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A)

B)

A)

B)

PRINCIPLES

This agreement is megotialed in order to establish for its term
the terms and ccenditions of employment of all members of the staff
employed in che classifications ser forth in Article 1 attached
hereto and made a part thereof.

The provisions of this agreement will constitute a binding obli-
galtion of the parties for the duration hereof or until changed

by mutual consent in writing. Any previously adoplted policy, rule
or regulalion of the partics which is in conflicc with a provision
of this agreement shall be superseded and replaced by this agree-
ment. Notrhing in this agreement which changes pre-existing policy,
rules, or regulations of the parties will operate retroactively
unless expressly so stated.

ARTICLE 1
RECOGNITION

Unit — The board hereby recognices the associalion as Lhe exclusive
and sole representative for collective negotiations concerning
grievances and rerms, and conditions of employment for supporrive
staff personnel, including all regular (full and part-time) bus
drivers, cusrodians, mainfenance personnel and cafereria workers

on approved leave, or on annual basis, cmployed or when employed

by the board, excluding the transportation coordinator.

Definition of Fmployees — Unless orherwise indicated, the term
"employee,' when used herein in this agrcecment, shall refer Lo
all employees represented by rhe associarion in the negorjating
unit @3 above defined, and refcrences to coployees shall iuclude
male and female employees.




A)

B)

c)

D)

F)

)

ARTICLE 11

NEGOTIATION OF SUCCESSOR ACREEMENT

Policy Change - Consisrent with Chapter 123, P.L. of N.J., 1974,
the board shall neobt affect any change in policy concerning terms
and conditions of employment excepl Lhose so negotiated and inclu-
ded as part of this agreemeut and contained herern.

No later than October 1, in each ycar of this agreement, the par-
ties apree Lo initiate negoriarions for a successor agreement in
accordance with the procedure sct forth herein in good faith effort
on borh sides to rcach continuing agreement on salaries and condi-
tions of employment.

Negotiations shall commence with a meeting at a murually satisfac-
tory place within tittcen (15) days after receipt of a proposal,
unless the board and rthe association mutually agree to an extension
of time. During negotiations, the board and rhe association shall
present rclevant dara, exchange poinls of view, and make proposals
and counter proposals, Each party shall make avatilable ro the
orher, upon rcguest, information within its possession which is

not privileged information and which is reclevant to the subject
under discussion.

Whenever members of the bargaining unir are murually scheduled

by Lhe parties hereto to participate during working hours in con-
ferences, grievance proceedings, meectings or in negotiations re-
specting the collective bargaining agreement, they will suffer

no loss of pay.

Modification — This agreement shall not be modified in whole or
in part by the parties cxcept by an instrument in writing only
executed by both parties.

The board agrees not to nepotiate concerning said cmployvees in
the negoriating unit as defined in Article | of this agreement,
wilh any organization other than the association for the duration
of this apgreement.

Buring Lhe Lerms of this agreement meirher party shall be required
to nmegotiate with respect Lo any such matter whether or not covered
by rhis agreement and whether or not within the knowledge or contem-
plating of eirher or both of the parties at the time they negotiated
or executed this agreemenr.



A)

B)

)]

ARTICLE Il

GRIEVANCE PROCEDURE

NDefinirion

1) A "grievance' shall mean a claim by an employee that rhere
has been a misinterpretation, misapplication or a vicolation
of board policy, this agreement or an administrative decision
adversely affecting him/her. A gricvance to be considered
under this procedure must be 1nitiated by the employee within
ten (10) davs of the time the cmployece knew or should know
of irs occurrence.

Purpose

1) It is agreed by both parties that these proceedings will be
kept as informal and confidential as may be appropriate art
any lcvel ot this procedure.

2) Failure at any step of this procedurc to communicate the deci-
sion on a grievance within the specified rime limits shall
permit the aggrieved employee Lo proceed to Lhe next step.

3} It is understood thal employees shall, during and norwithstand-
ing the pendency of any grievance, continue to observe all
assignments and applicable rules and regulations of rhe board
until such grievance and any cffect thercof shall have been
fully determined.

