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PREAMPILF

This Agreement entered into thig 1st day of July, 2013, by and
between the Board of Education. of the Borough of Moocnachie, New
Jersey, (here:.nafter called the “Board“} and the Moenachie Education
Association, {hereinafter called the “Assocition”). This represents.
the complete and final understanding by the parties on all bargainable

:r.ssues
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ARTICLE I
RECOGNITION
A. The Bcard_hereby.recognizes the Association ag the exclusive and
Bole representative for colliective negotiations concerning terms and
conditions of employment for alj certificdteq teachers and

mirse/health inStructor.emplbyed.by the Board, excluding:

1. Superintendent-of’Sdhcpls;
2. Business Administrator/Board Secretary;
3. Non-certified, non-teaching, or per diem employees;
4. Substitute Tesachers.
B. Unless otherwise indicated, the ‘term ‘teachers* when used

‘hereinafter in the Agreement shall refer to all Professional enployees
asg defined ~aébove, andg references to male teachersﬁshall.include:female

teachers.

c. The term 'Nurse/Health Instructor’ as used 1n this Agreement
shall refer to a1l profesgional employees certified in accordance with

New Jersey Department of Bducation Regulations,

required by statute.
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ARTICLE 1T
e L4

NEGOTIATION OF SUCCESSOR AGREEMENT

A, The partiesg agree to enter into.cdllective Negotiations over g
Successor agreement, and both parties shall be subject to the puhlic

Employees Relations Commissiori”s Guidelines.

B. This Agreement shall not be modified in whola ar in-part by the
parties except by an instrument in writing gQuly €xecuted by bhoth
parties.
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ARTICLE TIYT
-—._-*_'-__'-"‘".

BOARD RIGHTS AND RESPONSIBILITIES

The Board hereby retaing and Teserves unto itself, ‘except ag

limited by this contract, all powers, 'rigﬁt's, authority, duties and
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ARTICLE IV
et AV

TEACHER RIGHTS

A.  No teacher shall be disciplined, reéprimanded, reduced in rank or
Compensgation iwithout'.just_ cause. Any - such action asserted. by the
Board, or any agent or representative thereof, shall be ‘subject to the.

grievance_prOCédure-herein.sat-forth.

B. Whenever any’ teacher is requived to appear before the Board
concerning any matter which could adversely affect the*cgntinuation of

that teacher in hig office, position or employment or the salary or

represent him during such g meeting or intexrview. Any suspension of a
teacher=pending charges before the Commissioner of Education shall he
with bay at the discretion of the Board, except for any mattér of g
disciplinary nature, or involving any matter of moral turpitude,
crime, or digorderly bersons offense, in which case the Buspension

shall be without pay.
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ARTICLE V

ASSOCIATION RIGHTS AND PRIVILEGES

A, The Board agrees to furnish to the Association in response to
Tequests from time-to-time information available to the public

concerning the financial resourcesg of the district.

B. ‘Released Time fbr.Meetings - Whenever any representative of the
Association or amy teacher participates during working hovirs 4n
negotiations, grievance proceedings, conferences Or meetings mutually

scheduled by the parties to thig Agreement, he shall suffér no logg in

pay.

C. The Board of Education agrees to furnish the Association
president leave time for one day per school vyear for conducting

Association business with the approval of the SuperintendentJ

2507704v3.



ARTICLE VI

TEACHING HOURS AND TEACHING LOAD — NON-TEACHING DUTTES

A 1. ;As'profeésionals, teachers are_expected to devote to theiyr
aggignments the time necessary to meet their responsgibilitisg.
Teachers shall indicate their presence for duty by initialing the in
and out column of the faculty roster.

