
AGREEMENT 

BETWEEN 

OFFICE & PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, 

LOCAL 153, AFL-CIO 

AND 

TOWNSHIP OF VERONA 

JANUARY 1, 2022 - DECEMBER 31, 2024 





ARTICLE I - PREAMBLE,_ _______________ _
-------------------

A. This Agreement, with an effective date of January 1, 2022 by and between Township of
Verona in the County of Essex, a Municipal Corporation of the State of New Jersey,
hereinafter called the "TOWNSHIP" and Office and Professional Employees
International Union, Local 153 AFL-CIO (OPEIU) duly appointed representative
hereinafter called the "UNION", represents the complete and final understanding on all
bargainable issues between the Township and the Union.

B. The Employer recognizes the Union as the sole and exclusive bargaining representative
of all permanent full-time and permanent pa.rt-time employees working at least twenty
five (25) hours per week blue and white collar employees, excluding department heads,
school crossing guards, craft workers, police, firemen, confidential employees and all
other Township employees.
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ARTICLE II - MANAGEMENT_RIGHTS 
---

-·---------------

A. The Township of Verona hereby retains and reserve w1to itself, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it prior to the signing
of this Agreement by the laws and constitution of the State of New Jersey and of the
United States, including but without limiting the generality of the foregoing the
following rights:

1. The executive management and administrative conh·ol of the Township Government
and its properties and facilities and activities of its employees using personnel
methods and means of the most appropriate and efficient manner possible as may
from time to time be determined by the Township.

2. To make rules of procedure and conduct to use improved methods and equipment,
as well as duties, to decide the number of employees needed for any particular time
and to be in sole charge of the quality and quantity of work required.

3. The right of management to make such reasonable rules and regulations as it may
from time to time deem best for the purpose of maintaining order, safety and/ or the
effective operation of the Department after advance notice thereof to the employees
to require compliance by the employees is recognized.

4. To hire all employees, whether permanent, temporary or seasonal, to promote,
transfer, assign or retain employees in positions within the Township.

5. To set rules of pay for temporary or seasonal employees.

6. To suspend, demote or take any other appropriate actions against any employee for
good and just cause according to law.

7. Nothing contained herein shall prohibit the Township from contracting out any
work.

8. To layoff employees in the event of lack of funds or under conditions where
continuation of such work would be inefficient and nonproductive.

9. The Township reserves the right to all other conditions of employment not reserved
to make such changes as it deems desirable and necessary for the efficient and
effective operation of the various Departments.

B. In the exercise of the foregoing powers, rights, authority, duties and responsibilities of
the Township, the adoption of policies, rules, regulations, code of conduct and practices
in the furtherance therewith, and the use of judgment and discretion in connection
therewith, shall be limited only by the specific and expressed terms hereof in
conformance with the constitution and laws of New Jersey and of the United States.
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C. Nothing contained herein shall be construed to den;}LO • restrict the Township-Of it.,._ ____ _
___________ ___..,

rights, responsibilities and authority under N.J.S.A. 40A:1-1 et.seq. or any national, state,
county or local laws or regulations.

D. The parties recognize that the exercise of managerial rights is a responsibility of the
Township on behalf of the taxpayers and that the Township cannot bargain away or
eliminate any of its managerial rights.

E. Notwithstanding anything provision that can be interpreted to the conb:ary herein, the
provisions of N.J.S.A. llA:6-19.2 and all other applicable laws shall be followed when
calculating the payment of benefits for employees hired after May 21, 2010.
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ARTICLE III- MAINTENANCE OF WORK OPERATIONS 

A. The Union hereby covenants and agrees that during the terms of this Agreement, neither
the Union nor any person acting in its behalf will cause, authorize or support, nor will
any of its members take part in any strike (i.e., the concerted failure to report for duty or
willful absence of any employees from his position, stoppage of work, of absence in
whole or in part, from the full faithful and proper performances of the employee's duties
or employment) work stoppage, slow-down, walk-out or other illegal job action against
the Township.

B. The Union agrees that any strike is a breach of contract and that such act removes all
impediment from and permits the Employer to dismiss or to otherwise discipline
employees taking part in that breach of contact.

