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PREAMBLE

This Agrecment made this day of

1974, by and between the I[JDSON COUNTY BOARD OF CHOSEN FREEHOLDERS,
hereinaf ter referred to as the “Employer" and thé POLICEMAN'S
BEHEVOLEIT ASSOCIATIOW LO AI Ho 109,, here1nafter referred to .
as the f&ssoc1at10n ’. hac been creatpd for thn purwofe of harmoqy

‘.-! .,_'

reﬂresented bv the ASSOC]&L]OH 1n order that the 0perat10ns of

1

the tornectaona? FaC1}1£1ns of t;e County of Hudson,shatl Droceed

It is the intention‘of'both the Employer and the Associ-
ation thét this Agreement effectuate the policies of thé lew
Jersey Employer - tmnlovee Relations Act, 4.Jd.5.A, 34: 13A-1 seq.,
hereinafter referred to as the “Act", and be construedlin harmony

with the rules -and regulations of the flew Jersey Civil Service

Commission,

WITHESSETH:

-

WHEREAS, the Association represents a majority of public

employees in an appropriate negotiating unit as provided by il.J.S.A.

34: 13A-5.3;

WHEREAS, the Employer and the Association have conducted
negotiations in good faith with respect to terms and conditions of
employment; ‘ -

IT IS AGREED AS FOLLDHQ:'

*
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N and mutua] undcrstand1ng betueen the Enp]oyer and thq ewp]qyﬂes v;yng.ér
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ARTICLE 1

RECOGHITION

The Employer recognizes the Association as the

exc]usive representative for co]lective negotiations concerning

--:.”;the Lcrms and cond1t10n§ of. emplayment fDr 4l

AU N r EQt}ﬁn 0ff1cer3. g, -
B belgu Epe ranl of Sergeant who are asswgncd to the Enployer' o
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ARTICLE T1

DUES CHECK-NFF o

Section J. The Employer agrees to deduct the monthly

hqsocuat10n membersh1p dues from the pay of those employees \ho,

TN 3nd1v1dua}}y requast, ine wr1t1ng, that such deductﬁéns bo nade. ‘ﬁ“fif'“‘

“15 “_ »The amounts to bc deducteJ shali ba.tert1fied to thc Emp1oyer

o of a]] emp1oyecs sma11 be ren1ttcd together u1th an 1tem1zed

’-_"._.‘,'..-_ :-,; | . '__ I .?“' .._ . ~t_‘,- PR R e
K L statcmOnt to the Treasurer by the 15Lh day of the current nonth
l"“"-:‘-ll.'.:"-": .‘..‘ " . k l ‘ ‘-I"- I .. . et - - - ' '_ . . - ..~ . " - [ 'I. .

R after such deduct1ons are mdde. S
Section 2- Any written designation to terminate authori-

zation for check-off must be received in writing by the Employer
and the Asscciation by July 1st, and filing a Notice of With-
drawal shall 59 effective to halt deductions as of January 1st or
July 1st next éucceeding the date on which lotice of Withdrawal

is filed.

N ol S T e W 7 - - -

R A Iy by the Treasurer oﬁ the Assocuatzon, and thé aggrngated dcduct10ns
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ARTICLE 111

NEGOTIATION LEAVE

Section 1, During negotiations for a successer agreement,

not more than Lthree (3) rsomatmn roprerentat1ves shall ba

extuged froq the1p norma] work dutles 1n order to part1c1pate . .-

.in ncgnt1at10ns for such t%me er10d° as are deemed reasonable e R

e S‘f A A DA T g. W EaT ALY " S et A‘(l.- SR ".-“* 4! YA ":""'.c -.54‘-1‘. Ly "" "z.'-}-f-'_"f‘.'.::';"':"‘t';-?‘..'z"'
: and ncccssary hy mutua} agreement between the Emanyer and the SR oo T
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ARTICLE 1Y

FUNERAL LEAVE

Section 1, A death in an employee's immediate family shall
not be charged against his compensatory days. Time off shall

_be q1ven fr0ﬂ the day of death unt1] and 1nc]ud1ng the day after

ot
e

::the funera1 hot to excend fxve (5) days.

e .c',. .

I -’_‘ = A -

.Hﬂther Father, Son, Daughtcr, quter, Brother, husband H1fe,- ;,Ju:.i :i:;

J'- T4

R - . PRI L
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Son-1nﬂLaw, Gauther-1n Law, Eother 1n Lzu, Grandparents. Grandw,_;;",

" Ch1]dren, S1ster 1n-ﬁaw Brothﬂr 1n-Law. Father 25 Lau, Aunt, Uncle. '
Hiece and Nephew. .

At ey r—,
1

.}d\Sent1on 2.,, iy ImaedT&te famaTy SﬁBTI be dﬁfwned as" fOITDws fﬁﬁﬂf?ﬁéﬁ“i3ﬁf?:ffffe
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ARTICLE V
HOLIDAYS.

Section 1, The present holiday schedule and method of making
payment in existence in the year 1973 will be continued until

December 31, 19?4.

R 55&%%05“5- Effect1ve Januarv 1 }974 the anioyer agrees to] S g
: .pay cash for tye1ve-(12) ho1]days at t1me and a ha1f Paynpnt sha11 e
TaeTt :i.:l..l_.t ."g"-.-h B 4 g o "' R .'. ': "’ AL { "" e . ‘r R f T ‘# ' ' ‘(_"‘,‘-f;,‘ ‘

s be nade bj JJ]y 1st 1974 for tne pr1or 51& (6) hoT1d5yq and by

.:;.J - :- -:'.'- s DQC Cmber 151;’ ]9?4 {'er thf‘ 1. Gﬂa .”nng hohdays, N~ __:‘ :..: :‘.-_, :‘ _:,:,;;-;-.‘-:‘_-.- :,.,.‘.'.‘_-. .':: ‘,:I'I:-‘!-'.'n,r ‘_:-'.....-_'.
. “.W.--.:"._._'__..‘,-. s ". \- u.-ﬂ ". B + Ll LS . . L SR S P T
A Sectxon 3 < Reccgn121ng that the Ja11 and Pen1tent1ary

emp]oyees vork everyday of the year rcgardless of ho]1days, the
Employer shall agree to distribute. the two (2) major holidays, namely
“Christmas Day and ilew Years Day as days off on a Tair and equitable

basis and consult with the employee as to his preference.

