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PREAMEBLL

THIS AGREEMENT, made and entered into on this day of
1987, by and between the TOWNSHIP OF WEST MILFORD, IN THE COUNTY

OF PASSAIC, a Municipal Corporation ofAthe State of New Jersey (hereinafter

referred, to as the "Township') and WEST MILFORD MUNICIPAL EMPLOYEES GUILD

(hereinafter referred to as the "Union"), represents the complete and final
understanding on all bargainable issueg between the Township and the Union
and is designated to maintain and promote a harmonious relationship between
the Township and such of its employees who are covered by Article I,
Recognition, in order that more efficient and progressive public service

may be rendered.
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ARTICLE 4

RECOGNITION

A. The Township recognizes the Union as the exclusive representative
for the purpose of collective negotiations of all employees holding titles
set fortk in Schedule A.

BE. The titles herein shall be defined to include the plural as well
as the singular, shall include males and females and are synonymous with the

word employees.,

poa.
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MANAGEMENT RIGHTS

A. The Township hereby retains and reserves unto itself, without
limitation, all powers, rights, authority, duties and responsibilities
conferred upon and vested in it prior to signing of this Agreement by the
Laws andsdonstitution of the State of New Jersey and of the United States,
ineluding, but without limiting the general}ty of the foregoing, the following
rights:

l. To the executive management and administrative control
of the Township Govermment and its properties and facilities, and the
activitiee of its employees;

2. To hire all employees and subject to the provisions of
law, to determine their qualifications and conditions for continued employment,
or assignment and to promote and transfer employees, subject to Civil Service
rules and regulations;

3. To suspend, demote, discharge or take other disciplinary action
fof'good and just cause according to law, subject te Civil Service rules and
regulations.

B. The exercise of the foregoing powers, rights, authority, duties or
responsibilities of tﬁe Township, the adoption of policies, rules, regulations
and practices and furtherance thereof, and the use of judgement and discreticn
in connection therewith shall be limited only by the specific and express terms
of this Agreement and then only to the extent such specific and express terms
herecf are in conformance with the Constitution and Laws of New Jersey and of
the United States.

C. Nothing contained herein shall be construed tc deny or restrict the
Township of its rights, responsibiliries and authority under R.S. 40

and R.S. 1]l or any other national, state, county or local laws or crdinances.

"
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ARTICLE isd
OBt thms 2o

GRIEVANCE PROCEDURE

A, Purpose
1. The purpose of this procedure is to secure, at the lowest
possible level, an equitable solution to the problems which may arise
affecting the terms and conditions of this Agreement.
2. Nothing herein shall be construed as limiting the right of
an employee having a grievance to discuss the matter informally with any
appropriate member of the Township staff.
B. Definition
The term "grievance" as used herein means any controversy arising
over the interpretation, application or alleged wviolation of the terms and
conditions of this Agreement, and may be raised by the Union on behalf of an
individual or individuals, or the Township.

C. ©5Steps of the Grievance Procedure

The following comstitutes the sole and exclusive method for
resélviﬁg grievances between the parties covered by this Agreement, and
shall be followed in its entirety unless any step is waived by mutual consent,

Step One:

{a) An aggrieved employee or the Union on behalf of an aggrieved
employee or employees or the Township shall institure action under the
provisions hereof within five (5) days of the occurrence of the grievance,
and an earnest effort shall be made to settle the differences berween the
aggrieved employee and his immediate supervisor, for the purpose of resolving
the matter informally. Failure to act within said five (5) days shall be deemed
to constitute an abandonmment of the grievance.

{b) The supervisor shall render a decision within five (5) days
after receipt of the grievance.

Step Two:

(a) In the efent a satisfactory settlement has not been reached,
the employee of'the Union shall, in writing and signed, file his grievance
with the Department Head within five (5) dazys following the determination
at Step One.

(b) The Department Head shall render 2 decision in writing within

five (5) days from receipt of the grievance.

s
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ARTICLE II1I (continued)

Step Three:

(2) In the event the grievance has not been resolved at Step
Two, then within five (5} days following the determination, the matter
may be referred to the Township Manager who shall review the matter and
make a defermination within ten (10) days from the receipt of the grievance.

Step Four:

{(a) In the event the grievance has not been resolved at Step
Three, the Union may within ten (l0) days request arbitration. The arbitrator
shall be chosen in accordance with the RKules of the American Arbitration
_Association. '

{b) However, no arbitration hearing shall be scheduled sooner than
thirty (30) days after the final decision by the Township Manager. In the
event the aggrieved elects to pursue Civil Service Procedures, the arbitration
hearing shall be canceled and the matter withdrawn from arbitration. The Union
shall pay whatever costs may have been incurred in processing the case to
arbitragion.

