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THIS AGREEMENT made the [ ©Yfday or Tmr«j
197&, between X '

THE LITTLE FERRY BOARD OF EDUCATION, hereinafter
referred to as the Board, and

THE LITTLE FERRY CUSTODIANS! ASSOCIATION, herelnafter
referred to as the Association.

WITNESSETH:
WHEREAS, the Little Ferry Board of Educatlon is

requlred by law to negotliate with the Little Ferry Custodians'

Association on wages and the terms and condltions of employment

of custodians, and

WHEREAS, the partles through good falth negotiations
have reached agreement‘in all such matters and desire to
execute this contract covering such agreement,

NOW THEREFORE, in consideration of the mutual covenants
and condltions herelnafter contalined, the parties hereto

agree as follows:

1, RECOGNITION CLAUSE

The Board hereby recognizes the Little Ferry Custodians!
Assoclation as the exclusive bargalning representative for
all custodians under contract, but excluding supervisory,
executive, and teaching personnel, office and clerical

employees,

(a) The term "“custodian" when used hereinafter in

this agreement shall refer to all employees represented by

the employee organization in the bargaining or negotiating

unit as above defined,
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:ka The ﬁerm"ééaard" éhéiilihclude its officers and
agents. The Board agfées'not to negotiate with any.organiza-
tion representing custodlans other than the representative
above mentioned, for the Guration of this agreement .,

2. MANAGEMENT RIGHTS CLAUSE

The Board on its own behalf and on behalf of the
electors of the district, hereby retains and reserves unto
itself, without limitation, all powers,' rights, authority,
duties and responsibilities conferred upon and vested in 1t
by the laws and the Constitution of'the State of New Jersey,
and of‘the United States, including, but without limiting '
the generallty of the foregolng, the right:

(a) To the executlve management and administrative
cohtrol of the school system and its properties and facilitles,
and the activitles of its employees;

(b) To hire all employees and subject to the pro-
visions of law, to deﬁermine thelr qualifications, and the
conditions for theilr continued employment, to thelr dismissal
or demotion and to promote, and transfer all such emplo&ees;

(¢) To determine class schedules, the hours of
instruction, and the duties, responsibilities and assignments
of teachers and other employees with respect thereto, énd non-
teaching activities, and the terms and conditions of employment,

The exercise of the foregoing powers, rights, authority,
duties and responslbilities by the Board, the adoption of
policies, rules, regulations and practices in furtherance
thereof, and the use of Jjudgment and discretion in connection

therewith shall be limited only by the specific and express
terms of thls agreement and then only to the extent such

specific and express terms hereof are in conformance with



the Constitution and laws of the State of New Jersey, and
the Constitution and laws of the United States.

Nothing contained herein shall be considered to
deny or restrict the Board of 1ts rights, responsibilities,
and authorlty under any national, state, county, district
or local laws or regulations as they pertain to education,

3. SUPERVISION

There shall be a Head Custodian in each bullding. The

¥
: Head Custodian shall set all duties and shifts for the

Custodlians in that bullding and verify all overtime for

work performed at that bullding. The dutles performed by

the Head Custodian shall be subject to the approval of the
Principal of the building, the Superintendent of Schools and
the Board, in that order, The head Custodlan in Memorial
School shall be Joseph Fiorella., The Head Custodian in
Washington School shall be Robert Mirto., The Head Custodian in
Wilson School shall be Nicholas Kawaters.

4, SALARIES

The salary gulde for the 1971-~72 school year for custodians

1s as folbws:

1., Joseph Fiorello $8,700
2. Robert Mirto 8,550
3. Nicholas Kawaters 8,550
4., William Tomasek 8,000
5. Arthur Hamilton 7,700
6. Robert Vukov 7,200
7. Raymond Sharpe T,200
8. Joseph Mamatz 7,200
9., Joseph Tucci 6,800

The salary guilde for 1972-73 school year will be as set forth in

Schedule "A" attached hereto and made a part thereof.

5. LONGEVITY PAY
In consideration!of long term service, the Board of Edu-

-7 ~wmant the following: ’
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(a) An additional three (3%) percent of salary for

. custodians after twenty (20) years of service in the Little

Ferry School District.

(b) An additional four (4%) percent of 'salary for
custodians after twenty-five (25) years of service in the
Little Ferry School District, |

(¢) An additional five (5%) percent of salary for
custodians after thirty (30) years of service in the Little
Ferry School District.

