USRS

Uy U S—
T o S e A s e . ek

[ —

Pt Pttt Sl i< —

i e e e A+ A ar - ..
T e i ot e ot 2 e = et
L e

=

it b s e

=y

,‘:; 1 '
e -l :
"Q\‘ 1 ' . :
=
K . ‘ ‘..:.‘;
AGREEMENT :: R R T
This A"RFE“ENT made this :"'.' day of St 1976 |

' between the COUNTY OF ESSEX, publlc employer, thh offices at _ﬁj‘
the Hall of Records, Newark, New Jersey, hereinafter referred o
te as theé "County" and the ESSEX COUNTY CORRECTION OFFICERS "
.(at the Essex County Jail) represented by ‘New - Jersey State :i,”;f?
Pollcemen '8 Benevolent A55001ation Local 153, herelnafter . I
S R

referred to as the “Assocxatlon

WITNESSETH: : o E "ii ‘:'fuzﬂ”‘

WHEREAS, the Public Employment Relations~Commission :

has certifed the New Jersey Policemen's Benevolent Aseoc1ation )

Local 153 as the exclusive representatives. for the purpose fﬁi:AJ:

oo

of collective negotlatlons with respect to wages, hours, terms ﬁ?;
and other conditions of employment for all Cerection Officers
employed at the Essex County Jail excluding Sergeante,_Lleuten-.J?
ants, Captains, Deputy Wardens,. wardens'and all other emplofeeei;;i
and; ) ' | - o _“ E, '§w¥$Jﬁ?uq

WHERFAb the New Jersey State Policemen s Benevolent i

Association Local 153 has been dlrected by the Publlc Employ-f“'_'ﬁ
g

. ment Relations Commlssion to” bargaln on. behalf of said employeeSgﬁj
NOW THEREFORE, the County and the Association - - i

mutually agree as follows:
. h""

ARTICLE I. PURPOSE

-Tﬁe purpose of this Aqreement is to memorlallze ,.;ﬂg%

and to set forth herein the ba51c agreewent coverlng the term54?‘

and cond1tinns of. employment to ‘be observed between the parties

hereto in order to foster good employer/employee relatxons.ﬂ
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) ARTICLE II. '

CIVIL SERVICE RULES

‘H

Nothlng in thlB Agreement shall be construed as to over—ride>.=

e A

current rules and regulatrons at the respective instltutiona

Deputy Wardens, Warden and ail other employees, for the purpose

1968 (N J 8. A. 34 13A-1, et seg ) with respect to salary,

hours, and other terms and conditlons of emplo&ment;"

+

collectiVe negotiations as aforesaid for the

Correctlon Officers employed at the Essex COunty,Jaii durinqd

‘ .'1;_'.

-the term of thrs Agreement unlesa changed pursuant to the-

’ ARTICLE IV.

"l ‘.

S R

3 I‘

‘fl

LA ;‘

| of collective negotiatlons under and pursuant ta Chapter 303

"New Jersey State Policemen 8. Benevolent Association Local 153

. shall serve aa the exclusxve representative.for the purpose oﬁ

RETENTION OF EXISTING BENEFITSH

1"}‘1‘:"‘

FUAPS

faforesaid COunty, y

?"’" i.' )

eva;i.; -
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; g{ﬁsjif;; Agreement The pezsonnel policies and personnel*xegulations Lk

RN
" A & IR o ! ~“"~'¢|--

'gj i;-'; currently in effect shall continue to be appliceble to all
e e : " e ;

..j'said Correction Officers, except;as otherwise-expresslynprovided

Ly :
.'4‘. L )‘i ,t 1.

"{ affiliates,}or part1c1pation in any activities of the*Associat101
e © o \‘1 '-,,‘.-U-
] ?u;;-’i and its affiiiates, collectiVe"negotiations with the County orl ;

. Il 1‘

o f.i'the institution of any grievance,wcomplaint or proceedinq under
e ) _-.‘; ‘. .

iy .v,,. g

PR
‘l-

‘:'“ﬁnsfditions of employment. .j_.'uﬂp"”

?';f\ :