"2. The arrival.and-departure’time for all teachers shall be as
follows:

Regular-sbhool_Day'~~8100 A.M. te 3:05 P.M. {Monday -

‘Thursday)

Regular Scheel Day ~ 8:10 A.M. to 3:0% P.M. {Friday)

Students will report to homercom at .8:50 A.M,

Teachers will report no later than 8:1¢ A/M. on
Fridays

One Session Day - 8:00 A.M. to 1:00 p.M. (Monday-
Thursday)

One Session Day - 8:10 A.M. to 1:00 P.M._(Friday)

The time period from B8:16 A.M. - Bid5 A.M. will be
devoted to staff meetings, ¢gr meetings, common _planning ‘time,
broviding additional_help_fOr-students_in their classes (teacher’s own

students} and curriculum.develcpment.
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The workday for ail employees covered by this Agreement shall not
be more than seven (7} hours and five (5) minmateg. The-workday shall
provide for a forty-seven {47y minmute duty-free lunch,

3. Teachers may give at their discretion extra professioral
sexrvices upon- completion of their school day for purpoges of
additional ‘academic help and diseiplinary prebiems.

4, Teachers will be requized to attend one Back-Te-8chool

Night in additien to one. Parent Teacner’Conference-evening Per year,

B. The Board agrees to consult with ‘the Association. pricr to
adopting a new year school calendar.  However, this shall not be
censtrued to mean ‘that the Bosrd has relinquished its prerogative &na
right to establish and modify the same. The school calendar shall be.
made a part of this Agreeuent upon its adoption -each year The
Proposed calendar will be rrovided to the Association by March 15 of

each school year.

c. No teacher shall b required to use his automcbile foy school
Durposes.

D. The Board agre:s. to have the standardized test which is
administered annual’y machihe-scored. Employees will not - be

responsible for 8COr ing these tests.
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B. All teachers will be guaranteed a wminimum of one {1) class pericd
per day as preparation time, Losg of this time to be compensated at: a
rate of $25.00 per Qecurrence. beginning with ‘the ninth occurrence for

each teacher.

F, A teacher may receive 8plit preparation time, equal to one
pericd, on an ag needed bagis. This will be arranged every yéar and
is only valid for one year at. a time. This shall-onlyﬂbe'in-effECt-if
mutually agreed upon by the teacher and the administration and shalil

be esigrned by both parties.
G. The teacher work year shall be one hUndxed’eighty-thrée workdays

in length. This time is inclusive of orientation/stafs development

days.
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ARTICLE VIX

SALARIES

A, The salaries of all teachers covered by this Agreement are setr

forth in Schedules A, B, and C attached-hexeto:and-made-a part hereof.

B. 1. Teachers shall be paid in twenty (20) equal semi-monthly
installments opn the 15th and the last day of each month. Efforts shall

be made to haVe-checks.availabla,pridr to lunchtine.

2, Teachers may elect to have & percentage or .an amount of
their monthly_salary deducted from their pay and sent te North Jersey
Federxal Credit Unjiomn. This election may be made only twiee;per'yEar;
by Bugust 1** to be effective September 1° and by December 1% to be

effective January 1st,

3. When a payday falls on or-during & school holiday, vacation
or weekend, teachers shall receive their paychecks on the last

previous working day ..

4, Teachers shall receive their final checks in June, when
registers are approved and a release: is vreceived from the County

Office.

- 10
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2013-2014 $37.47
2014-2015 $38.4%
2015-2016 $39.48
Any teacher using time at lunch or before school shall also be
compensated at the.fdliowing rate per hour:'2013—2014;$37;47
2014-2015 $38.46

2015-2016 $35.48

D. Téachersfin—charge will be paid the Per diem rate ag followa:
2013-201¢ %$58.57
2014-2015 360.08

2015-2016 $61.65

E. The positiong ofrcurriculumfchair people will'he.eliminated.as"of
June 30%%, 2001. I1f 4 Position is re-designated and reestablished, the
parties will negqtiaté.over-compensaticn which will not be lags than:

2013-2014 S2%6.63

2014-20i5 $263.43

2015-2016 $270.41

. 11
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. Reading and Test Coordinator will be paid as follows for the term
chthis.Agreement:

20%3-2014 §1,288.26

2014-2015 $1,322.40

2015-2016 $1,357.44

will be compensated at the following rates for the term of the
‘contract, per night'beyqnd regular salary:

2013-2013 $175.74

2014-2015 $180.40

2015-2026 $185.1§

12
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ARTICLE VIIT

TEACHER EMPLOYMENT

A, Adjustment to Salary Schedule
1. Each teacher shall be placed on his Proper gtep of the

salary sdhednle, Teachers under centract who are hired prior te

an'increment-increase in September of that same calendar year., Nor
will such services he included for the ‘Purpose of g longevity

increase.

