retirement system, but
including employees who retired on disability pensions based on
fewer years of service credited in such retirement sgystem.

2. In the event that a statute is enacted during the
term of the Agreement, which statute provides for retirement
based on twenty (20) years or more rather than twenty-five (25)

vears or more of service; then the Township shall provide the
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State Health Benefits Program benefit to retired employees on the
basis of twenty (20) vears or more of service.

C. Dental TInsurance

The Employer agrees to provide dental insurance
coverage up to a maximum average cost of four hundred ($400)
dollars per employee. The difference between the Emplover
contribution and actual cost shall be borne by the employee.
During the term of this Agreement employee contribution will be
frozen at 1990 levels. The coverage will be for family,
husband/wife, single or employee/child, depending upon the

employee’s status.

D. Presgcription Drugs
1. Employees agree to use the major medical plan for
prescription reimbursement. The Township shall reimburse

officers for all prescription drugs immediately after a receipt
is submitted for payment and a major medical application is
signed. Coverage will be for family, husband/wife, single or
employee/child debending on employee’s status. Employees are to
sign over to the Township any relmbursements received from major
medical carrier as soon as they are received.

2. If the Township fails to fulfill its obligations
under Section D during the term of this Agreement, then the
prescription plan in effect as of December 31, 198% shall be
reinstated. The Township also agrees to reimburse officers for
all prescription drugs in accordance with Section D1 which are

purchased during any walting period until the plan is reinstated.
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3. In the event this provision, in whele or in part,
is determined te be invalid, the Township shall implegept the
same prescription drug plan which was 1in effect omn December 31,
1989.

4. When officers present the receipt for
reimbursement, they will be given the major medical application
to complete and sign.

5. The officer shall complete the apolication and
seal the applicatiocon and prescription form in the envelope in
order to preserve the confidentiality of the prescripticn forms.

5. The Township will resimburse the officer in

accardance with Section D1 upon presentation of the receipt and

completion of the steps in Section 5.

ARTICLE XTIV

PAY FOR WORK IN HIGHER RANK

A, Those employees assigned by the Chief of Police to
perform the duties of a higher rank and who sco act for a period
of at least four (4) consecutive tours of duty shall be paid at
the effective rate of pay for the first year of service for that

rank retroactive to the assignment to that rank.

B. Payment for working in higher rank shall be made within

thirty (30) days fellowing the month in which the work in higher

rank was performed.
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ARTICLE XV

CLOTHING ALLOWANCE/AMMUNITION ALLOWANCE

A. The Township shall provide an annual clothing allowance

of six hundred fifty dollars ($650) pavable on or prior to May 15
of each vyear.

B. The clothing allowance shall be paid to emploveeg who
are employved by the Township on January 1 of the given year and
have been employed for twelve (12) months continucusly prior to
that date.

C. The clothing allowance shall be pro-rated for employees
who are employed by the Township for a porticon of the preceding
vear according to the following formula:

1. Upon completion of three (3) months service -
25% clothing allowance.

2. Upcn completion of six (8) months service -
50% clothing allowance.

3. Upon completion of nine (8) months service -
75% clothing allowance.

D. The cleothing allowance shall be pro-rated for employees
who retire by payment for the portion cof the year in which they

retire according to the following formula:

1. Upon completion of three (3) months service -
25% clothing allowance.

2. Upon completion of six (6) months service -
50% c¢lothing allowance.

3. Upcon completion of nine (9) months service -
75% clothing allowance.

E. An employee who dies while an active member of the

Police Department will have paid to his estate the pro-rated
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clothing allowance earned during nis final year of service.
Proration shall be made according to the following formula:

1. Upon completion of three (3} months service -
25% clothing allowance.

2. Upon completion of six (6} months service -
50% clething allowance.

3. Upon completion of unine (2) months service -
75% clothing allowance.

F. Each bargaining unit member shall receiwve an ammunition
allowance of four hundred fifty dollars ($450) to be paid on or

prior to May 15th of each year.

ARTICLE XVTI

EQUIPMENT AND SAFETY

A. Newly hired police officers will be provided with the

following equipment:

1. Breast shield
2. Hat shield (wreath)
3. Regulation revclver
4. Handcuffg
5. Nightstick
B. The Township shall, insofar as practical, provide the

Police Department with essential equipment necessary to properly
enforce the law, preserve the peace and provide public safety.
Such equipment shall be maintained in a good state of repair to
agsure safety of operation.

C. The Township shall replace, as necessary, all equipment
subjected tc normal usage, wear and tear.

D. All motor vehicle apparatus shall be maintained in
accordance with New Jersey State Inspection standards.
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ARTICLE XVTIX

MILITARY LEAVE

Military leave shall be granted in acceordance with the

provisions of all applicable law.