ARIICLE V. UNIFORM ALLOWANCE

.J%f; An ‘allowance for uniforms of 0 00 per annum ﬁ.;}

“"sffshall be made hy the County, payable on May 1 of each year,e
e B S.';’
'upon submission of vouchers evidencing payment therefore sub- e

in uniform design shall be paid for by the County. _
;ﬁff'. . .'-j_ In addition to- the foregoing, the County shalluﬂf

e ‘I‘

' of living during the year 1976 and prior thereto.' It is spebie'g

fically understood and agreed that the said addltihnal sum of

E'$300 00 represents a one-time contrmbution'for the special ”

.:hcircumstances Justifying payment of eame and is not to be i

considered a continuing benefit. The paid additional sum of.w
$300 00 shall be paid by separate oheck without deductions. s

’ o “f.', _ARTICLE: VI.‘ LONGEVITY

1.: The 1ongev1ty increment program will be continﬁ-f

| ed in effect for all permanent employees'on the payroll as. of




Rl D
o,

fﬁi;,.”hl“\f'. namely, beginning with the pay period following the annxﬁérsary

s -' - 5 L |
- ' %L 2.1 All 1ongev1ty increments dueron or after January

,;’ i*:_.i§}6, shqll be calculated‘on Ehe baSLs'of the regulqr aalt:yu

N 1ncrement in'effect December 31, 1975 and shall not be there-

3 o : TR D R
_ Bffectxve Januﬁry 1, 1976 inequlties in-lnnqa g
L X .'i " 40 Longevity increments will be paxd as heretotpxgu
G A

i ' R | I
[T I LT

date of employment.

[

ééérdlnd the:

W T N T ‘f,.
. Jh“ b 5

interpretation applxcation or violatlon of policies,«adﬂin;ptxq*

I“’

-tive decisions, and agreementd, including this Agreement, affeot

"-._5ing Correction'Offlcers, shall first he attempted td he segtled

In order for a grievance to be a:bittahl

. o
,":._ w.r‘l...,.
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County Personnel Dlrector within 90 calender deye of its ocour-:
';'*v-nh

renoe.- D;scussion or conference between the representatives

1!-.:’1‘ t

" of the ASSOCietlon .and the Warden or hie deszgnee or the County

ﬂ , e . 11." "‘ L

e H " n

oocurringwafter sa;d 90 daye is not to be consi&ered a- waive

BN

. .
¥ P
ok ‘r“,A.

Ad& employee who ehe;l be_required to testify atlx

‘., '\'.

,;.' f:;;i The decision of such designated erbitrator ehall‘“*

be bindrng and finel upon the part1e54 The parties agree"“

i that the expenses of the arbitrator shall be borné equally

ARTICLE Ix: VACATIONS AP . .

‘f'Vacations shall be,granted to employeee as followsz

rfgerFirst year.....One vacation day for each month:ofrna
e service. S e Do '

:Second through fifth years....Twelve daYS.f

" After Five years and up €0 ‘and. including ff‘“
fifteen years of employment.....FLfteen daya.
After fifteen years of employment up to and B
including 20 years.....zo days., B ?fyﬁzan-‘”

2

) T . After 20 years of- employmeﬂt. “ea .25 days° '-:‘ .

. “The employee celebrating his fifth,-“ %ﬁ{\'w‘;{_rﬂg
. fifteenth, or twentieth anniversary .. . . vpa il
'will be granted the additlonal et

. - ’ .
i . . : 3 - L
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'family( eligible under the insurance contracts..-‘

.;fprovida such benefits, as 10hg as the benefits arelnotiie

;::;pa -thg éfbup‘premzum.“"

;G,New Jersey Blue Cross-nlue Shield Insurance, and $2'°°°‘u° 11f¢ “

s

vacation days durlng the year in i
which he celebrated the anniversaryﬁs.
_In the event the Leglslature enacts:ﬂ-
into law the Act now known as "20 :and ”
out" permitting ‘employees-with :20- years‘
-of service to retire then the County o

1, agrees. upon demand by .the' P.B% K;Zﬁo K
”reopen this article ‘dealing with e
ﬁﬂvacatlons for the.pur cse-of.renegotiatw
'ing thig" article only B

e T ‘ 4‘&

b L : ’ [ .(‘
ARTICLE P HOSPITALIZATION, MEDICAL, SURGICAL,
. MAJOR MEDICAL AND PRESCRIPTxON :INSURANCE~.

n\:v‘
s

sk

HosPitalization and Médicaquurgicai

-..In_"-’