2. The amournts for longevity for all employees currently
receiving longevity in years 10, 15, 20, 25 and 30 will be $725.00 for
each year of the Agreement. For those employees not  recelving
longevity ag of 1995~96 gchool ;yeai, they will begin longevity at
years 15, 20, 25 and 30 Years in the amount of §725.00 for each vyear

of the Agreement.

B, Previous Sick Leave Accumulation

Previously accumulated unused sick days shall be restored to atl

‘teachers returhning from authorized leave.

13
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C. -Notif_ica‘t:ion ©f Contract and Salary

Tenured teachers ghall be notified of theiy contract and salary
status for the ensuing year no later than April 30tk ‘Noa~tenured
teachers will receive notification as prescribed by law. If the Iaw

no longer sets & date, the notificdtion deadline ghall be May 15,

D, Severance Plan.
1. Qualifications;
a. All teachers employed in the Moonachie Public Schools:

for a minimum of fifteen {(15) wveaxrs prior to the effective Qate of

retirement.

b. Teachers who are 50 years of age or older by Bugust

315t of their contract vyear.

. Teachexrs ghall notify the Business Office by January
1% of the year in which they wish to retire with the option ‘to
rescind, Failure to notify the Business Office in writing of the

a'nti'cipa.-t'ei_d. date of retirement by the firsast work day in January of the

14
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calendar year of retirement-may result in a delay of the payment for

gick leave reimbursamEnt for one (1) vear.

2, Calculation of Benefits:

which isg based on the number of accumulated sick leave days remaining

at the effective date of retirement.

3. Beginning‘ with the 2097-2008 scheal year, the amount. of f
benefit to pe paiad shall be equal to $80.00 per day for days 1-100;
$85.00 perx day for days 10i~250; and 585,00 rer day for days 151-200.

The amount of benefit wiil pe capqed&at $l7!000_per-employee,

15
2507704v3



ARTICLE IX
ARLICLE IX

TEACHER ASSIGNMENT

A, All teschers shall be given written motice of their grade level
and room assigmment for the forthecoming year not later than June 1,

except in cases of unforeseen circumstances.

B. No later than May 15t of each gchogl vear, a list of known
vacancies or bromoetional positions which Pay a galary differential,
which may ocour d_uri‘ng- the following school year, s8hall he delivered
by the Superintendent to the Association. Teachers must respond im.
writing to notification of vacancies or promotional positiens within
fifteen da._y‘s, In cases where vacancies occur after August 10,
a‘pplicatidns must be returned within five days. If any opening oceurs
during  summer vacation, teachers will . be notified by majl.
Application for g bosition does ot necessarily mean 2 person will be

employed in that Positicn.

- 16
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ART'ICLE X
o 4

TEACHER;ADMINTBTRATION LIAISON

with the Superintendent as necessary by mutual agreement‘to-review and
distuss logal school problems and practices. Tha'membership of the
committee shall consist of one {1) member representing the primaiy
teachers, oné (1) member representing intermediate grade teachers, one
(1) memberufor-upper'grade teachers and one (1) member representing

nen-homeroom teachers,

| 17
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ARTICLE. XY
DELACLE XY

SICK LEAVE
A, Teachers shall be allowed sick leave with full pay for ten days
each school year, Any  unused allowance shall be accuniulated,

Teachers employed after the beginning of the official gchool vear
shall be entitled to one {1) sick leave day for each month ramaining
in the school year, such days to be accumulated in the same manner ag

stated above.

B. Records of ebsence due to illnesa will be kept by the Board. The
Board agrees to netify each staff member of his accumulated days by

the first day of school.