C. The Union agrees that it will make every reasonable effort to prevent its members from
participating in any strike, work stoppage, slow-down or other activity aforementioned
or from supporting any such activity by any other employee or group of employees of
the Township and that the Union will publicly disavow each action and order all such
members who participate in such activities to cease and desist from same immediately
and to return to work, and take such other steps as may be necessary under the
circumstances to bring about compliance with the Union order.

D. Nothing contained in this Agreement shall be construed to limit or resh·ict the Township
in its right to seek and obtain such judicial relief as it may be entitled to have in law or in
equity for injunction or damages, or both in the event of such breach by the Union or its

members.
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______________ A_R _T_IC_LE IV - GRIEVANCE PRO_CEDURE ___________ _

A. The purpose of this procedure is to secure, at the lowest possible level, an equitable
solution to the problem which may arise affecting the term and conditions of
employment under this Agreement.

B. Nothing herein shall be construed as limiting the right of any employee having a
grievance to discuss the matter informally with an appropriate member of the
department.

C. With regard to employee, the term II grievance" as used herein means an appeal by an
individual employee or group of employees, from the interpretation, application or
violation of the terms and conditions of this Agreement. With regard to the Township,
the term II grievance" as used herein shall mean a complaint or controversy of the terms
and conditions of this Agreement only.

D. The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety
unless any steps are waived by mutual consent:

Step One: 

Step Two: 

The Union shall institute action under the prov1s10ns hereof 
within ten (10) calendar days after the event giving rise to the 
grievance has occurred, and an earnest effort shall be made to 
settle the differences between the aggrieved employee and the 
immediate supervisor for the purpose of resolving the matter 
informally. Failure to act within said ten (10) calendar days shall 
be deemed to constitute an abandonment of the grievance. 

If no agreement can be reached orally within five (5) calendar 
days of the initial discussion with the immediate supervisor or his 
designated representative, the written grievance at this Step shall 
contain the relevant facts and a summary of the preceding oral 
discussion. The applicable Section of this conh·act violated, and 
the remedy requested by the grievant. The immediate supervisor 
or his/her designated representative will answer the grievance in 
writing within five (5) calendar days of receipt of the written 
grievance. 

Step Three: If the Union wishes to appeal the decision of the immediate 
supervisor, such appeal shall be presented in writing to the 
Township Manager within five (5) working days thereafter. This 
presentation shall include copies of all previous correspondence 
relating to the matter in dispute. The Township Manager shall 
respond in writing to the grievance within five (5) calendar days 
of the submission. 
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Step Four: Within five (5) days exclusive of designated holiday.....__ .... u,..__ ____ _ 

Saturdays and Sundays of the Township Manager's decision the 
Union may apply to the Public Employment Relations 
Commission (PERC) for binding arbitration. The selection of an 
Arbih-ator and the arbitration shall be in accordance with the rules 
and procedures of PERC. Simultaneously, with application to 
PERC, the Union will send notice to the Employer of its 
arbih·ation position. 

a. The decision of the Arbitrator shall be in writing and shall include the
reasons for such decision.

b. The decision of the Arbitrator shall be binding upon the Employer and the
Union and the employee.

c. The parties may direct the Arbih-ator to decide, as to a preliminary question,
whether he has jurisdiction to hear and decide the matter in dispute. The
costs for the services of the arbitrator shall be borne equally by the Union and
the Township. Any other expenses, including but not limited to the
presentation of witnesses, shall be paid by the parties incurring same.

d. The Arbitrator shall be bound by the provisions of this Agreement and the
Constitution and Laws of the State of New Jersey, and be resh·icted to the
application of the facts presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, modify, detract from any
way the provisions of this Agi·eement or any amendment or supplement
thereof. Only one (1) grievance at a time may be submitted to arbih·ation.

E. Upon prior notice and authorization of the Township Manager, the designated Union
Representative shall be permitted as a member of the Grievance Committee to confer
with employees and the Township on specific gi·ievances in accordance with the
grievance procedure set forth herein during work hours of employees without loss of
pay, provided the conduct of said business does not diminish the effectiveness of the
Township of Verona or require the recall of off duty employees.

