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RESOLUTION RE: Authorization for the Freeholder Director and Clerk of the Board to
sign and Implement the Agreement by and between the Board of
Chosen Freeholders and the Sheriff of the County of-Sussexand—
the Police Benevolent Association, Local 138, (Jail Unit) January
1, 1986 through December 31, 1899.

WHEREAS, the 1996-1999 Agreement between the Office of the Sheriff and the
Police Benevolent Association, Local 138§, Jail Unit, is signed'S.eptember 23, 1998; and
WHEREAS, this Agreement includes, but is not limited to the following:

1. The salary schedule and step increments for all employees covered by this
Agreement shall be as set forth on the schedules attached and represent the
following increases:

January 1, 1996 - 3.5%
January 1, 1997 - 4.0%
January 1, 1998 - 4.0%
January 1, 1999 - 4.0%

Increases in wages, granted through this Award, shall be paid retroactive to
January 1, 1996, and all "retro active” monies due and owing hereunder shall be
paid to P.B.A. bargaining unit members within a reasonable period of time.

2. All new employees hired prior to October 1 of any given year shall move to
the next step of the salary schedule on January 1 of the immediate succeeding
year. Employees hired after September 30 of any given year shall receive the
adjusted salary rate for the pre-October minimum salary level on January 1 of the
immediately succeeding year, and shall move to the next step of the salary
scheduled on January 1 of the next succeeding year.

3. All employees hired since 1990 and placed on the incorrect "post Oct 1" step
shall be placed on the correct step effective January 1, 1997 and granted a one
time lump sum settlement of $1,700 in accordance with Resolution RE:
Implementation of Settlement in the Unfair Labor practice concerning step
placement for P.B.A. Local 138 (Jail Unit), adopted by the Freeholders on
September 23, 1998.

4. Any employee who dies or retires prior to the signing of this Agreement will
receive the nepotiated increase between the date of death or retirement and
January 1, 1999. Retroactivity shall not apply to any other employee who has
left the employ of the Employer, prior to the signing of the Agreement.
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RESOLUTION RE: Authorization for the Freeholder Director and Clerk of the Board to

terms of the contract with the P.B.A. Local 138 (Jail Unit) for the years 1996, 1997, 1998, and

sign and Implement the Agreement by and between the Board of
Chosen Freeholders and the Sheriff of the County of Sussex and
the Police Benevolent Association, Local 138, {Jail Unit) January

1, 1996 through December 31, 1999.

5. All new Correction Officers shall be hired at the minimum of the salary
range. All promotions to the rank of Sergeant shall be placed at the minimum
of the salary range, - )

6. Effective January 1, 1998 and thereafter the uniform allowance shall be
$800.00 annuallly, to be paid bi-annually. The amount of $400.00 is to be paid
with the first paycheck in the months of April and October of each year.
Modifications and/or additions to the uniform mandated by the Employer shall be
permitted but with no cost to the employee.

7. All uniform items purchased shall be the property of the Employer and shall
be returned to the Employer upon termination of employment. Should an officer
fail to return the uniform, an amount equal to the value of the items shall be
determined and deducted from that employee’s final pay.

8. Employees must be full time permanent in order to be eligible for longevity.
Payment will be made in the twenty-fifth (25th) payroll of the year. Years of
completed service shall be computed from December 16 of any given year to
December 15 of the following year. Should an employee be on Leave of
Absence dunng the year in December, he/she would receive longevity pro-rata
based on the number of months he/she actually worked. Should an employee
retire under pension regulations (and only upon retirement) during the year in
December he/she would receive longevity pro rata based on the number of
months he/she actually worked. Longevity shall be based from date of last hire
and upon completion of the year listed in the following schedule:

Years of Service Percentage .

0-4 0.0% of base annual salary
5t09 1.5%
10 to 14 3.0%
15 to 19 4.5%
20 to 24 6.0%

25 years or more  7.0%

WHEREAS, the Sussex County Board of Chosen Freecholders agreed with the
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RESOLUTION RE: Authorization for the Freeholder Director and Clerk of the Board to
sign and Implement the Agreement by and between the Board of
Chosen Freeholders and the Sheriff of the County of Sussex and
the Police Benevolent Association, Local 138, {Jail Unit) January
1, 1996 through December 31, 1999.

1999.

NOW, THEREFORE, BE IT RESOLVED that the Freeholder Director and the
Clerk of the Board are authorized to sign the Contract with the P.B.A, Local 138 (Jail Unit) for
the years 1996, 1997, 1998, and 1999, attached hereto and made a part hereof; and

BE IT FURTHER RESOLVED that the Board of Chosen Freeholders has hereby
determined, according to the 1996-1999 Agreement, the salaries to be paid to those represented
employees for the years 1996, 1997, 1998, 1999, effective January 1 of each year, shall be as
per Schedule A, pages 1 through 8, attached hereto and made a part hereof, unless amended for
new hires, promotions, or demotions by appropriate New Jersey Department of Personnel forms;
and |

BE IT FURTHER RESOLVED that the Board of Chosen Freeholders does hereby
establish the salary ranges for County Correction Officers, County Correction Sergeants, County
Correction Lieutenants, for the. years 1996, 1997, 1998, and 1999, as per Schedule B attached
hereto and made a part hereof; and

BE IT FURTHER RESOLVED that a certified copy of this Resolution with the
contract and schedules attached be forwarded to Giblin & Giblin, P.B.A. Local 138 (Jail Unit),

the New Jersey Department of Personnel, the Sussex County Personnel Director and Sussex

County Budget Director.
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RESOLUTION RE: Authorization for the Freeholder Director and Clerk of the Board to
sign and Impiement the Agreement by and between the Board of
Chosen Freeholders and the Sheriff of the County of Sussex and
the Police Benevolent Association, Local 138, (Jail Unit) January
1, 1996 through December 31, 1999.

CERTIFIED as a true copy of the
Resolution adopted by the Board
on the 23rd day of September, 1998,

Geting, 0 Thwrgin

Elaine A. Morgan, Clerk of the Board

CJS
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Schedule A PBA Local 138 (Jail Unit) 1996-1999 September 23, 1998

Projected Longevity
1996 1997 1998 1999
County Correction Lieutenant

Sutton, Steven, effective 9/8/96 5 49481 § 51,460 § 53,519 § 55,660
As Sergeant until 9/7/96 $ 47,518
Longevity $ 2166 §% 2316 % 2408 % 2,505
Mcintyre, Daniel $ 49481 § 51,460 § 53,519 § 55,660
Longevity $ 2227 % 2316 % 3211 § 3,340
Banki, Jeffrey, effective 4/15/96 $ 49,481 § 51,460 §$ 53519 § 55,660
As Sergeant until 4/14/96 $ 47,516
Longevity 96 pro rata $ 1,468 $ 1,544 § 2408 3§ 2,505
Demchak, George, eff. 1/2/96 $ 49,481 $ 51,460 § 53,519 § 55,660 i
as Sergeant until 1/1/96 $ 47,516 .
Longevity 96 & 98 pro rala $ 1,474 § 1,544 § 2343 § 2,505
Feeney, Raymond, eff. 1/2/96 $ 49 481 § 51,460 3% 53,519 § 55,660
as Sergeant until 1/1/96 $ 47,516
Longevity 96 pro rata $ 2226 % 2316 § 2408 § 2,505
m i
County Correction Sergeant 1996 1997 1998 1999
Tomasula, Mark $ 47516 $ 49417 % 51,393 § 53,449
Longevity $ 1,425 $ 1,483 § 2313 % 2,405
Schorling, Carl $ 47516 § 49417 § 51,393 § 53,449 |
Longevity $ 2,138 % 2224 % 2313 § 2,405
Burd, Jay $ 47516 § 49417 $ 51,393 § 53,449
Longevity $ 2138 § 2,224 § 2313 § 3,207
Penberthy, Bruce $ 47516 § 49417 § 51,393 § 53,449
Longevily 97 pro rata $ 2138 § 2,179 § 2313 § 2,405
VanTassel, Garfield $ 47,516 § 49417 § 51,393 % 53,449
Longevity $ 2138 § 2224 % 2313 § 2,405 -
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Schedule A PBA Local 138 (Jail Unit) 1996-1999 September 23, 1998

