New Jersey Public Employment Relations Commission
POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts

1 Public Emplover: I dou.{z 7‘Z of éA//aA/ County: I J(A/ID"/

2 Employee Organizationzﬁ.@gﬂﬂﬁggmﬁg& Number of Employees in Unit: I '54’

3 Base Year Contract Term: I %/ 20/ 3 -3/ 3+ ZZM{

4 New Contract Term: I’A__/’Z.OHS "2 A f 20T
SECTION II: Type of Contract Settlement (please check only one)

5 I x Contract settled without neutral assistance

6 l Contract settled with assistance of mediator

7 l Contract settled with assistance of fact-finder

8 I_D. Contract settled in Interest Arbitration

9 If contract was settled in Interest Arbitration, did the Arbitrator issue an Award? Yes No I_D-
SECTION llI: Base Salary Calculation SEZ /A /4}%4(!- /Eb
The “base year” refers to the final year of the expiring or expired agreement.
N.J.5.A. 34:13A-16.7(a) defines base salary as follows: ""Base salary’ means the salary provided pursuant to a salary guide
or table and any amaunt provided pursuant to a salary increment, including any amount for longevity or length of service.
It shall also include any other item agreed to by the parties, or any other item that was included in the base salary as
understood by the parties in the prior contract. Base salary shall not inctude non-salary economic issues, pension and
health and medical insurance costs.”

10 Salary Costs in base year $|

11 Longevity Costs in base year $I

12 Other base year salary costs
I sl
I o
| sl
| o
Sum of “Other” Costs Listed in Line 12. $|

13 Total Base Salary Cost: (sum of lines 10, 11, 12): $|
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Employer: 1 &d‘ #75 OF Ursod Employee Organization:-lzgﬂ/df A M{ﬂ/ﬁ kA Page 2

SECTION IV: Increase in Base Salary Cost {for each year of New CNA) cs,gg /% A /14]95‘7 c%—_h
14 Total Base Salary Cost from Line 13: SI

Increases Year 1 Year 2 Year 3 Year 4 Year 5 Year 6
15 Effective Date | I | | | |
{month/day/year)
16 Cost of Salary Increments | | [ | I
($)
17 Salary Increase Above I | | I | I
Increments ($)
18 Longevity Increase (S} | | | | I I
19 Total Increased Cost for | | ] I | l

“Other” Items ($)

20 Total Increase ($) I l | I I I
{sum of lines 16-19)

SECTION V: Average Increase Over Term of New CNA

21 Dollar Increase Over Life of Contract SI [Take sum of all amounts listed on Line 20 above]
22 Percentage Increase Over Life of Contractl % [Divide amount on Line 21 by amount on Line 14)

23 Average Percentage Increase Per Year l % [Divide percentage on Line 22 by number of years of
the contract]
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Employer:l ﬁ.égﬂf rj QF _&ﬂ/aﬁ/ Employee Organization: IZ EA /ﬂfﬂ‘&tﬂlﬁ(ﬁl Page 3

SeEs oA KHFRCET>
SECTION VI: Other Economic Items Outside Base Salary and Increases

&Increases—>

24 ttem BaseYear Yearl  Year2  Year3  Yeard  Year5  Year6
Description  Cost ($)
l | | | | | | |
| | | | | | | |
| | | | | | | |
! | | | ! | | |
| | | | | | | |
| | | | | | | |
| | | | | | | |
| | | | | | j |
| ! | | [ | | |

25 Totals ($): | | | I | | |

Sz bR PAHCAEN

SECTION ViI: Medical Costs

Insurance Costs Base Year Yearl
26 Health Plan Cost $| $|
27 Prescription Plan Cost $| $|
28 Dental Plan Cost $| $|
29 Vision Plan Cost $| $|
30 Total Cost of Insurance $| SI
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Employer:I Cfaeﬁﬁ'gﬁ é_’ﬂzag Employee Organization:q@/ogﬁs%elﬁ &E Page 4
SECTION VII: Medical Eosts (continued) \525. /ﬁﬂg /Q %'?@g&:b

31 Employee Insurance Contributions $| $|
32 Contributions as % of Total Insurance Cost I % I %
33 Identify any insurance changes that were included in this CNA.

