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.\RTICLE I 

RECOGNITION 

rhe Board hereby recognizes the Association as the exclusive and so Ie representative tor 
collective negotiation concerning grievances. and terms and conditions of t!mployment tor all 
permanent School Cateteria/Playground Aides. 

fhe School Cateteria/Playground Aides' Association may hereinafter he reterred to as SCPAA. 
fhe term "unit member" shall herein after reter to all employees represented by SCPAA. 
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,\RflCLE II 

(;rUEVANCE PROCEDURE 

,\ lormal t,\rievance shall not be presented later than live (5) working days trom the Jate of the 
cilleged adverse action. 

SJm.l 
,\ violation of this Agreement which affects terms and conditions of employment is to he 
Jiscussed with the Unit member's immediate supervisor, the unit member involved and a 
representative of SCPAA. The grievance shall be submitted, in writing, to the individual's 
immediate supervisor within live (5) working days prior to the requested meeting. If agreement 
l)r understanding cannot be made at this step, the procedure shall go to Step 2 at the request of 
cither patty. 

5.!m.l 
\ con terence with the Human Resource Specialist. immediate supervisor. the unit member and a 

,-cpresenralive of the SCPAA shall occur. If agreement or understanding cannot he made at this 
,(Cp. the procedure shall !~o to Step 3 at the request of either party. 

''';tcp 3 

A con terence with the Superintendent or his designee, the unit member involved and a 
representative of the SCPAA shall occur. I f there is no resolution at his step, proceed to Step 4. 

')tep 4 

,,\ conterence meetin~ shall take place with the whole Board of Education or its designee and the 
individuals mentioned in Step 3. 
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,\I{TICLE III 

I>1SCIPLINE 

,\ . No unit member shall be disciplined, reprimanded. reduced in rank or deprived 0 f any 
protessional advantage arbitrarily, capriciously or tor illegal reasons. 

13 . Whenever a unit member is required to appear before the Superintendent. Board. or any 
~()mm i ttee. or member thereof concerning any matter which could adversely affect the 
continuation of that employee in his/her position. employment. or salary or any 
increments pertaining thereto, then he shall be given prior written notice of the reasons be 
such meeting or interview and may have a representative present to advise and represent 
him/her during the meeting or interview. 
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.\RflCLE IV 

\SSOCIATION RIGHTS AND PRIVILEGES 

.\ . rhe Board a~rces to Illrnish to the SCPAA in response to reasonable requests from time 
10 lime :.111 available information ~enerally available to the pUblic. concerning the 
financial resources of the district. including but not limited to Annual tinancial reports 
.\Od audits. directory of all personnel in the unit, and changes that may arise. tentative 
budgetary requirements and allocations. agendas. and minutes of all Board meeting, 
I~l!nsus data, and such other intormation that shall assist the SCPAA in developing 
intelli~ent. accurate. intormed and constructive programs on behalf of the employees 
together with information which may be necessary tor the SCPAA to process any 
~rievance or complaint. 

13. Representatives of the SCPAA shall be permitted to transact official Association business 
on school property at all reasonable times. provided that this shall not interfere with or 
il1terrupt normal school operations and as long as prior permission. in case of those 
I "presemauves who are not Board employees. be obtained trom [he appropriate school 
.1lIlhoritics. 

t ~ . ('he SCPAA .md its representat ives 'ihall have the right to use school buildin~s at all 
n:asonable hours tor meetings. subject to the tinal approval of the Building Principal. The 
Principal of the building in question shall be notitied in advance ofthe time and place of 
,III such meeting. No reasonable request will be denied. 
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.\I{TICLE V 

~IANAGEMENT RIGHTS 

Except as limited by existing law and the terms of the Agreement. the Board reserves to itself 
,>ole jurisdiction and authority: 

A. to direct employees of the school district; 

fl. to hire. promote, transfer, assign and retain employees in positions in the school district. 
:lnd to suspend, demote, discharge, or take other disciplinary action against employees; 

C. to relieve employees trom duty because of lack of work or tor other legitimate reasons; 

D. to maintain efficiency in the school district operations entrusted to them; 

E. to determine the methods, means, and personnel by which such operations are to be 
conducted; 

F. to take whatever actions may be necessary to carry out the responsibilities of the school 
.listrict in situations ofemer~ency; and 

(,. to take any and all such actions contemplated by this Article in its sole discretion 
provided such actions are not arbitrary, capricious and unreasonable. unless a different 
.)[andard is imposed by law or the specitic language of this Agreement. 