Projected Longevity
1996 1997 1998 1999

Burns, John $ 47516 § 49417 $ 51,393 $ 53,449
Longevity $ 1425 § 1,483 % 2,313 § 2,405
Dyer, Lynn $ 47516 § 49417 § 51,383 §$ 53,449
Longevity $ 2138 § 2224 % 2,313 § 3,207
Lospinuso, Mark eff, 8/11/96 3 40,529 $ 44329 % 48,370 § 53,449
As Officer until 8/10/96 $ 39,130
Longevity 96 pro rata 3 1,190 §$ 1,330 § 1451 § 1,603
Nemeth, Edward eff, 8/11/96 3 40,529 § 44,329 % 48,370 $ 53,449
As Officer until 8/10/98 $ 35,566
Longevity 96 pro rata 3 563 % 665 $ 726 $ 802
Step Settlement . L . 1,700
Kapatanakis, Arthur eff. 8/11/96 $ 40,529 % 44329 % 48,370 3 53,449
As Officer until 8/10/96 . $ 39,130
Longevity 96 pro rata $ 1,786 § 1,995 % 2177 & 2,405
Sliker, Terry eff. 9/8/96 5 40,529 § 44,329 § 48,370 § 53,449
As Officer until 9/7/96 3 39,130
Longevity 96 & 97 pro rata $ 1,187 3 1,326 $ 1,451 % 2,405
11
County Correction Officers 1996 1997 1998 1999
Arnot, George $ 39,130 $ 40,695 % 42,323 % 44 016
Longevity $ 587 $ 610 § 635 § 1,320
Aumick, James $ 39,130 § 40,695 % 42,323 % 44,016
Longevity $ 1,174 § 1,221 % 1,270 % 1,981
Baldini, Louis $ 39130 % 40695 3% 42323 § 44,016
Longevily $ 587 $ 610 $ 1270 $ 1,320
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Schedule A

Bannon, John (Hired 7/1/96)
Step Settlement

Brandt, Carolan, FT 7/22/96
As Parl Time until 7/21/96
Longevity 98 pro rata

Step Settlement

Bussow, Michael (Hired 1/9/95)
Step Settlement

Chadwick, Walter (hired 1/6/97)

Coleman, Kevin
Longevity

Collado, Elvis (hired 1/6/97)

Cook, Stephen
Longevity .

Cooper, Phyliis
Longevity

Doherty, Lawrence Hired 4/27/98)

Duenskie, Ronald
Longevity

Egan, Jim

Everitt, Alex
Longevity

(%]
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1996
25,155

35,566
17.099

26,693

39,130
1,174

39,130
1,761

39,130
587

39,130
1,174

$18.813

39,130
1,761

& 5
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© & 5

&

PBA Local 138 (Jail Unit} 1996-1999

1997
29,053
40,695

610

30,929

27,761

40,695
1,221

27,761

40,695
1,831

40,695
610

40,695
1,221

$19.565

40,695
1,831

&

©

¥ & © &N & & &< &9 & &

©« H

Projected Longevity

1998
32,166
1,700
42,323

414
1,700

34,116
1,700

30,216

42323
1,270

30,216

42,323
1,905

42,323
635

28,871

42,323
1,270

$20.348

42,323
1,905
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1999
35,480
44,016

660

37,978

33,452

44,016
1,320

33,452

44,016
1,981

44,016
1,320

31,424

44,016
1,320

$21.162

44,016
2,641
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Schedule A

Fallon, Deborah
Longevity 96 pro rata

Ficken, John

Guber, Alan
Longevity
Step Settlement

Gunderman, Donald
Longevity

Hameier, David (Hired 3/20/95)
Step Settlement

Kelly, Kevin Hired 4/27/98)
Longevity

Kernusz, John
Longevity

Kilmat, Fouad (hired 3/11/96)
Step Settlement

King, Raymond
Longevity

Kinney, Edward
Longevity
Step Settilement
Kuddar, Scott (hired 1/20/98)

Lockhar, William (Hired {1/09/95)
Step Settlement

©“ &

& A

© A
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1996
39,130
583
$18.813
27,936

39,130
1,761

26,693

35,566
933

25,155
39,130
1,174

35,566
533

26,693

$
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PBA Local 138 (Jail Unit) 1996-1999

1997
40,695
610
$19.565
32,804

40,695
1,831

30,928

38,864
583

29,053
40,695
1,221

40,695
610

30,929

$

“ & & ]

& &

& A

“ &
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Projected Longevity

1998
42,323
1,270
$20.348
36,518
1,700

42,323
1,905

34,116
1,700

28,87
42,323
635

32,166
1,700

42,323
1,905

42,323
635
1,700
28,87

34,116
1,700
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1999
44,016
1,320
$21.162
40,007
600
44,016
1,981

37,980
31,424
44,016
660
35,480
44,016
1,981
44,016
660

31,424

37,978
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Schedule A

Loller, Terry
Longevity

Lorenzo, Miguel
Longevity 97 pro rata

Manno, Scott(hired 1/22/96)
Slep Settlement

Masucci, Anthony (Hired 7/1/96)
Step Settlement

Mazure, Joseph (Hired 1/6/97)
Longevity

McBride, David
Longevity 96 pro rata
Step Settlement

Metzger, Michael W.(hired 4/27/98)

Longevity

Milak, Joseph
Longevity

Morris, Martha
Longevity

Myers, Lawrence (Hired 7/7/97)
Nazarro, James

Nicolaro, William (hired 7/15/96)
Step Settlement

I €A
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1996
39,130
1,174

33,763
26,693

26,693

33,763
382

39,130
1,761

39,130
1.174

$18.813

Mm;mw
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PBA Local 138 (Jail Unit) 1996-1999

1997
40,695
1,831

36,989
537

30,929

30,929

27,761

38,864
583

40,695
1,831

40,695
1,831

27761
$19.565

29,053

« “ & 1

1 ©
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Projected Longevity

1998
42,323
1,905

40,418
606

34,116
1,700

34,116
1,700

30,216

42,323
635
1,700
28871
42,323
1,905

42,323
1,905

30216
$20.348

32,166
1,700
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1999
44,016
1,981

44,016
660

37,978

37,978

33,452

44,016
660

31424

44,016

2,641

44,016
1,981

33452
$21.162

35,480
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Schedule A

County Correction Officers
Noite, David
Longevity

Pandicia, Edward
Longevity

Olivo, Christopher ¢hired 1/20/98})

Olsen, Erich (Hired 7/1/96)
Step Settlement

Puentes, Will (Hired 1/9/95) .
Step Seftlement

Reiher, Paui (Hired 3/14/94)
Longevity
Step Settlement

Riveland, Ralph (Hired 3/14/94)

Longevity
Step Settlement

Robbins, Brian
Longevity 96 pro rata

Stoll, Jack
Longevity 96 pro rata

Schular, Alicia
Longevity 97 pro rata

Sargent, Scott
Longevity

Smith, Lawrence (Hired 1/21/97)

¥ &

o & © 1 A " 0 &

& @

1996
39,130
587

35,566
533

25,155
26,693

27,936
27,936

35,566
532

39,130
1,756

35,566
533

39,130
1,174

@« &
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PBA Local 138 (Jail Unit) 1996-1999

1997
40,695
610

38,864
583

29,053

30,929

32,804

32,804

38,864
583

40,695
1,831

38,864
418

40,695
1,221

27,761

& n R ]

& &9 © & £ £ A n & o

1

Projected Longevity

1998
42,323
635

42,323
635

28,871

32,166
1,700

34,116
1,700

36,518
.__.\“oo
36,518
.__.moo

42,323
633

42,323
1,905

42,323
635

42,323
1,270

30,216
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1999
44,016
1,320

44,016
660

31,424

35,480
37,978

40,007
600

40,007
600

44 016
660

44,016
1,981

44,016
660

44,016
1,981

33,452
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Schedule A

Snook, Debra
Longevily

Terwilliger, Richard
Longevity 96 pro rata

Tracy, Robert (Hired 1/21/97)

Villafuerte, Judith (Hired 7/1/96)

Step Selllement
Waldron, Donald

Wiener, David
Longevity 97 & 98 pro rata

Winters, Lane
Longevily

Vitale, Diane
Longevity 96,97, 98 pro rata

Yanvary, Jason
Longevity

Zill, Margarel
Longevity
Step Settlement

Ziolkowski, Donald
Longevity

Zukowski, Jr., Joseph
Longevity

&

©«

©“ & ©« 6 © “ 5
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1996
39,130
1,761

