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PREAMBLE

This Agreement entered into this 9TH day of MARCH, 199&, by and
between theg High Bridge Board of Education, hereinafter called the
"Board" and the High Bridge Teachers’ Assgociation, hereinafter

=alled the "Assocliation.,”

ARTICLE I
RECOGNITION
A. The Board hereby recognizes the fsepciation as the exclusive

and sole representative for collective negotiations
concerning the terms and conditions of employment for alil
employees in the titles listed below, whether under
contract, on leave or employed in the future: Teacher,
Scheol Nurse, Librarian, Guidance Counselar, Secratary,
Custodian, Speech and Larnguage Hpecialist, Psychologist,

Aide, Social Worker, Learning Disabilities Teacher/Consultant.

B. Definitions: Unless otherwise indicated, the term “teacher”
as used in this Agreement shall refer to all those
certificated Board employees specified in becticon A, above,
whether male or female; exclusive of Custaodian, Secretary

and fAide.

C. Application: This Agreement or any subseguent negotiated
Agreements shall apply to all personnel as gefined in

Section A above.



ARTICLE I1I

NEGOTIATICON PROCEDURE

The Board and Association agree to begin negeitiations for a
new agreement as prescribed by the Public Employment Relation
Commission ("PERC"},

This Agreement represents and incorporates the complete

and final understanding and settlement by the parties of

all hargainable issues which were or could have been the
subject of negotiations. During the term of this Agreement,
neither party will be veguired to negotiate with respect to
any such matter, whether ar not covered by this Agreement,
and whether or ot within the knowledge aor caontemplation of
either or ather of the parties at the time they negotiated or

signed this Agreement.

ARTICLE TII

EMPLOVEE RIGHTS AND PRIVILEGES

Nothing contained in this Agrzement shall be construesd to
restrict or deny to any employee such rights ano privileges
as the employee may have under New Jersey School lLaws or ather
applicable laws and regulations.

No employee shall suffer any repercussions because of hisz/her
participation in any legal activities of the Assaciation or

or its affiliates.



Teachers shall maintain the right and responsibility to
determine students' grades within the grading policy aof the
High Bridge Schgols provided that the teacher has taught
from the basic course of studies and any ather available
criteria pertinent toc the subject area.

Whenever an employee is reguired to appear before his/her
supervisor for the purpose of formal discipline which could,
in the opinior of the supervisaor, adversely effect the
contirnuation of that person's employment, the employee shall

be entitled to representation by a member of the Assgciation.

ARTICLE IV

ASE0OCIATION RIGHTS AND PRIVILEGES

All information available to the general pubic 15 alsc
available to the Association fram the Board of Education.
Whenever any representative of the Association ar any
employee is mutually scheduled by the Beoard of Education

and the High Bridge Teachers' Association ta participate
during working hours in negetiations, grievance proceedings,
conferences or meetings, they shall suffer no loss of pay.
Representatives of the Associaticon, the New Jerseyv Education
Association and the National Education Asscciation shall be
permitted te transact afficial Association business on scheol

property provided that it shall nat intrude into, interfere

Wwith, or interrupt normal school operdations and with prior consent

of the Superintendent or designee, and suchk consent will rct be

unduly denied.



D.

The Board extends the feollowing privileges to the
Association for the conduct of its official business.

1. The use of the school building when scheduled through
the huilding administrator.,

2. The use of designated facilities and equipment when not
in use. The Association shall pay far the current cost
of all materials and supplies incident to such use, and
be responsible for treakage and the cost of repairs as
they shall cause ta occur.

3. The use of the bulletin brard in each facuity lounge.
Representatives af the Board of Education arnd the fsscciation's
negotiating committes shall meet when mecessary, but normally not
mare than three (3) times a year for the purpose of revi=2awing the
administration of the current agreement, and to receive problems
that may arise. In case of necessity, the Board of Education
and the Agsociation may request additional meetings.

Meatings will be held on dates and at times decided by mutual
agreement of both parties concerned. Each party shall submit to
the other, at least three (3) days priar to the mesting, an agenda

cover ing the matters they wish to discuss,

arRTICLE v

EMPLOYEE WORK LOAD

TEACHERS

1., The in-school work year for the teschers shall be as

definagd by the school calendar and shall not exceed 184

-y



days for the teachers excluding the N.J.E.A. Convention.

The

Board agrees to solicit recommendations from the Association

before approval of the calendar or changes thereto.
The in~school work day {(Monday through Friday) shall be
follows: 7 hours and 1S minutes three (3) days a week,

lour and 53 minutes ane day of the week when there 15 no

meeting scheduled, ard & hours and 53 minutes on Fridays,

axcept where indicated elsewhere in this Article aof the

figreemaent, This work day shall incliude a duty-free lunch

per iod.

Teachers may leave the school grounds during their
duty-free lunch perilod upon notification to ths
building administrator.

The length of the duty-frees lunch period will e the
same as the students' lunch perind.

Teachers will be reguired to attend up to thirty-sisx
(34} general faculty and/for special meetings per schaol
year without additional campensation. One~half of such
meetings may not last longer than sixty (&0 minutes

and the other half of such meetings may viot last longer
than thirty (20! minutes; it is understood, howaver,
that such meetings may begin, in the Board's discretion,
at any time prior to the regular teacher dismigsal time.
Special meetings should be echeduled at leant two (2)
days in advance by the Administration. General faculty
meetings or assignments should be scheduled by the

Administration no later than the fifteenth (15th ) day
-5



8 L

of the month preceding the meetings. [Lhild study
tonferences and staffings are not defined as general
faculty or special meetings.
Teachers will be reguired to attend evening meetings or
assignments w~ithout additional compensation. Such
meetings or assignments should be scheduled at the
beginning of the schocl year by the a&dministration or
with a minimum of thirty (30Q) calendar days advance notice;
however, for each such evening meeting ar assignment that a
teacher returns pursuant to the direction of the
Administration, the practice of providing one (1) early
dismissal at either 3:100 p.m, or 3:10 p.m. on the day of the
meeting ar assignment will be in effect.
Except in cases where amn irvegular schedule must be
implemented, wach full time teacher, excludirng the
school nurse, will receive a minimum of five (3)
periods per week of non-pupil contact time to use for
plamming, curriculum development or other professionally
related activities. Efforts shall be made to schedule such
periods on a one (1) per day basis. In no aevent, however,
shall an eligible tescher have more than one (1) day per
week without a non—pupil contact period.
{a) Bubstitute teachers will narmally be called to cover
teacher absences. If substitutes are not available

or hecause an unexpected absence pacurs w~sharein

Y



there is not enough time to obtain a substitute, the
fallowing procedure will be used: Teachere will be
asked to wvolunteer; and if there are no teacher
valunteers, the administration wiil take appropriate
action as they deem necessary. If, as a result of
the failure to hire & substitute, an absent
classroom teacher 's students are assigned to ane or
more other classroom teachers thus resultiing ir an
increase class size, those receiving teachers shall
receive additiomal compensation based upon the per
diem substitute rate being divided among them,
However, no additional compensation shalil be
received when a teacher covers his or her own Cclass
during the absence of a special subjiect area teache-,
{hy A teacher shall receive compensatory time on a
minute by minute basis foer the loss of the one
contractual non-pupil contract period definec in
Article V, Section A.8. If the teacher loses any of
the contractual compensatory time, a record shall be
maintained. The teacher shall be paid for the time

at the gubstitute rate ouf pay prorated.

