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WITNESSETH

-
L

YHEREAS, the parties hareto deslre to reach an} amieat
understanding with respect to the employer-cmployce relatl«
exlsting. between them and to enter into a complate Agreem:

concernling the terms and conditlions of employment;

T . a
L)

NOW, THEREFORE, In conslideratlon of thé mutual promlses- .

covenants herelnafter set forth, the parties hereto dgree as follo

ARTICLE I - RECOGNITION:

<

1.1 The Borough recognizes the Union bs the seotle ¢
excluéive agent for all employees of the Borgugh covered by
titles listed on Schedule A attached herelo together with any fyr.
employees of the Borough who may be hired into titles not irciuded

'Schadﬁle A but which are within the class of titles genara:
consldered and accepted to. be "Depﬂl."tlﬁhi'lt HMead" tltles. ' s
employees shall be coansldered the "bargalning unlit." The §¢
"employees” used herelnafter shall rgfer to members of the bangmjn

unit. ‘Thls Agreement shall be deemed to be blnding upon all memd.

of the:bargaining unit and upon the Borough.

ki
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RTICLE 2 - MANAGEMENT OF THE BQROUGH'S AFFAIRS:

2.1 The Unlon recognizes that areas of responsibllity are.
eserved to the'Borough,u}f'the'govern}dg“bedyﬂpfﬁ}hulBpfough‘{s to
arve the public effectively, The Borough shall at all times,
Jabject te and gonsistent wlth the provisions gfﬁjﬁ;§:§greemeqt and
oplicable State or .Federal law, have exclugive control of all
1tters relatlng to the right to manage the affairs of the Borough,
he conduct of (ts business .and operations, tHe direction of Its
orking forces, the alteratlion of work weeks or schedules, the
eneral management of Its physical propertles, the care and use of
11 its equipment, machinery and materials, the right to hire, direct
nd schedule Bmployees, and to t?ansfer;-dfscﬁargélofesuspend
mployees, and the uneguivocal rlght to contract “for goods and
,er;icef. Before exercisiné this right, the ‘Borough agrees to glve
‘easonable consideration to the job security of the employees in the
*aréafning unit as‘oﬁe ef the-¥actors in reacﬁing a decision.
‘wtihing in this section shall be construed to deny any employee his
~2r her r'lghts under Civil Servlce laws or regulatlons,lef the Public

mployee Relation* Act or regulatlons thereunder.

\RT-ICLE 3 - MISCELILANEQUS BENEFITS

{a) The Borough shall continue fee tﬁe term of this
IAgf‘zelement--lmedical benefits\conslstlﬁg of Blue Cross, Blue Shield
I1azo serles) wlth Rlder J coverage and a mejor medlcal plan or

equlvalent coverage. In uddltion, ‘the Borougm-shail provide a



disability income plan-at least eqial {6 the disabilily Lacome pl
'pféSédflffséfﬁﬁ 6f?6f5&wthfah§hztH%’Sféie“of New Jersey under |
Héalthnéénefiié;Plhﬁwvgﬁﬁé@#&ld disablllity lncome plah ‘shall 1
providéd elthet through™thé State Health Beréfits Plan or through
private insurﬁﬁtelplgﬁ{ at: thé option of the Borough. Tt

'3.1.1 Modical coverage after Retircment/Disability:

Whenever an Employee has served‘twenly—fivd (25) ycaré. .

more with tﬁe Berough, the Boirsugh sha;k-providc such Empiayee {a
his or her .dependents) with medical coverage under and pursuant
the State Health:Beneflts Program (Chapter 38 of Public Law 1974).

This 1s Intended ta include those employecs who retired .

disability pensions to .thg_}_\exte_nt sa;dl_c_oyerage is afforded '*?’I,""
IChapter 88 of Public .Law 1974.

The Borough-reserves the right te obtain equivalent ﬁeoic
coverage through a private carrier or through self-lnsur=nce but
no event can the Barough be liable to any Employee for Pelmbup;éme
or payment of medical bills beyond the extent of co;eragelaffpru

by the State Health Benefits Program.

3.2 In the event of 2 confllct among employees regard;

£ e i I3
B il

the schedullng of vacatlon leave, etc., senlorzty shall.
determinative.