‘ {c) The arbitrator shall be bound by the provisions of this
Agreement and restricted to the application of the facts presented to him
involved in the grievance. The arbitrator shall not have the authority to add
to, modify, detract from or alter in any way the provisions of this Agreement
or any amendments or supplement thereto.

{(d) The costs for the services of the arbitrator shall be borne
equally between the Township and the Union. Any other expenses incurred,
including but not limited to the presentation of witnesses, shall be paid by
the party Jincurring same.

{e} The arbitrator shzll set forth his findings of facts and
reasons for making the award within thirty (30) days after conclusion of
the arbitration hearing unless agreed to otherwise by the parties.

D. Township Grievances |

Grievances initiated by the Township shall be filed directly with
the Union within ten (10) days after the event giving rise to the grievance
has occurred. A meeting shall be held within ten (10) days after filing a .
grievance between the representative of the Township and the Union in an
earnest effort to adjust the differences between the parties. In the event
no such adjustmeht\has been sarisfactorily made, either party may file for

arbitration in accordance with Step Four above.
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ARTICLE 1.1 (continued)

E. No respomnse at any Step in this procedure by the Township or the
Uniom shall be deemed tc be a negative response and upon the termination
of the applicable time limits, the grievant may proceed to the next step.

F. Time Limits may be extended by the parties by mutual written
agreement.

G. The term "days" as used within this Article shall mean "working

days" and not ‘holidays, weekends, official days of mourning or regular

davs off.



ARLLCLE A

HOURS AND OVERTIME

A. The regular hours of work shall be consecutive except for interruption
for lunch. A

B. The work day shall commence at 8:30 a.m. and shall terminate at
4:30 p.ﬁg

C. A lunch periocd of sixty (60) minutes shall be scheduled at the
discretion of the Township Manager between the hours of noon and 2:00 pP-m.

D. The work week shall consist of five (5) consecutive days commencing
on Monday and ending on Friday in any calendar week,

E. Overtime in excess of eight (B) working hours per day, or hours
worked on a holiday or regularly scheduled day off, shall be paid at one and
one-half times the employee's regular rate of pay in (15) fifteen minute
in¢crements, or compensatory time off at the rate of time and one~half,
provided the overtime has been approved in writing by the Township Manager
prior to being worked.

F.- There shall be no maximum limitation upon the number of overtime
hours that may be worked with the Township Manager's prior written approval.
G. .All full time, and permanent part time employees with three (3)
vears continuous service, shall be granted four (4) hours early gquitting time
on New Year's Eve and Christmas Eve, unléss New Year's Eve or Christmas Eve

fall on & Saturday or Sunday.

E. Police Dispatchers' hours and overtime shall be as provided in
Schedule C.



ARTICLE V

HOLIDAYS

A. Each emplcyee shall be compensated for the fellowing heolidays:

l. New Year's Day 7. Labor Day

.£2. Lincoln's Birthday 8. Columbus' Birthday
3. Washington's Birthday 9. General Election Day
4. Good Friday 10. Veterans Day
5., Memorial Day 11, Thanksgiving Day
6 Independence Day 12. The Day Following

Thanksgiving Day

13. Christmas Day

B. 1In the event the holiday falls on a regularly scheduled work
day, the employee shall receive the day off with pay.

In the event the holiday falls on a Saturday, emplovees shall
receive the preceding Friday off with pay. In the event the holiday falls
on:a Sdnday, employees shall receive the following Monday off with pay.

C. . All employees shall be eligible for holiday pay if the employee
worked his last scheduled work day prior to the holiday or he is .absent by
prior consent to his superior.

D. Permanent part-time employees with three (3) years continuous service

shall be entitled to the benefits stated above on a prorated basis.



VACATIONS

A. Amount of Vacation Leave

1. Annual vacation leave with pay shall be earned at the rate
of one (1) working day of vacation for each month of service during the
remainde{_of the calendar year following the date of appointment; twelve (12)
working a;ys vacation thereafter for every year and up to five (5) vyears of
service; fifteen (15) working days vacation after the completion of five (5)
years and up to ten (10) vears of service; eighteen (18) working days vacation
after the completion of twn (10) years of service and up to fifteen (15) years
of service; twenty (20) working days vacation after the completion of fifteen
{15) years of service and up to twenty (20) vears of service. After 20 years
of service, 1 additional vacation day shall be earned for the completion of
each additional year of service to the maximum of twenty-five (25) years.

a. Permanent part-time emplovees with three (3) years
continuous service shall receilve vacation credit allowance on a proporticnate
basis.

" - 2., Vacation allowance must be taken during the current calendar

year at such time as permitted or directed by the appointing authority unless
the appointing authority determines that it cannot be taken beczuse of pressure
of work. Any unused vacation may be carried forward into the next succeeding
year only.