B. CUSTODIANS

1. Work Year -~ as defined by the employment contract
2. Work Day
{a) Eight hours excluding a thirty (3Q) minute lunch.

-



(b) On days when schaool is not in session, the work day
shall consist of eight hours excluding & thirty (30)
minute lunch., All custodians shall work the day
shift. Hours are to be determined by the supervisor
after consultation with the custodians.,

(¢) A thirty (30) minute lunch period will be scheduled
by the Buildinés & Grounds Supervisor after consultation
with the custodial staff.

{d) The starting and ending time for each custedian's
work shift shall be posted by September 1lst,

Overtime

{a) Overtime shall be worked only with the advance
approval of the immediate supervisor and/for the
SBuperintendent.

(b) All work done in axcess of forty (40) hours shall be
caompensated at ome and one-half (1-1/2) the hourly
rate.

{(¢:) Overtime shall be rotated ameong all custodial
employees to the extent permitted by work shifts.

{d) A compensated day shall be considered a day worked.

Second shift custodians shall be paid a five percent (5%}

shift differential as of July 1, 19292. The shift

differential shall not apply in cases of emer-gency
assighment of day custodians teo the second shift or when

day custodians work overtime. The 9% differential ashall



be caelculated by multiplying .03 times the custodian’'s
base salary as set by contract (excluding overtime pay).
The 3% differential shalil not become part of a custodian's
base salary.
Custodians who are requested to report to work for
emergency calibacks will be paid a minimum of two (2) hours
pay at straight time. The two hours' pay will be at
overtime pay only i7 the custodian has exceeded forty hours
for the work week in guestion. For the purpose of this
section, "emergency callbacks" shall not include requlariy
scheduled shifte on weekends or holidays, nov shall it
include scheduled weekend building checks. Dustodiasns need
not work the full two hours in order to receive the aminimum
callback pay. Custodians who woark in excess of two hours
will be paild for actual time worked without the two hour
guarantee. "Actual time worked" will not include travel
time but only actual tiee spent in the school.
Sick lLeave (Bee ARTICLE VII)
Temporary Leave of ébsence (Sge ARTICLE VIIL}
Vacatians
(a) Tern month and part time custodianeg do not earn

vacation time,
() All full time twelve month custodians are entitied

to a two week paid vacation after the first year of

—0)



full employment, and an additional five vacation
days during tha contract year in which their 10th
service ammiversary occurs.
{g) Vacations must be taken during the contract period
or within one year following the contract year but
in no case may vacation be taken that is not vet
earned. Custodians earning fifteen (13) vacation days
shall be permitted to take at any orne time, a maximum
ten vacation days consecutively. Payment in lisu of
vacation is permitted. I[n scheduling vacations,
first consideration shall be the needs aof the
school, after which seniority shall be governing.
All vacations must have the prior approval of the
Superintendent.,
{d) Termination of Employment.

(i} New Employvees - A new employee who has worked

less than three months is not entitled to
vacation priar t¢ termination.

{ii) Yoluntary Termination - Twelve month

employees who anticipate termination in the
district may take accrued vacation prior to
the termimnation date with proper approvals,

Paymant in ligu af vacation ia permitted.



(1i1) Retirement - an employee who anticipated
retiremant may take accrued vacation prior to
the retirement date or elect payment in lieu
of vacation.,

(iv} Death - Accrued vacation will beg paid to the
estate of deceased emplovyee.

(v} New employees who bagin their employment
during the normal schaol vear, and who are
aoffered an initial contract for less than
twelve months will be permitted to take
vacation earned during the "short" contract
as if the contract wasc for twelve months.,

2. {a) Holidays -

Independence Day

Labor Day

Thanksgiving Day

Friday after Thenksgiving

Christmas Day

New Year's Day

One additional day for either Christmas Eve or

New Year's Eve (See (b)) belaow)

Presidents' Day (See (d) belowl

Bood Friday

Memorial Day

(b) One—-half (1/2) of the employees shall he off on

Ehristmas Eve and on New Year's Eve.

{c) If a holiday falls orn a Saturday, the Friday
immediately preceding is the holiday. 1If a holiday
falls on the Sunday the Monday immediately following

is a4 holiday.

—-~1i-
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(d) When the Baard schedules a Friday holiday preceding
the Presidents’' Weekend Holiday, one-half (1/2) of
the employees shall work on Friday and one-half
(1/2) on Monday.

10, Health Benefits (See ARTICLE XIII)

All full time custodians are entitled to full health

insurance benefits. Premiums are paid in full for

gemployees and family by the Board of Education.

11. Employee Assistance Plan (See ARTICLE X1V, SECTION F}
All custodians are entitled toc belong to the program.
Premiums will be paid by Board of Education for the
employee,

i2. DPental Insurance (See ARTICLE XII1I, SECTION B

INSTRUCTIONAL AIDES

1. Work Year - as defined by the employment contract.
2. Work Day — 8Six hours and 33 minutes including a half-
hour (30 minute) lunch, or as defined by the Lontract.
3. Sick Leave (See ARTICLE VII)
4, Temporary Leave of Absence (See ARTICLE VII)
S, Health Benefite (See ARTILLE XIII)
a. Employees who work less than 20 hours are not
entitled to health insurance benefits
h. Employees working 20 or mare hours a week are
entitled to full coverage of the Board's hegalth
insurance plan. The premiums will be paid by the

Board for the employee and family.
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e.
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4.

5.

b

7.

