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N : This agreement entered into the ¢ day of

L ‘t§24xaﬁf. ;774 by and between the Bdaré of Education

} “of riumgted Townshlp the Town of New Egypt, New Jersey,

h -hereinafter mlled the "Board" and the Plumsted Township . i
_FEducation Assaciatlon, herelnafter called the "Assoclation". - o

WITNESSETH:

el T B I e

. -

WHEREAS, the Board has an obligatlon, pursuant
to Chapter 123, Public Laws 1974 to negoti¥te with
the Assoclation as the representative of employees
herelnafter designated with respect to the terms and
condltlions of employment, and

I e

S - WHEREAS, thé parties have reached certain 1
3 understandings which they desire to confilrm in this :
: ‘ [} Agreement. %

In consideration of the following mutual convenants, ;ﬁ
1t 18 hereby agreed as follows: f&

A ARTICLE I |

REC OGNITI ON o

;‘ The Board hereby recognizes the Assoclatlon as g

f‘ ' the majorlty representative for professlonal negotiatlions Lo

: ' concerning the terms and conditions  employment

i‘ for all certificated personnel of the Plumsted

s Townshlp Elementary Sohool excluding all executive,
adminigtrative, Principal, soclal worker, Psychologilst,

: substitute Teachers, clerical , cafeteria workers

3 and custodlal staff; but including classroom teachers,

- music instructor, physical educatlon instructor, nurse,

digabllity speclallst, speech teraplst, art teacher,

librarian and reading speclallist,

ARTICILE II

' NEGOTTATION PROCEDURE

A. The partles agree to enter into &illectlve negotiatlons
OvVer succesgor agreement in accordance with Chapter
123 ,Public Laws of 1974 1in a good falth effort
%0 reach agreement on matters concerning the terms
and conditiona of employment. The partles agree

e that, provided the Assoclation 1s still the
- majorlty representative, the Board and Assoclation
‘ shall exchange thelr "lnltial" proposals for
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a successor ocontract no later than September 1ist,

The partles agree that negotistions willl commence no

later than September 15th, Either of the above dates

may be changed by mutuzl sgreement, When the

agreement is reached on the terms and conditions of ruployment
as described above it shgll be embodied in writling,

slgned by the authorized representatives of the Board

and the Assoclation, and 1t shall apply to all teachers
covered in Article I.

B. Durlng negotiations, the Board and the Assoclation
may present relevant data, exchange points of view, and
make counter proposals.

C. Both parites mutue?ly pledge that their representatives

shall be endowed wlth all necessary power and authorilty

to make and conslder proposals In the course of negotiations.
It i1s understood that flnal ratificatlion of all items
contained within the tentatlively egreed upon obntract must
then be ratified by a majority of the teachers represented

by the negotlatars of the Association at a legally constlituted
meetling, and by a majority of the Board while in session

at a legally constituted meeting,

]
D. This agreement shall not be modified in whole or in
part by the parites except by an instrument in writing
duly exeocuted and mutuwally agreed by both parties.
ARTICLE III

TEACHER RIGHTS

A, Pursuant to Chapter 123, Public Laws D74 the Board
hereby agrees that every employee of the Board shall

have the right freely %o organize, engage in collettive
negotiations and other oncerted activitles foi mutual

ald and protection. As a <uly selected body exerclsing
governmental power under color of lew of the State of

New Jersey, the Board undertakes and agrees that 1t

shall not directly or indirectly discourage or deprive

or coerce any teacher in the enj]oyment of any rights conferred
by Chapter 123, Public Laws 1974 or other laws of New

Jaersey or the Constltution of New Jersey and the United
State; that 1t shall not discriminate against any teacher
with respect to hours, weges, 2r any terms or conditions

of employment by reason of hls membership in the Assoclation
and its afflliates, collective negotiations with the

Board, or his Institutlons of any grievance, complaint

or proceedling under




Whenever any representative of the Assoclatlon

or any Leacher is mutually scheduled by the parties
to participate durlng working hours in negotlations
or grlevance proceedlings, he shall suffer no loss
In pay.

Reprementatives of the Assoclatlon, the New Jersey
FEduocation Assoclation, and the Natlonal Education
Assoclatlon shall be permitted to transact officlal
Assoclilation business on school property at all
reagonable tlmes, provided that this shall not
interfere with or interrupt normal school operatfons.
Provided further that sald representative shall
Indicate hls presenae at the main office.

