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THIS AGREEMENT made this )’j} day oflgh%%L4~’ 1979 BETWEEN:

THE COUNTY OF MIDDLESEX, a Municipal Corporation, by its Board of Chosen Free-

Cal

holders, hereinafter known as the Employer; and THE COMMIINTCATTONS WORKERS OF |

AMERICA, AFL-CIO, as the duly selected bargaining agent for the employees of the

Middlesex County Juvenile Facilities (Detention Center), hereinafter referred

to as the Union:

WHEREAS, the Union has been selected as the Bargaining agent by
the employees of the Middlesex County Juvenile Facilities (Detention Center) in
accordance with Chapter 303 of the Laws of 1968 and said Union has been certi-
fied as such by the Public Employees Relations Commission; and

WHEREAS, said Union has been in negétiations with the Employer
pursuant to Chapter 303 of the Laws of 1968; and

WHEREAS, the Union and the Employer have agreed upon certain
terms of employment as a result of the negotiations carried on pursuant to Law;

NOW THEREFORE, subject to Law herein provided, the parties here-
to in censideration of the mutual promises, covenants and agreements contained
herein do hereby establish the following terms and conditions which shall
govern the activities of the parties and the emplovees at the County Juvenile
Detention Home, as follows:

1. Upon receipt of certification by the Public Employeement Rela
tions Commission the Employer recognizes the Union as the sole and exclusive
bargaining representative for purposes of negotiation with the Employees on
matters of salaries and conditions of employment in accordance with Chapter 303
of the Laws of 1968 for all persomnel at the County Junvenile Faclility (Deten-
tion Center) included in the bargaining unit.

2. Salary schedule for the bargaining unit shall be as set
forth in Resolution adopted, or to be adopted by the Employer and shall be con-
sidered as incorporated herein and may be attached hereto and made a part here-

of, In addition, the Employer agrees as follows:
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A. Job Classifications and Salary Ranges for the Middlesex

County Juvenile Facllity (Detention Center) are as follows:

Principal Boy/Girls Supervisor (H.R. 10700) 9971-15485
Senior Boys/Girls Supervisor (H.R. 9496) 9496-15089
Boys/Girls Supervisor (H.R. 9000) 8203-13034
Head Cook 9971-15845
Senlor Cook 7440-11820
Cook (H.R. 8500) 6749-10721
Teacher~Juvenile Facllities 9044-14370

Administrative Clerk

10994-17473

Principal Clerk 7812-12412
Principal Clerk (Knowledge of Typing) 7812-12412
Senlor Clerk Typist 6121-9724
ﬁaintenance Repairer 7812-12412
Recreation Leader 6749-10721

Recreation Supervisor

10994-17473

B. It is further understood and agreed that the hiring rate
for title of Coock will be $8500.00 providing the candidate has a minimum of
two (2) years experience. Those not having the required two (2) years
experience will start at the minimum of the range.

C. Full-time and Part—fime employees shall be paid according
to the same rates.

D. The parties acknowledge that work outside of standard
schedules may be required. For all work in excess of eight (8) hours per day

or in excess of eight (8) hours in any twenty~-four{(24) hours period, employees




#

R 5 RO v S R gk AR SR et PR O o S T S S Ty W et WP VPSRN S v S SRS P

A T L g g AR L s
o PR A 4 T d T TYAR A T P T e T et Berars g G

gt

be paild time and one-half (1%) times the normal hourly salary rate. A twenty-
four (24) hour period shall be twenty-four (24) consecutive hours following the
employees scheduled starting time.

E. It is the intention of the Administration, insofar as
practicable, to staff the Juvenile Facility (Detention Center) with part time
employees when full time employees are regularly scheduled to work on legal
holidays. If this relief from duty cannot be arranged, the full time employee
will recelve compensation as outlined in Section 31, page 14 of this agreement.

F. Any employee who has received approval from the Director of
the Juvenile Facility or his designee to take time off for vacation purposes,
Personal Days or Holidays and who 1s then called back to duty, will be paid at
the rate of time and one-half for his/her work performed on these days.

G. It is agreed that insofar as practicable the employees on the
night shift will be given their pay checks on the Thursday preceding thelr
regular Friday payday.

3. For job descriptions of classifications covered by this
Contract refer to descriptions as set forth by the New Jersey Department of
Civil Service.

4, Job seniority within the Juvenile Facility (Detenticn
Center) will be predicated upon the date of certification for the classification
within the Juvenile Facility (Detention Center).

5. In the scheduling of shifts for Senler Boys' and Senior
Girls' Supervisors, and Boys' and Girls' Supervisors', the Directer or his
designee shall give prime consideration to seniority.

6. A. DNewly hired personel will be considered as extra
persons while Iin a training status.

B. In the administration of the Juvenile Facility (Detentiocn
Center), the male and female wings will have assigned to them a range of 1 to 3
supervisors for the necessary shifts. It 1s understood that variation

of the number of supervisors assigned will depend upon the population
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and the type of population in the Juvenile Facility {Detention Center). Changes|
of the number of supervisors assigned will be explained and negotiated by the
DIRECTOR of the Juvenile Facility (Detention Center) to the representatives of
C.W.A. Additional supervisors may be assigned by the DIRECTOR or his designee -
in order to maintain flexibility and smooth performance in the Juvenile Deten-
tion Home.

