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AGRDEMENT

AT
This agreement, cated the /Cégnnf7£/ day of January, 1974,
is entered into by and betwecrn the City of Somers Point, a municipal

corporation of the State of New Jersecy, hersinafter referred to as the
noITY", ané the New Jersey State Policemen's Benevolent Association Inc.
through its designaved affiliaste, Mainland Local Number Seventy Seven,
hereinafter referred to as "PR\g77".

ARGICLE I - PURPOSH

This agreement is entered into pursuant to the provisions of Chapter
70%, Laws of 1968 (N.J. Statute 34:1%34~5.1 et seq.) of the State of New
Jersey to promote and ensure harmonious relations, cooperation, and
understanding between the City and Tmployees; to provide for the resolution
of legitimate grievances, to prescribe the rights and duties of the City
and Imployses, all in order ‘that the public service shall be expedited and
effectuated in the best interests of the people of the City Of Somers Point,
New Jersey.,



ARTICLE 1T — IMPTLOYEE REPRESENTATIVE

Ao MAJORITY REPRESENTATIVE

The City recognizes the Majority Representative of PBAF7T7 as
the exclusive negotiating agent for all regularly appointed, full
time police personnel within the Somers Point Police Department,
hereinafter referred to as the "Employees". The City and Fmployees
agree that the Majoriiy Representative of PBA#77 has the right to
negotiate as %o rates of pay, hours of work, fringe benefits, working
conditvions, safety of equipment, procedures for adjustment of
disputes and grievances, and all other related matters. The Majority
Representative shall be appointed according to the procedure set
forth in N.J. Revised Statute 34:15A-5.l-ét seq. and shall have all
the rights and priveleges therein. :

Stewarnds

The PBA77 must notify the City of the names of the stewards.
No more vhan one sbteward and alternate is to be designated.
For the duration of this agreement, the steward shall be Sergeant
Joseph F, Cottrell and the alternate shall be Patrolman Albert
Bowen, both officers of the Somers Point Police Department.



ARTICTE ITIT -~ GRIEVANCE PROCEDURE

Definition - 4 grisvance is any dispute bebween the parties
concerning the application or interpretation of the agreemsnt or any

complalint by an Ruployee as to auy action or non=- action which violabe
any right arisiag out of his or Yheir employment. The City shall not

discipline eny euployee without Just cause.

Step Ie = All gricvances by an employee, and responses therclo by
the City,, shall be in writing within ten (10) days of its occurence ox
the knowledge of 1ts cccurence. "PBA # 77" shall appoint an Associatio
Grievance Commitbee hereinafter referred to as the "Committee", and
the Committes shall receive, screen, and proceas all grievances within
five' (5) days of written receipt. The processing of grievances shall
take plece without discrimination and irrespective of membership or
affiliation with PBA # 77

Step 2. = The Commitieo shall, within five (5) days after screen-
ing and accepbance subuit: grievences to the Chief of Police for
resolution. The Chief of Police must render a decision within five (5)
working days of receipt in writing. .

Step J.-~ In the eveal the parties are unable to resolve tho
grievance in the second step, either party may within five (5) work-
ing days refer the grievance to the Mayor for resolution. The Mayor
must render a decisicn within five (5) working days of receipt in
writing.

Step .= In vhe event the grievance is not resolved at the third
step, olther party may refer the grievance, within five (5) working
days to the City Counsel for resolutlion. The City Counsel must render
a decision within fifdeen (15) working days of recelpt in writing.