The Assoclation and 1lts representatives shall have
the privilege to use school bulldings at all
reasonable hours for meetings. The prinocipal

of the bullding in gquestion shall be notifiled

in advance of the time and place of all such
meetlngs and he shall grant such permisslon
provlided there 1s no conflict with a previcusly
gscheduled meeting. )

The Associlation shall haeve the privilege of using
school facllities and equipment, inocluding
typewrliters, mlmeographing machines, other
duplicating equipgent, cElculating machines,

and all types of audio-vlisual equlpment at reasonsable
tlmes, when such equipment 1s not otherwlse

In use, provided the person who 1s to gerate

sald equipment is, in the opinlon of the admlnistration
qualified to operate sald equipment. The Assoclation
shall pay for the reascnable cost of all materlagls
and supplies incident to such use.

The Associatlon president shall be exempt from
all non-teaching duties during his or her term
of offlce.

The Assoclation shall have the exclusive use of
a bulletin board in each faculty lounge.

The Associatlon shall have the right to use the

school mall boxes as 1t deems necessary and wlthout

the approval of bullding principels or other

members of the administration. All Assoclatlon
oommunications deposlited in the school mail

boxes shall be considered privlileged. Nelther

the Board or the Administration assumes any responslibility
for the distribution or contents of Asso>clation
communications.

The rights and privileges cof the Assoclatlion and
1ts representatives as set forth in thls agreement
shall be granted only to the Assoclatlon 1n lts
capaclty as the excluslive representative of the teachers,
and to no other orgnnization,

«
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ARTTCIE 7T

SCHOOL_CALENDAR

++» The school wiendar when caupleted and approved
by the Board sha’l become a part of thls contract,

An Agsocation committes sha™l mest wlth the
Superintendent to make recommendatiors for the
celendar for the next school year. Nelther the
decision of the Superintendent or the Board shall
be artitrable.

The teachers' work yegr shail consist of a maximam
of 185 days.

ARTICLE VI
TEACHING HOURS AND TEACHING LOAD

1. As professionals, teachers are expsoted

to devote to thelr assignmentes the tlme nesessary
to meet thelr responsibilitlies, but they shall
not be required to "clock in or clock ont® L]
by hours and wminutes. Teachers shall indloate
thelr pregence for duty by placling a cheok mark

in the appropriate column of the faculty "sign-in”
and "slgnh-out" roster.

2. The total in-sci.col work day shall consist
of not more than six (6) hours end twenty (20)
minutes, which shall not lnclude a duty-free
Junch period,

3. No teacher shall be required to report for

duty earller than tazn (10) minutes beflre the opening
of the puplils' school day, and shall be permltted

to leave fifteen (15) minutes after the olose of

the puplls' school day., On Fridays or on

days preceding holldays or wacatlons, the teachers!
day shall end tsn (10) minutes after the close

of the puplls' day, unless they are on assigned

bus duty.

1. Teachers shell have & dally duty-free lunch
period of at least thirty (30) minutes.

2, Teachers may leave the building without requesting
permlsslion during thelr scheduled duty-free lunch
periods,

1. A molnlpum of five (5) meetings, at the discretlon
of the Superintendent, per school year shall be

held .for in-service or general faculty meetings,

On these days school shall be in session for five
hours with meetings ending by 4:00 PM Meetings

gshall not be vn Fridays, day lpmediately preoéding
school holldays or the day before the NJEA Convention.




2., Grade level meetings shzll be callad at the
discretion of the Superintendent, but shall not exceed sixty
(60) minutes in duration., 7The Superintendent shall try
to keép these mectings tc a minimum nurber per
year, All meetlings shall be scheduled on prior notlce of
three (3) school days, except in the event of an emergency
or by mutual consent of all the teachers ilnvolved. A reasonable
effort will be made to hold these meethigs prio: to the
opening of the pupll's day.

D. When a peclalist 1s 1n the classroom, this shall be
consldered preparation tlme fov the regular olassroom
teacher. The teachers recognlze that such preparation time
should be used for planning and preparing lessons, conferences
with staff and/or parents, providing extra help to stndents
or slmllar educationgl activlitles., Any teacher who

loges preparation time for substltuting shall be compensated
at one sixth {1/6) the svbstitutes dally salary. o

E. On the day lmmedlately precsdng the Chrlstmas and
Bagter holidays schovl shall bs in sesslion for four
(%) hours,

¥
ARTICLE VII
TEACHER EMPL(QYMENT
A, Each teacher shall be placed on his proper stap

of the salary schedulz as of the beginning of the 1976-77
school year.