6, VACATION

The vacatlon schedule based upon length of employment

is as follows: |

(a) 6 months = 5 years employment 2 calendar weeks ;
(b) 5 years ~ 10 years 3 calendar weeks |
(c) 10 years and over 4 calendar weeks
7. HOLIDAYS |

There will be ten (10) holidays for the school
year 1970-1972., They are as follows:

1. New Years Day
2, Washington'!s Birthday '
3. Good Friday
4, Memorial Day
5 Fourth of July
6. Labor Day

7. Columbus Day
8. Thanksgliving Day
9. The Friday immedlately following Thanksgiving Day
10, Christmés

In addition, Veterans Day will be a holiday provided

it is celebrated on a day when school is closed,



B

When a holiday falls on a weekend or during a
vacation period, the employee(s) shall have the optlion of
a substitute vacation day or one (1) day's pay, whichever

sald employee(s) elect(s) to take,
8. FRINGE BENEFITS

(a) Each custodian and his eligible dependents shall

be entitled to hospital-surgical plan plus Rider J and Major

Medlcal Plan; the cost to be assumed by the Board.

(b) Each custodian shall be entitled to two (2)
personal days durlng the school year, The employee must
give at least three (3) days notice prior to the taking of
the personal day to the Superintendent of Schools of the
Borough of Little Ferry., In the event the employee shall
only take one day, he shall be entltled to accumulate Fhe
second day for the next school year,

(c) Each custodian shall be entitled to twelve (12)
sick days per school year; same can be accumulated {rom one
year to the next,

(d) If a custodian is absent, 111, on vacation or
for any other reason not able to carry out his duties, his
work may be done by another custodian or custodians after
his or thelr normal shift has been completed, Time and one-

half shall be pald for thls service,
Q. VACANCIES

e g

All vacancles except in a head custodlan position shall be
first offered on a seniority basis to the remalning custodians.
In the event the Board shall change any scheduled work hours

preference to work during the changed hours shall be given to
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10, GRIEVANCE PROCEDURE

(a) Policy

To promote to the highest possible degree harmonious
employer-employee relations it 1s necegsary that procedures
to resolve grievances be established.

(b) Definitions

T3 A gfievance shall mean a complaint by an employee(s)
(1) that there has been as to him (them) a violation,
mlsinterpretation or inequitable appllcation of any of the
provisions of the agreement or (2) that he (they) has (have)
been treated unfalrly or inequitably by reason of any
act or condition which 1s contrary to established Board
policy or administrative practice governing or affecting
employees, However, the term "grievance" shallrot apply
to (a) a method of review prescribed by law or (b) any :
rule orregulation of the State Commissioner of Educatilon
or {c) any by-law of the Board of Education or (d) any
matter whlch according to law 1s elther beyond the scope
of the Board authority or limlited to unllateral action
by the Board alone (e) a complaint of a non-tenure teacher
which arises by reason of his not being re-employed (f)
or a complaint by any certificated personnel occasioned by
appointment to or lack of appolntment to, retention in or
lack of retention 1n any position for which tenure 1s eilther
not possible or not required.

A grievance to be considered under this procedure
must be initiated by the employee(s) within five (%) school

days of its occurrence. If such a grievance 1ls not submitted
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11. The "custodians' organization" recognized by

the Board as the offiélal and exclusive representative for

the full time custodians of this school district shall in all

instances be the Little Ferry Custodians' Association.

iii. The "Association's Committee on Rights &

Grievance" (hereinafter referred to as the A.R.&G. Committee)

shall be composed of three custodian organization members.,

Selection of this committee shall be made by periodically

held electlons by the organization membershlip, The Superintendent

of Schools and the President of the Board of Education fhall

be notified in writing, within three(3) days, of any changes

in committee membership. It is the purpose of this committee

to determine whether or not an employee's (s) grievance
is in fact Justifilable,

(¢) Procedure ,

i. Any indivlidual member or group of individuals
of the custodial staff shall have the right to present a
grievance (as defined in Definitions) to be processed as
per following agreement,

1i. In presenting his (their) grievances the member
(s) of the staff shall be assured freedom from prejudicilal
action in presenting his (their) appeal.

111, The member (s) shall have the right subject to
the following procedure to present his (thelir) appeal or to
designate the‘A.R. & G, Committee to appear with him (them)
or for him (them) at any step in his (their) appeal.