3. 3 Funeral Leave:

In the svent of the death of a member of lhe mmedle

family of an employee, and after notifylng hls or her superiar t

. ae i, -
t o:. u ---' H

mpLoyge shqxl be'. entltled to a funeral leave of the next ;hr
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3) .workirig days, wlith pay, which léave :shall be In-additien to sick
.eave as set:forth hereinafter ln=th!s-Agﬁ!eméht,“hnmediaﬁénfamilfé
s hereby defined’ as the employee's -spouse, ~children, father, mother,:
ather—!ﬁ—law, mother~-in-law, sister, brother,- grandparents,
randparents-in~-taw, brbther-in-law{ sister-in-law, and any relative
! the 'employee or of the employee's spousa.Wﬁb;ﬁdﬁ actually living
n the employee's home,

3.3.1 In the event of the death of an employee’s aunt or

ncie and in the event such relative was not--actually living In the

mployee's home at the time of his or her .death, .after notlfying the

'aor0ugh Administrator, the sald employee shall be entitled to a

‘uneral leave of one (1) working day with pay, which leave shall be
n.addition to sick leave as seot forth herelrnafter in this Agreement,
3.4 Payrol]l Deduction
Payroll deductions for dues may be made upon the submission

¥ the Union of notificatlion by sthe., employee authorizing the

[l

Jeduction of dues from:.pay. The Borough Treasurer shall forward.dues
‘a the Unien at regular intervals. Employees: shall have the right to
~lthdraw aithority for deduction of dués In accordance with New
-ersey S5tate Statutes, but subject to Article 17 of fhis Agreement.,
3.5 Dental Insurance Plan: : cots
The Borough shall provide, at its own cost and expense, a

dental insurance plan sponsored by the New Jersey Dental Service

- Plan, Inc. (Delta), described as Program 111-B, with orthodontic

. coverage, as se¢t forth In a proposal by Delta dated October 25, 1982,



a copy of which Is acknowledged as having bcen recelved by bo
" parties. . Paymenis 'shall be made .on UCR basis, -with & :8§25.
daductible, "Tht”ﬂﬁtOugpwh§§%tha;Flghbttufchange Insurance carrle
or institute a. self-lasurance program s§.zong as equlvalent . Genefli
- .and. coverages are ‘provided,.

I.6 Effective.- January 1, 1991 the_GorOUQH,sh&jl;pngyiae
$3.00 co-pay presc¢ciption plan fqr»éach covered cmployee and his/h
dependents, but not:to exceed a cost of more than-ﬁxve_Hundte
Forey-One Dollars per annum, the parties shall meet to discu
” chang&s”ln-the program-‘{n order to keep the costs under $541.00 o

N . N

annum ‘per’ famlily. : S .

-~
ot g

'ARTICLE 4 - CONTINUED WORK: OPERATIONS

4.1 The'! parties Qgree that there shall be no aditon
elther of them in violatlon-of any State or’ Federal Law. Theré ;ha
be' no strikes of any:kind &+ lock-outs, walkouts, retarding of Qor
siow-down, or any stoppage of work by either party or any members
" offlcers ‘thereof during' the terms of ‘this Agreement or pending
decision bysarbitrationy nor wilkl ‘elthec party or .any membe}
representatives or officens thereof directly or indircctly ai
assist, or be connected In any manner whatsoeever with any of 1

aforesald acts.
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ARTICLE 5 - WAGES
| 5;1 Job Classificetions ’
Each employee shall be emglbvléﬁ ie -a job classificattion
approved by the New Jersey Department 1§;¥¢§éraéﬂﬁél., which
cyasslficatpon shall be the,bas;s o{_c@@ﬁggeﬁtgbn'of a%l employees.
The par.ier recognlze that eagh partlcular employee 5 classiflcatlon

is sub;ect to the revlew, approval and modification of the Department

of Personﬂel Fach employee 1n those classiflcations 1lsted in

Sch cdu!e A attached hereto shall recelve compensatlon as set forth on
Schedu‘e A {f an cmployee 1s hlred promoted or transferred to any
whiie collar tltled position whose classlfdcatlon has not been

provides for in Schedule A, then the Borough shall place sald job

ciassification in the grade level which most closely reflects the

refative gifiiculty of work and responsibillity 1n.sa1d classification

i relation o the other classlificatiens of Schedule A, and said

position shall be compensated accordingly.