35,566
530

25,155

$18.813

39,130
587

35,566
533

39,130
724

39,130
587

29,738

37,369
561
39130
1,764

©«

©«

©« oI ¥ 5 & 5
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©
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PBA Local 138 (Jail Unit) 1996-1999

1997

40,695
1,831

38,864
583

27,761

29,053

$19.565

40,685
605

38,864
583

40,695
1,066

40,695
610

35,114

40,695
610

40,695
1,831

$

R ]

1

5 5

& 5
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Projected Longevity

1998

42,323
1,905

42,323
635

30,216
32,166
1,700
$20.348

42323
624

42,323
635

42,323
786

42323
1,270

38,468
577
1,700

42323
635

42,323
1,805
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1999
44,016
2,641

44,016
660

33,452

35,480

$21.162

44,016
1,320

44,016
660

44,016
1,081

44,016
1,320

42,035
631
44,016

1,320

44016
1,981




Schedule A PBA Local 138 (Jail Unit) 1996-1999
County Correction Officers 1986 1997
O'Donnell, Terry 3 39,130

Longevity 96 Pro Rala 5 379

Retired 8/1/97, on LOA all of 1997
LOA, 5/4/96, 5/10-6/26/96, 10/12/96, 10/20-12/31/96.

Adezio, David $ 39,130 $ 40,695
Longevity 97 Pro Rata $ 1,174 % 464
Retired 5/1/98, did not work in 1998
Cifelli, Barbara $ 39,130
Longevity 96 Pro Rata ] 629
Retired 6/1/96 :
LOA 2/2-2/4/96, 2/26-3/10/96, 3/27/96, 4/3-4/13/96, 5/6-5/31/96.
Howell, Raiph 3 39,130
Longevity 96 Pro Rata 5 581

Retired 5/1/96
Ruby, James

resigned 1/10/96 and withdrew
from pension - not eligible for retro.

Mclnerney, Donna (until 4/30/96) $ 29,739
Transferred to Sheriff's Officer 5/1/96
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Schedule B
Comection Officers: 199¢
Step: 1A minimum
(Post-October 1st)  $25 ,158
Step: 1B minimum
(Pre-October 1st) $26,693
Steps: 2 $27.936
3 $29,739
4 331,542
5 333,763
6 $35,566
7 $37,369
8 $39,130
Sergeants
Minimum: $£40,529
Steps: ! $42,624
2 $44 721
3 $4751¢6
Licutenants
$49,48)

CES 9/1B/98 SherifT: _@

$26,161

$27,760
$29,053
$30,928
$32,803
$35,113
$36,988
$38 863
$40,695

$42,150
$44,329
$46,510
$49 416

$51,461

1998

$27,208

$28 87|
$30,215
$32,165
$34,115
$36,518
$38,468
$40,418
$42,323

$43.836
$46,103
$48,371
$51,393

$53,519

PBA: %

9/23/98

1999

328,296

$30,026
$31,424
$33,452
$35,480
$37,978
$40,007
$42,035
$44,016

$45,589
$47,947
$50,305
$53,449

$55,660
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AGREEMENT

BY AND BETWEEN

THE BOARD OF CHOSEN FREEHOLDERS
AND THE SHERIFF OF THE COUNTY OF SUSSEX

AND

POLICE BENEVOLENT ASSOCIATION LOCAL 138 (JAIL UNIT)

JANUARY 1, 1996 through DECEMBER 31, 1999

LAW OFFICE:

LOCCKE & CORREIA, P.A.
24 Salem Street
Hackensack, New Jersey 07601
(201)488-0880




=

INDEX

IR EFEREEL E

PAGE
Preamble....... bestentvorssraresssnsssasessenseisassnsasissssessssessasasasass 1
Definition of Terms....cciiicinersicireraesacrrssesenrasasanns 2
Scope of Agreement.... .. veiimssrsnssisssasissassssissssssassssases 3
Recognition and Negotiating Unit......cccoesvervneersensrsses 5
Association Representationu....eeececercssesens 6
Visitation of Premises cessssesnesesssssasnesssssassasnansssenanss 7
Hours of Worke...cuuceecsscsennnerosseses e 8
Management..c.c.eesiceneccnenicsinesssnssssses 9
Dues Checkoff and Agency Shop....iiciicinicsnien 10
Pay Periods U 12
OVErtiME...niiersciiirssceneseitmiierisrsessssssssssnssssssssssessssssnss 13
Medical Benefits...ceeereerernirensirercnsresssesssnesesncsesesasennns 15
Holidays..eeiciiniiiseeiennsenitinninsansiiisnesiiseessseeeas 18
VACAtIONS o ceeeiicreveeiransicseensnessssnsssssasecsssansssasasansnanses 20
SICK LeAVE.iiiiisiiiressssniismiesinsisiimsssnsssssssssssssasssssssssnses 22
Personal Leave-Bereavement Leave-Jury Duty....c... 23
Leave of ADSENCE..uiiiiireiircsiencssernersssenssessersesenssassssnes 24
Worker’s Compensation. ... ieeecesisismeseciucssessnens 26
Grievance Procedure. .. emiionereoisionninseccsasessenes 27
Part Time EmMpPIOYeesS..cccreermurrercrcainissssssssenssansssossasss 30
Promotions..iieeieeennsnsimnsinessssassesssssssiossssassssssssssssse 31
Breaks..iiciirisiienninnsiiiinercsinirssssasstssssesesesssenssane 2
Employee EXPenses..ciciccicsssenscesrecssicsssssrsssnsrosannsossarsss 33
T o O RO O RO 34
Defense for Members.......cccvimniinsiisserisesssssasesseersseses 35
Uniform AlloWance.........cmiminmniiiniiissisiisississes 36
Tuition AllOWaNCe..e.enmseeeriorcssisinersirsssasnesoseesnnensesesenasnas 40
NO SIS crreeierrtissssssssicsnseirisnisissssssssssusississsessssesssssnsns 42
DiSCriminationu siomsmmsensimiissnsemnessssessssinsessssses 43
Adherence to State Dept. of Personnel Rules............... 44
Economy Layoffs..iiccccimccccniiicsienninesisnesssssasenennne 45
Rights and Privileges of the Association.........ccesneeionenns 46
Personnel Files....uieiereresnirensasresnennarssnssccssssorosssosonanee 48
LegalltY orvurererrsrssrercssnesssassseinssssersorsasssnessasessnssoserassssssane 49
Negotiation Procedure.......inireinnnnennnereisseresssenes 50
Labor/Management Meetings......ccvveeercersvsvecsrsrensrasonacs 51
L ONZEVILY . eirisrrsssrsersscramsiessscseisssssssssessernasssssensersvsnnsnssases 52
Work in Higher RanK.....ieeiiimeneeiesineenseecenicneines 53
WWAZES.cciiirrnreirernreassrncesanmriesresesssanneeesiantosesssiesssssssssssene 54
Duration of the Agreement.....cccevveissrvesssrnsssrssnnnssssseees 56

Salary Schedules - County Correction Officers, Sergeants, Lieutenants. 57




PREAMBLE

THIS AGREEMENT made this 4 2 La( day OM 9'98, by and between the Employer,
the Sheriff of the County of Sussex and the Board of Chosen Freeholders (hereinafter referred to as
the "Employer"), and Police Benevolent Association Ldcal 138 (hereinafter referred to as the
"Association"), on behalf of all Sussex County Correction Officers, Sergeants and Lieutenants whom
it represents, in accordance with Chapter 303, Public Laws of the

State of New Jersey of 1968.

CES 9/18/98  SherifT: ( 2 PBA: Q 1




RTI
DEFINITION OF TERMS
County Administrator - The chief administrative office of the County of Sussex.
Personne] Department - The Central Personne! Department for the County of Sussex.
Department Head - The Sheniff for the County of Sussex. |

Permanent Employee - An employee who has been appointed by the Employer and
approved by the Employer from a certification list issued by
the State Department of Personnel, or who is appointed

permanent, non-competitive, or unclassified by the Employer.

Provisional Employee - An employee appointed by the Employer and approved by the
Employer pending the results of a certification list. A position
filled by a provisional embloyee is considered by the State
Department of Personnel as a vacant position. The State
Department of Personnel will automatically process an exam

for any position held by a provisional.