SECTION Vill: Certification and Signature
34 The undersigned certifies that the foregoing figures are true:

Print Name: | /’ZQBK 7R Aaum
Position/Title: |A988<! ?i&bf;{s @o#bn@_ﬁg

Signature: I

Date: /ﬁmm;

Send this completed and signed form along with an electronic copy of the contract and the signed
certification form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9838 Revised 8/2016
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UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

ResoLuTION: A0/4-9F

. JANUARY 21,2016

CHAIRMAN BRUCE H. BERGEN

WHEREAS, he County of Union engaged in collective bargaining negotiations with PBA
108A--Sheriff Superior Officers, for a new Labor Agreement between the partics effective January 1,
2016 through December 31, 2017; and

WHEREAS, the County of Union and the negotiating committec for PBA 108A--Sheriff
Superior Officers, reached a tentative agrecement and ratified same on January 8, 2016.
Representatives of the Bargaining Committee, and the County agree to recommend, without
reservation, the approval of same; and

WHEREAS, the County of Union now desires to confirm the understandings in the
Memorandum of Agreement with the union, which is attached hereto and made a part hereof:

NOW, THEREFORE, BE IT RESOLVED by the Board of Chosen Frecholders of the
County of Union that it hereby authorizes the County Manager to sign any and all documents
necessary to enter into a Memorandum of Agreement with PBA 108A--Sherifl Superior Officers.

Subject to Inclusion in the Budger 2016 and 2017 Budgets: ﬁ-uU)'q...
Apptoved as to Form:

Centifying as to an Original Resolution:
Cerdfied as to a I'rue Copy:

¥ Voie Record
Yea/Aye No/Nay Absain Absent
Beuce [, Bergen &) & =
Angel G, Estrady ¥ &) a 8
Adapicd Serpzo Granados o a a
Adepied 35 Amended Chostopher Hudak c o o] a
E ?:b&l:lnl Bette Jane Kowalsky 77y =) g o
0 Withdeawn Alexander Mirabella e . 8 o &)
Vemell Wnght e g & g 5
Linda Cartet a 5 5
Maohamed §. Jalloh L o o Cl—-




MEMORANDUM OF AGREEMENT
PBA108A-SHERIFF SUPERIORS
&

COUNTY OF UNION

The County and PBA108A-Sheriff Superiors engaged in collective bargaining for a new
Labor Agreement between the parties to replace the current Agreement which expired on
December 31, 2015. The County and PBA108A-Sheriff Superiors have reached a tentative
agreement which the parties now desire to confirm in this Memorandum of Agreement.

The tentative Agreement has been ratified by the membership of PBA108A-Sheriff
Superiors and is now subject to the approval of the Union County Board of Chosen Freeholders.
The Bargaining Committee of the PBA108A-Sheritf Superiors Supervisors agree to recommend,
without reservation, the approval of the tentative Agreement to the membership of the Union.
The representatives of the County agree to recommend, without reservation, the approval of the
tentative Agreement to the Union County Board ol Chosen Freeholders.

'I'}-lerefore, the County and PBA108A-Sheriff Superiors agree to the attached Two (2) pages of
modifications to the Collective Bargaining Agreement. The parties by their signatures set forth
below signify their agreement as to the terms set forth in this Memorandum of Agreement

January 8, 2016
Date



MEMORANDUM OF AGREEMENT

Agreement made this ﬁ‘ day of January, 2016, by and between the County of Union,
Union County Sherift’s Office (herein the “County™) and PBA Local 108A (herein the “PBA™).

WHEREAS, the County and PBA are parties to a collective negotiations agreement
("CNA™) covering the period January 1, 2013 through December 31, 2015; and

WHEREAS, the County and PBA have been cngaged in good faith collective
negotiations for the purpose of reaching agreement on terms and conditions of empioymenl fora
successor CNA; and

WHERFEAS, the County and PBA have reached agreement on new terms and conditions
subject to ratification by the membership of PBA and approval by the Freeholders of the County;
and

WHEREAS, the negotiating committees for the County and PBA unanimously agree to
recommend this agrcement for ratification and approval;

NOW, THEREFORE, in consideration of the mutual covenants, promises, and
undertakings herein sct forth the parties agree as follows:

1. Except as herein modificd, the terms and conditions set forth in the 2013 through 2015
CNA between the County and PBA shall remain in full force and effect.