Employee Assistance Plan (Gee ARTICLE XIV, SECTICN =)
All aides are entitled to belong to the program.
Premium will be paid by Board of Education.
Dental Insurarnce {(See ARTICLE XII1I, SECTION B)
Hork year - as defined by the employment contract.
Work day
(a) Work days dre days when schoal is in gession.
(b) Aides working a minimum seven (7)) haur work day are
entitled to thirty (30) minute lunch period.
(o) Work periods are determined by the Building
Administrator.
Sick Leave (See ARTICLE VII)
Temporary Leave of fibsence (See ARTICLE VII)
Health Benefits (See ARTICLES XIII)
(a) Employees who work less than 20 houvs are not
entitled to health insurance benefits
(b) Employees working 20 or more hours a week are
entitled to full coverage of the HBoard's health
insurance plan. The premiums will be paid by Lhe
Board for employee and family.
Employee Aassistance Plan (See ARTICLE XIV, SECTION )
All noninstructional aides are entitled to join the program.
Premiums will be paid by Board of Education.
Dental Insurance (See ARTICLE XIII, SECTION B}

~13~



E.

Fuit. TIME SECRETARIES

1'

2.

Work Year - as defined by the employment contract.

Work Pay

{a) Daily hours for a secretary szhall be eight (B) hours
inclusive of a forty—-Ffive (45) minute lunth period
schedule by the Building Administrater after
consultation with the secretary.

(b)) Bummer work hgours will be arranged by the
Superintendent.

{c) Hours during scheduled parent confersnces will bhe
arranged by Superintengdent or immediate supervigor.

(dd) Office staff shall report to work when schools are
clpsed for inciesent whether unless atherwise
directed by the Superintendent and/or the Building
Administrator.

(e) Summer hours shall be posted by June 1.

Sick Leave (See ARTICLE VII)

Temporary Leave of Absence (See ARTICLE VII)

Holidays -

- Labor Day

- NJIEA (1 day)

~ Thanksgiving and the day after

- Christmas/Winter Recess
(Elementary and Middle School secretaries will work
cne day during this holiday periocd as determined by
the Buperintendent or hiz/her designee after
consultation with the emplaoyee.)}
~Presidents’' Weskend
~ne week Tor Easter/Spring Recess
(Elementary and Middle School secretaries will work
one day during this holiday period as determined by
the Superintendent or his/her designee after

consultation with the employee.)
~Memorial Day

.-...lq,_
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Health Benefits (See ARTICLE XIII)

All full time secretaries are entitled to full health
ingurance benefits., Premiums are paild in full for
enployee and family by the BHoard of Education.
Employee Assistance Plan (See ARTICLE IV, SECTION F)
All secretaries are entitled to join the program.
Premiums will he paid by Board of Education.

Dental Insurance (3ze ARTICLE XIII, SECTION B)

PART-TIME BECRETARIES

1.

Work Year — as defined by the employment cantract.

The number of days of the week to be worked will be

determined by the sapervisor after cowmsultation with

the secretary.

Work Day - as definzd by the employment contract.

(a) Becretaries working an 2ight (B) hour day shall
receive inclusive of a thirty {(30) minute lunch
periad which will be scheduled by the supervisor
after consultation with the secretary.

(b)) Secretaries are expected to work when schools are
closed for inclement weather unless otherwise

directed.

Sick Leave (See ARTICLE VII)

Temporary lLeave of fAbsence {(See¢ ARTICLE VII:

Health Benefits {(Swee ARTICLE XITII:

(a) Employees who work less than twenty (20) hours are

not entitled to health insurance benaefits.

—-15~



{b} Employees workirng twenty (20) or more hours a week
are entitled to full coverage of the Board's health
insurance plan. The premiums will be paid by the
Board for the emplaoyes® and family.

Employee Assistance Plan (See ARTICLE XIV, SECTION F)

All secretaries are entitled tec join the program.

Fremiums will be paid by Board of Education.

Dental Insurance (See ARTICLE XIII, SECTIOM RB).

{a) Each newly emplcoyed support employee, except
instructional aides, shall serve a probationary
period of 90 calendar days during which time she/she
shall be subject to discharge without nofice,

{b) During this probationary geriod any uncaompensated
time off shall not count toward completion of said

probaticnary period.

&.

7.

ALL SUPPORT STAFF
1. Probation

2.

Gusignments, Transfers, and Yacancies.

(a) Staff who desire to transfer may file & written
statement of such desire with Superintendent.

(b)Y Vacancies shall be publicized to ail emplavees.

(c) The assignment and transfer of support employees
between buildings shall be the responsibility of the
Super intendent.

(d) Promations shall be approved by the Board.

—~1 &=



ARTICLE VI
SALARIES
The salary guides contained herein for all employees shall
be in effect for two years beginning September 1, 1991 and ending
June 30, 1993,

A. TEACHERS (AND ALl OTHER EMPLIIYEES ONLY WHERE NOTED)

1. Adjiustments

a. Military Service: Teachers having spent time in

military service will receive credit for such
experience up to faur (4) years of active duty.
Credit shall be determined by the following
schedule.
~~ gervice of less than & months = 0 years credit
~-— gsarvice of & months or mare, but less than 15
manths = 1 year credit
-— gervice of 18 months or more, but less than
30 months = & year credit
~- service of 30 months or more, but less than
42 monthse = 2 year credit
~-- service af 42 months or more, 4 years credit
B. Training Level Transfer: Transfer of a teacher from
one classification to anotheyr must be preceded by
assurance {with preoper records? that s/he has
completed the rnecessary courses or equivalents and

received the necessary credits.

-7



d.

(1) It is the responsibility of gach teacher to
kaeep the record of credits up-to-date in the

aoffice of the Superintendent.

(ii) Only the duly attested transcript from tae
college or educational institution is accepted
in the filing of credits,

Ad justment in salary made necessary becauze of

changes in training ar years shall be made in

February on a pro-rata basis ov at the usgual

issuance of the contract, Those who gqualify for

adjustment to a new classification during the zummer
months, after the regular contracts have been
issued, shall receive revised contracts during the
first part of September upon proper verification.

Tuition Reimbursemeni:

(i) A teacher under contraclt to High Bridge
Sehools who earnsg additional semester credits

in courses which are approved by the
Superintendent and tne Board will be
reimbursed for tuition up to the amount of
$232.00 for the contract year 179911992 and
$1024.00 for the contract vear 19%C-1998 Lhich
shall be prorated wased upon the percensage
of time that the teacher spends in LHthe High
Bridye School biﬁtrict in any ore fiscal

_18....
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(ivi

(v}

yvear. The last day of the semester or term
ghall determine in which Fiscal yvear the
tuition would gqualify for reimbursenent.

