Hoowak [Fy

AGREEMENT
PETWEEN THE

PENNS GROVE-CARNEYS POINT REGIONAL SCHOOL DISTRICT
EMPLOYEES ASSOCIATION

AND THE

BOARD OF EDUCATION

PENNS GROVE~CARNEYS POINT REGIONAL (l:(\,«_"_)\ou‘}.(z,)

><Ju1y 1, 1988 - June 30, 1991



TABLE OF CONTENTS

ARTICLE
PREAMBLE
1  RECOGNITION
2 NEGOTIATIONS OF A SUCCESSOR AGREEMENT
3 GRIEVANCE PROCEDURE
4 RIGHTS OF EMPLOYEES
3 RIGHTS OF THE BOARD OF EDUCATION
6 ASSOCIATION RIGHTS AND PRIVILEGES
7 SECRETARIAL AND CUSTODIAL WORKING CONDITIONS
8 AIDES WORKING CONDITION
9  TEACHING HOURS AND TEACHING LOAD
10  TEACHER REDUCTION IN FORCE
11 LAYOFF PROCEDURES FOR AIDES
12 NON-TEACHING DUTIES
13 EMPLOYMENT
14  SALARIES
15 TEACHER ASSIGNMENT
16  VOLUNTARY TRANSFERS AND REASSIGNMENTS
17  INVOLUNTARY TRANSFER AND REASSIGNMENTS
18  PROMOTIONS
19  ADULT SCHOOL, SUMMER SCHOOL, HOME TEA(HING, AND FEDERAL PROGRAMS
20  EVALUATION
21 TEACHER FACILITIES
22 EMPLOYEE-. ADMINISTRATION LIAISON
23 INSTRUCTIONAL COUNCIL
24 SICK LEAVE
25 TEMPORARY LEAVES OF ABSENCE
26 EXTENDED LEAVES OF ABSENCE
27 SABBATICAL LEAVES FOR TEACHERS
28 TEACHER INCENTIVE PROGRAM
29 PROTECTION OF EMPLOYEES, STUDENTS, AND PROPERTY
30 MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE
31  INSURANCE PROTECTION FOR TEACHERS, SECRETARIES, AND CUSTODIANS
32 PERSONAL AND ACADEMIC FREEDOM
33 DEDOCTION FROM SALARY
34 SEVERANCE BONUS FOR EMPLOYEES
35 MISCELLANEOUS PROVISIONS
36 DURATION OF AGGREEMENT



PREAMBLE

This Agreement enteored into this first daw of Jul
between the PENNS GROVE-CARNEYS POINT REGIONAL
EDUCATION, hereinafter called the "Board", and
GROVE—CQRNEYS POINT REGIONAL SCHOOL DISTRICT EMPLOYEES
ASSOCIATION, hrereinafter called the "Association" wherein it
is mutually agreed as followst

ARTICLE 1
RECOGNITION

AL The Penns Grove—-Carneys Point Regional Board of
Education recognizes the Penns Grove-Carneys Point Regional
School Employees Association, as the sole and exclusive
rerresentative concerning the terma and conditions of
emplogyment for the following employees under contract or on
leave granted by the EBoard of Education?

1. All certified personnel 5. Full-tims maintenance personnel
2. Full=time secretaries 6. Full-time or part aides
3. Full-time clerks 7. Part-time permanent secretaries
4, Full-time custodians 8. Security aides
Excluded are: ‘
’ 1. professional administrators
L. confidential or supervisory Personnel
3. rer diem smployees
4. Cafteteria employees
5. Bus Drivers _
6. all others not specified above.
B. Unless otherwise indicated, the term “"employees"

when used hereinafter in this agreement, shall raefer to all
recognized employees represented =1 the Asscociation in the
negotiating unit as defined above.

ARTICLE =
NEGOTIATIONS OF A SUCCESSOR AGREEMENT

A. All negotiations shall be as provided in
accordance with the eprovisions of Chapter 123 of the Public
Laws of 1974 in a& 9good faith effort to reach agreement on
all matters concerning the terms and conditions of
employment.

P. This Agreement incorporates the entire
understanding of the parties on all matters which were or



could have been the =ubuect of negotiation. During the term
of this Agreement nei1ther party shall be required ta
negotiate with respect to any such matter whether or anot
covered by this Agreement and whether or not within the
knowledge or contemplation of either or both parties at the
time they negotiated or executed this Agresment.

C. Should a mutually acceptable amendment to this
Agreement be negotiated by the parties, it shall be reduced
to writing, be s1gned by the BPoard and the Association and
be adopted.

D. This Agraement shall not be modified in whole or
in part by the parties erxcept by instrument in writing duly
executed by both parties.

ARTICLE 3
GRIEVANCE PROCEDURE

A, Definitions
1. A "grievance" is a claim by an emplogee, or a
representative of emplogyees based uron the interpretation,
application, or violation of this agreement, or

administrative decision affecting them.
e An aggrieved person 1S5 a4 PErson or pPersons
making the claim.

3. = grievance to be considered under this
procedure must be initiated within thirty (3@) calendar daus
of its occurrence and be signed by all parties in interest
when first submitted in writing. if the grievance i1s a
class action involving Sl (&) or more people, individual
signatures shall not be required, but a list of names of
those peoprle affected shall be submitted with the grievance.

B. Purpose

1. The pPUrpose of this procedura is to secure
solutions to Pproblems affecting terms and conditiong of
emplogment of emplogyees at the lowest possible level.

2. Nothing herein contained shall be construed
as limiting the right of ang emplogee having a grievance to
discuss the matter informally with any appropriate member of
the administration, and having the grievance adiusted
without intervention of the Association.

C. Procedure
i. Since it is important that grievances hea
procesaed as rapidly as possible, the number of days

indicated at each level should be considered as a maximum



and every effort should be made to expedite the process,
The time limits may s Fowever, be wtended by mutual
agreement. It a grievance is not processed within ProPer
time limits by the grievant Association, the grievance ig
automatically denied and dropped.

2. ta) Failure at any step of this procedure to
communicate the decision on a grievance within the specified
time limits shall permit the aggrieved employee to proceed
to the next step. Failure at any step of this Pprocedure to
appeal a grievance to the nenxt step within the specified
time limits shall be deemed to be acceptance of the decision
rendered at that step.

(=B It 1s understood that employees shall,
dur ing and notwithstanding the rpendency of anyg grievance,
continue to observe all assignments and applicable rules and
regulations of the Poard until such grievance and any effect
thereof shall have been fully determined.

3I. Level One

Any employee who has a grievance shall discuss it
first with his/her immediate supervisor in an attampt to
resolve the matter informally at that level.

4., Level Two

If az a result of the discussion, the matter is
not resolved to the satisfaction of the employea within
seven (7)) calendar dagsy he/she shall sat forth his
grievance in writing to the immediate supervisor specifying?

(a)l The nature of the grievance including
the date it occurred;

(b)) The nature and extent of the indurg,
loss or inconveniencajl

(c) The results of previous discussions]

(d) Dissatisfaction with decisions
Previously rendered.

The immediate supervisor shall communicate his
decision to the employees in writing within seven (7))
calendar dags of receipt of the written grievance.

5. Level Three

The employee, no later than seven (7 calendar
days after receipt of the immediate sJupervisor's decision,
may appeal this decision to the Superintendent of Schools.
The appeal to the Superintendent must be made in writing
reciting the matter submitted to the supervisor as specified
above and his or her dissatisfaction with decisions
Previously rendered. The Superintendent shall attempt to



resolve the matter quickly ams possible but wilithiin a Peri1od
not to exceed ten (10@) calendar days. The Superintendent
shall communicate his decision i1in writing to the employee
and the principal or immediate surervisor.

6. Level Four

If the aggrieved Pperson i1s not satisfied with the
resolution of the grievance at Level Three, then the
grievance shall be submitted to the Poard of Education
within seven (7) gcalendar days of receipt of the decision of
the Superintendent and the BPoard shall render a decision in
writing within twenty (Z@) calendar days after the
submission of grievance to Level Four.

7. Level Five

If e aggrieved Person is not satisfied with the
decision of the Poard or if no decision has been rendered by
the Poard within tywenty (2@ calendar days, the aggrieved
person may request, 1In writing, within the ensuing seven (7

calendar days. that the Executive Committee of the
Association submit the grievance of a teacher to
arbitration. Within twelve (129 calendar days after such
written notice of submission to :arbitration, the PBoard and
the mecutive Committee shall attempt to agree upon a
mutually acceptable arbitrator and shall obtain a commitment
from said arbitrator to serve. If the parties are unable to

agree upon an arbitrator or to obtain a commitment within
the specified Period, the following Procedure will be used
to secure the services of an arbitrator.

(a If the grievance is a claimed violation of
the expressed pProvisions of the contract for aides,
custodians, or secretaries, then it shall be submitted to
arbitration, Any such submission shall not be later than
thirty (3 daus after the Poard’s receipt of the grievance
at level four.

(b} A  Joint request will be made to the American
Arbitration Association or the New Jersey Public Emplowment
Relations Commission (PERC)} to submit a roster of persons
qualified to function as an arbitrator in the dispute in
aquestion.

(c) If the parties are unable to determine a
mutually satisfactory arbitrator from the submitted listy
they will request the American Arbitration Association or
the New Jersey Public Employment Relations Commission (PERC?
to submit a second roster aof names.

(d) If the parties are unable to determine,
within ten (1@) calendar days of the initial request for
arbitration, a mutually satisfactory arbitrator from the
second submitted listsy the American Arbitration Association



or the NNew Jerseyg Public Emploument Relations Commission
(PERC) may be requested by either party to designate an
arbitrator. :

The arbitrator so selected shall confer with the
representatives of the Board and the Executive Committee and
shall hold hearings promptlyg and shall issue his decision
not later than ten (10) calendar days fraom the close of the
hearings, The arbitrator’'s decision shall be in writing and

shall set forth his findings of fact, reasoning and
conclusions on the issues submitted. The decision of the
arbitrator shall be submitted to the Poard and the

Association and shall be final and binding on the parties.

The costs for the services of the arbitrator,
including per diem expenses, if anyd, and actual and
necessary travel, subsistence expenses and the cost of the
hearing room shall be horne edually by the Board and the
Association. Any other expenses incurred shall be pPaid by
the party incurring the Same. If time is lost by any
employee due to arbitration Proceedings necessitating the
retention of a substitute, the Board of Education will pay
the cost of the substitute,. The time lost by employee must
be either without pay or charged to personal time.

D. Rights to Representation

1. ANy grievant may be represented at all formal
stages of the grievance Procedure by himself, ory at hiws
option, by a representative selected or approved by the
Association, When an employee is not represented by the
Association, the Association shall have the right to be
present and to state its views at all formal steps of the
grievance procedure.