3. A permanent employee who returns from military service is entitled
to full vacation allowance for the calendar vear of return and the year preceding,
provided the latter can be taken during the year of return.

B. Vacation Leave Due Upon Separation

1. An employee who is retiring or who has otherwise separated shall
be entitled to the vacation for the current year prorated upon the number of
months worked in the calendar year in which the separation or retirement becomes
effective and any vacation leave which may have been carried over from the
preceding calendar year.

2. Vhenever a permanent employee dies having to his credit any
annual vacation leave, there shall be calculated and paid to his estate a sum
cf money equal to the compensation figured on his salary rate at the time of
death. T

C. 1If a holiday falls within an employees vacation, he shall be pzid an
additicnal days pay for the unworked holiday or shall be granted cne (1)

additional day vacation at his option.

-9- A\
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SICK LEAVE

A. Every full~time employee subject to this Agreement shall be entitled
to paid sick leave benefits per annum according to N.J.A.C. 4:1-1.1 et seqg.,
of the Civil Service Rules for the State of New Jersey revised November 30, 1973.

B. "Bervice for Sick Leave

1. All permanent employees, or full time provisional employees
shall be entitled to sick leave with pay based on their aggregate years
of service.

2. Sick leave shall be utilized by employees when they are unable
to perform their work by reason of personal illness, accident or exposure
to contagious disease, only.

3. Such sick leave may be utilized in the event of serious
illness of a member of the employee's immediate family requiring the
attendance of the employvee.

C. Amount of Sick Leave

1. Sick leave with pay shall accrue to any full time employee
on the basis of one (1) working day per month during the remainder of the
first caiendar vear of employment after initial appointment and fifteen (15)
days in every calendar year thereafter.

2. Any amount of sick leave allowance not used in any calendar
year shall accumulate to the employee's credit from year to year to be used
if and when needed for such purpose.

3. A full-time employee shall be reimbursed for accrued sick leave
earned prior to January 1, 1983 at the time of his termination of employment
in good standing at the rate of ten dollars (§10.00)} for each unused sick leave
day, and at the rate of twenty dollars {($20.00) feor each sick leave day earned
on or after January 1, 1983. Termination in good standing shall not be deemed
to be attained if the employeé fails to provide the Township with at least
fourteen (l14) days advance written notice of his termination.

4. Sick leave accrued on or after January 1, 1983 shall first be
deduc;ed from a2 full~time employee's sick leave bank prior tc any other
accrued sick leave being deducted.

5. Any full-time employee may trade ten (10) accrued sick leave
days for five (5) vacation days annually provided he/she has 2 minimum
remaining balance of sixty (60) accrued sick leave days in the calendar
year in which the trade is made, subject to the recommendation of his/her
department head and approval of the Township Manager. Such acquired
vacation days shall be approved in advance as prescribed in Article VI

X
may not be accumulated beyond the year acquired. Z}ﬁxcf

-10-



ARTICLE VII (continued)

6. Any full-time employee at the time of retirement who has
accumulated in excess of 150 unused sick days shall receive a retirement
bonus of $500 in addition to any payment made pursuant to C.3 of this
Article.

.2 7. In no case shall the total payments made pursuant to Sections

C.3 and C.5 of this Article exceed §5,000.

D. Reporting of Absence on Sick Leave

1. 1f an employee is absent for reasons that entitled him to
sick leave, his supervisor shall be notified promptly as of the employee's
usual reporting time, except In those work situations where notice must be
made prior to the employee's starting time.

a. Failure to so notify his supervisor may be cause of
denial of the use of sick leave for that absence and constitute cause
for disciplinary actiom.
. . b. Absence without notice for five (5) consecutive days
shall constitute a resignation,

E. ' Verificzation of Sick Leave

1. An employee who shall be absent on sick leave for three
(3) or more consecutive working days shall be required to submit acceptable
medical evidence substantiating the illness.

a. An employee who has been absent on sick leave for
periods. totaling ten (10) days in one calendar year consisting.of periods
of less than five (5) days, shall submit acceptable mediczl evidence for
any additional sick leave in that year unless such illness is of & chronic
OT recurring nature requiring recurring absences of one (1) day or less in
which case only one (1) certificate shall be necessary for a period of
six (6) months.
~ b. Abuse of sick leave shall be cause for disciplinary

action, Alleged abuses shall be investigated by the Business Representative
of the Union and a representative of the Township. The Township may require
proof of illness of an employee on sick leave, whenever such requirement
appears reasonable and warranted under the circumstances.

2. In case of leave of absence due to exposure to contagious
disease, a certif;cate from the Department of Health shall be required.