In erder to be eligible for tultion
reimbursement far such approved toursss, the
course must be in the area of the teache-'s
current teaching assignment, unliess 1t is
part of a degree program, or unless this
provision is waived by the Superintendent:.
fdditionally, the course must be Laken at an
eccredited college or university,

A "B" average must be maintained n each
course in order- for the course to be
reimbursable.

In the case of a degree program, the
individual college'=s requirement Yor gassing
shall govern and if the teacher passes ard
receives credit from the college, the costs
of tuiticon, subject to the above limnitations,
shall be reimbursable.

All support staff shall be eiigible for
taition reimbursement in accordance with the
atiove regulations in the amount of 353,00
(1991-19%2) and $379.00 {1992-1973), Part-
time employees shall have these amounts
mrorated accerding to the amount of tise

wor ked .
-1 Q-



For courses taken, reisbursement shall be within thirty
(30) days for receipt of transcript and summer courses
will be reimbursed in September provided the teacher
returns to the district.

Tutors #nd bedside instructors will be selected from
volunteer teachers and shall receive a $80.70 per hour
during 1991-92 and $22.23 per haour during 19%2-%3.

The salaries of all employses covered by this Agraemant

are set farth in the salary scheduls which is attachexc
hereto and made a part hereof. RNothing in this guide
shall 1imit the action of the Board from making special
allowances Tor equivalent expsrience.

a. (1) All 10-month enpleoyees shall be peaid in

twenty {(d0) egual semimonthly installments or
the fifteenth and the last work dey of each
schogl month,

(2} All 1l-or le-month emplovess shall be paid in

twenty two (28) or twenty four (24} equal semi-
mornthly installments on the 1S5th and iast worik
day of each month.
b. When a pay day fails on 2ar during a school haliday,
vacation or weekend, all employees shall receive

their paychecks on the last previous working dav.

g All employews may individually select to have a

percentage of their monthly salary withheld from

~20=



their pay. These funds shall be paid to the
employees an the final pay day in June.

d. Teachers shall receive their final checks on the
last working day in June, provided all
respornsibilities are campleted and approved by the
Administration.

Teachers may be reimbursed for travel, in their own

astomobile, at the current rate established by the Hoaerd

for required attendance at workshops and professional
meetings which have oeen approved by the Administratior.

A1l employees may individually and voluntarily

authorize the Beoard Secretary to make certain

deductions from his/har gsalary Including:

a. Professiconal dues

b. Voluntary Life Insurance

. Repayment of employee loans

d. Teax-sheltered annuities

€. Hunterdon County Employees Federal Credit Union

f. Government Bonds

CUSTORIANS ~ 1991-1992

a. Salaries of all custodians re-employed for July 1,
1991 to June 30, 19792 shall be increased by 7.5% of
their base salary of 1990-91.

B. An initial salary shall be mutually agreed upon by the
Board of Education and the new employee.

c. A minimum hourly rate has been set at $9.00 per hour.

—El_



8. CUSTODIANS - 1992-93

a. Balaries of all custodians re-emplnyed for July 1,
1992 to June 30, 1993 shall be increased by 7.59% of
their base salary of 1991-92.

b, An initial salary shall be mutually agreed upon by the
Board af Education and the new employee.

c. A minimum hourly rate has been set at $7.00 per hour.

1. INSTRUCTIDNAL AIDES ~ 19911992

3. Salaries of all Instructional Aides re-employed for
the achool year 1991-92 ghall be increased by 7.3% of
their base salary of 1990-91.

b. An initiel salary shall be mutually agreed upon by the
Board of Educatior and the new employee.

c. A minimum hourly rate has been set at %7.00 per hour.

2. INSTRUCTIONAL AIDES —-— 1992-1993

a. Salaries of all Instructional Aides re-employed far

the school year 1992-93 shall be increased by 7.9% of
their base salary of 17991-92.

b. An initial salary shall be mutually agreed upon by the
Board of Educatian and the new employee.

€. A minimum hourly rate has been set at $7.00 per hour.

3. HNON-INSTRUCTIONAL AIDES - 19911792

1. Salaries of all Non-Instructional Aides re-emploved
for the school year 1991-92 shall be inrreased by 7.3%
aof their base salary of 1990-91.

-ag-



NOTE 1

b. An initial salary shall be mutually agreed upcn by the
Board of Education and the rew emploveae.
. A minimum hourly rate has bzen set at $46.00 pe- hour.

NON-INSTRUCTIONAL AIDES -~ 1992-1993

a. Balaries of all Non-Instructional Rides re-emgloyed
for the school year 1992-92 shall be increased by 7.35%
of their hase salary of 199198,

b. An initial salary shall bte mutually agreed upon by
the Board of Education and the new employee.

€. A minimum hourly rate has been set at $46.00 pec hour.

Aides who substitute for a teacher shall be compensated

at the substitute teacher's rate of pay or their gun
rate, whichever is higher.

FULL TIME SECRETARIES - 1991-1992

a, Sailaries of all full time secretaries re—-emploved prior

to July 1, 1991 shall be increased by 7.3% of their base

salary of 1990-91,

b. An initial salary shall be mutually agreec upon by tphs

Board of Educaticn and the nrew emplovee.

c. A minimum bourly rate has been set at $8.00 per hour.

—-23=-



F.1l Teachers” Salary Guide ~ 1891-92

STEP BACHELOR + MASTERS +
CREDIT BACHELOR 16 GR. CR. MASTERS 30 GR. CR.
1 $ 27,615 28,6885 30,163 31,94€
2 28,288 28,386 30,835 32,818
3 28,020 30,101 31,569 33,3562
4 29,849 30,929 32,397 34, 18C
5 30,772 31,852 33,320 5,103
8 31,788 32,869 34,338 36,121
7 32,880 33,9871 35,438 37,222
B 34,138 356,219 36, 687 38,47¢C
) 35,533 36,814 38,082 33,865
10 37,088 38,166 39,634 41,417
11 38,732 38,812 41,281 43,084
12 40,568 41,848 43,116 44,898
13 42,455 43,538 45,004 48,787
L~ 1% 43,455 44,538 48,004 47,787
L-2%% 44,455 45,536 47,004 48,787

*[,~1: Teachers entering their 20th year in the High Bridss Fublic
Bchool District will be placed on L-1 and shall receive $1,000
as longevity compernpation.

kL-2: Teachers entering their 25th vear in the High Bridge Publlc
Behool Distriet will be placed on -2 and shall receive 31,000
aa longevity compensation.

w2
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¥.2 Teachers® Salary Guide - 1992-93

STEP BACHBLOR + MASTERS +
CREDIT  BACHELOR 15 GR. CR. MASTERS 30 GR. CR.
1 $ 29,156 30,296 31,847 33,729
2 29,865 31,005 32,555 34,438
3 30,640 31,780 33, 330 35,213
4 31,514 32,855 34,205 36,088
5 32,489 33,629 36,180 37.062
8 33,563 34,704 36, 254 36, 136
7 34,726 35,886 37,418 39,299
8 38,043 37,184 38,734 40,617
9 37,518 38,657 40, 207 45,089
10 39,155 40,285 41,848 43,728
i1 40,893 42,034 43,584 45,4867
12 42,831 43,972 45,522 47,404
13 44,824 45,965 47,516 49, 398
L~ 1% 45,824 46,965 48,515 50,398
L-2%X 48,824 47,965 49,515 51,396

¥[~1: Teachers entering their Z0th ysar in the High Bridgze Public
Schoal District will be placed on L-1 and shall receive #1,000
as iongevity compensatilon.

