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ARTICLE1

RECOGNITION

A.. " The Authority hereby recognizéé the Union as the e};clusi\}é bargaining a
representative for a1l Managers and Supervisors in the certified unit in accorciance with PERC
Docket No. RO-82-123 and any subsequentl cases before the Public Employment Relations
Commission involving the parties conceming the subj;acts of representation and/or unit
clarification. |

B. 'i"he title “employee” shall be defined to include all bargaining unit members, the

plural as well as the singular, and to include males as well as females.

ARTICLE II

UNION-MANAGEMENT COOPERATION

The Union will provide its support and cooperation to Management to increase the

productivity of all its Union members.

ARTICLE I

UNION SECURITY

A, The Authority shall majntain a check-off of monthly dues from each employee
from whom it receives voluntary, written authorization and transmit to the Union a check in the

2
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‘he Authority in writing of an

#ihe Authority on that

y changes in the membership list and

e ten (10) days after the Authority _receives such

this Agreement, submit a master list of all

date. The master list will include names, job

On June 1 of each subsequent year of this

SIS the Union with a mas
Unjon agree that the

every non Union Me

ynthly to the Union said asses

yment and shall remit this age

ent shall conform to all provisions

luntarily signed authorization

ter list of all its bargaining unit members..
Authority shall deduct the sum of 85% of the

mber of the bargaining units represented by the

ney shop fee to the Union on

of the New Jersey Agency

the Authority _against any ang all claims

for V.O.T.E. deduction, the

sments made from the employee’s earned



_ARTICLE IV
UNION BUSINESS

A. The Authority recognizes the right of the Union t§ designate a Union representative and
one (1) alternate t0 represent the Union and the employees covered‘ by this Agreement. The alternate will
act on behalf of the Urﬁon only in the absence of the Union representative. The _Unidn shall furnish the
Authority with the name of the Union representative and the altema{e and will notify the authority of any
changes. |

B, . The authority of Ugion representatives s0 designated by thf: Unign shall be limited to, and
shall not. exceed, the following duties and activitiés: - |

1. . The investigation and presentation of grievances in accordance with the provisions

of the collective bargaining agreement. The Union representative shall be released from work by his
supervisor only at such-thﬁe when it is convenient to the authority and only to the extént necessary to

make the investigation and for conferring with the Authority's representative(s).

2. That the Union representative has Do authority to take strike action ot to interrupt
the Authority’s business. - o
3. The Union representative is authorized to investigate, present and process

grievances, provided such activity is not disruptive of any work and not disruptive of the schedule or
manpower of any other member of the bargaining unit who may be involved in the grievance.
4. Any settlement of a grievance by the Union representative and/or supervisor of an

4
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ARTICLEY

MANAGEMENT RIGHTS

s full and exclusive quthority for the management of its operations.

cifically limited by the clear and express language of this Agreement

g the rights reserved to and retained by the Authority, but by no
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ot practices shall be permitted or observed which limit or restrict

working effort of employees.

fassign its scheduled work and shall determine when overtime shall be

,
it T

ERAYTEL able overtime.




GRIEVANCE PROCEDURES

A, Agrievance is a dispute between the Union on behalf ofan employee or group of
ation of the terms

interpretation, apphcation or aileged viol

employees and tﬁe Authority arising from the

and conditions of this Agreement.
ed under the following procedures:

B Itisagreed that all grievances shallbe pandl

STEP 1

11 be presented within twenty (20) calendar days of their occurrence. Failure to raise

Grievance sha
e within twenty (20) calendar days after its occurrence renders the dispute nuil and v

oid.

a disput
the grievance orally w*xth the union representative who, if necessary,

The employee sha11 take up

epresentatwe will be notified of any

shall discuss same with the employee s supemsor The Umon R
the grievance. If the grievance cannot be resolved at

scheduled meeting with the employee concerning

this point, it shall be reduced to writing and submitted to said supervisor.
The answer to the grievance shall be given, in writing, to the union representative within five (5)

Failure to raise a dispute within (30) calendar days after

‘working days of ifs submission to said supervisor.

its occurrences renders the d1spute null and vcnd

STEP 11

jon is not reached at STEP 1, the Union may submit the

In the event that 2 satigfactory conclus
grievance and all related correspondence to the Personnel Director Or his designee within five (5) working
days. The Personnel Director or his designee will schedule a hearing on the grievance, which hearing will

6
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limited to the presentation of witnesses, shall be borne by the
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or shall be in writing with reasons fherefore and shall be final

ever, to any rights the parties may have under applicable statues




6. In the event that the aggrieved party elects to pursue remedies available through the New
Jersey Department of Personnel, the grievance shall be canceled and the matter withdrawn from this
procedure Ttis agreed between the pames that no arb1trat10n ‘hearing s‘naﬂ be held untll after the
expiration of at Jeast (30) calendar days after the decision rendered by the Authonty on the grievance at
STEPI?W ' gnevant wishes to pursue his remedies through the New Jersey Department of Personnel,
the arb1trat1on hearing, 1f any, shall be caneeled and the filing fees and expenses incurred thereby shall be
paid by the gnevant or the Union. . |
| 7. Upon request of the aggrieved employee, the Union Representaﬁve may be present at any
step of the grievance procedure.
g,  Nothing herein shall be construed to require the union or its representatives to process, ot

continue {0 process any grievance of any employee! ‘fhat it deems without merit or contrary to the positions

of the Union as the excluswe collective negotzanon representatwe



D. Any employee authorized, in writing, from the appropriate director/supervisor, o workina

classification over and above his/her pormal job description shall be paid at the appropriate rate of base
pay fqr"that'joﬁ. Qualif_ic;atiohs for this pay shall be based-on filling the vacancy for five (5) days.