Tempor mp] - An employee appointed for a temporary specified length of
time or who works less than eighty (80) days per year.

Certification - The Certification of Eligibles list issued by the State Department of
Personnel setting forth the people who have received a passing score
for a State Department of Personnel and are certified for permanent
appointment effective the date of certification or any reasonable date

thereafter.
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Classified Service -  All employees not elected by the people and/or described by New
Jersey Statutes 11A:3-4 and 11A:3-5.

Unclassified Service - Employees elected by the people and/or not described by New Jersey
Statutes 11A:3-4 and 11A:3-5.

. L8 B
Non-Competitive positions - Positions for which the State Department of Personnel does
not require than an exam be taken by an employee to obtain

permanent status.

mpetitiv 1tions - Positions for which the State Department of Personnel
requires that an exam be taken by an employee to obtain

permanent status.

Seasonal employees - Employees hired during the summer season starting May 1,
and whose employment will terminate no later than October
31.

Part-Time employee - One who works less than forty (40) hours in one work

week and has regularly scheduled tours of duty.

Seniority - The length of employee's continued service as a correction officer in the
Sussex County Jail from date of last hire which shall be utilized for shift
selection, leave time selection and mandatory shift transfers. Seniority and
merit will be considered as a factor for appointment to a promotional position

in accordance with State Department of Personne! Rules.

ARTICLE 1}

CES9/18/68  Sheriff: (g&; PBA: Q




PE OF AGREEMEN
The Employer recognizes the Association as the sole and exclusive representative for
collective negotiations with respect to rates of pay, wages, hours of work and other conditions of

employment of the employees in said negotiating unit.
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ARTICLE III

T T]’ T T T
The negotiating unit shall consist of all correction officers employed by the County
Government of Sussex County, including County Correction Officers, Sergeants and Lieutenants, but

excluding all other employees employed by the County of Sussex.

-
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ARTICLE IV

A TATION
The Association shall have the right to designate such members of the Association as it deems
reasonably necessary as Association Representatives, who shall not be discriminated against due to

their legitimate Association activity.
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RTICLE
VISITATION OF PREMISES
Authonzed representatives of the Association shall have the right to enter upon the premises
of the County during working hours after notice to the Employer, for the purpose of conducting
normal duties relative to the enforcement and administration f’f this Agreement, so long as such visits

do not interfere with the work being performed or with proper service to the public.
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RTICLE VI

HOURS OF WORK

The normal work week for full time employees shall consist of forty (40) hours. The normal
hours of work for employees shall be in accordance with a posted schedule, which schedule may be

modified subject to the provisions of N,J,S.A. 34:13A-16 ¢t seq.
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ARTICLE V]I
MANAGEMENT

It is mutually understood and agreed that the Employer retains the prerogatives of
management, including but not limited to the rights of hiring, suspending, disciplining or discharging
for proper cause, promoting, transferring, and scheduling employees; to determine the standards of

- :
service to be offered by its agencies; to take necessary actions in emergencies; to determine the
standards of selection of employment; to maintain the efficiency of its operations are to be conducted,
to introduce new or different methods of operating; to contract or subcontract for work or services;
and to determine the content of job classifications, subject to State Department of Personnel
Regulations and any other applicable law or provisions of this Agreement.

The Employer has the right, subject to N.J.S,A. 34:13A-5.3, to promulgate and enforce rules
and regulations for the proper and efficient operation of the County. Such rules and regulations shall

be duly and conspicuously promulgated, and shall be observed.
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A.

ARTICLE VIII

ES CHECKOFF AND AGEN HOP
The Employer agrees to deduct from the eamings of each employee, who has
properly authodzed such deductions in writing, Association dues on the first payroll
of each duarter of the calendar year and further agrees to forward said deductions to
the Association within fifteen (15) days thereafter.
A list of all employees for whom a deduction has been made showing the

amount deducted shall accompany the remittance.

Any non-member employee in the bargaining unit on the effective date of this
Agreement who does not join the Union within thirty (30) days of initial employment
within the unit, and any employee previously employed within the unit who does not
join within ten (10) days of reentry into employment with the unit, shall as a condition
of employment pay a representation fee to the Association. Full time employees shall
pay the representation fe_é by automatic payroll deduction. Part time employees shall
pay a representation fee and such fee shall be collected by payroll deduction, if
possible, if not, by the Association. The representative fee shall be in an amount equal
to eighty-five (85%) percent of the regular Association membership dues, fees and
assessments as certified to the employee by the Association. The Association may
revise its certification of the amount of the representation fee at any time to reflect
changes in the regular Association membership dues, fees and assessments. The

Association's entitlement to the representation fee shall continue beyond the
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termination date of this Agreement so long as the Association remains the majority
representative of the employees in the unit, provided that no modification is made in
this provision by a successor agreement between the Association and provided that
the requirement of N.J.S8.A. 34:13A-5.5 et seq. are satisfied (including the
establishment of a Demand and Return Systerh).
-

The Association agrees that it will indemnify and save harmless the Employer

against any and all actions, claims, demands, losses or expenses {(including reasonable

attorney's fees) in any matter resulting from action taken by the Employer at the

request of the Association under this Article.
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ARTICLE IX
PAY PERIODS

All employees shall be paid on a bi-weekly basis. Pay day is every other Wednesday. In most

cases, for full time salaried employees the pay periods will run from Wednesday to Tuesday.
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ARJICLE X
OVERTIME

Any employee scheduled to work in excess of forty (40) hours in a work week shall be paid
at the rate of time and one-half for all hours he/she works in excess of forty (40) hours. An employee
"called cut” on an emergency basis shall be paid time and one-half for all hours actually worked with
& minimum guarantee of four (4) hours straight time, which includes time actually worked. An
employee required to remain after the end of his/her shift, shall be paid one hour's overtime wage for
any part of the hour worked (i.e. 15 minutes = 1 hour; 30 minutes = 1 hour; 1 hour and 1§ minutes
= 2 hours; 1 hour and 20 minutes = 2 hours).

Administrative overtime: An officer required to remain on the job to complete the booking
of an inmate, shall be paid an hour's (overtime) wage for any part of the hour worked as
aforementioned.

Employees who are scheduled to work on a holida;y shall receive another day off in licu of the
holiday. However, if an employee is scheduled to work on the day off that was in lieu of the holiday,
he/she shall receive holiday premium pay. Holiday premium pay is defined as: regular day's pay plus
time and one-half for all hours worked on such holidays other than Thanksgiving Day, Christmas Day
or New Year's Day. Employees called to work on Thanksgiving Day, Christmas Day, or New Year's
Day shall be paid their regular day's pay plus double time for all hours worked on such holidays.

Part time employees will receive overtime pay only for those hours they work in excess of the
normal work week of forty (40) hours.

All overtime and/or extra hours must be authorized by the Employer and/or designee and

specifically scheduled by the department head. The Employer reserves the right to determine the

amount. of, or need for, cvertime for budget purposes.

F
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Shift Qveriap: Ali Correction Officers who are required to report for duty (fifieen (15) minutes) prior
to the shiﬂ shall be paid a lump sum of $400.00 in compliance with the requirements of the Fair Labor
Standards Act for that time worked in excess of forty (40) hours in one week. Said Stipend is
payable the last pay period in November of each year.

Effective January 1, 1994, the lump sum payment of $400.00 shall be increased to $500.00

per annum.

Those employees holding the rank of Sergeant and/or Lieutenant shall receive payment as is

currently provided.
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ARTICLE XI
DICAL
Employees who regular work week is at least twenty (20) hours or more shall
receive Blue Cross/Blue Shield, Rider J and Major Medical Insurance. Coverage shall
begin the first of the month after two (2) months of e‘mployment providing the proper
application is completed and filed with the Central Personnel Department. The plan
includes coverage for the employee an eligible immediate family members and shall

be fully paid for by the County.

The employer shall provide employees whose regular work week is at Jeast
twenty (20) hours or more with a $2.00 co-pay prescription program, which includes
coverage for the employee and eligible immediate family members and shall be fully

paid by the employer.

