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PREAMBLE

This Agreement made this day of 2007, by and

between THE PROSECUTOR OF UNION COUNTY, hereinafier referred to as the
“Employer” and the DETECTIVES AND INVESTIGATORS ASSOCIATION OF UNION

COUNTY, PBA LOCAL NO. 250, hereinafter referred to as the “Association”.

WITNESSETH:

WHEREAS, the parties have camied on collective negotiations for the purpose of
developing a contract covering wages, hours of work and other conditions of employment;
NOW, THEREFORE, in consideration of the premises and mutual agreements herein
contained, the parties hereto agree with each other in respect to the employees of the employer
recognized as being represented by the Associaf;ion as follows:
ARTICLE 1

RECOGNITION

The employer hereby recognizes PBA Local No. 250 as the exclusive representative of
the Detectives and Invesﬁgators Association of Union County for all its Detectives and
-Investigators and Investigator Accountant in the employ of the employer, not holding a superior
officer rank.
~ARTICLE II

MANAGEMENT FUNCTIONS AND RIGHTS

Section 1.
Whenever the term “employer”, “Depariment Head”, or “Supervisor” shall be used

through this Agreement, it shall mean the Union County Prosecutor.

{00861646:4 /RHB } UC/PEA 250 - 10/11007



Section 2.

Except as modified, altered or amended by the within Agreement the employer shall not
be limited in the exercise of its statutory management functions. The employer hereby retains
and reserves unto itself, without limitation, all powers, right, authority, duties and responsibilities
conferred and vested in it by the laws of the State of New Jersey, the Constitution of the United
States of America, including but without limitation the following rights, privileges and functions:

A The Prosecutor has the right to hire all empldyees and to determine their
qualifications and the conditions for their continued employment or their dismissal, or demotion,
and to promote, and transfer all such employees.

B. The Prosecutor has the right to determine schedules of work and the duties,
re;ponsibiﬁﬁes and assignments of all employees with respect thereto.

Section 3.

The exercise of the foregoing powers, right, authority, duties and responsibiﬁtibes of the
employer, the adoption of policies, rules, regulations and practices in furtherance thereof and the
use of judgment and discretion in connection thereto shall be limited only by this Agreement but
only to the extent‘suchAspeciﬁc and expressed terms are in conformarice with the laws of the
State of New Jersey, the Constitution of the State of New Jersey and the Constitution and laws of
the United States.

ARTICLE I

PAYROLL DEDUCTION OF ASSOCIATION DUES

Section 1.
The employer agrees to have deducted from the salaries of each employee who is a
member of the Association under this Agreement, dues for the Detectives and Investigators

Association of Union County, when authorized in writing to do so by'each Association member.
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Individual authoﬁzaﬁon‘f orms shall be filed by the Association with the appropriate business
office of the employer.

An authorization for deduction of Association membership dues shall be termiﬁated
automatically when an employee is removed from the payroll of the employer. Where an
employee takes a leave of absence without pay for one (1) month or more during any payroll
deduction period, there shall be no obligation on the part of the employer to have collected funds
from his salary during such absence. Upon his fetum to employment at the termination of his
leave, the employee shall continue Ito have deducted dues from his salary in accordance with the
payroll deduction program agreed upon by the parties and any arrearages accrued while on leave
of absence.

Section 2.

" The amount of monthly Association membership dues will be certified by the President
of the Assotiation in writing to the employer, and the amount so certified will be uniform for all
members of the Association. The Association shall provide and maintain a demand and return
system consistent with New Jersey Law.

Section 3. |

The form permitting the deduction of dues shall provide notice to such employee that he
may withdraw from the Association on January 1 and July 1 of each year provided, howe;fer, that
said employee gives notice of with.dra\;val to the County of Union thirty (30) days in advance of

his desire to withdraw.
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Section 4.

Any permanent employee in the bargaining unit on the effective date of this Agreement
who does not join the Association within thirty (30) days thereafier, any new permanent
employee who does not join within thirty (30) days of initial employment within the unit, and
any permax;ent employee previously employed within the unit who does not join within ten (10)
days of rc—cn@ into employment with the unit shall, as a condition of employment, pay a
representation fee to the Association by automatic payroll deduction. The representation fee shall
be in an amount equal to eighty-five (85%) percent or the maximum allowed by law of the
regular Association membership dues, fees and assessments as certified to the employer by the
Association. The Association may revise its certification of the amount of the representation fee
at any time to reflect changes in the fegular Association membership dues, fees and assessments.
The Association entitlement to the representation fee shall continne beyond the termination daté
of this Agreement so long as the Association remains the majority representative of the
employees in the unit, provided that no 'modiﬁcaﬁon is made in this provision by a successor
agreement between the Association and the Employer.

Section 5.

The Association agrees that it will indemnify and save harmless the Prosecutor and the
County against any and all actions, claims, demands, losses or expenses (including reasonable
attorneys’ fees) in any m atter resulting from action taken by the County at the request of the

Association under this Article.
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ARTICLEIV

NO STRIKES OR LOCKOUTS

Section 1.

Participation by any employee covered by the terms of this Agreement in a strike, or a
refusal to perform duties, shall be just cause for disciplinary action.
Section 2.

No lockout of employees shall be instituted by the employer during the term of this
Agreement. The Association agrees th-at during the term of this‘ Agreement, neither it, nor any of
its members, will engage in, encourage, sanction, support, or suggest any strikes, woik
stoppages, boycotts, slowdowns, mass resignation, mass absenteeism, picketing, or any such
sﬁnﬂar actions which would involve suspension of, or interference with, the pormal work or
activities carﬂed on by the Prosecutor. In the event that the Association’s members participate in
such activities, in violation of this provision, the Association shall nbtify those members so
engaged to cease and desist from such activities and shall instruct the members to return to their
normal duties. Any employee participating in these prohibited activities may be disciplined or
discharged by the Prosecutor.

ARTICLEY

GRIEVANCE PROCEDURE

Section 1.

A, A complaint may be directed by an employee or by the Association to the
Prosecutor concerning policies or administrative decision not directed against wages, hours of
work or other conditions of employment which are covered by the terms and conditions of the

Collective Negotiations Agreement.
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B. A grievaﬁcé is hereby defined as any dispute between the parties concerning the
application or interpretation of this Agreement with respect to wages, hours of work or other
condition of employment.

Section 2.

Any employee covered by the terms of this Agreement may direct complaint to his
immediate supervisor involving a policy or administrative decision which does not relate to
wages, hours of work or other conditions of employment provided for in the Collective
Negotiations Agreement. The c':ompiaint‘ shall be in writing and shall be directed to the
employee’s immediate supervising superior officer within five (5) working days after the policy
or administrative decision is put into effect. If the immediate supervising superior officer cannot
resolve the complaint to the employee’s satisfaction it shall be referred to whomever the
Prosecutor designates as the proper authority to review such a complaint who shall render a2
decision thereon within fifteen (15) working days afier receipt of the same by the Superior
Officer designated to hear the complaint. The decision of the Prosecutor designee concerning
such complaints shall be final and binding upon the complainant.

Section 3.
Grievances, as here and above defined, should be handled in an expeditious and mutually

satisfactory manner and to that end the following procedure shall be followed:

STEP ONE

An employee with a grievance shall first discuss it with his immediate supervisor
either directly or through the Association’s designated representative for the
purpose of resolving the matter informally. A grievance must be presented under
the grievance procedure described herein within five (5) working days of the
occurrence or the condition giving rise to the grievance.

STEP TWO

If the aggrieved party is not satisfied with the disposition of his grievance at
STEP ONE or if no decision has been rendered within three (3) working days
after presentation of that grievance at STEP O NE he may file a grievance in
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writing with a panel consisting of the Chief of County Investigations and the First
(1st) Assistant County Prosecutor, or in their absence, a representative designated
by the Prosecutor. A meeting on the grievance shall be held between the panel or
their designated representatives and the aggrieved party and the Association’s
designated representatives within ten (10) days after presentation of the grievance
in the Second Siep. A decision thereon shall be rendered within five (5) working
days afier the holding of such meeting.

STEP THREE

If the aggrieved party is not satisfied with the disposition of his grievance at
STEP TWO, or if no decision has been rendered within five (5) working days
after presentation of that grievance at STEP TWO the matier may be referred to
the Prosecutor of Union County or his designated representative. A meeting on
the grievance shall be held between the Prosecutor of Union County or his
designated representative and the aggrieved party and the Association’s
designated representative within ten (10) days after presentation of the grievance
in STEP THREE. The decision of the County Prosecutor shall be rendered in
writing within ten (1 0) working days afier the meeting has been held.

STEP FOUR

If a satisfactory settlement is not reached in STEP THREE the PBA, only, may
request arbitration in writing within ten (10) working days after the answer is
given by the Prosecutor or the grievance shall be deemed to be waived. A request
for arbitration must be submitted in writing to the Public Employment Relations
Commission with a copy to be sent to the Prosecutor. Said written notice to the
Public Employment Relations Commission should request that PERC submit
panels of Arbitrators to each of the respective parties to this Agreement so that the
said parties may exercise, independently, their right of selection whichmaybe
filed directly with the Public Employment Relations Commission pursuant to the
Rules of the Public Employment Relations Commission.