e e e vt e i
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VACATIONS
Secticn 1. Annual vacation shall be granted strictly in
accordance with seniority. |
L Section 2, The vacat10n poriod shall corgence January Ist and e
St '-3*25“5:;:"4" B I N, > a BTN PO Lpeen Tmain R R

cantxnue unt11 December 3lst of each year The vacat1on aT]omances h';{;'.;k : ‘

LS . N e Te A .-':-. *

. ha'll be as fo'l'lwq ) _ e i o
S Y R -~*~~,,’-.- SRR A T R D e AR e 4 SRR L i
: R Up to thc pnd of the f}Pqt calender year "~ ‘one" {}) work dav ST
ST fl R ! '1_.‘;_‘,_ e -',.l‘= v 1 .':,"_.‘,=!’:.".t"-'-:_= :~,:.—.‘v‘,-.‘,'2v' ;.‘,'7:,- _'5‘:1‘-'1.'?"-2: e ':-:5..'-:‘_'-{-;
":‘.".'.;.‘ '.""-l- :' % \|:"i";'"- _-:.':“ . Eac}l month‘ "T :.‘ ‘_‘ .:' ""“-. .‘_, . II ".-:"‘:. -: "‘;‘: :..'.-"I .-‘:" "“1 '-'-_"‘ b ‘a. ] ‘. -.-":E-"-.'-'_‘-_"’:\ '.!,: -""'*._"-‘_.-'.' 1 "’-.'I .
RN ""”‘9””","ﬁne year to end of f1Ve y@ars —-tw%nty f1ve (25) uerk day B} :ﬂ’i;:f}':

'  After five years - th1rty {30) work days.

Section 3. A1l employees shall receive at least fifteen (15) days
.of their respective vacations during the period from June 15th to
Sepiember 15th bf each year, if requested. Employees may take their
femaining vacation davs to have ten (10} of said days cﬁnsecutive]y, and

if entitled, the remaining five (5) days consecutively, if so desired.

" *Section 4. Employees shall not be sutject to recall on days off
immediately prior, or upon return from vacation, unless all vacations

are cancelled becuase of an emergency.

Section 5. Yacation for the year in which an employee retires
shall be as follows: ' .
Actively employed from January 31 to June 30 - 15 working days

Actively employed any time after June 30 - full vacation.

am o iman owomad fm i e . m am - rminem ot wmem bwm s e R AR o e Bk s R == D N

R ———
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ARTICLE VII

DEATH BEIEFITS

Section 1, Hembers of the bargaining unit who are killed in
the performangﬁ;of their correction duties shall be entitled to

receave three (?) year s sa1ary 2sa death henefit to be dete"m1ned )

R "
1-" " L =' <

———

and vac1t1on pay Sha]1 hﬂ paTd to thﬂ gcpaitment ﬁcnhnrs surv1V]n9

- .‘.. . ‘__‘ e, .___ ..-ub" ]
. L

. 5p0usc nr estaLe 1Tth1n *h1rty (30) days of the te:m1nat1on of

]
T e

x. a

- -

. emp?oymont becf..use of dcath. L L. .l
- ‘_‘.". .

Section 3. - Members of the bargaining unit who die of natural

“causes while actively employed, shall be entitled to receive one (1)ycar

‘salary payable within thirty (30) days after his or her death. This |

payment shall be paid the members spouse or estate,

.by the salury payable at the tme of dmih ef Lhn uff}cer. .'~ z’"\'

._. -

. -
J.'é"" LA

Sectng" " ‘Umsed cdmpehiwtory’ tn.ra, swc”t tmt(;\ overtme, hc}Hdav, R

[
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”?thms agreemeqt to be Used by qa1d n@nber at hws SOTL and” exc1us1va *

y ?;hlS SO]£ discrptaon sﬁa1} deem reasonable. The ba}ancg_of ;150 00

———

ARTICLE VIII

CLOTHIHG PMATHTENANCE .

Section 1, FEach menber shall receive for the year of Jdanuary 1,
1674, through Decemher 31, 1974, the sum of $300,00 as a clothing

ma1ntenance, thc payment of $150 N0 of said ¢300 Do a]]owance shall

P )

et 1-«" . .«rJ-

h ". . a } ".j: - < -...-‘
: noption for the maantenance of such e0u1pwent anﬂ or c1oth1ng &s’ ho 1n S T

“.'”:wzll_befpaid on or before Jdne 1st, 19?4.-zggpi:;.?_figyuﬁﬁgw‘ﬁ;? cper el
' Section 2; The emb1byeﬁ shall provide a11 clothing to’ the Association .

as they deem 1t necessary. A minfum of three {3) sumner shirts, three (3)
winter shirts and three (3) pairs of pants are to be issued each contract

year,

i e 4



ARTICLE IX

RETENTION OF CIVIL RINAHTS

. ’

Section 1, Employeces shall retain all Civil Rights under the

. - Hew Jersey State Law, - : . ' . _—
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. ; occurence.ﬁwﬁm;fﬂiﬁ}f';gi?,?j:‘.ﬂi;ﬁg.ﬁg‘

| ARTICLE ¥
GRIEVANCE AD ABIT2ATION PROSEDURE,

" spction 1. A “gricvance" shall be any difference of opinion,
'éontroversy, or dispute arising between the parties hereto relating
to the alleged violation of, interpretation or application of any of

the provisions of this agreement,

o

Sect1on 2 o & gr1evance to bc Consxdered undér thus procedure_

1-

nust be 1n1twated hj the emn10yeo w1th1n thwrtj ( ) uorking dgys

fron the tzme the ﬂmp1oyee-fnew or should huve Inown of 1tS

.
v . a

L .