E. Miscellaneous
1. All decisions above Level One shall be in

writing. The complete file of decisions and apPeals shall
be transmitted to the next level.

2. All documents, communications and records
dealing with the procession of a grievance shall be filed in
a separate grievance file in the office of the

Superintendent of Schools.

3. Forms for filing grievances, serving notices,
taking appeals, making reports and recommendations, and
other necessary documents shall be prepared Jointly bw the
Superintendent and the Association and given appropriate
distribution so as to facilitate operation of the grievance
pProcedures.

4, Aall megtings and hearings under this
pPprocedure shall not be conducted in public and shall include
only such parties in interest and their designated or



selected representatives heretofore referrad to inm this
Article.

5. The failure to renew A non—tenured cantract
of employment shall rnot be subject to the provisions of this
Al"ticle-

ARTICLE &
RIGHTS @F EMPLOYEES

A No pLpil grade shall be changed without
consultation with the ftesacher. If a grade is chianged, the
teacher shall be notified. ’

B. Mo emploues 3hall be preventad from wearing Pins
ar other identifigcation a3f membership In the Association or
its affilr1ates.

C. Teachers may leave thair builildings during
preparation periods with the knowledge and permission of the
Pprinciepal.

D. No ameployea shall be unustly evaluated in
performance of His/ her obligations. It is expressly
understood that an arbitrator shall not substitute his

Judgment for the professional ygudgment of an administrator.

E. Pursuant to Chapter 1232, Publie Laws 1974, the
BEoard herehy agrees thaf every amployesr of the Board shall
have the right freely to organize, JOiny and supPpPoOrt the

Associration and its affiliates for the purpose of engaging
in collective negotiations.

F. NMothing contained herein shall be construed to
deny or restrict to any emplogee such rights as he may have
under New Jersey Laws ar any applicable laws and

regulations.

G. Whenever any employee i3 ra2quired to appear before
the Roard regarding a disciplinary Fear ing, he/she shall
receive advance written notice and be entitled to a

representative of hizs her own choosing.

H. If an emplogyee 13 required to be in attendance at
a disciplinargy hearing or 1nvestigatory interview, then such
employee shall be entitled to representation in accordance
with the tenets of the Weingarten Doctrine.




ARTICLE 5
RIGHTS OF THE Z20OARD OF EDUCATION

AL The Poard raserves to 1tself sole Jurisdiction and
authority aver mattaers of policy and retains the right,
subiject only to the limitations imposed by the language of
this agreement, in ACcordance with applicable laws and
regulations?

1. To direct emplogees of the school disktrict.

Z To Frire, promote, transftfer, asSs1a9n, and
retain emplodess in pogitions L the school district, and
for Just cause, to suspend, to demote, discharge; or take

other disciplinary action against emnrloyees.

3. To reliave Employees from auty bacalse of
lack of work or for other legibtimar?2 reasons.
4. To maintain tne efflrcliency of the school

district operations 2ntrusted €8 Y hem,

S T determine the means and perzonnel by whiach
such operations are o be conducted.

&, To take whatever actions maw be necessary to
carry ot Fhe mizgsions of the school district in situations

Qf amergenIy.

ARTICLE &
ASSOCTATION RIGHTEZE AND PRIVILEGES

AL The Poard shall make available to the Association
any information in the public domain ragarding financial
data. The Poard will also make available information which
may be necessary for the AssgQoclation to pProcess any

grievancs.

P. Whenever anuy representative of the Asgociation ar
any employee is scheduled by the FPoard to participate during
wark hours in negotiations ne shall suffer no loss in pad.

C. The Association and its representatives shall have
the privilege of using school buildings at reasonable hours
for maatings with permission of the Superintendent or his
agent.

D. The Assoclation shall have reasonable space on all
existing bulletin boards in areas wsed exclusively by
employees.

£. The President and tmacher members of the
Assocliation’s Executive Commlt tee mauy be Permitted to leave



their puilldings to zonduct Assaciation pDusiness during tlhery
preparation period and during the time that teachers are
required to stay in school following dismissal of " the
students with the Permigsion of the principal or his
desi1gnee and the approval of the principal of the building
te which theuy are going., This Permission would rot apply
when teachers’ meetings or parent conferences are scheduled.

F. The Association will submit to thea Zuperintendent
prior to December ist of mach year its recommendatiaon with
respect to the school calendar for the ensauing gear.

a. é The aorizntation programs operated by the PRoard
of Education for rnew hteacherss up to one—half hour shall be
s8t aside for rhe presentation of the Association program.

H. The Board shall grant two (2} 2 o'clock dismissals to all unit members for
Association meetings. Dates for the meetings will be decided by the Association and the
District Administrator with the approval of the Board. Any bargaing unit member who has
not completed his or her scheduled work shift shall return to duty at the end of the meeting
and finish his or her required time.

I. The Association shall have the right reasonable use of the inter-school mail b//”
faci1ity and school mailboxes. Except for routine announcemtns all other materfal shall
be in sealed envelopes. —_

J. The Association shall have the right to reasonable use of a typewriter, ditto,
and an Aud{o-visual unit, subject to paying for any incurred costs.

ARTICLE 7
SECRETARIAL AND CUSTODIAL WORKIMG CONDITIONS

A Work Year

1. The work gear of twuelve (12) month
secraetarial and custodial employees shall commence July 1
through June 30.

2 The work Jaar for ten (18} month secretaries
shall be September 1 through June 30, avcept for elementary
schools wherein it may be scheduled by the administration to
be one (1) week less at the end of June and  one (1) week
more at the end of August.

B. Holidays — Twelve (132) month custodians

New Year's Day Christmas Day

incoln's Birthday Thanksgivaing (and the
day after)

Good Friday Washington’s RBirthday

Easter Columbus Day

Memorial Day Martin Lather King’s
Pirthday

10



independence Cay Lanor Day

Veteran's Day

It a scheduled holiday is not given on the named
dayy compensatoryg time will be given within sixty (&0) work:
days.

NOTE & For twelve (13 manth custodial amployees tha
working day before and the working day after Christmas will
be granted as a holidayg. If the working day hefora Thristmas
1s a schoonl day requiring such emplogees to be prasent, then
an additional Jay will bhe granted aftar Christmas aAS EY
holidayg.

C. Holidaws - Tecretartal

(a All legal holidays within the work ysar

(b The dayg after Thanksgiving
(o Easter recess
[ I Christmas raecess

D. Vacationsg - Twelve 1z month secretarial and
custodial 2mp loyees

1. Vacation schedula: for twelve (12) month

Urp fo 1 gear. . iiessenvael weekipro rata)
1 t0 3 Uear®.e e v e essnsnes 2 weeks
& to 10 YeaArsS. ci i e weeks
Over @ yearsS..iisessnssu 4 weeks

Yacations shall be scheduled by the
Adminiztration. No more than aone custodian may be on
vazation at angtime. All vacations must be scheduled with

approval and must not conflict with the needs of the School
District. '

2. Whenever a legal holiday falls during a
scheduled vacation this shall noat be conEldered as a
vacation dagy and shall not be subtracted from the employee’s
vacation time.

3. All vacations shall be with regular PaY.
Emplogeas shall be paid in advance for the vacation period,
rrovided twenty (Z@) days notice is giwven Lo the District

Business Office.

4. If an employee resigns, =2arned wvacation shall
be paid agccording ta the proportion of full months woarked to
the total contract gear unless proper notice hhas not been
given.

S. Nothing herein prevents vacation during the

school gyear subdect to the operational needs of the District
and written permission of the Superintendent.
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E. Tenure

Employees will be granted tenure in accordance
with sztature.

F. Call—Rack Time

Each emplaoyze who is called back to work other
than during his/hear normal work schedule shall be guaranteed
a minimum of one hour of payg.

a. Carfee Preal:s

1, Providing clerical caverage is present, =ach
full time clerical amployas shall be =wmcheduled a fifteen
(13 minute coffee break during the first lalf of the full
workday and anothar Fifteen (15} minutes during the last
half of a full worbkday.

- Fach fuull ime custodian shall be schedulesd a
fifteen (15) minute coffee breal during the first hal#f af a
full workdayg and another fifrtaen 15 minutes during the

lagt half of a full workdaw.
. Tyt oL for Gustodians, Secraetaries and
Maintenance Employeses

1. Pay =hall be at one and one—half (1 1/2) of
the hourly rate for work performad above forty (40 hours
rer weeak . Mothing herein precludes mutual substitution of
compensaltnoryg time for such overtime. Overtime rate for a
seventh Ttk daw of work, i.e. abave forty—eight (48) hours
in & week z=hall be compensated at double time. The work week
shall be Monday through Sunday for computation of overtime.
If an employse 13 scheduled Monday through Fridads then
Sunday shall be consider=sd as the seventh (7th!) dayg.
= Ang custodian who 1is tempararily assignad or
called o work on a shift other than their regularly
assigned shift shall be compensated at the rate equal to the
higher of the two shifts,

I. Altered Lunch Perionds — (Secretaries)

If an emergency situation arizes, a secretary will
be granted released time in liew cf lunch praovided the
Superintendent’'s permission iz secured in advance.

J. N.J.E.A., Conventian

1. The Board shall allow two C2) daus for
secretaries to attend the N.J.E.A. Canvention.
e Custodial persannel shall be allowed to
attend the annual N.J.E.A. Canventiony but shall not be
compensated for such dags.

12



K. Workday

1. The workday for secretaries shall be seven
(7)) hours exclusive of a sixty (&@) minute lunch period.

2. The workday for custodians shall be eight (8)
hours exclusive of lunch period.

L. Custodial Shift Differential (T‘—-—gm,f;.i

Shift differential shall be paid at the rate
of twenty cents (@) per hour for the 3 p.m. to 11 p.m.
ghift and twenty—five cents (Z5) per hour for the 11 p.m. ta
7 a.m. shift for custodial personnel.

M. Uniforms

1, On or before July 1, 1988, the Board shall
reimburse each custodian, groundskeeper and security aide for the
actual cost expended for the purchase of three (3} approved
uniforms, subject to the procédurel and limitations described in
Paragraph 4 hereof.

2. In the second and third years of this AGREEMENT, - -
employees shall be reimbursed for the actual cost of two (2)
additional uniforms, subject to the procedures and limitations
described in Paragraph 4 hereof.

3. The Beard shall not be required to provide the
initial reimbursement fer three (3) uniforms to employees hired
after July 1, 19%88 until the employee has satisfactorily
completed a sixty (60) day probationary period. The subsequent
reimbursement for two (2) uniforms shall be provided to new
employees on the anniversary of the completion of their
probationary peried. The reimbursements described in this
paragraph are subject te the precedures and limitations set forth

in Paragraph 4 hereef.
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4. The type of uniform, the acquisition procedure and
cost limitations will be established by the Director of Finance
after consultation with the Association. Cleaning and
maintenance of the uniforms will be the responsibility of the
employee. Uniforms will be kept clean, neat and in good repair
at all times by the employee and will be worn during all normal
work hours.