Upon receipt of enrollment applications from eligible employees, the employer
shall provide employees whose regular work week is at least twenty (20) hours or
more per week with a basic dental program, known as Program I-B, as outlined by
the Delta Dental Plan. The plan includes coverage for the employee and eligible

immediate family members and shall be fully paid for by the Employer.

The Employer also agrees to reimburse eligible employees for their premium

charges under Part B of the Federal Medicare Program for themselves and their
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spouses, provided a County Voucher is submitted by the employee to the Treasurer's
Department. Such vouchers are to be submitted during July and January for the

previous six (6) months,

The Employer shall pay the premium chargt_as for certain eligible retirees and
their eligible dependents (but not excluding survivors) for Blue Cross, Blue Shield and
Rider J and Major Medical insurance provided such persons retired from the County
service after twenty-five (25) years or more of contributions to the pension system
and provided such retiree apply for coverage under Part B of the Federal Medicare
Program. The Employer will also reimburse such retirees for their premium charges
under Part B of the Federal Medicare Program for themselves and their spouses,
provided a County voucher is submitted to the Personnel Department. Such vouchers

are to be submitted during July and January for the previous six (6) months.

Upon an emp_10yee's termination, health insurance coverage will be
discontinued the first of the month after one (1) month. The prescription and dental
programs shall be discontinued the first of the month following the termination date,
in accordance with insurance carriers regulations.

All rights, benefits, eligibility requirements, etc., shall be governed by the

applicable policy of insurance.
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H. Effective July 1, 1991, and prospectively thereafter, if an employee retires with
twenty-five (25) years or more of pension contributions, the County will pay for
eligible employee's prescription program and dental program and dental program
premiums for the rest of the employee's life and for the employee’s immediate family
members, The County does not pay for coverage for survivors but those survivors
could be continued for a maximum of thirty-six months under the Federal COBRA

program by paying those premiums themselves.
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ARTICLE XTI
HOLIDAYS

The thirteen (13) legal holidays presently observed shall continue to be observed under this

Agreement:

New Year's Day Martin Luther King's Birthday
Lincoln's Birthday Washington'$ Birthday
Good Friday Memorial Day
Labor Day General Election Day
Independence Day Thanksgiving Day

" Columbus Day Christmas Day
Veteran's Day

Also to be observed are any other holidays declared by the legally constituted authorities of

the County, State or Nation.

Employees may be scheduled for another day off in lieu of the holiday.

A day's holiday pay shall be equa! to the employeé‘s pay for his/her regular scheduled work
day.

To be eligible for holiday pay or the compensatory day 1n lieu of holiday pay, an employee
must work the last scheduled work day immediately preceding the holiday or compensatory day in
lieu thereof, and the next scheduled work day immediately after the holiday or compensatory day in
lieu thereof.

All employees covered by this Agreement agree to request (in a timely fashion) and use seven
(7) holidays by June 30th of each year. If the employee has used the seven (7) holidays (or
compensatory day in lieu of) by June 30th, he/she may request to use the remaining six (6) holidays

(or compensatory day in lieu of) in the second half of the year (July 1 through December 31).
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Employees who are denied use of requested compensatory holiday time off due to staffing or work
schedule requirements of the Department shall not be deemed to have failed to meet the requirements
stated herein. If the employee has used the seven (7) holidays (or compensatory day in lieu of) by
June 30th, he/she may be paid for a maximum of two (2) unused holidays in the second paycheck of
December of each year. |

If the employee has not used seven (7) holidays by June 30th, the employer shall schedule all
remaining compensatory holiday time off as the work schedule permits for the remainder of the
calendar Year (July 1 through December 31). Said employee who has not used the initial seven (7)

holidays by June 30th shall be ineligible for payment of the maximum of two (2) holidays at the end

of the year.
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RTICLE XIIT
VACATIONS

All employees shall be granted vacation leave, based upon the following from date of last hire:

First Year one (1) day per month to the end of the calendar year,
then upon completion of:

1 through 5 years 12 days per year *
6 through 7 years 13 days per year
8 through 15 years 15 days per year
16 through 20 years 20 days per year
21 through 26 years 23 days per year
27 years or more 25 days per year

Employees must complete the above years of service before the vacation days will be credited
January 1 of the following year. Example: Officer completes eight (8) years of service July 1, 1986,
he/she will be credited with fifteen (15) vacation days as of January 1, 1987.

Employees on the payroll as of January 1 of any calendar year shall on that January 1 be
credited in advance with vacation entitlement in accorda'nce with the foregoing schedule, provided
however, that if the employee works less than twelve (12) months in the calendar year, he/she is
entitled to a pro-rata share of sug‘:h vacation entitlement. An employee who has used more vacation
time than he/she is entitled to at the time of his/her severance shall have an amount equal to his her
daily rate at time of severance deducted from his/her final pay for each day of vacation the employee
has used in excess of the number of days to which he/she is entitled.

Employees shall submit requests for vacation times for five (5) consecutive work days or more
to the Employer or designee in M‘iting no later than four (4) weeks before his/her requested vacation.
The Employer or designee shall answer the request in writing within five (5) working days. The

requested vacation shall be scheduled where practicable on the basis of seniority. Vacations of less
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than five (5) consecutive work days should be requested in writing four (4) working days, where
possible, before the requested vacation leave. The Department Head should answer the request in
writing no later than two (2) working days before the requested vacation leave.

The Employer or designee shall attempt to schedule work insofar as possible, to preclude
changes in vacation scheduling. .

Any employee whose service with the employer terminated, shall have unused vacation time
paid to him/her or the employee's legal representative in the event of his’her death.

No vacation days shall be taken for less than half day and providing it is mutually agreed by
the employee and the Employer or designee.

Vacation allowance must be taken during the current calendar year at such time as permitted
or directed by the Employer or designee unless the he determines that it cannot be taken because of

pressure of work. A maximum of one year's allotment of vacation leave may be carried into the new

year.
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ARTICLE XTIV
SICK LEAVE

All employees shall be granted sick leave based upon the following from date of last hire: 1.25
days per month in the first year of service, then 15 days per calendar year.

All unused sick leave may be accumulated from year to year.

Employees absent from work on sick leave shall submit themselves to a physical examination
n:nonth]y by the County physician, who shall make a report to the Employer as to said employee's
ability to return to work. If the County Physician should determine that the employee could return
to work, but is not qualified to perform his/her regular duties, the Employer shall determine what
other type of work duties, if any, shall be assigned to each employee.

An employee whose employment with the Employer is terminated shall be paid for
accumulated unused sick leave based upon the following schedule:

Upon completion of 5 through 10 years of service-1/8 up to $15,000
Upon completion of 11 through 20 yrs of service - 1/4 up to $15,000
Upon completion of 21 years or more - 2 up to $15,000

Each full time bargaining unit employee who does not use any sick leave for one (1) full

calendar vear shall receive one (1) personal day off with pay the following year, exclusive of the

personal days provided in Article XV(a).

The parties agree to adhere to Civil Service Rule N.J.A.C. 4A:6-1.1 ¢t seq.
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ARTICLE XV

PERSONAL LEAVE: BEREAVEMENT LEAVE: JURY DUTY

Personal Leave: All employees shall receive three (3) days per year for
personal business, non-cumulative unless preventeg by the Department Head or the
Employer due to exigencies of the work from taking them; in which case they are to
be carried over into the next calendar year. No personal days shall be taken for less

than a half day.

Bereavement Leave: All employees shall receive three (3) consecutive
working days leave in the event of the death of a spouse, child, step-child, son-in-law,
daughter-in-law, parent, stepparent, father-in-law, mother-in-law, brother, step-
brother, brother-in-law, sister, step-sister, sister-in-law, grandparents and
grandchildren; such leave being separate and distinct from any other leave time. The

employee shall be allowed three (3) working days per incident.

Jury Duty: Should an empioyee be obligated to serve as a juror, he/she shall

not lose any pay for time spent on jury duty.
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ARTICLE XVI
LEAVE OF ABSENCE

The appointing authority with the approval of the Employer may grant the
privilege of a leave of absence without pay to a permanent employee for a period not
to exceed six (6) months at any one time and provide_c‘l all vacation time earned is used
first. Such leaves may be renewed for an additional period of six {(6) months only by
formal action of the appointing authonty. A leave of absence for a temporary or
provisional employee may not be granted.