4) Since it is important that grievances Le processed as rapidly
as possible, the number of days indicated at each level shall
be considered as a maximum and every effort should be made
to expedite the process.

5) I'mployees will be responsible for following rhe time limic
procedures or will forfeit the grievance.
Procedure

level One -~ Any employee who hus a grievance shall discuss it first
with the superintendent or immediate superior or department head,
if applicable, in an attempt to resolve the matter iuformally ar
that level.

Level Two — If, as a result of the discussion, the matter is not
resolved to the sarisgfacrion of 1he employee within five (5) school
days, s/hc may sct torth his/hecr gricvance in writing to the super-
inrendent on the grievance {orms provided. The superintendent
shaltl communicate his/her decision to rhe employee in writing with-
in Lhree (3) school days of rcceipt of the written grievance.



D)

lLoevel Three — If the grievance is not resolved Lo the employee's
satisfacLion s/he, no later than five (5) school days after receipr
ot the supcrintendent's decision, may request a review by the board
of education. The request shall be submitted in writing rhrough
the superintendent who shall arrach all related papers and forward
the request within five (5) school days te the board of educarion.
The board shall review the grievance and shall, at the optien of
the board, hold a hearing with the party and render a decision

in writing within thirty-five (35) ralendar days of the rcceipt

of the grievance by the board or of the date of the hearing with
the employee, whichever comes larer.

Level Four — No claim by an employee shall constitute a grievable

matter beyond level four or be processed heyvond level four if it

pertains co (a) any matter for which a detailed method of review

is prescribed by law or {(b) any rule or regulation of the state
commissioner of education but not the violation, misinterprecation,
or missapplication of such rule or regulation or (c¢) any malter
which according to law is beyond the scope of board authority,

(d) any complaint of a non-tenure employce which arises by reason

of his/her not being re-employed or (e} a complaint by any person-—

nel occasioned by appointment to or lack of any position for which
tenure is either not possible or not required. These matters will
be determined by the state department of education legal department.

If the cmployece is dissatistied with the decision of the board

of education and if rhe grievance pertains to a mattcr of previous
formal agrcement between the board of education and the supportive
stalf association, the employee or the supportive staff association
may request the appointment of an arbitralor, such request to be
known to the superintendent not later than two (2) weeks afler

the decision in wricting, of the board of education was made known.
Arbitrable matters shall be limited to grievances which are alleped
misinterpretations, missapplications or violations of the express
rerms of this agreement. An employee in order to process his/her
gricvance beyond level four must have his/her request for such
action accompanied by the written recommendation for such action

by the association.

The following procedure will be used to secure the services of
an arbitrator:

1) A request will be made to the American Arbitration Association
to submit a roster of persons qualified to funcrion as an
arbitrator in the dispure in question.

2) If the parilies are unable to determine a murually satisfactory
arbitraror from rthe submitted lisc, thevy will reyguest the
American Arbitration Association Lo submit a second roster
of names.

3) 1f the parties are unable to detcrmine, within ten (10) school
days of the initial request for arbirrarion, a murvally satis-
facrory arbitrator from the second submittcd list, the Ameri-
can Arbiiration Association may be requesred by either party
to designate an arbitrator,



E)

F)

G)

H)

4)

The arbitrator shall limit him/herself to the issues submitted
to him/her and shall consider nothing else. §/he can add
nothing ro, nor subrract anything from the agreement between
the parties or any policy of the board of cducation. The
reconmendarions of the arbitrator shall be binding on the
parties. Only the board and rhe aggrieved and his/her repre-
sentatives shall be given copies of the arbitrator's findings
and recommendations. This shall be accomplislhied within thirry
(30) days of the completion of the arbitratar's hearings.

Rights of Employee to Representalion

1)

2)

Any aggrieved person may he represented at all stages of the
grievance procedure by him/herself or, at his/her option,
by a representative selected or approved by the asscciation.