B, Except in the event of an emsrgency regulir

clagsroom teachers ghall not be requlired to fulfill theg role
of a subgtlitute, An smergency shall include the sudden
111ness of a teacher or simllar situations which preclude

a teacher from glving sufficlent notlce to the Administration
to provide a substitute.

c. Chaperones for dances shall be pBid at the rate of
$10,00 per dance. There will be a maximum of three (3)
chaperones per dance,

D, The Board wlll make every reasonable effort to provide

substitutes for all full-time certified personnel including
special teachers and nuraes.

ARTICLE VIII

SALARIES

A, The salaries of all tééchers ctovered by thls Agreement
are set forth in Schedule "A" which 1s attached hereto and made
a part hereof.

ot
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B. 1, Teachers employed on a ten (10 month basis shall
be paid on the 15th day of the wonth and the last day of the
month,

2. Teachers may indlvidually elect to have dedu:stilons
made from thelr salary for the purpose of depositing in their
credlt union,.

3 Wheﬁ a pay day falls cn or during a school holiday,
vacation or week-end, teachers shall recelve thelr pay checks
on the last previous working day.

L, Teachers shall receive their final checks on the
last working day in June. *

Be Teachers shall recelve theilr paychecks no later
than the beginning of the first lunch period provided
paychecks are in the bulldling at that time.

ARTICLE IX

TEACHER ASSIGNMENT

%

A, All teachers shall be given written notice of their salary
schedules, class and/or subject assignments, building &Elgnments,
and room agslgnments for the forthcomlng year not later tham

May 15 of each szchool year. Nou leter than May 30 of

each school year the Superintendent shall dellver to the
Asgoclatlon and post in the school bullding a 1list of the

known vacancles which shall occur during the following school
year. Teachers who desire a change in grade and/or subject

area may flle g wrltten statement of such desire with

the Superintendent no later than June 7th. In the event

that changes in such scheduleg, class and/or subject assignment
building assignments, or room assignments are proposed after
May 15, the Assoclatlon and any teacher affected shall be
notified promptly in writing within one (1) week of the

meking of such declsion., Written notice of the changes dlrected
to the teacher at the address supplled by the teacher

prior to the last day of school sholl be deemed adequate

notice of the changes, Forme for the listing of sunmer
addresses shall be supplied by the administration,

B. No teacher ghall be transferred as a disciplinary action.

C., In order to assure that pupils are taught by teachers
wobking within their areas of competence, teachers shall not
be agsgigned ocutslde the soope of thelr teachlng certificates
and/or major or minor fields of study except as mutually
agread upon by the teacher involved.

D. Eoployees who may be reguired to use thelr own automobiles
in the performance of their duties shall be relmbursed at the
rate of fifteen (15) cents per mile. Sald reimbursement

ghall be made only in connection with the performance of their
duties.

_?_
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ARTIECLE X

BEDSIDE TUTCRING

Bedslde tutoring shall he paid for at the rate
of elght dollars ($8.00) per hour.

All openings for positions in summer gchool, home
tutoring and other programs (including non~teachilng
posltions for which teachers may he quallified
and eligible) shall be publiclzed by the Superintendent
to the entire staff.

In fi1lling such positigns, considerations shall

be glven to a teacher's ares of competence, najor
and minor fleld of study, quality of teaching
gervide in the Plumsted Township School Distrlct,
When all other factors are substantially equal,
preference shall be gliven flrst to teachers who

have taught the subleot area and for grade level

In question during the regular school

year and then to teachers who have previously taught
the grade level or sublect in guestion, %

Superintendent, wilth Board approval shall hsve

the Tlnal decision on cmndidates epplyling for
posltions,

ARTICIE XI
TEACHER EVALUATI(ON

1. All monitoring or observation of the work
performance of o teacher shall be conducted
openly and with full knowledge of the teacher.
The use of eavesdropping, public address,
audlo sgystems, and similar survelllance
devices shall be strictly prohibited.

2. Teachers shall be evaluated only by persons
certiflicated by the New Jersey Smte Board
of Examliners to supervise lnstruction,

3. A teacher shall be glven a copy of any
observation or evaluation report prepared

by his evaluators at least one (1) day before
any oconference to discuss it. No such

report shall be gubmitted to the central officg,
placed in the teacher's flle or otherwlse acted
upon without prior conference with the teaoher,
No teacher shall be requlred to sign a blank

or incomplete evaluation. form,

L, TBvery non-tenure teacher shall be evaluated

at least three times per full school year. Prior
to April 30th and llmited to emntract renewals.

