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1977~ 78 CLOUCESTER COUHTY PROHAITON OFFICERS' CONTRACT

ARTICLE | - AGREEMENT

This AGRELMENT is entered into this ,/7' day of Z/év“”‘ £

iﬁlﬁi:ﬁl’and between the Judges of the County Court” of Gloucestex
County, New Jersey(hercinafter referred to as the "Judges'") and
the Gloucester County Probation Qfficers' Association(hereinafter
referred to as "Association').

ARTICLE IT - RECOGNITION

The Judges hereby recognize the Association pursuant to

Chapter 123 of the Laws of 1974, as amended, as_the sole and ex-
clusive representative of onl& the Senior Probation Officers and
Probation Officers of the Gloucester County Probation Department
(hereinafter referred to collectivély as "Probation Officers'") to
negotiate matters relating to salaries and terms and conditions of

employment pursuant to the provisions of the N.J.S.A. 24:168-1 et.

seq.
ARTICLE I1I - SALARIES

‘Section 1. Effective January 1, 1977, salary ranges and in-

crements for Probation Officers shall be as follows:

TITLE MINTMUM MAXIMUM INCREMENT
Prinéipal Probation Officer II $14,127 $21,325 . § 700.
Senior Probation Officer 11,623 19,127 600.
Probation Officer 10,040 15,5006 } 500

Scetion 2. Klilcctlve Joanuvary I, lU/](nﬁd-ru[rnucLva_Lu that

date}, each Probation Of[lcer shall receive an appropriate salary
increment (that has already been awarded) and shall receive a

further salary adJustment equal to SIX PERCENT(6%). Thereforé,
TRy
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the 1977 salary shall bhe coprruted by adding the Officer's salary
as of December 31, 1976 go tire amount of the appropriate increment
and then multiplying by the SIX PERCENT (6%) factor.

Scction 3. Effective January 1, 1978, salary ranges and in-

crements for Probation Officers shall be as follows:

TITLE @ MINIMUM MAXIMUM INCREMENT
Principal Probation Officer LI $14,833 $23,458 $700.
Senior Probation Officer o 12,204 . 21,040 600
Probation Officer : L 10,543 17,057 500

PR

‘Section 4. Effective JQ&&qry 1, 1978 each Probation Officer
'shall feceive a TEN PERCENT(IB%) increase over his/her base salary
in existence on December 31, ;977;

Section 5. Notwithspanding the méthod of sala}y adjustment
for tﬁe year 1978, in the event that as of January 1, 1979, a
contract between the parties shall not have begn negotiafed for
that year, then each employee shall receive a salary increase
equal tb that listed for salary increments in Article III; Section
1, provided that this salary increase, 1if paid; shall be deducted
to the extent of such payment from the overall salary incrqase
negotiated for each employee.

i.e. - 1if an employee hereafter is given a $l,000.00:incrgése
but paid during 1979 the sum of $200.00 as part of the agreed in-
crease prior to the execution of contract, then the net additional
payment to emp loyee thll be $800.00:

Section 6. Any Probation Officer that holds a provisional
appointment and has less than six wmonths service in the probation

department as of December 31, 1977 shall receive only the amount.
of the new minimum salary.Any Probation Officer hired from a Civil

Service list and not having served for three months and having be-
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jcome permanent befonre Decemb v D L9777 shall receive only the ..

amount of the new minimum salary.

Section 7. Tu the event that any employce shall, during the

course of any given year, be promoted te a "higher classification”,

his or her salary shall be adjusted to that step in the higher
salary range above the presenf salary being received. Promotions
during any given year, rtequiring a salary adjustment shall be in-
creased for the balance of the year beginning 6n date of his or
her higher classification. Tf for any reason this procedure dif-
férs from that agrecd ubon by t?e County for their employees and

their remuneration would be higher, then Probation Officers will

be so paid.