5. As of July 1, 1988, the practice of providing free

meals to custodians will be terminated.

ARTICLE 8
AIDES WORKING CONDITIONS

A, 1. The regular work day for classroom aides
shall be a maximum of an sight (8) hour day which shall be
exclusive of lunch and exclusive of any required overtime.
prig Overtime paw for classroom aides shall b
calculated at time and one—half for hours in excess of forty
(4@) hours in any work week.

B. The regular work day for non-classroom aides shall
be a maximum of eight (8) hours per day exclusive of lunch
and exclusive of any required overtime.

C. The normal work waek far aides shall consist of
five (5) consecutive work daus.

D. If an aide igs to be permanently assigned to a new
work schedule, then such change shall only be after a thirty
(3a) calendar dags Prior notice. Nothing in this paragraph
precludes lagoffs.

E. Aldes shall be allowed to attend the annual

N.J.E.A. Convention, but shall not be compensated for such
daws.

——] e —



ARTICLE 9
TEACHING HOURS AND TEACHING LOAD

AL The in-school work year of teachers emplogyed on a
tan (1@) month basis (other than new personnel who may be
rgquired to attend an additional one (1) day Of orientation?
shall not exceed one hundred eighty—six (18&) days. The
in-school year shall include days when Pupils are in
attendancey orientation days and any other days an which
teacher attendance is required.

B. Child Study Team teacher-membsrs shall be excluded
from the provisions of this Article. Their workday shall be
from B3:30 a.m,. to 4173 P.M. s with a one-hour duty free
lunch.

C. 1. Teachers are expected to devote to their
assignments the time necagssary to meet their
responsibilities. As a matter of safety. teachers shall be

required to F1gn in and out at all schools, but need not
indicate time of signing.

2. The arrival and departurs times for all
teachers shall be designated in accordance with the work day
limits expressed therein. )

3. Except as clarified in paragraph &4 below, no
teacher shall be required to report for duty earlier than
fifteen (1%) minutes before the opening of the pupils’

school dayg, and shall be Ppermitted to leave thirty (30
minutes after the close of the pupils’ school dag, excapt as
otherwise designated in this Article. On Fridays or on the

days preceding holidags or vacations, the teachers’ day
shall end ten (1) minutes after the close of the puprils’
dag.

4. Any teacher who {s required by his Principal or the District Administrator to teach a class
beyond said work day shall be compensated as follows:

For the 1988-89 academic year - $15.D0 per hour

For the 1989-90 academic year ~ $18.00 per hour

For the 1990-91 academic year - $20.00 per hour

D. Teacher Department heads shal} not be assigned more than four {4) student {nstruction
periods each day, and shall be excused from homeroom assignrments.

E. Except for emergencies, employees may leave the
building without requesting permission during their
scheduled duty-free lunch pPeriods, but shall sign in and
out.

F. 1. Puilding—-based teachers may be required to
remain after the end of the regular work daygs without
additional compensation, for the purpose of attending
building faculty or other professional meetings one day each
month, plus eight (8 in—-service after school training




sessionsy 1f called by the principal. Such meetings shall
begin no later than ten (1@ minutes after the student
dismissal time and shall run for no more than Sixty (&)
minutes.

2 Teacher meetings which take rplace after the
regular in—school work day and which require attendance
ghall not be called on Fridays or on any day immediately
preceding any holiday or other day upon which teacher
attendance is not reauired at school,.

2. An Association reprasentative may speak to
the teachers after any meeting referred to in paragraph 1
above for at least ten (1@ minutes on the request of the

representative.

4, The notice of, and agenda for ang teacher
meeting shall be given to the fteachers involved at least two
2) days priaow to the meeting, except in Aan emergency.

Teachers zhall have the opportunituy to suwggest items for the
agaenda.

Q. 1. Classroom teachers shally in addition to
their lunch pPeriod, have preparation ftime during which they
shall not be assigned to any other duties as follows?

(a) Elementary school-no less than 150
minutes per full school week.

() Middle School-five (53) class periods per
full week, or no less than 215 minutes per full school week.

(¢ Grades F=-12 - five (3} class periods per
full week, or no less than ZIZ23 minutes per full school waek.

(d Other teacher members of the bargaining
unit who are not regular classroom teachers shall be
provided with not less than at present preparation time.

2. (al The practice of using ragular teachers
as substitutes, thereby depriving them of their preparation
periody is undesirable and shall be discouraged. In those
cases where substitutes are not available, teachers who
volunteer may be used as substitutes dur ing their
non~teaching time (non—teaching time does not apply to the
teacher’s lunch period). Teachers may also be assigned to
serve in this manner. Such coverage shall be arranged by
the principal of the school in question and shall be
distributed as equitably as possible among both volunteer
and assigned teachers in said school.

(b)) Poth voluntasrs and assigned teachers
may choose to credit these periods up fo a total of SiK (&)
pariods whicgh shall entitle tham to one (1) additional

personal leave dauw for each six’ (&) such coverage periods.
Such "garned" personal leave days may be used in the same
fashion as stated in the Tempaorary Leaves of Absences

-1 -



Article, except that na reason need be given, or the teachear
may elect to receive the daily rate of pay for certified
substitutes at the rate of one (1) day’s substitute pay - for
each such six (&) coverages, Any coverages not utilized
shall be carried aver into subsegquent years.

H. Teacher participatiaon in extra-curricular
activities which extend begond the regularly scheduled
in-school day shall be campensated according ta the rate of
pay and/or released time as provided for in Schedules B & C.

I. The elementary teacher’'s wark day shall be seven
(7} hours and shall inzlude ne less than one (1) Hour
duty—free lunch.

Ja The middle school teacher’s work day shiall be
seven (7 hours and 2leven (11) minutes and shall include no
less than fortg—three (43) minutes for dutg~free lunch,.

. The high s-hool teacher’= working day ehall be
seven (7)) hours and seventeen (1l7) minutes and shall include
no less than twentgy-seven (27) minutes for duty—free lunch.

L. Assignment schedules for teacher specialists shall
be functional the first pupil day of school.

ARTICLE 1@
TEACHER REDUCTION IN FORCE

A. Layoff does not apply to any teacher who is not offered subsequent employment because of
unacceptable performance. If a layoff fs to be for the following school year, the Board will notify
the Association on or before April 30. Such notice will be in writing and will include the specific
positions to be affected and the reasons for the proposed action. If requested in writing by the
Association within ten {10) calendar days of receipt of such notice, opportunity will be provided
the Association to discuss the reasons for such actions and nothing herein shall preclude suggested

alternatives from the Association.

B. The procedure for reducing tenured teachers shall be fin accardance with statute. Teachers
due to be reduced shall be afforded opportunity to apply for a one year leave of absence without
pay. A subsequent year of unpaid leave of absence may also be applied for, should the teacher on
reduction not be recalled. During the period of such unpaid leave, if the affected teacher 1s called

to substitute, he or she will recefve double the Board's prevailing substitute rate.
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Ca Any teachear recallsda (u]¥] the Board shall oe
notified in writing by registesred mail and shall have ten
i@ calsndar days to accept or reject employment. Failure
nf a non—-tenure teacher £t accept such emplpyment within the

above tan CL@ G per 1oad shall be uwunderstood as
resignation. Farlure of a tenure tmachar to accept zhall
constitbtute basiz for chargas to e Tiled with the
Jommizsinoner of Education.

o. A reachor on lagyorf shall have sarvica credit
incloding unused accumulated sich laave and credit towards
sabbatical @liaitbiliibw Fymazen for suach period, Uepon raeturn
=uch zery 1z cradilt zhall be restored.

=. Teachers o la] = af abzsence without PAaY . Y-

2 Aan orportunity to maintain
rvice positions.

indicated above, whall
and/or apply for all axtrs

ARTICLE 11
Y OFFE PROACEDURES FOR aIDES

.

A, In the event that e redustion 1n force i made
NECRSSAY . trie Princierle Df maniorlity shall apply, and szuch
reductions shall]l ftabke place with those a1des with the least
merviloa in thelr respactive 4ob classitTication. Two
saniarity lists zhall be developed: one fFor classroom aldes
and one For non-classroom aides, and any reduction in force

ahall be made with the principls of saniority within each
Job glassificabion,

. Whan a classroom ailds is placed on lagoff, then
such emplouss maw bump back to a non-—classroom aide position
if such slot sxists, and 1f such aide is senior to other
non—-classroom aides.

C. The formula for determining such seniority is the
number of HRars rimes the number af hours of zlassroom aide
work in Pennz Grove—-Carneys Foint wversus the number of years
times the number aof holirs on non—classroom alde worhk In
Penns GQrove-Carneys Point.

P. If a Job oRpens in tha classroom alide category
within the same academic year, then a bumped classroom aide
has first priority and mag =lect to return to the classroom
ailde category. The aide must choose to return or not return
when the apportunity iz offeresd.

E. Claszwroom alde s@ENniority and benetfits shall be
frozen while A classraoom al1de is ©n lawoff from =such
rposition wuntil return.

F. If A classroom arde or non—-classroom aide 1S on
lagoff from the District, r=call rights bazmed on seniority
shall continue for ninety (20 zalendar days. UJpon
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C. Twasnars PRrforming non-fteaching dubties alhall haws
equal amount of relzazed time which may be deducted from the
thirty {3a° mintes teachers areg required to remain after

zohaol.

o If tha FPoard utilized aildes For lunch, lunch—dutug,
recess CoOverage anc s bus duty CoOverasge in grades ks
through = than when such aides are absent, rteachers may De
raadired to substituts on a temporary, rotating bazis. Sua iy

requiremant shall roside solelyg with Fhe administration.

ARTICLE 13
EMPLOYMENT

= Eaooh pmplogse zhall e placed on ki1 Proper wtap
y @ zep b that iniktial placement of
gt shall reside with the Poard.

s e Bnalarg

2MPLOgeEs oOnN

E. Employee i ol oy rnabtlfLed of their contract and
saitary status rar T 2NBLLNG GEar not later than April
@Y R R W Xn | @an AgvaEament A heaan reached for the

cilowing Soelhonal wear.

T Frevay (0ws L Acamulated vnused A W leave days

zhall be restorsd to all returnLng employees who had been
|-

tenurad in mlE cimtrict.,

ARTICLE 14
SALARIES

A, The salaries of all amplogeas covered by this
Agreament area set forth in schedules whiich are attached
areto and made a part heresof.

BE. 1. Twelve 1 month emplogeas shall bhe paid in
~4 equal semi-monthly installments, Ten (1@} manth emplodees
shall e Ppaid in twenty o @qual semi-monthly
installments. ’

Z Whean a Ppay dayg falls on oy during a school
holiday, vacation, or weekend, =2mplodees whall receive their
pay checks on the last previouws working dag.