- Lot "'-- LI - T - + L}
PR oL T e T IR e T v e e e
- - _", N A A L M H
o i -
N3 .-.-i,'-

e . N LR UT TN T eieram
ot n; P ] o PR Wt _:"--.‘__-,-,

S
., 3
4

Sect:on 3 7 Fa11urc at any Step of ' this. procedure to COﬂﬂ-;”%Ln”:"'f ;

" unicate the dec1s1on on a grievance sha11 Derm1t the aggr1eved
employee to proceed to the next Step. Failure at any Step of
this procedure to appeal a grievance to the next Step within the
specified time limits shall be deemed to be acceptance of the

decision entered at that Step.

Section 4, It is understood that an employee shall, during
and notwithstanding dependancy of any grievance, continue to
observe all assignments and applicable rules and regulations of

the Employer until such grievance has been fully determined,




ARTICLE X

GRIEVANCE AHD ARBITRATION PROCEDURE

STEP ONE: The grievance shall be discussed with the employec

involved and the ﬂSSOC1at10n remresentat1ve u1th the imnediate

W e,
LT TR SRR S ST

sunerv1sor d057gnated“by the tmw1oyer The ansver qha]] be 1n o xf‘

*

) ﬁnwt1ng and made w1th1n three QB) da;s by such 1nned1ate supezV1sor:f.?1

------ ..-"' E P ¥ '.-'1-' y——

-
Vo R Al 't

tD ﬂw ‘“«%‘iociatwn. - I TG AT T A s

b o .', .. "’- -
= e c . . e TR _' — L1 -, - * LR .
-.. . . REPLEE va P o« o+ e e s - -

: iisane sha]l u;th1n f1ve (5) vork?ng days be reduced o wr1t1ng by the'z'

'hssoc1at1on and submitted to the "arden ot @ny,person desxgnated
by him, and the answer to such grievance shall be made in writing,

" with a copy to the Association within Tive (5) days of submission,

STEP THREE: llf the grievance is not settled at Step fwo then
the Association shall have the right within five (5) working days
of receipt of the answer at Step Two to submit such grievance to
the Executive Director, A Qritten answer to such grievance shall
be served upon the individual and the Assocjation within seven (7)

calendar days after submission,

STEP FOUR: If the grievance is not settled through Step Three then

.?.' I, ,- ".."n', ___.:_.:_' P .,\,:‘-..::-- s .v, el

5t ;éf-"STﬁﬁsiudhf i If tﬁe gr1evanCP is. not settled through Step Ont the?i'f‘ L

- -,'

-
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ARTICLE X

GRIEVANCE ANN ARBITRATION PROCEDURE

the aggrieved does not elect Lo pursue his grievance under the
provisions of the Act, then the Association shall have the right
within five {5) working days to submit such grievance to an arbitrator,

The arhitrator shail be selected in accordance with the rules and

ggu]aiions of the ﬁner]carbhrb1trat1on &ssoc1at10n. ? ¢¢ R L RIS TR TIN

%ectxon 5.;” Thﬁ arb1trat01 sha11 have full pouer to hear the lﬂia

Lo ;s L

d1spute and maLg a f}naT dcterranat10n, whmch shal} be b1nd1ng GH '3%; iéufuhf

both parties The arb]trator does not havo the r1ght to add Lo,

-

- S ra .

R . £y B PR P
e o o .. L D RN

.-._. -___ R R WO

- g

subtract frow or m0d1fy thws Agreement 1n any hanner. e

A

Sect1un 6g° ' ~Each party sha]] bear 1ts own costs of thc arb1trat10n g

but the- costr of the arbltrator s fees shal] “be borne by the Enpluyer |
and the Assoc1at1on equally., :

Section 7. Nothing herein shall prevent any emp?oyeé from
processing his own grievance, provided the Associatidn may be present.

as an observer at any hearing on the individual's grievance,
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WAGE DIFFERENTIAL

Section 1. Hembers of the hargaining unit assigned to the

Correction Department shall receive a wvage differential of $1,000.00

per year over. offlcers 3551”ned to *he Sher1ff's Department and, th]swz.aﬂ..

sha11 not apply to 0ff1cers from any department asszgned tc the -'k_f‘;-:
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ARTICLE XII

BULLETIH BOARD

A bulletin board shall be provided by the County

in the members 10cker room, It shall be for the sole and exc1us1ve

th P B A *matters.

pnrsana] bqs1ne55, d1§senﬁnation, and uther 1nformat1on, and the
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ARTICLE X111

PARKING FACILITIES

N

The County agrees to make reasonable efforts to

furn1eh nenbers with such parlxng space as nay be roasonab1y

- - - - . - * . H - ., - .
- . - A 1 - o -
. ' L] . .
[ 4 . - » . 1 *
- '3 - - .
. -
-
-
. . .
.
.
k] .
N
n .
[}
.
-
]
-
.
- v »~
-
. .
.
. -
TH PR - vl et e A <t . " L N



- .. 'y . wr e N .t 2o el T e el ]
'r-‘.to'*- - . = 1_3;«:.- LTEy 1- ;-..' :-.g. h "“"'. L N e U

— -yl

- ARTICLE XIV

SICK LEAYVE I

Each Member <hall be entitled to sick leave in

accordance with the fo]]o:wng

o Sect10n ] L De{1n1t10n9 . ; s i'}u . i'.al .,_'n--; FERT .
" et ﬁ:q5_f:gf' a) S1cP ipave 15 dpfaned to mean an ab eQCB fnom R SR
‘,::‘ 2, b .,._- L ‘| : . ._'.‘...‘lz ._. - --ur-a-u—»-—- ......... e ‘:_“.,."‘_ L - .

