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, This agreement made tre & day of )ﬁﬂfiﬁﬁﬁ r in the
. year of cur Lord One Thousand Nine Hundred and Seventy Three !
ketween the City of Long Branch, a Municipal Corporation of the
State of New Jersey and the Long Branch Patrolmen?s Benevolent

Association Local No. 10. !

WHEREAS, the Mayor and the Business Administrator of the F
City of Long Branch have negotiated with the members of the Long
Branch Patrolmen®s Bencvolent Association for a contract between !
the City of Leng Branch and the members of the Police Department -
which shall cover the two year period commencing January 1, 19731

and,

WHEREAS, a proposed contract negotiated between the Mayor
and the Business Adminigtrator and the Long Branch Police Depart-
ment has becn approved by the City Council of the City of Long |
Branch pursuant to a resolution adopted February 27, 1973, %

: i
} NOW, THEREFOHE, the parties involved do agrec as follows:

1. During 1973, probationary patrolmen commencing service
with the City of Long Branch shall commence said service at a :
i salary of $9,000,00,which shall be their salary during their ;
" first year of service. After one year, the salary of said patrolr
men shall be increased to $9,500.00 for the second year of ser- .
vice, After the second year of service the salary said patrolmen
shall receive be increased to $10,000.00 per year. For the ’
fourth year of service the salary said patrolmen receive ghall ,
. be increasced to $10,500,.00 per yeae. After the fourth year of r
! service a patrolman shall receive $11,000.00 which shall be the
maximum salary for a patrolman during 1973, Commencing January
1, 1974, a probationary patrolman commencing service shall re~ |
ceive §9,500.00 during the first year of service, After one f
vear of service, his salary shall be $10,000,00 for the second i
year of service. After the sccond year, the patrolman shall
. reeceive $10,500.00 per year. For the fourth year of service the
;7 patrolman shall receive $11,000.00. After ithe fourth year of ,
service a patrolman shall receive $11,300,00 which shall be the |
maximum salary for a patrolman, '

2. A patrolman who is a permanent employee of the City of
Long Branch and who is assigned to the Detective Bureau
shall receive $300.00 per ycar increase above his base salary
during the period of his assignment in the Dekedive Bureau.

3. Bergeants in the Long Branch Police Department, both in;
the Uniform and Detective Division, shall recceive $12,000,00 per |
vear during 1973, and $12,500,00 per year during 1974, i
Lieutenants, both in the Uniforwm and Detective Division of the !
Long Branch Police Department, sghall receive $12.650,00 per
year during 1973, and $13,;500.00 during 1274, Captains in the |
Long Branch Police Deopartment, both in the Uniform and Detcctivei
shall recelve a salary of $13,500.,00 per year during 1973; and
$14,500,00 per year during 1974,



4, The basic work week for uniformed patrolmen of the (
Long Branch Folice Department is 40 hours per week, Time
and a half at the basge pay rate will be paid for all hours
worked over 40 hours per week. Training time shall nob be con-
csidered as overtime. Uniformed sergeants and members of the
detective burcau shall not be paid overtime unleas approved by
the Director of Public Safety. Staff officers (Licutenants and
and higher ranks) shall not be paid overtime unless approved
by the Director of Public Safety.

5. No longevity payments shall be included in the base pay -
provided for in this contract for purposes of computing ovartime,
Overtime shall be computed solely on the basis of the base pay
set forth in this contract. '

6., Time spent by police officers in the Long Branch Munici—;
pal Court while said officers arc not on duty shall be compensated
with straight time or compensatory straight time ab the option
of the Director of Public Safety.

7. Major medical and hospitalization plans under the State
Health Program shall be provided for cach member of the Long
Branch Police Deaprtment covered by this contract.

8. Insurance against false arrest and assualt and battery
shall also be provided by the City for members of the Long
Branch Police Department covered under this contract.

9, Police officers who have been employved for a period from
one ycar to fifteen years shall be provided a vacation of 15
working days. Police officers whe have worked for a period of
fiftecn years or over shall be povided a vacation of 20 working
days per year. There ghall be a longevity plan in effect in
regard tothe Police Officers gerving with the Long Branch Police
Department, which longevity plan shall provide that every five
vears a $200,00 inarement chall be added to the pay received hy
- the said police officer. This increment of longevity shall not
Y be included in computations of payment of overtime, which com-
pulations shall be based solely on the base pay provided for in
this contract.

10, Members of the Police Departmert shall receive in lieu
of holidays twelve days pay, to be paid Lo them on November 30th
of cach year in one lump sum.

11. The City of Long Branch shall provide each police _
officer scrving the Long Branch Police Department the sum of I
150,00 for new clothing allowance for the year 1973 to be used
solely for the purchase of a new uniform and a supplemental
allowance of $50.,00 for the year 1973 Lo be used solely for the
purchase of a new uniform. Clothing damaged to be replaced as
necded.

12, The povisions as to salary provided for in this con-
tract shall be retroactive Lo danuary 1, 1973,
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13, Any article of clothing damaged in performance of
duty without negligence or has to be replaced due Lo normal
wear will be replaced by the City of Long Branch at no cost to
the individual offliceor. A replacement report request for item
of clothing must be submitted to the Command Officer in charge
of special Services who will determine if the officer is
entitled to replacement.

