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ARTICLE I: RECOGNITION

1.{ The Board of Educatlon agrees to and hereby does recognize
the Mliddlietown Township Admlnlstrators and Supervl!sors
Assoclation as the exclugsive and =2ole representatives for
collective negotlations concerning the terms and conditlons of
employment for al)) professional adminlstrative and supervisory
personnel which includes princlipal, assigtant principal,
director and supervl!sor pursuant to the provislons of N.J.S. 34:
134 - {1 et. seq.

ARTICLE 11: NEGOTIATING PROCEDURE

2.1 The partlies aqgree to engage In collective negotlatlons over
a successor agreement pursuant to law.

2.2 Thlis agreement Incorporates the entire understanding of the
parties on all matters which were, or could have been the
subjJect of negotlatlons. During the term of thls agreement,
nelther party shall be requlred to negotlate with respect to any
such matter whether or not covered by thls Agreement and whether
or not wlithin the knowledge or contemplation of elther or both
of the parties at the time they negotiated or executed fthis
Agreement.

2.3 The Agreement shall not be modifled In whole or in part by
the partles except by an instrument In wrliting duly executed by
both partles.

2.4 Thls Agreement shal) be effectlve as of July 1, 1990 and
shall continue ln effect untll June 30, 1991, subject to the
assocliation’s rlght to negotiate over a successor agreement.

ARTICLE IIl: COMPENSATION

3.1 The salarles of all adminlstrators* shal) be as set forth
as attached hereto. {# The term admlnlstrator herein also
denotes supervisors throughout this contract.l

3.2 An administrator may Indlvidually elect to have ten percent
(10%) or more of thelr salary deducted from thelr pay. Thege
monles shall be forwarded by the Board Secretary to the Mon-Oc
Teachers Federal Credit Unlon for deposit In the adminlstrator’s
personal account no later than the last day of each month 1iIn
which sald moniles are pavyable.



3.3 When a payday falls on or during a school hollday,
vacation, or weekend, administrators shall recelve thelr
paychecks on the last work day preceding such hollday, vacatlon
or weekend.

ARTICLE IV: INSURANCE PROTECTION

4.1 The administrator and dependents shall be provided wlthout
cost Connecticut General Life Insurance Company hospltalization
and Major Medical health beneflts ln accord wlth the group plan
policy, number 0429123-01 effectlve July {1, 1978.

4.2 The adminlstrator and dependents shall be provided without
cost Connecticut General Life Insurance Company dental coverage
in accord wlith group plan pollcy number 0429123-02 effectlve
July 1, 1983.

4.3 Effective July 15 1986, the Board w!)) provlide
Individual/famlly prescription coverage for each ellglble
employee wlth the cost of thls coverage to the Board capped at
$150 per employee and wlith the co-payment to be determined
wlithin the framework of the cap.

4.4 The Board wlll provide hospltalization and MaJor Medical
Health Beneflts Coverage for the acdmlnlstrator only for one year
from the effectlve date of retlrement.

4.5 The aforementioned Insurance coverage shall become
effectlve, for new administrators, as soon as possible |In
accordance wlth the terms of the respectlve policles. The

Board shall make payment of |Insurance premlums for new
admlnlistrators commenclng 1In the month that the new
admlnlistrator s ellglble for sald coverage under the terms of
the master lnsurance contract.

4.6 The Board agrees that should a tenure administrator’s
employment terminate at the end of the school year, it shall
contlnue In force the Insurance coverage provided hereln for the
months of July and August.

4.7 The Board shall have the rlght to change or substltute
another carrlier for the above coverages provided that such
change or substitution shall result In the administrators
recelving total benefits which are equal to or surpass the
beneflts provided In the aforementloned plans.



4.8 There shall be a cooperatlve study almed at the possiblility
of changing the present health Insurance coverage. Should the
cooperatlve gtudy of health Insurance coverage result In a
change of coverage for any district unit, the MTASA shall have
the right to open negotiations on that aspect of the agreement

4.9 The Board shall make avallable to the Assoclation a
sufficient number of brochures printed by the health lnsurance
carrier and the maJor medical Insurance carrlier which explaln
the health care lnsurance coverage provided !n thls Article.

ARTICLE V: ADMINISTRATORS’ RIGHTS, PRIVILEGES
AND RESPONSIBILITIES

5.1 When propeosals affectlng the school dlstrict are belng
negotiated by the Board with any group, the Assoclatlon shal)
have the rlght upon request to meet wlth the superintendent and
Board to glve the adminlstrators a volce In the formatlon of
those declislons whlch they would be requlred to Iimplement.

5.2 Whenever controversy over an administrative decislion
arises, members of the Association shall have the right to prlor
private conference with the superintendent and/or the Board
before the Board adopts & publlc position regarding lt.

5.3 All members of the Assoclatlon shall have the obligatlon
and responsibllity to give publtlc support or private dlssent to
decisions and policles made by the superintendent and/or the
Board, to be consclilentious In the discharge of thelr dutles, and
to conform to hlgh standards of ethical and professional
conduct.