F. The time limits expressed herein shall be sh-ictly adhered to. If any grievance has not
been initiated within the time limits specified, then the grievance is not processed to the
next succeeding step in the grievance procedure within the time limits prescribed
thereunder, then the disposition of the gi·ievance at the last preceding step shall be
deemed to be conclusive. If a decision is not rendered within the time limits prescribed
for decision at any step in the grievance procedure, then the grievance shall be deemed
to have been denied. Nothing herein shall prevent the parties from mutually agi·eeing to
extend or reduce the time limits for proceeding, the gi·ievance at any step in the
grievance procedure.
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ARTICLE V - SALARIES, LONGEVITY, WORK WEEK & WWTP ON-CA=-------

A. SALARIES

1. See Appendix A.

2. Cost of Living Increases

a. Effective January 1, 2022 - 2.0% increase.

b. Effective January 1, 2023 - 2.0% increase.

c. Effective January 1, 2024 - 2.0% increase.

B. LONGEVITY

1. In addition to annual salaries, employees on payroll prior to 01/01/96 shall receive
longevity compensation added to base salary according to the following schedule:

5 through 10 years............ 2% 
11 through 15 years . . . . . . . . . 4 % 
16 through 20 years............ 6% 
21 through 25 years............ 8% 
25 years plus ..................... 10% 

2. Employees receiving longevity compensation as of December 31, 2018, shall not be
eligible for any further increase to longevity compensation above the than current
total monetary amount paid to the employee for calendar year 2018 and the total
longevity compensation shall freeze but that "frozen" amount shall continue to be
paid on a quarterly basis. Employees not entitled to longevity compensation on
December 31, 2018, shall not be entitled to receive longevity compensation.

3. Employees hired after 12/31/1995 shall not be eligible for longevity compensation.

C. WORKWEEK

1. Except for Public Safety Telecommunicators working a 12-hour Pitman Schedule, the
workweek shall consist of five (5) consecutive days.

2. The work week for any employee of the Wastewater Treatment Plant & Community
Center Building Maintenance shall be:

a. Monday t:hru Friday;
b. Tuesday thru Saturday; or
c. Wednesday thru Sunday.
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3. The work week for any employee of the an other De artment or Division --'-w,._,.i,.,.th�th,..,. ______ _
---------

exception of Public Safety Telecommunicators, unless otherwise agreed upon by the
Township, the employee and the Union shall be Monday thru Friday

4. The work week for any employee, with the exception of the Public Safety
Telecommunicators shall be any five (5) consecutive days at the sole discretion of
management.

5. Flextime should the need arise, shall be agreed to by management, the employee and
the Union.

6. Public Safety Telecommunicators shall work a 12-hour Pitman Schedule consisting
of a two-week rotation of 12-hour shifts. The natme of the rotation results in a
repeating pattern of days off, which cue the same for all employees. One week the
days off are Monday, Tuesday, Friday, Satmday and Sunday. The next week the
days off are Wednesday and Thursday. In order to compensate PSTs for hours in
excess of eighty (80) hours in the two week rotation, each PST shall be afforded 156
hours (13 shifts) of Schedule Adjustment Days to be scheduled at least seven (7) days
in advance of the requested day and shall be granted without resh·iction. Schedule
Adjustment Days requested less than seven (7) days in advance will only be
approved if the shift to be covered can be filled by a per-diem PST without the need
for overtime. Schedule Adjustment Days shall be utilized in the year they are
accrued. Upon separation of employment for any reason the number of Schedule
Adjustment Days earned shall be calculated and prorated for the period of time the
employee worked for the calendar year before separating from employment.

7. For Public Safety Telecommunicators working a 12-hour Pitman Schedule, the hours
of work shall be 7 a.m. to 7 p.m. and 7 p.m. to 7 a.m. Shifts shall not rotate between
days and night. Shift assignments shall be a management prerogative but shall take
into account the preference of the employees based on seniority. Management
reserves the right to change shift assignments with one-month notice.

8. Public Safety Telecommunicators cannot work more than sixteen (16) consecutive
hours and must have eight (8) hours off before returning to work except in a
declared State of Emergency where maximum consecutive hours worked shall be
waived.