2. Article 2. Management Rights

Sectign 3. Add New Jersey Employer-Employee Relations Act,

3. Article 4. Salaries
Section | Salary increase shall be as follows:

2016: 2% across the board
2017; 2% across the board

4, Article 5. Pension and Welfare

Section |. Modify to PFRS from PERS.

oeucelsll | L * -



5, Article 6, Vacations

Section 2. Delete and re-number remaining paragraphs.

6. Article 9. Grievance Procedure

Section 4, Step 1, Change to ten (10) working days,

7. Article 10, Hours of Work

Add New Section 3. Training Days

Effective January 1, 2016, employees shall be required to perform two training
days annually. Such training days shall be scheduled at the Sheriff’s discretion
but shall be in no less than eight (8) hour blocks unless agreed to otherwise by the
partics. The value of these training days shall be added into each employee’s base
salary effective January I, 2016 and shall be computed by multiplying 16 hours
by the employee's overtime rate.

R. Article 26, Duration

January 1, 2016 through December 31, 2017.

FOR PBA LOCAL 108A FOR THE UNION COUNTY
SHERIFF%E

FRANK MILLER JOSEPH AN 7

PRESIDENT SHERI

APPROVED AS TO FORM FO E COUN

/MICHAEL YU

KATHRYN YV, HA’i'FIEL )3
ACTING DI MIN SERVICES

{00026003:1 | R



UNION COUNTY BOARD OF CHOSEN FREEHOLDERS

ResoLuTION: AQ/4-L0

JANUARY 23, 2014
CHRISTOPHER HUDAK

IWHEREAS, the County of Umon engaged w collective bargaiming negotiations with
PBA108A-Shenff Supenor Officers, for a new Labor Agreement between the parties cffective
January 1, 2013 through December 31, 2015 to replace the current Agreement which expued on
December 31, 2012, and

WHEREAS, the County of Umon and the negotiauing commuttee for PBA10BA-Shen(f
Supenor Officers reached a tentative agreement on December 18, 2013 and the membership ratified
same on January 8, 2014, and

WHEREAS, the County of Umon now desires to confirm the understandings in the
Memorandum of Agreement with the umon which 1s attached hereto and made a part hereof |

NOW, THEREFORE, BE IT RESOLVED by ihe Board of Chosen Frecholders of the
County of Union that it hereby authonizes the County Manager to sign any and sl documents
neeessary to enter 1nto a Memorandum of Agreement with PBA108A-Shenff Supenor Officers

Subjeer o Sufficiency When Ovdered
Approved as to Form

Cerofying as to an Ouginal Resoluuon £
Cernfied as ro a True Copy
V T
+ Voic Reord S e S T R R L TR nedl e Y4 . -
! Yes/Aye Nu/Nay | Abstun Abscns
Serigmns Grzaanados ! [8] | [n] a
Hauer [ Bunan i [m] [=] [u]
® Adentd Anp ) G Latrads [v4 [w] [n] [a]
0O Adopud av Amended laiumed & 1k <] 4 ] a 5]
3 Defuared —=Lemt M S
Hue [ame Kowalda a [m] [u]
O lablud je—
T Watlrawn Mivimder Murabla - o g
4 uml \Wnghe u] | [w (]
hostopher Hhikdak ﬂ'__ a | [w [u]
wla €arice 1 2 [w] —a o
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BOA

CHOSEN FREEHDLDEIIS

CHRISTOPHER HUDAK
Chaurman

MOHAMED S, JALLOIE
Vice Chatrman

BRUCE H. BERGEN
LupA CARTER
ANCEL G ESTRADA
SERGI0 GRANADOS
DETTE JANE KOWALSKS
ALEXANDER MIRABELLA
VEANELL WIGHT
ALFRED J FAELLA
County Manager

WILLIAM REYES, Jot
Deputy County Manager

ROBERT E BARRY, EsSQ,
Countv Counsel

JAnES E PELLETTIERE
Clerk of the Board

NORMAN W ALBERT, E5Q.