ARTICLE VII1

- WORK WEEK

The normal work week will be Monday through Friday starting between the hours of 8:00 A.M.

and ending at 5:00 P.M. All employees shall work a seven and one-half (71/2) hour day with the
rs, who will work a minimum of eight (8) hours

exception of Superintendents and Maintenance superviso

- per day.
The Authority reserves the right to change the regular work hours/week of the employees subject

" to the needs and fequifefments of the Aﬁthoriiy.

10
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employee for the next three (3) months following the exhaustion of all earned leave time.

- B.  The Authority reserves the right to change insurance carriers and/or to self-insure $0 long

as substantially the same benefits are provided.

F. The union members will contribute 10% of the prescription drug premium (fixed at 2001

rates) during the three (3) year confract period.

ARTICLEX

JOB INJURY COMPENSAT ION

Whenever an employee in the bargaining unit is absent as a result of personal injury caused by an

accident ansmg out of and in the course of h1s/her employment the Authority shall:

(A) ~ Pay such employee the prevaﬂmg salary percentage % and full benefits on a regular bas1s

in accordance with the provision of New Jersey Worker’s Compensation Act.

(B) The employee, upen receiving the award from Worker's Compensation, shall remit or

Authority shall not withhold any

assign such monetary award to the Authority immediately. The

compensation as stated_ in Part A from the employee pending the award.

(C©) Any employee injured on the job, who has completed an accident report and has been
| exarrﬂried by the Authonty 8 phys1c1ans and advxsed when to return to work shall not have h13/her pay
interrupted because he/ she does not have any sick time. The provision shall not apply if:

1) Injury has been declared non-compensable by the Authority's Workers

Compensation Administrators.

2) He/she has been attended by fhe Authority’s Physician and has been released o

12
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Director, the Authority shall observe the Followiiig Monday as the holiday. In the event that any holiday
the Authority shall observe the preceding

falls on a Saturday, upon approval of the Executive Director,

 Friday as the holiday.
ARTICLE XIX
VACATIONS
A..  Current vacation benefits and regulations shall continue in effect during the term of this
Agreement.

B. The pames agree that employees can not carry over more than one year’s eamed vacation
time into the coming year It is fu‘lly understood that any excess vacation days will be forfelted

ARTICLE XII

PERSONAL AND FAMILY LEAVE

Al Personal Leave Dajg

Employees shall be granted up to three (3) days leave of absence during any calendar year
with full péy for'religious and/‘or personal reasons These days must be taken 'w1thm the current year and
- may not be carried forward into the next year.

1. Prior to the completion of one (1) year of continuous service to the Authority, personal

leave days shall be allocated on the following basis:

1. Employees starting vetween January 1 and April 30 shall be granted two (2) days

14
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the immediate family, a permanent employee may take up to five

the day of the funeral, at the employee’s

S , | :
 will not be charged to employee’s leave record.

' «immediate family” member is defined as a husband or wife, child,

ents, step parents and step children.



ARTICLE XV

COURT LEAVE

A Employees shall be granted court leave and be excused with pay from their regularly
assigned duties When subpoenaed as a Witness in a matter related io official NHA duties or to serve as a
juror. No court leave shall be granted for cases arising out of Article X1X, No-Strike - No - Lock Out
provisions of this Agﬁeement upless the employee is subpoenaed by the Authority. Evidence of such .
attendance must be submitted to their Department Director for transmittal to the Department of Personnel
and the Department of Finance. Any monies received by the employee for services as witnesses or jurors

' are to be refunded to the Authority.

B. If, on any given day, an employee is released by the Court prior to 11:00 a.m., that
employee shall be required to return to work by 12:30 p.m. that day in order to receive pay for that day.
An employee who 18 notified in advance that he is not needed in court on 2 specified working day(s) is

required to report for work on such day(s).

16
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lbe paid up to one-half (1/2) their earned sick time, not to exceed

tirement, disability retirement and

e their benefits upon their retirement.

ally by NHA and said retired employee.
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ARTICLE XVH
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MILITARY LEAVE

members of an organized Reserve Unit or the National Guard are

¥
th
Uit
i

Ebféte in weekly or monthly drills. Military leave of absence, without
ermanént employees for this puIpose. Verification of eligibility for .