18
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ARTICLE XIT
noelhLh ALT

LEAVES OF ABEENCE

A, 1. An employee may be granted a leave of absence for a full or

half year on acgount of personal illness, accident, or othes equally

grave emergency and/or rest and.recuperation,

2. Written application Ffor such leave ghall be made by the
employee, addressed to the Superintendent,

who shall, upon receipt. of

same, make such inveStigatiqn as he may deem necesggary,

ineluding the

requirement of a medical Qr psychidtric examination or report.

3. Time spent. on leave shall not be counted active service in

determlnlng -an employee’Sgposltlon.on the salary schedule,

4. Leave of absence shall be without compensation. ;
5. Whenever a leave of abgence is granted for Personal health
Yeasons,

sald.emplque must give adceptable_professicnal-evidencE of

recovered health before being permitted to return to his duties

6. Applicaticns te return from leave of absence shall be filed

‘with the 8uperlntendent no later than April 1st preceding-the-Septemher

in which the employee wishes to return,

19
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B Each teacher shall be granted three (3) days annually for
personal convenience. No more than one {1) Such=perscna1-day-may be
taken after May 1 0f each year. In order to qualify for such personal
day (s} notice shall be given five (8) days in advance €xcept in cases
~of emergency, “Personal convehience” shall be sufficient reason for

the granting of said day{s) by the Superintendent.

[o38 Each teachér-shall ke granted orie professional day annually. The.
teacher ghall make his or her Tequest to the Superintendent. At the

digcretion of‘the_superintendent additional-days'may'be;granted;

D. 1. Leave with pay, following a death_ingthe-immediate family
{spouse, parent/step parent, child/step child, sibling) ghall be

granted for not more than five (5) consecutive days.

2. A gimilar leave following the death of 3 tmqther»inflan
fathexwinwlawj stepsibling, grandparent, step-grandparent and/oxr
great-grandparent shall be granted for up to three (3) congecutive

days.

3. A similar leave following the death of another close

relative shall be granted for one (1) day,aone.occurrence-per year,

. 20
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E. Leave with full Ppay shall be granted for five (s5) school days for

marriage of an 1nd1v1dual teacher.
F. Maternitz
1. Natural Birth

- The Board shall graht maternity leave withqut-pay to any

teacher upon feguest sgubject to  the following stipulations -and

limitations:

(a)  Maternity leave ‘shall commence on the date requested

by the teacher. Every effort shall be made not to interfere with ‘the

admlnlstratlons of the schicol .

(b} 'No teacher shall be prevented from returning to work

after childbirth golely on the grounds that there has not baen a time

lapse between childbirth dnd the desired date of return,

{e}  Any pregnant teacher may utilize the pProvisicns of

Article XI (Sick Leave) . Said teacher shall, wupon request of the

Superintendent, praovide a doctor’s certificate attesting to ‘her

incapacity. In cages where the Board may be in doubt as to the

21
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condition of the teacher applying to use gaid sick'lﬂave,-the Board

M&Y request examination by a Physician appointed by the Board.

2. Adoption

Any teacher adopting an'infant-five-years of age or under
shail:receive a leave upon request without pay which ghzll commence
upon her receiving de facto custody of said infant, gr edrlier if
necessary to fulfill the requirements of the adoption. Said teacher
shall notify  the Superintendent of said pending'adoption as far in

advance as Practicable.

3.  No teacher on Maternity Leave shall, on the bagis of said
leave, be derijed thefcpportunity o substitute in the Moonachie School

Digtrict.

4, Child Birth Pay
——=2 BAYXth Pay

Inmediately following the birth of a chilg, three (3) pon-

accumulated days will be granted to fathers.

| 22
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Extensions and Renewals

applied for in
writing, and if granted, shall be authorized in writing,

I, Good Cause
=200 ause

Other leaves of'absence-may be granted by the Boargd upon request.