3. The Township may require an employee who has been absent
because of personal illness, as a conditicn of his return to duty, to be

examined at the expense of the Township by a physician designated by the

-11-
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ARTICLE V11 (continuec)

Township. Such examination shall establish whether the employee is capable

of performing his normal duties and that his return will not jeopardize the
health of other employees. An employee may raise factual objections to the
designation of a specific physician if such objections are stated in writing

to his department head prior to the establishment of the appointment with the
physician. The objection shall be reviewed by the Township Manager and the
Township Manager shall make the determination if that physician or another shall
make the examination. This provision shall not be applicable in cases where
physicians are assigned by the Township's insurance carrier.

F. All permanent part-time regularly scheduled employees with three (3)
years continuous service shall be entitled to sick leave with pay when they
are unable to perform their work by reason of their own personal illmness,
accident or exposure to contagious disease. Their sick leave with pay shall
accrue on a prorated basis of their regularly scheduled time to full time.
Al} other provisions of this contract relating to Reporting of Absence on

Sick Leave and Verification of Sick lLeave shall apply.

¥



ARTICLE VIII

HOSPITALIZATION AKD INSURANCE

A. The Township shall provide a fully paid hospitalization insurance
program to each employee and dependents which shall include Blue Cross,
Blue Shifld, Rider J and Major Medical Coverage (14/20 Series, State Health
BenefitétPlan).

, B. The employer reserves the right to substitute carriers provided
the same benefits are provided.

C. Subject to the rules and regulations of the N.J. State Health
Benefits Commission, each qualified employee who retires shall be provided
with hospitalization coverage as provided by the Commission.

D. A full time employee covered by this Agreement shall be entitled
to submit a claim to the Township on an‘approved form along with their
cancelled check or proof of payment for reimbursement for dental and eyecare
expenses for themselves and their dependents up to an annual limit of $250
witﬁbut accumulation through December 31, 1987.

E. Effective January 1, 1988, the Township shall determine and provide
at its sole cost and expense a dental insurance program to each full-time
employeé and dependents which will be'Program II-B offered by New Jersey Dental
Service Plan, Inc." or its equivalent.

F. All regularly scheduled permanent part-time employees with continuous
employment of more than three years service shall be entitled to submit a
claim to the Township on an approved form along with their cancelled check
or proof of payment for reimbursement for dental and eyecare expenses for

themselves up to an annual limit of $125.00 without accumulation.

13- b{\\



ARTICLE IX

LEAVES OF ABSENCE AND EDUCATIONAL BENEFITS

A. TLeaves of Absence

Every employee subject to this Agreement may be granted a leave of
absence according to applicable Civil Service Rules for the State of
New Jerééy. revised November 30, 1973.

B. Educational Benefits

The Township of West Milford provides permanené full-time and exempt
employees with the opportunity to receive further training and education
which will improve both emplovee performance and the Township's government
cperations. Effective January 1, 1987 the Township of West Milford may
bear 100Z of the cost of tuition, up to a maximum payment per year of
$300.00 per employee, if the following éonditions are met:

1. The employee will assure the Township that he/she intends
to remain in the employ of the Township of West Milford for at least three
vears after the completion of the continued education program and shall
agree in writing to reimburse the Township for any and all tuition costs
expended in the event theewloyee leaves the employ of the Township within
three yéars for reasons other than lay-off or death.

2. He/she will submit a request to the Department Head for prior
approval of the Township Manager besed on budget allocations, describing
benefits to the jurisdiction. This request shall be submitted on or before
Rovember lst by the emplovee prior to the preparation of the budget for the
vear in which such payment will be made, for the year 1988 and thereafter.

3. (Courses will be job~relared and will be taken on employee's
own time. If working toward a degree related to the emplovee's work, all
courses required for the degree will be covered by this policy.

ai Reimbursement will be made at the completion of the course
in which an employee has obtained & passing grade of "C" or betrer.

5. This does not relate to special courses, seminars, conferences
or training sessions where the Township of West Milford may pay.the full cost
of registratioﬁ or tuition expenses in accordance with approved budget
allocations and prior approval of the Township Manager.

- 6. The employee must request tuition assistance in writing
_providing an ou;line of the course of study. This request should be
presented to the Department Head and be approved by the Township Manager.
Upon successfully completing the course, the employee must present a voucher

-and a copy of his/ner final grade report to the Township of West Milford

~14- ' ﬂ(\\b‘
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ARTICLE IX {continued)

7.

Effective January 1, 1988, there shall be no set maximum

payment for tuition. The other conditions of approval and procedure

shall prevail.

