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PREAMBLE

This Agreement entered into this 30th. day of June, 1989 Dy and
between the Township of Pennsauken, in the County of Camden, 2
Municipal Corporation of the State of New Jersey, hereinafter cailed
the "Township®, and the Superior Officers Association, Fraternal
Order of Police, Garden State Lodge, *3, hereinafter called the
“Association”, represents the complete and final understanding on ali

bargainable issues between the Township and the Association.
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Article |

Recognition

A.  The Township hereby recognizes the Association as the soie
and exclusive collective negotiating agent and representative for all
full-time employees of the Township of Pennsauken employed as
Sergeants, Lieutenants and Captains of the Township of Pennsauken
Police Department, but exciuding all other Police Officers, managerial
employees, professional employees, supervisors, and ail other
Township employees.

B. The titles "employees”, "member” and "Police Officers” shall
be used interchangeably, and shall be defined to include the plural as

well as the singular and to include males and femnales.
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Article 1|

Management Responsibility

A The Township of Pennsauken hereby retains and reserves
unto itself, without limitation, all powers, rights, authority, duties
and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State
of New Jersey and of the United States, including, but without
limiting the generality of the foregoing the following rights:

1. The executive management and administrative controi
of the Township Government and its properties and facilities and
activates of its Police Officers utilizing personnel methods and
means of the most appropriate and efficient manner possible as may
from time to time be determined by the Township.

2. To make rules of procedure and conduct, to use
improved methods and equipment, to determine work schedules and
shifts, to decide the number of Police Officers needed for any
particular time and to be in sole charge of the quality and quantity of
the work required.

3. The right of management to make such reasonable rules
and regulations as it may from time to time deem best for the
purposes of maintaining order, safety and/or the effective operation

of the Department after advance notice thereof to the Police Officers.
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4 To hire all Police Officers, to promote, transfer, assign
or retain Police Officers in positions within the Township.

5. To suspend, demote, discharge or take any other
appropriate disciptinary action against any Police Officer for good
and just cause according to taw.

6. 1o lay off Police Officers in the event of lack of funds
or under conditions where continuation of such work would be
inefficient and non-productive.

7. The Township reserves the right with regards to all
other conditions of employment not reserved to make such changes as
it deems desirable and necessary for the efficient and effective
operation of the Police Department.

B. In the exercise of the foregoing powers, rights, authority,
duties and responsibilities of the Township, the adoption of policies,
rules, requiations, Code of Conduct and practices in the furtherance
thereof, and the use of judgment and discretion in connection
therewith, shall be limited only by the specific and express terms of
this Agreement and then only to the extent such specific and express
terms hereof are in conformance with the Constitution and laws of
New Jersey and of the United States.

C. Nothing contained herein shall be construed to deny or
restrict the Township of its rights, responsibilities and authority
under R.S. 40A: 1-1 el. seq. or any other national, state, county or

local laws or reguiations.
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Article I

Rules and Regulations

A, Not withstanding anything to the contrary, proposed new
rules or modifications of existing rules, orders, procedures or
policies governing negotiable working conditions shail be negotiated

with the majority representative before they are established.



89 - 92 Contract

Article [V

Non-Discrimination

A.  The Township and the Association agree that there shall be
no discrimination against any Police Officer because of race, creed,
color, religion, sex, national origin, age or poiiticai affiliation.

B. The Township and the Association agree that all Police
Officers covered under this Agreement have the right without fear of
penalty or reprisal to from, join, and assisi any employee
organization or to refrain from any such activity. There shall be no
discrimination by the Township or the Association against any Police
Officer because of the Police Officer's membership or

non-membership or activity or non-activity.
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Article V

Maintenance of Work Operations

A. The Association hereby covenants and agrees that during the
term of this Agreement, neither the Association not any person acting
in its behalf will cause, authorize or support, not will any of its
members take part in any strike, (i.e,, the concerted failure to report
for duty or willful absence of any employee from his position, or
stoppage of work, or absence in whole or in part, from the full,
faithful and proper performance of the employee's duties of
employment), work stoppage, slow-down, walk-out or ather illegal
job action againsi the Township. The Association agrees that such
action would constitute a material breach of this Agreement.

B. Inthe event of 3 strike, slow-down, walk-out or job action,
it is covenanted and agreed that participation in any such activity by
any Association member shall entitle the Township to consider such
activity grounds for termination of employment of such Police Officer
or Police Officers.

C. The Association agrees that it will make every reasonable
effort to prevent its members from participating in any strike, work
stoppage, slow-down or other activity aforementioned or supporting
any such activity by any other employee or group of employees of the
Township and that the Association will publicly disavow each action

and order all such members who participate in such activities to
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cease and desist from same immediately and to return to work, and
take such other steps as may be necessary under the circumstances to
bring about compliance with the Association order.

D.  Nothing contained on this Agreement shall be construed to
limit or restrict the Township in its right to seek and obtain such
judicial relief as it may be entitled to have in law or in equity for
injunction or damaged, or both, in the event of such breach by the

Association or its members.
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Article Vi

Grievance Procedure

A.  The purpose of this procedure is to secure, at the lowest
possibie level, an equitable solution to the probiems which may arise
affecting the terms and conditions of employment under this
Agreement.