"o ':' (S
R 1&- ! g

W
l"l"

eyiBlue C:oss-BluanShield”Pénéinn;
Prqgram thrqugh thg New Jersey‘ - ‘

State Divislonrpf:

3 NS

: h
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: fw'implemented

AT

1nmetes. ..%ﬁju‘
R Yeaxly chest X-rays will be made“evaileble to ail’
B ...y,-" s ‘e . . ‘,'f‘-' d r‘ .?
‘ employees at no cost to - the employee and the results oﬁ the x-ﬁ
Ch v ;‘\'

“'f:' _ ..”%T' ARTICLE xv MEAL PERIODS

" coverage

ie~preeently enknown] he P B. A reeenyes the right
R :

to revxew the prescrlption plan when flnalized by the County

and to elther accept or reject the same prior to'it be;ng fffjf“

by’ the County-:_% f‘~tm.

w‘*

Effective with the’signing of this cbntrecﬁ thee””f'

first end third ehifts shall have an equel shift differentmel
- ‘ 1:‘ . fu* ._-.1 i

ARTICLE XII 'I'ER.MS OF '_L'HIS CON'I'RACT

’ ]

Thie Agreement shall continue in fotce“and effect"i

H

nntil December 31, 1977 or . until a new and éubstitqted-ﬁgree

ment is negoﬁiated and executed or impaesedreached Whichever

event shall last occur.i','A?-rﬂltwd'"fe~ i
L ,} f ARTICLE‘XIII RESOLUTION :OF .BOARD" OF'
Al . FREEHOLDERS ;NSTITUTIQNAL PQLICY _ ; !
;iﬁ A i ' 1. Ree _utione_or the BOarm of Chosen‘Freeholders ﬂ
' of thelcounty.affectln ‘thelAesociethn'on anQSj hours; té;£4~f

: .--.'-. I,tl'.l
and other conditions of e loyment '111 be forwerdee to the fﬂ%¢

2. mThe Assof'etion w :1 be notifiedtofrany“ohaqg “E

Iy
L ) i

in inetitutional poli

A meal perzod of thxrty minutee»dur;ng eaehushift :

will be allowed in which 1unch may be eaten without%dqductiOns

C S
l.ls b _-' 2 LY




,l ! : :' .-_ ..‘.,.'r ,‘ -.- ‘. . :!..“_i __.'!.

;ARTICLE xvr IN‘ smwxcr: TRAINING

x.,

Pursuant to: the lnws of the Statenof;ﬁew_&ergay
l|" ,- _.' . :"§ LA

made and prOvided, the program for cOrrection Otf;cers‘ih

'<

';q}-j[iﬁ'%' Whenever any civil action has been og shall;bg,braugr
) ’ L Hw R A
agaihst any employee covered by this Agreement fox anp apfv ‘

; L
or. omissxon arlsing out of and in the course of and thhdnjthe uﬁ

scope of the performance of the dutxes cf such office,pOSLtion

J| "' e e

or employment, the County shall defray all costé of*defendxng

i 1.4
l Rl “
f

[ . 4 ,ll ,#“"n " e
: ?ﬂ'* eucﬁ_actioh, including :easonable counseL fees nnélggpenqps,

waio r'l‘

2 :"1
together w;th costs of appeal.\iﬁ any, and shall Savu harmlééﬁ*‘

ﬂ"“ r‘l."‘t

and protect such persons fron any: financial losd.reeulting i;-ﬁd

: therefroﬂ. ’ﬁ. L "gf SO "_fﬁ .Jﬁﬂ ;

e I | o ,' ' e e R -
: :1.?ﬂ£.- f‘”y should any crim;nal actlon be iﬂstltuéedqa?HQ L
o ;la?;if employee entitled to defenae in civil actions accérﬂinq t@ ﬁ
‘ﬁ; _ Ty the foregoxng paragraph for any such act or’qnis§§on axislnq-
‘1'._‘— ’5 w, . F A
Y .

..y‘-'W "-".

be diamapqed or.result in a final diSposition in‘fevof‘cf Buc

person, the County ghall reimburse him for ‘the cost of defohﬂinq

" Lt - ;‘
j such proceedings, anluding reasonable counsel fees,and expeqsed-?