9. Public Safety Telecommunicators who are normally assigned the 7 p.m. to 7 a.m.
shift, shall receive, in addition to the employee's base salary, shift differential in the
amount of an additional two and one-half percent (2.5%) of their hourly rate for the
hours worked during those hours. No shift differential shall be paid on overtime
worked during those hours.

10. Public Safety Telecommunicators working a 12-hour Pitman Schedule shall be
provided a 1-hour paid meal break. If 1-hour meal break is not able to be taken
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based upon work needs and direction of supervising officer an additional hour of 
straight time shall be paid to the employee. 

D. WWTP ON-CALL

1. The WWTP shall maintain a list of eligible employees as determined by the Plant
Supervisor, with consent of the Superintendent of Public Works and the Township
Manager, of employees who can be on call for after-hour emergency notifications for
the WWTP.

2. The weekly rotation of employees performing the function of WWTP On-Call shall
be established by the Plant Supervisor by December 1st for the following year.
Additions or deletions to the schedule shall be considered by the Plant Supervisor
throughout the year which may result in a change to the on-call schedule.

3. The established list may only be changed in case of an emergency. It shall be the
responsibility of the employee to arrange for a substitute and to notify the
appropriate Township personnel of the change. Failure to do so may result in
disciplinary action.

4. Effective January 1. 2022, the eligible WWTP Duty officer employees shall receive
three-hundred fifty dollars ($350) for each week on-call in 2022, tluee-hundred
seventy-five dollars ($375) in 2023, and four hundred dollars ($400) in 2024 and
going forward. The stipend shall not be split mid-week in order to compensate
coverage of on-call duties. On-call pay shall be paid on the same payment schedule
as overtime.

5. When on-call, for each emergency call-out which requires a physical response to the
plant, that is initiated between 7:00 a.m. and 12:00 a.m (midnight), the employee
shall receive overtime pay for the time at the plant rounded to the next highest
whole hour (i.e. 0-1 hours at plant = 1 hour of overtime) with a minimum of one
hour of overtime. Overtime shall not be paid for time spent traveling to and from
the plant.

6. When on-call, for each emergency call-out which requires a physical response to the
plant, that is initiated between 12:00 a.m. and 7:00 a.m., the employee shall receive
overtime pay for the time at the plant rounded to the next highest whole hour with a
minimum of two hours of overtime. Overtime shall not be paid for time spent
traveling to and from the plant.
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ARTICLE VI - OVERTIME & COMPENSATORY ...AAJu:.u... __________ _ 

A. Overtime will be kept to a minimum except in cases of emergency, and must be
authorized in advance by the Department Head. The reasons for the granting of
overtime shall be noted on the time report and certified by Department Head.

B. Overtime payment shall be made on the following basis:

1. Up to the first fifteen (15) minutes - no pay

2. Fifteen (15) up to forty-five (45) minutes - 30 minutes pay at overtime rate.

3. Forty-five (45) through sixty (60) minutes -1 hour pay at overtime rate.

C. COMPUTATION OF OVERTIME RA TE

1. The overtime rate for all employees except Public Safety Telecommunicators shall be
one and one-half times the employees' hourly rate. The hourly rate shall be
calculated as the employee's base salary, exclusive of longevity and stipends,
divided by 1820 extended to three decimal places.

2. The overtime rate for Public Safety Telecommunicators shall be one and one-half
times the employees' hourly rate. The hourly rate shall be calculated as based off the
employee's base salary and exclusive of longevity, stipends and shift differential,
divided by 2080 and rounded to three decimal places.

D. SCHEDULED OVERTIME

1. Overtime shall be paid at overtime rate of pay for all hours worked in excess of
thirty-five (35) hours per week.

2. For Public Safety Telecommunicators, overtime shall be paid at the overtime rate for
all hours worked in excess of eighty (80) hours in the two-week rotation.

E. RECALL OVERTIME

1. Any employee who is recalled for any purpose shall receive a minimum of three (3)
hours pay at the overtime rate of pay. This provision is not applicable for recall
which is contiguous with the front or back side of the employee's scheduled work
day which shall be paid overtime in accordance with Scheduled Overtime Provision.
The Township retains the right in its sole discretion to retain the employee for the
full minimum callout.
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F. COMPENSATORY TIME

Employees shall be paid overtime and no employees shall be permitted to 
accumulate more than seven 12-hour shifts (84 hours) of Compensatory Time at any 
given time. 