5.4 Supervislon of secretarles and custodlans will be In the
hands of the admlnistrator to whom they are responsible.

Thlis includes, but shall not be limited to, work schedules and
vacatlon days.

5.5 Whenever any administrator 18 requlred to appear before the
superintendent, Board of Educatlon or any committee or member
thereof concerning any matter which could adversely affect the
contlinuation of that administrator In the offlce, posltion, or
employment or the salary or any lncrements pertalning thereto,
then the admlnlistrator shall be glven prior notice of the
reasons for such meeting or Interview and shall be entltled to
have a person of the admlnistrator’s own choosing present to

advise and represent the adminlstrator durlng such meeting or
Intervliew.

5.6 The Board agrees to furnish to the Assoclation In response
to request any and all materlals that are a matter of public
record. The Board can charge a reasonable amount In providing
this request In accordance wlth Board policy.



5.7 The offlcers of the Associatlon shall meet with the
superintendent three (3) times a year or more often If mutually
agreed upon to review and dliscuss current school problems and
practlces. These meetlngs shall take place Iimmediately
following the school day.

ARTICLE VI: ADMINISTRATIVE VACANCIES

6.1 Whenever school 13 iIn sesslon and an administratlive vacancy
occurs, a notice of same shall be sent to each administrator and
a copy shall be sent to the Assoclatlion. The notice of vacancy
shall set forth the positlon, lts qualiflcatlons, Its dutles,
and the rate of c¢ompensation. It 1s understood that the
qualificatlons for any position shall not be changed whlile
applicatlongs are pendlng. To Implement the foregoing, known
vacancles wlll be advertlsed wlthin five (5) school days of the
date they become offlclal.

6.2 An adminlstrator who desires to apply for a promotional
position which may become vacated during the summer per!lod

when school I8 not regularly In sesslon, may submlt the
administrator’s name to the superlintendent, together with the
positlon for which applicatlon is being made, and the address
where the adminlstrator may be reached during the summer. The
superintendent shall notlfy such administrative employee of any
such vacancy In a positlon for which appllication has been made
as far In advance as practlcal.

6.3 The Assoclation will be notlfiled of the ldentlity of the
person selected for the position wlthlin sixty (60) calendar days
of the last day for flling of applicatlons, or lf the posltlon

has not been fllled withln that perlod, of the reason for the
delay.

ARTICLE VII: TRANSFERS

7.1 Voluntary

a. The request for transfer shall be submitted to the
superintendent for endorsement before June 30.

b. The superintendent shall acknowledge recelpt of the
request and schedule an lnterview with the transfer candidate as
soonh as possible.

¢. The superintendent shall! iInform the transfer candidate
of the flnal decislion In wrltlng wlthln sixty (60) calendar
days.



7.2 Involuntary

a. The Board agrees that If any admlnistrator Is to be
transferred or reassigned, the superintendent shall, except 1In
cases of emergency, notify the administrator of such transfer or
reagsslignment as per Board Policy No. 4114. Should a transfer be
made durlng the regular summer vacation, the transferee shall be
notlflied by registered mall at the last known address.

b. In the event of a transfer or reasslignment, the
adminlstrator |Involved, at the admlnlstrator’s option, may
request a meeting with the superintendent or hls deslgnee to
discuss the transfer.

ARTICLE VIII: CURRICULUM DETERMINATION

8.1 The Associatlon agrees that the Board has the unilateral
right to establish and change the currlculum. Notwithstandlng
thls Board prerogative, the partles do not Intend to preclude
adminlstrators from Inltlating curriculum changes. Prior to any
proposed curriculum change belng made, the adminlstrator
affected shall be notified of such proposal.

ARTICLE IX GRIEVANCE PROCEDURE

9.1 A grlevance shall mean a bonaflde allegation of a violatlon
of this agreement or Board Pollcy, or procedure affecting terms
and condlitions of employment.

9.2 The following matters shall not be the basis of any
grlevance flled under this article:

a. Any rule or regulation of the State Department
of Education having the force and effect of |aw.

b. Any rule or regulation of the State Commissloner of
Educatlon having the force and effect of ]aw.

c. Any matter which according to law ls beyond the scope
of Board authority.

d. Any_matter which according to law {3 exclusively within
the dlscreticen of the Board.

e. Any matter for which a method of review |s otherwlse
gpeclflcally provided by law.



f. Any matter reserved for the Commissloner of Education’s
Jurisdiction pursuant to N.J.S. 18 A:6-9.

g. Any matter which does not identlfy that portlon of the
agreement, or Board policy, or procedure which was allegedly
violated.

2.3 Grlevant shall mean an admlinistrator belleving to have
been, or to be grleved, or the Assoclation In those Instances
provided for In 9.12 and 9.i3 below. Should the Assoclatlon
grieve on the behalf of an lndlvidual agrlevant, the latter must
comply wlth the provislions of 9.23 below.