) v \‘ H "' - .\l' 3
“. salary of a Correction Officer shall‘be ipcreasec“py S%kﬁh?c?tﬁ*ki




L

d [\P‘V\lﬁ }’*/g (W\\N ARTICLgﬁ_ﬂ b}/{gﬁ;m

‘by the Board of Chosen Freeholderq of the County,_the President,

(b) Such increases will be paid only -to such :
employees as were Correction Officers prior to January -1, 1977
;and in acCOrdance with past practice as to determination of :M
=eligibility for same. o ' :,::'}ﬁﬁf“' , £.1
‘ 2. The County and the Assoc1ation recoqnize that
'the employees have in the past and may 1n the future be required
.to report for a lineup not more than fifteen (15)'m1nutes 7
before the regular shift begins and that the foregoing salary

is 1ntended to include payment for the same ;whether or not the .

A

fifteen minute lineup is continued in }pe future.

.A. Should an employee be required to work on a day
which is a legal holiday (including the Martin Lnther King
holiday) as approved by Resolution.No. 28781 of the Board of

Chosen Freeholders or which shall be declared a legal hcliday

Congress, or the Governor, the employee shall have the following

0pt10ns to be exer01sed in his sole discretion..

"l. At the time of posting, he may elect to be e

- . paid at the rate of time and. one-half and if
' '~ he so elects, he shall be paid in the next - L F
' or second check after earned. _ : _- "§;~

2 At the time of. posting, he- may elect to be ok
paid straight time for the holiday worked and ‘$
be granted a day off with pay within one year. .|
of the holiday worked. The Warden*s office Willrj
be provided with three (3) choices by the'em- L
ployee not later thap one month after the day* q G
is worked and the due day will be faken at.a D
day mutually agreed upon by the employee  ang . % h

3o,
the Warden's office,- provided, however, that ,-'~¥
no employee shall be compelled by the Warden'. ;3
or the County to'take.a. day,pff which*iS‘not‘ “1
'agreeable to. the ' émployee.h < 1_ wﬁff‘l%“"‘ 3e
. - . @ ".Jﬂ— ]‘li
20 300 In the event ‘the employee has not been perm;tte

.. to exercise the option-set: forth '4n- Paragraph

- ‘i-above and has not’ taken & day Gff w1th1n ‘one’:
BRFETE year of the day worked, each such day wxll be;
- 27 paid. at the rate’ 8f. additiqnal compensatipn- fﬁ

L
R TR et X




‘ment in effect in 1971. These dué days are considered %8.'

. following options of the emplovees:

of one and one-half days salary in his next
or second check after the expirafion of the one-
year period. :

B. The parties recognize that the due days had

been‘accumulated by the employees prior to the datéipf the Agfee-z
being in the "bank". These due days shall be subject to the

‘1. He may, baginning January 1, 1977, elect to

: be paid one day’s pay for each day in the bank
at his current rate of pay in effect at the time
the election is made. If he so elects, he shall
be paid in the next or second check after adop=~-
tion of the 1977 budget but not later than April:
1, 1977, provided, however, he may not be paid
for more than ten bank due days in any one year

¢ following January 1, 1977. o

<. He may elect to be granted a day off with pay

* . in the next succeeding year beginning Jaruary-
1, 1977, provided, however, he may not take o
more than ten bank due days in.any One year r
following January 1, 1977, and provided further
that these due days will be taken at -a .date R
mitually agreed upon by the employee and the B &
"Warden's office and provided further that the -
election made concerning days falling due from
the bank in 1977 shall be anncunced by the
employee on or before Dzcember 15, 1976, and
provided further that no employee shall be. com=
‘pelled by the Warden or the County to take a
day off which is not agreeable to the employee.

3. It is agreed that the‘aggregate number of paid . ‘|
.days and due days taken in any-:one year from
the bank shall not exceed ten. :

4. He may elect not to be paid or not to take a day
off in which case the days will continue in the -
bank to be disposed of in each succeeding year .| -
as set forth. o : .\

5. It is agreed that the limitation 'of ten days
as set forth above ig intended to apply -only
to days banked under the Agreement beginning  *pt
January 1, 1974 and shall not include orx limit . [
holidays worked in the future or in 1971 under . :@ &
the 197]1 agreement which shall be handled as. i
previously set forth. ' [ B

During the year employment is terminated all :
due' days remaining in the bank, not w1thstandigg .
that the same exceeds ten becomg due at once i
during that year and the foregoing e}ect}ons‘ BE
may he exercised for all days ;emainlng in the_:l.

bank.