When an employee is not represented by the associarion in

the processing of a grievance, the association shall at Lhe
time of submission of the gricvance at level two be norified
that the grievance 1is in process, shall have the right to

be present and present its position, in writing, at all mectc-

ings with the employee held concerning the grievance and shall
receive a copy of all decisions rendered.

Misccllaneous

Forms pertaining to the filing of grievances shall be prepared
by the superintendent or his/her dcsignee after consulration with
the association.

Each party shall bear the Lotal cost incurred by themsclves.

The fees and cxpenses of the arbitrator are the only costs
which will be chared by the two parties and such cosrs will
be shared cqually.

Arbitratrion hearings shall be set at such Lime so that the
employee suffers no loss of pay.

Content of Forms

When prepered, grievance forms shall contain at least:

1)
2}

3)

The nature of the grievance and date of occurence.
The rature and extent of rhe injury, loss or inconvenience.
The results of previous discussions.

His/her dissatisfacrion with decisions previously rendered.



1)

Written Decisions

1)

2)

3)

4)

Decisivns rendered at level one which are unsatisfactory te
the aggricved person and all decisions rendered ar level rwo
and rhree of the prievance procedurc shall be in writing set-

ting forth the decision and the rcasons therefore and shall
be Lransmictted promptly to all parties in interest and ro

the association.

Secparate Grievance File — All documeunts, conmuunications, and

the records dealing with the processing of a grievance shall
be filed in a separate grievance file and shall not be kept
in personnel filc of any of the participants.

Forms - Forms tor filing grievances, serving norices, taking
appeals, making reports and recommendations, and other neces-—
sary documents shall be prepared jointly by the superintendent
and the association and given appropriate distribution so

as Lo facilitate operation of the grievance procedure.

Meetings and Hcarings - All meetings and hearings under this
procedure shall not be conducted in public and shall include
only such parties in interest and their designated or selected
representatives, hererofore referred to in this article.
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ARTICLE IV

ASSOCIATION RIGHTS AND PRIVILEGES

The board agrees to furnish teo the president of the association
in response to reasonable requesL from time to time omne (1) copy
of available records in the public domain which may bce neccessary
for the association to process grievances and formulate informaticn
necessary for negotiation.

Representarives of the associatiom, the New Jersey Education and
the National Asscciation shall bel permitted to transact official
association business on school property at all reasonable times.
Provided that this shall not interfere with or interrupt normal
school operations and job responsibiliries as determined by the
superintendent.

The association and its representatives shall be permitted to re-
guest school buildings at all rcasonable hours for meetings. The
principal of the building in guestion shall be notified at least
48 hours in advance, of the time and place of all such mectings.

The associarion shall have the right to use the inter-school mail
facilities as it deems necessary and without the approval of the
building principals or other members of the administration.

The acsociation shall be permitted to request the use of equipment
at reasonable times when such equipment is nor orherwise in use.
The association shall pay for the reasonable cost of all materials
and supplics incident to such use. Such requests shall be made

48 hours in advance to building principal.

The rights and privileges of the association and its represcnta-
tives as set forth in the agreement shall be granted only te the
zssoclation as exclusive represcntative of the employees and to

no other organizalion(s) representing any portion of the unit or
potential member of the unit.



A)

B)

C)
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ARTICLE V

EMPLOYEE RIGHTS AND PRIVILKGES

Pursuvant to Chapter 123, Public Laws 1975, the board hereby agrees
that every employee of the board shall have the right {reely to
organize, join and support the association and its atfiliares for
the purpose of engaging in collective negotiations.

No employee shall be disciplined, reprimanded, reduced in rank
or compensation, or deprived, without just cause.

Whenever any employee is required to appedr before any administra-
tor or supervisor, board or any committec or member thereof con-
cerning any matter which could adversely affect the continuation
of that employee in his/ber pusition, employment, or salary or

any increments pertaining therero, then s/he shall be entitled

Lo have a representative(s) of the association present to advise
him/her during such meeting or interview. Any suspension of any
employee pending charges shall be without pay. Except if the
employce pending charges shall be without pay except if thc employ-
ec is found innocent, then s/he shall receive his/her pay retro-
actively.