-'{-duty becaase of 111ness accwdent d?SﬁaSe, 1njury or’ the Contag10u°

S{diSﬁase G the "emher s hOJsehold whwch m{git Enaanger the health

-----

zof ther other e bors. of thﬁ department Charges ‘ta 31ck 1eave Sl -

not jnéTude an absence from duty for that period of time during which
workmen's compensation {temporary benefits, including the statutory
waiting period} is received by the Member, in connection with work-
related sick leave as is more particularly defined helow,

b) Imnediate familv shall mean a Member's wife, husband,

child, mother, father, brother, sister, mother-in-law, father-in-law,

legal guardian or person standing in loco parentis,

Section 2, Sick Leave Allowance

Each Member shall be granted sick leave with pay of not

more than fifteen (15) working days each calendar year. Notwith- .

standing the foregoing, any Hember who has used all his accumulated

Fl
& —



ARTICLE X1V

STCK LEAVE

Section 2. Siclk Leave Allowance

sick 1eave and who reouwres add1twon11 qzc? 1eave because of a

major 711ness or zngury not ar1s1ng fron h1s employment, shall be

H

" ; granted, subgect to proner med1ca1 VGr1f1cat1on. on one 0ccas1on only,“ o

" an extens1on of s1cL }eave 1n accordance w}th the fol1ow1ng schedulc:

'Flfteen (15 add1twona1 davs alter covoTotmon of - the' f1r5t
year and through como]et10n of the tenth yvar oF service;. . ]
" Thirty (30} additional days from the beginning of the e1eventh
year through the completion of the fifteenth year of serv1ce,
Fortv-five (45) additional days after the completion of the
fifteenth yéar of service,

A Member shall be charged with sick leave for his
absence on those days in which he was otherwise scheduled to have
worked,

Where a Member has worked more than four (4) continuous

hours and is required to leave work early because of illness, he

‘will be credited with having worked the entire day, If the Member

has worked less than four {4) continuous hours, the entire day shall

be charged as a sick day,

Section 3, Sick Leave Accyrulation

If a Member requires none or only a portion of such

allovable sick leave for any calendar year, the amount of such
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ARTICLE X1V

Section 3, Sick Leave Accumulation

!":,uf med1cal cert1f1catian

leave not taken shall accurulate to his credit from year {o year,

Sick leave shall continue to accumulate during such
times as a Hember is on authorized sick 1eave, worknre1ated sick leave,

Each Heﬂber Sball be ent1t1Ld to such accumulated s1ci

. 1ea?e of absence uqth pay zﬁ and when ncoded, SUbJGCt to aﬂproﬁr1ate FE el

Sectlon 4 ' N0t1ce of Iilneas ';'

- ¥ e s
- r . .,‘

"-7" et TU qualify for paynent vhile absent on s1ck Ieave,

each lember who will be absnnt from duty on sick leave sha]] S0
notify the Warden or Officer in Charge of the Institution assigned,

Section 5, Hed1ca1 Certificate

When a llember does not report for duty for a period
greater than five(5) days consecutively he may be required to submit
a medical certificate to the effect that he was not physically able
on the dates of said absence to perform the duties connected with

his employment,

L T

-as- above déf}ned n1]11ary-leuve and vacatlon t1me, D '”%'i' :

PRNE——
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ARTICLE XV

SERVICE RLCORDS

Each Hember's service records, commendations and
general personal Tile shall be available for inspection by said
‘member.‘."U'J:uoh'-'the:.-_addition of any report ‘or other sriting t6 7

such file, noti'ce't'heréof_wi_l]'-‘lae-irri{rnediate_]y given the member in

cenie o oorder. that he may-weasonably dnspect such witing, - - N - s
‘-'-—'p-o---—.---..-...-.....-. i on ey -~ e ome [ e oy e ........:..——...q.- - -“;.I-p—
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ARTICLE X¥1

TIHE OFF FOR P.B.A. OFFICIALS

I

“Section 1. Time off with pay shall be granted the elected officers
of the Association in order that they may attend one (1) regular

P.B.A. monthly meeting.

{;Sﬁction i oo -Time . off, u1th pzy shall he granted the R ﬂ State

De]egdte of the aSSOC1aimon 1n order that they mav attend one” (1)

3 Taou

.
,,,,,,

RN I st&te and one {]l caunty P B ﬂ. meetlng ronth]y. . ;aﬂ;ﬁlfﬁi.;y-g-:iu;ﬂfﬂ

.. . - ..-.- 2 = . e s . . - L P L
‘. T g . - J -._ e ‘,-. . & ;.. . D . .t ta s . ., "I

'&::; tugof the-Assoclat1on ha1l be granted 1eave of absence u1th pay for at’
Iper1od not 'to exceed f1V£ (5) days in any ca]ender year for Lhe
purposes of traveling to and from State or Hational Convent1ons‘

.0f said Association.

N

AT T P Bt B A = mmr —m — —memar i eeeam oo oo

=

.-31 i-_-""Sectmn 3 Any enp]oycﬂ who is du]y author1zed representative 1yﬂh.giriuﬁ;f o
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tra1n1ng prograns, in such manner . 50° that any Correctinn Officer-

ARTICLE XV1I

SCHOOLTHA and SPECIR[ TRATIING

i

Section 1. The Association agrees to encourage i{x Weabers

to participate in in-service courses for professional Jevelopement,

Section 2, The Warden whall arrange all compulsory ¢ourses and

-

requ1red to cowp1ote such coarsn or part1c1p3te 1n st tra1n1n; progra

. .'

sha]] be 1ble to do 50 during hxs regu]ar]y qchedu]o KOUP Of dUiY}
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.  ARTICLE ¥VIII R

‘ LONGEVITY .

.

X tongevity: 2% for & years, 4% for 10 years, 6% for

15 years, 8% for 20 years and 10% for 25 years, ' .
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ARTICLE XIX

TERNINAL LEAVE

Section 1, Employees who retire shall receive terminal leave
irmediately prior to retirement., Such leave shall be computed at

A ?ate Jof” four (4) caTLndar days for each ca]endav year of ser1vce F"

.

..'.Added to such ieave 51a1} ‘be, any- compensatozy time OFf; and vacatlonif' '

Etjme due wﬂith TS owed to the reti?wwg emv]oyee Term1na1 Leave ghall not

n -' . ' ' - \-..