Section 4.
The filing fees for the arbitration shall be borne by the PBA.
Section 5.
The fees and expenses of the Arbifrator shall be bome equally by the PBA and the
Prosecutor, as the case may be.
Section 6.
1t is understood and agreed that if either paﬁy uses the services of an attorney the

expenses incurred will be borne by the party requesting such services.
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Section 7.

Expenses of witnesses for either side shall be bome by the parties preducing such
witnesses.
Section 8.

The total cost of stenographer records which may be made and transcripts thereof shall be
paid bythepartlcs ordermg the same S - S
Section 9.

In the event of arbifration, the Arbitrator shall have no power or authority to add to or
subtract from or modify, in any way, the terms of this Agreement.

Section 10.

The Arbitrator will be required to issue his decision within sixty (60) calendar days from
the date of the closing of the hearing. Th¢ Arbitrator’s decision shall be in writing and will set
forth is findings of fact, and conclusions on the issues submitted. The decision of the Arbitrator
shall be final and binding upon the parties.

Section 11.
The_"time limits specified in the grievance and arbitration procedure shall be construed as
maximum. However, these time periods may be extended by mutual written agreement only.
| ARTICLE VI
LONGEVITY
Section 1.

All employees covered by this Agreement shall be entitled to and paid longevity

payments and adjustrnents in accordance with the longevity program adopted by Freeholder

Resolution No. 163 in the year 1967 and amendments and supplements thereto; provided,
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however, that any employee hired subsequent to January 1, 1973, shall pot be ﬁ;QVE:I'@d by, nor
e:ntiﬂgd to the benefits of, the longevity program.
| Said longevity payments shall be calculated and paid in accordance with the practices as
they existed prior to the effective date of this Agreement.
ARTICLE VI

CLOTHING ALLOWANCE

Section 1.

On or about the first day of December of each year an annual surﬁ shall be payable to
each employee for the repair, replacement, supplementing or cleaning of clothing worn while on
duty, all of which is in recognition of the wear and tear upon clothing incurred by the employee
during the conrse o f the work year. If an employee works less than a full year he shall only
receive a proportionate share of the annual cl.othing allowance at a monthly pro-rated rate for the

mumber of months the employee worked. A voucher shall not be required.

Section 2.
The annual clothing allowance shall be as follows:
Effective and retroactive to January 1, 2005 --+ $1,025.00 per annum
Effective and retroactive to January 1, 2006 --- $1,050.00 per annum
Effective January 1, 2007 -— $1,075.00 per annum
Section 3.
Effective January 1, 2008, this entire Article will be eliminated and as of that date be

considered null and void.
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ARTICLE VII
LEGAL AID
Section 1.

The employer will provide legal aid to all personnel covered by this Agreement in suits
or other legal proceedings against them arising from incidents in the line of duty. This shall not
be applicable in any disciph'narjr or criminal proéeeding instituted égainst the employee by the
employver.

Section 2.

Whenever an employee covered by this Agreement is a defendant in any action or legal
proceeding arising out of or incidental to the performance of his/her duties, the employer shall
provide said employee with necessary means for the defense of such action or proceeding, other
than for his/her defense in a diéciph’ﬂary proceeding instituted against him/her by the employer,
or in a criminal proceeding instituted as a result of a complaint on behalf of the employer, if any
such disciplinary or criminal proceeding instituted by or on complaint of the employer shall be
dismissed or finally determined in-favor of the employee, he/she shall be reimbursed for the
reasonable expense of his/her defense. |
Section 3.

Except as otherwise provided by law, no employee covered by this Agreement shall be
removed from his office, employment or position for political reasons or for any cause other than
incapacity, or disobedience of rules and regulations established, nor shall such employee be
suspended, removed, fined or reduced in rank from or in office, employment or position therein,
except for just cause as hereinbefore provided and then only upon a written complaint setting
forth the charge or charges against such employee. Said complaint shall be served upon the

employee so charged, with notice of a designated hearing thereon by the proper authorities,
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which shall be not less than fifteen (15) nor more than thirty (30) days from date of service of the
complaint. A failure to comply with said provisions as to the service of the complaint shall
require a dismissal of the complaint.

ARTICLE IX

INSURANCE DEFENSE

Section 1.

The employer shall provide Personal Injury Liability Insurance “False Arrest Insurance”
covérage for all employees.
Section 2.

Effective January 1, 2007, an Insurance Development Fund (hereinafter the “Fund™) of
$150.00 per year, per bargaining unit member shall be implemented. The purpose of the Fund
shall be to reimburse (as hereinafier set forth) bargaining umit employée(s) represented by the
PBA (bereinafter "employee(s)") and eméloyed by the employer as Detectives and. Investigators
for reasonable and necessary costs incurred for %he purchase of the following types of insurance
coverage:

1.' . Legal Defenseinsurance for the defense of aﬁ'y civil, criminal or administrative

| action or proceeding involving or arising out of the employee's employment or
arising out of their activities as a Law Enforcement Officer on or off duty. Any
disi;ursements made by the Fund for such insurance shall be consistent with the
provisions of N.J.S.A, 40A:14-117 and Article VIII of this Agreement.

2. Disability Insurance.

3. Health Insurance.

4. Other types of employment related insurance.
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Such payment shall be in a lump sum and shall be made on or before January 10th of
each year. The lump sum payment shall be transmitted to a designated official of the PEA by
check which shall be issued separate and apart from all checks currently transmitted to the PBA
for Union Dues Deductions, as provided in Article 3 of this Agreement. The employer's lump
sum payment shall be deposited by the PBA in a separate insured bank checking account
maintained in the name of the Fund. The PBA shall submit to the Union Coﬁnty Fiﬁance
Department the name and address of the banking institution where the account is established and
maintained, the account number and shall further provide the Finance Department with a

monthly copy of the statement of account transactions received from said banking institution.

The PBA agrees to indemnify and to hold the employer and its officials, agents, servants
and employees harmless against any and all claims, demands, suvits in law or equity,
administrative proceedings and/or other forms of liability arising out of the transmission and/or
receipt of the aforesaid paymentsﬁém the employer to the PBA and/or for the PBA's operation,
adm.inistraﬁon or payment of premiums to any insurance company or reimbursement to
employees for payment of insurance premiums from said Fund. The PBA shall assume full

responsibility for the Fund's operation, administration and disbursement of Fund monies.

The Insurance Development Fund can only be utilized for the insurance purposes stated
above. It is understood and agreed that no Fund monies may be used directly or indirectly to
institute and/or maintain any action or law suit against the employer in any State or federal

forum.

An employee is entitled to reimbursement from the Fund for the purchase of the above

stated insurance coverage up to a maximum of $150.00 per annum, provided that the employee
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first submits to the PBA for verification a true copy of the insurance policy or policies purchased
together with a paid invoice therefore. The Recording Secretary of the PBA will be authorized
to certify the above documentation for all members in accordance with the PBA by-laws and

transmit same to the employer.

The PBA further agrees that it will provide the employer with the following

documentation no less than on a quarterly basis:

1. A copy of all insurance policies and corresponding paid invoices for which

reimbursement was made out of Fund proceeds;

2. A statement of all disbursements made from the Fund and the reasons therefore;

3. A statement of all disbursements made by the Fund and the reasons therefore; and,

4. A statement of the reconciled account of the Fund.

The PBA agrees that the employer shall have the right to audit the books, records and
accounts of the Fund at any time upon written, certified request. The parties shall agreel on an
acceptable date to commence the requested andit, but in any case, the audit shall take place no
later than thirty calendar days from the date of receipt of the audit request by the PBA. The
failure of the PBA to comply Wlﬂl a written aﬁdjt request shall be deemed to be a material breach
of Section 2 of this Article.

The PBA's failure to comply with the forgoing terms shall result in an immediate breach
of Section 2 of this Article, and the employer's obligation to transmit any payment pursuant to
Section 2 of this Article .;‘,hall terminate and all money on deposit in any and all accounts of the

Fund shall immediately be returned to the employer.
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ARTICLE X

HEALTH INSURANCE

A. Insurance Coverage Through June 30, 2006.

Section 1.

The current health i nsurance ¢ overage fore mp]oyees covered b y thls A greement shall

continue in qu force and effect and there shall be no modzﬁcatxon of coverage or beneﬁts except

as is provided below:

1.

Effective January 1, 1993 the deductibles will be increased from One Hundred
(3100) Dollars to Two Hundred (3200) Dollars per person and from Two Hundred
(3200) Dollars to Four Hundred ($400) Dollars for dependent coverage.

Effective Japuary 1, 1993 Co-payment for major medical coverage will be
ncreased from 80%/20% of Two Thousand ($2000) Dollars to 80%/20% of Five
Thousand ($5000) Dollars.