C. Teacherz shall receive their final checks no later
than 12:00 Pem. on the last worlking dag n Juna, provided

they have complied with the provisions of R,5. 18&8::25-4.

D. All toachersa under 12 month contract shall be paid
at a rate of 1.2 times their APpropriats Flace on Schedule
A and shall recelve fpur (4) weeke vacation in addition fo
regular school holidags.
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E. Pagment to teachers for eintra-curricular schedules
B amd € shall be made by pagment of one-half gf the
arpropriate stipend at mid-term of the activity and thse
balance at the end of the activitg,.

ARTICLE 13
TEACHER ASSIGNMENT

A.  Any change of teacher assignments shall be made in writing not later than three (3)

days after the first meeting of the Board of Education in June, except in case of emergency.

E. The Suomarintandant shall give nmnotice of assignment
to new teachers as 00N &3 Ppossibhlea,

-

b Tn the RS Ehoak mhange n such scheduls, clags

andg/or subhymcth ATz Lanmeants, hoilding assianmants b= b " DOMm
AssL@NMment s AT RProeE e A F b June ilst, ANy teacher
atffecrtred shall Le notified 1n writing,

o. Teachers shall Manw e ten (19 minutes travel time
betwusen buildings.

ARTICLE 16
VOLUNTARY TRANSFERS AND REASSIGNMENTS

(-1 Aan amployee who desires a change 1in assignment or
who desires to transfer to another building may file a
written statement of s ch desire with the Superintendent.

Such determination resides scolely with the Foard.

B. Mo later than April 3@tk of each school gyear, the
Surerintendent shall deliver to the Association and post in
all school buildings, a list of the known vacancies which
will occur during the following school w2ar. Vacancies that
ocour during the school year mhall be publicized within
seven (7) dagys in all buildings after Poard action.

€. As soon as practicable, and not later than three (3) days after the first meeting of the
Board of Education in June, the Superintendent shall post in each school and deliver to the
Association a system wide schedule showing the names of all teachers who have been reassigned

or transferred,

——T]——
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ARTICLE 17
INVOLUNTARY TRANSFER AND REASSIGNMENTS

A Naotice of an involuntary transfer or reassignment

shall be given to emplowees as sO00on as practicable.

B. An involuntary transfer or reassignment shall be

made only after a meeting between the employes involved

the immediate supPervisor, at which time the amployee shall
be motified of the reason thereof. In the event that
employee obJjects to the transfer or reassignment at this

meeting, upon the resquest of the employees,

Superintendent shall maet with him/her. The employee may,
at his/her Dption, have an Assoclation representative

presaent at such meeting.

C. A list of open positions in the school district
shall be made available to all employees being involuntarily

transferred or reassigned. Such emploueces may request

rpositionsy in or der of preference, to which they desire to

be transferred.

D. Such request shall be considered prior to final
determination. An emplogyee being involuntarily transferread
or reassigned shall be Placed only in the position which

does not involwve reduction in the total compensation.

E. The Poard reserves sole right to determine

assignment of unit members.

ARTICLE 18
PROMOTIONS

A. Promotional positions are defined as positions which provide a higher rate of pay or
positions which pay a stipend in addition to base salary or positions on the administrative-
supervisory level of responsibility. A1l vacancies in promotional positions, including special-

ists and/or special projects teachers, pupil personne!Iuorkers and positions in programs funded

by the federal government, shall be adequately publicized by the Superintendent in accordance with

the following procedure:

1. When school is in sessiony a notice shall be
Pposted in each school as far in advance as Ppracticable,
ordinarily at least fifteen (15) school days before the

final date when applications must be submitted and

event less than ten (1@ school daus before such date.

copy of said notice shall be g9iven to the Association at

time of posting, Employeeas who apply for such wvacancies

ashall submit their application in writing to
Superintendent within the time limit specified in

noticey and the Superintendent shall acknowledge promptly



writing the receipt of all such arpplications. Applications
shall be kept on file in the Suprerintendent’s office for a
period of one year for future vacancies unless the office is
notified in writing by an applicant that the application is
withdrawn.

e Employees who desire to arpply for a
promoticnal rRosition which may be filled during the summer
pariod when school is nmot regularly in session shall submit

their names to the Superintendent, together with the
position(s) for which they desire to aprly, and an address
where they can be reached during the SUmMmEr . The
Superintendant shail notify such teachers of anyg vacancy in
a position for which they desire to apply,. Such notice
shall be sent as far in advance as practicabley ordinarily
at least fourteen (14) days before the final date when
applications must be submitted and in no event less then
seven (7 days before such date. In addition, the

Superintendent shall, within the same time pariod, post a
list of promotional positions to be filled during the summer
period at the administrative office, in ®ach school, and a
copy of said notice shall be given to the Association,

P. In both situations set forth in Section A above,
all positions so posted will have a job description attached
thereto.

. C. All qualified employees shall be given adequate
oPpOrtunity to make application for promotional rositions
and no positions shall be finally filled until all properly
submitted applications have been considered. The BRBoard
agrees to give due weight to the background and attainments
of all applicants and other raelevant factors.

ARTICLE 19
ADULT SCHOOL, SUMMER SCHOQOL,
HOME TEACHING, AND FEDERAL PROGRAMS

A, All openings for teaching pogsitions in the adult
education Program, summer school, hometeaching, federal
projects, and other Programs shall be publicized as soon as
the summer school Program is adopted by the PEoard of
Education and teachers shall be notified of their emplogment
as soon as the Poard of Education elects them to such
Positions. Adult school opPenings and hometeaching openings
shall be listed in the daily bulletin or absentee sheats.

8, All teachers involved in courses not funded by federal or state monies shall be paid at
the following rate of pay:

For the 1988-89 academic year - $15.00 per hour

For the 1989-90 academic year - $18.00 per hour

For the 1990-91 academic year - $20.00 per hour
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ARTICLE 2@
EvaLUATION

Al All teachs2rs will be observed by building
administrators at reasconable intervals as follows!

i. non—tanure taeachers - minimum of four {(4)
times per gear

Ze teachers unger tenure - minimum of one (1)
time per year

B, All suppPpOrt staff shall be subject to at least one
observation/evaluation annually. If the district fails to
evaluate anyg such emplogyes, such employee shall be deemed to
have received a saftisfactory evaluation.

C. 1. Every observation shall be reported in
writing to:

{ad the employee observed
(b} the principal
() the Superintendent of Schools

. The copd of the obserwvation report submi tted
to the Superintendent of Schools must be signed by the
employee cobserved fo indicate that the emplogee has been
given a cCopPy af the report, understands the report, and is
aware that the report has been Placed in the employee’'s
record file in the School District Office. Obserwvation
reports shall be signed and returned to the observer within
two school days of the time the emplodee has received it.

3. Employees may write comments on or attach
statements to observation reports to indicate extenuating
circumstances or difference of opinion.

4, The written observaticn report shall be
handed to the employee by the administrator within two (2D
schogol days after the observation, Upan receipt of &
written ocbservation report by a tenured emplovee, the

aemployee observed may request a conference and discuss the
report with the obgserver. A non—-tenure employee shall have
a conference as required by N.J.A.C. &£:3-1.19 et seq. The
results of such conferences should be reduced toc writing and

signed by all parties and placed with the observation
rerort.

D. A cCoPyY of any written commendation to an emplouee
will be signed by the emplayee and forwarded to the

Superintendent of Schools.
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E. A copy of any written comment, memorandum  or
reprimand to an employee will be signed by the employee and
forwarded to fthe Superintendent of Schools,. Conference. and
comment procedures may be used as stated previously.

ARTICLE 21
TEACHER FACILITIES

AL Each =school zhall have the following facilities:

1. Space in each classroom in which teachers may
store instructional materials and supplies.

= A teazher’s work area should contain
aquipment and sLupplles to aid in the preparation of
instructional materials consisting of duplicating machine
and paper, tupewrltar and paper cutter. A minimum of five

(5) pachkages of duplicating paper Pper teachter Plus back—-up
suprly.

2. A serviceable desk, chair, for the eaxclusive
use of each teacher.

%, Space for 2ach teacher to store coats,
overshoas and persanal articles.

5. A copy For each teacher’s use of all text
used 1n each of the courses he/she is to teach.

& Chalkboard space in every classroom.

7. Dictionary in every classroom appropriate to

the subject area,

2. Pookay PAPEY Ppencils, PENS, chalk, erasers
and other such material vwsed in daily teaching
responsibility.

2. A furnished room shall be reserved far the
Lse of teachers as a facultw lounge and/or dining room.
Although teachers shall be expectad to enrercise reasonable
care in maintaining the appearance and cleanliness of said
lounge, it shall be regularly cleaned by the school's
custadial staff,

ARTICLE Z2
EMPLOYEE-ADMINISTRATION LIAISON

A liaison committee for each school building shall meet with
the principal at least once a month after school for the
duration of the school yeaar to review and disSCUuss local
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problems and practices, and to play an active role 1n the

revision and development of building policies. If the
building administration and the liason committee agree that
a non—teaching employee’s presence is desirable and/or

necessary then that emplogee will be invited to the meeting.

ARTICLE 23
INSTRUCTIGNAL COUNCIL

A, 1. An instructional council shall be established
to provide teaching staff input and consultation for matters
of mutual concern.

L The Council shall consist of four (4
representatives appointed by the Superintendent and four (4
teachers appointed by the Association,

3. Thea Council shall be authorized to establish
Study Committees for specific projects te allow for those
wheo would be affected by Council recommendations to have an
opportunity to be involved.

4. Mothing inm this Article shall be interpreted
te prevent the Council from "~ consulting or adding to its
number such additional taachers, administrators,

professional advisors, students, rarents, or other persons
as the original members herein designated shall determine
are desirable and approrriate for said purposes.

5. The Council dnder the direction of the
Superintendent of Schools shall establish rules of procedure
and shall be responsible for the arrangement and conduct of
meetings,

ARTICLE Z4
SICK LEAVE

A, All teachers, secretaries, custodians, and aides
shall be entitled to twalve (12) sick leave dags aach school
Jear as of the first official day of said school year,
whether or not thew report for duty on that day. Unused
sick leave days shall be accumulated from year to year with
na maximum limit.

B. Extended paid leave af absence may be granted to
teachers wheo have exhausted accumulated sick leave through
lengthy illness. For a teacher to receive the difference

between his or her regular daily salary and the espenses
Paid by the BPoard to maintain a substitute such request must
be in writing and shall be granted by the PRoard on a case by
case basis. The Poard shall advise the teacher concerned in
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writing within fifteen (153 Calendar days of 1ts
determination which shall be made at the first public Board
meeting following the receipt of the request.

C. Employees shall be given a written accounting of
accumulated sich loaave dayus no later than Cctober 30th of
sach school ygear.