Step 5. =~ Iz the event the grievance is not resolved at the
fourth step, either party may refer the matter for impartial binding
arbitration, Any party wiszing To move a grievance to arbitrabion
shall notify the Public Employment Relabtions Commission within ten (I(
working days of receipt of declsion in Step 44 that they are moving a
grievance U0 arvitravion and request that a list of arbitrators be
furnished to the City and the Comuittea,



ARTICLE IZI —~ CONTINUID

If the City and Committee cannot mutually agree to a satisfactory
arbitrator within thirty (20) days alfter receipt of the list from the
Public Imployment Relations Comzission, the Commission shall select an
arbitrator. The arbitrator shall hear the matter on the evidence and
within the meaning of this agreement, he shall render his award in
writing, within thirty (30) days of the hearing, and his decision shall
be final and binding on all parties. Tne cost of the arbitrators fee
shall be shared equally by the City and PBAYT7Y.

Any steward or officers of P34Aj77 reguired in the grievance procedure
w0 setlle disputes on any arbitration shall be released from work
without 1oss of pay for such purpose, and any witnesses reasonably
required, shall be made avallable during working hours without loss of
pay for tne purpose of disposing of any grievaace or arbitration matter.

MUTERSIONS AMD MODIFICADIONS

Time extensions must be mutuzlly agreed to by the City and the
comnittee, however, no more then two (B) extensions, not to exceed thirty
(30) days each, shall be permitited.



ARTICLE TV —~ NON~DISCRIMINATION

The City and Lmployees both recognize that there shall be no
Giserimination by reason of sex, creed, racial origin, with respect
to cmployment, or opportunities for improvement of jobs, or as a
condition of employmenv. The City further agrees that it will not
interfere with nor digerininete against an Employee because of
membership in, or legitimate activity on behalf of PBA#YY; nor will
the City encourage aemvership in any other association or union o
do anything to interfere with the representation by the Majority
Representative of PBA#77 as the exclusive bargaining agent of employees.



ARPICLE V - BULLETIN BOARD, DUES CHECKOFE

The City shall permit the use of bulletin boards, located in the
Police Department Headquarters, by PBA #77 for the posting of notices

S =

concerning PBA business and activitvies.

The City agrees, in accordance with State Statutes, upon receipt
of signed authorization cards {rom the lmployees, to deduct from the
Tmployees' wages the amount of ancual dues as prescribed by PBA #77,
in equal installments bi-weekly and to forward said amount to the
Treasurer of PBA #77 on the first of each wonth.

This provision is open to adjastment with the City Treasurser as to
policy, O procecurec.



ARDICLE VI — MANAGIMINT RIGHLS

It is the ripght of the City to determine the standards of service
to ve offered by its Buployees, deternine the standards of selection for
enployument( subject to the rules and regulations of the Civil Service
Commission), Girect its Fuployees, take disciplinary action, maintain
the efficiency of its operations, detvermine the methods, means, and
personnel by which its operations are o be conducted, deternine the content
of job classifications, schedule the hours, teke all necessary actions to
carry out its mission in emergencies, exercisc complete control and
discretion over its organizetion and the technology of performing 1ils
work. The practical impact of the decisions of the above matters are
subject to the Grievance Frocedure as set forth in Article IIIL. Nothing

lter or relieve the Uity of any of its obligations

S
v

in this Article shall altes

undertaken by the Agreement.
The parties agree that the Chief of Police and other superior officers

snhall exercise theilr supervisory duties faithfully, irrespective of the

iact bthot they are covered oy this Ajreement, and they shall be objective

in their dealings with all personnel subordinate to them, irrespective of

their membership in PBA #77.



ARTICLE VIT — SPRIKIS

PBA 777 and the Fuployees assure and pledge to the City that their
goals and purposes are such as to condonc no strikes, work stoppages,
sickouts, siowdowns, or any obtier such method which would interfere
with service to the City of Somers Pointv and its cilizens, or violate
tne Constitution of the United LStates or the laws of the State of New
Jergey. The PBA and Employees will not initiate such activities nor
advocave or encoursze other enployees to initiate the sames and the
P3A and Employees will not support any member of this organization acting
convrary to this provisicn. |