Effective January 1, 1993 the Co-payment for prescription coverage shall be
increased from the present:level of Two ($2.00) Dollars per prescription to Five
($5.00) Dollars per prescription for brand named drogs and Three ($3.00) Dollars
per prescription for generic drugs. There shall be no co-payment for any mail
order prescription.

Section 2,

Effective January 1, 1996, the following provisions applicable to existing health

insurance coverage will be maintained during the term of this agreement:

1.

(DDES 16464 /RHEB }

Deductible for any one b enefit period shall be $200 for each employee and an
additional $200 for eligible dependents for a total of $400 if dependent coverage
is involved. Co-payment by employees for major medical coverage shall be 20%
of the first $5,000 of eligible expenses.

Effective January 1, 1996, there shall be Pre-Admission Review (PAR) and
Mandatory Second Surgical Opinion (MSSOP) with 50% cutback applicable to
health insurance coverage, and employees with dependent coverage shall pay up
to $10.00 per month if the cost of insurance increases over the cost of the base
year of May 1, 1992 to April 30, 1993. Also effective January 1, 1996, the Blue
Cross/Blue S hield i nsurance c overage program known and d esxgnated as“Blue
Select” (now named Horizon Traditional Plan) will replace the traditional
indemnity health insurance coverage currently being provided by the employer.

VLFBA 250 - 101110007
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Employees shall have the right to maintain the traditional indemnity health
insurance coverage provided they pay the difference between the Blue Select
(now named Horizon Traditional Plan) coverage and the traditional indemmity
coverage with payments to be made on a monthly basis by payroll deduction at an
armnount not to exceed $35.00 per month for single coverage and $75.00 per month
for family coverage.

3. Effective January 1, 1996, the drug prescription plan shall be modified as follows:
(A)  Co-payment provisions shall be:

$10.00 co-pay per prescription for brand pame where
generic 15 available;

$5.00 co-pay per prescription for brand name where no
generic is available or brand name is required by the
doctor;

$3.00 co-pay per prescription for generic;
No co-pay for mail order prescription;

No flow through of prescription co-payments to the major
medical portion of the health insurance coverage.

(B)  The prescription network known as “MEDCO” (CCN 1 network)
will be implemented.

4. Effective January 1, 1996, the existing dental plan will be modified to
provide 80%/20% co-pay instead of 50%/50% to a maximum of $1,000
per year, and family coverage will be available. The additional cost of the
upgraded dental plan shall-be paid for by the employee. Employees shall
also have the option to select coverage under the HealthPlex plan. Where
employee payments are applicable, they shall be ‘made by payroll
deduction on a monthly basis.

5. Effective January 1, 2000 or as soon thereafier as is possible, employees
covered hereunder shall be provided with a drug prescription plan as
follows:

(A)  Co-payment provisions shall be:

$10.00 co-pay per prescription for brand name where
generic is available;

$5.00 co-pay per prescription for brand name where no
generic is available or brand name is required by the
doctor; .
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$3.00 co-pay per prescription for generic;
No co-pay for mail order prescription;

No flow through of prescription co-payments to the major
medical portion of the health insurance coverage.

(B)  The prescription network known as “MEDCO” (CON II Network)
will be implemented.

6. Effective January 1, 2000 or as Aédéﬁ“fﬁéféﬁé;é’s' 15 possi'}'ﬁilﬂe; cmployees
covered hereunder shall be provided with a health prescription plan as follows:

(A) Deductible for any one benefit period shall be Two Hundred
(5200.00)" dollars for eligible dependents for a total of Four
Hundred ($400) dollars if dependent coverage is involved. Co-
payment by employees for major medical coverage shall be 20% of
the first Five Thousand ($5000) dollars for eligible dependents.

(B)  There shall be Pre-Admission Review (“PAR”) and Mandatory
* Second Surgical Opinion (“MSSOP”) with 50% cutback applicable
to health insurance coverage, and employees with dependent
coverage shall pay up to $10.00 per month if the cost of insurance
increases over the cost of the base year of May 1, 1992 to April 30,

1993.

(C)  Effective January 1, 2000 or as soon thereafter as possible, the
Blue Cross/Blue Shield insurance coverage program known and
designated as “Blue Select” (now named Horizon Traditional Plan)
will replace the traditional indemnity health insurance coverage
currently being provided by the employer. Employees shall have

" the right to maintain the traditional indemnity health insurance
coverage provided they pay the difference between the Blue Select

- coverage and the traditional indemnity coverage with payments to
be made on a monthly basis by payroll deduction at an amount not
to exceed $35.00 per month for single coverage and $75.00 per
month for family coverage.
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Section 3.

Effective January 1, 2004, this article shall be modified tc incorporate the following

provisions and shall not be retroactive. All effective dates specified herein shall be revised to

January 1, 2004 at levels specified on January 1, 2004. The Health Benefit Buy out Option shall

be available through December 31, 2004.

a.

{0DBS1646:4 /REB }

Prescription Co-pay

Effective January 1, 2002: Co-Pay to be adjusted to: Mail Order- $3.00, Generic-
$5.00. Single Source - $15.00, Multi Source - $20.00 for all active employees.

Horizon PPO (Blue Select)

Employees in Horizon PPO (Blue Select) shall contribute $10.00 per visit towards
the cost of doctor’s office visits.

Out of Network cost share shall be changed from 80/20 to 70/30
(County/Employee respectively) for all employees effective upon execution of the
Agreement. Deductible for any single benefit. period effective January 1, 2003
shall be reduced to $100 for each employee and an additional amount of $200 for
eligible dependents.

Contribution

Effective January 1, 2004 incumbent employee Health Benefit Contribution shall
be as follows:

Employees earning under $65,000 = $10.00 per month
Employees earning over $65,000 = $25.00 per month
Employees earning over $75,000 as follows:-

2002 - $35.00 per month

2003 - $40.00 per month
2004 - $40.00 per month

Contributions are made pre-tax.

Health Benefit Buy Out Option

(Available from Jan. 1, 2004- December 31, 2004)

Any employee with either family or Husband/wife coverage in any of the
available Health Benefits Plans may voluntarily opt out of that plan providing
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their spouse has either Family or Husband/Wife Coverage either through the
County or through another employer. In return for opting out, the County shall
pay to the employee the sum of $2500 annually to be paid in 26 installments over
the next year.

Employees opting out shall retain the right to re-enter the County Health Benefit
Plan on a monthly basis. Upon re-entering the plan, payments for opting out shall
cease. This benefit shall be discontinued if the County becomes self-insured.

d. New Employee Health Benefit Contribution

Effective Jannary 1, 2004, new employees shall receive HealthNet or Blue Choice
coverage only. In addition, new employee shall contribute $15.00 per month for
single coverage and $25.00 per month for family coverage. The contribution shall
be increased by the proportionate annual increase in the plan cost. Employees
may opt for a different plan at their own expense (difference between HealthNet
and Blue Choice and chosen plan). In the event these plans are changed during the
term of this agreement, new employees shall receive the least expensive of the
then available plans.

B. Insurance Coverage Effective July 1. 2006.

1. Effective July 1, 2006, the Horizon HMO and POS plans shall be eliminated.

2. Any employee hired after July 1, 2006, shall participate in the HealthNet POS.
Any such employee who wishes to participate in the Horizon PPO or Direct Access shall
do so at their own expense.

3. Effective July 1, 2006, Direct Access shall replace the Horizon PPO at the current
co-pay levels.

a) $10.00 co-pay for in network services — Drs.” office visits only

b) $10.00 co-pay for out-of-network services — Employees who go out of
network will be reimbursed by the Employer for the 30% differential less
the $10.00 co-pay for services upon applying to the Third Party
Administrator (TPA) for reimbursement. The TPA shall reimburse
employees within 10 days of the date the claim was submitted.

4, The Horizon PPO and ‘Horizon Traditional Plans will be maintained for
employees choosing said plan with their cost being the difference between the PPO
premium and the Direct Access premium in any given year.

5. Effective July 1, 2006, the Drug Prescription Plan shall be modified as follows:

a) Retail pharmacy purchases shall be limited to 30 day increments.
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b) Diépense—as-Wriﬁen (“DAW™) Procedure: Physicians prescribing name
brand drugs, when the generic equivalent is available, must justify the
DAW to the pharmacy.

) All current co-pays shall be maintained and mail order shall remain at a
ninety (90) day supply.

~d)  The Employer will provide sample forms for mail order and distribute
them to unit members by mail.

6. = Effective July 1, 2006, employees hired on or before January 1, 2004 shall
contribute towards the cost of their health insurance as follows:

a) Single Coverage No change

b) Family, PC or HW Additional $15.00 per month

Employees hired afier January 1, 2004, shall mainiain the existing contribution
schedule; however, those earning over $65,000 shall contribute as in sub-
paragraphs a) and b) above, with those contributions being increased by the
proportionate annual increase in plan cost.

7. The Health Benefit Buy Out Option will be increased to $5,000.00.

Section 4. Dental Plan

The County will provide employees with a basic employee only dental insurance program
with 50% coverage up to a maximum benefit coverage of $2,000.00 per annum. See Schedule F
attached hereto for a list of available dental plans.