-8




B, 1, A teacher shall have the right, upon request,

to review the contents of hls personnel file, A teacher

shall be entitled to have a representative of the Assoclatlon
N accompany him during such review,

2. No materlal derogatory to a teacher's conduct,
service, character or personallty shall be placed 1n
his personnel file unless the teacher has had an
opportunity to review the material, The teacher
shall acknowledge that he has had the opportunity
to review such materlal by afflixing hls signature
to the copy to be filed with the express understanding
‘ that such slignature in no way indicates agreement
i with the contents thersof. The teacher shall also
i have the right to submit a written enswer %o such materilal
R and his answer shall be reviewed by the superintendent
v or his deslgnee and attached to the flle copy. Any such
actlon shall be subject to the grlilevance procegure.

; C. Evaluation reports ghall include: ‘
i 1. Strengths of the teacher as svidenced during
the period since the previous report.

2., Weaknesses of the teacher as evidenced d&fing
the period since the prevlious report.

3. Specific suggestlons as to measures which
the teacher might take to improve hls performance
in each of the areas whereln weaknesses have
been indicated.

ARTICLE XII

TEACHER FACILITIES

LG

A. The Board shall make available a luunge and/or
work study room for the teachers.

ARTICLE XIII
RULES AND REGULATIONS GOVERNING THE ABSENCE OF TEACHERS

The Board shall grant maternity leave without
pay to any teacher upon request subject to the followlng
gstlpulations and limltations:

LA, Maternity leave shall commence and termlnate on

the date requested by the teacher. The teacher

shall apply for leave no later than thirty (30) days
prior to the commencement date of such leave.

Such aprlication shall lnclude the commencement date of
such leave. The teacher shall advise the administration
of her intent to return a4t least thirty (30) days prior
to post partum date of such return.

B. No teacher shall be requlred to leave work because
of pregnancy at any specific time prior to expected child-
birth nor prevented from returning to work after ohild-
birth solely on the ground that there hasg not been a time
lapse of speoific duratiogggetween childbirth and the
desired date of return,




o -

If requested, the teacher shall supply the Administration
with a statement in writing by her physiclan attesting e
to her ability to perform her dutles satisfaotory. If S
requested, the teacher shall supply the Administration

ET?’\ with a statement in writing by her attending
S physiclan attesting to her abllity to resume her dutles
: satisfactorily.

C. A non-tenure teacher shall not be entitled to
a leave of absence for maternlty beyond “the end of the
contract school year in which the leave 1is obtailned.

D. 1In case of absence from school on account of personal
illness, a teacher shall be allowed full pay for
ten (10) school days absence during the school year.
If a teacher requires in*hny school year less than
thls specifled number of days of sick leave with pay
allowed, such leave not utllized .that year shall be
acoumulative to be used for additlional sick lemve as
needed in subsequent years. A teacher absent fof three
(3) or more consecutive days of alleged illness may
s be regulred to present to the Superintendent a certificate
L of 1llness sligned by a licensed physlcian,

E. The number of school days (not to exceed five (S}}
shall be allowed withoutlsa d pay in the event of death

in the immediate famlly. The term "immedlate family"

shall be understood to include only the following:
grandfather, grandmother, father, father-in-law,

mother, mother~in-law, husband, wife, child, brother,
glster. An allowance of one (1) day per year with
deduction of substitute's pay only will be made

in case of the death of a relative not heretofore mentioned,

F. Teachers absent for amny reason not heretofore spesified
shall be deducted at a per diem rate of 1/200 of the
annual contractual salary.

G. Teachers absent from school by reason of gquarantlne
by the Board of Health shall not suffer deduction in
pay because ef such action,

H. 1If any teacher shall have made a false statement
regarding absence, such statement shall be considered

an act ef lnsubordination. The Beard of Educatlon

may, upon presentation of evidence, suspend thsse absernce
privileges which are above, the minimum mendeted by law
for such act of insubordination for the remainder of the
school year.

I. Permission for personal business absence will

be granted wlith no losa of pay for three (3) days per

year at the discretion of the principal and with permission
of the Superintendent provided application is made in writing.

-10=-




. ARTICLE XV
INSURANCE PROTECTICN ' i

™ A, As of the buglinning of the 1976-77 school year,
' the Board shall provide the health care insurance
protection designated below. The Board shall pay
the full premlum for each teacher and in cases where i
appropriate for family plan insurance ,coverage, under Wy
the full New Jersey State Plan.

ARTICLE XVI

BOCKS AND OTHER INSTRUCTIONAL MATERIALS AND SUPPLIES
-

An 1mproved procedure for reviewlng and evaluating
‘. books and other instructional materlals and supplies
' shall be instituted as soon as possible after the
i effective date of thls Agreement. Sald procedmre .
shall provide, among other things, for the following: -

e
,‘"i. "
"\
b
¥
4

1, A separate committee, appointed by the Superintendent
shall be esgstabllished to make recommendatlons for
each subject area, ¥

L

2, School based teachers shall constltute a majority
of each such commlittee.