5.2  Effectlve as of January 1,1991, each employee shall
’EeEeive 2 salary 1nérease of 7% ovefttheﬁemployee's‘saia}y-as of
the last pavrol! perliod of 1990. | |
Effective as of January 1 1992 each employee shall

receive an additional salary increase of 7% over the employee s

salary as of the 1ast payroll perlod of 1991.



ARTICLE & ~ SICK LEAVE:

6.1 Every employee, In additlon te his or her asnnusl
vacatlon leave with pay, Is hereby granted  for the followtng s!ck
leave, as herefnafter,.defined, with pay in and for each calgndar
year:

"a. Up to one f&dfdsfshrélce, one_working day for every
: month of service; , ) .
b, After one year's. servlce. 1.25 workling days for cach

. month, of service.

6.2 If an? such employee requlred nonc or only a portion
of such alloﬁabie S$ick Ieave "for any calendar ycar, the amount’ oL

such leave not taken shall accumulate to hls or her credlt from year

to year wlthout 11mitation and such employee shall be cntlllcd'lo
such accumulated slck . leave days with pay if ‘and when needcd “in
which event tha earllest accumulated slek leave days shall bc deeﬁed

to be those fzrst used.

T

6.2.1 _No employee who may be dxsabled etlher-lhr;ugh
injurf or iliness. as a result of or arising from his 5} her
respecti#e employment, shall be reﬁuired to utilize curzﬁéISUCh
perlod of disabllity the slck leave so aCCumulalcd ke §e1 faerin

above, During such—dlsability,’the Borough shall paf:;oésuéh
employee his or her full. salary for a period of time not to exceed
ane (1) year. The employee shall endorse over to ahé Borauggﬂ;li

worker's compensation checks recelved by the cmployece repreosenting

iy

payments for temporary dlsablllty} during the period lhal lhe Borough

is’ making payments to the QMployee of the.- employee's full salary

' -: bl 'Nu .

6.2.2 All chkqu:E&ﬁqqgggp&f ;anr°W_p’1°f lo Januvary 1,
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383" shall be carried over and shall not be lost. . SR
6.3 If an eﬁﬂl&yee volunteﬁlly‘neslgns or’ret!re}zo?'dies.
t any tlme after completing flve {5) years of contlnubus service
{ththe Borough, sald employee or the employee's “estate shall
ecelve,  In additien teo any other terminal pay as eﬁovided
ere;nafter;' a payment eeual to one-half of" said eMprB?ee's
ceumulated unused sicklleaQe‘days calculated at the rate of- sald
mployee's base dally compensation at the time of voluntary
esiﬁnéiien orlretiremeef'or deathetlﬁes-the;nuﬁber of'unuéeﬁ‘elck
-ayéfthc employee has acéuﬁulafed; provided, howeng; that:
o 'a.: Said eayment shall "in no eveht éxceed ohé

hundred twenty (120) days of compensatioﬁ (oﬁe-half”

of two hundred forty (240) allowable accumulated sick
leave davys); and & ) ]

b. 1n calculating said payment, no unused sick

leave days accumulated prior to Janue}y, 1971,

shall be coﬁnted.

6.4 Sick leave is hereby.eeflheé‘fo mean absence from post
o f eny of an employee because.o;“illnees; accident, exposure 1to
'on;agious dlsecase, attendance ‘upon a. seriously 111 member of the
-meie;ee's immediate family, requlr&ng the care or attendance of such
mployee. A certificate of a llcensed physlclan in attﬁndance'shall
be required as sufflclent proof of need of abseece of the employee or

the need of the employee's attendance upon a member of the employee s

Immediate famlily, If sald absence exceedsuthrée (3) working days._ Pﬁ

i i



the case of any qhﬁpnce guewtofg?gtagipus g;sgase, a ceftif;ggze,fr
the Dep@r;ment oﬁ’Hq%;th shall be required in addition to 1
foregolng. * . LT

6.5 ?Slﬁ an employe{ commgnces work on any day a
.thereafter ;g;vespyqu by ‘reason of sickness bef;re or ugqa'hiv,
completed half of the regular worklng hours of his pu;lllon h; sha

e

be deemed to have used one-half of one (1} allowable slck lcave da
_If__ however, _an emaloyee commences work on any day and theregaft

leaves by reason of sickness after having completed more than on

I

half of the regyigglwork}ng hogrslpf hls.positlgn, helshall be pa
for the entlra day and no sick leave day or fractaon 1hereof shall

deemed to ha?e been used.:

ARTICLE 7 - PERSONAL LEAVE:

7.1 Every gmglbyee shail'belenxitled to three (3) person
ieave dpys ‘Iwi.th"\pay, Sl.llhje&(.‘.i‘.r to thq appr‘ov‘gl of the Borou
Administrator, which Qpproval.shall not be unrea;onably withheld.
employee shall not be requlred to gzve any reason or explanation f
the taking of a° personal 1leave day with pay as allowed herein 1
employee shall be required to glve reasonabie notice, under 1
circumstancas. Unused pcrsonal 1eave days may not be accumuiated }r

year to year.

] ARTICLE 8 - TEMNN‘-" PAY:
8" 1\,..4« Ing%g"aghton tO any payment made pur‘suant to olh
. .- ,w N 9'\}1.,‘, !’f"’ ;" iy : . .

o'h'_
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segtions hereof, tht; following terminal leave pay shall be given upon
.he woluntary resignation or retirement.or,.death of any employee with
Five (5) years or more of service.es folltowsy, o |
'a. Employees with not less: than flve (5).ner more
than fifteen {15) years of service -~ one. fourth
~{1/4) of the annual base compensation at time of
resignation; | . . ,t.

- b. Employees with more.than fifteen (18) years of

service - one third {(1/3) of the annual base

compensation at time of termination. -

ARTICLE 9 - LIFE INSURANCE

9.1 The Borough shall provide and maintaln, at its own
cpst and expense, life Insurance with any insurance company licensed
10 do business in the.State of New Jersey: in the amount of Ten
Thousand ($S10,000.:00) Dollars for eidch employee (n the Borough's
service, with an accidental benefit In the face amount of sald
policy. Said insurance shall provide for the payment, ‘In ithe event
of the employee™s death for any cause or reason, of ‘gaid sum to the
"peneficlary designated by sald employee. Upon the attslament of age
65 of any employee, sald insurance shall be in the amount of Six
Thousand Five Hundred (56,500.00) Dollars for each such employee.
Upon the reflirement of an employee at“hgevszf who is eliglible for
retlrement under the Publlc Employees prlrémgnt.sygiem bﬁé;wh3 has

been employed by the Borough for ten (10): or more years, the Borough'

10



shall continue "such :life“lnsurance coverage {or may self-insure)

" the dmount of Ten’ Thouslnd -{$16,000:00) Dollars untll sald ‘emp oy
attains the age of &5, at'which time the: insufance shall = continue
the amount of Slx Thousaid Flve Hindred {5‘5",50'0'.60) ‘Doilars. -

Except for. retlerement, such fnsurance shall términate up
the employee*s termination of employment wlthm?hc-BOﬁouﬁh axcept th
the employee shall be permitied.to continue such f(nsburance if 1

Iemplcyee pays the premium

If any -employee covered by this Agreecment is ‘also servi
as a velunteer firemarn, the Borough shall provide saparate 1i
insurance for sald employee at : tHe same coverégcnaS'Ls”brovidéd f
volunteer fifremen generally, in addition to the insurance to |
provided herein. . : ' ' ' ‘.g B

"1t permitted by the:.insurance company, ctmployeces Shall

"given the option of 'Increasing ;ﬁe-amount of Life insurance.sgl:mnr
above, provided, however, that any -increase in premium attiributab
'to any such [ncrease in coverage shall be paid by the employeﬁu,uw

. Claims 'for payment under the s$ald life ilnsarance ;q;ql,ic,!y |

be made by an emplQyee's estate must be made within . one year. :of, .t

date of death of .the:employee or the clalm shall be considered.

being-walved.