B. Nothing herein shali be construed as limiting the right of
any Police Officer having a grievance to discuss the matter
informally with any appropriate member of the Department.

C. 1. The term "grievance” as used herein means an appeal by
an individual Police Officer or the Association on behalf of an
individual Police Officer or group of Police Officers, from the
interpretation, application or violation of terms and conditions of
this Agreement.

2. No grievance may proceed beyond Step *1 herein unless
it constitutes a controversy arising over the interpretation,
application or alleged vioiation of the terms and conditions of this
Agreement. Disputes concerning terms and conditions of employment
controlled by statute or administrative regulation, incorporated by
reference in this Agreement either expressly or by operation of low,
shall not be processed beyond Step #1 herein. Disciptine shall be

arbitrable so long as it is mandatorily arbitrable pursuant to law.
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D. The following constitutes the sole and exciusive method for
resolving grievances between the parties covered by this Agreement,
and shall be followed in its entirety unless any step is waived by

mutual consent:

StepOne:  The aggrieved or the Association shall
institute action under the provisions hereof within five
(5) calendar days after the event giving rise to the
grievance has occurred, and an earnest effort shall be
made to settle the differences between the aggrieved
Police Officer and the immediate supervisor for the
purpose of resoiving the matter informally. Failure to
act within said five (5) calendar days shall be deemed to
constitute an abandonment of the grievance.

Step Two:  If no agreement can be reached orally within
five (3) calendar days of the initial discussion with the
immediate supervisor, the Police Officer or the
Association may present the grievance, with the written
acknowledgement of the Police Officer, in writing within
five (5) calendar days thereafter to the Chief of Police or
his designated representative. The written grievance at
this step shall contain the relevant facts and a summary
of the preceding oral discussion, the applicable Section

of this contract violated, and the remedy requested by
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the grievant. The Chief of Police or his designated
representative will answer the grievance in writing
within five (3) calendar days of receipt of the written
grievance.

Step Three: If the Association wishes to appeal the
decision of the Chief of Police, such appeal shall be
presented in writing to the Township Administrator
within five (5) calendar days thereafter. This
presentation shall include copies of ail previous
correspondence relating to the matter in dispute. The
Township Administrator shali respond, in writing, to the
grievance within fifteen (15) calendar days of the
submission.

Step Four; i the Association wishes to appeal the
decision of the Township Administrator, such appeal
shall be presented in writing to the Township Committee
within five (5) calendar days thereafter. This
presentation shall include copies of all previous
correspondence relating to the matter in dispute. The
Township Committee shail respond in writing, to the
grievance within thirty (30) days of submission.

Step Five: in the event the grievance has not been
resolved in or at Step Four, the matter may be referred

to binding arbitration as hereinafter provided. In the
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event that the Township or the Association desires to
submit a grievance to arbitration, the following
procedures shall be followed:

a. The party demanding arbitration shall serve
written notice of its intention to arbitrate on the other
party(ies) within ten (10) working days following receipt
of the Township Committee's determination.

b. The party demanding arbitration shall
request P.ER.C. to appoint an arbitrator. The selection of
the arbitrator shall be conducted in accordance with the
Rules and Regulations of P.ER.C.

C. The costs of the services of the arbitrator
shall be borne equally by the Township and the
Association.

d. The decision of the arbitrator shall be in
writing and shall include the reasons for such decision.

e. The decision of the arbitrator shall be final
and binding upon the Township and the Association.

f. The parties direct the arbitrator to decide,
as a preliminary question, whether he has jurisdiction to
hear and decide the matter in dispute.

g The arbitrator shall be bound by the
provisions of this Agreement and the Constitution and

Laws of the State of New Jersey, and be restricted to the

12
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application of the facts presented to him involved in the
grievance. The arbitrator shall not have the authority to
add to, modify, detract from or alter in any way the
provisions of the Agreement or any amendmeni or

supplement thereto.

E.  Uponprior notice to and authorization of the Chief of Police,
the designated Association Representatives shall be permitted as
members of the Grievance Committee to confer with Police Officers
and the Township on specific grievances in accordance with the
grievance procedure set forth herein during work hours of Police
Officers, without loss of pay, provided the conduct of said business
does not diminish the effectiveness of the Township of Pennsauken or
require the recall of off-duty Police Officers.

F.  The time limits expressed herein shall be strictly adnhered
to. If any grievance has not been initiated within the time limits
specified, then the grievance shall be deemed to have been abandoned.
If the grievance is not processed to the next succeeding step in the
grievance procedure within the time limits prescribed there under,
then the disposition of the grievance at the last preceding step shall
be deemed to be conclusive. If a decision is not rendered within the
time limits prescribed for decisions at any step in the grievance
procedure, then the grievance shall be deemed to have been denied.

Nothing herein shall prevent the parties from mutually agreeing to

13
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extend or contract the time limits for processing the grievance at any
step in the grievance procedure.

G.  Police Officers covered by this Agreement shall have the
right to process their own grievance without representation by the
Association or other counsel.