9.4 Immediate superlor for a prilnclpal or central offlce
director shall mean the Superintendent. Immediate superlor for
an asslstant principal or department supervisor shall mean the
bullding principal. Immediate superlor for a central offlce
supervisor shall mean the approprlate director.

9.5 Princlpal shall mean the bulldling principal! or such other
person duly appointed to act as princlipal In the prlnclpal’s
absence.

9.6 Superintendent shall mean the superlintendent of schools or
any staff assistant he may designate to work on his behalf.

9.7 A grlevance to be conslidered under thlis procedure shall be
presented by the grievant or a representative not later than
flfteen (15) calendar days followlng lIts occurrence. The number
of days allotted at each step of the grlevance procedure is to
be consldered as a maximum tilme 1lmit. Every attempt should be
made to resolve the grievance as quickly as possible. A
grievance whlch occurs near the end of the schocl year shall be

presented on or before June 30th of the school year in whlich |1t
occurred.

9.8 A grievant may present and process a grlevance personally
or through an approprlate representatlive. Should a grlevant
want to process a grlevance personally or through an approprlate
representative of the grlevant’s own choosing, it may be done,
however, the majority unit shall be so notified and shall have
right to have lts own representative present.

9.9 No reprlsals shall be taken by the Board or Administration
agalnst any adminlstrator because the administrator utillzed the
grlevance procedure.



9.10 Should a grlevance result from actlon by the
superlintendent or the Board, a grlevant may present a grlevance
initially as provided In 9.19.

9.11 Unless mutually agreed upon between the parties, no
grlievance shall be processed at a time when the grlevant has
regularly assigned dutles.

9.12 Grlevances arising from actions other than those of the
Immediate superlor (adminlistrator) may be inltiated and
processed as provided In 9.19. Where such actlon Is a public
actlon of the Board the grlievance may be Initlated and processed
with the Board as provided in 9.22.

92.13 1If the alleged violatlon of the agreement {s attributable
to concerted action of the admlnlstrators in the district, or
attributable to an administrator not llmlted to functionlng In
one bullding, or, to the office of the superintendent, or to the
Board dlrectly, then the Assocliatlion shall have the right to
grieve under this artficle and any and all of {ts provislons to
geek rellef from the alleged violation.

9.14 The Assoclatlon’s rlaht to grleve provides for the
enforcement and administratlon of 1ts agreement wlth the Board
and does not Intend violatlon of the indlvidual“s rlights under
law.

9.15 A grlevant may Inltially dlscuss the matter, ldentifled as
a arlevance, wlth the grlevant/’s |mmedliate superlor In an
attempt to settle the grlevance Informally. This 1is not
Intended to extend the time llmltatlon as set forth In 9.7.

9.16 A grievant may flle a grlevance in writing by presentling
the written grievance to the Immediate superlor and forwarding
coples to the Board and the Assoclatlon.

9.17 The grlevant and the Immedliate superior shall meet in an
attempt to resolve the grlievance not later than flve (5) school
days followlng the date on whlch |t wasgs flled.

9.18 The Immedlate superlor shall communicate the declision in
writilng to the grlevant not later than flve (5) school days
following thelr meetlng. A copy of the decision shall be
forwarded, at the same tlme, to the Board and the Assoclatlon.



9.19 If the grlevance has not been resolved at the Initlal step
(immedlate superlor) or [f the immedlate superlior has not
comnmunicated his decislion In writlng to the grlevant as provided
in 9.18, the grievant may request a hearing with the Board or
Its representative. The request shall clearly explaln the
grlevance and be made In writing not later than flve (5> school
days followlng the Immediate superlor’s declslion.

9.20 There shall be attached to any request for a hearing with
the Board or [ts representative an authorization and consgent
signed by the grlevant expressly authorizing the Assoclation to
act on the grlevant’s behalf, and expresgssly consenting that any
and all! matters discussed with the representatives of the
Assoclation shall be conslidered privlileged, and that the Board
and the Assoclatlon In dlscussing such matters, are dolng so at
the arlevant’s expressed request and shall be free of any
llabllity whatsocever arlslng from such discussion or as a
congequence thereof. Should the Assocliatlon at this time declde
that It wants to identify with the {ndlividual grlevant as a
party to the grlevance In the processing of same, |t shall do so
by notlfylng the Board In writing prior to the time the hearing
takes place between the Board and the grievant. Should the
Assoclation so notify the Board, It shall have the same rlghts
as an Indlvlidual grlevant iIn the continued

processling of the grlevance.

9.21 The grievant and the Board or its representatives shall
meet In an attempt to resolve the grievance not later than ten
(10> school days followlng the date on whlch the hearlng was
requested. The grlievant may have up to three (3)
representatlves present when the arlevance is reviewed by the
Board or 1ts representatives.