The failure to exercise any of the rights contained in such Agreement shall not be deemed a 
waiver of such rights by the Board nor shall the failure to specifically mention a right in this 
,\greement be constnled as a waiver of sllch rights by the Board . 
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,\({TICLE VI 

I':MPLOYMENT PROCEDURES 

.\. DISMISSAL 

rhe procedures shall insure that the unit member has the privilege of making an appeal to 
t he Superintendent or his designee. and a hearing betore the Board of Education when 
terminated. 

II. IlESIGNATION 

,\ unit member who is resigning from his/her position shall give tour (4) weeks notice. 

C . TRAINING 

( I ) Every unit member must successfully complete, at no additional compensation. a 
{irst aid course within six months of each unit member' s initial employment. and 
' hereatler as directed by the Board. The tirst aid course(s) shall he designated and 
,Jaid lor hy the Board. 

t .2\ I~vl!ry Ul1lt member must participate in up to six (6) hours of in-service training 
per year. :.is required by the Board at the hourly rate of pay. Unit members who 
lail to attend the in-service training shall not be paid. The cost of the in-service 
training shall be paid by the Board. 

I) 



. \KflCLE VII 

SALARY 

For I.:ontract y~ars 10 I 0-20 I 1. ~O 11-20 12 and 2012-2013 it is agreed that the salaries tor School 
Cateteria/Playground Aides will be as tollows: 

2010-2011 
:514.99 

1011-2012 
'S J 5.29 

1012-2013 
15.60 

. \s of the 2003-2004 school year, the School Cateteria/Playground Aides shall all be paid the 
same hourly wage, salary guide steps have been eliminated. 
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.\.. :-ilCK LEAVE 

.\I{TICLE VIII 

LEAVES 

( I) All unit members shall be granted ten (10) sick leave days tor each school year. 

(2) Unused skk kave shall be accumulated trom year to year as permitted by law. 

II . IlEREAVEMENT LEAVE 

( I ) All unit members will be granted live (5) days in the event of death in the 
immediate tamily (unit member's spouse, children, parent, brother. sister, 
mother-in--law. father-in--Iaw). 

( 2) Up to one day may be granted to attend the funeral of the unit member's close 
Iriend or relative outside of a unit member's immediate family or household as 
,Idined above. Funeral home visitations are to be scheduled atter workin~ hours. 

I 1) t Jnit members shall call bereavement days in to their immediate :;upervisors. 
,iatin~ the reason tor the leave request and identirying the relationship with the 
,11.!1.:t!used. 

C . I~ERSONAL LEAVE DAYS 

( I) Each unit member shall he entitled to two (2) compensated leave days. 

( 2) Personal leave days may he taken tor personal business. religious holidays, death 
in tamily, family illness. or other good cause. Except in cases of emergency. 
(·t:quests tor the use of personal days, and the reasons theretore. must be submitted 
in writing and approved by the building principal in advance. 

( 3) Personal leave days may not be taken betore or after a vacation or holiday. 

( ·t ) Any additional requests beyond the two allowable days will be at the discretion of 
the Board. 

·; , ')~727I)J : ( } 



.\ltTICLE IX 

DEDUCTION FROM SALARY 

.\ . I'he Lloard agrees to deduct Irom the salaries of its employees dues tor the SCPAA as 
,>aid I!mployees individually and voluntarily authorize the board to deduct. Such 
deductions shall be made in compliance with Chapter 322 N.J. Public Laws of 1969 
I N.1.S.A. 52: 14-15.9(e» and under the rules established by the State Department of 
Education. (N.1 .S.A. 34: 13A-5.6). 