¥¥1,~2: Teachers entering thsir 26th year in the High Bridge Public

School District will be placed on L-2 and shall receive $1.000
ag longevity compenmation.

~25-
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2.

FULlL TIME SECRETARIES - 1992-%3

a. Salaries of all full time secretaries re-employed for July 1,
1998 ta June 30, 1993 ehall bs increassd by 7,.85% of
their base salary of 1991-92.

. An initial salary shall be mutually agread upon by The
Board of Education and the new emplovee.

c. A minimum hourly rate has been set at $8.006 per howur.

PART~-TIME SECRETARIES -~ 19911992

a. Salaries of all part-~timeg secretaries employed prior
to July 1, 1991 shall be increased by 7.3% of their base
salary of 1990-91.

b. An initial salary shall be mutually agreed upon by the
Board of Education and the new employes.

c. A minimum hourly rate of $8.C02 per hour,

PART-TIME SECRETARIES -~ 1%92--1993

a. Balaries of all part-time secretaries re—-employed ¥Foar
the school year for 1992-%93 shall be increassd ny V.5%
of their bhase salary of 1991-92.

b. An initial salary shall be mutually sgreed ugpon by *he
Board of Educatiaon and the smployee.

c. A minimum hourly rate of $8.00 per hour.
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ARTICLE VII

TEMPORARY LEAVES OF ABSENCE

Absence on Account of Death in the Family - All Eaplovees

(Part-time employees'! benafits are pro-rated based upon percentage ¢
time worked)

Empicyees shall be excused without loss of pay, for

a period not to exceed five (3 consecutive school days in case
of death of a member of his/ber immediate family, or of a

relative who lived in the hom2 of the employee at the time

of death., Immediate family means parent, step-parent, wifsa

or husband, brother, sister, mother-in-law, fabther—-in-law,
brothers~in-law, slsterz—in-law, grandparents, children, and
step-children, Days taken under this paragraph must be taker at a

time contiguous to the death of the immediate family meaber.

Absence on Account of Personal Business - All Employees

(Part~time employees’ benafilts are pro-rated hased upon percentage o
time worked)

1. Personal business leaves are intended to ailow the
emploves to observe a religious haliday or to attend to
special business affalrs which cannot logically be
conducted after hours. Absence under this regulation
shall be without lo=zs of pay providing such absence
does "ot exceed thres (3) days in any school year. ALl
business lsaves must be talken as whole days., With —he
exception of a religious holiday, a personal business
day shall not be taken a day before and/or after a

vacation. Whenever possible, rnotice of abuences showuld
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be given at least three (3) school days in advance.

All absences are to have prior approval of the
Superintendent or desigrnee. Such appreval shsll nct bae
unduly denied. If the advance notice is waived by the
Superintendent or designee, the days are to be taksn
consecutively, or the recuest is for a religious
haoliday immediately before or after a vacation, ithe
reason for such absencel(s) shall be stated.

d. Support employees’ redquests shall be evaluated agaimst
the needs af the school, after whigh seniority shail
govern.

3. SBupport Aides (non—instructional aides anly) workivig a
minimum of seven (7) hours per day are entitled to the
benefits in Section ! abova.

Abzence on Account of Illness

Bick leave is defined to mear the absence from bis or her

post of duty, of any pereon becauses aof peresonal disability

dug to illness or Iinjury,

1. &. Ten-Month Emplovees

In case of absernce freoem school on account of
pereonal illness, an employee shall be allowed Tull
pay for ten days abserce during the school year. T
an employealshall have been absent on account of
personal illness less than ten days during the
schoal year, tHe remaining days shall be cumulative,

and the number of daye an employes may he absent on
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accaunt of persgnal illness during & schopl year
shall be ten days plus the accumulated days of
previous years. Sick leave Tor the first year gf
employment shall be calculated at the rate of one
(1) day per manth of contract to June 3C.

b. Eleven-Month Employees
Same as Section {1) above except elever (11} days are
earngd per year.

. Twelve-Manth Employees
Same as BSection (1) atove except twelve (L2) days
are garned per year.

2. The Board shall require all employess to furnish a
physician's statement certifying to personal iliness
extending beyond five (35) days., Certification of ths
absence on account of personal illness shall be made an
official forms, prepared by the Superintendent and
shatl be kept on file. The Buard shall reguire a
physician's certificate tn be filed with the
Superintendent of Schools.

3. Employaéﬁ shall be given a written accounting of
accumulated sick leave no later than the fifteeath
(15th) of September of each school year.

D. 1. The Superintendent may, at his/her discretion, allaow
employess to attend gducational meetings without less of pay,

if, in his/her gpinion, it is desirable,
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E.

2. Custodians and secretaries maey attend the NIEA Convenitiaon for &
maximum of two (2) days and take those days as professicral davs s
long as prior approval of the Superintendent is obtaired snd
provided that the custodianis) and secretaryiies) shall provide a
certificete of attendance to the Superintendent witair thres {3)
gays of hia/her return from the Conventian.

The difference ir pay between the teacher's regular salary

and the amount received from State or Federal Goveroment due

to being called into temporary active duty of army unit gf

the United Gtates Reserve or the State Nationasl Guard shaill

be paid by the Beard of Education.

Any employee who is present for every scheduled work day in tha

schoal year ahall be recognized with & stipend of $230.04. Fart-

time employees shall be eligible for this stipend on 4 pro~ratad
basiz according to time worked.

1. Any pregnant employee may apply to the Board cf

Education for & disability leave of absence and shall

be granted the leave. The leave dates shall ke
supported by a physician's certificate which shall allow
far disability twenty {(20) work days before and twanty
t20) work days after the anticipated date of birth.