2507704v3



ARTICLE XTTI

PROFESSTONAL SIHPROVEMEL;T

A, Evaluation
ava- uation

1. Fregyencg

fa)  Non-tenured teachers ghall pe observed by the
Superintendent at least three (3) times in each schoo] year, to be
followed in ‘each instance by =& written xeport and by g conference
between the teacher and the Superintendent for the burpose of
identifying any deficiencies extending assistance for their correction
and improving instiuction. Each observation which will cover at least
-ene  subject period. shall ocour on different'=days -and eachi_mEeting.
between teacher ang the Superintendent shall occuxr- within fifteen (15)

working days of said evaluation,

{b} Tenured teachers shall be cbserved a minimum of one

{1} time per Year in accordarce with the Criteria'established.

24
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2. Procedures
Zrocequres

(@} Teachexs ghall be evaluated by the Superintendent or
designated alternate dnd, in eithexr case i said evaluation shall be

signed by the Superintendent.

{b) A teacher shall be given a copy of the -evaluation
report as r_.prefpared- by the Superintendent at least one (1) day before
any conference to discuss it No such reports shall be @cted upon
without prior conference with the teacher. No teacher shall be

required to sign a blank or incomplete evalusticn form.

(¢}  Observation reports shall be written in narrative form

by the Superintendent or hisg designated dlternate.

{d) Teachers ghall be evaluated in accordance with the.
applicable section of the N.J.A.C, 6i3-1.2 only by the. Superintendent
or designated alternate. Said evaluation shall be signed by the
Superintendent. Within one month after the signing of the Agreement.,
the Board shall provide to all employees in the unit a copy of the
criteria to be wutilized in. the evaluation process. By October 1, any

new employees shall receive a copy of the evaluative criteria o if

| 25
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any revisionsg eccur, the criteria will be distributed to z11 staff by

Odtober 15 of the year it is to take effect.

B, Personal Records

1, A teacher shall have the right, upon request, .to review the
contents of his personmnel file and to receive copies at his own
expense of any documents'contained therein,

2. No material shall be_placed in a teacher’s personnel file
unless the teacher has Rad an opportunity to review the material. The
teacher shall acknowledge that he has had the opportunity to review
such material by affixing his signatire to the copy to ke filed with
the expregseg understanding that such signature in BO way indicates
agreement with the contents thereof. The teacher shall alse have the

right to submit a writren answer to such material and his answer shall

be reviewed by the Superintendent and attached. to the filE:COpY.

3. Although the{Bcard-agrEes.to_protect_the thfidentiality of
‘personal references, academic credentials and other similar_dccumeﬁts;
it ghall not establish any separate personnel file which i8 not

available to the teacher’s inspection.

26
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c. Each teacher shall receive a maximum of $100.00 for
Personal expenges {travel, lodging and meals) to attend the annual
convention of the New Jersey Education Asgociation,'providing they
attend for tio (2} days. In addition, each teacher ghali alsc ke
reinbursed, upon,submissiqn of the appropriate vouchers ang receipts,

up to $50,00 for gchool materials purchased at NJEA.COnventionf

College and Montclair State University providing the following
Criteria are met:

1. Courses must be approved in advance by the'superihtendent.

university in the area of the employee’s current teaching aSSignmenti
unless otherwise reguested-by the Superintendent.

3. A teacher must receive a grade of C or better and officigl.

Reimbursement for grades of an A or B will be paid at 100%. A

grade of C will be reimbursed at 75%,

27
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E. The Board will not give salary adjustments for any credits beyond
M;A 70, except for coursmes approved and completed by July 1, 1977,
Each teacher who earns more ‘than. 30 credits beyond the M.A. Degree
shall be paid an additional $35.00 per credit as part of his annual
salary. It is understood that approval for dourses beyond the M.A.+36
shall not be granted in administration. and supervigion. Teachers shall
notify the Business OFfice by March 15*h of the year in which they wisn
to make horizontal movement on the guide. Failure to notify the
Business 0Office in writing of the anticipated horizontal move Tay

delay the salary=degree move for one (1} year.

F, Teachers shall be reimbursed for in-service courses/workshops and

professicnal meetings and related expenses ag approved by  the

Superintendent ,
G, Each teacher shall receive credit and reimbursement for in-
service courses approved by the Superintendent. Credits for in-

service courses/workshops shall be established by the Superintendent

in advance.