The employee on leave of absence shall be responsible for payment of all
hospitalization coverage premiums. Failure to reimburse the County for these
premiums within sixty (60) days or provide substantial reason for not reimbursing the
County will result in the cancellation of the employee's coverage. The employee shall
not be reimbursed for Medicare B during leave of absence.

Employees on leave of absence shall not accumulate or be eligible for

vacations, sick leave, personal leave or holidays.

Maternity Leave of Absence: An employee shall notify the Department Head,
appointing authority and the Personnel Office of her pregnancy as soon as it is
medically confirmed. Said employee may request a maternity leave without pay as
aforementioned. A maternity leave of absence shall be for a period of not more than
one year (two consecutive six (6) month periods) . The employee may elect to return

at an earlier date, provided the employee shall be deemed medically fit to resume the
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duties and responsibilities of her position.
An employee on maternity leave shall be subject to all regulations as

aforementioned.

Military and Other Leave:  Military and :11] other leave shall be granted in
accordance with NLJLA.C. 4A:6-1.11 "Leaves of Absence". When employee who has
been drafted or recalled into the armed forces retums to his’her position, the
employee shall receive all salary increments or adjustments in accordance with this

Agreement.

Medical Leave of Absence: If an employee is granted a medical leave of
absence, the County will pay for the first three (3) months of health benefits,
prescription and/or dental coverage. The employee is responsible for their share of the
health maintenance organization. To be eligible for this three (3) months of coverage
paid for by the County, the employee must provide a physician's statement indicating
the employee cannot work.

Employees taking a leave of absence for other than medical reasons are
responsible for reimbursing the County for all health benefits/heaith maintenance

organization premiums, prescription premiums, and/or dental premiums.
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RTICLE
WORKER'S COMPENSATION

Employees entitled to receive Worker's Compensation Insurance, shall be paid their regular
salary for the first five (5) days after injury on the job, without charges against their sick leave,
vacation time, or personal leave, but thereafier the en:ployee shall be paid his‘her Worker's
Compensation insurance payment as determined by the proper authorities. However, the time that
the employee shall be paid for Worker's Compensation Insurance payments shall not be charged
against his/her sick leave, vacation time or personal leave, but said employee shall be paid for any
holidays which may occur during the time that he/she is receiving compensation.

Further, during the time that the employee is receiving Worker's Compensation Insurance, the
Employer shall assume both its share and the employee's share of pension costs (but not contributory
insurance and the costs for all health benefits, excepting however, if the employee fails to reimburse

the County for contributory life insurance).
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ARTICLE XVIII

GRIEVANCE PROCEDURE

Definition - A Grevance is any dispute between the parties concerning the application or
interpretation of this Agreement or any complaint by an Employee as to any action of non-action
taken towards him/her which allegedly violates any right relating to wages, hours, and working
conditions arising out of his’her employment,

Any employee wishing to process his/her own grievance may do so, but said settlement shall
be made consistent with the terms of this Agreement.
STEP ONE

The aggrieved employee and the Association representative shall present the employee's
grievance to the employee's immediate supervisor within ten (10) working days of its occurrence or
ten (10) working days after the employee becomes aware or should have become aware. The
supervisor shall attempt to adjust the matter and shall respond to the employee and the Association
representative within three (3) working days.

TEP TW

Should the grievant disagree with the decision of the immediate supervisor, the grievant may,
within five (5) working days after the response of the immediate supervisor is due, submit to the Jail
Administrator a statement in writing and signed as to the issue or issues in dispute. Such statement
shall set forth the reasons why the grievant contends the immediate supervisor's decision is incorrect
and shall specify the provisions of this Agreement alleged to be violated. The Jail Administrator shall

review the decision of the immediate supervisor together with the statement submitted by the grievant
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and such other evidence as may be submitted, and shall respond to the grievant Association
representative within five (5) working days.
STEP THREE

Should the grievant disagree with the decision of the Jail Administrator, the grievant may,
within seven (7) working days after the response by the Jail Administrator is due, submit to the Sherff
by service upon him, a statement in writing and signed as-to the issue or issues in dispute. Such
statement shall set forth the reasons why the grievant contends the Jail Administrator's decision is
incorrect and shall specify the provision or provisions of this Agreement alleged to be violated. The
Shenff or his designee shall review the decision of the Jail Administrator together with the statement
submitted by the grievant and such other evidence as may be submitted. The grievant may request
to appear before the Sheriff or his designee. The Sheriff retains the right to deny such request or to
grant it subject to such conditions and limitations as the Sheriff may deem appropriate. The Sheriff
will render his decision to the grievant and the Association representative within ten (10) working
days after the meeting at which the Sheriff has completed his review.
STEP FOUR

Should the grievance not bé settled by Step Three, if the aggrieved is a permanent employee
he/she shall pursue the remedies offered by the State Department of Personnel Act. 1f the employee
does not submit the grievance to the State Department of Personnel, the matter may be processed as
follows if arbitrable:

If no settlement of the grievance has been reached between the pa}tiés and if the grievance
involves an arbitrable dispute, either the Sheriff or the Association or both may move the grievance

to arbitration within thirty (30) days of receiving the answer from the Sheriff or within thirty (30)
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working days of the time when the answer in writing from the Sheriff was due. The only issue which
shall be arbitrable is an issue which concems a disciplinary matter which is not reviewable under State
Department of Personnel Regulations.
ITRATI

Any party wishing to move an arbitrable grievance to arbitration shall notify the Public
Employment Relations Commussion that they are moving a grievance to arbitration and request that
a list of arbitrators be furnished to the Sheriff and the Association. If the Sheriff and the employee
cannot mutually arrive at a satisfactory arbitrator withm thirty (30) working days after receipt of the
list from the Public Employment Relations Commussion, the Commission shall appoint an arbitrator
to hear the matter and render his’her award in writing. The award shall be final and binding. The
arbitrator's fee shall be shared by the Sheriff and the Association. The arbitrator shall interpret this
Agreement as written and shall not alter, amend or add to the terms of this Agreement.
EXTENSIONS AND MODITFICATIONS

Time extensions may be mutually agreed to by the Sheriff and the employees, but such time

extensions shall be in writing.
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ARTICLE XIX
PART TIME EMPLOYEES

All part time employees shall be paid wages based on the rates of pay for the appropriate
classification as set forth in the approved salary ranges, pro rata. Such employees shall be credited
with  pro rata sick, bereavement, personal leave, vacation and holiday leave. Employees COnsidered.
part time, on call, shall receive no benefit leave time.

Part time employees must work a minimum of twenty (20} hours per week to be eligible for
health benefits. Part time, on call, employees shall receive no health benefits.

Part time competitive employees are required to become certified by the State Department
of Personnel. Part time non-competitive employees are required to successfully complete the working
test period of four (4) months. Upon permanent appointment, all part time employees shall enroll in
the appropriate pension system.

Benefits leave for part time employees shall be co;'nputed by dividing the minimum number
of hours worked per week by the regular department hours. This fraction will then be multiplied by

the number of benefit leave days concerned to obtain a total.

7
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ARTICLE XX
PROMOTIONS

Promotional positions shall be filled in accordance with State Department of Personnel Rules.
Notice shall be posted at thg earliest possible time that a promotional vacancy is to be filled.

An employee at the maximum pay rate for his/her-class of employment shall be given the
opportunity to advance to the next.higher class where available, provided there 1s a vacancy and
provided the employee has the required qualifications and ability.

No employee shall receive a pay cut on promotion. If an employee is at a rate lower than the
minimum rate of the higher job to which he/she is being transferred, he/she shall receive said minimum
rate,

An employee serving provisionally under promotional procedures
shall be paid for the provisional title effective the date of provisional appointment. If the employee
fails the promotional exam or is not eligible for appointment, his’her salary shall revert to the previous
permanent title until certified at the promotional title.

The Employer and the A_ssociation agree to meet before the appointing authority calls for a

promotional exam affecting employees in the unit.
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RTI
BREAKS
Each employee shall be entitled to one fifteen (15) minute break for each half day period of
work (morning and afternoon, and equivg_]ent periods for shift work). Established time for these
breaks will be set by the Department Head and shall be strictly observed.
Unused break time shall not be credited or accurnulated in any way by the employee. Break
time will not be combined with lunch break.