[
.
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ARTICLE X

SALARY GUIDE AND UNIFORMS

A. All employees covered by this Agreement shall be entirled to
receive the wage rates for their particular job title as noted in
Schedule A and Schedule B. Hourly rates shall be determined by
dividingithe annual wage rate by the total hourly full-time hours
equivalent scheduled for the particular job title.
B. Uniforms
i 1. Police Dispatchers shall recieve a uniform allowance of
5300 per year, subject to the presentation of acceptable vouchers representing
the expenditure of such sum.

2. Fire Inspector shall receive a uniform allowance of $300 per
year, subject to the presentation of acceptable vouchers representing the
expenditure of such sum,

3. Full-time Animal Control Officer shall receive a uniform allowance
of §300 per yeaf, subject to the presentation of acceptable vouchers representing
the expenditure of such sum.

4, Full-time Nurse shall receive a uniform allowance of 5200 each
year, sﬁbject to the presentation of acceptable vouchers representing the

expenditure of such sum.
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LONGEVITY

A, Llongevity payments based upon years of continuous uninterrupted

service with the Township payable on December 1lst shall be as follows:

After four (4) full years of service 2%
Aff%r eignt (8) full years of service 4%
After twelve (l?) full yvears of service 6%
After sixteen (16) full years of service 8%
After twenty (20) full years of service 10%

of base
of base
of base
of base

of base

pay
pay
pay
pay
pay

This provision shall also be applicable to part-time emplovees

continuously emploved. Computations shall be made on & prorated basis

to the regularly scheduled hours worked. However, a part-time municipal

employee after twenty (20) vears of continuous service shall receive a

ten (10) percent longevity payment computed on the basis of full-time

employment (not prorated).

B. Municipal employees at retirement or termination in good standing

shall teceive a longevity payment prorated to reflect actual base pay earned

in the year of retirement.

C. Employees who terminate in bad standing or due to disciplinary

reasons shall not be eligible for a longevity payment in the year of their

separation from employment.
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BEREAVEMENT LEAVE

£. Death in Family

In the event of a death in the imwediate family of an employee, each
full-time employee shall be granted a funeral leave of three (3) working
days; an additional two (2) days travel time may be allowed with the approval
of the ipmediate supervisor. Immediate family of the emplovees under this
section is defined as spouse, parents, children, brothers, sisters, grandparents
and parents~in-law. Reasonable proof of death may be required at the discretion

of the Township Manager.
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TICLE XII1

PERSONAL DAYS AND VEHICLE REIMBURSEMENT

A. Personal Days

Each full time employee shall be granted five (5) personal days leave
each year upon the approval of his/her immediate supervisor. Forty-eight
(48) hougg notice must be given prior to personal day leave, which are not
accunmulative.

1. Permanent part—-time employees with three (3) years continuous
service shall be granted five (5) personal days leave on a prorated basis for
each yvear upon approval of his/her immediate supervisor subject to the stated
notice requirement.

B. Vehicle Reimbursement

Employges who use their personzl vehicle(s) for official Township business

shall be compensated at the rate of 16¢ per mile upon the presentation of a

voucher which is approved by the Township Manager.
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A Lol L

NO-STRIKE PLEDGE

A. During the term of this Agreement, the Union agrees on behalf
of itself insofar as is legally possible on behalf of each of its members
that there will be mo strike of any kind and the Township agrees that it
will not <ause any lockout.

B. The Union covenants and agrees that neither the Union nor any
person acting in its behalf will cause, authorize, or support, nor will
any of its members take part in any strike (i.e., the concerted failure
to report for duty, or willful absence of an employee from his positienm,
or stoppage of work or abstinence in whole or in part, from the full,
faithful and proper performance of the employee's duties of employment),
work stoppage, slowdown, walkout or other illegal job action against the
Township. The Union agrees that such action would constitute a material
breach of this Agreement.

C. In the event of a strike, slowdown, walkout or job acticn, it is
covenanted and agreed that participation in any such activity by any Union
member shall entitle the Township to invoke any of the following alternmatives:

"1, Withdrawal of Union recognition; -
‘2. Withdrawal of dues deduction privileges

(if previously granted)

3. Such activity shall be deemed grounds for
termination of employment of such employvee
or employees subject, however, to the application
of the Civil Service law.

D. Nothing contained in this Agreement shall be construed to limit or
restrict the Township in its right to seek and obtain such judicial relief
as it may be entitled to have in law or in equity for injunction of damages

or both in the event of such breach by the Union or its members,

A\\b‘\ia



ARl Ll A

POSITIOK CLASSIFICATION AND DESCRIPTION

A. The posirtion classificarion and position description for employees
as covered by this Agreement are attached hereto as Appendix (C) and by
reference are made part of this Agreement. Any additions or modifications
made to them by Civil Service and adopted by the Township shall automatically
become part of this Agreement.