Urector of Persannel
Management & Labor
Relatans

COUN TY OF UN ION

DEPARTMENT OF ADMINISTRATIVE SERVICES
Norman W Albert, Esq , Director

To- Alfred J Faella,
County Manager

From: Norman Albert, Esq.
Director, Department of Administrative Services

Date:  January 10, 2018}

Re: PBA108A-Sheriff Superior Officers
Collective Bargaining Agreement
January 1, 2013 through December 31, 2015

Please be advised that a tentative agreement (attached) was reached with
PBA108A-Shenff Superior Officers on December 18, 2013 and the
membership ratified on January 8, 2014. Please place a Resolution
authonzing this agreement on the Freeholder Agenda for January 16,
2014.

Thank you.

Cc' Claudia Martins, Deputy Director, Division of Personnel
James Pelletticre, Clerk of the Board
Robert E. Barry, County Counsel
Bibi Taylor, Director, Department of Fmance
Ralph Froehlich, Union County Sheriff
Kathryn Hatfield, Esq., Bauch Zucker Hatfield, LLC
Marc Abramson, Labor Relations Consultant

DIvVISION OF PERSONNEL MANAGEMENT AND LABOR RELATIONS

Elizabethtown Plaza

{idmumstranion Budlding
Efizabeth, NJ 07107 (9083)527-4160 focef908)558-2566 WWW ucny org

We're Connected to You!
i



MEMORANDUM OF AGREEMENT
PBA LOCAL 108A-SHERIFF SUPERIOR OFFICERS
&

COUNTY OF UNION

The County and PBA Local 108A, Sheriff Superior Officers engaged in
collecttve bargaining for a new Labor Agreement between the parties to replace the current
Agreement which expired on December 31, 2012. The County and PBA Local 108A have
reached a tentative agreement which the parties now desire to confirm in this Memorandum of
Agreement.

The tentative Agreement 1s subject to the ratification of the membership of PBA
Local 108A and 1s subject to the approval of the Umon County Board of Chosen Freeholders.
The Bargaimng Committee of the PBA Local 108A agrees to recommend, without reservation,
the approval of the tentative Agreement to the membership of the Union. The representatives of
the County agree to recommend, without reservation, the approval of the tentative Agreement to
the Union County Board of Chosen Frecholders.

Therefore, the County and the PBA Local 108A agree to the attached four (4) pages of
modifications to the Collective Bargaming Agreement. The parties by their signatures set forth
below signify their agreement as to the terms set forth n this Memorandum of Agreement,

January 8, 2014
Date



MEMORANDUM OF AGREEMENT

Agreement made this _ﬁ}%ay of December, 2013, by and between the County of Union,

Union County Sheritf's Office (herein the “County”) and PBA Local 108A (herein the “PBA™).

WHEREAS, the County and PBA are parues to a collective ncgotiations agreement
(“CNA"} covering the period January |, 2010 through December 31, 2012; and

WHEREAS, the County and PBA have been engaged in good faith collective
negotiations for the purpose of reaching agreement on terms and conditions of employment fora
successor CNA; and

WHEREAS, the County and PBA have reached agreement on new terms and conditions
subject to ratification by the membership of PBA and approval by the Freeholders of the County;
and

WHEREAS, the negotiating committees for the County and PBA unanimously agree to
recommend this agreement for ratification and approval;

NOW, THEREFORE, in consideration of the mutual covenants, promises, and

undertakings herein set forth the parties agree as follows:

I Except as herein modified, the terms and conditions set forth in the 2010 through 2012
CNA between the County and PBA shall remain in full force and effect.

2. Pavroll

[n the event the County determines to change the pay schedule to 2 bi-monthly
schedule on the 15" and 30" of each month, the PBA agrees that it will accept the

change without dispute.
Effective January 1, 2014, all paychecks will be done by direct deposit.