 ARTICLE 10 - SHOP STEWARDS. |

Jo,ligNp:morﬁjthaﬂ'qgg-(1) shoﬁ steward shall be clecied

" ) R
r g ] -7 o . e b .
A s ] ) Ll e aotete
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10.2 The Unlon shall notlfy the Borough In wr[t!ng wIthIn

‘lve (5) days of the electlon of the name of the shop steward who has
>een so elected to represent the sald employees.:_‘ -

10.3  The duiy elacted shop steward pf the Unlon, to be
eicc:cd-ﬁy the Union, shall be given tlme off wltm .pay to attend
scheduled grievance meetangs and hearlngs rela%&ng to -a grievance by

4‘

N employee, if such meetlngs or: ﬁeartngs are scheduiqd during the

B N H
shop steward's working hmurs. g

10.4 The duly elected shop stewﬁrd of. the Union shall be

‘1mi'éd‘[0 one - Instance per: year of time uff<w1ih pay to attend

-

[

ﬂeetlngs of GJSOCiatlons or organlzatlons, whlch maetdngs relate to

the responsibillty or concerns of the dhop steward; The duly elected

R . tu..-@
. *

shop steward shall give his or her department heqd'five {(5) days’
aotice oflﬂuch ‘a ﬁweting and g?e gppeqqliguble§?:éﬁ;the meeting.
Attendance 3t such meetings shall not unrégsoﬁably jtﬁggrfere, in the
discretion of the department head, WIfh<1heﬂbper$tions of the
Sorough, ‘or the department In which the’shop'étewﬂtdiWG?ks.

10.5 The Unlon and sp&bgstgwarab shall ‘not call any
~employee away:froﬁ:his'or;her wpfk sia;lon_no¥:5951@ they lInterfere

with the operations of the Bofough.

ARTICLE 11 - GRIEVANCE

1.7 Any dis agreement arlsing out of the’ 1nterpretation or
application of th!s Agreement, extept any dlsagremnent relating to a

-

discipllinary measure taken by the Borough which-ls appealable to the

12



S Livil Servlce quartment under Clvil Servlce rules and Pegulatlon

may be deemed a grlevance whlch shall be settled and determin:

1

according to dhe followlng-procegyre-b

STEP 1t ~The employee and/or the Unlon shall
within ten (10)"days after elther the occurrence of
¢the - event or scts whith gave rise to a griévance,
or the date  on which the employee knew or should
have Kknown of. such’ evant or agts filc a. grievange, -
on the date on’ which the employee knew of or shoyld
“ have known -of such event or:acts flle a grievance -
with the Municlpal Business Administrator. Such
grievance shall be Iln writing amd shall set ‘forth
‘the specific nature of the grlievance, the facts
‘relating thoweto, each speciflc issue which the
employee ‘or the ‘unlon clalms supports the grievance
. and the‘*nctlom required - to be taken by the
Adminlstrator., Wlthin five {5) days after the
grievance has been. flled with the Administrater,. .
the same shall be orally discussed between the
- - Administratee, . the shop -steward of the Union.and
- the emplnyee. “Tnereafter the Administrator shall
Acommunicat& his decislon, In writlng, te the shep
steward, the' Unidn and the employee within six (6)
days aflar the . -¢enclusion of such oral discussion.
in the event''the declsion is unsatisfactory to the
employe®: .00 tQ .the Unlon, elther the empleoyce or.
the Unlon shall have the right to proceed to Step
2 of this gr£p¥§nc§.gcocedqre,

STEP 2: Falllng settlement at Step 1, the employee , . ..
or the Union shall, if efther lntends to appeal,

. within ten (10) _ s after recelpt of the written
decision ot the- nicipal” Business Administrator,

. Inform the Borough In writling, delivered 1o the -
Municlpal ‘Elerk, of théir intention to arbifrate
the dispute, and the matter shall be arbilrated In
accordance with Sections 11.5 through 11.7 of this
Article.

11.1.1 In the event the dlsagreement which is the subje

of the grgevance is wlth the Municlpal Business Adminlstrator or wi

hw;QQQMaxgg_qu Qﬁgcil, the procodure shall commence wlth arbitrq:i

aith I:"I‘.I":.v-:."-. o . J i -', . I - . . ’ : o . - ' B e T
Bl s _ .
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s set forth under sectlons 11.5 through 11.7 hereof.

'11.2 An émployee may, 1f he so dési?és:'gdée“iﬁe-shopr
.eward or a representative.of the Union': who xigﬂét ad;eﬁ;iéyée of
e BOrO'ugﬁI present at any ;:llsct'.léslon 1nr;ny S‘;:elp of: ;t-l’;t:\ per;onal
-levance procedure specified In Sectloﬁ 11.1% | )
1;3 All steﬁs in tﬁis pfoﬁedure’shall b§ féllowed and the
me limite shall be Eonélderéd{hs makimum peéfbds'aﬁgﬁshéiizbe
dhered to unless the partles mutually aghée“lq writing to extend
Jeh 1imits, Saturdays and Sundays, or days scheduled off in llieu
~ereof, and holidays as defined in this” Agreement shall rot be
snsldered and counted in establishing the time rimitations.