H In the event the aggrieved elects to pursue remedies
available through Civil Service, the grievance shall be canceled and
the matter withdrawn from this procedure. it is agreed between the
parties that no arbitration hearing shall be held untii after the
expiration at least thirty (30) calendar days after the decision
rendered by the Township Committee and the grievance. In the event
the grievant pursues his remedies through Civil Service, the
arbitration hearing, if any, shall be canceled and the filing fees and
expenses incurred thereby shall be paid by the grievant or the
Association.

I, The following matters shall not be arbitrable:

1. The failure or refusal of the Township Committee to
give permanent employment to a probationary or temporary employee,
or,

2. Matters where a method of review is prescribed by law
or by any rule or regulation of the Civil Service Commission, unless
the employee involved has permitted his right to appeal to the Civii

Service Commission to lapse.

14
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Articie Vil
Dues, Deduction and Agency Shop

A.  The Township agrees to deduct from the salaries of its
employees, subject to this Agreement, dues for the Association. Such
deductions shall be made in compliance with Chapter 123, Public
Laws 1974, NJ.S.A. (RS.) 52:14-15.9e as amended

B. A check-off shall commence for each employee who signs a
properly dated authorization card, supplied by the Association and
verified by the Township Treasurer during the month following the
filing of such card with the Township.

C. If during the Tlife of this Agreement there shaii be any
change in the rate of membership dues, the Association shall furnish
to the Township written notice thirty (30) days prior to the effective
date of such change and shall furnish to the Township either new
authorizations from its members showing the authorized deduction
for each employee, or an official notification on the letterhead of the
Association and signed by the President of the Association advising
of such changed deduction.

D. The Association will provide the necessary “check-off
authorization” form and the Association will secure the signatures of
its members on the forms and deliver the signed forms to the

Township Clerk.

15
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E.  Any such written authorization may be withdrawn at any
time by the filing of notice of such withdrawal with the Township
Clerk. The filing of withdrawal shall be effective to hait deductions
in accordance with NJ.5.A. 52:14-15.9¢e as amended.

F.  The Township agrees to deduct the fair share fee from the
earnings of those empioyees who elect not to become members of the
Association and transmit the fee to the majority representative.

6. The deduction shali commence for each employee who elects
not to become a member of the Association during the month
following written notice from the Association of the amount of the
fair share assessment. A copy of the written notice of the amount of
the fair share assessment must be furnished to the New Jersey Public
Employment Relations Commission.

H.  The fair share fee for services rendered by the Association
shall be in an amount equal to the regular membership dues, initiation
fees and assessments of the Association, less the cost of benefits
financed through the dues and available only to members of the
Association, but in no event shall the fee exceed eight-five (85%)
percent of the reguiar membership dues, fees and assessment.

I. The sum representing the fair share fee shall not reflect the
costs of financial support of political causes of candidates, except to
the extent that it is necessary for the Association to engage in
lobbying activity designed to foster its policy goals in collective

negotiations and contract administration, and to secure for the

16
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employees it represents advances and wages, hours and other
conditions of employment which ordinarily cannot be secured through
collective negotiations with the Township.

J. Prior to January 1st. and July 31st. of each year, the
Association shall provide advance written notice to the New Jersey
Public Employment Relations Commission, the Township and to all
employees within the unit, the information necessary to compute the
fair share fee services enumerated above.

K.  The Association shali establish and maintain a procedure
whereby any employee can challenge the assessment as computed by
the Association, This appeal procedure shall in no way involve the
Township or require the Township to take any action other than to
hold the fee in escrow pending resolution of the appeal.

L. The Association shall indemnify, defend and save the
Township harmless against any and all claims, demands, suits or
other forms of liability that shall arise out of or by reason of action
taken by the Township in reliance upon salary deduction authorization
cards or the fair share assessment information as furnished by the
Association to the Township, or in reliance upon the official
notification on the letterhead of the AssocCiation and signed by the

President of the Association, advising of such changed deduction.

17
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Article Vill

Hours of Work and Overtime

A.  The regular work week for all Police Officers shall be a
maximum of forty (40) hours per week, consisting of five (5) shifts of
no more than eight (8) hours and two thousand eighty (2,080) hours
anhually.

1. All Police Officers will report fifteen (15) minutes.
prior to their assigned tour of duty, without compensation.

B. Overtime shall be paid at one and one-haif (1 1/2) times the
Police Officer's regular base rate of pay for ail hours worked in
excess of forty (40) hours in any given week. Such overtime shail not
be paid, however, when Police Officers trade shifts or working hours
with the permission of their supervisor, Overtime shall be computed
to the nearest one-third (1/3) working hour.

C. All Police Officers are subject to call in case of emergency
or illness or absence of other Police Officers. When instructed by
supervision to work overtime, such overtime shall be mandatory.
Overtime work must be authorized in advance by the Chief of Police or
his designee.

D. When a Police Officer is required to word on his scheduled
day off, he shall be paid one and one-half (1 1/2) times his regular

straight time rate for all hours worked or guaranteed on such day.

18
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E. If a Police Officer is called in for extra duty, such as a
potential emergency situation, he is to be guaranteed a minimum of
four (4) hours pay at the guaranteed rate of one and one-half (1 1/2)
times the Police Officer's regular straight time rate. The four (4)
hours minimum shall not be applicabie when such call ouf is
contiguous with the normal work day.