- 10




ARTICLE XX SENIORITY

Senicrity is defined as the length of contlnuous
servroe of permanent Correction Officers -and a list of Correctic

Offlcers, listed .according to senxorlty, shall be posted

T L M M . ke e+ vt

annually and shall bel«nm.current by the County., -

et i+

A. . VACATION PICKq - Traditional principles of full

———

~and absolute senigrity shall apply to vacation pzcks.

=3
__r<

r of leaet senxority flrsth

—_"

C. RETENTION OF BENEFITS - Nothlng contalned herein

——

is intended to limit or change the applxcation of seniority

under the Civil Service lLaw and wherever there should appear

to be a conflict between thig Agreement and the Civ11 Service

N

Law, the latter shall prevail._

D. VOLUNTARY SHIFT TRANSFER LIoT - A voluntary

shift transfer list is to be malntalned by the County upon
which the employee shall he permrtted to record his’ preference
for particular shifts. Transfers shall be made according to
the date that the request was submitted provided hOWeVer, ex—

ceptions may he allowed with the consent of the Association.

E. INVOLUNTARY TRANSFI‘RS - An J.nvoluntary t.ransfer

from one shift to another or one job to another ayy be made B
for good cause by the Warden When 50 transferred, the employae
. "\ﬁ,

may any time thereafter, state his preference on the voluntary

shift transfer 115t as previously set forth.

(Lijé;: F. GRQUP SENIORTTY-: ABSlgnments shall be made in '
.(?://///i accordance with the following group senioritys;
i _ n: ‘

1. Seniority Group One . =~ S :f,'ff'*uu

! * o Seniority Group One shall,consist'of”thevn,ﬁv
i number of more senior Correction'Offigers S
d requn.red to £ill the follow:.ng assignmentn 7
I in all shifts:  ~ ., e e .-13“_,;: .
i ! - Co Yo "
[

. L




e

>

._\./;

Admitting and Records

‘filled in accordance with the provisions set forth Ln sub-para-'“

‘be given for heretofore sarisfactorily completed approved

]- L] ‘

2, Control {main)

3. Control (wing)

4. Runner

5. Clean-up «

6. Gym P

7. Doorman . (speclfled) '

8. Officers in charge of v;sxtors, {1obby)

And any other assignments which the Assoc1a~

tion shall from time to time deolde are to

be added to this-group. _ ;.ﬁ-“;;E”‘ _
2. seniority Group Two . '}ﬁiﬁjﬁA:;"

[S)

!

Seniority Group Two will encompass all Cor-
rection Officers who do.nct come under the
Seniority Group One classifications. These

. men will, on a rotating basis, replace men
in the Seniority Group One.category in ¥
times of vacations, sick days and days off."
Decisiong on assignments will ‘be handled:
exclusively by the Scheduling Offlcer.

"G. JOB OPENINGS AND VOLUNTARY TRANSFERS = When an f'

opening occurs in Seniority Group One, the vacancy will be

graph 1 and 2, provided however, Officers in Seniorlty Group
One shall be given an opportunity to state their preference.

ARTICLE XXI EDUCATION INCENTIVE

- All -employees hereafter enrolling in the Essex K
County Co]lege Institute for Cr1mina1 Justice and who satisfac-'h
torily completes and earns 30 credits in the Institute”s Cor-
rectionalfOfficers Education Program shall receivela one-half
increwent in pay~and upon satisfactory'com?letion'of 60 credite_=
shall receive an additional-one—half‘increment in pay. ”

| | Upon written request and' at the discretiop:offthe{
County, which shall not unreasonably be witﬁoeldgeoredif willtfﬁg

courses at other Institutes for Criminal Justice in courses .:.f

L I

dealing with police.and_correctioﬁ officer science.

12
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these presents to be signed and attested to this _l._‘day of

ATTEST:

IN WITNESS WHEREOF, the parties hereto have caused

1976,

ATTEST:

Clerk

.- " BYs

Secretary

4
* .

S T b PR o 4 . e = e —— o

COUNTY OF ESSEX

BY:

DIRECTOR,
"BOARD OF CHOSEN FREEHOLDER

NEW JERSEY STATE POLICEMEN'S
BENEVOLENT ASSOCTIATION -
LCCAL 153 . .. .

i T — . S

.

-
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