D. Employees will sign an absence verification.

E. Employses commencing duty after the beginning of
their work gear shall have sick leave pro-rated monthly.

ARTICLE =5
TEMPORARY LEAVES OF ABRSENCE

AL Teachers, zsecrataries and custodians shall be
2ntitled to the following leaves of absence with full pay
each school year.

1. Two CE days persanal leave of absence for a
zompelling reason which requires absence shall be granted
provided sk whligation cannot hbhe cared for outside of work

flouwrs. Written arplication to the Superintendaent for
perzonal leave dags shall be made at least seven (7) daus
before taking such leave, encapt in cases aof emergencies.

No more than five (57 teachers, two (2} secretaries, and two
(2} custodians 1in the district will be granted such laave on
a given day unless specifically allowed by the
Superintendsnt. Such leave shall not be granted contiguous
to ang vacatiocn, recess or holiday.

2. ALl parsonal leave days granted herein or
earned by teachers may be utilized as per above or shall be
al lowed to accumulate gear to gyear with no limit only
towards a severance bonus formula in the same manner as sick
days and may noft be used to increase the amount of personal
leave entitlement in a subhsequent school gear.

3. Teacher observaticon days, no more than one
(1) per semestery, may be approved by the Superintendent upon
receipt of a raquest stating the time and place of the
intended visit, and if the person requesting the observation
day gives one (1) week's written notice in advance. Written
reports of the wvisit should then be submitted to the
Superintendent,

B. Death in Family

l. ANy employee is entitled tao five (3)
consecutive calendar days leave in mach case of death in the
enplogee’™s {(or spouse’'s) immediate family. Of these five (3)
days a minimum shall be three (3) woerkdagys except 1if the
death occurs during a vacation period. One or two day
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molidaus shall nok e considdered vacatLon Perilods.,
"ITmmediate Family" includes:?®

tal Husband or wife, Mathay Cal s in—law),
Father {alag in=lawly Srandparentsz, Prothear, Zistar,
Children.

2. AT allowance o f mrer (1) dayg sbhall De aranted
in each case for deaatin o athee LA N A AR Al gt o
approval of Super intendent., I1f anu emplogyee wliacks to wse
personal day leave for Fch PLIFrEOS S, e Gupzrintendent s
approval shall bea agtomaric, IF the Zupgrintendent refuses
Lo oapprove tThe reaoss BEreavement day anog 1T L) BT 10y
Mas no ramaAlning sErEoT ol laaya B ke vaquaeskaed lay
shall be grant=od withool compensaltior,
C. Time rE EE ST —alied Lnto sEmporary

T

.

antive—duty shall

T o mLtatutsry regquivemsEnts.

T Tima = T R i e oanm omamplogyes’s app@arance 1r oall
tez3al proceedings Aar s —F =nd in e Course of bR
amplogmeaen o Y] e dual g T ) Boar dy srcepting
owever s T L@ 1 AT iEa e proceeding 1n wh 1ok the said
Prdividaal is A part s plainbiTf noa st against the Board
aOr 1sm o4 defandant in Y procseding brought oy the Poard
APgALNS L fiem inalvidaal g furbhwey euwcented, Time zeent 1n any
procaading AT S il Irievancea procaduarea of the within
Agraamant o b imne spent in arbiteation, fact—-finding or any

rroceeding arising oult of a zaid aagrsem=nt,

E. Ot ey Pampor ary leaves mf absence with pay may be
granted by the IDoard for good  reasaon. Such determination

veasicdes 30lelg with Yhe Foard.

[ Lesaves takten purscant Lto this Article shall be in
addiftion to ang sich leave which the employee s entitled,

G. Unless gspecified hersin @rpresslogs all leaves area
non=—accumulabive,
ARTICLE o4&
EXTEMNDED LEAVEZ OF ARSEMCE
AL An emplogyee who raquests child=rearing unpaild
leave of absence shall be granted same provided:
1. Written applicarion for HLLG lzave must be
delivered to the Board at lmast (20 calendar daus prior to

commencement of such lesave.

2. The employee and the Board of Education shall mutually agree to the date for the leave

termination.
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I. T ] The g die s i ing BT L@ oF
absence, the employee mad apply for reinstatement {praviding
at lzast one month prior notica) and the Poard of Education
may terminalts: such leave.

E. The Eoard af Education shall allow much employse
to sl f-pay henlth ITEUrANCe FEremiums Provided FLLe 15
allowable by khe Boarag' s LTrsuranoce SArvieros) and Fha

amployee otherwi:

. It 145 fiurther andermtosd thatl SEvEn PN full
months b F FrE o marw e im ke Proior academic gmanr 1=

MRC2SS ANy Ffor inoremanktal WALN aftaw R4 s Ll leave of

D. any BT L Oy adopking an infanmnt child may re2ceive
similar leave az 1n facagarzph A ievraln wheich shall CoOmMmensa
WD MR LY Ing e Tasta _aakody of sald infant or zarlier {f
necassard to folifi1ill rhe raqoirements for bthe adoption.

Db o baanded LRAVRS o F absence withoutbt pay may
he granted by Ehiea Doy For amoor FRAS0ON at tha BEoard'=

dis.oratlion,

Frnm laave granbed pursuant to
thiz Arhlole. AT ahall bea placed an the salary
Hahadule at Eia 1 & app-opr Late =) actual years of
credirtable PR Lenos bk mhall por be ocredited for the time

= 1. LR

Fpent on such leave.

I A1 merva Pl b baoowhkdoh oan employee 1s entitled
Al the Yime hi1z l@sve of abzence commercmd, including unused
arsmintg Lakaad 1ok TRaAveE andd credL bs toward sabbatical

]
_F
211031ibkhi1lity, =mrnall be restored Yo him upon his return,

o,

(C. = artansions o ranswals of leaves shall be
applied for 1 writing and 1f approved ashall be granted in
writing.

H. Mobthing narein 15 understood to pravant
utilization of zich leave in accordance with statute,
ARTICLE 27
SABERPATICAlLL. LEAVES FOR TEACHERS
A For this secktiond
1. "Teaczher" zshall mean ANy member af the
professional staff of the Penmna GQrove-Carnegs Point Regional
SEchool Districtk the qualifications for whose OFfice.

position, or emplogment are such as tw requlre im to heol:ed
an appropriate coartiflLcate issued by thes State Board of
Examiners in full force and =ffect in the State.

D



2. "Sabbatical Leave" shall mean a leave of
absence for the purpose of improving the qualifications of a
teacher 1in hig office,y, position, or emplogment for study. or
far such other purpose as may be authorized by the Board of
Education.

3. "Academic Year" shall mean the period between
the time school opPens in the school district after the
general summer vacation and the next succeeding summer
vacation.

4. "Area" shall mean grade level in the

elementary schools or subject arga department in middle
school or high school, or special zubject areas serving the
schoaol district.

B. Every t=acher who has held anyg office, position,
ar emplogyment in the Penns Grove-Carneds Point Regional
Schoaol District for the last zeven (7)) consecutive academic
years shall be sligible for a sabbatical leave and shall
thereafter be eligible For additional sabbatical leaves
after each additional sewven (7 consecutive yesars in this
district.

c. A teacher who las taught inm the Penns
Grove—Carneys Point Regional School District for at least
seven (7)) years and then interrupts his or lher emplogyment

for any reasaon other than emplogment in another district or
private schnool will be eligible for a sabbatical leave after
hawving tauvght an additional four (4) consecutive yYears in
the Penng Grove-Carneygs Point Regional Schonol District

D. A sabbatical leave shall be for the period of one
(1) academic gear at sixty rercent (L4 the salary which
the teacher would have received or if qualified replacement
can be found, for one-half (1L/2) of an academic year at
sinty percent (&%) the salary the teacher would havea
received if he were not on such leave, ar for such longer
period, or at such higher salary as may be approved by the
Poard of Education.

E. All tenure, seniority, salary increment and
pension and retirement rights shall be retained by and
accrued to the teacher on sabbatical leave in the same
manner as if he were not on such leave. The PEBoard of
Education shall retain fraom the salary aof the teacher on
sabbatical leave and pay on his behalf such amounts as are
required for pensions and such other PUr POSES as may be
required by law.

F. ANy eligible teacher desiring a sabbatical leave
shall make application to the Superintendent of Schonls
specifyging the period and purpose of the leave desired and
such other information as may be required by the Poard of
Education. In some cases this may require an interview.
All applications must be in the Superintendent’s possession
on or before May ist of the academic year preceding the
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2.

praoposed sabbatical. The Board of Education will notify the
applicant of acceptance or non—accertance by the first
Tuesday after the second Monday in June.

Q. A marimum of two (&) eligible teachers shall be
granted sabbatical leave in any one (1) school year, No
more than one (1) teacher from angy one (1) area in any one
(1) school shall he granted a sabbatical leave in the same
gyear. The following conditions shall be required of any
eligible teacher:

1. Matriculation in a graduate program within
the teacher’'s zertificatian or assignment, but if the
application is for otner than these, *then it must he in an
allied field and af substantive benefit to the Scgchool

District. Challenge to such decision of the Board skall be
processed immediately to arbitration without recourse to the
Prior steps of the gris2vance procedurs evcept for the
process of selecting anm arbitrator.

No tuition reimbursement shall apply, but insurance provided under Article 31 shall be

continued.

3. If more than two () eligible teachers apply,
then determination of the two (2 teachers shall be per
paragraph H.

4. If application for sabbatical is made by a
teacher for any purpose not in conformity with the standards
in this article, then such determination shall reside solely
with the Board.

. & Joint committee of the Poard of Education and
the local teachers’ association shall be set P to review
all applications for sabbatigal lzaves, other than those
mandated in G.1, and to make recommendations to the Poard.
Four (4) favorable votes are necessary for approwval. The
Joint committee shall consist of three (3) members of the
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association, designated by 1ts president, and three (1)
members of the Poard of Education, designated by the Board.
The Superintendent shall act as non-voting chairman of .the
Joint cammittee and shall call such meetings as are
necessary to review all applications.

I. The Joint committee shall use the following list
of guidel ines. The more guilidelires that the applicant
meets, the greater consideration he will be given by the
committes.

1. Years of service

Z. Gragduate study 1in the teacher’s field

3. Residency requirements for a degree

&4, Graduate s tudy for advancement

(administration, guidance or Job chang=)

5. Graduate study for general educational
pPUrRPOSES

&, Fellowships, ) foundation Qrants,
assistantships, etc.

7. Educational travel {(job connected)

2. Educational travel (for advancement, Jab
change and college credits)

<. Evidence of continued professional growth
through prior course-talking.

J. Upon the termination of a sabbatical leave,y the
teacher shall bz entitled tao return to the same or similar
office, position of employment held by him at the

commencement thereof, at the same salary to which he would
have been entitled had he not bheen on such sabbatical leave.
The Board shall reserve the right to grant the teacher a
higher office or position aof employment upon his return if
mutually agreed upon,.