F. If aPoiice Officer is scheduled for court, municipal, county,
federal or grand jury, and he appears, or if the Police Officer is called
into work for any other reason on his day off, he is guaranteed a
minimum of four (4) hours pay. The day off hours are to be computed
at one and one-half (1 1/2) times the Police Officer’'s regular straight
time rate. The Township shall make no requirement for the Police
Officer to work the balance of that time.

G. If aPolice Officer is scheduled for court, municipal, county,
federal or grand jury, and he appears, or if the Police Officer is calied
into work for any other reason, he is to be guaranteed a minimum of
four {4) hours pay. The four {4} hours pay is to be computed at the
regular straight time rate. The Township shall make no requirement
for the Police Officer to work the balance of that time.

H  Off-duty hours are those hours when a Police Officer has
completed his normal eight {8) hour shift and is required to work

additional time.

i9
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|.  Day off hours are those which fall on or are scheduied on a
Police Officer's scheduled day off, and are to be paid at the rate of
one and one-half (1 1/2) times the Police Officer’'s regular straight
time rate.

J. Al overtime hours worked by a Police Officer shail be paid
to the Police Officer as worked and not carried over.

K. Any time Police Officers are ordered by the Director of
Public Safety and the Mayor to a neighboring city, municipality or
borough to work, the Township shall reimburse these Police Officers
at the rate of pay as provided by State Statutes and then the
Township shall seek reimbursement from said city, municipality or

borough.

20
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Article IX

Negotiations

A.  Those Police Officers who are members of the Bargaining

Team in regard to negotiations shall be "temporarily reassigned” to

the 8am to 4pm shift on the days for which negotiations are to occur.

21
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A, Effective July 1, 1989, the annual base salaries to be paid

Poiice Officers shall be as follows:

Classification

Sergeant
Lieutenant

Captain

Base Salary
$41,455.00
$45,358.00
$47,860.00

B. Effective July 1, 1990, the annual base salaries to be paid

Police Officers shall be as follows:

Classification

Sergeant
Lieutenant

Captain

Base Salary
$44.046.00
$48,193.00
$50,851.00

C. Effective Juiy 1, 1991, the annual base salaries to be paid

Police Officers shall be as follows:

Classification

Sergeant
Lieutenant

Captain

Base Salary
$47,019.00
$51,446.00
$54,283.00

D. Effective July 1, 1989, all Police Officers, upon completion

of twenty-two (22) years of service as a Police Officer shall attain

the position of Senior Sergeant, Senior Lieutenant, or Senior Captain,

22
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depending upon their rank. The annual salary fo be paid Police

Officers with this rank shall be as follows:

Classification Base Salary
Sr. Sergeant $48,634.00
Sr. Lieutenant $53,136.00
Sr. Captain $56,236.00

£E. Effective July 1, 1990, the annual base salaries to be paid
Police Officers having attained the rank of Senior Sergeant, Senior

Lieutenant, or Senior Captain shall be as follows:

Classification Base Salary
Sr. Sergeant $51,674.00
Sr. Lieutenant $56,457.00
Sr. Captain $59,751.00

F. Effective July 1, 1991, the annual base salaries to be paid
Police Officers having attained the rank of Senior Sergeant, Senior

Lieutenant, or Senior Captain shall be as follows:

Classification Base Salary
Sr. Sergeant $55,162.00
Sr. Lieutenant $60,268.00
Sr. Captain $63,784.00

G. Each Police Officer shali receive his annual salary in equal
instaliments payable every Thursday after 3:00pm throughout the

year, and placed in the Police Officer's maitbox in the roll cali room.
when a payday shall fall on a holiday, the said salary shall be paid on

23
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the preceding day. In the event the checks will not be available on
Thursday due to circumstances beyond the controt of the Township,
the Township shall notify the highest ranking Superior Officer in
attendance as soon as possible.

H.  All Detectives will receive an additional $550.00 annually
to compensate for their clothing. This benefit is to be clothing
allowance.

I. Al Police Officers who are assigned to the 400pm to
midnight shift shall be paid a shift differential equal to three (3.5%)
percent of their base salary.

J.  All Police Officers who are assigned to the midnight to 8:00
am shift shall be paid a shift differential equal to five (5.5%) percent
of their base salaries.

K. No shift differential is to be paid for any hours worked on
the 4:00pm to midnight shift or the midnight to 8:00am shift which
were not worked as scheduied hours within the meaning of the
contract as determined by the clear and unambiguous terms of the
contract or as determined by the regular past practice in the
application and interpretation of the term "scheduled hours”.

L. Shift differential payment is to be paid twice yearly, once
on or before January 1st. of each contract year and a second time on

or before June 30th. of each contract year.

24
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M. Shift differential payments are to be made by means of a
separate check from which no deduction for any purpose shall be made
in excess of the pro-rated share of such deduction that would

normally be made to a regular compensation check.

25
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Article X!