.;count toward vwcat1on 1n the f1na1 year nf pmplovnent "‘Z;';_ - ;“".” "‘
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] COST OF LIVING

Cost of living raise based upon Federal Statistic

on Cost of Yiving Index,
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. ;“_;contro1 nf such 1nvest1uat10ns
{1Sect1on T Lin carrv1ng out the dut1es 1nuospd upon them by

‘1aw, nembers of the Department are 1nvolved 1n all nanner of

ARTICLE XXI

BILL DF RIGHTS FOR MEF3ERS OF THE
HUDSON COUNHTY CORRLCTION OFFICERS
AHD PATROIS

In resoonse to a long campaiqn waged by the Correction
Officers tQ safeguard the rwghts “of correct10n cff1cers 1hvu1vpd
1n Depaﬁtmnnta1 1nvestagat1ons, the Correct1on Deoarhnont has

estdbi;shed thﬂ fﬁl]ovxﬂh pTOCGJUFPS o7 govbrn the cohddct and

LA . ‘__,_.;' .'.‘ - z‘-‘._'!
e N - + -

"1 e tv'. g '-:.
L - ..1-'.. - ._"l ".'""-‘\'

l

contacts and relationsh1ps w1th inmates and the public, OQut of

these contacts come many questions concerning actions of members

of the Department, These questions sometimes involve allegations of
violations of law or serious violations of the Rules and Regulations
By members of the Department, Sucﬁ'allegations often require
1mm§diate investigation by members of the Executive Staff of the

Department, heads of institutions and divisions and other superior

officers,

Section 2, In an effort to ensure that these investigations are
conducted in a manner which is conducive to good order and discipline,
the standard operating procedure'out1ined herein is prescribed, However,

this standard onerating procedure shall anply only in those cases

where the investigation or the interrogation is accusatory in nature

'r'"-".'""‘.'- . -".‘- ‘_'-t,-'! RS RS R

ey ]

[FP——
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ARTICLE YXI

BILL OF RIGHTS FOR MEMBERS QF THE
HUDSON COUNTY CORRECTION OFFICERS
AHD MATRONS

Section 2. and/or essentially dxrected tovard the matter.of
::“*'“: ‘the- nember's proﬁer perforhanco of duty. It does not app1v to’ “ﬂfi{_h;:f.ﬂif S
-'2. n1n0r V1o1at10ns of thn Rules and ?ejulat1ons In any event mombnrs of -
';{;'“:. ff' tﬁg Dcpariﬁﬂnt ar@ requ1red Lo rasponﬁ HTthOdt de?aY‘io quest1on{h§ ‘:wahéfé
" . | bv sup rior off1cors concernang thewr emp?oywﬂnt thc porfornanﬂ _;lutjti._ |
It:xf:“:i.z Qf the1r dut1es or.naiters relnvant to th;1r %%gﬁéééufor dﬁé; an e
K .{l¢ 'accordance w1th the prov1s1onq of tﬁe “ules and 2e9u1at1ons of the

Department. Fal]ure to do so may result in d1SC1p11nary action,

Section 3. The standard operating procedure mentioned in
paragraph 2 above shall be as follows:

a,-The interrogation of the member of the Devartment
'shall take nlace at a reasonable hour, preferably when he is on duty,
unless the exigencies of the investigation dictate otherwise, Where
practicable, interrogation shall be scheduled for the day-time and the
reassignment of the member of the Departmenf to a day tour shall be erployed.,
Compensatory time shall be granted for any time lost by the member of the
Department,

b. The interrogation-shall take place at a location
designated by the.investigating officer, Usually it shall be at £he

fnstitution to which the member of the Department is assigned or at

e e R R I i B sl - LI T L I T . U VU
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ARTICLE XXI

BILL OF RIGHTS FOR MEMBERS OF THE
HUDSOH COUNTY CORPECTION OFFICERS
AND HATROUS .

Section 3, b. theﬁlocation_where the incident allegedly
‘ et t.':. .-.occu r-l-c,_d‘. N -‘ i ‘- ) - . . M..:l,;‘ - -, e FN e .__-.,_‘_, TR
: RS The ‘ménber of Lhe 3903rtncnt sha]] be 1nf0rmod": LT

of the ramea ranL and 5551nnnent of th@ ofcher 1n charge of the UL

r'.-

1nVest1gat10n and a}l per ons precent during the Tnterrodatjep.-n ;y‘f..;:'ﬁgf;;

cT e

S . . '\' . S A T P IR
d Tl C:

:ﬂ:;':-:, d- Thc mombn.;of the Deplrtmant sha]] be 1nformed

- -
. ]
L
-

.of the nature of the 1nvest1gat10n bnfore any 1nterrogatxon CGnmmnces,..

and may include the name of the complainant, if any, The addresses of
comp]ainénts and/or witnesses may not be disclosed., However, suf-
ficient iéfonnation to reasonably aporise the member of the allegations
shall be provided, If it is known that the member of the Department is.
& witness on];, he shall bhe so informed at the in1t1a1 contact.

e, The questioning shall not be overly long, Reasone
able respites shall be ailowed. Time shall also be provided for persohaT
necessities, meals, telephone calls and rest periods as are reasonably
necessary, |

‘ f. The member of the Department shall not be subjected
to any offensive language, nor shall he be threatened with transfer,
dismissal or other disciplinary punishment. io promises of reward shall

be made as an inducement to answering questions,

o Ty
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o thé Department shal? be rccorded nachan:cal}j or hy 2 stenogranher

wr

"1 f:.',:: h-SE VAR “&k._

ARTICLE XX1

BILL OF RIGHTS FOR UEIIERS OF THE
HUDSOH COLJTY CORRECTION OFFICERS
AHD MATROUS

Sectxon 3 q. The comp}ete 1nterrogat1on of the memher of

]

There sha]T be no “off the-record" cuostmons. A]l reccqqeo called

dur1ng the questwonlng sHal] be recordeJ AN .3*-vai;=v~uwtx:a.; -

. * Y L L
AL = wn
. - " . .