K. The teacher shall submit a detailed written report
within a month after return to school if the sabbatical i
for travel. A transcript of credits is acceptable in lieu

of a written report if the sabbatical is for graduate study,.

L. Any teacher who does not return to his office,
positiony or emplowment upon the termination of a sabbatical
leave and continue therein for a period of at least one (1)
year thereafter, shall refund all compensation rpaid hHhim by
the Poard during the sabbatical le=ave period.

M. Whenever a teacher is granted a sabbatical leave
he shall, within two () weeks, sign a document to the terms
of such leave. If the teacher desires to terminate the
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leave before the date set i1n this agreement, he may Petition
the PBoard for early reinstatement, such early reinstatement
being at the option of the Poard. .

ARTICLE ZB
TEACHER INCENTIVE PROGRAM

A The purpose of the Teacher Incentive Program is to
encourage members of the professional staff in the Penns
Grove—Carneygs Point Regional District to pursus studies that
will broaden and deepen their cultural and academic
backgrounds and improve their professional skills and
knowledge to the uwltimate and that the students in the
schools may have a higher Quality of learning experience.
All teachers of the Penns Grove-Carneys Point Regional
Diztrict ara =ligible to apply for reimbursement at the
tuition rate per semesfter hour prevailing at Glassboro State
College for the cost of ¢ourse credits.

B. Caurses for which reimbursemeant is requested mus t
be related to the individual’s increased competence as a
professional teacher in the Penns Grove—~Carneygys Point
Regional District. Teachers shall not be paid for more than

twelve (12) semester fours credit during any fiscal gear.
Staff members shall receive raimbursement for courses taken
within fortu—fiva (45) dagys of wverificatrion of transcript
filed at the School District Gffice.

C. The applicant must receive a mark equivalent to
A, "B'", or "C" for the course.
D. To be eligible for reimbursement, a candidate must
bet
1. Fully certified in his teaching areaj
g Ee taking courses in & matriculated area or

courses in his area of teaching certificate;

S All such courses must be on a graduate level.

ARTICLE 29
PROTECTION OF EMPLOYEES, STUDENTS, AND PROPERTY

A In the event of any disorder or disruption in the
regular school program, the Association shall have the right
to meet with the ERoard before school reopens to develop
mutually acceptable Programs to guarantee the safety of
students, emplogees and property.



B. As specifilied in 1BA1&6—1, an employee mayYs within
the scope of his employment, use and apPpPly such amountg of
force as is reasonable and necessary: to quall a
disturbance threatening physical injury to others) to obtain
Ppossesslion of weapons or other dangerous objects upPon thea
person or within the control of the pupil for the purrose of
self-defensej and for the protection of persons or property.

C. Whenever any action is brought against a teacher
before the Board or before the Commissioner of Education af
the State of New Jersey which may affect his employment or
zalary statuss the Poard of Education shall reimburse Hhim
for the cost of his defense if the action is dismissed or
results in a final decision in favor of the teacher.

ARTICLE 3@
MAINTENANCE ©OF CLASSROOM CONTROL AND DISCIPLINE

AL A definition of the duties and responsibilities of
all administrators, coordinators, supervisors and other
Ppersonnel Ppertaining to student discipline shall be reduced
to writing by the Superintendent and presented to each
teacher at the start of each year.

B. When in the Judgment of E teacher, a student
requires the attention of the principal, assistant
principal, A counselor, Pswchologist, Pphysician ar other
specialist, he shall =1=] inform his suPpervisor, if the
supPervisor agrees, shall arrange as soon as Possible for a
conference AMONg himself, the teacher, and an appropriate

specialist to discuss the problem and to decide upon steps
for it resolution.
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ARTICLE 31
INSURANCE PROTECTION FOR EMPLOYEES

A. The Board shall provide health insurance coverage for teachers,
secretaries, and custodians and their dependents, where applicable, at no
cost to the employee. Such coverage shall consist of BlueGress/Blue-Shield-
(P.A.C.E. Program), extended Rider J benefits and Major Medical benefits
or the State Health Benefits Plan. as the Board of Education, in its sole
option, shall determine. If the Board of Education shall choose to part--
icipate in the State Health Benefits Plan. then the Board shall not be
obliged to provide health insurance coverage to any teacher, secretary, or
custodian who shall not otherwise qualify under the terms and conditions
of the State Health Benefits Plan. Health insurance coverage shall be for
the full twelve{12) month period each year.

B. The Board shall provide a $1.00 copay prescription plan for teachers,
secretaries, and custodians and their dependents, where applicable.

C. The Board shall provide a Delta III A dental plan, or its
equivalent, for teachers, custodians and secretaries and their eligible
dependents. The plan premium shall be subject to the following cap
Timjtations:

For the 1988-89 academic year - $325.00 per employee
For the 1989-90 academic year - $375.00 per employee
For the 1990-91 academic year - $450.00 per employee

Any cap limitation shall be computed in the aggregate for premium cost
computations.

D. Commencing July 1, 1988 the Board of Eduation will reimburse each
employee for costs incurred for optical care, health care, medical care
and/or dental care to the employee or members of his immediate family under
the following terms and conditions:

1. The service for which the cost is incurred must be rendered on or
after July 1, 1988.



2. The service must be rendered to the employee or to members of the
employee's immediate family. "Immediate family" shall be defined as spouse
or minor child living in the same household as the employee. )

3. Prior to requesting reimbursement, the employee must submit the bill-
ing to any insurance carrier which provides or may provide coverage for such
service. This includes not only insurance coverages provided by the Board
of Education, but insurance coverages provided privately or by some other
employer. The Board of Education shall have the right to require the
employee to verify, under oath, that said coverage does not exist.

4, The Board of Education shall not be required to consider any
item for reimbursement until the employee has presented a receipted bill
or other proof of payment of such cost and evidence that the employee has
sought insurance coverage for such cost and such coverage has been denied
or a statement signed by the employee that such coverage does not exist.

5. Proof of payment and evidence that thé ¢laim is not covered by
other insurance or a statement that such coverage does not exist shall be
presented to the Secretary of the Board of Education, along with a voucher
requesting reimbursement, between September 1 and September 30 of each year.
The Board shall pay the reimbursement to which the employee is ent{tled
not later than the November 30th 1mmediafe1y following the September 30th
f1ling deadline.

6. In order to be eligible for the reimbursement provided in this
paragraph, the proof of payment and evidence of no coverage by other
insurance or a statement that such coverage does not exist must be present-
ed by September 30 for any service rendered prior to the immediately pre-
ceding June 30. Any claim not presented by September 30 shall be waived and
the employee shall thereafter have no further claim to reimbursement under
this paragraph,

7. The 11ability of the Board of Education for reimbursement under
this paragraph shall not exceed $300.00 per employee for the 1988-8% school
year. The liability of the Board of Education for reimbursement under this
paragraph shall not exceed $400.00 per employee for the 1989-80 school year.
The 11ability of the Board of Education for reimbursement under this paragraph
shall not exceed $500.00 per employee for the 1990-91 school year.

8. The reimbursement to which the employee 1s entitled under this
paragraph shall not be cumulative from year to year. Any sums not used
in an academic year by an employee may not be carried to future years.



ARTICLE 3=z
PERSONAL AND ACADEMIC FREEDOM

A The Poard and the Association agree that academic
freadom is essential te the fulfillment of the purposes of
the Penns Grove—Carneys Point Regional School District, and
they acknowledge the fundamental need to protect teachers
from anyg censorship or restraint which might interfere with
their obligation to pursue truth in the performance of their
teaching functions.

ARTICLE 33
DEDUCTION FROM SALARY

A i. The Poard agrees to deduct from the salaries
of its emplouees duess for the Penns Grove—-Carneds Point
Regional Employees Assocciation, and the Salem County

Education association, the New Jerssy Education Association
and the HNational Education Association, or ang one or any
auch combination of such Asspciations as said employces
individually and wvoluntarily authorize the Board to deduct.
Such deductions shall be made in «cempliance with Chapter
310, Public lLaws of 1967 (N,J.S5.A. 52:14-15.9 (e) and under
rules established by the State Daepartment of Education.
Said monies together with records of ang corrections shall
be transmitted to the treasurer of the Penng Grove-Carneys
Point Regional School District Employees Asscociation by the
15th of each month following the monthly pay period in which
deductions were made. The Association treasurer shall
disburse such monies to the appropriate association or
associations.

e The Assaociation named abeove shall certify to
the PBoard, in writing, the current rate of its membership
dues. The Association which shall change the rate of its
membership dues, shall give the Board written notice prior
to the effective date of such change.

B. Upon written request from an emplogyee, the EBoard
will deduct any pay to the Salem County School Employees
Federal Credit Union such amgunts as determined by the
employees.
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C. Upon written request to the Secretary of the PRoard
of Education each teacher may cause to have deducted and
withheld the amoaunt of 1@% of said teacher's monthly salary
for the period besinning September and ending May 31, These

accumul ated deductions to be paid to the teacher or to

estate in accardance with Chapter P8 aof the Laws of 19%94&,

and Rules and Regulations of the Poard of Education, in

() equal monthly installments follawing the end of the

academic year but pPrior to September 1 or LLpon death
termination of employment if earlier.

D. Representation Fees of Non—-Members

The Association President shall submit to the PEoard

Secretargy’s office a list of names of employees covered

this Agreement who are not current dues—-paying employees,
The School District in compliance with State Law and this

Agreement, will deduct from such member’s Pay
representation fee equal tao eighty—five percent (83%4) of

amount set for association members. (This amount will be
determined by the Association’s Treasurers and is to be raid

by Pauroll deductioen.)

It is understood by parties to this Agreement that the PBoard
shall have no other obligation or liability, financial or
otherwise, other than as set forth herein., because of action
rising aut of the understandings expressed in the language

af this Article,. It is further understood that once
funds deducted are remitted to the Association
disposition of such funds thereafter shall be the sole
exclusive obligation and responsibility of the Association.

The Assaociation shall indemnify and save the Poard

Administration harmless against any and all claims, demands,
suits or other formg of liability including reasonable legal

and/ar representation fees resulting from any of

provisions of this Article or in reliance upPan any lists,

notice or assignment furnished under this Article.

ARTICLE 34
SEVERANCE BONUS FOR EMPLOYEES

A. The Board shall grant each employee a severence bonus which

shall be pafd in full within sixty (60) days following actual retirement.
The severence bonus shall be computed as follows:

For the 1988-89 academic year, each employee who retires shall recejve

one (1) day of pay for each six (6) credited and/or unused sick days and
personal days.

38



For the 1989-90 academic year, each employee who shall retire shall
receive one (1) day of pay for each five (5) credited and/or unused sick
days and personal days.