In lieu of overtime for necessary report writing and documentation related to 
training of new Public Safety Telecommunicators, all PSTs certified as 
Communication Training Officers shall receive two (2.0) hours of Compensatory 
Time for each shift they are assigned a Trainee. 

ARTICLE VII - VACATIONS 

A. The fiscal year for the purpose of this Article shall begin on January 1 and end on
December 31.

B. Effective January 1, 2024, all vacation time should be used in the current year. The
employee has the right to carry over up to a maximum of one year's vacation. At the end
of the next year he/ she loses such time if not used. Upon separation of employment
for any reason the number of vacation days earned shall be calculated and prorated for
the period of time the employee worked for the calendar year before separating from
employment.

C. Employees must submit vacation preference by March 1st of each year. Failure to timely
submit such request shall result in the employee receiving left over vacation time.
Timely requests for the same vacation shall be resolved by seniority in the following
manner:

1. In the order of seniority each employee in a department may select his/her first
vacation period.

2. When all employees have selected a first vacation period the process will be repeated
for a second vacation period.

3. The process will be repeated until all vacations have been selected.

4. Vacations will normally be taken in increments of at least four (4) days or more.

D. When an employee requests permission to use an individual vacation day such requests
shall be granted at the discretion of the Department Head.

E. Any employee who is on leave of absence (i.e., injury leave or unpaid leave) shall have
his/her vacation leave for the year prorated for the time absent.
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F. Changes in the scheduling of vacations will not be permitted without the prior �proval _____ _
--of tne epar 

G. If for any reason an employee's vacation is cancelled or not taken as scheduled, the
vacation may be rescheduled with the approval of the deparhnent head.

H. For the purpose of calculating vacation, all vacation days offered in this Article shall be
for seven (7) hours.

I. An employee who exhausts all paid vacation leave in any one year shall not be credited
with additional paid vacation leave until the beginning of the next calendar year.

J. VA.CATION SCHEDULE

1. Employees hired after October 29, 2018 shall enjoy the following vacation schedule:

a. New employees shall only receive one working day for the initial month of
employment if they begin work on the 1st through the 8th day of the
calendar month, and one-half working day if they begin on the 9th through
the 23rd day of the month.

b. After the initial month of employment and up to the end of the first calendar
year, employees shall receive one working day for each month of service.
Thereafter, employees shall receive paid vacation leave as follows:

c. From the beginning of the first full calendar year of employment and up to 10
years of continuous service, 12 working days;

d. After 10 years of service and up to 20 years of continuous service, 15 working
days; and

e. After 20 years of continuous service, 20 working days.

2. Employees hired after October 16, 1987 and prior to October 29, 2018, shall enjoy the
following vacation schedule:

a. 0-1 year pro-rata share of 10 days;

b. Completion of 151 year through completion of 2nd year - 10 days;

c. Completion of 2nd year through completion of 3rd year - 11 days;

d. Completion of 3rd year through completion of 4th year - 12 days;

e. Completion of 4th year through completion of 12th year - 15 days;

f. Completion of 12th year through completion of 20th year - 20 days;
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g. omp etion of 20th year on - 25 days

3. Employees hired prior to October 16, 1987 shall enjoy the following vacation
schedule:

a. Date of hire to December 31st of year of appointment - 1 day per month.

b. Completion of one (1) year through the completion of five (5) years - 12 days.

c. From five (5) years through the completion of twelve (12) years - 15 days.

d. From the completion of twelve (12) years through the completion of twenty
(20) years - 20 days.