B. The Township Manager may establish new titles and ranges with
adoption by Ordinance to accommodate changes in new job requirements to enable
the Township to fulfill added or changed responsibilities. The Union president
shall be notified in writing by the Township Manager prior to the introduction
of any such salary ordinance amendment. '

C. Nothing in this contract shall preclude the Township Manager from
authorizing changes in job titles or steps within established ranges for
employees covered during the period of this contract in accordance with

Civil Service procedures.
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ARTICLE XV1

BULLETIK BOARD

A. Bulletin Boards shall be made available by the Township for the
use of the Union for the purpose of posting Union announcements and other
information of a non-controversial nature. The Township Manager or his
representative may have removed from the Bulletin Boards any material which
does not conform with the intent and provision of this Article.

B. The Union shall have the right to hold union meetings during the
last hour of the work day, provided however, that each department must leave
adeguate personnel in its office to handle public inguiries and phone calls
during that hour. Not more than six (6) such Guild meetings shall be held per

year without the express approval of the Township Manager or his designee.
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ARTICLE XVIl

DEDUCTIONS FROM SALARY

A. The Township egrees to deduct from the salaries of its employees
subject to this Agreement dues for the Union. Such deductions shall be
made in compliance with Chapter 310, Public Laws of 1967, K.J.S.A. (R.S.)
52:15—152%&, as amended. Said monies together with records of any corrections
shall be transmitted to the Union by the fifteenth (15th) of each month
following the monthly pay period in which deductions were made.

B. If during the life of this Agreement there shall be any change in
the rate of membership dues, the Union shall furnish to the Township written
notice prior to the effective date of such change and shall furnish to the
Township either new authorization from its members showing the authorized
deduction for each employee or an official notification on the letterhead
of the Union and signed by the President and Secretary~Treasurer of the Uniom
advising of such charged deduction. ‘

C. The Union will provide the necessary "check-off authorization" form
and, the. Union will secure the signatures of its members on the forms and deliver
the signed forms to the Township Manager. The Union shall indemnify, defend
and save'the Township harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of action taken
by the Township in reliance upon salary deduction autherization cards submitted
by the Union to the Township of in reliance upon the official notification on
the letterhead of the Unicn and signed by the President and Secretary-Treasurer

of the Union advising of such changed deductiomn.
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LRTICLE XVIiil

"NON~-DISCRIMINATION

A. There shall be no discrimination by the Township or the Union
against an employee on account of race, color, creed, sex or national
origin.

B. '&here shall be no discrimination, interference, restraint, or
coercion by the Township or any of its representatives against any of the
emplovees ‘covered under this Agreement because of their membership or
non-membership in the Union or because of any lawful activities by such
employees on behalf of the Union, The Union, its members and agents shall
not discriminate against, interfere with, restrain or coerce any employee

covered under this Agreement who are not members of the Union.
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SEPARABILITY AND SAVINGS

A. If any provision of this Agreement or any application of this
Agreement of any employee or group of employees is held invalid by operatiom
of law or by a Court or other tribunal of competent jurisdiction, such
provisioﬁ shall be inoperative but all other provisions shall not be affected

thereby and shall continue in full force and effect.

e [}\
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ARTICLE XX

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete and
final understanding and settlement by the parties on all bargainable
issues which were or could have been the subject of negotiations. During
the terﬁcof this Agreement, neither party will be required to negotiate
with respect to any such matter whether or not covered by this Agreement,
and whether or not within the knowledge or contemplation of either or
both of the parries at the time they negotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by the

parties except by an instrument in writing only executed by both parties.



ARTICLE XXI

TERM AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 1987
and shallfbe in effect to and including December 31, 1989. This Agreement
shall coéginue in full force and effect from year to year thereafter, unless
one party or the other gives notice, in writing, no sooner than one hundred
fifty (150) nor later than ninety (90) days prior to the expiration date of
this Agreement, or a desire to change, modify or terminate the Agreement.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals

at West Milford, New Jersey, on this day of 1987.
WEST MILFORD MUNICIPAL - TOWNSHIP OF WEST MILFORD
EMPLOYEES GUILD PASSAIC COUNTY, NEW JERSEY

By: Z:—Zﬂﬁigi ZQ:Z;; By: WCKF
Dpaer/ 5

Township Manager

Witness: Wiﬁj;;zi//;
i ( C;??ownship Clerk

7
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JOB TITLE AND GRADE SCHEDULE