No employee shall be precvented from wearing pins or other identifi-
cation or membership in the association or its affiliates, provided
it shall not interfere with rhe day to day educarional process.



A)

B)

C)

ARTTCLE VI
PROMOTIONS

Posirions Included

Promotional positions arec defined as follows:

Positions paying a salary ditferential and/or postions on the super-
visory levels of responsibility.

All vacancies in promorional position, shall be adequately publi-
cized by the superintendent in accordance wirh the following pro-
cedures:

1) Date of posting - When school is in secssion, a notice shall
be pusted in each school as far in advance as pracricable.
Employees who desire to apply for such vacancies shall submit
their applications in writing to the superintendent, who in
turn shall acknowledge in writing the reccipt of all such
applications.

2) Application procedure - Fmployees who desire to apply for
promotional position which may be tilled during the summer
period when school is not regularly in session shall submit
their names to the superintendent togethcr with the
position{s) for which they desive to apply, and an address
where they can be reached during the summer. 1In addition,
the superintcndent shall within the same time period, post
a list of promotional positions to be filled during the summer
period at the administration office in each school.

Criteria for uotice — In both situvations set forrh in section &

above, the qualifications for the posilion, its duties and the
rare of compeusation shall be clearly set forth, by the board of
education.

Decision — 1n filling such vacancies, consideration will be given

to qualified employces already employed by the hoard.



A)

B)

C)

D)

ARTTICLE VII

EMPLOYMENT PROCEDURES

PlacemenlL on Salary Schedule

'y

Adjustment to Salary Schedule — Each employee under contract

shall be placed on his/her proper step of tlie salary schedule
as of the bepinning of the 1979-1980 school year.

Resignariqg

1)

2)

3)

4)

An employee who is resigning from his/her position shall give

ten (10) full working days motice.

Earned vacations shall be paid according to board policy upon
resignation.

I{ the full ten (10) days notice is not given, earncd vacation
shall be paid only in the same proporation as the amount of
nolice actually given. For this purpose, ten (10) full work-
ing days shall be used in calculating the amount of notice
given by the cmployee.

All work shall be paid per the salary guide in effect on

the basis of an hours work for an hours pay (except for the
specified “"career adjustment' factor).

Notificalion of Contract and Salary

Employees shall be notified of their contract and salary status
for Lhe ensuing yecar no later than May 30.

Assigned Duties

1)

At no time shall the board or any agent thereof, assign or
direct any employee covered by this contract, to any other
duties which require certificared employees, uunless hazardous
conditions affecting the saflety of the children.

-10-

iy Lo e+ - oo e <

ey yeaam =y =



ARTICLE VIII

DAILY WORK HOURS AND SCHEDULE.

SEPTEMBER - JUNE

Custodians ~ Thcir normal work day shall consist of eight and one-half
(8%) hours, of which % hour shall be spent tor lunch.

Rus Drivers — Their normal work day shall consist of a four (4) hour
day. TFor those drivers who drive at least 6 hours every day, the

normal work day shall be a 6 hour day.

Cafeteria Personnel

1) Head Cook -~ Their normal work day shall consist ot a six and
one—half (6%) hour day, of which % hour shall be spent for
lunch.

2)  Cafeteria Worker — Their normal work day shall consist of
five and one-half (5%) hour day, of which % hour shall be
spent for lunch.

3) Cafereria Cashier - Their normal work day shall consist of
a two (2) hour day.

Lunch Period — The work day shall include lunch period of thirty (30)
minutes except bus drivers and the catcteria cashiers.

SUMMER WORK HOURS

1) The summer work schedule will begin on the first Monday im-
mediately following the formal closing of school for students.
2) The summer work day for all employces covered under this con-

tract shall normally be seven and one half (7%) hours , of
which % hour shall be for lunch. Summer work hours will end
on the last work day before the students artend school in
Sepfremher.

3) All cmployecs shall work the day shift during the summer
schedule, excepr when it may be impraccical, then the schedule
shall be adjusted by the superintendent.