The parties agree that the County will not raise any timeliness defenses to any
gnievance thal may be filed by the PBA over the existing payroll dispute between the
parties

FRIRTHR 0
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Benefits
Section 4. Modify as follows

New Co-¥ay
Ratail Genetle $5.00
(30 day supply)
Relail Preferred Brand $25.00
(30 day supply)
Ratail Non-Preferred $50.00
(30 day supply)
Mail Order Generio 35.00
(90 day supply)
Maeil Ordet Preforced Brand $30.00
(990 day supply)
Mall Order Non-Praferred $60.00
{90 day supply)
Section 2: Add:
Out of Notworle Benefit
Current $250 Single/$500 All Others
Proposed $500 Single/$1,000 All Others
Out of Network Retreburseinent
DBonefit*
Cutrent 80° Percentile of HIAA
Proposed 150% of CM8 (Medlcare)

*Explanation: HIAA (Health Insurance Association of America) utilizes 170 mejor
contributors fn 50 states to create the avcrage cost for services rendered by Facilities and
Professionel Provideis. Asthe formula relles on average costs to make a payment, -
providers have had success in increasing tho average cost by billing higher fees, This
increases plon costa, On the other hand, inoving to a percentage of Medicare allows for
no such fee inflation, Medicare, as the largest carrier in the United States, applies set fees
based on geographical location without reliance on provider charges.

Section 6! Add

Officers who recelve fully pald retirement benefits under the 2005 through 2009
CNA shall be provided with the Medco Rx or an equivalent plan. The plan shall
provide for free mail order prescriptions and 30% co-pay for retail. It is
understood that in order to provide the Medco Rx plan, the base Health Plan will
be converted from CIGNA ROAP7 to CIGNA ROAP3,

-2



Section 7; Add

Modify to add prescription coverage to health benefit buyout option.

4, Holidays: Effective January 1, 2014, one holiday will be added to base salary at a rate of
time and one-half. All umt employees will be given either Lincoln's birthday or the day
after Thanksgiving as a paid holiday, but not both. The Sheriff shall determine the
number ot officers scheduled to wark each holiday. Once staffing has been determined,
selectron of the holiday shall be done by seniority. Employees who work on their
designated holiday will be compensated with holiday pay at a rate of time and one-half
for the hours actually worked.

3. Salaries
See attached salary guide which reflects:
2.00% acrass the board salary increase etfective January 1, 2013
2.00% across the board salary increase effective January 1, 2014
2.00% across the board salary increase effective January 1, 2015
Each salary increase is retroactive to its effective date

a. Durntion

January {, 2013 through December 31, 2015,

FOR PBA LOCAL 108A FOR THE UNION COUNTY
SHERIFF’'S OFFICE
,n-L/ /V'f’v({/ [{. L/ Fiseebed ,
FRANK MILLER RAFPH FROEHLICH
PRESIDENT SHERIFF
FOR THE COUNTY
RAgan
".sz""/':j;"f!/y_ :

NORMAN ALBERT, ESQ.
DIR. ADMIN. SERVICES



Sergeant

2.00%

1.00%

1day @
15

TOTAL

2.00%

Step

2012

2013

2014

2014

2014

2015

85,574

87,286

89,032

513.64

89,545

91,336

88,525

90,295

92,101

531.35

92,632

94,485

92,163

44,006

05,886

553.19

96,439

98,368

Lieutnant

2.00%

lday @
,i15:3

TOTAL

2.00%

Step

2012

2013

2014 -

<2014 4

2014

2015

94,610

96,502

98,432.

567.88-

99,000

100,980

102,521

104,572

106,663

615.36

107,279] 109,424

Captain

2.00%

2.00%

1 nm< @
gw

TOTAL

2.00%

Step

2012

2013

2014

. ~aub :

2014

2015

104,882

106,980

109,119

629.53

109,749}111,944

113,728

116,003

118,323

682.63

119,005]121,385

Senior Officer Pay

10Yr

Employees starting their 10th year of service as a Sh
The $1,575 Senior Officer Pay is not to be compounded by any percentage increases applied to the base rate

enffs Officer for Union County shall receive $1,575 added to base salary

15¥Yr

Employees starting their 15th year of service
The $2,575 Senior Officer Pay 1s not to be compounded by any percentage \ncreases appiied to the base rate

as a Sheniff's Officer for Unien County urm__ receive $2,575 added to base salary.

- == me msm e mea

20¥Yr

Employees starting therr 2
Officers who have started their 20th year a« service msm__ have ._,_m_ﬂ mm:_o_. Officer Pay no:.._uaczamn by any percentage increase
apphed to the base rate Actual no__._uo::n_nm starts in the 21st year.

oth year of service as a Sheriff's Officer for Union County shall receive $3,075 added to base salary.