CLASSIFICATION

Clerk Typift

Senior Clerk Typist
Principal Clerk Typist
Telephone Operator

Clerk Stencgrapher

Senior Clerk Stenographer
Principal Clerk Stenographer
Assessing Clerk

Senior Assessing Clerk
Principal Assessing Clerk

v

Assistant Tax Assessor
Dispatcher v

Police Records Clerk d
Senior Police Records Clerk v
Payroll Clerk

Senior Payroll Clerk «
Principal Payroll Clerk
Account Clerk - Typist

Senjior Account Clerk - Typist

Principél Account Clerk - Typist

Bookkeeping Machine Operator «

Senior Bookkeeping Machine Operator

T

SCHEDUL

e

A

E A

Principal Bookkeeping Machine Operator /

Purchasing Assistant

Secretary ~ Planning Board v/

Registrar of Vital Statistics ©

Deputy Municipal Court Clerk - Typing *

Assistant Huniéipal Clerk -

Administrative Secretary

Assistant Tax Collector Y

Supervisor Seniqr Citizems Activirties

Draftsman , -

Senior Engineering Aide -

v

Supervising Engineering Aide

Principal Engineering Aide

y

GRADE

16
19
22
11
17
20
23
18
21
24
27
23
18
21
18
21
24
17
20
23
17
20
23
25
25
26 -
21
24
25
26
20
20
26
29
32



SCHEDULE & (continued)

JOB TITLE AND GRADE SCHEDULE

CLASSIFICATION GRADE
Public Works Imspector - 28
Sanitaryslnspector Trainee 25
Sanitary Inspector:” 28
Plumbing Inspector - 28
Chief Sanitary Imnspector - 31
Fire Protection Inspector ,/ 28
Building Inspector 29
Assistant Planner ¢ 25
Senior Planner o 27
Principal Planner 30
Public Health Nurse 24
Senior Public Bealth Nurse 27
Public Health Nurse ~ Supervisor 28
Animal Attendant 5
Assistant Animal Control Officer 14
Animal Control Officer 25
Recycling Aide 5
Recycling Coordinator 22
Motor Vehicle Operator 18
Senior Citizens Driver 18
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GRADE
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SCHEDULE B

ANNUAL WAGE RATE SCHEDULE

1587

STEP 1

6,818
7.158 °
7,514
7,885
8,279
8,693
9,128
9,583
$10,061
$10,564
$11,092
$11,647
$12,229
$12,839
$13,668
814,157
$14,864
$15,607
$16,387
$17,206
$18,065
$18,968
$19,917
$20,912
$21,958
$23,056
$24,209
$25,420
$26,691
$28,025
$29,426
$30,898

< 4N W0 n 0 N W0 W0

STEP 2

7,158
7,514
7,885
8,279
8,693
9,128
9,583
$10,061
$10,564
$11,092
$11,647
$12,229
§12,839
$13,668
$14,157
514,864
§15,607
$16,387
$17,206
$18,065
$18,968
$19,917
$20,912
$21,958
$23,056
$24,209
$25,420
$26,691
$28,025
§29,426
$30,898
$32,433

v N N W W W W

STEP 3

$ 7,514
$ 7,885
$ 8,279
$ B,6383
$ 9,128
$ 9,583
$10,061
$10,564
$11,092
§11,647
$12,229
$12,839
$13,668
$14,157
$14,864
$15,607
$16,387
$17,026
$18,065
$18,968
$19,917
$20,9:2
§21,958
$23,056
$24,209
$25,420

| $26,691

$28,025
$29,426
$30,898
$32,433
$34,065

RS
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SCHEDULE B (continued)

GRADE
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ANNUAL WAGE RATE SCHEDULE

§
$
$
$
$
§
§

STEP 1

7,227
7,587
7,965
8,358
8,776
9,215
9,676

510,158
510,665
$11,198
511,758
512,346
$12,963
$13,609
$14,488
$15,006
$15,756
$16,543
§17,370
518,238
$19,149

£20,106 -

$21,112
522,167
$23,275
$24,439
525,662
$26,945
$28,292
$29,707
$31,1%92
$32,752

STEP 2

7,587
7,965
8,358
8,776
9,215
9,676
$10,158
$10,665

L& i W i oW W0

$11,198 -

511,758
512,346
$12,963
$13,609
$14,488
$15,006
$15,756
$16,543
$17,370
$18,238
$19,149
$20,106
£21,112
$22,167
$23,275
524,439
525,662
$26,945
£28,292
$29,707
531,192
$32,752
$34,717

STEF 3
$ 7,965
$ 8,358
$ 8,776
$ 9,215
$ 9,676
$10,158
§10,665
$11,198
511,758
$12,346
$12,963
$13,609
514,488
$15,006
§15,756
$16,543
$17,370
$18,238
$19,149
$20,106
$21,112
$22,167
$23,275
$24,439
§25,662
$26,945
528,292
$29,707
§31,192
$32,752
$34,717
$36,800

5
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SCHEDULE B {(continued)

GRADE
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ANNUAL WAGE RATE SCHEDULE