-

."-f:;t{f;:‘.“ }f durang the course of the 1nterrogat1on, 1t e e

becames apnareht that tha menber of thc Department TS 11ke1y to be.; 52 ".,;:.q

a. suspect or the target of a cr1n1na1 1nvest1gat1on, then the interrogat1on

shall cease and the proper author1t1es_not1f1ed. .
1. The Department shall afford an opportunity for

any member of the Denartment, if he so requests, to consult with counsel

before being duestioned concerning an allegation of violation of law

’or serious viq]ation of the Rules ‘and Regulations, provided the

fnterrogation is not unduly delayed, However, in such cases, the in-

terrogation may not be postponed for purpose of counsel past 10:00 a.m,

of the day following the notification of interrogation., Counsel, if

available, and a representative of a Line Organization may be present during

the ‘interrogation,

;e . o - . " g T
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ARTICLE XXII

MILITARY LEAVE

Section 1. Any employee calied into the Armed Forces of the
United States during national emecrgency, or drafted, shall be
given all the protection of applicable laws and leave of abseﬁce
shall he granted.

Sect1on 2 : When any n111tary- ompenSQLion of any emﬁloyee

(COVPred bf th‘s agr en tr is. loqs than hTS salary, ‘the add1t101a1 BURRTR TN

"w.- Bt i st o
,.: . ; PRarality

?l¢f;g}“ ﬁmount 13 To ber prOVﬁded by lhe Enq]oyer . coEnh
BN L S -_" ‘- _.".'.l N . *‘- R O PR S s

Sectxon 3 .ﬂ_ Employees wno are present]y subgect to oxist1ng

= . -r M ’
hCIERTRN 2 - ‘ s'

P - '_.'- -5 ‘.-l S - hha u."

reserve_requ1rementJ of. the Un1tgd States or State Armed Forces or ity

'

Reserves, sha]] be covered by the %111tary Compensation Agreements _:;“-'-.

stated in Section 1 and 2.

T
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ARTICLE XXI1I
SEVERABILITY AND SAYIHGS o
Section 1, Should and part of this ﬂgreement'be held un-

lawful and unenforceable by any court of competant jurisdiction,

such dcc1s10n of the court hsall appIJ 0n1y to the snec1f1c port1on

Of the Agreenent effected by such dec;snon. - j‘
gnff}‘fJ ;_ Secftbn 2 "‘Tﬁ1s AgrELﬂent cont]ans the ént1we urderstandwng of
-Er;ffi ‘ thp patt1és and sha]] not be n0d1f1ed for the dUraL10n of th1s " -f-.ui ‘

hgreemcnt un]css bj matual consent of the.Emp1oyPr and the Assocmatxon.
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ARTICLE ¥X1Y :
MISCELLANEDNS PROYISIONS

Section 1. It is the mf.entmn of both part'tes that this

Agroement effectuates the pohch of I:.J S.:’l. 533'1 ]3’\ 1 seq.

. _- and be construed' m hamony '.n th thﬂ ruTes and regu]atwns OF
iRt ';-‘f_' = xthe Hew Jersey Cwﬂ Serco Corz.ns wn. A‘ °' R A ;
- -3 . ) ." - : LAY . . ."--.' * ﬁ:\ " X '..:_‘ u-. . .k, r 2} e
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ARTICLE XXV

HOSPITALIZATION & MEALTH THSHRANCE

L4

Section 1. The board shall pay the full cost of family coverage

for Blue Cross, Blue Shie1d, ﬂajor ‘fedical and Ridgr J4

- . . Lo e o
- - . ...‘ "‘l A .y PR

A Svctwon 2. The board sha?] pay the fu11 Cost of ‘a 55 000 00 L”t'-i_iz- T;:
:;:?‘h“““lg;;‘11fpu1nsurance po]1cy for each emj10yee (to be dPCrgasoi to .}leéﬁgéué; jj -:J
"E'.Z.J $2 500 00 upon retxrem»nt) and a 55 OOO GO daaih anJ dasmembermeni ;ﬁ:i:;?f_?;fi:
:fiﬁf‘ pelicy ta Be-cance]led vihen - enp1oyee rei{reg i}li." I ‘3:“ Q:.?,Ef R TR
L DL PR I S 1 :

kS

'l‘géction 3 - Salary Pens10n fcr faM11y 'Tﬁat the faﬁfiy of ény ‘

.......

P.B.A, member k11led in the Tine of duty shall rece1ve 1mned1ate1y a
sum equal to (2) vears salary which will be considercd in addition

to any and a1l pension or other incidental benefits.

Section 4, A full dental plan is to be pa1d by the board for the

employee and fam11y.

Section 5. The Employer agrees to provide a full optical plan for
the emplovee and his or her families, To provide eveglasses, examinations

and other corrective optical devices as may be needed,
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ARTICLE XXV1

Section 1. Seniority - Seniority is defined as an employces

total length of service with the employer, beginning with his date

1Y
. B
. a2 . - . . et .
. s - . R N b - . by - PR P
- - . FE 8 - B . h .

- - . T, - .
N - . ~ I . .. .

- Sectioﬁ'ﬁ' f In aIl casec of prowotwons, dcuot1ons, 1ay0ffs, e

L]
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v Ty

,~-

‘ s1tuat10ns whe"e substant1a1 QTpTOJBP advantagcs ur d1sadvantagas

-. L
. -\.-', T ta‘ . :"‘n Pl ST N

roca11 ba1ld1ng ass10nnent, '“acat1on sckhdu]es and other

are concerned, emp!oyncs u1th the grcatest uﬂOUﬂk of scn1or1tv shall

'be given prpforence, pro»aded emo]oyee has the ab111ty to perform the

work involved,

Section 3. Seniority for all purposes is defined in accordance

with Civil Service Rules and Law. .