ARTICLE 1V - AUTOMOBILES

Section 1. As authorized by N.J.S.A. 2A:168-8, the Judgeé

will request the County to make aﬁailable two(2)automebiles in l§78
for use of the Probation Department. These automobiles éhall be
used by the officers in the performance of their duties. In case
these automobiles are mot adequate to serve the mneeds of the Courts
Probation Officers who are required to use their private vehicles
on Probation Department businesé shall be reimbursed at the rate of
seventeen cents($ .17)per mile for 1977. Probatién Officers who
use their private vehicles shall keep monthly records specifying
the dates and use, pqiﬁts of t;ayel, mileage traveled, and sheall
sign and transmit the records to the Chief Probation Officer. Forms
for this purpose will be furnished hyh the Chief Probation O0fffcoer.
Section 2. Effective Januvary 1, 1978 the reimburse-mileage

rate shall be inerecasced by TWO CENTS{§ .02)to NINETEEN CENTS($ .19)




per mile.

Section 3. Trobation OEViceﬁs who use their private vehicles
on Probation Department business shall carry liability coverage
for the use of their vehicle covering Bodily Injury in the amount
of ONE HUNDRED THOUSAND DOLL?RS and NO CENTS($100,000.00)for each
person, and THUREE HUNDRED THOUSAND DOLLARS and NO CENTS($300,000.00)
for each occurrence,and Property Damage in the aﬁount of TWENTY-
FIVE THOUSAND DOLLARS and NOVCQNTS($25,OOO.OO) for each occurrence.
Possession of such covefage shg%l be verified by submission of
satisfactory proof to the Chiefwg;dbation Officer. Probation
Officers shall be reimbursed for Fhe difference in cost between
the insurance premiums for personal.use and business use of the
aﬁthomobile.

ARTICLE V - EDUCATIONAL AWARDS.

‘Section 1. On July 1 of eéch year a lump sum payhent of ?OUR
HUNDRED TWENTY-FIVE DOLLARS and NO CENTS($425.00) shall be -paid
to each officer who has his or her Master's or Ddctqrate,Degree
fromlan accredited college or.university in Socioclogy, Psychology,
Criminology, Criminal Justice, Corrections, Social Work, Public
Administfation‘or a field of study related to probation as
determined by the Chief Probation Officer and approved by fhg
Judges. Officers who were covered by the 1976 Labor Agreement
and are‘participating in an educational program in academic year
1977-78, which is not recognized by the degree requirements of
this Section shall be permitted to qualify for the cash stipend

upon receipt of the degree if they have achieved 12 or more credits
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as of December 31, 1977. All new olficers hired after the
contract, if effecctive, or who have accumulated less than 12
credits, must quallfy by meceting the aforclisted degree require-

ments.,

Section 2. The decision of the Chicel Probation Officer aud
the Judges as to the fields of study eligible under this Article
shall be final and not subject to further appecal.

Section 3. Effective January 1, 19878, the award for attain-

ment of a Master's Degree or Doctorate Degree according to the

provisions in Sections 1 and ‘2 above shall be increased to FOUR
HUNDRED FIFTY DOLLARS and NO CENTS($450.00).

‘ARTICLE VI - TUITION REIMBURSEMENT

Probation Officers may requesf to receive tuition reimburse-
ment for courses taken at the graduate level in accordance with
the requirements established by the Gloucester County Administrator

under the existing County program.

ARTICLE VII - SUPPER ALLOWANCE

Probation Officers who areﬁrequired to remain on duty through
the supper hour(6:00 p.m.), shall receive a supper allowance of
.FOUR DOLLARS AND EIFTY CENTS($4.50). Reimbursement shall be made
after submission of a voucher and a receipt in accordance with

the provisions of N.J.S.A. 2A:168-8. .