Section 5. Retirement Benefits

1. Effective April 1, 2006, the Employer agrees to implement a program of retirement
benefits as set forth in Schedules C and D attached hereto. The conditions and requirements for
receiving ’these benefits are set forth in Schedules C and D. The benefits in Schedule C also shall
be applied to all officers who meet the requirements and who refired on or after January 1, 2005
through July 1, 2006.

2. Vesting of Rights:  All employees hired on or prior to December 31, 2009, are vested

as fo all eligibility criteria and benefits set forth in Schedule C attached to this Agreement. Any
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material changes to Schedule C made pursuant to any future agreemerits with an;i/;ar arbifration
and/or court proceedings involving the Employer and the PBA shall not be effective to change
thosé employees’ n’gi:tts and benefits under Schedule C, provided such health insurance coverage
remains generally available in the insurance market at commercially reasonable rates.! If not
generally available at commercially reasonable rates, then the Employer is obligated to provide
such employees with a retirement benefit plan that is substantlally équivaléﬁf to or better than the
coverage set foﬁh in Schedule C. Provided such health insurance coverage remains generally
available in the insurance market at commercially reasonable rates, these rights may only be
changed as to each eligible employee with the express written consent of that specific employee

eligible for benefits under Schedule C.

3. In addition to the foregoing, the PBA consents to each current bargaining unit member,
and all bargaining unit members hired from the date of this agreement through December 3}"
2009, signing the individual contract, attached hereto as Schedule E, between each unit member
and the Employer that obligates the Employer to provide the benefits described in Scheduig Cto
the unit member and eligible dependents, regardless of any changes in the collective bargaining

agreement.

4, Dependents of employees eligible for retiree health benefits under Schedule C shall also

be provided with coverage pursuant to the health insurance plan’s rules.

' The terms “generally available in the insurance market” and “commercially reasonable rates” will be construed to
mean insurance products that are generally available for purchase by employers with a numerical employee
complement similar to the County from regular commercial insurance companies licensed to sell such insurance in
the State of New jersey at rates that are not grossly disproportionate from those rates offered to such similar

employees.
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Section 6. Vision Plan

Effective July 1, 2006, the VSP Plan shall be implemented for employees only, and 100%
of the preminm for the Plan will be paid by the employer.
ARTICLE X1

PERSONAL BUSINESS AND RELIGIOUS LEAVE

Section 1.

Employees who are employed less than one (1) year may be granted up to three (3) days
off for personal business as hereinafter defined or for reh'giou:; reasons in accordance with the
schedule hereinafter set forth; employees who have been employed for more than one (1) year
nay be granted up to three (3) days per year without reference to any schedule. Employees must
make application for such personal business or religious leave stating the reason for the
requested leave as far in advance as possible. The request by ‘the employee shall be directed to
the Chief of Investigations. The leave may only be taken if the Chief of Investigations approves
and grants said leave, and if for business reasons the applicant must demonstrate that the
business purpose could not be scheduled affer working hours. The following schedule shall only
apply to employees with less than one (1) year of employment:

A One (1) day after four (4) montbs of employment.
B. One (1) additional day after eight (8) months of employment.
C. The third (3rd) day may be granted between the tenth (10th) through the twelfth
(12th) months of employment.
Section 2.
Applications for use of personal leave immediately before or after any vacation period,

holiday, or weekend shall be subject to the approval of the Prosecutor or his designee.
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Section 3.
Personal leave days, as provided herein, must be used in a one (1) year period and shall
not be accumulated from year to year.

Section 4. Military Leave Benefits

The County recognizes that a strong, ready Reserve and National Guard are essential to

" the defense of this nation in the time of national emergency, disaster, domestic 'vidiénéé, or

foreign aggression. The County also encourages its employees to serve in the Reserve or

National Guard and recognizes the great personal and economic sacrifices of the patriotic men
and women who may be called to duty in time of crisis.

Military leave with pay will be gramted to an employee in accordance with N.JA.C.

4A:6-1.11, NJ.S.A. 38:23-2, and N.J.S.A. 38a:4-4. An employee must provide a copy of any

military orders to his or her Department Head. After the military leave with pay expires (either
30 or 90 work days depending on the branch of service), the employee will be placed on military
1§:ave with differential pay for the duration‘ of their mandatory military activation. ealth
benefits for the employee and family, if applicable, continue as if the employee were actively on
the job.

ARTICLE XII

| HOLIDAYS
Section 1.

The following days are desigrxated as the annual holiday benefit.

New Year’s Day

Martin Luther King’s Birthday
Lincoln’s Birthday
Washington’s Birthday

Good Friday

Memorial Day

Independence Day
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Laber Day
Columbus Day
_ General Election Day. -
Veteran’s Day
Thanksgiving Day
Day After Thanksgiving
Christmas Day
Section 2.
Employees who are required to work on a regularly scheduled holiday shall receive
compensatory time at the rate of 1.5 hours for each hour worked on a holiday.
ARTICLE XIlI

VACATIONS

Section 1.

Vacation Eligibility

A Effective Janumary 1, 2005, placement on the vacation schedule set forth in
paragraph B, below, shall be based on an employec’s years of PFRS credit. If a new employee
does not have any or at least one (1) year .of PFRS service, he shall earn one (1) vacation day for
each month of service during the calendar year following the date of employment. If an officer
receives an increase in vacation retroactive to 2005, he éhall be allowed to carry over that
additional time in addition to the one (1) week carryover that is the current practice.

B. Employees with one (1) to eight (8) years of service shall be entitled to thirteen
(13) working days of vacation each year.

C. Employees with eight (8) completed years to ten (10) years of service will be
entitled to fourteen (14) working days vacation each year.

D. Employees with ten (10) completed years to fifteen (15) years of service will be

entitled to seventeen (17) working days vacation each year.
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E. Employécs with fifteen ( 15) completed years to twenfy (20) years of service will
be entitled to nineteen (19) working days vacation each year.
. F. Employees with twenty (20) completed years to twenty-five (25) years of service
will be entitled to twenty-two (22) working days vacation each year.
G. Employees with twenty-five (25) to thirty (30) or more completed years of service

will be entitled to the following number of working days each year:

Twenty-five years twenty seven (27) days
Twenty-six years twenty eight (28) days
Twenty-seven years twernty nine (29) days
Twenty-eight years thirty (30) days
Twenty-nine years thirty-one (31) days
Thirty or more years thirty-two (32) days.

Section 2.

The Prosecutor shall have the exclusive right to determine when an employee’s vacation
shall be scheduled. The Prose;utor agrees to give reasonable consideration fo an employee’s
wishes in this regard. Where conflicts in choice of dates occur, preference will be governed by
seniority insofar as effective staffing requirements permit.

Section 3.

An employee who has resigned or who has otherwise separated from employment shall
be entitled to the vacation allowance for the current year pro rata upon the number of months
worked in a calendar year in which the separation becomes effective, in addition to any unused
vacation due for the previous year, the carry o ver o f which had been previously approved in

writing by the Prosecutor..
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An employee who is retiring on pension based on length of service shall be entitled to the
full vacation for the calendar year in which he retires. |
Section 5.

Whenever an employee dies having to his credit any annual vacation leave, there shall be
calculated and paid to his estate, a sum of money equal to the compensation figured on his salary
rate at the time of his death.

Secﬁén 6.

If a paid holiday occurs during the vacation or sick leave, it is not counted as a day of

vacation or sick leave.
Section 7.
‘ Employees serving on a leave of absence without pay do not accrue vacation benefits.

If an employee leaves the Prosecutor’s employ for any reason before the end of the
calendar year after having taken a vacation allowance for the year, he will be charged with the
unearned part of his vacation which shall then be deducted from his final paycheck.

Section 9.

Vacations must be taken during the current calendar year unless the Prosecutor

determines that it cannot be taken because of pressure of work, m which case, unused vacations

may be carried forward into the next succeeding year only.
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ARTICLE X1V

SICKLEAVE

Section 1.

Sick leave is the absence of any employee from work because of illness, accident,
exposure to contagious disease, or attendance for short periods of time upon a member of the
employee’s immcdja@ family ssﬁousiy il reqniﬁng care or attendance of such .empluyee.

Section 2. |

If an employee is absent for reasons that entitle him to sick leave, the Prosecutor shall be
notified promptly. Failure to notify the Prosecutor may be cause for disciplinary action.
Absences without notice for five (5) consecutive days shall consti'a;te a resignation.

Section 3.

Sick leave is earned in the following manner:

A, One (1) day for each fuil month of service with the employer during the first year

of employment. |

B. One and one (1 %) days for each full month of service with the employer

beginning with the second year of empluymeﬁ_t.

C. Sick leave credits shall not accrue while an employee is absent on a leave without

pay.
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Section 4.

. Any employee who is absent on sick leave for five (5) or more consecutive working days
shall be required to submit a physician’s certificate as evidence substantiating the illness. The
Prosecutor may require an employee who has been absent because of personai illness, as a
condition of his return to work, to be examined by a physician at the expense of the employer.
Section 5.