Section 4. The employer agrees that where ¢ircumstances permit
day-to-day work assignments of enployees will be made in such a
manner as will provide senior employees with experience that will

fmprove his ability to qualify for promotions in line with his seniority.

Section 5, In event of layoff the State Delegate, Local President,
Vice President, Secretary, Negotiating Chairman, and Department Delegate
shall be the last to be laid off and the first to be recalled after
layoff, | -
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ARTICLE XXVI

SEMIORITY

Section 6. The emplover shall maintain an accurate, up-to-date

sen1or1ty Tist shou1ng each eﬂn]ovee s date of hare, c]ass1f1cat1on

u
\4..’ ’ RN

e ton ——————

PRt -and- pav rate and sha]] fUrn1qh copies of same io the Laca] uoon . : .

- request :,j :f RIS cooe e e T e
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ey Sect10n ? The enp?oyer shall nroant?y advase t1e apDFOpr1ate ]

RO Lbca1 representat1ve of any ch#hges u11ch neccss1tate anendnents to'"" T
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Section 8, Employees to be laid off will receive 45 days notice,

or 45 days pay in lieu of the notice.
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ARTICLE XXVII

COST OF PRINTIHG COUTRACT

*

Section 1, The board and the local each agree to pay on-half

{172} of the cosbs for the final pr]nt1ng of thxs agreement in

booi]et form tThe 10ca] w1]] prepare the contract form dnd sub11t

“names of pr1nters to the “Board for selcct1on. S wte e
e i _;_'\ R A R :‘- a ! . ':.- LI BT N :-'J'-' -__':’:' A ‘:""; "':’ "I':"::=~v Tl
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ARTICLE ¥XVIII

VACRHCIES

Section 1, In the event of vacancies in the ranks of Deputy Harden,
Captain or Sergeant, due to retirowent death, discharge, prometion or

vo]untary severanca frow the Eorrect1on Department, such vacanc1es sh311

pbe f1T1ed w1t11n s1xtv (60) days of tne effect1ve date from the ox1rt1ng
3 i.:--cwﬂ 'Sewwc Tis ts “"'._'"';""-ff‘f*"."i'f‘;*'.-"':"*.ff-" I,
=‘__“Sph;iqn;2..-t If. ro C1V11 qermce T1st for each of the: ranks enumarated

" shall request or ‘call for-Such test W1thin thirty (30) days of the

effective date of the vacahcy and such vacancy shall be filled within

thirty (30) days of the promulgation of a list resulting from the said
test, |

A Setfion 1. absve ex1sts ‘at the t1me of the vacancy, the Emp1oyerf"*1”‘”“’rfff'
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| 3 i, The vork day shall (yiusist of not more than eight

C{H I.|
Hikive hours in a tenty-fony hoyp period, except as mutuall)’

ant e,
I | to by the parties,
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Il L 2. The work week shall cupsist of: ’.*'f”“fi’“’
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ARTICLE XXX
CALL IN TIME
Section 1, Any cmployee who is requested and returns to
wnrl dur1ng per1Ods other than hxs regdiarly scheduled sh1ft sha11
'-- be pa1d L1me and dne han fer such worL and guaranteed ot less than
four (4) hours pay. regardTosq of the nuwher of hours actua]]y ,ﬁ‘” e .

o ** wor[ed If the cmn]oyee s cal1 1n tIHG ork: ass1gn1ﬁnt ang’ h1s\ﬂ-1uL%ff"‘ ’
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regu]ar 5h1ft Ovarlan, he shall be pald t1ne and one Hg?f for the
first tuo hour§ of \01! Therﬁaftep, for the'ba]ance of h1$ reguiar '3}f:.;i

wor? sh1ft he sha]l be pa1d at the apprOpr1ate rate,

i

3 *

R



5?;,}n cases of cr1m1na1 or 1ntent1onu] wrong.___h:’

el AT e e R .
- RV -.‘_ ‘_-\..- A ._ - .’l'__’ .

.;?TSect1on 2 In the event thut 4 uember stoutld” choose to re¢a1n

ARTICLE XXXI

COURT ACTION AGATHST MEMBERS

Section 1. In all.¢ivil actions in which a Hember is a
defendant for conduct arising within the scope of his employment,

the Empldyer sha11 at its cost and expense furnish him compentent

-counsel to defend h1m through tra1] and appeal and 1n the event _

i{ Ebf a 3udgcm9nt aga1nst hnm, the Employer u11] 1ndemn1fy h1m, EXCeptf',hf

".‘.'

e

-ipr1vate counsd} hn-may do so at har expense except uhere itis. B AEO

'"’1nc0ns1stent u1th or contrary to thé meioyer 5° 1ntefest ar 1nsur¢nce -
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Section 1.

for the period commencing Jamiary 1, 1974 throo,
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ARTICLE XXXIII

MARAGENEHT RIGHTS

Section 1. The employer hereby retains the ridht to manage and
control its Correctional Facilities and in addi4ion retains the right
to hire and promote, Futheimote the Enp?oyer agrees to consult the
ASSQ01atxon rcgardmng hdtters 1nv0]1ng changes 1n uoerng cond1t10nq'

affoct1ng the cinoyees. .'
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, . as L Yeue + L3 % AL L . :_‘ . . 't‘ . .

. A
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c'ﬁxﬁ'i:ui ii'Sééfiéﬁ“éu " The-Emp]oyer sha]l not d1sthavge nor d15cr1m1nate i any

Ll vy aga1nst anv Enp10vee for issoc1at1on act1vaty or Assocmat10n mpabér-.ﬂ’

TS
.\,._.\-,, N
Soseat .

ship as long as th%s actﬁv?ty does not 1n any way d1srupt the norma1

operations of the 1nst1tut1ons.

_ Section 3, The rights of both the Employer and the Employees shall
be respected and the provisions of this agreement for the orderly settlenent

of all questiohs regarding such rights shall be observed,

........