ARTICLE VIIT - DAMAGED CLOTHING -
A Probation Officer shall be entitled to reimbursement for

clothing damaged while in the course of duty.
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ARTICLE IX - HOLIDAYS

Section 1. Probation O0Vficers shall be entitled . to all legal
holidays and such other days off as shall be determined by the

Judiciary pursuant to N..J.5.A, 36:1-1. These legal holidays shall

includc:

January lst New Year's Day

January 1léth Martin Luther King Day
February 12th - Lincoln's Birthday

Third Honday in TFebruary Washington's Birthday
Last Monday in May - Memorial Day

July 4th o 5; Independence Day

First Monday in Secptember %4 . Labor Day

Second Monday in October’ . i;:Columbus Day 7
November 1llth ; “ Armistice or Veteran's Day
Fourth Thursday in November “Thanksgiving Day
December 25th - Christmas Day

Good Friday
General Election Day

They shall also receive such other holidays as any other
County employee, when approved by the judiciary.

Section 2. If any Probation Officer is required to work a

legal holiday, or other day off approved by the Judiciary, the
Qfficer shall be granted an equivalent amount of time off.

ARTICLE X ~ VACATION AND OTHER LEAVE CREDITS

Section 1. Pursuant to R. 1:30-5(b), Probation Officers of
the Gloucesger County Probation Department shall receive the
same vacation and sick leave credits as are provided generélly to
other employees,bf the County. ITIf during the term of this agree-
ment the County grants to its employees any additional vacation
or.sick leave credits, such creditg shall simultancously be award-

ed to the Probation Officers.




.

Section 2. Probation Cificers shall rceceive the benefit of

any County established plan tor payment for unuscd sick leave

upon retirement,

ARTICLE XTI - HEALTI AND WELFARE BEMNEIITS

Probation Officers shall continue to be provided with all
health and welfare benefits presently granted to Gloucester
County employeces generally. Thé.benefits include,‘but are not
limited to, a non—contributofy medical health insurance plan and
a non-contributory majo} medica; insurance plan. If during the
term ofrthis agreement, the Cbﬁhty yrants to its employees

generally, any additional health and welfare benefits, such as an

optical; drug or dental plan, or prqvideé any expanded coverage,

ARTICLE X1I - EMPLOYEES RIGHTS

When the Chief Probation Officer and the County Court Judge;'
decide that a promotio; is required for proper administratioh

and operation of thé Probation Department, ngtwithstanding the
existence of other departmental‘conditions and circumstances,

such promotion shall be made consistent with all applicable Civil

Service Rules and Regulations.

.ARTICLE XIII -~ GRIEVANCE PROCEDURE

As authorize& by N.J.S.A. 34:13A-5,3 and in conformance ;ith
the provisiouns of P.ﬁ.R.C;, Rules 19;]2—5.3 and 19:12-5,4, the
parties agfce that a complaint or pgrlicvance of any Probatlén
Officer relating to the interpretation, application or violation

of policies, agreements and administrative decisions affecting them

-7

such benefits shall simultaneously be awarded to Probation Officersl
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if not otherwise provided for in Taw or ia applicable rules and
regulations having the force 9nd clfoect of taw, shujl be settled
in the following manner: .

Step 1. The griecvance shall first be‘taken to the Officer's
immediate sﬁpervisof, who shall make an effort to resolve the
problem within a reasonable peripd of time; within fhree(B) work-
ihg days, if possible. At th%% level, a conmplaint or grievance
need not be in writing.: Theféﬁmq limit in this step my be ex-
tended by mutual -conscnt; o

Step 2. If not resolved at the aforementioned level, the
grievanée_shall be put in writing, signéd by the aggrieved
officer, and submitted to the Chief Probation Officer, who shall
acknowledge its receipt within three (3) working days and shall
render a decision within seven (7) working days thereafter. In
the case of absence of the Chief Probation Officer, the grievance
may be handled by a designated assistant o;-it méy proceed to the
next.step with the approval of both parties. The time limit in
thiS'sfep may be extended by mutual consent;