ARTICLE XVIIT

RETENTION OF BENEFITS

A. Except as modified by this Agreement, all provisions of
municipal cordinances applicable to emplovees covered under this
Agreement shall remain in full force and effect during the term
of this Agreement.

B. Ncthing contained herein shall be construed to deny or
restrict to any officer such rights as he may have under the New
Jersey Employer-Employee Relations Act or any other apolicable
laws and regulaticns. The rights granted to officers hereunder
shall be deemed to be in additicm to those provided elsewhere.

C. All rights, privileges and benefits which the officers
have heretofore enjoyed and are presently enjoying shall be
maintained and continued by the Employer, except as modified in
writing within this Agreement, at not less than the highest
standards in effect at the commencement of the negotiations

resulting in this Agreement,
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ARTICLE XTX

DEATH IN FAMTILY LEAVE

A, Leave of absenée of five (3} consecutive wogking aays
with full pay, cne of which shall be the day of death or day of
funeral, shall be granted to each employee upon the death of a
member of the immediate family. Immediate family isg defined as:
mother, father, sister, brother, son, daughter, husband, wife,
grandparents, step-children, stepparents, mother-in-law, father-
in-law, brother-in-law, sister-in-law, spouse’s grandparents and
gpouse’s parents.

B. Abgence from duty because of death of any other
relative, or for the purpose of attending the funeral of anyone,
will be chargeable to a member’s accumulated vacatiocn time or

accunulated covertime. In no event may sick time be used for such

purpose.

ARTICLE XX

PERSONAL LEAVE

A. Employees covered under this Agreement shall be
entitled to three (3} personal leave days annually without loss
of regular pay in addition to any other time off provided for in
this Agreement. Effective January 1, 13587, employees covered by
this Agreement shall be entitled to five (5) personal leave days
annually without loss of regular pay in addition to any other
time off for in this Agreement. Requests for personal day leave

shall be submitted, in writing, to the Chief of Police at least
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forty~-eight (48) hours prior tec the day rszquested. The Township
reserves the right to deny requests for personal days if the
Chief of Police, in 5is sole discretion, determines that it
cannot be taken because of pressure of work or cther emergency
situation.

B. Persconal leave days shall not accumulate to the credit
of the individual employee from year to year, and if not taken
during the calendar year, shall be lcst.

C. In the event an employee is unmable tco take a personal
leave day in the calendar year because cf pressure of work or
other emergency situation, in accordance with Section A of this
Article, such personal leave days shall oe granted and taken
immediately following such time of pressure of work or cther

emergency situatiocn.

ARTICLE XXT

TERMINATTION AND RETIREMENT BENEFITS

A, Employees shall retain all pernsion rights under New
Jersey law.

B. Upon terminaticn, an officer skhall be paid for all
earned but deferred benefits such as wages, accrued compensatory
time, overtime pay, accrued vacation time, ete. In the event of
a death of an officer, such benefits shall be paid to his next of

kin (or heirs) on a prorated basis.
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ARTICLE XXTI

BUSINESS EXDPENSES

A mileage allowance of twenty-six cents ($.26) per mile, in
addition to receipted toll expenses, will be paid te an employee
who 1s required by the Chief of Police tc provide his own vehicle

for business related travel.

ARTICLE XXTTIT

SALARIES
A. The salary guide for all emplovees covered by this
Agreement 1s set forth below representing increases of 3.5%
retroactive to January 1, 19296, and 4.5% effective January 1,
1597

Years of Service 1525 1597

Police Qfficer

lst year cof service $19,000 $139,000
* upon completion of
bagie¢ training/or

pelice academy $22,233 $22,233

2nd vyear <f service
** ] vyvear after completion
of basic training/or
police academy $34,758 $36,333

3rd year of service
*** baged on established
anniversary dates
effective to date

of hire 539,271 541,038
4th year of servicex** $43,778 $45,748
5th year of servicex*»* 548,287 550,460

and thereafter
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Detective/Investigaktor:

With at least three (3) years prior service in the Department.

19956 1597
lat vear of service $49,487 551,714
2nd vear of service 550,292 $52,555
B. Employees assigned teo the Crimiznal Investigation

Division shall receive the police aofficer’s salary for the first
one hundred twenty (120) days following said employee’s
assignment to such positicom. If the =mplicyee successfully
completes the probationary period, he shall thereafter receive

the salary as set forth above.

ARTICLE XXIV

SENIOR COFFICERS DAY PRCGRAM

Effective Januvary 1, 1996, holiday pay ovursuant to arkicle
IX shall be eliminated on December 31 of the year in which an
employee attains his twenty-second (22nd)} vyear cf credited
service in the pension system. Effective January 1 of the
beginning of the employee’s twenty-third (23rd) year of credited
gervice in the pension system, an amocunt egual to the number of
holidaye in Article IX at the employee’s then current rate of pay
ghall be added to the employee’s base pay and included in his bi-
weekly salary. This program shall be in effect from January 1 of
the employee’s twenty-third (23rd) year of credited service in
the pension system through December 31 of the employee’s
thirtieth (30th) year of credited service in the pension system.
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Senior officer’s pay shall not be used in the computation of

cvertime or any other fringe benefits.