ARTICLE VIZ ~ POLICEMUEN'GS RIGIHTS

Pursuant to Chapter 30%, Public Laws of 1968, the City agrees
that every policeman shall have the rigut freely, to organize, join
and support the PBA and its affiliaves for the purpose of engaging
in collective negotiations and other concerted activities for mutual
aid and protection. As s body exercising governmental power under the
laws ol the State of New dersey, the City unfdertakes and agrees that
it sliall not directly or inderccoctly discourage or deprive or coerce
any policeman in the enjoyment of any rights conferred by Chapter 303,
or other laws of New Jersey or the Constitution of New Jersey and the
United Statesy that it shall oot discriwminate against any policeman
with respect to nours, wages, or any ovhcer term or condition of
employment by reason ol his membershiy in the PBA or its affiliates,
or his parbicipation in any of these activities, collective negotiations
with the City, or his instituvion of any grievance, complaint or
proceeding under this agreement with respect to any terms or conditions
of employment. Elected representatives of the PBA shall be permitted
time off from thelr regular schcdule €0 avltend nepgotiating sessions,
grievence gessions, and regularly scheduled meetings of the PBA
providing the efficiency oX The department is not seriously affected,
av the discretion of the Chief of Police.

-9 -
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A.

ARTICLE ¥~ VACATICNS

An Employee during his firgt year of employment shall be
entitled to one working day's vacation for each month of service
up Yo and including December of his initial year. Thereafter, he
shall be entitled to & paid vacation according to the following

scliedule:

One to five years SCIVAICE sevasassses 12 working days
Tive to ten years SCIVICE eve-a-e-as 15 working days
Yen to fifteen years service ....... 18 working days
¥ifteen to twenbty years serviceé..... 21 working days
Twenty to twenty Ifive years service, 24 working days
Twenty £ive to thirty years service. 30 working days
Thirty years anl OVED seseeessasssess 32 working days

1t is the intent of this Article to assure personnel covered
by this agreement thav they snall receive the maximum amount of
actbual vacation days to which they are entitled. Days on which
they are normally scheduled to work shnall be the days they are
piven off. Days on which they are normally scheduled off that
fall during the vacation period shall not be computed as part of
the vacation. This article shall be effeciive from January 1, 1974.

- 11 -
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ARTICLE XI - LEAVES CONTINUED

FUNERAL LEAVE

(L) Special leave of absence wilth pay up to a maximum of
four (4) working days shall be cranted to any ermployee in case
of death within the immediate Family. The number of allowable
days to be subject to the discrastion of the Chief of Police.

{(2) The term "immedialbe family'" shall include only, father,
mothey, step-pareant:, falher—-in-laew, nother-in-law, grandparents,
sister, brother, spouse, child, and foster child of an employee,
and relatives residing irn his household.

(3) The special leave veriod shall commence immediatecly
following the death of such versons and is for the sole purpose
of arranging and attending funeral scrvices; such special leave
may be extended without pay at the discrction of the Chief of
Police. The above shall not constilbute sick leave and shall not
be degucted from the employee's annual sick leave.

INJURY LEAVL ' B

(1) Injury lcave shall be granted with full pay to employees
temporarily disabled through injury or illness as a result of, or
arising from, their respective employment. )

(2) Any amount of salary or wages vaid or payable to” em-
ployees because of leave pursuant to Section XI, C (1) above shall
be reduccd by the amount of workmen's compensation awarded under
Chapter 15 of Title 34 of the Revised Statutes made for disability .
because of the same injury or illness requiring such leave, in
no event shall this exceed 12 months.

Leave For PBA Mectings

The Executive Delegate and President (or appointed alternates)
of PBA #77 shall be granted leave from duty with full pay up to
six(6) days during a twelve (12) month period to attend regularly-
scheduled meetings of the State and Local Association, when such
meetings take place at a time when such officers are scheduled
to be on duty, providing the affected officer gives at least 72
hours notice to the Chief of Pclice.