Coffee Break - All employees working more than six (6) hours shall re-—
ceive two (2) titteen (153) minute coffee breaks. All other cmploy-
epes shall receive one (1) coffee break daily. These shall be ap-
proved by their immediate supervisor.

School Clasings — Inclement Weather — When it is necessary ro clese
schools because of snow, ice or other inclement weather, custodians
shall report for work within a reasonable time cxcept for extenu-
ating circumstances as determined by the superintendent. The re-
mainder of the work day shall be delermined by the superintendent.

-11-
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2)

1)

ARTICLE TX
OVERT IME

All overtime must be approved by the superintendent and will be
rounded to the nearest .25 (quarter) hour at the end of cach pay
period. This will be remunerated at the raLe of one and one-half
times (1%) rhe hourly salary.

Overtime shall be paid at the rate of one and one-half (1%) times
the cmployee's regular hourly rate of pay for all time worked in
excess of forry (40) hours in any week. For the purposc of deter-
mining the hourly rate the following shall count as regular days:

a) Holidays

b) Paid Sick Days

c) Paid Vacarion Days

d) Other Approved Paid Leaves

ARTICLE X
HOLIDAYS
Each employee shall be entitled to paid holidays outlined on the

approved school calendar for the school year pursuvant to board poli-
cy.

2) For purposes of this article, cach cmployee working at least a five
(5) hour contracrual day, will be eligible as specified below:
HOLTDAYS CUSTODLANS CAFETERIA

Labhor Day

Veterans Day

Thanksgiving Day

Christmas Day

New Years Day

Martin Luther King's Birthday
President's Day

Good Friday

Memorial Day

Independence Day

3)

el e - -
PG pd > P > D e

The Association may choose to exchange two of the holidays oun Lhe
above list for two other days. The Association must notify the
superintendent in writing by June 15 of each year of its intention
to exchange any holidays in the ensuing year.

-12-
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B)

C)

D)

E)

ARTICLE X1
SICK LEAVE

All supportive staff personnel employed on a ten (10) month
basis shall be entitled to ten (10) days of sick leave each
year beginning on Septcmber 1lst of that school year.

All supportive staff personncl employed on a twelve (12) month
basis shall be entitled to twelve (12) days of sick leave each
year, beginning on July 1lst cach year.

Unused sick leave shall be accumulated from yecar to year with
no maximum limit.

Notification of Accumulation - Employees shall be given a
written accounting of accumulated sick lecave days no later than
September 30th of each school year.

The superintendent may request a doctor's certificate if an
employee is on sick leave for more than three (3) days.

All supportive staff members retiring from the districtr wirh
(12) twelve or more ycars of service in rhe Upper Township School
District shall receive rhe sum of 20% of their daily rate of
pay times the number of their accumulated unused sick days
accrued during their employment inm the Upper Township School
District.

-13-
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B)

The

ARTICLE XII

TEMPORARY LEAVE OF ABSENCE

provisions for personal leave at full pay stated below shall

be for one (1) year and unused days shall not be accumularive for

use

1)

2)

3)

4)

in another year.

Death in the Tmmediate Family - Shall be considered death of

father, wmother, spouse, child, brother, sister, or any
members of the immediate family or household. An allowance
of up to five (5) days shall be granted. An additional two
(2) days may be granted at the discretion of the superinten-
dent should extenuating circumsrances warrant.

Serious Illpmess in the Immediate Family — Shall be consid-
ered medically serious illness of Ffather, mother, spouse,
child, brothler, sister, mother-in-law, father—-in-law or any
member of the immediate family. An allowance of up ro five
(5) days shall be granted provided no other arrangemcnt for

artendance to the illness of the person can be made.

Business of Personal Nature - An allowance of up to Lwo (2)
days shall be granted upon writlen reguest and reason given
provided such day(s) prevent an employce trom fulfilling
worl obligations. For one of these days the reason need
only be that the day is being taken under this article. If
more than two (2) cmployces should reyuest the same day off,
theu the approval of rhe superintendent shall be determina-
tive.