ARTICLE XXV

LONGEVITY
A, A longevity vprogram based upon :the emplcoyee’s length of
service with the Township of Bloomfield from the date of original
appointment, provided there is uninterrupted service, shall be
provided upon the following basis:
After No.

of Years Percentage
of Service

5 years
10 vears
15 vears
20 vyears
24 years 1

= )

OO,

P o € ¢ g0

B. The longevity credit shali be autcmatic and shall be
paid upon completion of the prescribed vears of service.

C. There shall be no longevity service credit for the
period an employee is on leave of absence without pay.

D. Longevity pay shall be consgidered as together with base
pay for pension purposes.

E. Longevity pay shall be paid with each earned bi-weekly
galary check during the calendar year at the percentage of the
enployee’s regular permanent salary.

F. Any interruption cof service due to a cause beyond the
control of the employee such as military service, injury in line

of duty, sick leave or other approved official leave of absence,
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with vay, shall be considered as service Zor the Township of
Bloomfield for the purpose of determining tre completicn of said
accumulated years of service with the Townsoip of Bloomfield.

G. Longevity pay shall be paid notwithstanding the fact
that an employee of the Township is receiving the maximum salary
provided in the regular salary ordinance.

H. The anniversary date of employment for purposes of this

(D

Article shall be the employee’s date cf nir

ARTICLE XXVI

RULES AND REGULATICNS

Copies of all departmental rules and =z=gulations,
administrative policies and generzal orders, and all revisions
thereto, shall be given to the PBA Presidenz, or his designee, as

soon as they are promulgated.

ARTICLE XXVIT

JUST-CAUSE PROVISION

No officer shall be discharged, disciplined, reprimanded,
reduced in rank or compensation, or deprived or any occcupational
advantage without just cause. Any such action asserted by the
governing body, orxr any agent thereof, shall be subject to the
Grievance Procedure herein set forth if recourse is not provided

for under Title 11.
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ARTICLE XXVIIT
NO WAIVER
Except as otherwise provided in thisrAgreement, the failure
to enforce any provision of this Agreement skhall not be decmed a

waliver thereof.

ARTICLE XXTX

EMPLOYEE RIGHTS DURING TNVESTICGATIONS

A. The wide ranging powers and duties given to the
Department and its members invelve them in all manners of
contacts and relationships with the public. OCut of those
contacts may come guestions concerning the actions of the members
of the force. These questions may require investigation by
supericr cfficers.

B. When an officer is called to an "iovestigatory meeting®
from which he can reascnably expect to receive discipline, the
officer has a right to have union representation present i1f he so
desires. In addition, the officer has a right to be notified, in
advance, of the subject matter of an investigatory interview and
be afforded the opportunity to confer with a union representative

before the interview.
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ARTICLE XXX

PERSONNEL RECORDS

A. A separate personal higtory f£ile shall be established
and maintained for each officer. Perscnal anistory files are
confidential records and shall be maintained in the office of the
Chief of Police. The only other file shall be of New Jersey
Department of Persconnel records maintained by the perscnnel
officer in the Township Administrator’s office. Cfficers may
copy anvthing that is in their files.

B. No document or report shall be vlaced in an cfficer’s
personnel file without a true copy belng served upon the officer.
In the case of derogatory material, the officer shall have the
opportunity to affix his sigmature to the copy to be filed with
the express understanding that such signature in no way indicates
agreement with the contents therecf. The officer shall also have
the right to submit a written answer to such dercogatery material
and his answer shall be reviewed by the Chief of Police, or his
designee, and attached to the file copy.

C. Any officer shall have the right to inspect his
complete personnel file(s} (Chief’s Office/Administrator’s
Office) upon reasonable notice and at reascnable timeg upon
request. A representative of the PBA may be present when
requested by the officer concermed. An officer shall have the
right to indicate those documents which he believes to be
obasolete or ctherwise inappropriate to retain. Said documents
shall be reviewed by the Chief of Police, or his designee, and

shall be destroyed if deemed appropriate.
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ARTICLET XXXT

REPRESENTATION ZFEE

If an employee does not become a memper of the PBA duriné
any membership year (i.e., from January 1 to the following
December 31) which is covered in whole or in part by this
Agreement, said employee will be required t“c pay a representation
fee to the PBA for that membership year. This fee shall be the
maximum allowed by law.