9.22 The Board shall communicate lts declslion In writlng to the
grlevant not later than flfteen (15> school days following the
hearing. A copy of the decislon shall be forwarded, at the same
time, to the Assoclation.

9.23 Should the Assoclatlon declde that based on the Board’s
decision the grlevance 18 satlsfactorlily adjusted, then the
Board’s decislon shall be blndlng on all partles.



ARTICLE X ARBITRATION

1i0.1 Should the Assoclatlon be dissatlsfled with the declslon
on the grlevance rendered by the Board, 11t may have the
grievance arblitrated. No grievance shall be arblitrated [f the
request for arblitration {3 made later than ten (10) school days
followlng the rendering of the Board’s decision on the

grlievance. Request for arbltration shall be made In written
form and forwarded to P.E.R.C by certified mall-return recelipt
requested. A copy of sald request shall be salmultaneously

forwarded to the Board’s secretary.

10.2 The arbitrator shall Ilagsue the decislon not later than
thirty (30) days from the date of the closing of the hearings
or, if oral hearings have been walved, then from the date of the
transmission of the ftinal gtatements and proofs to the
arbltrator. The declislon shall be In wrltling and shall set
forth the arblitrator’s opinion and conclusions on the |ssues
submltted. The arbltrator shall 1lmlt the decislion strictly to
the appllcation and Interpretation of the provisions of this
agreement, Board pollcy, procedures, and shall be wlthout power
or authorlty to make any declslons contrary to, or Inconsistent
with, or modifylng or varying In any way the terms of thils
agreement, Board pollicy, procedures, or of appllcable law or
rules or regulatlons having the force and effect of law, and
wlthout power or authorlty to limlt or Interfere In any way with
the powers, dutles and responslbllitles of the Board under
applicable law, and rules and regulatlons having the force and
effect of the law.

1i0.3 The arbltrator’s fee shall be shared equally by the
partles to the dlispute.

10.4 The flling or pendancy of any grlevance under the
provigions of this article or of Artlicle IX shall in no way
operate to Impede, delay or Interfere with the rlght of the
Board to take the actlion complained of, subject, however, to the
declislion of the arbltrator.

10.5 The arbltrator, In hls/her dlscretion, shall have the
authority to declide:

a. Whether the allegation of a violation of the agreement
is bona flide.

b. Whether the allegatlon of a violation of the agreement
has a basls or whether it falls within the provislion of 9.1 and
9.2 of Article 1X.



c. Whether the grievance ls arbitrable.
d. The merits of the grlevance.

10.6 Should the arbitrator flnd that the allegatlon of the
violatlon of the agreement s not bona flde or that the
grievance |s without basis or that the arlevance s not
otherwise arbltrable then, and In that event, the Board’s
declsion on the grievance shall be blinding on the partlies.

10.7 Should the contrary be found, the arbltrator’s decislion
shal) be bindlng on the partles.

ARTICLE X1 EXTENDED LEAVES OF ABSENCE

11.4 A leave of absence without pay for no longer than two
vears shall be granted to any administrator upon written
request, who Jolns the Peace Corps, or serves as an exchange
teacher/administrator or overseas teacher/adminlstrator, and Is
a full-time partlclpant In elther of such programs, or accepts a
Fulbrlight Scholarship.

11.2 An administrator on tenure may be granted a leave of
absence without pay for up to one (1) year to teach In an
accredlted college or universlty.

11.3 Mllitary leave wlthout pay shall be granted for a perliod
of time not to extend beyond four (4) years, to any
administrator who is Inducted or enlists In any branch of the
Armed Forces of the United States. Should the spouse of the
adminlstrator who is inducted or enlists also be an
administrator withln the district, the spouse wlll be granted
leave wlthout pay for the same perlod. The beneflits provided
for the administrator In milllitary service as outllned In Sectlon
11.9, shall not accrue to the sgpouse during the leave of
absence.

11.4 A tenure administrator shal)l notlfy the superintendent of
pregnancy. Sald adminlstrator may request a maternlty leave
wlthout pay and sald leave shall be granted.

1455 Any tenure administrator adoptlng an Infant child may
receive simllar leave which shall commence upon the recelving de
facto custody of sald Infant, or earller |f necessary to fulflill
the requlrements for the adoption. No adminlistrator on
maternity leave shal)l on the basls of sald leave be denied the
opportunlity to substitute In the Middletown Township School
Digstrict In the area of certlflcatlon or competence. A
non-tenure administrator

10.



adopting an Infant chlld shall notlfy the superintendent of the
Intentlon to adopt and may cease work upon recelving de facto
custody of sald Infant or earller |f necessary to fulflll the
requirements for adoption.

11.6 A leave of absence wlthout pay for up to one (1) vyear
shall be granted for the purpose of caring for a slck member of
the admlnistrator’s Immedlate famlly. Additional leave may be
granted at the discretlon of the Board.

11.7 The Board shall grant a leave of absence wilthout pay to
any admlnlistrator to campalgn for or serve In a publlic offlice,

or to campalgn for a candldate for a public office other than
gsald adminigtrator.