_ 28
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ARTICLE XIV
ARTICLE XIV

INSURANCE PROTECTTON

A, The Board ghall provide the following insurance coverages fox
teachers employed in the district for & minimum_of=twenty {20) hours

per week,

1. Health Insurance

Effective January 1, 2014, the Board shall offer medical
insurance coverage through the New Jersey School Employees Health
Benefit Plan. Each teacher shall contribute to the cost of pPremiums
&8  required by law as a health benefit premium contribution,

Contributions shall be nade thrdﬂgh payroll_deduction.

2. Dental Insurance

The Board agrees to continue the dentai-iHSurance.plan put
into effect during the 1980-81 school yYear. It ig the_responsibility
of the Association to meet the membership reguirements of the

insurdnce. carrier,

29
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(@)  The Board will fund a full-family dental ijnsurance
Plan for each year of the contact .

(b)  Orthe III Dental Rider will be funded by the Board.

3, Prescription Insurance

Effective January 1, 2014, the Board shall Provide
Prescription program through the New Jersey School Employees Health
Benefit Plan.

4, Waiver

the lesser of 25% of the amount saved by the employer or $5,000. 1In
the event the regulations are modified, QithdraWn or rendered
unenforteéble,_then employees who waive coverage shall be paid 40% of
the cost of thE'plan.se1ected_ |

5. The Board shall implement a Section 125 Plan.

30
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ARTICLE XV

GRIEVANCE PROCEDURES

A. Definitica

1. A “grievance” is a claim by a téacher or group eof teachers,
or his representative, than an interpretation application, or
vioclation of ‘this agreement, Board Policies, or of administrative

decisions has adversely affected the said teacher or group of

teacherg.

2, An “aggrieved Person” is the person or pPersons making the.
claim.

3, A Tparty in interest” is the pPerson or peérsons. making the

claim and any person who might be reguired to take action, or against

whom action might be taken, in order to resolve the claim,

‘B... Purpose

The purpose of thig. procedure. is to ‘secure, at the lowest
possible level, equitable solutions to the problems which may from
timeé to time arige affecting teachers. Both parties agree that these

L 3]
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proceedings will be kept' as informal and confidential as may be

appropriate at any level of the procedire.

C. Procedures
e

1. Any grievance hereunder may- be initiated and_processed'by
the teacher ar teacherg affected or .their designated representative

within 60 school days of the alleged grievance.

a. The number of days indicated at each level ig maximum and
every effort should be made to expedite the Process. The time limits

specified may be extended by mutual agreement.
3. Level One
An aggrieved person shall first disecirss his grievance with

the Superintendent or his designee, either directly or through the

Asgsociation’s designated re résentative.
=521 . i
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4., Level Pwe

If the aggrieved person is mot satisfied withk the
disposition of hig grievance at Level Ope, he or hig representative,
shall file the grievance in writing with the Superintendent within
five (5) school days of the dispogsition of his grievance at Level Cne.
Within five (B) -schooi days after receiving the written grievance, the

.Superintendént_shall reply in writing to the aggrieved persgon.

5. Tf  the aggrieved pPerson  is not satisfied with the
disposition of his grievance at Level Two, he or hig representative
shall within five (5) ‘sehool days after decision is rendered, file the
grievance in writing with the Board. The. Board may hold hearings,
take sworn teéstimeony at reasonable times -and places set by the Board,
but in no event., shall hearings extend beyond fwenty-cne (21) calendar
days after the filing of the grievance at Level Two, unless mutually
extended by both parties. Any favorable decision may be renderad by
the Board te the aggrieved person within ten (10 caléndar days after

the'last'hearing. Any decision must be rendered in writing.