STEP 1

7,661
8,042
8,443
8,859
9,303
$ 9,768
$10,257
810,767
811,305
511,870
$12,463
$13,087
$13,741
$14,426
$15,357
$15,906
$16,701
$17,536
$18,412
$19,332
$20,298
$21,312
$22,379
823,497
524,672
$25,905

Lwr W W n AN

1$27,202

$28,562
$29,990
$31,489
$33,064
$34,717

1989

STEP 2

$ 8,042
$ 8,443
$ 8,859

'$ 9,303

$ 9,768
$10,257
510,767
$11,305
$11,870
812,463
$13,087
$13,741
$14,426
$15,357
$15,906
816,701
$17,536
£18,412
819,332
$20,298
§21,312
$22,37%
$23,497
$24,672
$25,905
$27,202
$28,562
$29,990
£31,489
£33,064
$34,717
$36,800

STEP 3

$ B,443
$ 8,859
$ 9,303
$ 9,768
$10,257
$10,767
$11,305
$11,870
$12,463
$13,087
$§13,741
$14,426
$15,357
515,806
$16,701
$17,536
518,412
$§19,332
$20,298
$21,312
$22,378
$23,497
824,672
$25,905
$27,202
$28,562
$29,990
$31,48%
$33,064
$£34,717
$36,800
$39,008
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SCHEDULE C
Police Dispatchers

A. Hours and Overtime

1. Police Dispatchers shall work a shift of 40 hours consisting of eight
(8) consecutive hours in any one day. Overtime in excess of eight (8) working
hours pé; day, or hours worked on & Tregularly scheduled day off shall be paid
at one and one~half times the employee's regular rate of pay in fifteemn (15)
minute increments, or compensatory time off at the rate of time and one-half.

2. Dispatchers shall be compensated at the rate of one and one-half
time his/her regular rate of pay for those hours in attendance at a required
court appearance or departmental hearing.
B. Holidays

Police Dispatchers sball:receive cémpensation in pay for holidays worked
at the rate of one days pay for each holiday worked plus one days pay for the
holiday. Early quitting time, time off granted due to actual or pending
emergency weather conditions or days of mourning shall not be.deemed ro be
holiday rime.

C. Special Holiday Pay

The Township shall pay a Dispatcher time and one-half for hours worked

on:
1. Memorial Day
2, July 4
3. Labor Day
4. Christmas Day

5. New Year's Day

D, Holiday Option

The Township shall allow a Dispatcher to be off on a holiday said Dispatcher
would normally work if rhe Disparcher finds another full or part time Dispatcher
to serve for him/her and furthermore shall pay said replacement who is a full
time Disparcher at the rate of time and one-half for hours worked. Part time
Dispatchers shall receive straight time for substituting under this section,
butr shall receive time and one-half if he/she works more than forty {(40) hours
in the week the substitution occurs.

' Sugstitutions under this section shzll occur on a holiday or a day taken
in lieu of a2 holiday. The employee shall avoid arranging a holiday option
that means a2 double shift for the substitutring person'to the greatest extent
possible. . The Chief:of Police shzll promulgate reasonable rules for the

implementation of this sectionm.

| ,}\\L\\g



SCHEDULE €. (continued)

E. Personal Days

1. Perscnal leave days shall be requested in writing as far in
advance of the day requested as possible except in case of an emergency.
A reply 5o the request shall be provided as soon as practicable after the
Tequest ;nd no reply shall be deemed an approval. All personal leave days,
regardless of the date submitted, shall receive good faith consideration by
Management.

2. Personal leave days may not be accumulated but shall be paid for
at the end of each vear in the event a Dispatcher, after requesting same,
is refused them by the Township. The parties shall make every effort to
cooperate in order that these days will be scheduled during the course of
the year. .
F. Swap Shifts

Each Dispatcher shall be entitled to swap shifts with a fellow Dispatcher
or with a Patrolman who will be assigned to the Dispatcher's position provided
said employee makes application to the Chief of Police. The exchange of shifts
shall be accomplished within a 14 day period.

G. Summer Vacations

Based on the manpower needs of the Police Department, Dispatchers will be

eligible for summer vacations. The summer vacation schedule shazll be promulgated

by the Chief:of Police for all police persconnel and said schedule will allow
certain weeks of summer vacation for Dispatchers. The Dispatchers will apply
for samé based on their senioricy.
H. Lunch Break

Dispatchers shall receive & lunch break of 30 minutes away from the
Police Desk.

1. Vacation Leave

Dispatchers may, at their option, elect to accumulate vacation leave not
in excess of forty (40) days, ineclusive of the current year.
J. Full time Dispatchers shall receive one (1) day compensatory time off
per year, not accumularive, in recognition of early reporting time reguirements

for shift dury.