Longevity

A. Longevity pay is to be given to each Police Officer {entitled)

at the following rate:

Years of Service Longevity

Starting - 4thyr. 0% of base pay
Beg. Sth - 9th yr. 3% of base pay
Beg. 10th - 14th yr. 4% of base pay
Beg. 15th - 19thyr. 5% of base pay
Beg. 20th - 22nd yr. 6% of base pay

B. After twenty-two (22) years service, each Police Officer
will receive zero (0%) percent longevity. In the calendar year in
which a Police Officer reaches the completion of his twenty-second
(22nd) year, his longevity benefits shall be pro-rated from January
st to his anniversary date. Longevity is not to be deducted from the
pay raise but to be in addition thereto, and shall be issued separately
on December 1 of each year and shall be based upon his salary in

effect as of that time.

26
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Articie XI|
Holidays

The following days shall be recognized as holidays:

1.

O M N UL W N

S

it
12,
13.

Each Police Officer shall receive three (3)

Police Officers may take such holiday leave at a time

New Years Day
Washington's Birthday
Memortal Day
independence Day
Labor Day
Thanksgiving Day
Christmas Day
Veterans Day

Good Friday

Easter Sunday
Election Day

Lincoin's Birthday
Martin Luther King Birthday

working days leave of absence in addition to said holidays with pay,
bringing to a total of sixteen (16) holidays. The three (3) additional

days shall be known as Personai Days.

convenient to the Township and with the approval of the member of

the governing body in charge of the Police Department. These holidays

27
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will be able to be carried over to the foilowing years, or the police
officer may be paid for his unused holidays as an option on December
ist. by separate check.
1. The maximum number of unused days for which a Police
Officer is entitled to be paid is ten (10} days per year, inciuding both
unused holidays and vacation days.
a.  During the contract year July 1, 1990 to June 30,
1891 an officer may sell back an uniimited number of vacation and/or
holidays, in excess of 100 days.
b. Effective July 1, 1990 an officer may sell back
holidays equal to the number of days he has earned in
that calendar year.
2. A}l additional holidays declared by the Mayor for
Township emplioyees during the duration of this contract shali be
deciared for the Police Officers when given to township employees.
The use of such holidays shaii be subject to availability of manpower.
"Additional Holidays" shall not include the emergency closing of
Township offices (i.e. snow days).
D. Holidays which arise while a Police Officer is out of work
due to an injury in the line of duty, may be carried over by the Police
Officer for one year following the date of the holiday, any provision in

this agreement to the contrary notwithstanding.

28



89 - 92 Contract

Articie XIH

Annual Vacation Leave

A L. A minimum of fifteen (15) vacation days will be
granted to each Police Officer annuaily. A Police Officer will receive
seventeen (17) vacation days after his first year of service. Each
Police Officer will then receive three (3) days additional vacation for
each five (5) years of service based on working days.

2. Upon completion of twenty-two (22) years of service, a
Police Officer shall not be entitled to receive or accumulate any
additional vacation days. Vacation time accumulated prior to the
completion of the Police Officer's twenty-second (22nd) year shali
not be affected.

3. In the calendar year in which the Police Officer
completes his twenty-second (22nd) year of service, vacation days
shall be granted on a pro-rated basis from January 1st to the Police
Officer's anniversary date.

B. 1. Vacation can be carried over to the following year or be
paid on December tst., for his remaining vacation days. This decision
will be left to the Police Officer.

2. The maximum number of unused days for which a Police
Officer is entitled to be paid is ten (10) days per year, including both

unused holidays and vacation days.

29
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a. During the contract year July 1, 1980 to June
30, 1991, an officer may sell back an unlimited number of
vacation and/or holidays, in excess of 100 days.

b. Effective July 1, 1990, any officer may sell back
vacation equal to the number of days he has earned, or would

have earned prior to receiving Senior status, in that calendar
year.

30
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Articte XIV
Sick Leave with Pay

A All permanent full-time Police Officers covered by this
Agreement shall be granted sick jeave with pay in the amount of one
(1) working day for every month of service during the remainder of
the first calendar year of service and seventeen (17) working days in
every calendar year thereafter,

B. Any amount of sick leave not used in any calendar year shatl
accumulate to the Police Officer’s credit from year to year to be used
if the when needed for such purpose.

€. Sick leave is hereby defined as an absence from post duty of
a Police Officer because of iliness, accident, exposure to contagious
disease, attendance upon a member of the Police Officer's immediate
family seriously ill and requiring the care or attendance of such
Police Officer, or absence caused by death in the immediate family of
such Police Officer.

D. Immediate family, for the purposes of the use of sick leave
shall mean mother, father, sister, brother, spouse, or child.

E.  Any Police Officer who shall be absent from work for five
(5) or more consecutive working days for sick leave, shall be required

to submit acceptable medica) evidence substantiating the illness.

31
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F. A Police Officer's supervisor, at his discretion and at any
time, may require the Police officer to submit acceptable medical
evidence of proof of iliness or may require the Police Officer to
undergo a physical examination, whenever such a requirement appears
reasonable to the supervisor.