ARTICLE XXXV

COMPENSATORY DAYS OFF

Section 1, Each Enployee shall receive five (5) Comﬁensatory days
of f during the contract yecar, These days are to be taken on an individual
basis. A request nust be made in writing at least three(3) days prior

to the date requested, except in case of emergencies.
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ARTICLE YXXY

ASSOCTATION ~ENPLOYER COMMITTEE

. otgur and
Section A committee consisting of representuL‘ves of the 1

; t}‘hﬂin"
the Assolytian shall be established for the purpose of revicwis! thl
3 o 4 o .d
1stratitny of this Agreenent and to resolve problems that may avy’ '
0o “”‘, inten-

commitien \i1) meet when necess ary and requ1:ed These meeting-

i;_r_[rﬂi‘!dt-‘fon,
ged. to h\*155 the grueyante proced&res or. to be cnn idered. cun1\‘=‘ e

meet1ngs e - coe -y-'-”- S I

. - *- . . -. Lo T :_ - ‘._.‘ . .:- B ) . . ) .'n'.:,';.ﬂ_{.C.- Lo

‘ N R T TI7 AR P

The nurpose and 1ntent of such meetang 15 10 1nrﬁﬁ L e

vtk the. ..

‘."Sect1un *if'

e“p]°y”’”* 1elat1ons thrOJgh comnun1cat10ns between Lhe Emp]ogni.

*
et e

. Assocaat~‘1 on such matters BB ﬁequgéﬁssﬁg,ﬁt‘_:élﬁ,,,:ngﬁ:. SR UTIC,
 (a) o he A4 wpplication.
t.‘.ﬁiscussxon ouest1ons arising over the interpretatiun t

of this agreement.

(b)..,.Disseminatinating general information of interest tn !
' a|HRss their

pﬂrties.

(C)»s».Giving Association representatives the opportunity v
2 e . . Lployees of
views or to make suggestions on subjects of intorent M H
the bargaining unit,

- tions
C) PRI notify the Association of changes in "0n-bargainih1“ o el
aaployees
of employment contemplated by management which may n‘|pr #p0)
in the bargaining unit,

(e)\u‘.The promotion of education and training,

. . ., and supplies
(F).....The elimination of waste and the conservation of m&ihi|4]h an PP

4 uf health
(9).....7he improvement of working conditions, the safeguat'!it] ul hed

1 ani
and prevention of hazards to life and property and (ke aivengthaning

of the morals of the employees,



: The hssocxat1on agreLJ that is sha1] have the’ so]e and exc]usmve f

ﬂ"PESpon31b111ty for the collect10n of the serV1ce fees.

ARTICLE ¥XXVI

SERVICE FEE -~ AGENCY SHDP

’

Section 1, Whenever an employee who falls within the bargaining
unit fails to become a member of the Association, he shall pay to the
Association a monthly service fee equal to the monthly Association

nenbcrah1p dues for the various services provided him by the Association,




ARTICLE ¥XXVII

DIFFERENTIAL BETVEE RAIKS

Section 1, A 204 differential shall De established between

all cxisting ranks and shall be adjusted accordingly whenever

a new rank is established,
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ARTICLE JOOXVITI
LINE UP TIME }
Scection 1, Time and a half shallbe paid for Y5 minutes prior

to the conmencing of each shift, This time shall be cailled Line Up Time,

Section 2. Line Up Time shall be paid in cash on a quarter]y
baSiS. ] - . . ) - ’/& /,:f"g/
R . - . " . N '. : . ‘ :-_.;‘/u:n"
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ARTICLE YyXIY
PEHSIONS
Section 1. Pensions shall be granted as following:
20 years fo service retirement at'])E pay.
30 years fo service retirenent at 3/4 pay.
10 years of service retirement at Full Pay.
: " - . 2 ' - * - ’- -




ARTICLE XXXX

ASSOCIATION RIGHTS T

Section 1. Authorized representatives of the Association, not
to exceed three {3} shall be permitted to visit the Warden and

D1re0101 of 1nst1tutions for the purposes of ascerta1n1ng vhether

"

: or not th1s agreenent is be1ng observed Th}s r1ght sha]1 be excer1sed

e

reasonably. The Asqoc1at1on reoresentatlvos shall not impede 1nst1tutu1on RS

'Operat10nﬁ at any t1ne. Add1t1ona11y, representdt1ves of the A<3061at10n

“shall be alTowed to visis w1th ﬂnmbers of the batqa1n1ng un1t for the

- "

purposes of grmevancos and Lhe ]1Le prov1dnd houevcr. the ardens Off1ce

is. put on notice of such visit,

Section 2. The President of the Association or his designee shall be
assigned a special duty and except in cases of energency shall be
entitled to devote 1/2 day per week or at the discreation of the tarden,
one day every other week to administer and enforce the provisions of this

agreenent,

. Section 3. A maximum of three {3) officers selected by the Association

2> -
shall be permitted to attend seminars, workshops, conventios, etec. for 2

period of time not to exceed three (3) days each with straight time pay

only if absent during the normal schedule of working time,

Section 4, If the employer has to reprimand a officer, it shall:
be done in a manner vhich will nat embarrass the officer, before any

other officer, or the public.
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ARTICLE XX¥X1

RETROACTIVITY

Section 1, A1l agreements made herin relative to wages and
pther fiscal benefits as agreed upon subsequent to January l1st, 1974

shall be retroactive to January 1st, 1974.
e
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ARTICLE XXXX11

DURATION OF ACTEEVENT

Section 1, The provisions of this agreement shall be effective
Janudry 1st, 1974 and shall continue and remain in full force and
effect to and including December 31, 1974, when it shall expire unless
an extension is agreed to by both parties and expressed in writing

prior to such date,

IN WITHESS WHEREQF:

HUDSOH COUNTY BAARD OF POLICEPAH'S BENEVOLENT ASSOCIATION
. CROSEH FREEHOLDERS : . : LtOCAL Ho, 103
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ARTICLE XXXX1

RETROACTIVITY

Section 1, ATl aarcements made herin relative to wages and
other {iscal benefits as agreed upon subsequent to January 1st, 1974

.sha11 be retroactive to January lst, 1974,