R

o B

3. It is egreed that such recommendations of the
cemmittee are not binding.

L, It is agreed that the selection of text books by
the Superintendent or the Board 1s not grievable,

g " 5., It 1s agreed that there shall be no extra compensation
e for service on the committee,

ARTICLE XVII

DEDUCTION FROM SALARY

A, 1. The Board agrees to deduct from the salaries
of lts teachers dues for the Assoclatlion, the (oean
County Education Assoclation, the New Jersey Educatbtlon
Assocliatlion, and the Natlonal Education Assoclation,
Such deductlions shall be made in compliance with Chapter
310, Public Laws of 1967 (NJSA 52:14-15,9e) and

under rules established by the State Department of
Education. Sald monles together with records of any
correctlons shall be trancsmitted to the treasurer

of the Assoclation by the 15th of each month following
the monthly pay period in whih deductions were made.
The Assoclation treasurer shall disburse such monles
to the appropriate assoclatlons.

-12-



2. Each of the nssoniailrns a--ed cbove snall certll;
to the Board, in writlng, tne surrent rete of Iis
membership dues, Any assodstion w.alch shall changs
the rate of i1ts membership dues shall glve the Board
written notice prior to the effuctive date of such
change.

3, The filling of notice of tha teacher's withdrawel
shall be moverned vy .ae Laws of the State of Nsw “irscoy.

B, Teachars onr”1 hava ths rigit of have deductlons
made from their ralatriss uvon w.oltten avtiorlzatlon
for deposit in threir accou.; ihrough Mon-(Cn ederal
Credit Union and/or Federetcd Tax Sheltered Asscolatas,
Faderated Sarnnriftlag, Inc,

ARTICLE XVIIT
GE{EVANCE PROCEDURE

- —

A, Definitlons —

1. A "grievance" is a complaint by which an enpRoyes

or emplovees ‘1 the negotlatling unit and his representatirves
maj appeal thc Intarpretation, application or violatio.

of jollcles, agreecments, and aedministrative decislons
affeoting them, excapt that the term "+ '»vance'" shall

not apply to:

a8, Any matte. for which a mathod of review
1s prescribed by lsw or which by law lis
exalusively wlthln the dlscretion of the
Board,

b. Any rule - Cesulatilon of -the Stasue Deparﬁmﬂnt
of Edacation c.r State Comhilssioner of Educubtior
having the foxrce and effect of law.

¢, Any ratter which according to law is beyond
the ucope of Board authority,

B. Princigpl.es

1, A grievaensze to oe conesidered under thls procedure

shall be presented by the grievent not later than fiftesn ( 5)
calendar days after th=+ occurrence of the grlevance, or nct
later than fifteen (1%} deye after the grievarnt should

have been aware of the cccurrence. The number of days a&Z..otued
at each step of the grievence procedure 1s to be consldered

ags a maximum time limit. Every attempt should be made

to regclve grievances as quickly as possible.

2. In the event a grievance 1ls filed st such time that 'k
cannot be processed through all the steps in *nl:z erlievance

procedure by the end of the school year the tiun L ..its set
forth herein shall be reduced so that the grilevance procedure
+n¥y be exhausted prior to the end of the echeol v - or as

soon thereafter as 1s practlcable.
~12-
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3. A grievant may present and process his - or her
grievance personally or through an appropriate
representative, In either event, the grievant

shall be personally present at all steps of the grlevance
procedure. Should a grievant want to process his

or her grlevance perscnally or through an appropriste
representative of hils or her own chooslng, he or she

may do so; however, the majority urmit sh&ll be so notifled
and shall have the right to have its own representative
present,

4, ©No reprisals shall be tcken by the Board or Administration
agalnast any particlpant }mcause he utllizes the grlevance
procedure.

5. Should a grlevance result from actlon taken by

the Superintendent or the Buard, a grievant may present
his or her grievance initlally at the second step of
the grlilevance procedurec.