2. A pregnant ersployee wmay request more or less than Ewerty (20 wori
days before and after the anticipated date of birth upon &
specific physician's certificate supporting same.,

3. Accumulated sick days may be utilized during the dizability

period.
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4. The approvad disability leave shall be exitended for
anticipated digsability related to the childbirth upan
pravision of a physician's certificate.

5. The Board of Education retains the right to confirm the
conclusion of any physician’'s certificate provided
under this Article by having the employee examined by
its own physician at the Hoard's expense. If the two
physicians disagree, they shall choose a third
physician who shall examine the emplovee and whose
decision shall be final and hinding upoan the parties.

4. A nontenured emploves shall only be entitled to
a leave up to the expiration of her cnnfract. A nontenured
employae shall not bhe denied reemployment on the basis
that she is pregnant or an leave.

7. A pregnant employee may be relieved from duty because
her work performance has noficeably declined dus to
health reasons and she cannot obtain & physician's
certificate that she is medically able to continue
working, or for other reasons applicable to all
employees under Title !8A. No pregnant emplayes may be
relieved from teaching duties solely on the fact that
she is pregnant or that her pregnancy has reached a

specific number of months.
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ARTICLE VIII
NOTIFICATION {F TEACHING ASSIGNMENT
All teachers shall be given written notice of their
tentative teaching assignment for the coming year prior %o
the termination of the current vyear.
In the event a change of assignment occcurs after the
termiration af the scheool year, affected teachers will be
notified in writing.,
Any teacher who is interested in potential vacancies
which may occur during the summer recess may provide a
letter to the Superintendent prior to the close of
school indicating said interest and providing this/her
address during the summer months. If a vacancy oscurs
during the summer, the Superintendent will then notify
any such teacher, in writing, of any such vacancy.
ARTICLE IX

VOLUNTARY REASSIGNMENTS AND PROMOTIONS

Teachers who desire a change in grade and/or subject
assigrnmants may file a written statement of such a desire
with the Superintendent. Such statement shall include
the grade and/or subject te which the teacher desires

to be assigned.

Whenever a known vacancy exists, it will be posted.
Teachers who desire to apply for such vacancies are to

submit their applications in writing to the Superintendent
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within the time specified in the notice. The Superintendent

will provide written natification to each applicant advising

acceptance or rejection far the position. Whenever the

vacancy described in the rotice 13 filed, the Buperirtendent

may destroy all applications for said paosition.

ARTIDLE X

ADVISORY COMMITTEES

The Advisory Committees shall be established to provide a forum

far

a continuing dialogue between the Adeministration and tha

Association., No power of policy formulation shall be deemsd to

have been given the following committess.

A,

Bl

i.

The Faculty Advisary Caoamittes shall congist af the
Assgciation President and faculty representatives {(not

to exceed 7) to be chosen by the Aszsociation and shall
meet with the Superintendent at the discretion of the
chairperson. The Superintendent shall be informed of the
of the members in September or sooner, if possible.

The Administrative Advisory Committee shall be composed
of the administrative siaff, a board member
representative and members of the Faculty Advisory
Committee. The committes shall meet at the discretion

of the Superintendentl

Proacedure

Committee meetings may be calleg by emither the Agzociation

-33.
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President or the Superintendent at a time, date and place

conveniant far both. Agendss may bBe mutueily developes by

the Association President and the Supsrintendent and

distributed three (3) days in advarce. Minutes of alil

meetings will be taken.

ql

ARTICLE X1

TEACHER EVALUATION

Monitoring or observation of the performance of a teacher
shall be conducted openly and with full knowledge of the
teacher. Observations for the aurpose of gvaluatien shall
not accur on the day immediately preceding or following
Christmas/Winter and faster/Spring vacations.

Teachers shall be evaluated by a person who is certifiszd by
the New Jersey State Board of Examiners to supervise

instruction.

Within eight (B8) school days a teacher ghall be given, in
written form, a copy of any class visit or evaluarion report
prepared by the teacher'e g#valuators and a conference shall
be held.

Each teacher will rzceive a copy of hissher chseirvation
report ane (1} school day prior to a gonference witkh  tie
evaluator,

The teacher may subait 8 written comment on the

evaluation form.
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B. 1. Evaluation shall be conducted and subseguent reports filed
for tenure and non-~terndre teachers on a regular basig,

{a) Tenure - at Ieast one (1) annually.

(b} Non~Terure - at least three (3) annually.

2. Such reports shall be addressed to the teachar.
3. Such reports shall be written and shall include:

(a) Btrengths of the teacher as evidenced during period
since the last report.

(b)) Weaknesses of the t=zacher as evidenced during the
periad since the previous report,

() Specific suggestions as tc measures whicgh :he teacher
might take to improve his/her performance in each of
the areas wherein weaknesses have been indicated.

ARTICLE X111
EXTENDED LEAVES OF ABSENGE
R. Leaves of absence without pay may be granted to {enure twachers
at the discretion of the Board of Educatiaon.
8. Child Care Leave

1. Matural Birth:

The Board of Educaticn shall grant child care leavs
without pay to any tenured teacher upon written reguest
and subject to the following stipulations and
limitations.

(2} Child care leave shall commence on the date requested

by the teacher. Buch leave zhall not exceed twn (20
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years., A teacher granted child care leave will return
to work at the teginning of a school year (September).
The date of return will be determined st the time the
leave is aspproved.
(b} €hild care leave requires sixty (&0) days prior
netice to the Board of Education.
B. Adeoption:
Any tenure teacher adopting a child of pre-school age
shall receive the samz leave as Article XII B.1 which
shall commence upon the Teacher receiving de facto
custody of said child, aor earlier, if necessary, to
fulfilil the requirements for adoption.
All bhernefits to which a tenure teacter was entitled immediacaly
prigr to the commencement of the leave of absente which are
still in effect within the school district at the time of
hig/her return and unused acsumulated sick leave shall be

restored to him/her upon his/her return,

Self Improvement Leave

Any teacher who has been employed in the High Bridge Schaocl
District for a period of at least ten (10) vears may apply
for an unpatid lesve of absence of cne school year's duration,
Eligible teachers may be granted this leave for the purpose
of formal graduate study, independent research or writing of

doctoral thesis.
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ARTICLE XIII

INSURANCE PROTECTION

The Board of Education shall pravide the health—tare insurance
praotection designataed below, The Board of Education shail
provide coverage for both employee and family.