'y
.

e
D
i
r,i;:} "

gh the Personnel Department.
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ARTICLE XVIII

USE OF PERSONAL AUTOMOBILE

A. The Authority will take appropriate steps so that a person using his car on Authority ‘

go authorized unless he has submitted evidence

business must first be authorized to do so and will not be
insurance coverage. The Authority will have secondary liability

of public liability and property damage

insurance on such cars.
B. Employees using their cars are entitled to the prevailing IRS rate per mile. No current

employee will be penahzed for not w1sh1ng to use hlS own automobile for Authority busmess unless he

agrees in writing to doso as a cond1t1on of employment for his position.

C. Based on avaiiability, the Authority will provxde transportation to Seattered Site Managers

to perform their duties.

ARTICLE XIX

DISCIPLINE AND NONFDISCRMH\TATION

A. The employee shall have the right, if requested by him to have a representative of the

Union or any attorney ﬁ)resent during any hearing in which disciplinary action is contemplated.

:date or coerce any employee into membership. Neither the

B. The Union shall not intimi

Authority nor the Union shall discriminate against any employee because of race, creed, color, age,

18
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ated against or interfered with because of proper union activities.
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ai"“’siis:ii:::? jf’ ARTICLE XX

RESIGNATIONS . .

yishes to resign in good standing and receive accrued vacation

i;;lféast two (2) weeks prior notice. Failure to give said notice will

"’"r"\"' 3 b
""h does not submit his resignation in compliance with the provisions of

T

pémod of five (5) or more days without notifying his Department Head

ention to return o work may be considered as having resigned

o his duties after the expiration date of an authorized

Lfaﬂs to refurn

Hiient Director shall be considered as having resigned without notice and .
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ARTICLE XXI

NO STRIKE - NO LOCKOUT

A. The Union and the members of this unit hereby agree that during the period of this

Agreement there shall be no strikes, work stoppages, slowdown of other concerted refusal to perform

work by the employees covered under this Agreement.

- B. The Authority agrees not to institute a lockout of the employees in this unit during the

period of this Agreement.

C. The Authority shall have the right to impose proper discipline, including discharge, in the

event that the Union representative takes action involving work stoppage, slowdowns, or other concerted

refusal to perform work in violation of this Agreement.

- ARTICLE XXII

GENERAL PROVISIONS

. Al An employee shall not be disciplined or discharged, excep’i for proper cause. The Union

‘shall be rio‘tiﬁed of the dlsczplme or discharge of any employee Wzthln ten (10) days of such d1sc:1pline or “

discharge and cuch notification shall set forth in writing the reason(s) for such dzsmphne or d1scharge

B. No employee shall make or be requested to make any agreement or to enter into any

understanding which is inconsistent or conflicting with the terms and conditions of this Agreement.

C. The Authority shall provide reasonable bulletin board space for the posting of official

20
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“ SEPARABILITY AND SAVINGS
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&ither party here to violate any laws or any rulings or regulations of

agﬁnﬁy having jurisdiction over the subject matter of this Agreement.
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that in the event any provision of this Agreement is held or

aws, ruling or regulations, the remainder of

A
g gty
e, -
Ty et

tofiravention of any such 1

full force and effect, unless the parts found to be void are
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ARTICLE XXiV

FULLY BARGAINED PROVISIONS

A. This Agreement represents the fall and complete understanding by the parties on all
bargaipable issugs tha£ could have ’oee.n' or were discussed prior to the completion of this Agreement.

B. The parties acknowledge that during the negotiations which resulted in this Agreement, each
had the right and opportunity to make demands and proposals with respect to any sﬁbj’ ect matter and that
during the life of this Agreement none of the parties shall be required to negotiate over any subject,

whether or not negotiated between the parties, unless mutually agreed to by the other party in writing..

ARTICLE XXV

MISCELLANEOQUS

Section 1 - Job Availability

All posiﬁons that become available Within the Newark Housing Authority shall be i)osted ina
location accessible to union members, subj gct to the rules and regulations of the New Jersey Department
of ‘P'ersori‘illel." | R
Section 2 - Office Space

The Authority shall provide office épace for the Union to conduct its business based on office

space availability.
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on the process, he/she may initiate a grievance in accordance with
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the procedures set forth in this Agreement.

Section 1A
Any employee assigned or promoted to a higher promotional position shall be deemed to be on

probation in such position.

Section 1B
Where an employee who held a permanent civil service title is promoted but does not successfully
complete his/her probationary period, he employee shall be returned to his/her previous job classification

in the employee's most recent location without loss of seniority.

Section 1C
' The Newark Housing Authority shall have no obligation to reemploy any newly hired employee

who may be dismissed during his’her probationary period.

Section 2 - Seniority (Within Title)
Seniority shall ?revail for all emplo_y;::es covered by this Agreement that are hired after May 27,

1997

Section 2A - Redﬁction in Force (RIF)

Where a reduction in Force and/or demotions are contemplated by the Newark Housing Authority,
all employees covered by this Article who held permanent civil service titles shall be returned to his/her

24
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. -manent Non-Civil Service:

27, 1997, covered under this Section shall have the right to appeal

gh the grievance procedure as set forth in Article VI-Grievance



Samuel M. Mani gault, Bsq.
Chief Personnel/Labor Relations
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