Any employee who has been absent on sick leave for a period totaling ten (10) days in
one (1) calendar year consisting of periods of less than five (5) days, shall submit acceptable
medical evidence for any additional sick leave in that year unless such illness is of a chronic
recurring nature causing an employee periodic o1 repeated absence from duty for one (1) day or
less in which event, only one (1) medical certificate shall be required for every six (6) month
pcria;d. The medical certificate must specify that the chronic or recurring nature of the illness is
likely to cause subsequent absences from employment.

Section 6.
Sick léave at retirement shall be governed by Schedule B annexed.
ARTICLE XV

DEATH IN FAMILY

Wages up to ten (10) days will be paid during the absence from duty of employees when
such absence is caused by the death and attendance at funeral of the employee’s spouse, or child,
and up to three (3) days wilt be paid d uring t he a bsence from d uty o f e mployees w hen such
absences are caused by the death and attendance at funeral of the employee’s mother, father,
sister, brother, grandparents, grandchild, mother-in-law, father-in-law, or other relative residing

in the employee household.
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- ARTICLE XVI

EQUAL EMPLOYMENT

The employer and the Association hereby agree to continue their practice of not
discriminating against any employee or applicant for employment because of race, creed, color,
national origin, age, sex, ancestry, religion, marital status or liability for service in the Armed
Forces of the United States in compliance with all applicable Federal and State Statutes, rules
and regulations.

ARTICLE XVII

COERCION

There shall be no discrimination, interference or coercion by employer or any of its
members or agents against the employees represented by the Association because of membership
or activity in the Association. 'I;he Association or any of its agents sh;ﬂl not intimidate or coerce
employees into membership.

ARTICLE XVIii

WORK SCHEDULES

Section 1.

The standard weekly work schedule for all employees covered by this Agreement shall
consist of thirty—scvenA and one-half (372 hours per week from Monday through Friday,
exclusive of a one-half hour lunch period.) Effective January 1, 1996 the standard work week
shall be forty (40) hours inclusive of meal periods.

Section 2.
The Prosecutor shall have the right to schedule the hours of work in the work week and to

vary the daily or weekly work schedule consistent with the needs of the Department.
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Section 3.

The standard work week shall cénﬁnue to exclude “shift work™ and “weekend duty” as
sucix, but the parties agree to continue to fulfill the needs of the Department which may, from
time to time, require continuous twenty-four (24) hour operations, including Saturdays, Sundays
and holidays.

ARTICLE XIX

OVERTIME

Section 1.

The employer shall compensate overtime at the rate of time and one-half (1 %4) of straight
time pay to all employees covered by this Agreement for time worked in excess of thirty-seven
and one-half (37 1/2) hours per week. Effective January 1, 1996 overtime shall be paid for work
m excess of forty (40) houré par‘ week.

Section 2.

For overtime rate purposes only, the calculation of the base hourly rate shall be
determined by dividing 2000 into each deteptive/investigator"s annual salary. When overtime is
earned it is not affected by this clause.

Section 3.

Each employee shall have the individual discretion as to whether to be compensated for
each overtime period worked in either paid overtime or compensatory time off (calculated at the
time and one-half rate). In the event that an employee elects to receive compensatory time off
then said compensatory time shall be used within the sole discretion of the employee, subject

only to prior employer approval.
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ARTICLE XX

STAND-BY COMPENSATION

Section 1.

Effective Jannary 1, 2005, employees who are designated in a stand-by or on-call status
shall be allowed to utilize their County vehicle twenty-four hours per day, seven days per week,
duriﬁg the time on stand-by or on-call.

Section 2. |

If an ezﬁployee is called on duty while én«cail or on stand-by, he shall receive overtime or
compensatory time (both at 1 ! times the regular rate or hours), the method of payment to be at
the employee’s option.

ARTICLE XX1

RETENTION OF EXISTING BENEYXITS
Except as otherwise provided herein, all ‘rights, privileges and benefits which employees
have heretofore enjoyed and are presently enjoying, shall be maintained and continued by the
employer during the term of tﬁis Agreement, including but not himited to any rights, benefits and
privileges E;estowed upon the employees by thé laws of the United States or the laws of the State
of New Jersey.
ARTICLE XX11

SAVINGS CLAUSE

In the event that any Federal or State legislation, governmental regulation or court
decisions cause invalidation of any Article or Section of this Agreement, all other Articles and

Sections not so invalidated shall remain in full fprce and effect.
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ARTICLE XX1IIT

SALARIES

Section 1.

There shall be a general salary increase for all employees covered by the terms of this
Agreement which were negotiated on an individual minimum and step basis as more particularly
reflected in Schedule A, attached hereto. Increments will be paid on the applicable dates
hereinafter set forth.

There shall be a general wage increase as follows:

1. Effective and retro to January 1, 2005 4.0%
2. Effective January 1, 2008 5.0% plus $1,075°
3. Effective January 1, 2009 5.0%
Section 2. '
A. Employees who have more than one (1) year of service in their classification, who

possess an anniversary date of employment or promotion between January 1st and June 30th,
shall receive their salary increments as of January 1st.

B. Employees who have more than one (1) year of service in their classification, who
possess an anniversary date of employment or promotion between July Iét and December 31st,
shall receive their salary increments as of July 1st.

Section 3.

First Class (1st Class) pay status shall be an entitlement of bargaining unit employees

who qualify by achieving 30 “salary points”. Salary points shall be the total points earned unde;

the following formula. An employee shall eamn 1 “salary point for each year as a sworn law

% This amount to be added after 5% increase is computed. Amount will be included for compounding purposes in
2009, and thereafter.
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enforcement officer prior to joining the Union County Prosecutor’s Office. An employee shall
earn 3 “salary p oints” for each year o f employment at the union C ounty P rosecutor’s O ffice.
Using the above formula when an employee has accumulated 30 “salary points” then said
employee shall be entitled to first class pay status thereafter. Effective January 1, 2003 the first
class pay status shall be converted to a new salary level designated as “Step 10” and reflected on
| the attached salary schedules Achlevement o‘f .the “Step 10” rate shaﬂ be in accordance thh the
existing step movement procedure, automatic annual step movement which survives the contract
term. Under no circumstance shall any employee covered by this contract with who has 20 years
of law enforcement time, as defined by the New Jersey Police and Fire Retirement System
Statute and case law, be placed at less than Step 5 on the salary guide upon initial hire. Annual
sté:p movement shall occur thereafter.

Section 4. |

Effective January 1, 2000, paychecks will be distributed on a biweekly basis and
employees will be provided with a “direct deposit” option.
Section 5.

Effective January 1, 2003 all employees covered by this Agreement shall be eligible,
upon completion of the requisite years of law enforcement time, as defined by the New Jersey
Police and Fire Pension Statute and case law, to receive a senior officer differential. Thé senior
officer differential shall be a sum, as provided below, which is paid aléng with regular
compensation and folded in for all computation purposes.

Upon completion of 15 years of law enforcement service the annual semior officer
differential thereafter shall be $2,365.00. Upon completion of 20 years of law enforcement

service, as is defined above, each qualifying employee shall be entitled to the 20 year step of
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Senior Officer differential which for the year 2003 shall be $2,865.00. Effective January 1, 2004
the 20 year step shall be increased to $2,980. The 20 year step shall continue in the future to
increase at the same rate as the top step (Schedule A) general wage increase occurs.

Section 6.

The Prosecutor shall have the sole discretion to place individuals at any step on the salary
guide upon hire with the Office. Notwithstanding the Prosecutor’s discretion, under no
circumstances shall a Detective, who has twenty (20) or more years of law enforcement
experience, be placed at less than step 5 on the salary guide or the corresponding step which
would allow that Detective to reach step 10 upon accruing twenty-five (25) years of law
enforcement experience.

ARTICLE XX1V

ON THE JOB INJURY '

If an Employee is injured or becomes iil arising out of and during the course of his
employment, the following procedures shall be applicable:

Al The Employee shall notify the Prosecutor and the Personnel Office of the work
related m}ury or illness. |

B. If the County’s Workers Compensation Insurance carrier does not dispute the
causal relationship between the employment and the injury or illness the Employee shall receive
his full pay for the first one hundred eighty (180) calendar days if there was an injury which has
been deliberately inflicted on the employee by any person ©Or persons anising out of the
employee’s employment or for the first ninety (90) calendar days if the injury or illness arises out
of the employee’s e mployment w hen said injury isnot one that has been inflicted by a third
party. In either case no charge shall be made to the employee’s sick leave accumulation,

provided, however, it is understood and agreed that when an employee receives a compensation
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check for temporary disability benefits, he or she shall turn. over to the County any checks
received from the County’s Workers Compensation Instrance cartier.