33
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6. Level Four

If the aggrieved person is not satisfied with the
disposition of his grievarce at Level Three1 he or his representativeg
shall within Ffive {5} =chool daye thereafter request in writing that
hisg grievance be submitted to arbitration Within the ten (10) school
days after such written notice of submission to arbitration, the Boarad
and the Association shall attempt to agree upon a mutually acceptahle
arbitrator and shall obtain a commitment from said arbitrator to

sServe,

If the partiea-are-upable-tq.agree'upon an arbitrator or to
obtain slich commitmient within a specified period, a request for a list
©of arbitrators may be made to the: American Arbitration Association by
either party. The parties shall then be bound by the Rules and
Procedures of the American. Arbitration .Aggociation in the selection of

an arbitrator.
The  arbitrator so selected ghall confer with the

Promptly &nd shall issue hig deczslon no.  later than twenty {20)
calendar days from the date of the hearings or, if.oral"hearings-have
been waived, then from the date of the final statements and proofs on

34
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the issues are submitted to him, The arbitrator’s decision shall ke
in writing and shall get forth his findings of fact, reasoning and
conclusions on issués submitted. ‘The arbitrator shall be without
powEr-qr:authority to make any decision which requires the commission
of an act prohibited by law or which is violative of the terms of thig
Agreement.. The decision of the arbitrator shall be submitted to the
Board and the Association and shall be final ang binding on the
parties. The costs for the arbitrator, including per diem expenge, if
any, and actual and necessary travel expenses and the cast of a
hearing room shall be born equally-by'the Board and the Association..

Any other expenses incurred ghall be patd by'thE'party'inturring'same.

D. Rights of Teachers to Representation

1. Any aggrieved berson may be represented at' all stages of
the grievance procedures by himself, .or -at his option by 2
representative. When a teacher is not represented by the Agsociation,
the Association_shall.have-the right to be Present .and to state itg

views at Levels Three and Four of the grievance procedire.

2, No repripals of any kind shall be taken by the Board or any

member of the administration against any mewber of the Association or
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any other participant in the grievance pProcedure by reason of such

participation with thig Article.,

E. Miscellareous
.-_'__"""_‘—h-—u—___,

1. 1f a grievance affects a group. or class of teachers, the
Persons aggrieved or their Tepresentatives may submit such grievance
in writing to the Superlntendent dlrectly and the . Procesging of such
grievance shall commence at Level Two.

2. All decisions rendered at Levels Two, Three, and Four of
the grievance procedure shali be in writing where specified in thisg
Agreement ‘and shall be tramsmitted Promptly to all Partieg in interest

and to the Association,

3. Al1 document s, communications and regords dealing with the
Processing of a grievance shall be maintained in a grievance file of

the Boaxd.

4, Forms for filing grievances, serving notices, taking
appeals, naking reports .and recommendations, and other necessary
document s may be prepared jointly by the Superintendent and the
Association and given appropriate distribution seo ag to facilitate
cperation of the grievance procedure.
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ARTICLE XVI

MISCELLANEOUS PROVISIONS

A. If any provision of this Agresment or any application of this
Agreement to any employee or group of employees is held to be contrary
to. .law, then such provision or application ghall not be deemed valid
and subsisting except to the extent permitted by law, but all Gther

provisions or applications shall continue.in_full_force-and-effedt.

B, No  individual contract between the Board and an individual
teacher, heretofore, or hereafter-executed, shall be contrary to the
terms and conditions of this Agreement. If an individual contract
contains any language inconsistent with this-Agreement.=this.Agreement

shall'bé'controlling,

C. Except as this Agreement shall otherwisge provide, all terms and
conditions of employment applicable on the signing date of this
Agreemenit to teachers covered by this Agreement as established by the
rules, regulations and/or policies of the Board in force on said date,

shall contirue to be =zo applicable during the term of this Agreemsit .
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D. Whenever any notice is required to be given by either of the
parties to this Agreement to the other, pursuant to the provisions of
this Agreement, eithey party shall do so by certified or registered

letter at the following addresses.

1, If by the Association to the Beoard:

‘Bodrd of Education Office
20 West Park Street _
Moonachie, New Jergey 07074

2. If by the Roard to the Association:
Robert L. Craig School

20 West Park Street
‘Moonachie, New Jersey 07074
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ARTICLE XVIT

DURATION OF AGREEMENT

A. ‘This Agreement ghall be effective as of July'l, 2013 and ghall

eontinue in effect until June 30, 2016.