For the 1990-91 academic year, each employee who shall retire shall
receive one {1) day of pay for each four {4) credited and/or unused sick
days and personal days.

The bonus shall be computed by multiplying the appropriate fraction times
the number of days accumulated and unused by the employee as of the date
of retirement times the daily salary of the employee at the time of retire-
ment. Daily salary shall be one over the number of work days for each
particular unit member multiplied times the individual yearly salary of
the employee at the time of retirement.

B. To be eligible to receive said severance bonus, the following
conditions must be met:
1. The employee must have accumulated a minimum of one hundred
(100) days.
2. The employee must have notified the Board in wr1£1ng of his
or her intent to retire at least one (1) year prior to retirement,

ARTICLE 35
MISCELLANEOUS PROVISIONS

A. If any provisions of this Agreement shall be declared invalid by a
court of competent jurisdiction or decistion of the Commisioner of Education

it shall in no way invalidate the balance of this agreement which shall remain
in full force and effect.

B. Copies of this Agreement shall be printed and the cost thereof
shall be equally divided by the Board of Education and the Employees
Association. Prior to the printing of the Agreement, the parties shall
agree as to its format and what firm shall be engaged to print the contract.
Such agreement shall not be unreasonably witheld. The agreement shall be
printed within thirty (30) days after the agreement has been signed and after
1t has been printed, it shall be presented to all employees.



C. The rights and privileges of the Association ° and
its representatives as set forth in this Agreement shall be
granted only to the Association as the exclusive
representative of the employees, and to no other

organizations.,

D Whenever any notice i% required to be given by
either of the parties to this Agreement to the other,
pursuant to the provision{(s) of this Agreement, either party
shall do so by telegram or certified letter at the following

addresses®

1. To the Poard at 113 West Harmony Straeaet,
Panns Grove, NJ QEALS.

= To the Association at the President’s home

-

address.

ARTICLE 36
DURATION OF AGREEMENT

A. This agreement shall be effective commencing July 1, 1988 and
shall remain in effect until June 30, 1991.

B. This agreement shall terminate as indicated above, unless extended
in writing by agreement between the parties.



IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be
signed by their respective presidents, attested by their respective secretaries,
and their corporate seals to be placed hereon, all on the day and year first
above written,

FOR THE FOR THE
PENNS GROVE-CARNEYS POINT PENNS GROVE-CARNEYS POINT
REGIONAL BOARD OF EDUCATION REGIONAL SCHOOL DISTRICT

EMPLOYEES ASSOCIATION

Date:




TEACHERS' SALARY GUIDE 1988-89

87-88 88-89

Step Step BA
1

2 l 21625
3 2 22325
4 3 23025
5 4 23725
6 5 24425
7 6 25125
8 7 25825
9 8 26525
10 9 27325
11 10 28125
12 11 28925
13 12 30225
14 13 31025
15, 14 31825
16 15 33025
17 16 34225
18 17 35500
19 18 37200
19 35000

BA+30

22325
23025
23725
24425
25125
25825
26525
27225
28025
28825
29625
30925
31725
32525
33725
34925
36200
37900
39700

MA

23025
23725
24425
25125
25825
26525
27225
27925
28725
29525
30325

31625

32425
33225
34425
35625
36900
38600
40400

MA+30

23725
24425
25125
25825
26525
27225
27925
28625
29425
30225
31025
32325
33125
33925
35125
36325
37600
39300
41100

00C

24425
25125
25825
26525
27225
27925
28625
29325
30125
30925
31725
33025
33825
34625
35825
37025
38300
40000
41800

Note 1: $700 longevity cumulative every five years starting after the 20th year.

Note 2: Progression to the next vertical step of each salary guide shall be

contingent upon seven {(7) months of completed service prior to July 1st.
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Step

W 0O~ B W -

P = = = = S S e e
O O O N B W NN = O

Note 1:

Note 2:

TEACHERS' SALARY GUIDE 1989-90

89-90
Step BA
1 23625
2 24325
3 25025
4 25725
5 26425
6 27125
7 27825
8 28525
9 29325
10 30125
11 31425
12 32625
13 33425
14 34625
15 35825
16 37100
17 39500
18 41550

BA+30

24425
25125
25825
26525
27225
27925
28625
29325
30125
30925
32225
33425
34225
35425
36625
37900
40300
42350

MA

25225
25925
26625
27325
28025
28725
29425
30125
30925
31725
33025
34225
35025
36225
37425
38700
41100
43150

MA+30

26025
26725
27425
28125
28825
29525
30225

30925-

31725
32525
33825
35025
35825
37025
38225
39500
41900
43950

ooc

26825
27525
28225
28925
29625
30325
31025
31725
32525
33325
34625
35825
36625
37825
39025
40300
42700
44750

$700 longevity cumulative every five years starting after the 20th year.

Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.



TEACHERS' SALARY GUTDE 1990-91

89-90 90-91

Step Step BA BA+30 MA MA+30 DocC

1

2

3

4 1 25750 26650 27550 28450 29350

5 2 26450 27350 28250 29150 30050

6 3 27150 28050 28950 29850 30750

7 4 27850 28750 29650 30550 31450

8 5 28550 29450 30350 31250 32150

9 6 29250 30150 - 31050 31950 32850
10 7 29950 30850 31750 32650 33550
11 8 30750 31650 32550 33450 34350
12 9 31550 32450 33350 34250 35150
13 10 34150 35050 35950 36850 37750
14 10 34150 35050 35950 36850 37750
15 11 35350 36250 37150 38050 38950
16 12 36150 37050 37950 38850 39750
17 13 37350 38250 39150 40050 40950
18 14 38725 39625 40525 41425 42325
19 15 42100 43000 43900 44800 45700
20 16 44360 45260 46160 47060 47960

Note 1: $800 longevity cumulative every five years starting after the 20th year.

Note 2: Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.



PENNS GROVE-CARNEYS POINT REGIONAL SCHOOOL DISTRICT

SCHEDULE B

HIGH SCHOOL

Gifted & Talented Coordinator/Coach

Computer Lab Coordinator

Senior Class Advisor

Junior Class Advisor

Sophomore Class Advisor

Freshman Class Advisor

Student Affairs Coordinator

Student Congress Advisor

School Newspaper (per issue)

Yearbook Advisor

Art Coordinator

Choir Director

Play Director

Audio Visual & VIR Officer

Band Director (Summer Band Camp*)

Assistant Band Director (Summer Band Camp*)

Indoor Guard

Honor Society Sponsor

High School Play Coordinator

High School Play Choral Assistant

High School Play Make-up Assistant

High School Play Costume Assistant

High School Play Set Assistant

High School Play Property Assistant

Supply Officer

Department Head
(for all supervisors up to and including 5 people
+ for each supervision in excess of 5 people)

MIDDLE SCHOOL

Computer Lab Coordinator

Yearbook Advisor

Newspaper Advisor

Student Council Advisor

Audio-Visual Officer

VTR Coordinator

Supply Officer

Middle School Band Director (Summer Band Camp*)
Group Leaders

GENERAL

Night Shift Differential Custodial-Hourly
Travel Between Schools

Night Shift Differential Head Custodian-Hourly

ELEMENTARY
Director of Safety Patrol

*Band Director who participates in Summer Band Camp shall

be compensated at the hourly rate and shall submit &
voucher for same

1988-89

1620
1767
1190
853
467
292
943
943
98
1400
1040
1040
1133
991
1840
943
943
613
816
633
435
435
435
435
735
943

64

1767
530
486
672
743
538
735
706
706

233

.20
.20
.20

7.00

1989-90

1750
1908
1285
921
578
315
1018
1018
106
1512
1123
1123
1224
1070
1987
1018
1018
662
881
684
470
470
470
470
794
1018

69

1908
572
525
726
802
581
794
762
762

.35
.20
.65

252

7.5

6

1990-91

1890
2060
1388
995
624
340
1099
1099
114
1633
1213
1213
1322
1156
2146
1099
109¢
715
951
739
508
508
508
508
858
1099

75

2060
617
567
784
866
627
858
823
823

.50

272

8.1

.00

1



SCHEDULE B

Guidance Personnel Differential

Miraslaw T, Batenchuk
A. David Corby

Special Class Differential
Eileen Eastlack
Barbara Powell
Janet R. DiPietro
Marie P. E. Donnelly
Paul Morris

Reading Teacher Differential

Kathleen Fanny
Arline Field
0live Morgan

Janice Gant

High School

Academic Decathlon Coach

Great Adventure Academic (Jeopardy) Coach
Olympics of the Mind Coach

Mock Trial Coach

Elementary
Olympics of the Mind Coach

1988-89

697
697

697
697
697
697
697

697
697
697

697

648
648
648
648

648

1989-90 1990-91
753 813
753 813
753 813
753 813
753 813
753 813

753 813
753 813
753 813
753 813
753 813
700 756
700 756
700 756
700 756
700 756



PENNS GROVE-CARNEYS POINT REGIONAL SCHOOL DISTRICT

Athletic Director Head
Football Head
8asketball Head (Boys/Girls)
Wrestling Head
Baseball Head

Track Head

Tennis Head {Boys/Girls)
Golf Head

Softball Head
Cross-Country Head
Field Hockey Head
Football Trainer
Football Assistant
Basketball Assistant
Wrestling Assistant
Baseball Assistant
Track Assistant

Field Hockey Assistant
Cheerleader Sponsor
Winter Track Head
Intramural Coach
Soccer Head

Softball Assistant
Swimming Coach’

Soccer Assistant

Weight Training

SCHEDULE C
1988-89
Min. Max.
3024
1574 2700
1383 2128
1383 2128
1205 1944
1205 1944
1043 1787
1043 1787
1205 1944
1043 1787
1205 1944
1080 1766
1080 1766
969 1393
969 1393
846 1274
846 1274
846 1274
1205 1944
1043 1787
216 324
1205 1944
846 1274
1043 1787
846 1274
700

1989-90
Min. Max.
3266
1700 2916
1494 2298
1494 2298
1302 2100
1302 2100
1126 1930
1126 1930
1302 2100
1126 1930
1302 2100
1166 1907
1166 1907
1047 1504
1047 1504
914 1376
914 1376
" 914 1376
1302 2100
1126 1930
233 350
1302 2100
914 1376
1126 1930
914 1376
760

1990-91

Min. Max.
3527

1836 3149
1614 2482
1614 2482
1693 2267
1693 2267
1217 2085
1217 2085
1693 2267
1217 2085
1693 2267
1260 2060
1260 2060
1131 1624
1131 1624
987 1486
987 1486
987 1486
1693 2267
1217 2085
252 380
1693 2267
987 1486
1217 2085
984 1486

820



1988-1989
CUSTODIAL GUIDE

GROUNDS ONE MAN, GEN. MAINT,
HELPER, FIELD HD HS,HD MS,

STEP REG. CUST. CARLETON HD GROUNDS
1 15,931 16,352 17,402

2 16,143 16,564 17,614

3 16,372 16,793 17,843

4 16,621 17,041 18,092

5 17,041 17,461 18,512

6 17, 461 17,881 18,931

7 17,881 18,301 19,352

8 18,301 18,722 19,772

9 18,722 19,142 20,193
10 19,142 19,562 20,613

11 19,562 19,983 21,033
12 19,981 20,402 21,454
13 20,402 20,823 21,873
14 20,823 21,243 22,293
15 21,241 21,663 22,714
16 21,663 22,084 23,134

17 22,084 22,504 23,555

18 22,504 22,924 23,975

19 22,924 23,344 24,394
20 23,674 24,101 25,167
21 25,145

Progression to the next vertical step of each salary guide shall be
contingent upon seven {(7) months of completed service prior to July lst.