11.8 Other leaves of absence wlthout pay may be granted by the
Board for good reason.

11.9 Upon return from leave granted pursuant to Sectlons 1.1,
11.2 or 11.3 an administrator shall be consldered as 1f he were
actlively employed by the Board durlng the leave and shall be
placed on the salary schedule at the level the administrator
would have achleved 1f this person had not been absent,
provided, however, that time spent on sald leaves shall not
count toward the fulflllment of the time requirements for
acqulrlng tenure. An admlinistrator shall not recelve lncrement
credlt for the tlme spent on a leave granted pursuant to
Sectlons 11.4, 11.5, 11.6 or 11.7, nor shall such time count
toward the fulflllment of the tilme requirements for acqulring
tenure.

11.10 All beneflts to which an administrator was entitled at
the time the leave of absence commenced, {ncluding unused
accumulated sick leave and credlts toward sabbatlical
ellglblllity, shall be restored to him upon return, and the
adminlstrator shall be asslgned to the same poslition whlch was
held at the time sald leave commenced, 1f avalliable, or lf not,
to a substantlally equivalent posgition.

11.11 Appllcations for leaves of absence, extenslons or
renewvals of leaves shall be made by Apri) 1, wherever possible,
but In any event, not later than sixty (60) days prlior to the
effective date of same.

11.12 All leaves of absence, extensions or renewals of leaves
shall be applled for and granted in writlng.

11,



ARTICLE XII - SICK LEAVE

12.1 As of July 1, 1976, a)ll administratorg employvyed for ¢ten
(10> months shall be entltled to ten (10) sick leave days for
personal l)llness or Injury each school year as of the first work
day of sald school year; all administrators employed for eleven
(11) months shall be entltled to eleven (11) sick leave days for
personal llinesa or lnjury each school year as of the flrst work
day of sald school year; and all administrators employed for
twelve (12) months shall be entitied to twelve (12) slick leave
days for personal lllness or InJury each school year as of the
filrst work day of sald school year. Unuged sick leave days
shall be accumulated from year to year wlith no maximum limlt.

12.2 Whenever a tenure adminlstrator has exhausted the present
school year and accumulated sick leave and has applled and
exhausted as sick leave all of the adminlstrator‘s unused
personal days of absence, and a physiclan certlflies that because
of {1lness or acclident the admlinlstrator !s unable to return to
work, that person shall be permitted to remaln on slick leave
with full pay for a perlod of days whlch the administrator would
ordinarily accumulate during the school year next following:
provided the adminlistrator’/s accumulated slick leave 13 exhausted
or shall become exhausted as the result of belng absent because
of Il1lness or accldent for at least seven (7) consecutlve days.
Any slck leave time used by an administrator beyond that whilich
has accumulated shall be chargeable against the adminigtrator’s
gslck leave which would ordinarily accumulate in the schoo)

vyear next followlng the school vear !n whlich the slck leave was
exhausted.

12.3 An administrator may be allowed a maximum of five (5)
gschool days In any one year wlith full pay because of [llnegs
within the Immediate family, to be subtracted from the slck
leave days.

CUMULATIVE LEAVE

12.4 The total number of days of slck leave that may be used by
an administrator In any one 8chool year shall be the current
annual slck leave allowance of ten (10) worklng days for those
employed on a ten (10> month basls, eleven (11) workling days for
those employed on an eleven (11) month basgis, and twelve (12)
working days for those employed on a twelve (12) month basls,
plus the accumulated reserve.

12.5 Any administrator wlthin the negotliating unit who |Is

appolnted after the opening of school shall be credited with the
proper total number of sick leave days for that school year.

12,



12.6 At the beginning of an administrator’s term of employment
each year, and regardless of the tilme of beglnning actual
service, each adminlstrator shall have lmmediately available for
use sick leave allowance for that year as deflned above.

12.7 Absences on sick leave shall be charged flrst to the
annual allowance of any administrator until]l It Is fully utl)lzed
and thereafter to the accumulated credit.

12.8 When any admlnistrator’/’s allowable sick leave has been
exhausted for the current year, due to serious |{llness,
additlonal slck leave may be granted by speclial actlon of the
Board. Such cases may also be consldered for establlishlng a new
allowable slck leave for the followlng vyear.

MEDICAL CERTIFICATION

12,9 In case of sick leave clalmed, the Board may require a
physiclan’s certiflicate to be filed with the Board Secretary In
order to obtaln slick leave. 2

QUARANTINE

12.10 When aquarantine I3 not because of personal |}llness but
results from lllness within the adminlstrator’s Immediate
household, the adminlstrator shall be allowed full pay,
providing a certificate from the health offlcer of the community
or from the school physlician is presented and filed with the
superlntendent. When the quarantine s because of personal
l11)ness, Sectlon 12.1 shall apply.