e. Twenty (20) years forward - 25 days

K. Effective January 1, 2024, any employee whose employment with the Township is
separated for any pmpose, other than termination, shall be required to use any carried
over vacation time, (subject to the limitations in section B above) before their separation
or it shall be lost. Upon separation of employment for any reason, including
termination, employees shall be paid for all earned accumulated and unused vacation
time for the calendar year of the separation on a prorated monthly basis of l/12th of the
annual entitlement for each full month completed up to the time of the separation of
service. In the event the calculation indicates that the employee utilized more vacation
than earned, the employee shall be required to reimbmse the Township. In case of an
employee's death in service, payment for both carried over vacation time and current
calendar year shall be made to the employee or employee's beneficiaries or estate as
appropriate. Terminated employees shall not be entitled to any payment for vacation
carried from the year previous to their termination.
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ARTICLE VIII - SICK LEA VE 

A. Sick leave is hereby def
i

ned to mean absence from post or duty because of illness,
accident or exposure to a contagious disease requiring isolation. Sick leave may not be
used for personal business.

B. All employees shall be eligible for fifteen (15) sick days per year. New employees shall
only receive one working day for the initial month of employment if they begin work on
the 1st through the 8th day of the calendar month, and one-half working day if they begin
on the 9th through the 23rd day of the month. After the initial month of employment and
up to the end of the first calendar year, employees shall be credited with one working
day for each month of service. Thereafter, at the beginning of each calendar year in
anticipation of continued employment, employees shall be credited with 15 working
days.

C. For the purpose of calculating sick leave, all sick days offered in this Article shall be for
seven (7) hours.

D. The Township Manager shall require proof of illness of an employee on sick leave over
three (3) days whenever such requirement appears reasonable. Abuse of sick leave shall
be cause for disciplinary action up to and including discharge. In all cases of reported
illness or disability suffered by an employee, the Township reserves the right to send the
employee to a Medical Physician to examine the reports on the condition of the
employee to verify the illness or disability and the employee's inability to work.

E. During the protracted periods of illness or disability of an employee, the Department
Head may require interim reports on the condition of the employee at weekly or bi­
weekly periods from the attending physician.

F. An employee who exhausts all paid sick days in any one year shall not be credited with
additional paid sick leave until the beginning of the next calendar year except as may be
donated by another employee pursuant to Township policy.

G. The rules, which follow, apply to the payment of salaries during periods of illness or
disability for regular permanent full-time employees. Temporary and seasonal
employees are not entitled to compensation for such absences.

H. No employee shall be allowed to work and endanger the health and well being of other
employees and if the employee's conditions warrants, the employee may be directed to
take sick leave. The Department Head may direct the employee to a physician for an
opinion as to the eligibility of the employee to be absent from work.

I. In charging an employee with sick leave, the smallest unit to be considered is one-half
(1/2) of a working day.

J. 1£ an employee is absent from work for reasons that entitle him/her to sick leave, the
Department Head or his/her designated representative shall be notified as early as
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possible, but no later than fifteen minutes after the start of the scheduled work shift from 
---------which-he/ she-is-absent. Failure-to--notify-tlre-Departm.1!nrrlead or his7ner es1gnate 

representative may be cause for denial of the use of sick leave for that absence and 
constitute cause for disciplinary action. An employee who is absent for two (2) 
consecutive days or more and who does not notify his/her Department Head or some 
other responsible representative of the Township during the first two (2) days may be 
subject to discipline. 

K. Any employee who engages in outside employment while on sick leave without the
permission of the Department Head shall be subject to disciplinary action.

L. Employees hired full-time by the Township after January 1, 1978 and before January 1,
2011 may accumulate sick leave without limit during the employee's length of service.
The Township shall not pay supplemental compensation to any employee upon
retirement for accumulated unused leave in excess of one hundred (100) days. No sick
leave will be paid in case of dismissal or resignation except for bona fide retirement after
20 or more years of service to the Township of Verona.

M. Employees hired full-time by the Township after January 1, 2011 and before January 1,
2018 may accumulate sick leave without limit during the employee's length of service.
The Township shall not pay supplemental compensation to any employee upon
retirement for accumulated unused sick leave in excess of $15,000. No sick leave will be
paid in case of dismissal or resignation except for bona fide retirement after 25 or more
years of service to the Township of Verona.

N. For employees hired full-time by the Township after January 1, 2018, unused sick leave
may accumulate without limit during the employee's length of service but shall not be
paid upon retirement, resignation or separation of employment for any reason.