-

C. Procedure
1., STEP ONE: %

a, 4L grievant may initielly Jdiscuss the matter,
ldentified as 2 grievance., with the Principal
or such person actlng as the Principal ir the
latter's absence wlth the written authorizatlion
of the Superintendent of Schocls, in an attempt
to settle the grievarnce informally. This 1s nhot
intended to extend the time set forth in Seatlon B,
sub-sectlon 1.

b. A grlevant shall file his grievance in writing

: by presenting the written grievance to the Prncipal
and forwarding coples to the Superintendent
of Schools .'° and the Grievance Committee,

c. The grievent and the Principal or such person
acting as the Principal in the latter's absence
with the wrltten authorlization of the Superintendent
of Schools shall meet 1lh an attempt to resolve
the grievance not later than five (5) school
dags following the date on which it 1s flled,

d. The Principal or such person actling as the Principal
in the latter's absence with the written authorization
of the Superintendent of Schools, shall communicate
hls decision in writing to the grievant
not later than five {(5) school days following
the hearing. A copy of the decldbn shall also
be forwarded at the same time to the Superintendent
and the Griwvance Commlttee.

18-
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2, STEP TWO: . v

-~ a. If the grievance has not been resolved at Step S

' One of the procedure, the grlievant and hls representative
may file the grlievance 1n wrlting to the Superintendent.
This shall be done not later than flve (5) school days
following the written declsion of the Princlpal or such
person actling as the principal in the” latter's absgence
with the written authorlzatlon of the Superintendent
of Schools. 3

b, The grievent and hls representatlve and the Superintendent
shall meet in an attempt to resolve the grlevance not N
later than five (5) school days following the date s
on which the grievance was flled with the Superintendent.

¢c. The Superlntendent shall communlicate hls decision
in writing to the grievant not later than ten *(10) school

days . after the meetlng. A copy of the declsion
shall also be forwarded at the same tlme to the Grievance
Commlttee,

3., STEP THREE: "

a., If the aggrleved person 1ls not satlglified wlth the
dlapositlon of hls or her grlovance at Step Two, or if
the Superintendent has not communlcated hls declslon
in writlng to the grlevant am provided 1n Step Two,
the grlevant and hls representative may request a
hearing with the Board or lts representative or representatives
which shall consist of one or more persons deslignated
by the Board but shall not include the Superintendent
of Schools. - The request shall clearly explain the
grlevance and be made ln writing not later than five
(5) school days following the explration of the

ten (10) school day period provided in sub-gectlion C
of Step Two.

b, The grievant and kils representative and the Board

or 1ts representative shall meet in an attempt to resolve
the grievance not laker than ten {10) school d&ys following
the date on whlch the grievance was flled. The grievant
may have three (3) representatives present when hils
grlevance lsg revliewed by the Board or lts repregentatives.

% The Superintendent of Sohools shall be present at

3 . th_{S Step'

I B ¢. The Board shall communlcate its declslon in writing

g to the griévant not later than fifteen (15) school

ﬂ‘, days following the meeting. A copy of the declsipn shall
4 also be forwarded at the same time to the Supariﬁtendent
a and the Grievance Committeo. ‘
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L, STEP FOUR: .

R a, - In the event the grievant 1s élssatisfled with the
S determination of the Board aforesaild, and in the further

event that the grlevance involves the interpretation

K or appllicatlon of thils contract, the matter may be

submitted to arbltration. The grievant shall request

In writing that the Association submit 4he grievance i

to arbltration, If the Association decides the w

grievance 1is meritorious, it may submit the grievance

to arbitration. A request for arblitration shall

be made in writing no later than fifteen (15} days

followlng the determination of the Board. Fallure

to request arbitration wPthin said period of time

shall oconstitute an absolute bar to such arbitration

unless the Board and the Assoclation whall mutually

agree upon a longer time period withim which to assert

such a demand, »

b. The Board may.also request arbitration concerning
any dispute regarding the interpretation or application
of this contract, The time limits applicable to the
Agsoclatlion are also applicable to the Board.

¢, The arbltrator shall have no power or authority to
add to, subtract from, change »r modify any of the
terms of thls agreement.

o d. If the parties are unable to sgree upon an arbitrator
‘ or to obtaln such a commitment within the specifled
tlme period, a reguest for a 1list of arbitrators shall
be made to the appropriate American Arbitration Association
office, The parties shall then be bound by the rules
and procedures of the Amerlcan Arbitration Assoclatlion
in- the selection of an arbitrator.

e. The arbltrator so selected shall confer wlth the
repregentatives of the Board and the Assoclation and
hold heaings promptly, and he shall issue his decision
not later than twenty (20) days from the close of hearings
or If oral hearings have been walved, then from the
date that the finel statements and proof are submitted
to him, The arbitrator's decision shall be in writing
and shall set forth his findings of fects, reasoning
and conclusions on the issues submitted. The decislon
of the arbltrator shall be submitted to the Board and
the Assoclation and shall be binding.

f. The costs for the services of the arbitrator,
including per diem expenses, if any, and the cogt

of the heading room, if any, shall be borne equally.
Any other expenses incurréd shall be paid by the party
ineurring such expehnses.