G. Inorder to receive compensation while absent on sick leave,
a Police Officer shall report his absence at least one (1) hour prior to
the start of his shift, where possible, except where emergent
circumstances prevent the Police Officer from doing so. in those
circumstances, the Police Officer shall report his absence as
promptly as possible. Where it is not possible to report the absence
at Teast one (1) hour prior to the start of the shift, the Police Officer
shall report his absence at some point in time prior to the start of
the shift. Failure to so notify may be cause of denial of the use of
sick leave for that absence, and constitute cause for disciplinary
action.

H.  Absence without notification for five (5) consecutive days
shall constitute a resignation as per Title 11.

I.  Abuse of sick leave shall be cause for disciplinary action,

and ray constitute justifiable cause for dismissal.
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Article XV

Injury Leave

A. In the event a Police Officer becomes disabled by reason of
a work related injury or iliness and is unable to perform his duties,
then, in addition to any sick leave benefits otherwise provided for
herein, he shall be entitied to full pay for a perod of up to one (1)
year, provided all conditions of this Article are met.

B. Any Police Officer who is injured, whether siight or severe,
while working, must make an immediate report prior to the end of the
shift thereof to the immediate supervisor. Failure to so report said
injury may result in the failure of the Police Officer to receive
compensation under this Article.

C. The Police Officer shail be required to present evidence by a
certificate of a duly authorized physician that he is unable to work,
and the Township may reasonably require the Police Officer to
present such certificate from time to time.

D. If the Township does not accept the certificate of the
physician, the Township shall have the right, at its own cost, to
require the Potlice Officer to obtain a physical examination and
certification of fitness by a physician appointed by the Township.

E. In the event the Township physician certifies the Poiice
Officer fit to return to duty, injury ieave benefits granted under this

Articie shall be terminated.
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F.  In the event any Police Officer is granted said injury leave,
the Township's sole obligation shall be to pay the Police Officer the
difference between his regular pay and any compensation, disability
or other payments received from other sources paid for by the
Township. At the Township's option, the Police Officer shali either
surrender and deliver any compensation disability or other payments
to the Township and receive his entire salary payment, or the
Township shall only pay the difference.

G. If the Township can prove that a Police Officer has abused
his privileges under this Article, the Police Officer will be subject to
disciplinary action by the Township, up to and including termination,

H. Cardiac failure on or off the job shall be construed as
occurring on the job for any purpose including compensation. All
compensation checks realized by the Police Officer during such time
as the Police Officer is receiving full salary from the Township shall
be endorsed over to the Township. The Township's maximum liability
under this section shall be one (1) years salary. However, in no event
shall a Police Officer be entitled to any Workmen's Compensation
from any source other than the Township's Workmen's Compensation
Insurance Company. Any decision by the Workmen's Compensation
court, or, if an appeal, the Appeals court, shali be binding on both the

Township and the Police Officer.
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Article XVi

Funeral Leave

A In the event of death in the police Officer's immediate
family, the Police Officer shall be granted time off without loss of
pay from day after the death, but in no event shall said leave exceed
five (3) calendar days.

B. The "immediate family” shall include husband, wife, child,
mother, father, brother, sister, mother-in-law, father-in-law, or any
family member residing in the Police Officer's home.

C.  Three (3) days leave without loss of pay from day of death
or day of funeral shall be granted for the following: brother-in-iaw,
sister-in-law, daughter-in-law, son-in-law, grandchtid or

grandparents.
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Article XVii

Military Leave

A. Police Officers who are members of the National Guard or
Naval Militia of this State or of the military or naval forces of the
United States who are required to undergo field training therein, shali
be entitled to an additional leave of absence with pay for the period
of such field training. Any Police Officer called into extended active
service with the armed forces of the United States, shall be placed
upon Teave of absence without pay for the period of his service.

B. Any Police Officer entering extended active military service
with the armed forces of the United States shall be granted one
month's salary in the form of military leave with pay. Such Police
Officer shall be granted military leave without pay for the balance of
his active military service and to include New Jersey National Guard
and/or New jersey Naval Militia.

C. Earned and unused annual vacation leave of absence may be
used by the Police Officer before military leave without pay becomes

effective.

36



89 - 92 Contract

Article XVIH

Special Leave with Pay

A.  Subject to the approval of the members of the Governing
Body at the Head of the Department, Police Officers who may be
appointed or elected to an executive position in a bonafide service
organization, may be granted leave of absence without 10ss of pay, to
attend regular organized local, state and national meetings of the
Fraternal Order of Police at the sole discretion of the Governing Body
or the Head of the Department. The criterion to be used for refusing
such leave is available manpower. Additional Police Officers may
also be granted leave of absence without loss of pay to attend such
meeting, at the sole discretion of the member of the Governing Body
or the Head of the Department.

B. Police Officers notified to appear for a scheduyled Civil
Service examination shall be granted leave of absence without loss of
pay covering the period required for such examination, including
travel time, unless the examination falls on his regular scheduled day
of f.

C. All special leaves of absence granied under this section
shall be recorded and reported to the Chief of Police.

D. Emergency leaves of absence may be granted Police Officers
by the Chief of Police, or in his absence and if unavailable, the next

most senior officer in the chain of command who is available. Such
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leaves of absence shall be granted only upon the submission or ample

proof which substantiates the nature of the emergency.
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Article XIX

Leave of Absence without Pay

A. The member of the Governing Body at the Head of said
Department may grant a leave of absence without pay to any Police
Officer upon the presentation of satisfactory reasons.