Step 1. Any custodial employee(s) who has (have)

a grievance shall discuss it first with his (their) principal

in an attempt to resolve the matter at that level,
Step 2. 'If,.as a result of the discussion, the

matter is not resolved to the satisfaction of aggrieved
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employee(s) within five (5) school days, he (they) shall'
set forth his (their) complaint in writing to the A.R. & G.
Committee for reviewlng the grievande. The grlevance shall

be prepared in the following form:

A. The Nature of the grievance .

B, The Nature and extent of the inJury, loss or
inconvenlence,

Ce ' The results of previous dilscussions )

D. His (their) dissatisfaction with decisions
previously rendered,

Step 3. The A.R. & G, Committee will, upon reviewing
the situation, submit thelr recommendations in writing within
three (3) days to the aggrieved employee(s) and the principal.
If the A.R, & G. Committee finds that awlid grievance does
not exist, no further 'actions will be taken, Should, however,
the committee declide that the grievance, as submitfed, warrants
further consideration, the principal will be requested to
implement the A.R. & G, Committee's recommendation.,

Séep 4, If the employee(s) is (are) not satisfied.
with the principal's decision, he (they) may appeal to the
superintendent of schools, The appeal to the superintendent
must be made in writing reciting the matter submitted to the
principal as specified above and his (their) dissatisfaction
with decisions previously rendered. The superintendent shall
attempt to resolve the matter as quilckly as possible but
within a period not to exceed ten (10) school days. The

superintendent shall communicate his decision 1n writing to

the employee (s) and the principal.



§ LR TR R AL

e

Lormi P A BT M S et GRS s b L i i R L e e i LB i el M il ] gt i bl i el = L T

&uep 5: If the g:ievance_is not resolved to CLhe
émplyee‘s satisfactioﬁ;.he (they) may request a review by
the Board of Education. The request shall be submitted
within five (5) schooi days, in writing, through the super-
inténdent of schools who shall attach all pelated.papers and
forward the request to the Board of Education., The Board,
or a committee thereof, shall review the grievance and shall,
at the option of the Board, hold a heariing with the employee(s)
and render a decision in writing within thirty (30) calendar
days of recelpt of the grievance by the Board or of the date :
of the hearing with the employee(s), whichever comes later,

Step 6. If, after Step 5, the aggrieved employee(s)
is (are)not satisfied with the disposition of his (their)
grievance, he (they) may, within five (5) school days, request
in writing, that the A.,R, & G, Committee submit the grievance
to the Public Employees Relations Commissioner (hereinafter
referred to as PERC). , If the A.R. & G. Committee determines
that the grievance 1is merltorious, it may submit the grievance
to PERC within fifteen (15) school days afterrecalpt of a
request by the aggrieved person (s).

Both parties agree to abide by the recommendations of
PERC in order to reach an agreeable solution,

(d) No reprisals

No reprisals of any kind shall be taken by the Board
or by any member of the administration against any party
in interest, aﬁy building representative, any member of the
AR, & G, Committee, or any other particlpant 1in the grievance
procedure by reason of such partlcipation.

(e) Records

All documents, communications and records dealing wilth

the processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personal file of

Avmir A Fhe nartiedinants .
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| heretofore referred.to in this Abticle,

(f) All meetings &nd hearings under this procedure shall
not be conducted in public and shall include only such parties

in interest and theilr deslgnated or selected represéntatives

1ll1. This agreement executed on the day and year first
above written, shall continue in full force and effect until ,
completion 6f the required school years (as per New Jersey
State Law) of 1971-1972 and 1972-1973.

IN WITNESS WHEREOF, the parties have hereunto set their

hands and seals all en the day and year first above written,

LITTLE FERRY BOARD OF EDUCATION

LITTLE FERRY CUSTODIANS' ASSOCIATION

e # — /:'/,ﬁ

By polptl  J vl Vo 2

{
[;/ ;7 — TPresident

Attest:

OB, Horn

Secretary
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CUSTODIANS SALARY GUIDE-1972-1973

|
|
vg Years of Service Annual
|| Step Little Ferry School District Salary
|

1 1 to 2 years $7,000 !
{ 2 2 to 3 years $7,600
3 ' over 3 years $8,300

i The salary of all head custodians shall be Eight Thousand
| Eight Hundred ($8,800) Dollars,
! The salary of all custodlans with less than One (1)

| year of service shall be fixed by the Board.