D. Miscellaneous

Forms for filing grlevances, serving notices,
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taking appeals, meking reports and recommendatlons,

and other necessary documents shall be prepared

Jolntly by the Superintendent and the Assoclatlon

and glven appropriate distribution so as to facllitate
operatlion of the grilevance procedure. All meetings

and hearings under this procedure shall not be conducted
in publlc and shall include cnly such parties in interest
and thelr designated or selected representatives,
heretofore referred to 1n thls Article,

ARTICLE XIX
MANAGEMENT RIGHTS CLAUSE

(]
A. The board, on 1ts own behalf and on behalf of
the electors of the District, hereby retains and
reserves unto 1ltself, without limitation, all powers,
rights, authority, dutles and responsiblities sonferred
upon and vested 1n it by the laws and the Constitution
of the State of New Jersey, and of the Unlted States,
including but without limiting the generality of
the foregoing, the right:

1., To the executte management and administrativeﬁ
control of the school system and its properties and
facllltles, and the activities of 1its employees
whllé e&ld employees are engaged in the performance
of thelir duties. .

2. To hire a2ll employees and subject to the provislons

of law, to determine thelr gualifications, and the condlitions
for thelr mmployment, or thelr dismissal or demctiong

and to promote and transfer all such employees; to

relieve employees from duty because of lack of work

or other legltlmate reagons. Where the Board has

edopted procedures in the above areas, the Bsard wlll

follow sald procedures.

3., To establish grades and courses of instruction,
Including speclal programs and to provide for athletia,
recreatlional and soclal events for students, all as
deemed necessary or advisable by the Board.

4, To decide upon the means and methods of instruation,
the selectlion o»f text books and cther teachlng materials,
and the use of teachlng ailds of every klnd and nature.
Where the Board has adopted procedures in the above areas,
the Board wlll follow sald procedures.

5. To determine olass schedules, the hours of instruction,
and the dutles, responsilbllities and assignments
of teachers and cother employees with respect thereto.

6, To take whatever actions may be necessary to carry
oat the mlsslon of the school distriet in situations
of emergency.
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B. The exercise of the foregolng powers, right, suthority,
duties and responsibilities by the Board, the adoption
of policles, rules, regulations and praotices in
furtherance thereof, and the use of judgment and
discretion in connection therewlth ghall be limited
only by the speciflc and expressed terms

of this agreement and then only to the extent such
specific anéd expressed terms hereof are in confornance
with the Constitution and the laws of the State of

New Jersey, and the Constitution and laws of the Unlted
States,

C., . Nothing contalned herein shall be consldered to
deny or restrict the Bofrd of its rights, responsibllitiles,
and authority under the New Jersey School lLaws,
or other natlional or state, county, district, or
local laws ar regulations as they pertain to education.

»
D. It 1s agreed by both parties that thls Agreement
comprlses the total undergmnding of the partles and that
no provision of this Agreement may be altered exoept
by mutual oonsgent of both parties, Suoch changes shall
be reduced to writing duly executed by both partig
and shall have the force and effect of a2l1l]l other provisidnns
of thls Agreement,

ARTICLE XX
MISCELLANEQUS PROVISIONS

S———

A, This Agreement constltutes a mutual convenant describing
the termsz and conditions of employment for the tern

of sald Agreement, and The Board and the Assoclatlon.

shall carry out the commitments contalned hereln and

give them full force and effect.

B, If any provision of thils Agreement or any applicatlon
of thls Agreement to any employee or group of

employees is held to be contrary to law, then suoch
provision or application shall not be deemed Vvalid

and subslsting, except to the extent permitted by law,

.but all other provislons or applications shall contlnue

in fall force and effect.

C. Any indilvidual contract between the Board and

an individual teacher in the bmrgaining unit, heretofore

or hereafter executed, shall be subject to and consistent
with the terms and conditlons of thls Agreement,

If an individual contract contains any language inconsistent
with this Agreement, thls Agreement, during the

duration, shall be controslling.

D. The Board and the Assoclatlon agree that there shall
be no discriminatlion, and that all practlioces, procedures,
and policles of the sohool system shall oclearly exemplify
that there is no disoriminatdéon in the hiring, tralning,
asgignment, promotion, transfer, or discipline of

=18~
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teacheis or in application or edminlistratibdbn of
thig /lAgreewment o2f the basls >f race, creed, color,
religion, natlonal origin, sgsex, domlcile, or marital

fF3 status, -&

ie E. Coples of thls Agreement shall be printed at the
. equal expense of the Buoard and the Assoclation within
thirty (30) days after the Agreement 18 signed and presented
" to all teachers now employed, hereafter employed, or
- congidered for employment by the Board,

F. Whenever any notlice ls required to be glven by elther of
the.paticato this Agreegent to the other, pursuant
to the provision (s) of thls Agreement, elther party
shall do so by telegram or reglstered letter at the
following addresses:
Y]
1. If by Assoclatlon . to Board at:
LY North Main Street, New Egypt, N.J.