B. Such leave of absence may be extended by the Head of such

Department for a period not to exceed an additional six (6) months.
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Article XX
Exchange of Days Off or Hours of Duty

A The Police Department may grant the request of any Police
Officer to exchange hours, duty or days off. Such request shalt be
granted on a uniform basis with standard rules and regulations
applying to all Police Officers who make this request. Such requests
shall not be unreasonably or arbitrarily denied. Subject to the
manpower requirements of the Police Department, and Police Officer
may request permission to exchange hours of duty or days off with
another Police Gfficer who is agreeable to make such exchange. The
Township shail not be obliged to pay any overtime by virtue of such

exchange.
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Article XXl

Hospitalization and Medical-Surgical Insurance

A. Each Police Officer and their families shall receive the
following coverages under New Jersey Blue Cross and New Jersey Blue
Shield:

1. Blue Cross, Comprehensive Extended
2. Blue 3hield, Pace Plan

3. Extended Benefit, Known as Rider J
4. Major Medical Plan.

The Township agrees to maintain in effect either the above
coverage or its equivalent.

B. The cost of said hospitalization and medical-surgical
insurance shall be borne by the Township of Pennsauken.

€. Each Police Officer and their families shall receive a Dentaj
Program and an eye giass and prescription program. The said program
to be adopted by mutual agreement of both parties concerned. No
deletions or changes in this program will be made without the
consent of both parties concerned.

D. The cost of the said dental plan and eye glass and
prescription plan shall be borne by the Township of Pennsauken.

E. Each Police Officer will have the right to choose his own
medical facility for emergency treatment if he is injured while on

duty. Thereafter, Workmen's Compensation law shall determine
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controt of treatment.

F. Effective January 1st. 1986, the Township shall implement
the New Jersey State Disability Plan.

6. If available, the Township agrees to pay up to a maximum of
sixty-five ($65.00) dollars per year per Poiice Officer for the
purchase of a vicarious liability insurance plan. Any increase in the
premiums above the sixty-five ($65.00) dollars per year per Police
Officer will be borne by the individual Police Officer of the
Association. The Township agrees, upon presentation of the insurance
premium or other proof, to allow Police Officers to pay their required
portion of the premium through deduction.

H.  The Township has the right to change insurance carriers of
institute a self-insurance program so long as the same or better

benefits are provided after written notification to the Association.
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Article XXIi

Physical Examination

A.  The Township must supply each Police Officer a complete
physical each year, said physical examination to be made by a
physician selected by the Governing Body and to be at the expense of

the Township.
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Article XXI11

Educational Benefits

A, The Township shall agree to establish uniform procedures
for assisting Police Officers to attend coliege or other schools to
increase their efficiency and effectiveness as Police Officers.

B. Those college credits which a Police Officer has obtained on
or before December 31, 1976 and for which he has been receiving
payment at the rate of twenty-five ($.25) cents per credit per week
shall be continued to be so paid so long as said Police Officer remains
in the employ of the Township of Pennsauken as a Police Officer.

C. All college credits obtained by any Police Officer after
December 31, 1976, shall be paid al the rate of twenty-five ($.25)
cents per credit per week for two (2) years from the date of obtaining
said credit. THereafter, the payments shall cease.

D. in order for credits to be eligible for payment under this
Article, they must have been earned from either courses relating to
law enforcement or from courses required to be taken in degree
programs dealing with law enforcement.

E. College credit payment requests shall be submitted to the
Chief of Police for approval. The Chief shall grant approvai with
proof of compliance with this Article is produced.

F. Police Officers may have the option of being docked for the

hours taken to attend college or to take vacation, holiday or personal
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days, or any part thereof , in order to attend coliege, subject to

availability of manpower.
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Article XXIV
Mileage

A. In the event a Police Officer is required to use his personal
vehicle in connection with Township business, he shail be reimbursed
for mileage at the rate of twenty (§.20) cents per mile.

B. The Township, in its sole discretion, may unilaterally

increase the mileage reimbursement,
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Article XXV

Severance Pay

A.  Upon retirement or disability, the Police Officer shall
receive severance pay of one percent {(1%) of his base pay times the
number of years of service with the Police Department, of the

Township of Pennsauken.
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ARTICLE XXVI
RETIREMENT

A. DPolice Officers shall retain all pensicn rights available to
them under applicable laws of the State of New Jersey and ordinances
of the Township of Pemnsauken. The employee and his family shall be
covered by Medical Benefits equal to those of active officers (under
Article XXI Hospitalization and Medical-Surgical Insurance), which
cost of such hospitalization and Medical Programs, shall be paid by
the Township until the said Police Officer reaches the age of
sixty-five (65) years of age. A Police Officer is eligible for
retirement benefits under this Article so long as he is eligible for
full retirement pursuant to the Police and Fire Retirement System.

1. In addition. thereto, upon retircment the Police Officer
shall be paid at his salary rate for all accumulated holidays and
vacation days up to one hundred (100) due said Police Officers as of
the day of retirement, upon disability which causes termination of
employment, the Police Officer shall be paid at his salary rate for
all accumulated holidays and vacation days due said Police Officers
as of the day of such termination.