1., For each employee who remains in the employ of the Boarc
for the full school ymar, the Board shall make payment of
ingsurance premiums to provide insurance coverage for theg
full twelve month period commencing Beptember lst and
ending August 3lst.

2. Provigions of the health—-care program shall bte detailed
in master pelicies and contracts agreed upon by the
Board of Education and fAsscociation and shall include:

(a) Coannecticut General Insurance Company and

(b)) U.S5. Healthcare Insurance Company
The Board may select aliternate insurarce plans provided
coverage is equivalent, unintervupted, and approved by

the Association.

Commencing July 1, 1220 the Board shall contribute no moare
than %12.33 per month per emplovee for a dental plan for

employee coverage only.

ARTICLE XIV

MISCELLANEQOUS PROVISIONS

I¥f any provision of this Agreament is or shall at any time bhe
centrary to law, then such provision shall not be applicabls ar
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performed or enforced, except to the extent permitted by law.
In the event that any provision of this Agreemsnt ls or shall

at any time be contrary to law, all other provisions of the
Agreement shall continue in effect.

The Beard of Education reserves to itself sole jurisdiction

and authority over matters of policy and retains thza rights,
subject only to the limitatiors imposed by the language of

this Agreemasnt, in accordance with applicable laws ane regulations
{1} to direct employees of the school district, (27 to hire,
promote, transfer, assign and retain employees in positions

within the school district, and, for just cause, to suspend,
demate, discharge or take other disciplinary action against
employees, (3} to relieve employees from dutisgs because of

lack of work or for other legitimate reasons, (4} to maintain

the efficiency of the school district operations entrusted

to them, {(35) to determine the methods, mgans and personnel bv
which such operations are to be conducted, and (&) to take
whatever actions may be necessary to carry out the mission

of the school district in situations of emergency.

Upon request the Association may be granted permission by the
building administrator to use & classroom four meetings.
All communications from the Association and the Board shall

shall be in writing and submitted through the Superintendent,
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F. The Board shall maintain an Employee Assistance Program
consistent with the provisions of Board policy and the
Employee~Board of Education Joint Statement.

ARTICLE XV
GRIEVANCE PROCEDURE —~ Abl EMPLOYEES
A. Definition:
1. A "OGrievance" is a claim based upon a misapplication,
misinterpretation, or viglation of the Agre=ment, or a
Board policy affecting an employee or group of employvess.

2., The "aggrieved" is the persanlar persons making the claim
and any person who might be reguired to take action or
against whom action might be taken in ocrder toc resolve
the claim.

3. "Thé Assoclation” shall refer to the high Bridge Teachers'
Association,

4, "The Board" shall refer to the High B;idge Board of

Education.

B. Procedure:

i, Since it is important that grievances be processed as
rapidly as possible, the number of days indicated at esgch
lavel should bhe considered as a maximum and every effort
should be made to expedite the proceses. The time limits
spacified may, however, be extended by mutual agreement.

g, In the gevent a grievance is filed at such time that it

cannot be processed Thraugh all the steps in this
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grievance procedure by the end of the school year and,
if left urresolves until the begirnning of the following
school year, could result in irreparable harm to a garty in
interest, the time limits set forth herein should be
reduced so that the grievence procedure may be
exhausted prior to the end of the schaol year or as
soon thereaftier as is practicable.
Level One
A group or employee with a grievance shall firgt discuss
it with the building administrator either directly or throaugh
the school representative in an attempt to solve it
informally, within five (3) schocl days after the alleged
violation happened,
Level Two
In the event the aggrieved is not satisfied with the
disposition at Level One, or if no decision has been
rendered in five {(5) schecol days after presentatiorn, tha
aggrieved shall file the grievance in writing within ten
(10) days schaeol days after an informal meeting with tha
building administratcr. The building administrator shall
meet with the aggrieved and/or the Asscociation
representatives for formal hearing and discussion, and

render a decision in writing within three (3} school days,
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Ltevel Three

In the event the aggrieved is noy satisfiaed with the
disposition at Level Two, or if ro decision has beesn
rendered in five (5) school days after presentation, the
aggrieved shall file the grievaence Iin writing with the

Super intendent within ten (10} school days after the

meeting with the building administrator. The

Buper intendent shall meet with the aggrieved and/or the
Association representatives for formal hearing and
discussion, and render a decision in writing within

three {(3) school days.

Level Four

If the grilevance is rnot resolved to the employee’'s
gatisfaction by na later than five (9) schaol days after
receipt of the Superintendent's decision, the aggrieved may
request review by the Board af Education. The requsst shall
be submitted in writing through the Superintendent of Schools,
who shall attach all relatsd papers and forward the request
within five (5) school days to the Board of Education. The
Board shall review the grievance and shall, at the sptlor of
the Board or upon request of the employae, hold & hearing with
the employee and render a decision in writing with reasors
within thirty-five (33) calendar days of receipt of the
grievance by the Board or af the date af the hearing with
the employes, whichever comes later.
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Level Five

No claim by an employees shall constitute a grievadple matter
beyaond Level Four or be processed beyond Level Four if it
pertains to (a) any matter for which a detailed mazthod of
raview is prescribecd by law, (b} any rule or regulskion aof the
State Commissioner of Education but not to the violetior,
misinterpretation, ¢+ misapplication of such a rule or
regulation, (c) any by-law of the Board of Education
pertaining to its internal cperation, (d?! any matte~ which
aceording to law is beyond scope of Board authority or () any
matter which is based upan ather than a contractual matier,

It is specifically understood that the intent of the parties
hereto is that only those grievances involving alleged
vinlations, misapplications or misinterprefations of this
cantract may precesd to binding arbitration. Matters
invalving Board Policy may procesd as follows to advispry
arbitration only.

IT the decision of the Board does not resclve the grieveance

to the matisfaction of the empluyee ard the emplayew wishes to
have a review by a third party, the employee shall @0 notify
the Board through the Superintendent within ten (10 schgol
days af receipt of the Board's degision. An employese, in
order to process the grievance beyond Level Four, must have
the request for suct action accompanied by a written

recommendation Tor such action by the Association.
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The follawing procedure will be used to secure the

sarvices of an arbitrator:

(a) A reguest will be made to the Public Employmnant

(bl

{c)

Relations Commission ("P.E.R.C.") to submit a roster
of persons qualified to function as an arbitrastor in
the dispute in gquestion, in accordance with P.E,R.C.
procedure.

If the parties are unable to determine a mutually
satisfactory arbitrator fram the submitted list,
they will request the P, E.R.C. to submit a second
roster of names.