1989 - 1990
CUSTODIAL GUIDE

GROUNDS ONE MAN, GEN. MAINT.
HELPER, FIELD HD HS, HD MS,

STEP REG. CUST. CARLETON HD GROUNDS
1 16,895 17,341 18,455

2 17,119 17,566 18,679

3 17,363 17,809 18,923

4 17,626 18,072 19,186

5 18,072 18,518 19,631

6 18,518 18,963 20,077

7 18,963 19,408 20,523

8 19,408 19,855 20,968

9 19,855 20,300 21,415

10 20,300 20,745 21,860

11 20,745 21,191 22,305

12 21,190 21,637 22,751
13 21,637 22,083 23,197

14 22,083 22,528 ‘ 23,642

15 22,526 22,973 24,088

16 22,973 23,420 24,533
17 23,420 23,865 24,980

18 23,865 24,311 25,425

19 24,311 24,757 25,870
20 25,450 25,559 27,055
21 27,031

Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.



1990 - 1991
CUSTODIAL GUIDE

GROUNDS ONE MAN, GEN. MAINT.

89-90 90-91 HELPER FIELD, HD HS, HD MS,
STEP STEP REG. CUST. CARLETON HD GROUNDS
1

2

3 1 18,404 18,878 20,058

4 2 18,684 19,156 20,337

5 3 19,156 19,629 20,809

6 4 19,629 20,101 21,281

7 5 20,101 20,573 21,754

8 6 20,573 21,046 22,226

9 7 21,518 21,990 23,171

10 7 21,518 21,990 23,171

11 8 21,990 . 22,463 23,643

12 9 22,462 . 22,935 24,117

13 10 23,162 23,635 24,817

14 10 23,162 23,635 24,817

15 11 23,878 24,512 25,634

16 12 24,825 25,390 26,343

17 13 25,297 26,267 27,050

18 14 25,297 27,145 27,800

19 15 25,770 28,032 28,550

20 16 27,359 28,900 29,300

21 16+ 29,058

Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.



1988-1989
SECRETARIAL GUIDE

88-89
87-88 STEP 12-Month 10-Month
% 1 13,500 11,475
3 2 14,000 11,900
4 3 14,500 12,325
5 4 15,000 12,750
6 5 15,500 13,175
7 6 16,000 13,600
8 7 16,500 14,025
9 8 17,000 14,450
10 9 17,500 14,875
11 10 18,000 . 15,300
12 11 18,500 15,725
13 12 19,000 16,150
14 13 : 19,500 16,575
15 14 20,000 17,000
16 15 20,500 17,425
17 16 21,000 17,850

Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.



1989-1990
SECRETARIAL GUIDE

STEP 12-Month 10-Month
1 15,250 12,960
2 15,800 13,430
3 16,350 13,900
4 16,900 14,365
5 17,450 14,830
6 18,000 15,300
7 18,550 15,770
8 19,100 16,235
9 19,650 16,700

10 20,200 17,170

11 20,750 17,640

12 21,300 18,105

13 21,850 18,575

14 22,400 19,040

15 22,950 19,510

16 23,500 19,975

Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.



1990-1991
SECRETARIAL GUIDE

STEP 12~Month 10-Month
1 16,400 | 13,940
2 17,000 14,450
3 17,600 14,960
4 18,200 15,470
5 18,800 15,980
6 19,400 16,490
7 20,000 17,000
8 20,600 17,510
9 21,200 18,020

10 21,800 18,530

11 22,400 19,040

12 o 23,000 19,550

13 23,600 20,060

14 24,200 20,570

15 24,800 21,080

16 25,400 21,590

Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.



CLASSROOM AIDES

Step 88-89 89-90 90-91
1 6.02 6.47 6.91
2 6.12 6.57 7.01
3 6.22 6.67 7.11
4 6.33 6.77 7.21
5 6.45 6.88 7.31
6 6.61 7.00 7.41
7 6.77 7.16 7.61
8 6.94 7.32 7.71
9 7.09 7.49 7.91

10 7.26 7.64 8.01
11 7.41 7.81 8.21
12 7.65 7.96 8.41
13 7.96 8.20 8.91
14 8.20 8.51 9.41
15 8.86 9.41 9.91

Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.



NON-CLASSROOM AIDES

STEP 88-89 89-90 90-91
1 4.65 5.00 5.30
2 4.75 5.10 5.40
3 4.86 5.20 5.50
4 4.98 5.31 5.60
5 5.07 5.43 5.71
6 5.16 5.52 5.83
7 5.23 5.61 5.92
8 5.34 5.68 6.01
9 5.56 5.79 6.08

10 5.89 ' 6.01 6.19
11 6.36 6.34 6.41
12 6.84 6.84 7.18
13 7.10 7.55 7.95

Progression to the next vertical step of each salary guide shall be
contingent upon seven (7) months of completed service prior to July lst.
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SPECIALIST AIDES
HIGH SCHOOL MONITOR

88-89

@@ @ @ ~N ~ ~ 0y Y Y Y

.12
.22
.32
.43
.55
.71
.87
.04
.19
.36
.51
.95
.06
.30
.96

89-90

6.67
6.77
6.87
6.97
7.08
7.20
7.36
7.52
7.69
7.84
8.01
8.16
8.40
8.71
9.61

90-91

7.21
7.31
7.41
7.51
7.61
7.71
7.91
8.01
8.21
8.31
8.51
8.71
9.21
9.71
10.21



PENNS GROVE-CARNEYS POINT REGIONAL SCHOOOL DISTRICT

SCHEDULE B

HIGH SCHOOL

Gifted & Talented Coordinator/Coach

Computer Lab Coordinator

Senior (lass Advisor

Junior Class Advisor

Sophomore Class Advisor

Freshman Class Advisor

Student Affairs Coordinator

Student Congress Advisor

School Newspaper (per issue)

Yearbook Advisor

Art Coordinator

Choir Director

Play Director

Audio Visual & VIR Officer

Band Director {Summer Band Camp*)

Assistant Band Director (Summer Band Camp¥*)

Indoor Guard

Honor Society Sponsor

High Schoel Play Coordinator

High School Play Choral Assistant

High School Play Make-up Assistant

High School Play Costume Assistant

High School Play Set Assistant

High School Play Property Assistant

Supply Officer

Department Head
{for all supervisors up to and including 5 pecple
+ for each supervision in excess of 5 people)

MIDDLE SCHOOL

Computer Lab Coordinator

Yearbook Advisor

Newspaper Advisor

Student Council Advisor

Audio-VYisual Qfficer

VTR Coordinator

Supply Officer

Middle School Band Director (Summer Band Camp*)
Group Leaders

GENERAL

Night Shift Differential Custodial-Hourly
Travel Between Schools

Night Shift Differential Head Custodian-Hourly

ELEMENTARY
Director of Safety Patrol

*Band Director who participates in Summer Band Camp shall
be compensated at the hourly rate and shall submit a
voucher for same

1988-89

1620
1767
1190
853
467
292
943
943
98
1400
1040
1040
1133
991
1840
943
943
613
816
633
435
435
435
435
735
943

64

1767
530
486
672
743 .
538
735
706
706

.20
.20

233

7.00

1989-90

1750
1908
1285
921
578
315
1018
1018
106
1512
1123
1123
1224
1070
1987
1018
1018
662
881
684
470
470
470
470
794
1018

69

1908
572
525
726
802
581
794
762
762

.35
.20
.65

252

7.56

1990-91

1890
2060
1388
995
624
340
1099
1099
114
1633
1213
1213
1322
1156
2146
1099
1099
715
951
739
508
508
508
508
858
1099

75

2060
617
567
784
866
627
858
823
823

.50

272

8.11




SCHEDULE B

1988-89 1989-90 1990-91

Guidance Personnel Differential

Miraslaw T. Batenchuk 697 753 813

A. David Corby 697 753 813
Special Class Differential

Eileen Eastlack 697 753 813

Barbara Powell 697 753 813

Janet R. DiPietro 697 753 813

Marie P, E. Donnelly 697 753 813

Paul Morris 697 753 813
Reading Teacher Differential

Kathieen Fanny 697 753 813

Arline Field 697 753 813

0live Morgan 697 753 813

Janice Gant 697 753 813



PENNS GROYE-CARNEYS POINT REGIONAL SCHOOL DISTRICT

Athletic Director Head
Football Head
Basketball Head (Boys)
Wrestling Head
Baseball Head

Track Head

Tennis Head (Boys)
Golf Head

Softball Head
Cross-Country Head
Field Hockey Head
Football Trainer
Football Assistant
Basketball Assistant
Wrestling Assistant
Baseball Assistant
Track Assistant

Field Hockey Assistant
Cheerleader Sponsor
Winter Track Head
Intramural Coach
Soccer Head

Softball Assistant
Tennis Head (Girls)

Basketball Head (Girls)

Swimming Coach
*Weight Training

SCHEDULE C
1988-89
Min. Max.
3024
1574 2700
1383 1494
1383 1494
1205 1944
1205 1944
1043 1787
1043 1787
1205 1944
1043 1787
1205 1944
1080 1766
1080 1766
969 1393
969 1393
846 1274
846 1274
846 1274
1205 1944
1043 1787
216 324
205 1944
846 1274
1043 1787
1383 1494
1383 1494
700

1989-9(0
‘Min, Max.
3266
1700 2916
1493 1613
1493 1613
1301 2099
1301 2099
1126 1930
1126 1930
11301 2099
1126 1930
1301 2099
1166 1907
1166 1907
1047 1504
1047 1504
" 914 1376
914 1376
914 1376
1301 2099
1126 1930
233 350
1301 2099
914 1376
1126 1930
1493 1613
1493 1613
760

1990-91
Min. Max.
3527
1836 3149
1612 1742
1612 1742
1693 2267
1693 2267
1216 2084
1216 2084
1693 2267
1216 2084
1693 2267
1259 2060
1259 2060
1131 1624
1131 1624
987 1486
987 1486
987 1486
1693 2267
1216 2084
252 378
1693 2267
987 1486
1216 2084
1612 1742
1612 1742
820