B. Upon reaching sixty-five (65) years of age, and until the death
of the Police Officer, the Township agreeds to provide a Police Officer
and his family, who has no medical benefits, coverages equal to thosc
of active officers under Avticle XXI, Section "A", Hospitalization and
Medical-Surgical Insurance and Prescription Plan. Eye glass and dental

coverage will be at the option of the Township.
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Article XXvIii

Uniformity of Equipment

A.  The Township is to maintain the issuance of uniforms, said
issue to be done in as early a part of the year as possibie.

B.  All Police Officers are to be uniformly eguipped.

€. Uniforms lost or destroyed due to the negligence of the

Police Officer shall be repiaced at the Police Officer's expense.
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Article XXVIIi
Hiring

A.  The Township shali have the discretion upon hiring a Police
Officer with experience and/or college background in police affairs to
place said Police Officer at a higher pay scale than the starting
position called for under the salary scale. This clause is designed to

enable the Township to be a competitive employer.
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Article XXiX

Suspensions

A, The determination of whether or not a Police Officer will be
suspended with or without pay in any given case rests with the
discretion of the Chief of Police. However, the Township has the
policy that whenever a Police Officer is potentialiy in danger of being
suspended an effort will be made to keep him working in some
appropriate capacity so long as it 1s not inconsistent with manpower
coverage considerations, morale of the Department, and good poiice
administration as determined by the Chief of Police.

B. For any loss of time due to Departmental suspension from
duty, the Police Officer’'s loss of pay shall be spread over that period
of time multiplied by two (2).

C. Should any Police Officer be suspended for a period of
twenty (20) working days or greater that officer will lose
one-twelfth (1/12th), of the vacation, holidays, and sick days the
officer would have received, during that calendar year. Should the
suspension exceed twenty (20) working days the officer would lose an

additional 1/12 accrued time for each twenty working day period.
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Article XXX

Qutside Employment

A No Police Officer shall engage in any outside employment
that requires him to be a Police Officer, requires the use of police
powers or the use of police uniforms, or employment that may require
the Police Officer to function as a law enforcement officer.

B. It is understood that the full-time Police Officers will
consider their position with the Township as their primary
employment. Any outside employment or activity must not interfere
with the Police Officer's efficiency in his position with the Township

and must not constitute any conflict of interest.
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Articie XXXI

All Communications from Township Officials

A.  All communications directed to any staff officers shall be

through the Department chain of command and shall be directed, in

writing, and shall preclude any verbal request or directive.
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Articie XXXIi

Definition of Township Officials
A.  Those persons so designated, elected, appointed, assigned,

and employed to direct, and/or oversee the operations or the business

of the Township shall be considered Township officials.
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Article XXXl

Separability and Savings

A.  If any provision of this Agreement or any application of this
Agreement to any Police Officer or group of Police Officers is held to
be contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by law,
but all other provisions or applications shall continue in fuil force
and effect.

B. 1. If the classifications of Senior Sergeant, Senior
Lieutenant and/or Senior Captain are removed from this Agreement or
are determined to be illegal, null and void, etc., including mutuai
agreement of the parties, statutory interpretation, judiciai
interpretation, Civil Service Commission decision, eic., then the
following contract provisions shall automatically and immediately
become null and void and of no force and effect. Article X, Sections D,
E, and F; Article XlI, Section B, the first sentence, and ; Article Xill,
Section A, paragraphs 2 and 3.

2. If the classifications of Senior Sergeant, Senior
Lieutenant and/or Senior Captain are removed from this Agreement or
are determined to be illegal, nuil and void, etc., including mutual
agreement of the parties, statutory interpretation, judicial
interpretation, Civil Service Commission decision, etc., the following

contractual provisions will automatically and immediately become of
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full force and effect: Article X, Section A, B or C, whichever is
applicable; Article XI, Section a, which will be revised to read "20
years service” instead of "20 - 22 years service®; Article XI, Section
B, the first sentence of which will be revised to read "after twenty
(20) years service, each Police Officer will receive an additiona) one
(1%) percent for each five (5} years of service at his base pay.”, and;

Article Xill, Section A, paragraph 1.
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Article XXXV

Fully-Bargained Agreement

A This Agreement represents and incorporates the complete
and final understanding and settlement by the parties of all
barganable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will
be required to negotiate with respect to any such matter, whether or
not covered by this Agreement, and whether or not within the
knowledge or contemplation of either or both parties at the time they

negotiated or signed this Agreement.
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Article XXXVt

Duration of Agreement

A This Agreement shall be in full force and effect as of July |,
1989, and shall remain in effect to and including June 30, 1992,
without any reopening date. This Agreement shall continue in full
force and effect from year to year thereafter, until one party or the
other gives notice, in writing, no sooner than one hundred fifty {130)
not no later than one hundred twenty (120) days prior to the

expiration of this Agreement.

IN WITNESS WHEREQF, the parties have hereunto set their hands and

seals at the Township of Pennsauken, New Jersey, on this _ Y

day of él%’é" , 195?

SUPERIOR OFFICERS ASSOCIATION
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