Step 3. If the aggrieved officer is not satisfied wi;h the
decision of the Chief Probation Officer, he/she may choosé,_"
within ten {(10) working days of the decision of the Chief Probation
Qfficer, to utilize one of the fn]lnﬁing three(3) options for a
finalfdetermlnatlun vf the grievaunce:

fa) Tﬁe OQfficer may appeal to the Civil Service Commission

under the laws and rules governing the operation of
that agency provided that the Commission agrees to hear

the case; o
(b) He/she may appeal to the County Court Judges, in which

case the decision of the Judges shall be final and
-8— o
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shall Le vendeved ith reasesable promptness.  The
Judges may designate any Cour! cmployece other than the
Chief and Assistant Chief Probatlon Officer, or other
representative who is not an employee of the Courts, to
hear and make recommendations to them for disposition:
or

(c) He/shce may request the matter Lo be heard by an impartial
arbitrator, whe shall be sclected in accordance withe
the provisions of P.E.R.C. Rale 19:12-5.3.

1. The decision of the arbitrator shall be final and binding
on both parties; :

2. As permitted by P.E.R.C. Rule 19:12-5.4, the cost of ar-
bitration shall be borne equally by both parties, with

the understanding that only girevances of a serious and
substantive nature shall be made subject toe arbitration.
. 14

It is expressly understodd‘that the right to submit a
grievance‘to binding arbitratioﬁ as oﬁtlined in Step 3(c) above
is limited exclusively to the interpretation and application of
the specific provisions of this Agreemen&. Other griévances not .
associated with the interpretation and application of this pro-
vision of thé‘Agreement shall be subject only to the application
of Steps 1, 2 and 3{(a) and (b) for their resolution.
All grievances.and complaints that are reiated to judicial
policy and/or the authority of ;he Chief Jusgiée,‘Supreme Court,
Administrative Director of the Courts or.the Asgignment Judge under
Rule 1:34-4, and any other applicable Statute or Court Rule, shall
be limited to Step 3(b). In using the grievance procedurc estab-
lished herewith, an employee is entitled at each step to be ré—
presented by an attorney of his own choosing, or by a bona fide
member of the Association designated to represent him pursuant to
this. Agreement.

Notﬁwithstanding any procedures for the resolutioﬁ of disputes
controversies ér grievances established by any other statute, -
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grievance procedures established by agreement between the public
employer and the representative organization shall be utilized
for any dispute covered by the terms of such agreement(N.J.S.A.

34:134-5.3).

ARTICLE XIV - LIABILITY INSURANCE

The parties recognize the neaed for clarification concerning
the issue of liability coverage of Probation Officers in the
performance of their duﬁics. Tp secure additional informaticn,
the parties hereby agree to ssﬂéx the issue and report on it with

recommendations during the peribﬂﬂof this Agreement.

ARTICLE XV - SAVINGS CLAUSE

Should any article, section'qr provision of this. agreements
be found.illegal, unenforceable, nuil, ﬁoid, or in violation of
any law or any rule or any decision having the force and effect
of law, all other articles, seétions and provisions of this Agree-

ment shall remain, nonetheless, in full force and effect.

ARTICLE XVI - CONCLUSIVENESS-OF AGREEMENT

This‘Agreement constitutes the final and complete understand-
iﬁg between the parties of all bargainable igsues; subject to the
right of thé parties to réopen discussion on any such issue, but
only by their mutual consent and upon the happening of somé unfore-

seen event.

ARTICLE XVIT - DURATTON OF CONTRAGT

The provisions of this Agreement shall be retroactive to

:January 1, 1977, and shall remain in full force and effect until

December 31, 1978.
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affixed

IN WITNESS WHERFEOF, the parties to this Agre%ment have
I

-

their sipgnatures thi; Py day ol [/ oot ]
o f?
7 ’

FOR THE ASSOCLATION

197J 7.
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