C. After the first one hundred eighty (180) or ninety (90) calendar days from the date
of the injury, or illness, as hereinafter defined, the employee shall have the option to retain his
temporary dlsabﬂlty Workers Compensanon check and not receive any additional monies from
the County and not have any charge made to hlS s1ck leav; accumulahon, or if the employce
wishes to receive full pay and charge his sick leave accumulation, he shall be permitted to do ﬂ;e
same provided he turns over to thé County any temporary disability check or checks received
from the County’s Workers Compensation Insurance carrier.

D. Failure to turn over temporary disability checks shall cause the employee’s sick
leave to be charged and shall further result in the County taking such action as it deems
appropriate to recover said monies.

E. If any Employee is absent from work for seven (7) days or less, arising out of an
injury or illness, attributable to his employment so that the said employee is not entitled to
receive temporary disability benefits, the said employee shall not have any charge made against
his sick leave accumulation:

ARTICLE XXV

PBA MEETINGS

Section 1.
It is agreed by and between the parties to this Agreement that the provisions of N.I.S.A

40A:14-177, shall be deemed applicable to the PBA, the “Association” herein.
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Section 2.

It is agreed that the current practice between the parties regarding the attendance at PBA
State and County meetings shall be continued. Two (2) members shall be allowed to aﬁend
Union Meetings and conventions without loss of regular compensation.
Section 3. Union Leave Time for Negotiations

Members of the PBA collective bargaining committee shall receive four (4) hours of
compensatory time at straight time for each collective bargaining session atiended when off-
duty. This coﬁpcnsaiory time sh‘:aﬂ be separate from an officer’s regular comp time bank.

ARTICLE XXV1

BULLETIN BOARD

The County v.«riﬂ supply one (1) bulletin board for the use of the Association to be placed
in a conspicuous location.

‘The bulletin board shall be for the use of the Association for the posting of notices and
bulletins pertaining to the Association business and activities or matters dealing with the welfare.
of Employees.

No matter may be posted without receiving permission of the officially designated
Association representative. Any bulletins deemed detrimental to the operation of the Department
may be rejected for posting by the Prosecutor. However, approval for posting shalI- not be
unreasonably withheld.

The bulletin board shall bé construc.ted in such a manner that it will be capable of
securing the bulletins behind a glass enclosed frame. The bulletin board shall hax;e the capability

of being locked. The key shall be retained by a designated Association representative.
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ARTICLE XXVI

MATERNITY LEAVE

Swﬁon 1.

Any pregnant employee who requests a maternity leave of absence shall be required to
apply to the County Manager, in writing, for such leave. The request shall be made as soon as the
employee has received medical proof that she is pregnant and the request shall contain the date
when the empl(')yee desires the maternity leave to commence and a return date which shall not
exceed ninety (90) days from the date of the delivery of the child, provided, however, the period
shall be extended if medical proof is submitted to support the grant of an extension beyond
ninety (90) days. The request for the leave shall be accompanied by a written medical statement
that the date of the requested commencement of the leave of absence will not be harmnful to the
health or well of the'employee. In the event that a doctor, designated by the employer, advises
the employer that the employee is incapable of continuing her duties, the employer may then
demand commencement of the leave at a t'ime earlier than requested.

Section 2.

The employer shall consider the employee’s reqlie;sted date of return; however, the
employer’s determination shall be final and binding upon the employee. No employee shall be
required to return in less than sixty (60) days from the date of delivery of the child nor may a
maternity leave exceed ninety (90) days in duration, provided, however, the period shall be
extended if medical proof is submitted to support the grant of an extension beyond ninety (90)
days. When the employer approves any maternity leave, it shall do so in writing designating the

term of the leave and a return date for the employee to return fo work.
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Section 3.

In the event that normal conditions attendant upon pregnancy and birth do not prevail, the
employee may apply to the employer for permission to return to her position prior to the
termination of the period for which the leave is granted.

Section 4.

If an employee fails to return to work oﬁ the termination of the leave, the employee will
be considered as having resigned.
Section 5.

There shall be no extension of amy maternity leave beyond the ninety (90) days provided
for herein, provided, however, the period shall be extended if medical proof is submitted to
sﬁppoﬂ the grant of an extension beyond ninety (90} days.

Section 6. |

While temporary employees may be granied 2 maternity Ieaﬁe as herein provided in
accordance with Civil Service Rules and Regulations, the employer shall not be responsible to
hold a job for the said employee.

ARTICLE XXVIII

DEPARTMENTAL INVESTIGATIONS

In an effort to insure that departmental investigations are conducted in a manner which is
conducive to good order and discipline, the following rules are hereby adopted:

1. The interrogation of a member of the Prosecutor’s Office shall be at a reasonable
hour, preferably when the member of the department is on duty, unless the
exigencies of the investigation dictate otherwise.

2. The interrogations shall take place at a location designated by the Prosecutor or
designee. Usually it will be at the Prosecutor’s office or the location where the
incident allegedly occurred.
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10.

11
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The member of the Prosecutor’s Office shall be informed of the nature the
investigation before any interrogation commences. Sufficient information to
reasonably apprise the members of the allegations should be provided. If it is
known that the member of the Prosecutor’s Office is being interrogated as 2
witness only, he should be so informed at the initial contact.

The questioning shall be reasonable in length. Fifteen (15) minutes time shall be
provided for personal necessities, meals, telephone calls, and rest periods at the
end of every two (2) hours.

The mentber of the Prosecutor’s Office shail not be subject io any offensive
language, nor shall he be threatened with transfer, dismissal or other disciplinary
punishment. No promise of reward shall be made as an inducement to answering
questions.

At every stage of the proceedings, the Prosecutor’s Office shall afford an
opportunity for a member of the Prosecutor’s Office, if he so requests, to consult
with counsel and/or his Association representative before being questioned
concerning a violation of the rules and regulations during the interrogation of a
member of the Prosecutor’s Office, which shall not delay the interrogation beyond

two (2) hours for consultation with his Association representative and/or counsel.

In cases other than departmental investigations, if an officer is under arrest or if
he is a suspect or the target of a criminal investigation, he shall be given his right
pursuant to the current decisions of the United States Supreme Court.

Nothing herein shall be construed to deprive the Prosecutor’s Office or its officers
of the ability to conduct the routine and daily operations of the Prosecutor’s
Office.

. No cmp]oyce covered by this Agreement shall be subjected to any urinalysis or

blood screening unless the employer has probable cause to suspect that there is a
job- related individualized impact with respect to the specific employee being
tested.

Under no circumstance shall the employer offer or direct the taking of a
polygraph or voice print examination for amy employee covered by this

- Agreement.

Under no circumstaﬁce shall an employee be subject to any charge whatsoever
afler 45 days. The 45 day period shall be calculated consistent with N.J.S.A.
40A:14-147.

UC/FRA 250 - 1011 107
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ARTICLE XXIX

PERSONNEL FILES

A personnel ;Sle shall be established and maintained for each employee covered by this
Agreement. Such files are confidential records and shall be maintained in the office of the
Prosecutor, and may be used for evaluation purposes.

Upon advance notice and at reasonable times, any member of the Prosecutor’s Office
may at anyh'mé review his personnel file. However, this appointment for review must be made
through the Chief of Detectives or his designated representative. |

Whenever a written complaint concerning an officer of his actions is to be placed in his
personnel file, a copy shall be made available to him and he shall be given the opportunity to
rebut it if he so desires, and he shall be permitted to place said rebuttal in his ﬁle; When the
employee is given a copy of the complaint,_ﬂ;e identification of the complainant shall be excised.
However, if any disciplinary action is taken based on any commplaint, then the Employee shall be
furnished with all details of the complai_nt,' including the identity of the complainant.

All personnel files will be carefully maintained and safeguarded permanently, and
nothing placed in any file shall be removed therefrom. Remo'yal of any material from a personnel
file by any member of the Prosecutor’s Office shall subject that member to appropriate
disciplinary action.

ARTICLE XXX

PRINTING OF AGREEMENT

The County of Union will reproduce this agreement in sufficient quantities so that each
employee in the negotiations unit may receive a copy, plus additional reserve copies for
distribution to employees hired during the term of the agreement. The agreement cover will
include the seal of the Country of Union as well as the Association insignia.
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ARTICLE XXX1

AVAILABILITY OF DATA

The employer agrees to make available to the employee organization any and all public
information which may be required to bargain collectively or to investigate and present

grievances. All requests for information shall be in writing and shall be the subject of response

ARTICLE XXX

DURATION

This Agreement shall have a term from January 1, 2005 through December 31, 2009. If
the parties have not executed a successor agreement by December 31, 2009, then this Agreement
shall continue in full force and effect until a successor agreement is executed.

Negotiations for a successor agreement shall be in accordance with the rules of the Public

Employment Relations Commission.
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IN WITNESS WHEREOF, the parties have hereunto affixed their signatures.