The arbitrator shall be limited to the issues
gubmitted and shall cansider nothing else. The
arbitrator can add nothing to, nor subtract anything
from, the Agreement between the parties or anv
palicy of the Board af Education. The arbitrator's
decision shall be in writing and shall set ferth the
factes upon which the decision is based. The
recommendations of the arbitrator shall be binding
with respect to contractual matters, but advisory
with respect to Board Folicy matters. 0Only the
Board, the aggrieved and his/her representatives
shall be given caopies of the arbitrator's report of
findings, reasons and recommendations. This ahall
be accomplishead within thirty (30) days of the

completion of the arbitrator's hearings.



(d} The costs for the services gf the arbitrator
including per diem expenses, if any, and actual asnd
necessary travel and subsistence expenses shall be
horne equally by the Board and the Association.
. Rights of Employees to Representation
1. #Any aggrieved perscen or persons may be represernted at all
stages of this grievance procedure by a person of his/her
cwn choosing, except that hes/she may not be represented
by a representative gr an officer of any employee
agrganization other than the Association. He/ghe shall have
the right to be present and state his/her views at all stages
of this grievance procedure.
0. Miscellanenus
1. If in the judgment of the Association, a grievance affects a
group or class of employees, the Association Grievance
Committee may submit such grievance in writing directly to the
building administratar and the processing of such griavance
shall be started at Level Two.

8. Decisions rendered al Levels One, Two, Thre=z and Four of
grievance procedure shall be in writing, setting forth the
decision and the reasons and shall be promplly trarsmitted to
the aggrieved and his/her representative.

3. All documents, commuriications and records daeating with the
processing of a grievance shall bg filled separately from the

personnel files of participants.
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4, Forms for filing grievances, serving notices, taking
appeals, making reports and recommendations, and other
necessary documents shall be prepared and distributed
by the SBuperintendent so as to facilitate operatiaon of
the grievance procedure.

5. All meetings and hearings under this procedure shall be
conducted in private and chall include only such partigs
in interest and their designated or sslected representative,

4. Grievances shall become null and void if {he time
requirgments for submission to the various levels arg not
met by the aggrieved.

ARTICLE XVI
CO-CURRICULAR ACTIVITIES AND COMPENSATION

Co~Curricular advisorships and coacking position shall bhe

compensated according to the schedule B below. The foliowing

following categories shall be compensated at the follbwing

rate for the school years 199192 and 1992--93:

1. Interscholastic Sportis 19712 199p-73
A. Falls Sports, each £ 474,00 % 7284.40
E. Girlse' Basketball 1143, 1% 1830.40Q
C. Boys' BRasketball 1163.1%5 1250. 40
. Bpring Sports, each &74 ., 00 784,60
E. Fall Cheerleading 26a7.23 2463 .30
F. Winter Cheerleading &47 .00 724 .50
2. BSBponsors of intramural! sports, "ldvssey of the Mind" and

ather activities will be compernsated at a vate of $15.40
per hour during 1991-22 and $14.75 per hour during L998-93,
with a maximum number of houre per Board of Education

approved program. 45
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3. Chaperoning of dances shall be compensated at a rate of
$15.50 per hour during 1991-92 and $146.75 per hour durirg
199293,

It is understood that all intramural and interscholastic spocts
and activities must have prior Board of Education approval.
Vacancy of coaching positions or new coaching positions will be
posted in the Teachers' Rcom in September.

LCpaches will be notified of thesir being bhired prior to the season.
Teachers are to employed for co-~gurricular advisorships by
written addendum to contract.

Payment shall be made uvpon campletion of the sport/activity.
Advisors and coaches of the various sports and activities in
ane year dre not guaranteed continucus assigrnment in subseguent
YERATS.

The stipend for the Child Study Team Coordinator shall be

Iincreased by 7.5% in each year of this Agreement,

ARTICLE XvilI

UNIGN SECURITY
Udpon the request of the High Bridge Teachers Association,
the Board shall deduct a repreasentation fee from tLhe wages af each
employee who is & member of the2 bargaining unit but who is not a
member of the Association.
These deductions shall commenca thirty (30) days afier the

begirnning of employment in the unit or ten (10) days after

tanceling their membership in the Association.
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The amount of said representation fee shall tbe certifigd ftoe tne
Board of £ducation by the Asgociation within five (9) working
days after the effective date of this Article, which amount
shall not gexceed B3% of the regular membership dues, fess a2nd
agnessments charged by the Association to its members.

The Association agrees to indemnify and hold éhe Board of

Education harmless against any liability, cause cf action, or

claims of loss, whatsoever arising as a result of said deductions,

The Board of Education shall remit the amounts deducted to the
Association in a similar manner to which it remits reguoiar Cues,
fees and assessments of members of the Associatian,

The Assaciation shall establish and maintain at all times a

demand and return system as provided by N.JT.€.A. 3%rl1da-8,4(82){c)

and {(3) (L.1979 c. 477) avd aepmbhership in the #Association stall be

available tn all employees in the unit on an equal basisz at all
times. In the event the Assorciation fails to maintain such a
system, or if membership is not so available, the Board of
Edugation shall immediately cease making such deductions.

This Article shall become effective as soon as practicable

after the signing of this Agresment.
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ARTICLE XVIt1l

RETIFEMENT LEAVE

Any tedacher who has been employed by the High Bridge Bchuol
District for twenty (20) or mere years, who submits to the
Supsrintendent a written statement of intention to retirz, shall
e eligible for a special retirement allowance. Said written
notice of intention to retire must be provided to the
Superintendent at least two (2) months before the final budget
submission date for the budget involving the year of retirement.
The retirement allowance shall be camputed at the rate of one
one (1) day's pay for every thres (3) days of accumulated cnused
sick leave to the teacher's c¢redit at the time of the amnmounced
contemplated retirement, to a maximum of forty-five (45) days'® pay.
The rate of compensation under paragraph "B", abcove, shall be
the daily rate of pay which the teacher earned during his or

her final school year.
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DURATION QF AGREEMENT
A. This Agreement shall become effective as aof the date hereof

(except for economic benefits, which shall be effective

September 1, 1991). Both parties agree that all

articles of this Agreement have been agreed upon for two years.
B. In witness whereof the Association has caused this Agreement

to be signed by its President and Secretary, and the Board of

Education has caused it to be signed by its President, attested

to by its Secretary, and to have its corporate seal placed hereon.

HIGH BRIDGBE TEACHERS' ASSOCIATION HIGH BRIDGE BOARD OF EDUCATION

S N Y e

President President

Secretary ) Secretary

Signed this /57 day of 5@01.‘.%:/946 , 1992 .