0. Payment for accumulated sick leave based on sick leave accumulated beginning January
1, 2018 shall be calculated utilizing the employee's base salary at the time in which the
sick leave was accumulated. Sick leave accumulated prior to January 1, 2018, shall be
valued at the January 1, 2018 rate. Sick leave accumulated that is utilized during
employment shall be utilized in the order of highest dollar value to lowest dollar value.
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ARTICLE IX-FUNERAL LEAVE 

A. In the event of death in the employee's immediate family, the employee shall be granted
time off without loss of pay from the day of death up to and including the day of the
funeral, but in no event shall said leave exceed four (4) consecutive days.

B. Immediate Family shall include an individual with any of the following relationships to
the employee:

1. Spouse, and parents thereof;

2. Children or foster-children, and spouses thereof;

3. Parents, and spouses thereof;

4. Brothers and sisters, and spouses thereof;

5. Grandparents and grandchildren, and spouses thereof;

6. Civil Union or Domestic partner and parents thereof, including civil union or
domestic partners of any individual in 1 through 5 of this definition;

7. Relative residing in the employees household for at least one (1) year; and

8. Any individual related by blood or affinity whose close association with the
employee is the equivalent of a family relationship.

C. Such bereavement leave is not in addition to any holiday, day off, vacation leave or
compensatory time off falling within the time of the bereavement.

D. For the purpose of calculating funeral leave, all funeral leave days offered in this Article
shall be for seven (7) hours or (12) hours, whichever corresponds the employees normal
work day.
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ARTICLE X - INSURANCE 

A. The Township shall provide hospitalization insurance, dental coverage and major
medical insurance as provided in this Article.

B. The Township has the right to change insurance carriers or institute a self-insurance
program so long as the same or substantially similar benefits are provided.

C. Employees hired prior to October 29, 2018 shall be provided a hospitalization and major
medical insurance plan equal to or better than the Direct 10 plan offered by the New
Jersey State Health Benefits Plan.

D. Employees hired on or after October 29, 2018 shall be provided an EPO 15/25
hospitalization and major medical insurance plan per Appendix D of this Agreement.

E. Employees may opt to select any higher cost Health Insurance Plan offered by the
Township, however the employee must pay through payroll deduction the difference in
the Townships cost of the plan as compared to the EPO 15/25 Health Insurance Plan.

F. Employees may opt to select a High Deductible Plan

G. All Employees shall during the term of this contract, through a payroll deduction,
contribute to the Township's cost of the hospital and major medical insurance provided
by the Township at the rates defined in Appendix C of this Agreement.

H. Employees hired after 12/31/95 shall not be eligible for Retirees Medical Coverage.
Employees on payroll prior to 1/1/96 who "bought in" while actively employed shall
continue to receive medical benefits coverage for the employee and spouse at the time of
retirement.
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ARTICLE XI - HOLIDAYS 

I. All employees shall receive credit for a day off for the following twelve (12) holidays:

New Year's Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 

Columbus Day 
Veterans' Day 
Thanksgiving Day 
Day after Thanksgiving 
Day before Christmas 
Christmas Day 

J. Public Safety Telecommunicators shall receive 84 hours of holiday time to be scheduled
at least seven (7) days in advance of the requested day and shall be granted without
restriction. Holiday time requested less than seven (7) days in advance will only be
approved if the shift to be covered can be filled by a per-diem PST without the need for
overtime.

K. Any employee covered by this Agreement who was hired prior October 29, 2018, shall
be provided two (2) floating days off at the start of each year, to be used at the discretion
of the employee, under the same contractual restrictions as vacation days. These days
shall be in lieu of Lincoln's Birthday and the General Election Day. Employees hired
after October 29, 2018, shall not be entitled to these days. Floating days off in lieu of
holidays shall be utilized in the year they are accrued or shall be lost.

L. Any employee who is on leave of absence (i.e. injury leave or other unpaid leave) shall
not be eligible for paid holidays which fall during the employee's leave of absence.

M. Paid holidays referred to herein which fall on a Saturday shall be observed on the
preceding Friday. Paid holidays falling on a Sunday shall be observed on the following
Monday.
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ARTICLE XII - WORK INCURRED INJURY 

A. Employees who are injured, whether slightly or severely while working must make an 
immediate report within four (4) hours thereof to the Department Head and Township
Manager.