~13~-



ARTICL: XT - LBAVES ~CONTINUED

., DIMITACIONS ON LILAVES

ket

No leave of absencs or combination of leaves of absence for
any cause whatsoever shall exceed one Yyear. In cace of continuous
absence for more than one yecar, such employee so absent shall be
autonatically separatea Irom vhe department on the first anniversary
date from the date such absence began. The Civy may, in its discretlon,

extend such absence indefinitely.

- 14 -



ARTLCLE XIT - SALARY, LONCEVITY, OVERTIME

A. BASE SALARY

Commencing January 1, 1974, the annual base salarics to be paid
the following employees of the City covered by this agrecment

shall be as follows and shall be paid bi-wcekly:

Chief of Police. . v ii v nneanan $13,500 per annum
Deputy Chief 12,200 per annum
Captain 11,500 per annum
Lieutenant (when applicablc) 11,300 per annum
Sergeant 11,000 per annum
Patrolman after 3 years service 10,300 per annum
Patrolman after 2 years service, 9,500 per annumn
Patrolman after 1 years service 9,000 per annum
Patrolman during initial ycar 8,000 per annum
Police Dispatcher after 3 years 9,000 pegyannum
Police Dispatcher after 2 years 8,800 per annum
Police Dispatcher after 1 years 8,500 per annum
Police Dispalbcher during furst year 8,000 per annum

All salary increases and other compensation shall be paid re-
troactive to Fanuwary 1, 1974.

B. OVERYTIME
(1) Overtime shall consist 6f all hours worked in excess
of eight hours ver day or forty hours ver week.

Overtime Defined

Overtime shall bea defined as any and all hours worked
outside the normal work week of eight hours ver day, forty

ours ner week, and shall include all such hours spent on

energencles, training sessiors, all oourt appoeavancas
connected with and arising from their respective employ-
ment, and in any other extra duty activities which requires
the cmployee's attendance.

(2) All emnloyees covered by this agreement, excluding the
Chief and Deputy Chief of Police, who are deemed managerial
executives by Chapter 303, shall, in addition to their

base salaries, be paid their straight time hourly rate of
pay, computed on the basis of a forty hour week, including
longevity, for all overtime hours worked up to and including
the First one hundred (100) hours, and shall receive com—
pensatory time for all hours worked thereafter. Overtime
shall be paid by weekly together with and in addition to the
employee's basc salary.

C. LONGEVITY
TI)  Each employce listed in Article XII, Section A, shall
be paid in addition to and together with his annual base
salary as listed in Section A, Article XII, additional
compensation bhased uvon the ........

-15-



ARTICLE XTT, C-~T JONTINUIED

length of his or her service as fixed and determined according . to

vhe following schedule:

YIARDG SERVICTE PERCENT O ANNUAL BASE SALARY

[SX

Upon COompleting 3 yeorSeeesscecoocanas O

- ~ A
" 5:[‘38-3:‘0--0--;-»-.'-&0-. 590

" lo yea.r.‘s--.-.u-l‘n.""- 4;‘3
" 1 :Y’ears.--.'....-.."ﬂ 696

" 20 YCAUSveensancnansces B0
" 25 years anlt OVeIse..esi0%

(2) Longevity pay shall be spplied on the basis of the employee's anniversary
Gate of employment,and shall commence at the adjusted rate,the pay period
igmedlatvely followinz seid aaniversary date. Longevity shall be paid
together with and in addition the employee's base salary.

- 16—



HR0TCLT XIIT — ACTING CFFICER

Any enmployece who ghiall have been appointed to act for a
senior officer in the absernce of such senior officer and who
shall have performeld the dubios thereof, for a continuous period
of thirty (30) days shall, thersalter, be entitled to compensation
appropriate to such oiffice for vime so held. This Section is
effective Januvary 1, 1974. This shall not apply for absences due

vo vacabtion or Holiday'se



ARTTOL — COLLEG INCENYIVE PRCGRAM

Tie Cluy and P24 777 agree that the amount and quality of an
pmployoe s eCucation often deftcriines the value of his contribution
o the community, and the degree of prolficiency with which he performs
his dubies. In order to provide an incentive to encourage the employees
to achieve the sdvantages of higher education, the City agrecs that each
owployee who receives academic c¢redits for study in any institution of
collegiate ievel wnich oifers & college curriculum leading to or
acereditable toward an undorzgradualbe daccalaureate or assoclate degree
in law eulforcementy, shall be paid a college allowance according to the

following schedule:

ACCUNMULAYLD CrIEDLTY HOURG COMPENSATION PR ANNUM

15 Credit LOUTS ecassvensvacacesece $100 por year
2 Credil NOUrS scaveessesvensessass $200 per year
b CPCALT ROUPS eevsnseenaonennees B400 per year (Associate's Depre
120 ¢redit HOUTS veecsevacsceecenes 3600 per year (Bachelor's depree

DO CA RN

Sald compensation shall be continued f{rom year to year and shall be paid
in a lump sk on the first payday in December. it is understood that such
credits must be earned while in the City's employ.



ARTICLE YV — HOSTTPALIZATION INSURANCE

The City agrees to provide the same medical insurance coverage
as provided to all other full +time City employees and said insurance
shall remain the same as provided in current practice or the equivalent

thereto,



ARTICLE XVI - CLOTHING ALLOWANCE

In addif.ion to any other bencfit under this agreement,
cvery employce shall be entitled to an allowance for the cleaning
and maintenance of his clothing and uniforms in the sum of $100
vearly. Said allowance shall be paid in a lump sum on the first
pay period in December, 1974. It is understood that this allowance
ig not for the purchase or replacement of uniforms and clething,
but is to help offset the cost of cleaning and maintenance of samo.

It is further agreed that a clothing allowance for all
employees shall be pvrovided up Lo $200 yearly per employee after
one yvear's service and is Lo be used solely for the purchase and re-
placement of uniforms (clothing for plain clothes officers) and
sald employee shall be required, uvron request to show proof of
purchase. It is further agreed that the City shall have discretion
regarding uniforms, as to where and from whom thecy are purchased,
and as to arranging for the purchase of same.

-20-



ARTICLE XVIT — CONDINUARTON OF BIENpDITS JOT COVERED BY

PHTS AGRZEMENT

L1l practices and condivions not covered by this agreement
shall continue to be governed, controlled, and interpreted by
reference to the City Charter, Ordinances, Iules and Regulations
of the police department; and any past or presemnt benefits oxr
privelepes which are enjoyed by tPhe inployees covered by this
agrecment, that heve nct been included in this Contract, shall
be continued.

- 2] -



ARTICLE XVITT - SAVINGS CLAUSEH

In the event thasv any provigion of this sgreement shsll he
{inally detTermined tb be in violation of sny applicable State or
Civil Bervice rule or regulation or law, such determination shall
not impair the validitvy or enforceability of the remaining provisions

0 tvhis agreement.

- D2 -



LARTICL XTI ~ DURATION OX AGRIEMENT

This Contract shall be in full force and effect from the date of
execution, January 1, 1874 until widnipght, December 31, 1974.*

The parcies agree wrabv unelovialions for succesgor agreement and
modilying, atending or altcring the terms and provisions of this
Agreement shall commence no later than Octover 15, 1974.

I% is understood that I'BA 777 1s seeking a successor sgreement
cowmencing fron January L, 1975 and vhat this agreement shall
remain in full force and effect until said successor agreement
is reached.



IN WITNESS WILEREOF, the undersigned have
aflfixed thelr signatures on tae Agj;¢MJZZt day of January, 1974.

e LM 2

\Mayor "/

' RNED
AIUTICY

¥ %M g%fm/ﬂ/

Tiunicppal Clerk

8 /LT T

Majority Represepfrdtive
N.J. P.B.A. Local #77

Signed, scaled and delivered
in 1he presence of:

Aedvane E ke - Poifor

(Notary)

(seal)