11 .4 'rn the event an appeal is not. timely flled 1n writing
Jrsuant to the terms of ‘Steps 2, the decision at the prlor Step
nall be final and the matter $hall be considered clésed..

11.5 Any grievance which cannot be settled through the
rocedure c¢s5tablished in Sections 11.1 through t1.4 of this Artlicle
nall be settled by arbitration. An arbltrated case shall be heard
nd decided by an arbitrator mutuaily‘agreéabl§ to. the parties. The
‘ec’lt'sion of the arbltrator shall be fihai and bindlng on the parties
nd the arbltrator's fees and expenses shall be borne equally by'the
orough and the appellant.

11.6 fhe arbitrator shall have hoapowar to add'to,
jéuﬁfﬁaci {rom or alter, amend or modlfy any‘of the terms and_l
.2rovislons of this Agreement or ‘of any written, agraement maiﬁan

Csupplementary hereto. T e

. '1-4.'
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11.7 1f the nature of the employce's gricvance 15 sy

that it 1s °°9“12ab1° .before both an arblitrator as set torth: abo

and the Clvl} Sarvlce quantment or PERC the employ;g shall |

requlred to elect whlch fnrmu he or she wishcs to have the grlevan:

heard before and such eIGCtlon shall be final. The purpose. of th.
provision is to prevent an employee frpm_recejving;én,agvarg

declsion either from an arbltrator or from the Civil Servic

_Department or, PERC and then flllng a grilevance before the othe

agency based upon &he;gg@g-fac§g§1wgircumstancgs.

w

T

ARTICLE 12 - MATERNLTY LEAVE .

1241 Matérnttyglegye. without pay. and withoutllqssﬁc
seniorlty . and otﬁéffeﬁp}gyee rights, . shall be granted by :hé Boroug
upon written request by: @ pregnant .employee, for up to six (6
months. An additional SIX'&G) mopth,éeriod may be granted witlhin ar

Borough's discretlion. . .

ARTICLE 13 ~ RESIDENCY:. -
13.1 Rasinpncy requirementa'shall be as set fomth i

Ordlnance 88~9, dated 3/10/38, ,which is lncorporated herein ¢t

reference

ARTICLE 14 - ?AEAJIONS

oo

14.% - Euch omployea shall recelve a pald vacatlen |

'5ccardance wIth!tho followlng-schedule.

}._J:‘_.jh:.g .--;':-5_,:- '-'. E‘;E*'- .o ' < o ‘rﬁ\;ﬂ Pq.i, . o=

te

135
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(a) From date of .hiring through December 31 of the year of
fre - 1 day for ecach month of émploymnht; ‘
(bY  From Janvary 1 of the flrst full-calepdar year after
ate of hire through December 131 of the fourth full .calendar year
frter date of hlre - 12 days;
(¢} From January 1 of fifth full.year after date cf hire
nrough Oecember 31 of ninth furt'caléndarwyeaﬁ;afvtrvdate of hire -
5 days;
{(d) From Januvary 1 of tenth.full calendar year after date
f hire through December 31 of fourteéntt {full calendar year after
tate of hire - 20 days;
(e} From January 1 of fifteenth.-full year after date of
I%ire through the nineteenth full calendar year-after date of hlre ~
. !5 days.
{1} From January 1 of the twentleth -full vear after date
?Jf hice and thereafter - 30 days.
14.2 In the event an employee resigns, rétires or dies
' 3uring a calendar year, his or .her vacaflion shall be proportionately
sdjuéted, with vacation bay elkher awarded’ to tﬁé‘éﬁpioyee or repald
‘0 the Borough by the employee. vacation leave may be &ccumulated

for not in excess of two {(2) years,

" ARTICLE 15 — HOLIDAYS:

1

[#,]

.1 A. day o?f, with pey shall be granted to each

employee on the following days: IR TVIE
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New Year's Day - Columbus Day

Lincoln*s ' 8irthday - : - Eledtion Day

washington's Birthday: . ;xetenands~aay~ _ S

Good FP!d&*- : : Fnldny,foLiowlmg-Thgdksgiving Day

Memorial Day w . Christmas. Day ., . - = i |
. Independence. Day - .’ Labor Qay : C v

“"Floating” hollday, which shall be takem at

the convenience of . the employee but subject to. . - .

the approval of the Borough Adminlstrator, which

‘approval shall not be unrgasonably-withheld.