12.11 No administrator shall lose the accumulated allowance of
unused days of slick leave by reason of having been on leave of
absence, nor shall the administrator accumulate sick leave whlle
on a leave of absence.

UNUSED SICK LEAVE AT RETIREMENT
12.12 Administrators who retire under the provisions of the
T.P.A.F. after completing a minlmum of 15 years In Mlddletown
Township shall recelive reimbursement for accumulated unused sick
leave according to the followlng schedule;

1990-91 $45.00/day to a maximum of $8000.00%
# Notice of retirement shall be glven by December 1 for payment

In the current year. Notice thereafter shall result In payment
the succeedlng school year.

13.



ARTICLE XIII ATTENDANCE AT CONVENTIONS

13.1 The Board agrees that administratore shal)l be encouraged
to attend gtate and natlonal meetlngs of professlional
organizations, e.g. NASSP, NAESP, ASCD and AGPA - Natlonal
Assoclation of Secondary School Princlipals, Natlonal Assoclatlion
of Elementary School Princlpals, Assoclation for Supervision and
Curriculum Development, and American Guldance and Personnel
Assoclation, etc. A maxlimum of 320,000 shall be funded for
these purposes.

13.2 The superintendent and/or the Board shall declide on the
number of persons who shall attend the aforementloned meetlngs
at Board expense.

ARTICLE XIV VACATIONS

14.1 The Board agrees that should a twelve (12> month
professlonal employee be unable to take all of his vacatlon
durlng the summer months, then any unused vacatlon can be taken,
subject to approval by the superintendent durlng the regular
school year.

14.2 Effective July 1, 1986, an adminlstrator may not carryover
more than flve (5) days of vacatlon Into the next school year to
a maximum accumulation of twenty (20) days over a perlod of four
(4) vyears. Permission to carry over these days must be
requested In wrliting to the Superintendent, outlining the reason
the accumutation should be allowed.

Those administrators with an accumulation of more than
twenty (20) days vacation ags of July 1, 1986 shall develop a
plan in concurrence wlith the Superintendent to establish the
max imum balance of twenty (20) accumulated vacation days.

14,3 Effective July 1, 1986 adminlstrators shall be subject to
the following provisions governing the accumulation of vacatlon
days.

These provisions will apply only to adminlstrators or
supervisors hlred after July 1, 1986. Administrators hlired
prior to this date will contlnue to accrue vacation as per the
prior agreement, l.e., twenty-two (22) vacation days.

During the first year of employment an administrator shall
earn one (2) vacatlon days for each two (2) months worked, to a
maximum accumulatlon of ten (10) days.

For yvears two (2) through flive (5) as an admlnistrator -
flfteen (15) days vacatlion.
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For years six (6) on as an adminlistrator - twenty-two (22)
days vacatlion.

For the purposes of calculatling years of Sservice, only
those years served in the Middletown Township Publlic Schools as
an admlinlistrator or supervisor will be counted toward accruing
vacation tlme.

ARTICLE XV TEMPORARY LEAVES OF ABSENCE

15.1 Administrators shall be entitled to the followlng
temporary non-accumulative leaves of absgence with full pay each
school year, not chargeable to sick leave or personal daysg:

a. Reasonable time In the Jjudament of the superintendent,
shall be granted for the purpose of visitling other schools or
attending meetings or conferences of an educatlonalt nature.

b. Reasonable tilme In the Jjudament of the superintendent
shall be granted for representativea of the Asgsociation to
attend conferences and conventlons of state and natlonal
afflllated organlzatlions.

¢. Tlime necesesary for appearances in any legal proceeding
which arises out of or In the course of the adminlstrator’s
employment or in any other legal proceedings If the
administrator {8 required by subpoena to attend and 1s not a
party to a sult. [If an administrator Is a party to a suit which
does not arlse out of or In the course of employment, absence
from school In that connectlon shall be wlthout pay.

d. Up to flve (9) school days In the event of death or
serlous 1)lness of the adminlistrator’s spouse, child,
grandchiid, son-in-law, daughter-in-law, parent, father-in-law,
mother-in-law, brother, sister, brother-In-law, sister-in-law,
grandparent and any other memper of the lmmedlate household.
Adminlstrators shall be granted up to one (1) day In the event
of death of an administrator’s friend or relative outside the

immediate famlly as defined above. At the discretion of the
superintendent, this time may be extended due to necessary
travel requlrements. In the event of the death of an

admlnlstrator, supervisor, teacher or student In the Mliddletown
Townshlp Publlic School Distrlict, the superintendent -shall grant
an appropriate number of adminlistrators sufficlent time off to
attend the funeral.
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e. Time necessary In the Judgment of the superintendent at
the end of a school year or at the beginning of a school vear,
as may be required to attend summer school classes or to travel
to the place where such classeg are to be held.

f. Up to five school days for a tenure admlnistrator for
the purpose of marrliage, and one school day for the purpose of
marcrlage for a non-tenure adminlistrator.

g. Any admlnlstrator who Is a member of the reserve forces
of any branch of the military or of the Natlonal Guard shall be
entitled to leave of absence from thelr respective dutles
wlthout logs of pay or tlme on all days durlng which they shall
be engaged in active duty, active duty for tralining or other
duty ordered by the Governor or the Presldent of the United
States; provided, that the leaves of absence for active duty or
actlve duty for trainlng shall not exceed nlnety (90) days In
the aggregate in any one year.

h. Personal days shall be granted for good reason with the
prior approval of the Superintendent.