B. Iiold Harmless Clause 

c. 

rhe SCPAA agrees to indemnitY and hold the Board harmless against any liability that 
may arise by reason of any action taken by the board. provided that: 

(I) The Board gives the SCPAA timely notice in writing of any claim. suit or other 
from of liability in regard to which it will seek to implement this paragraph; and 

(2) If the SCPAA so requests in writing, the Board will surrender to it n.IH 
,'I!sponslbility tor the detense of such claim. demand, suit or other torm of Jiabil ity 
,mu will I.:ooperale fully with the SCPAA in gathering evidence. securmg 
witnesses. and in all other aspects of said defense. 

l t is expressly understood that paragraph one (1) above will not apply to any claim. 
demand. suit or other torm of liability which may arise as a result of any type of willtul 
misconduct by the Board or the Board's own negligence. 

Membership Availability and demand and Return System 

Membership in the SCPAA is available to all unit members on an equal basis and the 
"iCPAA has established and maintains a demand and return system which complies with 
the requirements in Section 2 (c) and 3 of the New Jersey Employer-Employee Relations 
,\ct. 
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.\lrflCLE x 
. vllSCELLANEOUS PROVISIONS 

.\. .-.;F,PAHABILITY 

I f any provision of the Agreement or any application of the Agreement to any unit 
member or ~roup of unit members is held to he contrary to law. then such provision or 
.Ipplication shall not be deemed valid and subsisting, except to the extent permitted by 
law. but all other prov isions or applications shall continue in tull torce and effect. 

11. COMPLIANCE BETWEEN INDIVIDUAL CONTRACT .\ND MASTER 
.\(;REEMENT 

. \ny individual contract between the Board and an individual unit member. hereto tore or 
hc!reafter executed shall be subject to and consistent with the terms and conditions of the 
. \~rcement. If :.1n individual contract contains ,my language inconsistent with (he 
\ ~reement. lhe A ~reement. during its duration. shall be controlling. 

c. j'RINTING .\GREEMENT 

D. 

C()pies of the Agreement shall be printed at the expense of the Board after agreement 
with the SCPAA on tormat within thirty (30) days after the Agreement is signed. 

FULLY BARGAINED CLAUSE 

rhis Agreement represents and incorporates the complete and tinal understanding of the 
:' arties on all matters (hat were or could have been the subject of negotiations. During the 
~ .:rm of this Agreement. neither party shall be reqUIred to negotiate with respect to any 
matter that was or could have been the subject of negotiations. 

E. \(ODIFICATION 

rhe Agreement shall not he moditied in whole or in part by the parties except by a 
written instrument duly executed by both parties. 
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.\RTICLE XI 

rERM 

Pursuant to negotiations under the provisions of the New Jersey Public Employer-Employee 
Relations Act (Chapter J03 Public Laws ot' 19(8) the IJOARD OF EDUCATION OF THE 
rOWNSHIP OF WAYNE ("BOARD") and the CAFETERIA/PLAYGROUND AIDES' 
. \SSOCIA TION ("ASSOCIATION") have reached agreement with respect to the terms and 
~()nditions of employment. 

rhe term 0 f this Negotiated Agreement between the BOARD and the ASSOCIATION shall be 
I"rom July I. 2010 through June 30. 2013 a three (3) year period encompassing school 2010-
2011. 2011-2012 and 2012-2013. 

'VITNESS: 

' ~ ~ . ' Juan~~ 
Business Administrator ( 

Date: _____ _ lJ 

WITNESS: 

, HI·P27?3: II I I 

HOARD OF EDUCATION OF THE 

~:~& 
Robert Ceberio 
Board President 

Date: _____ _ 
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