15.2 If & hodiday .falls on a Saturday, 11, shall b
observed ‘on the preceding ‘Friday; If 1t falls on a Sunday, it shal
La~observed on;Jhensuchedinggupndqx.

15.3 If, as part of his or her regular schedule, e
employee 1s required -to work on 'a holiday, he or she shallprg;egv
another day off of hls or her cholce on which to celebrate the sai
holiday, proviaed that the approval ?f the BoroughlAdminﬁstfatpr,i
first secured, wﬁgqh.appeovallgpaly nqg'be unreasonably witnheld. N
such holiday leave shall bé accumulated past the next ca{char year

.The day off under this section shall be in lieu of ;nyéﬁél{?a

.. provided in Section 16.5, herelnafter.

ARTICLE 16 ~ WORK WEEK AND OVERTIME:
. 16.1¢ The }bgqurly scheduled work week shall be the. gan

" - ' . *f . ot . .- . . . -
5 . the rpgy%qr;y scheduled’ work week of the workers whom eac
. HOr ! . EE A w* ‘ et . '.,! L N , " - '

o g b o "htaa
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%-"-J 1wy

s g e fife
partment supervises,
16.2 The partlies recognize that the nature of the

playees' duties may require the employees.'to perform supervisory
‘tieés not wlthin the regularly gcheduled work week., The employees

.21l provide those supervisory services when the nature of the work

=

. A
requires, . . . ,

RTICLE 17- REPRESENTATION FEE IN LIEU OF DUES:

17.1 Pursuant to MNew Jersey State Statute 14:13A-5.5

ﬁFéhgh 3&:13A-5.9,~1hc3u§19e. the Borough of Fort Lee agrees,
ommencing on the date of signing of thls Agreement, to withhold 85%

f the regulzce membership dues charged by the Unlon to [ts members,

o
ct
e
fa

rom the ries of those employees covered by thls Agreement who

)

xao

[&]

ave not uted authorizations permitting the Borough to withhold

hme full

o]

mount of the Unfon dues, and shall forward that amount to

ne ‘Union provided the Union complies with the requirements of the

~amé Siatute.

\RTLCLE 18 -~ EFFECTIVE DATE AND DURATION

This sgreement shall become effective as of Janwvary 1, 1991

and shalt remaln in full force and effect through December 31, 1992
except as otherwine sct forth herein.
Im the ecvent the parties do not enter Into a new Agreement

on or before midnight of December 31, 1992 then thls Agreement shall

centlinue in full force and effect untll a‘new'AQ?eEmént Is executed.

1R
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The parties agree that they will exchange written pro-
posals for any proposed changes in this Agreement on or before
September 30, 1992, and that they will thereafter mecet and'

negotlate 1n an effort to determlne the terms of a new Agree—

ment. The Unlon agrees tu select not more than Five (5)

persons to represent them 1n connectlon wlth Sald ﬂqutlatlons.

*

A TEST. ?

" NEW JERSEY EMPLOYEES LABOR -
N, Local #l )
O Cimmt 155

By:

WITNESS: Z - |
el 2 o e mp,. — - S - , .
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SCHEDULE A

Title 1991 BASE 1992 pAsE
Welfare Directeor $32,395 $34,663
Rent Regulations Officer 37,508 40,133
Building Superintendent 34,119 36,507
Supervisor of Accounts 44,311 47,413
Fire Signal System Supt./

Pelice Signal System Supt. 45,371 48,547
Municipal Court Clerk/Administrator 46,941 © 50,227
Public Works Superintendent 53,500 57,245
Director of Rapair and Maintenance 51,821 55,449

ticalth Officer/Plumbing
Sub-code Official 55,918 59,832

Construction Official/
zoning Cfficerxr ‘ 54,570 58,390

Fire Official/Fire Protection R
Subcode Official 63,014 67.425

Parks Superintendent/
Superintendent of Recreation 57,737 61,779
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