B. In witness whereof the parties hereto have causeg this Agreement
to be signed by their respective presidents, sealg to be placed

thereon, all on the day ‘and year spec¢ified in the Preamble,

basig. The Moonachie Education Asgociation will print the three-yeax

contract for the Years 2013-2016.

MOONACHIE EDUCATION ASSOCTATION MOONACHIE BOARD OF EDUCATION
By: _ _ _ By _ _ .
President David Vaccaro, President
By — _ By: .
' Witness Sue Anne Mather,

Board Secretary
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SALARY GUIDE
SCHEDULE 4

dquly 1, 2013-June 30, 2014

Salary Guide |
Step BA BA+15 MA MAF15 MA+30
1 48415 50,835 53255 55,675 58100
2 49,515 51,990 24,465 56,940 59,420
3 50,820 53360 55,900 58445 60,085
4 52,320 54935  57.550 60,170 62,785
5 34,125 56,830 59,540 62,245 64,950
6 56,130 58,395 61,745 64,550 67,355
7 58,385 61,305 64225 67,145 70,060
8 60,890 63,935 66,980 70,025 73,070
9 63,640 66,820 70,005 73,185 76,370
10 66,640 69,970 73,305 76,635 79,970
11 69,890 73,385 76,880 80,375 83,870
12 73,390 77,060 80,730 84,400 88,070
13 77,040 80,995 84855 88,710 92,579

13A. 79,810 83800 87,790 91,780 95,770

14 82485 86,610 90,735 95485 99,785

144 85,980 90,280 94580  98.875 103,175

15 89,475 93950 98425 102,895 108.410
41
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SALARY QUIDE
'SCHEDULE B

July 1, 20i4-Fume 30, 2015

Step BA BA+15S MA MA+15  MA+30
1 48,655 51,000 53,520 55,955 58,385
2 49,755 52,245 54730 57220 59,705
3 S5L055 53,6100 56,160 58,715 61,265
4 52,550 55,180 57,805, 60,430 63,060
5 54,350 57,070 59,785 62,500 65,220
6 56,355 50,175 61,990 64,810 67,625
7 58,605 61,535 64465 67,395 70,325
8 61,105 64,160 67215 70,270 73,325
9 63855 67,050 70240 73,435 76,625
10 66,855 70,200 73,540 76,885 80,225
11 70,105 73,610 77115 80,620 84,125
12 73,605 77285 80965 84,645. 88325
13 77,355 81,225 85090 88,960 92,825

13A 80,060 84,065 88,065 92,070 96.070

14 82765 86905 91,040 95765 100,065

14A 86,265 90,580 94,890 99,205 103,520

15 89,765 94,255 98740 103,230 108850
42
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SALARY GUIDE
SCHEDULE .C

July 1, 2015-June. 30, 2014

Step BA BA+15 MA MA+15  MA+30
1 49,045 51,405 53950 56,400 58,855
2 50,145 52,650 55160 57,665 60,175
3 51,445 54015 56,500 59,160 61,735
4 32,945 55590 58240 60,885 63,535
5 54,745 57,480 60,220 62,955 65,695
6 56,755 59,505 62430 65270 68,105
7 39,005 61,955 64,905 67,855 70,805
8 61,505 64,580 67,655 70,730 73,805
9 64,255 67,470 70,680 73,895 77,105
10 67,255 70,620 73,080 77,345 80.705
11 70475 74,000 77,525 81045 84,570
12 73,875 71,570  81.265 84,955 88,650
13 77375 81,455 85335  §9.210 93,090
13A 80375 84,395 38415, 92,430 96,450
14 83,175 87,335 91,495 96,175 100,475
14A 86,670 91,005 95335 99,670 104,005
15 90,165 94,675 99,180 103,690 109,250
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SCHEDULE D

CALENDAR FOR 2013-2014

&
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‘SCHEDULE =

CALENDAR FOR 2014-2015
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SCHEDULE F

CALENDAR FOR 2015-2016
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