Employees are not to leave the premises during break time. Employees working on the tiers

shall be permitted to leave the tiers during their meal and break periods.
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ARTICLE XXT1
EMPLOYEE EXPENSES

Employees reguired to use personal vehicles in the pursuit of proper and necessary County
business shall be reimbursed at the then existing County rate per mile or pursuant to Employer policy,
if increased. All such perscnal car mileage shall be submitted on travel vouchers and such mileage
shall be computed on a destination basis. Odometer readings are necessary on travel vouchers for
reimbursement.

When the County requires that employees use specialized equipment, such as rain gear and

safety equipment, these shall be provided and maintained by the County at no expense to the

employees, in accordance with present practice.
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ARTICLE XXIT1
SAFETY
The Employer agrees to provide safe and adequate working areas and equipment. The
Association reserves the right to call upon the Employer to investigate any matter involving work
areas or equipment. Such request will only be made v.'fhere.the Association feels that the employee‘
is subject to possible impairment of safety and health. The Employer will appoint a member of the
Association to the Safety Committee if one exists, or in the alternative, the Employer agrees to

appoint a member of the Association to the committee or commission or other public body charged

with the responsibility of maintaining adequate health and safety for the employees.
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ARTICLE XXV
DEFENSE FOR MEMBERS

Whenever an employee covered by this Agreement is a defendant in any action or legal
proceeding arising out of or incidental to the performance of his/her duties, the Sheriff shall provide
said member with necessary means for the defense of such action or proceeding, other than for his/her
duties in a disciplinary proceeding instituted as a result of a complaint on behalf of .the Employer. If
any such disciplinary or criminal proceeding instituted by or on complaint of the County shall be
dismissed or finally determined in favor of the member, he/she shall be reimbursed for the expense
of his/her defense. (N.J.S.A. 40A:14-155).

Should an employee covered by this Agreement be subpoenaed to appear in court in any
action or legal proceeding arising out of or incidental to the performance of his’her duties, he/she shall
be released from his/her duties as required by the subpoena and the courts, without loss of pay, if on
a scheduled work day. Ifthe employee is subpoenaed to ap-pear outside of his/her regularly scheduled
tour of duty (not including approved leave time such as a vacation or personal day off, he/she shall
be paid time and one-half for the hours spent. If such occurs on approved leave time (e.g., personal
day), payment for hours spent shall be at the straight time rate of pay. A written certification signed
by the Department Head and the Judge involved is to be presented within five (5) days to the County

Personnel Director before payroll action will be instituted.
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ARTICLE XXV

UNIFORM ALLOWANCE

A. The Employer agrees to a uniform allowance under the following conditions:

1.

CES 5/18/98

New employees shall receive on date of hire the following: 2 shirts,
1 name plate, ID, 2 flag emblems, Departme‘nt patches, T set of collar tabs, 2
pairs of pants, 1 tie, 1 jacket, 1 pair of shoes, 1 badge, 1 belt, and 1 hat with
trim (if required issue). If the stock does not provide a full uniform, a County
voucher will be provided to complete the purchase of two complete uniforms
as specified above. The amount of the voucher shall be deducted from the

allowance 1ssued upon completion of ninety (90) days of service.

Full time officers shall be issued a full allowance of $525.00 upon completion
of ninety (90) days of service and upon favorable recommendation of the

Department Head.

Effective January 1, 1996, the full clothing allowance shall be
increased to $600.00 upon completion of ninety (90) days service, and
thereafter, until January 1, 1998, an allowance of $300.00 in the first

paycheck of April and October of each year.

Effective January 1, 1998 and thereafter the above allowance shall be

$800.00. Each year thereafter, full time officers shall be issued

Sheriff: @ PBA: _#
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$400.00 allowance bi-annually. This amount is to be paid with the first
paycheck in the months of April and October of each year.
Modifications and/or additions to the uniform mandated by the

Employer shall be permitted but with no cost to the employee.

Part time officers with a designated number of hours per week shall receive

a pro rata amount of the uniform allowance.

Part time or on-call officers will be issued uniforms from the stock of returned

used uniforms. A County voucher will be provided for the purchase of two

full uniforms.

Should a part time officer's status be chenged to full time, he/she shall be

issued the uniform allowance as described above.

Should a full time officer’s status be changed to part time, he/she shall be

issued the uniform allowance as described ebove,

Officers shall purchase uniforms in accordance with the Sheriffs

specifications, heretofore signed by the parties and subject to change

upon appropriate notice and discussion,

Sherif@ PRA: 2
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10.

11.

12.

13.

14.

CES 9/18/98

At the end of 90 days, initial purchase shall (for full time employees) consist
of: 2 name plates, 1 whistle with chain, 1 set of collar tabs, 2 shirts, 2 pants,
2 flag emblems, 2 department patches, 1 pair of shoes, 1 jacket, 1 tie, 1 belt
and 1 hat with trim (if required issue).

All uniform items purchased shall be the property of the Employer and shall
be returned to the Employer upon termination of employment. Should an
officer fail to return the uniform, an amount equal to the value of the items

shall be determined and deducted from that employee's final pay.

New officers and part time officers shall wear a standard black shoe while on duty.
The officer shall, at all times, maintain the uniform in a proper, neat manner.

All officers shallv'wear the proper insignias and patches, as per the uniform code.

Al officers shall be permitted to wear short sleeve shirts without a tie on a

year round basis.

It is understood that officers shall, at all times, wear the uniform while on
duty. An alteration or deviation from the uniform code shall result in

disciplinary action.
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15,  The Employer agrees to replace any items damaged or destroyed in the line
of duty as certified by the Employer or its designee. All other replacements

shall be the responsibility of the officer.

16. Conditioned on the requirement to purchase a new uniforﬁw., hat, modifications
and/or additions to the uniform mandated by the Employer shall be permitted

but with no cost to the employee.
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ARTICLE XXVI

TUITION ALL ANCE

The Employer agrees to appropriate monies totaling Five Hundred ($500.00) Dollars annually
(non-accumulative under State regulations), to provide a fifty (50%) percent tuition reimbursement
to employees of Sussex County who take a course which is Elear]y job related. This program will be
administered by the Personnel Director.

An employee must be full time and permanent. The Employer will reimburse fifty (50%)
percent of the costs of tuition and registration for all courses taken in accredited institutions approved
by the Personnel Director. An interested employee must submit a written request for approvals and
authorization prior to registration for course work (TR-1). Tuition reimbursement forms are available
through the Personnel Department. The request must be presented to the employee’s Department
Head for initial approval and the Personnel Director for final approval and authorization. An
employee will be notified of the eligibility or reason for ine[iéibility of his/her application. Within four
{(4) weeks after completion of the course work, the employee must submit to the Personnel Director
via his’her Department Head the Certiﬁcation of Successful completioq of Course Work (TR-2), for
processing, and reimbursement. This form which must be submitted by the employee to the accredited
institution for certification as evidence of successful completion and expenses, is available from the
Personnel Department.

When the Five Hundred ($500.00) Dollars appropriated is expended, there will be no further
reimbursements during the fiscal year. This program shall be subject to any and all regulations as set
by the Personnel Director.

Qther Training - The Employer agrees to coordinate and establish a training program for
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employees covered by this Agreement. An employee required to satisfy any recertification or
requalification for the on-duty use of firearms shall be paid at the time and one-half rate for hours

worked outside of the employee's regularly scheduled tours of duty.
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ARTICLE XXVII
TRIKE
The Association assures and pledges to the Employer that its goal and purposes are such that
it does not condone strikes or threats thereof by public employees, or work stoppages, slow down,
or any other such actions which would interfere with service to the public or violate the Constitution
. :
and the Laws of the State of New Jersey; and the Association and the employees agree they will not
initiate or participate in such activities nor advocate or encourage members of the unit to initiate or
participate in the same; and the Association will not support anyone acting contrary to this provision.

The Employer agrees that there shall be no lock out of employees during the term of this

Agreement.