A Notification

Prior to March 1 of each year, the PBA will submit to
the Employer a list of those employees who bave neither become
members of the PBA for the then current membership year nor paid
directly to the PBA the full amount of the representation fee for
that membership year. The Employer will deduct from the salaries
af such employees, in accordance with Section 2 below, the full
amount cof the representation fee and promptly will transmit the
amount so deducted to the PBA,

B. Payvroll Deduction Schedule

The Emplover will deduct the representation fee in
equal installments, as nearly as pcssible, Zrom the paychecks
paid to each employee on the aforesaid list during the remainder
of the membership year in questicn. The deductions will begin

with the first paycheck paid:

1. Ten (10) days after receipt of the aforesaid list

by the Employer; or
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2. Thirty (30) days after the employee begins his
employment in a bargaining unit position.

C. Termination of Employment

If an employee who is required to pay a representation
fee terminates his employment with the Employer before the PBA
has received the full amount of the representation fee te which
it is entitled under this Article, the Employer will deduct the
unpaid portion of the fee from the last paycheck paid to said
employee during the membership year in guestion.

D. Mechanics of Deductiaon and Transmission of Fees

Except as otherwise provided in this Article, the
mechanics for the deduction of representation fees and the
transmission of such fees to the PBA will, as nearly as possible,
be the same as those used for the deduction and transmissicn of
regular membership dues to the PBA.

E. Changes

The PBA will notify the Emplover, in writing, of any
changes in the list provided for in Section 1 above, and/or the
amount of the representation fee, and such changes will be
reflected in any deducticns made more than ten (10) days after
the Employer receives said notice.

F. New Emplovees

At the time that the employee is ocfficially notified of
his or her appointment, in writing, a copy of said letter will be-
sent to the PBA.

G. Save Harmless

The PBA hereby agrees that it will indemmify aud hold
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the employer harmless from any claims, acticns or proceedings
brought by any employee in the negotiations unit which arises

from deductions made by the emplover in accordance with this

provisgion.
ARTICLE XXXTIT
LEGAL DEFENSE
A, The Employer will provide defense for officers in

action or legal proceedings arising cut oi or incidental to
performance cf duties pursuant to N.J.S5.a. 40A:14-155:

Whenever a member or officer o a municipal police
department or force is a defendant in any action or legal
proceeding arising cut 0f or incidental to the performance of his
duties, the governing body of the municipality shall provide said
member or officer with necessary means for the defense of such
action or proceeding, but not for his defense in a disciplinary
proceeding instituted against him by the municipality cr in a
criminal proceeding instituted as a result of a complaint on
behalf of the municipality. If any such disciplinpnary or criminal
proceeding instituted by or on complaint of the municipality
shall be dismissgsed or finally determined in favor of the member
or officer, he shall be reimbursed for the expense of his

defense.

B. If the employee ig not satisfied with counsel provided
by the employver, he or she may retain private counsel in which

event the employer shall make payment in full for any and all
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resulting legal fees and costs at the custcmary rates prevailing
in the region for this type of defense.

C. lThe "prevailing rate" will be agreed upon at the time
the employee retains such private counsel and, if nc agreement
can be reached, it will be determined by the Essex County Bar
Association. The affected employes will be respounsible for
paying for any difference thiat may result between the private

counsel rate and the determined prevailing rate.

ARTICLE XXXTTTY

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
this Agreement to any emplovee or group ¢f employees is held to
be invalid by operation of law or by a court or other tribunal or
competent jurisdiction, such provision shall be inoperative but
all other provisicns shall not be affected thereby and shall

continue in full forece and effect.

ARTICLE XXXIV

FULLY BARGAINED PRCOVISIONS

This Agreement represents and incorporates the complete and
final understanding and settlement by the parties on all
bargainable issues which were or could have been the subject of

negotiations. In accordance with law, during the term of this

Agreement, neither party will be required to negotiate with

respect to any such matter, whether or not covered by this
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Agreement, and whether or not within the knowledge or

contemplation of either or both of the parties at the time they

negotiated or signed this Agreement.

ARTICLE XXXV

TERM AND RENEWAL
THIS AGREEMENT shall be in full force and effect as of
January 1, 1896 and shall remain in effact o and including
December 31, 19%97. Collective negotiactiosns Zor a successor
Agreement shall be conducted by and betwsen the varties in
accordance with the then applicable statutes and rules and
regulationsg of the Public Employment Relaticns Commission.

WHEREAS, the parties have hereunto set their hands and seals

on this |/ z%ﬁ”day of ;g éZ@ZﬂEﬁE%Ei’ , 1897,
BLOOMFIELD PRA LOCAL/NO 32(//~__K\\GWN SET

MlChé@l Ruggiero, PreSLdent

\
~.

BLDOMFIALD}

9]
O

ATTEST:

AEp Rt s

sﬁiﬂ Clerk C§7f
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