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THIS AGREEMENT sntered Into thls first day of July, 1979 , by and betwesn the
ro of Education of the Borough of Frenkilin, hersinsfter called the "Board’, and
the  renklin Publle School Custodfal Assoclation, an unincorporated agsoclation,
hare. nafter called the "Assocliation’.

WITHESE, that WHEREAS, the majorlity of the cafeteria staff of the Frankliin oo
Public School svystem has deslignated the Franklin Public School Custodial Associstion
23 thalr representative for the purpose of collective negotlations In secordange . o

with und pursusnt to the provisions of N.J.S.A. 34:13A-513, end,

WHEREAS, the Association and the Board have reached certaln understandings
which they desire to conflirm In this Agresment pursusnt to Chapter 3103 of the Publlg
Laws of 1968: A

§T 16 HEREBY MUTUALLY AGREED AS FOLLOWS:
1. /11 cafeteria personnel shall be covered under thls contract concerning

grle ence terms and conditions of employment. This agreement, however, shall axoluda
the nead -nef and other administrative personnel. I

2, 11 cafetaria employees are regular emp oyees of the Board of Educatlﬁﬁ4¢f&
the Borou h of Franklla. ; ‘

3, his sgreement shall be the sole employment contract batweea the Board and .
the Associztion with respect to cafeterla employses, except tiat a statement of ém~
pleymant 4111 be given to each cafateria employes by the Boar , and each employes
she 11 slgn his acceptance or rejection of the of ‘er so that tia Board of Educagion
will know whether or not that employse will be a member of the staff. '

&, This agresmsnt shall contin.e In offact untll June 30, 1980.

RA IFICATION AND CONFIRMATIOW

The parties hereto, by the exec.tion hereof do ratify, acknowledge and agree
that this contract agreement ffectl e July 1, 1979, shall constitute the agreamsnt
batween the Assoclation and rard pu suant to Chapier 303 Public Laws of 1968 uptil
fur ther wodifled In accordenc 3 with e provisions thereof.

: ' FRANKL T PUBLIC SCHOOL
Pated: ‘ ' { JSTODIAL ASSOCIATION

Fateterio Star? Represen ative

A P ;
CUere Lok . g
Secretary of board oF Education Board of Educatlion of tha Borough of
Franklin

s . &;\m‘v»’\_‘v«“«/""%m‘.

“Pres igent of Board of Education

}/ {’L*-/i, (;L.,}l,{’iﬁ i&“ N -—’}\['I\A,ﬂ,.«k!‘/\\/'\
recident, Prank.in Public SChOO!
Custodlial Assoclation
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secvion 11
i. Sabanigs:

A11 cafateris saplovees covered undar the terms of this agreaman
elon at an hourly rate of $3.95.

SECTION (17

ABSENCE

‘1. Any employes who may have cause to be absent from work must glve notice to
the head chef of hils deslgnate the night before such absence or not later than one

‘Bour before his sterting tima., Fallure to comply with the sbove shall cause Vorfele

of pavment of onse Tull day's salary. sy

2. Siek lesve Is defined ss sbsénce from post of duty becsuse of parsonsl disp~
bitiey jue to Iiinsss or injury, or beceuse of axciuslon from school by the medical
suthor! ‘les on sccount of & contaglous disease or baing quaras:%%%é for auch 8
discase In the iomedlate housshald. v

b. Absence for personal |liness shall be alloved, and shall Include full pay ﬁat
excesding ten working deys In any one year. (f faer than the pemwitted nuaber of
davs of slek lesve are taken !n any ons year, the number of days not utliized shall
be scewwiasive.

c. In case of 11inuss ex ending beyond the employee'’s sick leave cred!t.
hourly salary w.1! be carned.

d. In all a;@ancaf where slck leave exceeds five consecutive school days, the o
employes may be -equir | to i le a physiclan's cartificate ~ith the school suger!nvﬁg; :
tandent . ;

2. Absence due to leath .- [1iness In the empiovee'’s family.

gnca lue to » des + In the emploves's lanedlate famlly or housshold shall
with wy for the squired period not to excewd Tive school days. LB

The term “Immsilate famlly" shall Include wife, husband, ¢hiidren, mt&af.
fathar, maﬁh@$~§n—§aw,‘§a§h¢;ain~%aw. gslater, brother.

c. Absence cdue to serious (1lness In the Imnadlate famlily which makaes it nacessasy
for th: employse to remaln home will be granted for two full days without loss of pay,

d. Absence due to the death of non-lmmediate members of the famlily shall be
allowel up to thres days. Full pay shall be allowed for the day of the funeral,
Employras pey less half day's pay shall be allowsd for the other two days,

3. Personal lsave:

a. Three days leave will be granted without loss of pay for lagal, businese,
hougeh:id or femily matters which require absence during working hours,

b. Personsl days shall be accymuletive to sick leave whan not used,



Paq&ﬁ ', :

¢. Bbsence for the purpose of marriage or to attend weddings of friends

or relatives may be allowed without pay upon the approval of ti superintendent.

d. Absence from work by reasan of a subpoena shall be allowed without

pay provided that the subpoena is filed with the superintendent.

4. The rate of pay for a pald absence or l=ave shall be based on the

average nuwber of hours per day for which the employee is ordinarily enployed.

5. Cafeteria workers will be paid their regular salary while om jury

duty but the jury duty check must be +urned back to the Board. Proof of ser-
vice must be submitted.

1.

SECTION IV
HOLIDAYS:

The following will be paid holidays far all enployezs:

1. New Year's Day 4. Labor Day
2, Good Friday 5. ‘Thanksgiving Diy
3. Memorial Day 6. Christmas Day

Each emplovee may take one additional paid holiday «n a day to be mutually
agreed upon by the chef and the: enployes.

Two days of N.J.E.A. Conventio will be allowed as paid holidays if school
is closed. If school is open, two other days when school is closed will be
allowed at the discretion of tle Board as paid holidays. ;

The holiday rate of pay shall }e based on the average nurker of hours per
day for which the employe is (rdinarily amployed.

If any of the above-ment ioned !olidays fall on a satwrday, the day before
(Priday) should be consilered ¢ s the paid holiday.

Tn tnhe event the holiday falls on a Sunday, the following dav (Manday)
ghould be considered as a paid holiday.

SECTION V
BENEFITS:

The Board will provile family coverage under the State Health Benefits
Plan including Blue Cross, Blue Shield, Major Medical Tnsurance and Rider

T, and will provide sinole cmployee dental care coverage for all cmloyees
work by Uhe et of hoars per wasesk recuisesd fon ellaibiiity,

The Board will provide two (2) uniforms ver vear for each ca foteria
worker .

Upon retirement, each enployee shall be entitled to be reimbursed in the
amont of $10 per day fcr each day of sick leave which has been accumlated
v the employee during the course of employment.
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SECTION VI
SENIORITY

In the event of a reduction in force concerning staff employees Or a
reduction in hours, such reducticon shall be mace on the basis of senlority
except, however, an employee with less seniority may be retained where said.
emplovee performs functians which the next senior em-loyee is unable to
perform. :
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