2, If by Board to Assoclatlon President at:
L4 North Maln Street, New Egypt, N.J. 'Y

G, The Board wlll not unilaterally develop or impliement
any polloy or declslon that lnvolves terms and condltlons
of employment. All such policles and declsions shall

e first be negotiated mutually with the Assoclatlon

jlé@\ and redused to wrltlng and slgned by both partles,

‘ .

. H. Txocept as thls agreement shall otherwlse provide,

T all terms and condltlons applicable on the
signing date of the Agreement to employees covered
by thls agreement as established by the rules, reguiations
and for policles &f the Board 1n force on gald date shall
continue to be 85 applicable durlng the term of this
agreement,

ARTICLE XXI
TEACHER-ADMINISTRATION LIAISICN

A., Faoculty Councill

1. Organization: The Assoclatlon shall select a
Faculty Councill which shall meet with the administraklon
at least once a month during the school day for the
duration of the school year., Sald Councll shall conslst
2 of not more than one (1) member for every seven (7)

o teachers in the school bullding, but shall in no

. event have less then five (5) members,

" 2, Areas for Faculty Councll conslderatlons: Areas
o for conslderatlion by the Councll shall inolude but
o not be limited to school bullding level declslons
'fﬁﬁ regardling:
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a., Revislon and development of educatlibnal
building policles and practices,

}
¥
(l .
Sy
¥
'
¢
i
K
L

b, A41d and develop specific crlteria which shall
be used for nonrenewal of contract or termination
of empldyment for nontenure teachers.

¢c. In the event there shall be a reduction in
the number of teachers or speclalist from
previous year it will be communicated and
discusgsed with Faculty Councll,

B. There shall be no relesse time or extra compensaklon
for service on these commlittees,

C. Finnl declslons on recommendations of thils
committee shall rest wlth the Board, »
ARTICLE XXIT
DURATI N OF AGREEMENT ¥

This Agreement shall become effective on July 11,1976,
and shall contlnue 1n effect untli June jqiwlaii.

Thls Agreement shall not be extended orally,
and 1t ls expressly agreed that it shall explre on
1ts expliration dats.

IN WITNESS WHERETCF, the Assoclation has caused
these presents to be signed by its President and
Secretary, and the Board has caused these presents .
to be sligned by lts President, attested by 1ts Secretary,
and 1ts seal to be affixed all on the day and year
first above written.

PLUMSTED TOWNSHIP EDUCATIMN ASSOCIATIC

2777798 ;_jzgé%gﬂékﬁ:—-————
t Presiden
| 74 AL
- /4( RN / Zx." < 2R o

Secretary’/

ATTEST

L

1 - . ' . R ) )
Vi ot
Secretary President
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PLUMSTED TOWNSHIP PURLIC SCHOCL
Taacheris Salary Gaide

1976 - 1977
Years .
Exper= =
lence B.S. B.S5.+30 M.A. M,A.+30 4
o 82855 40 355 10,655 11,355
FENEEES e 1 E 10,755 . 11,105 11,755
B e 2202 @ 11,155 11.555 12,155
w‘mﬁmwmwmwu_wi1m§65f 11,605 12,005 12,605
oo Co - 1‘2‘. 005 S 12,055 12,505 13,055
~5 . 12l505“‘ 12-555 13v00 - 13!555
6 13,003 13,055 . » 14,055
13t 13,555 14,005 14,555
M_W”memm~u*i“*ooq 14:055 ‘quﬁpj,mka,lﬁhgbam
J9 e ERE 14,555 15,005 “19,553
B LI L 15,055 15,505 16,055
VI 32 15,705 16,055 ¢ 16,705
el 2P 16,355 _ 16,805 17,355
A3 16,580 17,050 17,580, 18,080

The Physical Education lnstructor will be compehnsated
$825,00 for extra curricular mctivities after sochool,

The teachers Involved 1n cuheerleaciuyg, atudent counoil, safety
patisl eXtra curricular activitles efter school
will be compensated each in the sum of $165,00,

The Board may wlthhold, for lnefficiency or other

gocd cauge any incrament provided for 1ln this schedule,
Any teacher se affected shall be guaranteed the due
process provisions of Title 184:29-1i,
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