C. It is understood that in the event the operations of the
Juvenile Facility {Detention Center) changes to a dual purpose, residential
and detention center, it will be the administrations responsibility, in consul-
tation with the bargaining unit representatives, to assign the necessary staff-
ing.

7. All work schedules shall be posted on the Juvenile Facily
ity (Detention Center} Bulletin Board on Wednesday of each week and that set
schedulé shall become "fixed" and not subject to request for change, four hours
prior to the end of any given tour of duty on Friday. Hours of employment con-
tinue as they have been heretofore. On the male wing the shift shall be as
follows: 8 to 4, 4 to 12 and 12 to 8. On the female wing the shift shall be
as follows: 7 to 3, 3 to 11 and 11 to 7.

8. A. Pro-rated sick leave and vacation allowance shall be
given to part-time employees in accordance with the number of hours worked by
the said part-time employees. Completion of twenty-two (22) eight-hour working
days shall entitle a part-time employee to one and one—-quarter (l%) sick days
and one (1) vacation day.

B. It is compulsory for part-time employees of the
County of Middlesex to enroll in Public Employvees Retirement System (P.E.R.S.)
if they were permanently appointed on or after January 2nd, 1955, provided
they earn at least $500.00 per year and are maid in each quarter of the year.

C. Part-time employees will be covered by the County
Hospital and Dental Programs if they are scheduled for and do work twenty (20}

hours during each work week.
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D. No part-time supervisors will be hired while the present
part-time supervisors are able adequately to cover the Juvenile Detention Home
Operation without payment of overtime.

9. Employee job security is provided for in accofdance with
Laws of State of New Jersey as to persons covered by the New Jersey Department
of Civil Service and the Rules and Regulations of the Civil Service Commission.

10. Bereavement: 3All employees shall be eligible to receive a
maximum of three (3) working days leave in the event of the death of his/her
spouse, c¢hild, son-in-law, daughter-in-law, parent, mother-in-law, father-in-
law, brother, brother-in-law, sister, sister-in-law, grandparent, grandchildren
aunts and uncles, and any other relative living ih the immediate household,
such leave being separate and distinct from any other leave time.

It is understood and agreed that this Bereavement Leave will
be communicated to the Department Head by the employee and said employee shall
be granted three (3) days leave of absence consisting of three (3) calendar
days next following the day of death until the date of burial. The employee
will be compensated for time lost during said period from his reqularly sched-
uled work, not to exceed three (3) days.

ll. Any part-time employees called to work by the Employer shall
be guaranteed four (4) hours work per shift.

12, Principal Boys and Girls Supervisors, Senior Boys and Girls
Supervisors and Boys and Girls Supervisors shall be entitled to receive an
annual clothing maintenance allowance of $150.00. One half of this amount will
by paid the last pay period in June and the other half will be paid in the last
pay period in December. Part-time employvees will receive a pro-rata share of
the clothing maintenance allowance based on their actual hours worked. The
County will no longer purchase uniforms for Juvenile Facility (Detention Cen-
ter) Supervisors.

Cooks will be supplied uniforms for the performance of their
duties and in addition they will be paid a $50.00 a year clothing allowance

paid in the same aforementioned manner.
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13. The following Grievance Procedure is hereby adopted for
the employees covered by this Agreement.

A. The purpose of this procedure is to secure at the
lowest possible level equitable solutions to the problems which mdy, from time
to time, arise affecting employees as a result of the interpretation, applicati?n
or violations of this Agreement between the Employer and the Union.

B. A "Grievance" shall mean a complalnt by an employee
that there has been as to him a vioclation, misinterpretation or inequitable
application of a policy agreement or administrative decision affecting such
emplovees.

C. An employee having a grievance shall present it,
orally and in writing, to the Assistant Director of Juvenlle Facilities within
ten working days of the occurrence of the event from which the grievance arises
An answer shall be submitted, in writing, within five working days of the
presentation of the written grievance., The answer shall be submitted to the
employee and to the Union via one of its representatives or officers. If the
employee or the Union is not satisfied with the answer received, or 1if an answer
is not received, the grievance shall be presented to the Superintendent of the
County Juvenile Facilities individually within five (5) working days from the
expiration of the time period provided 1n paragraph 1 herecf. The Director
of Juvenile Facllities shall give the employee and the Union a written answer
to the grievance within five (5) working days after the date of such meeting.