Leaves granted pursuant to Scction A above shall be in addi-
tion to any sick leave to which an employee is entitled.

No personal leave shall be granred immediately prior to or im-
mediarely after a school vacation or any later than the 31st of

May



A)

B)

1)

2)

3)

Bus

1)

2)

3)

4)

3)

ARTICLE XTIT

OCCUPATIONAL BENEFITS

Custodians

On or about Deccmber 1, of each year of the agreement, the
board shall provide to cach custodian and cafeteria worker
employed by the distrier on <uch date a one hundred and
twenry-five dollar ($125.00) lump sum uniform allowance. Em—
ployces shall be required tve report for work at all times in
neat and acceptable attire. Custodians are to wecar malching
green, blue, gray or tan work clothes on the job.

Call In - Custodians called in for work, including burglar
alarm checkout, outside of their regularly scheduled hours
shall be guaranteed a minimum of two (2) hours work or pay at
straight rime earnings. The board may assign employees ro
any work available during such two (2) hour period.

When a custodian is assigned to a work schedule which necess-
itates Lravel from one work location to another, s/he shall
be reimbursed for mileape at a rate established pursuant ro
board policy, for the distance and travel required between
work locations.

lIrivers

The board will reimburse bus drivers for the cost of chrain-
ing the proper school bus drivers vehicle operators liccnse,
as specified by the New Jersey Motor Vehicle Code. Such re-
imbursement shall be at the rate of $25.00 per bus driver.
The board shall also reimburse for the renewal fees for re-
quired license rencwal nol to exceed $4.00 per year per bus
driver.

When Lhe superintendent assigns an cmployee in the bargaining
unit to have a bus iunspecred, the emplovee so assigned shall
be paid $10.00 or his/her hourly rate, whichever is greater,
for the time cxpended for having the bus inspected.

When the superintendenL assigns an employee in the bargain-
ing unit to drive and operatc buses for field trips, the em-
ployee so assigned shall be paid his/her individual hourly
rale for all hours worked.

The board will purcliase once every three years jackels with
removable lininpgs for rhe drivers. The drivers must wear the
jackets while driving tor the district {rom October 1 until
April 30 of each year.

A driver will be paid $22.50 cach time he/she washes his/her

bus. Permission to wash the bus must be obtained from the
cransportation coovrdinator prior ro washing the bus.

-15-



A)

A)

B)

c)

ARTICLE XIV
MATERNITY LEAVE

Requesrs for maternity leave without pay shall be granted any
time beforc the expected date of birth and conrinuing ro a spe-
cific date after the birth. The date of return shall be further
extended for an additional reasonable period of time at the em-—
ployee's request for reasons associated with the pregnancy or
birth or for other proper cause. However, the board of educa-
tion need not extend tha leave of absence of a non-tenure em-
ployee beyond the cnd of the contract school year in which that
leave is obrained.

ARTICLE XV

VACATIONS

Vacation eligibility shall be determined from July lst of each
year.

Vacation times shall be scheduled to coordindle with rhe work
schedule and shall be subject to approval of the superintendent.

Ewployees shall be eligible fur vacations on the following
basis:

1) All supportive stralf on a rwelve (12) month basis shall bLe
granted onc (1) working day of vacation for each full month
employment providing s/he has been an employee ot the
board of education six (&) or wmore counsecutive months.

N
N

Afrer rhe completion of eighr (8} years empluvment within the
district, said cmployee shall receive fifteen (15) days

vacalion; upon completion of rwentry (20) vears of secrvice, said

employee shall rcceive twenty (20) working days of vacarion.



A)

ARTICLE XVI1

TNSURANCE PROTECTION

Full Health Care Coverage

As of the beginning of the 1976 school year, the board shall
provide the health care insurance protection designated below.
The board shall pay the full premium for each employee, wha is
eligible, for their protection and in cases where appropriate
for family plan insurance coverage.

1) Provisions of Coverage - Provisions of the health care in-
surance program shall be detailed in master policies and
contracts agreed upon by the board and rhe association and
shall include:

a) Rider-J

b) Major Medical

c¢) Full Blue Cross, Blue Shield Coverage tor employees and
their dependents.