1. Other leaves of absence wlth pay may be garanted by the
Board for good reason.

15.2 Leaves taken pursuant to 15.1 above shal) be in addltlon
to any slck leave to which the admlnlstrator Is entltled.

ARTICLE XVI SABBATICAL LEAVES

1i6.1 A sabbatlical leave shall be granted to an adminlstrator by
the Board for study, Including study In another area of
gpeclallization, for travel, for rest or rehabllltatlion and for
other reasons of value to the school system subject to the
followlng condlitlions:

a. The administrator has complieted at least seven (7) full
school vyears of service In the Middletown Townshlp School
District, and is completely and thoroughly tralned, certiflicated
and holds tenure In the position; which 18 occuplied and iIn the
oplnlon of the superintendent the results of such sabbatilical
leave would be In the best interest of the school district.

b. An admintstrator may not be granted a sabbatlca] leave
more often than once every seven years,

c. An administrator on sabbatlical leave for a school year

shall be pald by the Board at one-half the regular salary
subject to paragraph e.
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d. Salary payments will be made on the same baslsgs as the
regular staff payroll, unless a request |ls made for payment at
legss frequent Intervals. In no event shall such payment be
advanced.

e. When sabbatlcal leave ls acqulred for a Natlonal
Sclence Foundation or other Institutlonal grant, monies recelved
from the foundatlion or instlitution, plus sabbatical leave monles
from the Board, shall! not exceed In total amount the
adminlistrator‘s full contracted salary. Should monies from all
the above sources exceed the administrator‘s full contracted
galary, payments by the Board shall be reduced In order that the
adminlistrator will not recelve more than hlis full contract
salary.

) Expense monies provided by a foundation or an
institution while an adminlistrator Ils on sabbatical leave for a
sponsored year by such foundation or Instltutlon wlll not be
counted as salary monles.

g. If there are sufficlent aqualifled appllicants,
sabbatical leaves shall be granted to a maxlmum of one percent
(1%) of the Assgsoclation, or at least one quallfied member of the
Assoclatlon, at any one time.

h. Requests for sabbatical leave must be recelved by the
superintendent In writing Iln such form as may be mutually agreed
upon by the Assoclation and the superintendent, no later than
January 15th, and action must be taken on all such requests no
later than May 15th of the schoo)l year preceding the school year
for which the sabbatical leave s requested. The request shall
be accompanied by a wrlitten plan outllnlng how the sabbatical
leave would be used.

1. Full penslon payment on full)l contract s&larles must be
pald by the administrator on sabbatlcal leave to sustain full
penslion rights.

i Upon return from sabbatical leave, an adminlistrator
shall be placed on the salary schedule at the level which the
admlnlistrator would have achlieved had the administrator remalined
actively employed in the system during the period of the
absence.

K. It Ils expected that any administrator who has taken a
sapbatlical leave will upon complietion of such leave remaln as an
administrator within the Middletown Townshlip Schoo)

Distrlict for a perlod of no less than two school years.
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Before any sabbatlcal leave 13 granted, the administrator shall
enter Into a written agreement with the Board, which shall
provide for relmbursement to the Board should the administrator
not remaln within the Middletown Township School District as an

administrator for two vears followlng the sabbatical leave. The
Board may, depending on the circumstances, walve the requirement
of relmbursement or any part thereof. However, 1t |8 understood
that 1f the administrator |8 unable to contlnue the employment
for the expected two year perlod followlng a sabbatical leave
due to reasons of health, the administrator would not be
required to relmburse the Board for monjes pald whlle absent on
sabbatical leave.

ARTICLE XVII ADMINISTRATOR WORK YEAR

{7.1 Twelve (12) month administrators shall be requlred to work
five (5) days a week, fifty-two (52) weeks a vyear with the
exception of legal holidays established by the Board and
twenty-two (22) pald vacattion days.

17.2 Eleven (11) month elementary principals shall work a
maximum of two hundred twenty (220) days.

17.3 Ten (10> month administrators are required to work a
maxlmum of 200 days pursuant to a calendar establlished by the
Board.

17.4 Department Supervisors who are assigned more than ten (10)
teachlng perlods per week are to be compensated at 1/1200s of
thelr salary for each additlonal perlod assligned per year.

17.5 Whenever an administrator {38 required to work when school
1s otherwlse closed, pursuant to the 12-month c¢alendar, a
compensatory day shall be granted in lieu thereof. Such day
shal) be lost In the event it 1s not used withln the school year
that {t 13 earned.