14. Any patrolman who has completed five (5) or more years
of meritoriocus service with another police department shall be
entitled to maximum base salary upon the recommendation of the
Director of Public Salety.

15. S&tep I. Any supervigory or non-supervisory employee
having a grievance which cannol be resolved with his immediate |
supervisor may requoest a hearing before his department head., A
written petition stating the nature of the grievance must be
presented,

Step IT if the grievance is not settled to the satisfaction
of the empliovee in Step I, he may requeat a hearing before the
Chief Administrative Officer. Fetition must be made within 72
hours following the hearing in Step I. The decision of the
Chief Administrative Officer with respect to the grievances shall
be final.

The above Grievance Procedure is in no way intendad to
circumvent or replace Civil Service Rules of the State of New
Jersey as relatced Lo municipalities,

This contract is subject to passage of Salary and other
crdinances by Lhe City of Long Branch, and the salaries payvable
hercunder shall be retroachive to Januvary 1, 1973,

IN WITNESS WHEREOF, the City of Long Branch has caused this
instrument to be signed by its Mayor and attested to by its
City Clerk and the Police Officers of the City of Long Branch
have caused these presents to be signed by their proper
representative, the Long Branch Patrolmen's Benevolent Associatia
Local No. 10,

This contract is subject to approval by the Internal Revenue
Service and any other Federal Agency having juﬁisdiction thereof,
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ATTEST : HENRY R, CIOFFI Mayor
:‘:4‘ - - ((’. : ‘-//r ;i' R

SANITA J. CAMASSA

City Clerk
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,’ o L R Pre51dent Patrolméh 5

Benevolent Association,
Loecal No. 10
Long Branch, New Jersey



WHEREAS, the Mayor and Busineess Administrator have negotiate
a proposad two year conlract with the Long Branch Patrolman's !
Benevolent Association Local No. L0 commencing January 1, 1973, .
basically providing the followings:

1. Commencing Jhnuwy 1, 1973, probationary patrolman
shall ke given a salary of $9,000.00 during their first year, i
a salary of $9,500.00 for tho secondyear of service, for the
third year of service, $10,000.00, for the fourth year, 310,500.02

.
and after bthe fourih vear of scrvice; patrelmen shall receive
511,000, 00 which shall be tho #aximum.salary for patrolmen
during 1973, Conmencing Januavy 1, 1974, probationary palrol-
men shall be given a salary of $9;500.00 during their £irst
vear, a salary of $10,000,00 for their second yecar of service;
for the third year of sefvium $10,500,00 and for the fourth
year of service, pabtrolmon shall reoeceiwve $11,000,00 after the
fourth year of service, a palrolwman shall receive $11,.500.00
which ghall bo thno maximae salary,

2. A palrolman (permanent employee) assigned in the
Detecilve Bureau shall receive $300,00 per year increase ahove
his base saltary during the period of his assignment in the
Detective Burcau,

3. Scrgeants; bolh in uniform and Ueteétive Division,
shall reccive $12.000.00 per year during 1973, and $12,500,00
during 1974, TLievkcenants; both in Uniform and Detective
Division shall receive £12,.650.00 per year dﬁring 1973 and
$13,5%00.00 durang 1974, Caphains, both Uniform and Detective
shall recoive S15,500.00p veas duoring 1973, and $14,500.00

Aduring 1974,
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4. The basia work wook for Uniflormed Patrolmen is 40

hours, time and a half paid Eor all hours worked over 40 hours.

per weck, All other personnel

unless

pay

shall not receive overtime pay
approved by the Divector of Public Safety, -

5. Langevibty pzyronts are nol to be included in base

for overtime purpnses,
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6. Off duby time in Long Branch Municipal Court shal
be compensated straight time or compensatory straight time at
the option of the Dircctor of Public Safety.

7. Hajor medical and hospitalization for cach person
covered.

8. Insurancce against false arrest and assault and
battery provided by the City,

9. One year to fiftecn yvears service: 15 working da
vacation, {iftean years servic? or over; 20 working days vaca-
tion.

10. A longovity plun providing a $200.00 increment
every five years.

11. In lieu of holidays, 12 days pay shall be given.

12, $150.,00 clothing allowance for 1973, and a sup-
plemental allowance of $£50.00.

13. Salary provisions retroactivefJanuary 1, 1973.

14. Replacement without cost to officer of clothing
damaged in line of duty.

15. Five vears meritorious service with another poli
department entitles patrolman to maximum base salary on recom-
mendation of pirector of Public Safety.

16. Grievance procedurcs providing for hearings bef
supervisor, dapartment head, and Chief Administéative Officer.

17. Salary provisions subject to passage of reguire
ordinanceas.

Now, THERLEFQORE, BF IT RESOLVED by the City Council
the City of Long uranch that it hereby approves the proposed
contract between Lhe City oi Jong Branch and the Long Bfanch
Patrolman's RBensvelant Acsociation Local No. 10, and authori
the Mayor and City Clevk to exgoute sawe in behalf of the Ci

Bl LT PURTHFER RESCLYED that. this Resolution is sul
to approval by tha Tualernal Hoverowe Service and any other Fe
Agency having jurisdiction ihoreof, and passage of reguired

salary and other ordinances.