2) Carrier(s) — The health insurance carrier(s) shall be the
New Jerscy Statc Health Benefits Plan for Lhe basic hos-
pitalization, medical/surgical coverage and Prudential tor
the major mecdical coverage.

3) The board shall give written notification at the time of
hiring to all employeres new to the district, if they are
eligible, for these health benetits, Entrance into the
program will be by the carrier's regulations.

4) All employees working at leasL twenty (20) hours per week
are eligible for this protection.

5) Fffective July 1, 1980, the board shall provide a $1.00 co-
pay Family Prescription Plan for Lhe benelit of employees
in rhe bargaining unir.

6) The board will provide the same dental coverage thar ir
provides [(or the members of rthe Upper Township Education
Association.

_17-



A)

B)

ARTTICLE XVI1

SALARIES

Salary Schedule

The salaries for cmployees covered by this apreement are set
forth in Schedule A which is attached hercte and made a part
hereof.

The four drivers who are "off the guide” in 1984-85 will receive
an 8% increase in their hourly rate for 1985-86,

Cafereria workers, head cooks, head custodians and night cusro-
dians who are "off Lhe guide" in 1984-85 will receive a 10% in-

crease in their hourly rate for 1985-86.

All members of the unit will receive a 7% increase, including in-
crement., in their hourly rare for 1986-87.

Method of Payment

1) Twelve (12} month - Each employee employed on a twelve (12)
month basis shall be paid in twenty-four (24) semi-monthly
insrallmenrs.

2) Ten (10) month — Every effort will be made that each employee
on a ten (10) month basis shall be paid in rwenty (20) equal
semi-monthly installments, with the first pay being paid on
September 20.

3) Fxceprions - When a payday falls on or during a school holi-
day, vacation or weekend, every effort shall bhe made to give
employees their paychecks on the last previous working day.

4) Final Pay - Every effort shall be made to sece that cach ten

(10) month employee shall rcceive his/her final pay his/her
last working day in June.
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A)

B)

c)

D)

ARTICLE XVI1IL

SENIORITY AND JOB SECURITY

School district seniorily is defined as service by appointed

employecs in the school district in the collective bargaining
unit covered by this agreement. An appointed employee shall

lose all accumulated school district service only if s/he:

1) Resigns or is discharged for cause irrespective of whether
s/he is subsequently rehired by the school district.

In the event of a work location reduction in force, including
reductions caused by the discontinuance of a facility or its
relocation, the employees shall be laid off in the inverse order
of seniority of the cmployeces in the department involved at the
work locarion, consistent with Title 18A: 17-4.

Notice of recall.to work shall be addressed ro the employee's -+ -
last address appearing on the records of the school district, by
certified mail, return receipr requested. Wirhin two (2) weeks
from receipl of such notice of recall, the cmploycce shall notify
the director of the department involved, in writing, whether or
not s/he desires to return to work. If s/he tails to reply or
if s/he indicates that s/he does not desire to return to such
work, s/he shall forfeit all ot his/her scniority and lose all
rights to recall. If s/he indicales that s/he desires to return
to return teo the work involved in the recall notice, then s/he
shall report for such work within five (5) days from rLhe date
s/he receives the recall notice or within such period of time as
it is set forth in a written extention of time signed by the
dircctor of the department or his/her designee. TIn the event
s/he shall fail to so report to work, s/he shall torfeit all ot
his/her senioricy and all righrs to recall.

Seniority shall nor be accumulated during (he period of lay off.