17.6 The partles agree that efforts will be made to schedule,
as soon as possible, each school year, those actlvitles which
will need administrative supervisory coverage bevond the school
day or on weekends. The Principal wlll, In hls/her Judgement,
he permlitted the flexlbility to arrange ¢th!s coverage 1In
accordance wlith the Assistant Principal Jjob descrlption adopted
October 5, 1981, which {s made a part hereof. Adminlistrative
supervisory coverage for actlivitles not antliclpated will be
arranged through an equitable or rotating asgsignment by the
Principal after consulting the prospectlve admlinlstrators that
are to or may be assigned.
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ARTICLE XVIII SALARY DEDUCTIONS

1i8.1 The Board agrees to deduct from the salarles of Its
administrators after reasonable advance notlce, dues for such
assoclations as sald adminlistrator Individually and voluntarlly
authorize the Board to deduct. Such deductions shall be made In
compllance wlith Chapter 310, Public Laws of 1967 <(N.J.S.A
52:14-15.9e) and under rules egtablished by the State Department
of Educatlion. Sald monles together wlth records of any
correctlions shall be transmitted to the aforementloned
assocliation for whom they were collected by the 15th of each

month followlng the monthly pay perlod in whlch deductlons were
made.

18.2 The Board agrees to deduct and forward to the Mon-Oc¢
Teachers FCU those sums as requested by admlnistrators from each
regular salary check.

ARTICLE XIX SAVING CLAUSE

19.1 Should any provislon thereof, or the appllcatlon of any
such provision to any person or clircumstance, be rendered or
declared Invalld by reason of any exlsting or subsequently
enacted leglslation or by any decree of a court of competent
Jurisdiction, or by any other of any administrative agency,
atate or federal, the remalnder of this Agreement, or the
appllicatlon of any such provision to persons or clircumstances
other than those as to which 1t is held Invalld, shall not be
affected thereby.

ARTICLE XX MISCELLANEOQUS

20.1 School! calendar- on or before March ist the Assoclatlon
shall request a copy of the proposed gchool calendar for review
and recommendations prior to lts conslderation by the Board of
Education.

20.2 Whenever posslble, a bulldlng princlipal will be allowed an
opportunlity for Input regardlng the selection of any gtaff
member who ls to be assigned to the bulldling.

20.3 Evaluation of Administrators shall be In accordance wilth
Board Pollcy Number 4116 {and procedures 4116R] (Evaluating
Administrative Personnel) and shall remaln in effect during the
term of this agreement.

19.



IN WITNESS WHEREODF, the parties hereto have caused thelr names
to be subscribed by thelr duly authorlzed offlcers.

MIDDLETOWN TOWNSHIP ADMINISTRATORS
AND
SUPERVISORS ASSOCIATION

By:

Presldent

Secretary

Negotliatlon Chalrperson

Negotiatlon Chalrperson

THE BOARD OF EDUCATION OF MIDDLETOWN
TOWNSHIP

By:

Presldent

Negotlation Chalrperson

Board Secretary
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M.T.A.S.A. SALARY GUIDE
Administratlve Base Gulde:

1989-1990
STEP 11 MONTH/ELEMENTARY PRIN., @ STEP 10 MONTH/DEPT,SUPV.

364,998 1

63,386

61,774

60,162

58,550 + any addlitlional

56,938 credlts

54,326

53,714

s52,102

50,490

854,071
52,570
51,069
49,568 + any add.
48,869 credlits
47,564
46,382 + longevity
45,039
43,778
42,277

~rNOWLMOANODO OO
~NWAJRAYDOVO

12 MONTH/DIRECTOR/ASST.PRIN.

$63, 358
63,045
62,750
62,447 1990-91
59,702 + any addlitlonal
56,957 credits Each MTASA employee’s salary
54,212 shall be Increased by $3,800.
51,467
48,722
45,977

~NWAUNAAID OO

12 MONTH/SECONDARY PRIN.

$72,737

70,855

63,370

67,885

66,400 + any addltional
64,215 credlts
63,430

61,945

60,460

58,975

PFNOANAYNDOO

12 MONTH/MIDDLE SCHOOL PRIN.

370,890
69,444
67,998
66,541
65,104 + any additional
63,658 credlts
62,212
60,766
59,320
57,894

=N OINANIDOVOO

21.



2. Add graduate credit stipend as follows:

M + 10 + 3500
M+ 20 + $1000
M + 30 + $1500
M + 40 + $2000

M + 50
M + 60
M+ 70
Doc.

+
&
+
+

$2500
33000
$3500
$5000

3. Add ltongevity for Department Supervisors QNLY

A. Upon completion of
service and tenure

B. Upon completlion of
service and tenure

Effective July 1, 1990, the hourly rate for speclal

agsignments Ils $45.00/hour.

15 vears of credlted educat!ional
in Middletown. <+ $800

24 years of credited educatlional
in Mlddletown. + $100

22.
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