7
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ARTICLE XXVIIT
DISCRIMINATION
No employee shall be discharged or discriminated against because of age, race, creed, sex,
color, ethnic background, political affiliation or Association activity. The Employer reserves the right

to discipline or discharge any employee for just cause.
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ARTICLE XXTX
ADHERENCE TO STATE DEPARTMENT OF PERSONNEL RULES

The Employer and the Association understand and agree that all rules promulgated by the
New Jersey State Department of Personnel or superseded by PERC rules concerning any matter

-

whatever not specifically covered in this Agreement shall be binding upon both parties.
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ARTICLE XXX
ECONOMY LAYOFFS
The Employer agrees that employee layoffs for bona fide economy reasons shall be on the
basis of seniority, in inverse order, beginning with temporary help, then provisional employees, and
last permanent employees, according to procedures speciﬁ.ed in State Department of Rules. In no
instance shall permanent employees be laid off and part time employees retained. In all cases the
Employer shall providé proper written notice to employees to be laid off, forty-five (45) calendar days

in advance, as required by State Department of Personnel Rules.
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ARTICLE XXXI
RIGHTS AND PRIVILEGE EA JATI

The Employer agrees to make available to the Association all public information concerning
the financial resources off the Employer, and such information which may be necessary for the
Association to process any grievance or complaint,

-

Association representatives not to exceed five (5) in number, who participate in mutually
scheduled collective negotiations or monthly meetings during their scheduled hours of work shall
suffer no loss in their regular pay for the time they are so engaged.

Association representatives shall not use the Employer time for the investigation, writing, or
presentation of grievances, except in emergency situations and with the written consent of their
immediate supervisors. An Association representative attending any grievance meeting scheduled by
the Employer, during the representative's working day, shall suffer no loss in the employee's regular
pay. |

Representatives of the Association shall be permitted to transact official Association business
on the premises at all reasonable times, provided that this shall not interfere with or interrupt normal
operations.

The Association may use County buildings at reasonable hours when authorized and
appropriately scheduled by the proper authority.

The Association may have reasonable ﬁse of designated facilities and equipment when not
otherwise in use.

The Association has the reasonable use of bulletin board and mail boxes.

Should the representative of the Association, or the Association itself, cause any damage to

e
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any facility or equipment owned by the County, the Association hereby agrees to either repair such
facility or equipment owned by the County, the Association hereby agrees to either repair such facility
or equipment at its own cost or to reimburse the County for the reasonable cost to repair said facility
Or equipment.

An Association representative required to attend a state or national convention or meeting

- A

fox, the Association, shall provide the Department Head with a written notice, signed by an
Association official, specifying the exact dates and times, This notice should be provided at least two
{2) weeks before the scheduled convention or meeting, sooner if possible. The representative shall
lose no pay while attending this convention or meeting.

Other convention leave with pay shall be in accordance with State Department of Personnel

Rule 4A:1-17.9.
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ARTICLE XXXTI

ER EL FILE
Each employee shall have the right to inspect and review his/her own individual personnel file
upon request to the Personnel Department or Department Head. The Employer agrees to permit this
review and examination at a reasonable time. The employee shali have the right to define, explain or
object in writing to anything found in his’her personnel file. This writing shall becéme a part of the

employee's personnel file. The official personnel file is located in the Personnel Department, and a

secondary file may be kept by the Department.
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RT (XTI
LEGALITY
Any provisions of this Agreement found to be in violation of an existing or future local, state,
or national legislation shall be subject to renegotiation by the parties to the end of insuring that such
provisions are not in contraaiction to any such aforementioned legislation. Only those provisions in

dispute shall be affected, all other terms and conditions of this Agreement remaining unaffected.
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ARTICLE XXXIV
EGOTIATION PROCED

The parties agree to begin bargaining ninety (90) days prior to termination of this Agreement.
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ARTICLE XXXV

AB ANAGEMENT MEETIN
Upon written request by the Association and/or the Employer, a meeting with the
representatives shall be scheduled regarding mutual problems. The written request shall specify the
reason for the request and identify the matter to be discuss;ed.
These meetings shall not be for the purpose of hearing a grievance or for negotiations.

Specific dates shall be set for grievance hearings.
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ARTICLE XXXVI

LONGEVITY
Employees must be full time permanent in order to be eligible for longevity. Payment will be
made in the twenty-fifth (25th) payroll of the year. Years of completed service shall be computed
from December 16 of an;lxl gilven year to December 15 of thg following year. Should an employee be-
on leave of absence during the year in December, he/she would receive longevity pro rata based on
the number pf months he/she actually worked. Should an employee retire under pension regulations
(and only upon retirement) during the year in December, he/she would receive longevity pro rata

based on the number of months he/she actually worked. Longevity shall be based from date of last

hire and upon completion of the year listed in the following schedule:

YEARS OF SERVICE

0-4 0.0% of base annual salary
5to9 1.5% |
10to 14 3.0%

15t0 19 4.5%

20to 24 6.0%

25 years and more 7.0%

Under pension regulations, longevity paid on a lump sum basis is not subject to pension

contributions and, therefore, not creditable for pension purposes.
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RTICLE vl
WORK IN HIGHER RANK
When an employee works in the capacity of a higher rank, the employee shall receive the pay
of the lowest step within that higher rank for the time within which the employee so works. The
employer shall not defeat the intent of this clause by shifting two (2) or more employees to cover the -

higher rank in question.
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The salary schedule and step increments for all employees covered by this

Agreement shall be as set forth on the Schedules attached and represent the following

increases:
January 1, 1996 - 3.5%
January 1, 1997 -4.0%

January 1, 1998 -4.0%
January 1, 1999 -4.0%

Increases in wages, granted through this Awerd, shall be paid retroactive to January

1, 1996, and all "retroactive” monies due and owing hereunder shall be paid to PBA

bargaining vnit members within a reasonable period of time.

All new emp.oyees hired prior to October 1 of any given year shall move to the next
step of the salary schedule on January 1 of the immediate succeeding year.
Employees hired after September 30 of any given year shall receive the adjusted salary
rate for the pre-October minimum salary level on January 1 of the immediate
succeeding year, and shall move t0 the next step of the salary schedule on January 1

of the next succeeding year.

Any emplayee who dies or retires prior to the signing of this Agreement will receive

the negotiated increase between the date of death or retirement and January 1, 1996.
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Retroactivity shall not apply to any other employee who has left the employ of the

Employer, prior to the signing of the Agreement.

D. Shift Differential - An employee shall receive a shift differential of four (4%4) percent
_ for the evening shift and seven (7%) percent for the midnight shift of his’her hourly

rate, The evening shift shall be defined as the regularly scheduled shift in which the
majority of the working hours fail between 4:00 P.M. and midnight. The midnight

‘shift shall be defined as the regularly scheduled shift in which the mejority of the

working hours fall between midnight and 8:00 A M.
E. All new Correction Officers shall be hired at the minimum of the salary range.

All promotions to the rank of Sergeant shall be placed at the minimum of the salary

range.
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ARTICLE XXXIX
RATION OF THE AGREEMENT
The terms and conditions of this Agreement shall be in force commencing January 1, 1996
and shall remain in effect and in full force through December 31, 1999.
Copies of this Agreement shall be distributed to all employees within the collective negotiating

unit, the expense for the printing and distribution being borne equally by the parties.

Signed this g['i g day of /4—6{0:52%@/ 1998, by the duly authorized representatives of the

parties hereto.

WITNESS: B
By:é {oane 12_'7_1&%’&#1 By:
By:
WITNESS: HERIFF
By:
WITNESS: POLICE BENEVOLENT ASSOCIATION LOCAL NQ, 138

By:tlotian o 2. / By: 21//; Z & /&U/y/
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Cornrection Officers:

Step: 1A minimum
(Post-October 1st)
Step: 1B minimum
(Pre-October 1st)

Steps: 2
3
4
5
6
7
8
SeIgeants
Minimum;:
Steps: 1
2
3
Lieutepants

CES 9/1R/08 Sherifl:

WAGE SCHEDULE

193¢

$25,155

$26,693
$27,936
$29,739
$31,542
333,763
$35,566
$37,369
339,130

£40,529
$42,624
344,721
347,516

$49,481

1997

$26,161

$27,760
$29,053
$30,928
$32,803
$35,113
$36,988
$38,863
$40,695

$42,150
$44,329
$46.510
$49,416

$51,461

1998

327,208

$28 871
$30,215
$32,165
£34,115
$36,518
$38,468
$40,418
$42.323

$43,836
$46,103
$48,371
$51,393

$53,519

PBA: __%___

1999

328,296

$30,026
$31,424
$33,452
$35,480
$37,978
$40,007
$42,035
$44,016

$45,589
$47,947
$50,305
$53,449

$55,660
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