Upon recall the appointed employee shall have his/her accumu-
lated zeniority to the date of lay off.
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A)

B)

c)

ARTICLE XIX

DEDUCTION FROM SALARY

Association Payroll Duecs Deduction

1)

2)

The board agrees to dcduct from the salaries of its employ-
ees dues for the Upper Township Supportive Staff Associa-
tion, the New Jerscy Education Associatrion, or the National
Education Association or any onec or any combination of such
assocliations as said employees individually and voluntarily
authorize the board to deduct. Such deductions shall be
made in compliance with Chapter 233, New Jersey Public Laws
of 1969 (NJSA 52:14-15, 9e) and under rules established by
the stale department of education. Said monies togeLher
with current records of any corrections shall be trans—
mitted Lo such person as may, from rime to time, be desig-
nated by the association by the 15th of each month follow-
ing the monthly pay period in-which deductions were made..
The pcrson designated shall disburse such monies to the ap-
propriate association or associations.

Each of the associations named above shall certify to the
board, in writing, the current rate of its mcmbership dues.
Any associallon which shall change the rare of its member-
ship dues shall give the board wrillen notice 60 days prior
to the effective date of such change.

Local, Stare and National Services

The board agrees to deduct from the salaries of the cmployees,
dues for the mnational,. state, county and local education associ-
ations. Such deductions shall be made in compliance with Chap-
ter 233, New Jersey Public Laws of 1969 (NJSA 52:14-15, 9e) and
under rules established by the state department of education,

Tax Sheltered Annuity FProgram

The board agreces to implement Lhe one tax sheltered annuity pro-
gram already in Lhe district.



A)

B)

C)

D)

E)

F)

ARTICLE XX

Nondiscrimination

The board and the association agree that there shall be no dis—
crimination, and that all practices, procedures and policies of
the school system shall clearly exemplify that there is no dis-
¢rimination in the hiring, training, assignment, promotion,
transfer or discipline of employees or in the application or
administration of this agrecment on the basis of race, creed,
color, religion, national origin, sex, domicile or marital
status.

Board Policy

This agreement constitutes board policy for the term of said
agreement and the board shall carry out the commitments con-
tained herein and give them tull force and effect as board
policy.

Savings Clause

Except as this agreement shall olherwise provide, all terms and
conditions of employment applicable on the signing day of this
agreement to employees covered by this agreement as established
by the rules, regulations and/or policies of the board in force
on said date, shall continue ro be s0 applicable during the term
of this agreement.

Separabilily

Lf any provision of this agreemenr or any application of this
agrecement to any employee or group of cmployees is held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications shall continue in
full force and effect.

Compliance Between Individual Contract and Negotiated Agreement

Any individual contract between the bvard and an individual
employee, heretofore or hercafter execured, shall be subject to
and consistent with rhis agreement during its duration shall be
controlling.

Printing Agreement

Copies of this agreement shall be printed ar rhe expense of the
board afcer agreement with the association on format within
thirty (30) days after the agreement is signed. The agreement
shall be presented to all employecs now employed, hereafrer
employed or considered for employment by the board.



Whenever any notice is required to be given by either of the
parties to this agreement to the other, pursuant to the provi-
sion(s) of this agreement, either party shall do so by regis-
rered letter at the following addresses:

1) It by association to board:
Upper Township Board of FRducation
P.0. Box 158 - Perry Road
Tuckahoe, NJ 08250

2) If by board to asscciation:

Mrs. Linda Maenner

c/o Upper Township Middle School
P.0. Box 158 - Perry Road
Tuckahoe, NJ 08250

22~



ARTICLE XXI

DURATION OF AGREEMENT

A) Duration Period

This agreement shall be ecffective as of July 1, 1985 and continue
in cffect until June 30, 1987 subject to Lhe parties' right to nego-
tiated the following no later tham October 1, of each year of this
agreement as defined in Article 1IB:

1) An existing article of choice for each party (excluding salary
and insurance benelits) for the 1985-86 and 1986-87 contracrt
years.

This agreement shall not be exfended orally, and it is expressly
understood that it shall expire on Lhe date indicated unless it
is extended in writing.

UPPER TOWNSHIP SHPPORTIVE STAFY UPPER TOWNSHIP BOARD OF EDUCAT1ON

/A A T o
XT?MHA ';-jjﬂLAAL&J

- President

. . . ) . //- N .
. 7 -
f’ﬁ"c ///u(T,‘(‘-( e

Secretary

SECRETARY
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