B. Employees may not return to work without a certification from his/her physician that
he/ she is capable of returning to work.
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ARTICLE XIII - MILITARY LEA VE 

A. Any full-time employee who is a member of the National Guard, Naval Militia, Air
National Guard or a Reserve component of any of the Armed Forces of the United States
and is required to engage in active duty h"aining shall be granted paid time off as is
authorized by law. This paid leave of absence shall be in addition to his/her vacation.
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ARTICLE XIV - LEA VE OF ABSENCE 

A. Any employee may request a leave of absence without pay, not to exceed ninety (90)
continuous calendar days, by submitting in writing all facts bearing on the request to
his/her supervisor, who will append his/her recommendations and forward request to
Township Manager. The Township Manager will consider each such case on its own
merits, and a decision in one case shall in no event be deemed to have established a
precedent in another. Any extension of time should be at the discretion of the Manager.
Such leave of absence shall not be deemed to be part of the term of employment.
Holidays occurring within the period of an excused absence or leave of absence are part
of the absence if the employee is not available for work. Such decision is non-grievable.
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ARTICLE XV - DISCRIMINATION AND COERCION 

A. The employer and the Union agree that there shall be no discrimination against any
employee because of race, creed, color, religion, sex, national origin or political
affiliation.

B. The Employer and the Union agree that all employees covered under the Agreement
have the right without fear of penalty or reprisal to form, join and assist any employee
organization or to refrain from any such activity. There shall be no discrimination by the
Employer or the Union against any employee because of the employee's membership or
non-membership or activity or non-activity in the Union.
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ARTICLE XVI - PROBATIONARY PERIOD 

A. All employees hired during the term of this Agreement shall serve a probationary
period of three (3) months from the date of hire. During this probationary period, the
Township reserves the right to terminate a probationary employee for any reason. An
employee, if terminated, shall not have recourse through the grievance procedure set
forth in this Agreement.
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ARTICLE XVII - SEPARABILITY AND SAVINGS 

A. If any provision of this Agreement or any application of this Agreement to any
employee or group of employees is held to be contrary to law, then such provision shall

be invalidated, except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.
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TOWNSHIP OF VERONA 
COUNTY OF ESSEX, STATE OF NEW JERSEY 

 
RESOLUTION No. 2023-096 

 
A motion was made by Councilman Tamburro; seconded by Councilwoman Holland 

that the following resolution be adopted: 
 

RATIFYING THE COLLECTIVE BARGAINING AGREEMENT WITH OPEIU 
LOCAL 153, AFL-CIO 

  
WHEREAS, the Administration has been successful in reaching a settlement in contract 

negotiations with Office & Professional Employees International Union (OPEIU), Local 153, AFL-
CIO; and 
  

WHEREAS, the parties have prepared the attached Collective Bargaining Agreement 
outlining the terms and conditions agreed to during negotiations; and  
  

WHEREAS, the Agreement has been ratified by the rank and file of OPEIU Local 153, 
AFL-CIO and sets forth the terms and conditions of employment as well as all privileges, benefits 
and salaries for the period commencing January 1, 2022 through December 31, 2024; 
  

NOW, THEREFORE, BE IT RESOLVED by the Township Council of the Township of 
Verona, in the County of Essex, New Jersey that it hereby ratifies the Agreement and authorizes 
the Township Manage and Township Clerk to execute the attached collective bargaining 
agreement with OPEIU Local 153, AFL-CIO for the period January 1, 2022 through December 31, 
2024. 
 
ROLL CALL: 

AYES:      Holland, Tamburro, McGrath, Roman 
NAYS: 
ABSENT:   McEvoy 

        
THIS IS TO CERTIFY THAT THE FOREGOING IS A TRUE AND EXACT COPY OF A 
RESOLUTION ADOPTED BY THE TOWNSHIP COUNCIL OF THE TOWNSHIP OF 
VERONA AT THE REGULAR MEETING HELD ON MAY 1, 2023. 
 
 
  
 
JENNIFER KIERNAN 
MUNICIPAL CLERK 
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