U}S)N CO}UN?’ﬁRO?E OR

eodore
. DETECTIVES & INVESTIGATORS
ASSOCIATION OF UNION COUNTY
ATTEST: PBA LOCAL NO. 250

K d

//" C 7 ‘
([ HnlL). '7L/i mu’[(/u —

)
S

-

ames Russo, Bfesident
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SCHEDULE A

SALARY GUIDE
171/2005 | 1/1/2008 | 1/1/2009
| MINIMUM | 539,513 | 342,563 | $44,692
STEP1 | 548073 | $51552 | $54,120
STEP2 | $52,683 | 556,392 | $59,212
STEP3 | $57.951 | $61,923 | $65,020
STEP4 | 563218 | $67,454 | $70,827
STEPS | $69,805 | $74,370 | $78,089
STEP 6 | $72438 | $77,135 | $80,992
STEP7 | $75072 | $79.901 | $83,896
STEPS | §76,390 | $81,285 | $8534)
STEPO | $80,842 | $85,059 | $90,257
1’TCLASS | $83,515 | $88,766 | $93,204
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SCHEDULE B

1. EFFEC'I“ ON OTHER RET[REMENT BENEFITS:
The lump sum supplemental compensation provided herein for accumulated sick days
shall in no way affect, increase or decrease any pension or retirement benefits to such
retired employee under any other statute.

2. LIMITATION: |
a) No employee who elects a deferred retirement benefits shall be eligible.
b) An individual may defer his request for lump sum payment but it must be

submitted within on year of the effective date of any retirement.

3. ELIGIBILITY:
An employee must retire with at least twenty-five (25). years of service. Service shall be
defined pursuant to the New Jersey State Police and Fire Pension Laws. Said employee
must have at least One Hundred (100) accumulated sick days to his/her credit upon
effective date of retirement to be eligible for this benefit. Said lump sum benefit so
calculated shall be paid to the retiring employee within the discretion of said employee in
not m ore than 3 individual payments o ver a period o ftime notto exceed 18 ¢ al‘endar
months from the date of separation from active service.

4. DEATH OF AN EMPLOYEE:
In the event of an employee’s death within one year after the effective date of retirement
but before payment of the lump sum is made, the payment of the lump sum shall be made
to the employee’s estate. It should be noted that retirement is contingent upon the

employee surviving 30 days after the effective date of retirement.
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| 5. DISABIUTY RETIREMENT:

County employees who retire as a result qf an accidental or ordinary disability retirerﬁent,

and who meet all of their applicable regulations will be considered eligible for lump sum

sick leave reimbursement upon retirement for unused sick leave. If such employees
receive lump sum payment and subsequently reenter County employment, they will not
be eligible to have their unused sick leave reinstated to their records. Employees re-
entering County Service subsequent to an accidental or ordinary disability retirement will
begin earning sick leave in a manner similar to a newly hired employee.

6. RETURN TO SERVICE AFTER RETIREMENT:
Any employee who has or shall retire on age and service and who subsequently reenters
County employment will be considered to have incurred a break in service.

7. LEAVE WITHOUT PAY: |
In determining an individual’s eligibility, leave without pay shall not be counfed towards

. the requirement of 25 years service with the County; prior service with other

governmental entities shall also not be counted toward the requirement of 25 years
service with the County except as outlined in Schedule B, paragraph #3 (Eligibility).

8. COMPUTATION:

a) Sick leave credit shall be computed from the date of employment; or if a break in
service has occurred, only from the date of return to employment following the
break in service except that an employee who has or shall incur a break in service
as a result of separation due to lay-off shall be credited with sick leave accrued

before separation and after return to employment.
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b)

d)

f)

The amount shall be computed at the rate of the employee daily }a;te of pay for
each day of earned and unused accumulated s ick leave at the effective date of
retiren-zent based upon the average annual compensation received during the last
foll year of the employees active employment prior to the effective date of
retirement. Overtime, shift, differential, stipends or other supplemental pay shall
pot be included in the computation.

P.ayment for unused accurnulated sick leave shall be according to the following
schedule: ‘

100-200 accumnlated sick days - 50% of daily rate, maximuim of $10,000

701-300 accumulated sick days - 60% of daily rate, maximum of $12,500
301-400 accumulated sick days - 70% of daily rate, maximum of 515,000

Over 400 accumulated sick days - 80% of daily rate, maximum of §18,000

Tn computing the total amount of unused accumulated sick leave pay due, periods
of leave of absence without’pay shall be excluded in the computation.

The lump sum supplemental compensation payment shall be made within 60 -days
after the date of retirement, if possible.

A retiree must be officially off the County’s payroll at the time of payment.

9. GENERAL PROCEDURES:

2)

{00861646;4 /RHB }

An employee who is aﬁout to retire shonld follow the regular procedures
concemning retirement. When the employee receives a copy of the official notice
of retirement approval issued by the approved pension board or authority, the
gmpioyec may file a request with the County Personnel Office requesting the

supplemental lump sum payment (Consistent with paragraph 3 of Schedule B
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herein). The retiring eﬁployee will receive payment within 60 days after

retirement if so elected by the employee.

10. EMPLOYEES NOT IN THE CLASSIFIED SERVICE:

A)

{ODES)646;4 /RHB }

The eligibility of an employee will be determined by such class title held at any

time during the employees employment with the County of Union. Eligibility of

class title will not be approved unless the following standards and guidelines have

been adhered to:

1y

2)

3)

4)

5)

6)

7

8)
9

Sick leave days were earned by all employees within that
class title on the basis of one working day per month during
the remainder of the first calendar year of employment after
initial appointment and 15 working days per calendar year
thereafter. ’

Proof of need of sick leave usage was required when sick
leave exceeded at least five consecutive days or a total of
10 days within one calendar year.

Sick leave was not advanced against anticipated sick leave
to be earned in the next or future calendar years.

Sick leave or some other earned leave was charged for all
compensable days when the employee was not working.

All sick leave was rep.ortable and reported accordingly.

The time keeping procedure required certification of the
accuracy of the employees pay time.

Sick leave records for each employee were maintained
from the original date of appointment at one or more
central points under the jurisdiction of the appointing
authority with proper security and verification for use and
accrual.

All records are available for inspection.
Where other types of leave with pay or holidays or days off
with pay were granted which were in excess of leave

provided to classified employees, a detailed explanation of
the character and extent of such practices shall be provided.

48
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- SCHEDULE C

RETIREE HEALTH BENEFITS
(Employees hired on or prior to December 31, 2009)

Effective April 1, 2006, there shall be a health insurance plan for employees covered by
the recognition clause of the collective bargaining agreement, subject to the following terms and
conditions.

1. Eligibility. = Employees must have been actively employed with the County of Union
(the “County™) on or before December 31, 2009; and must retire on either a disability pension or
retire having 25 years or more of service credit in the Police and Firemens Retirement System
(“PFRS™) and at least 10 years of service with the County, or retire and reach the age of 62 years
or older with at least 15 years of service with the County. This benefit will only be provided to
those reﬁrees and their dependénts meeting the eligibility requiremex:;ts who do not have health
insurance coverage from another source that is substantially equivalent or better than the
coverage provided hereunder, and eligible retirees shall cooperate in good faith with the County
to verify that they are not eligible to receive such substantially equivalent or better health
Insurance coverage.

2. Description. This benefit shall consist of coverage under the Horizon PPO Health
Insurance Plan. Prescription co-payments can be submitted to major medical for reimbursement
subject to the limitations in the major medical plan. Subject to the vested material rights of
employees under this Schedule C, the County reserves the right to change or modify the plan at
any time so long as the modified plan provides substantially equivalent or better coverage to tha%
in effect for members of the bargaining umit at the time of their retirement provided such

coverage remains generally available in the insurance market at commercially reasonable rates.
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3. Cessation of Subsidy. Upon implementation of the foregoing benefit, the Comﬁty shall be

obliged to pay the full cost of health insurance premiums for qualifying retirees hereunder.
Members receiving benefits under this Schedule C shall not be eligible for or receive the subsidy

provided in Schedule D attached hereto.
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50



SCHEDULE D

RETIREE HEALTH BENEFITS

(Employees hired on or after to Janunary 1, 2010)

Effective January 1, 2007, there shall be a health insurance subsidy plan f;)r employees,
covered by the recognition clause of the collective bargaiming agreement, subject to the
following terms and conditions.

1. Eligibility. | Employees must have been actively employed for the County of Union on
or after January 1, 2010; and must retire on either a disability pension or after having reached the
age of 55 years and having 25 years or more of service with the County, or retire and reach the
age of 62 years or older with at least 15 years of service where the retirement has been shown to
the satisfaction of the employer to have been necessitated by medical illness or disability of the
employee. Employees who otherwise qualify for coverage but who retire before age 55, shall be
entitled to receive coverage under this planuponreachingage 55. T hisbenefit willonlybe
provided to those retirees meeting the eligibility requirements who do not have health insurance
coverage from another source, and eligible retirees shall cooperate in good faith with the County
to verify that no other source of health insurance coverage is provided for them.

2. Description. This benefit shall be applied to the Health Insurance Plan which is
provided to members of the bargaining unit. The County reserves the right to change or modify
plans at any time so long as the modified plan provides substantially similar coverage to that in
effect for members of the bargaining unit.

3. Subsidy. Upon implementation of this benefit, the County shall be obliged to

subsidize the cost of health insurance premiums for qualifying retirees, as folows:
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Category

Single, Under 65
Single, Over 65

H/W Under 65
P/C Retiree
Family Under 65
H/W Over 65

H/W Retiree Over 65
H/W Spouse Over 65

Family Over 65

Family Retiree Over 65
Family Spouse Over 65

P/C Retiree Over 65

The remaining costs of the County’s Health

- County’s Subsidy

$189.67 per month
$138.39 per month

$540.58 per month
$276.77 per month
$276.77 per month

$442.88 per month

$477.85 per month

$338.69 per month

Insurance Plan shall be borne by the refiree.

4. Modification. In the event that the amount of the County’s contribution is subsequently

reduced or even eliminated, the change in practice shall apply to those

persons already retired.

Similarly, in the event that the Health Insurance Plan is changed or modified in any way, the new

plan shall apply to the retirées.

(DORS646,4 /RHB }
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SCHEDULE E

INDIVIDUAL CONTRACT

AGREEMENT

THIS AGREEMENT made this ___day of , 2006, by and between the

County of Union and the Union County Prosecutor (herein referred to as the “County”) and

(herein the “Employee”), with the agreement and approval and

consent of PBA Local No. 250 (hereinafter “PBA”);

WHEREAS, the County and PBA are parties to a collective bargaining agreement
(“CBA™) covering the period January 1, 2005 through December 31, 2009; and

WHEREAS, the Employee is a member of the PBA bargaining unit covered by the CBA
and

WHEREAS, in order to obtain the agreement to enter into the CBA, the PBA agreed to a
zero percent increase to base pay for calendar years 2006 and 2007 and other agreemenis as more
particularly set forth in the Memorandum of Agreement dated May ___, 2006, attached hereto as
Appendix A (herein the “Memorandum’); and '

| WHEREAS, the PBA and Employee only agreed to said zero percent increases based

upon the assurances from the County and the PBA that the refiree health insurance benefits set
forth in the Memorandum were fully vested and would not be subsequently eliminated, modified
or otherwise limited, except in accordance with the terms of said Memorandum; and

WHEREAS, all parties hereto acknowledge that the Employee has relied to his or her
detriment upon the aforesaid assurances and that the elimination, modification or other limitation

upon the bargained-for retiree health insurance benefits, except in accordance with the terms and
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53



conditions of the Memotandum, wonld constitute immediate, irreparable and substantial harm to
the Employee and his/her dependents; and
WHERFEAS, the County and PBA agree that the development of the guarantees set forth
in this Agreement were bargained for in good faith within the meaning of the New Jersey
Employer-Employee Relations Act, N.J.S.A. 34:13A-1 et seq. (herein the “Act”);
 NOW, THEREFORE, in consideration of “the" mifual” covenants, prommises; and
undertakings herein set forth the parties agree as follows:

WITNESSETH:

1. The County and the PBA agree that the retiree health insurance benefits set forth
in the Memorandum will not be changed except in accordance with the terms and conditions of
the Memoran;ium.

| 2. The County and PBA agree that the retiree health insurance benefits set forth in
the Mémoréndum may only be changed as to the Employee and his/her eligible dependents with
the written consent of the Employee.

3.  The County and PBA agree that any future collective bargaining agreement,
sidebar agreement 01‘. other agreement or contract into< which they may enter, whether written or
oral, will be subjec{ to the terms and conditions of this Agreemenfand Schedule C of the
Memorandum'and that any provision of such future agreement which purports to change any
terms or conditions of this Agreement and Schedule C of the Memorandum shall be
unenforceable as against the Employee and his/her dependents unless the Employee provides
his/her written consent for such change(s).

4, The parties hereto agree that good and valuable consideration was provided for

the covenants and guarantees set forth in this Agreement by ail parties hereto and it is the intent
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‘ of all such parties that this Agreement be fully enforceable according to its plain language which
all parties agree is to be construed in favor of the Employee gnd against the County and the PBA.

5. This Agreement and its interpretation and performance shall be governed by the
laws of the State of New Jersey without giving effect to its conflicts of law rules.

6. All parties are bound by this Agreement and each of its provisions. Anyone who
succeeds to their rights and responsibilities, such as their successors and assigns, as well as the
Employee’s heirs and the executor of his/her estate, also are bound. This Agreement is made for
the benefit of all the parties hereto and all who succeed to their rights and responsibilities, aI;zd
expressly includes their officials, employees, agents, attorneys; successors and assigns.

7. This Agreement embodies the entire agreement between the parties hereto and
supersedes any prior or contemporaneous agreement, representation or understanding, whct'her
written or oral. This Agreemen;; may not be modified except by Writ;ten instrurnent executed by

all the parties hereto.

[REMAINDER OF PAGE LEFT INTENTIONALLY BLANK]
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WHEREFORE THE PARTIES HERETO

~,2006.
COUNTY OF UNION
.By".
George W. Devanney. . .. .

County Manager
PBA LOCAL 250
By:

Glenn Grosinski,

Vice President

, Employee

Pript Name

{00861646;4 /REDS }

SET THEIR HANDS THIS

DAY OF

ATTEST

ATTEST

ATTEST
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SCHEDULE K

AVAILBLE DENTAL PLANS

Traditional-Tvpe Proprams Offering the Greatest Flexibility and Larpgest Selection of

Network Dentists:
Delta Premier: Group #3238-0005
. 50/50‘%; Co-insurance; $2,000 calendar year maximum; no deductible
e Preventive and diagnostic, basic services and crowns are eligible for benefit
reimbursement
e Prosthodontics and orthodontics are not covered
e Plan is offered to employee only
¢ Choose any dentist, in or out-of-nefwork (in-network dentist are recommended since they
have agreed to Delta’s usual and customary fee schedule and will only bill you the
required co-insurance) |
¢ This is considered the core plan — no employee contribution required
e To verify network dentists, call 1—800~DELTAOK, provide the group number listed
above and the name of the dentist
Delta Premier: Group #3238-0006
e 80/20% Co-insurance; $2,000 calendar year maximum; no deductible
e Preventive, diagnostic and basic services are eligible for benefit reimbursement at the
80/20% level; crowns are eligible at the 50/50% level
® Prosﬁhodontics and ormodcnﬁés are not covered
e Plan is offered the to the employee and/or full family, i.e. spouse and dependent children
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s Choose any deﬁtist, in or o.ut»of-.networK (in-netwofk dcntiéts are recommended since
they have agreed to Delta’s usual and customary fee schedule and will only bill you the
required co-insurance)

s This plan requires an employee contribution via payroll deduction

e To verify network dentists, call 1-800-DELTAOK, provide the group pumber listed

above and the name of the dentist

The Preferred Program Provides the Same Benefit Structure as the Premier Plan, but Has

Fewer Participating Dentists (PPO):

Delta Preferred: Group #3238-6003

e 80/20% Co-insurance; $2,000 calendar year maxirmum; no deduc-ﬁble

e Preventive, diagnostic a_nd basic services are eligible for benefit reimbursement at the
80/20% level; crowns are eligible at the 50/50% level

¢ Prosthodontics and orthodontics are not covered

o Plan is offered to the employee and/or full family (i.e. spouse and dependent children)

e Choose any dentist in or out;of—nctwark (in-network dentists are r%o@ended since they
have agreed to accept Delta’s discounted fee schedule and will only bill the required co-
insurance; out-of-network dentist can bill the co-insurance and the difference between
charges and the discounted fee)

s This plan requires an employee contribution via payroll deduction

e To verify network dentists, call 1-800-DELTAOK, provide the group number listed

above and the name of the dentist
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Delta Care (Flagship): Group #3238-9001

Co-payments on certain services; no calendar year maximum

Preventive and basic services are generally eligible at a $0 co-payment; more extensive
work requires a co-payment

Orthodontics are eligible for children only Qith co-payment

Plan is offered to the employee and/or fully family, i.e. spouse or dependent children

Dentist selection must be made at the time of application; in order for services to be

eligible for benefits, they must be performed by the selected network dentist; highly

specialized services must be coordinated through the selected dentist; benefits are not
provided for services rendered by out-of-network dentists

This plan requires an employee contribution via payroll deduction

"To verify network dentists, refer to the attached sheet of DeltaCare participating dentists

Extensive Services Offered by Participating Dental Centers: Rte. 22, Union and

Avenel/Woodbridge

Eastern Dental (Healthplex): Group # GJ2102-50

@

No co—paymeﬁts on most basic services; no calendar year maximum

Oral surgery and orthodontia require co-payments

Onhodéntics are eligible for children and adults subject to a specified co-payment

Plan is offered to the employee only, the employee plus 1 dependent or the employee plus
2 or more

Services are only eligible when performed at a participating Eastern Dental center; dental
center selection must be made at the time of application; services performed outside of

the selected center will not be eligible for reimbursement
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e This plan requires an employee contribution via payroll dad.ucﬁt.)n

{DDB61645;4 /REB } UC/PBA 250 - 10/11/07

60