D. 1f the employee or the Union is not satisfied with
the written answer resulting from the preceding step, or if no answer is
received resulting from the preceding step, or if no answer is received within
the contract term, the Union may within fifteen (15) working days following the
expiration of the time period set forth in the preceding section submit a
written appeal to the County Personnel Director. He shall hear the grievance
and decide the matter within fifteen (15) days, and if the employee or the Uniop

is not satisfied with his decision, the Union may request advisory arbitration
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before an Arbitrator mutually agreeable to the Employer and the Union who shall
by selected from the list of the AmericanrArbitration Association, and in the
event the parties are unable to agree, then the arbitrator will bepselected in
accordance with the rules of the Zmerican Arbitration Association. Any decision
in said arbitration shall be advisory in nature and not binding upon the Employe
E. In the event that a grievance is taken to arbitra-
tion, the compensation and expense of the arbitrator shall be shared egually
by the Employer and the Union. The cost of any transcript shall be borne
solely by the party reguesting it. The arbitrator shall not have the power to
alter, amend, add to or revise any provision of this Agreement.

Employees grievances shall be presented to the

County Supervisory Representative on forms prepared by the Union. The grievance

understood that employees must sign their individual grievance. Grievances
without an employees signature shall not be accepted or processed.

14. The County Comptroller and the County Treasurer shall be
and are hereby authorized and directed to deduct from the pay of each employee
who furnished a written authorization for such deduction on a form acceptable
to the Employer and Board during each calendar month, the amount of monthly
Union dues. Dues shall be six dollars ($6.00) per month, or such other amount
as may be certified to the Employer and Board by the Union at least thirty days
prior to the date on which the deduction of Union dues is to be made. Deduction
of the Union dues made pursuant thereto shall be remitted by the Middlesex
County Treasurer to the Union, AFL-CIO, 1925 K. Street, N.W., Washington, D.C.
20006, prior to the end of the calendar month for which such deductions were
made. This procedure is subject to the Laws of the State of New Jersey con-
cerning "check off" of dues of Public Employees.

15. Whenever a vacancy in a higher title occurs, the Emplover
will consider seniority, together with all of the other gqualifications which are

normally gonsidered before making a promotion. Temporary promotions shall be
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subject to the outcome of any Civil Service promotional examina-
tion announced for that title,

16¢. Upon written request from the Union, the Fm-

plover will furnish information relating to any emplovees name,
address, time in grade and other data relating to senierity and
employment status but mot as to persona! inTormation unless apreed
to by the emplovee in writing.

17, ‘ihe Emplover will supslv te the Union, a
bulletin board to be located in the emnlovee area to be used for
Union business and said Board will net he used by Emplover.

14. f 2ducarional groants are available in accor-
dance with the provisions of the Omnihus Crime Bill, the Emplover
shall, whenever nossible and subject to hudgetary availability,
work schedules, etc., makce the benefits of such grants avallahle
to the implovees.

19, UGffective Januarv [, 1979 all eligible employ-
ees covered by this agreement will be paid 1n accordance wlth the
County wage submittal dated April 16, 1979,

A. Wage Increase Eligibiljty -~ All enmploy-

ees In this bargaining unit being carried pw the Countv pavroll,
or on approved leaves of absence will receive the wage 1lncrease

negotiated in the following manner aund with the followlng excep-
tions:

1. Cmployees hired in 1978 and there~
after will recelve a pro-~rata share of the nepotiated wage increase
on the first Januarw tollowing their stort of emplovment 1.e,,
commencing with the month the emplovee started emplovment and
counting to Deccrmber dlst, each month of service will represent
one-twelfth of the negotliated wage increase (.3833 times number of
months of service, times negotiated wape 1lncrease equal percentape
of raise to be applled. The month Iin which the employee 1s hired
wlll be considered a full menth for the purpose of econmputation ol
this wage increase. The second January and for each subsequent
January, they will receive a full share of the nepotiated wage in~

increase. ~8-
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2. Emplovees who sever employment with
the County prior to the signing of the contract will not be in-
cluded in the wage increase, with the exception of retirees; and
deceansed employees in which case payment will be made to his/her
estate.

., It is agreed that the wage 1ncrease will
be limited to that amount which enables an employee toe reach the

maximum of his/her range or the negotiated wapge increase of 1979,

C. Merlt Increases: It is understood and

agreed that pursuant to the intent of the Jew Jersev Emplover-
Employee Relatlons Act, Chapter 303 Laws of 1968 (N.J.S5.A,34-
13A-1 et seq.) all vape increases are limited to the negotlated
contractual amounts arrived at by means of the bargalning process.
The only exceptions to this poliecy will be renresented by certifi-
cationlto a higher position or a temporarv or provisional appoint-
ment to a higher position. In these cases the promotion policy as
contained 1n this contract will he obserwved.

D. New Emplovees: 1t is the iIntention of the
County in cooperation with the barpgaining unit, to start all new
employees at the minimum of the rate raunge, ULxceptlons to this
policy, 1f they should occur, will be communicated to the Chief
Union Representative.

k. Promotions: Anv employee promoted by

Civil Service Certiflcation or provisional appointment will recelve
a 47 increase on his/her annual base salary at the time of appoint~
ment. If the 4% does not equal the minimum of the new salary range
he/she will receive the minimum of the new range.

A promoted emplovee whose name does not
appear, or who cannut be reached on a certified 1ist of eligibles
which names them as the provisienal, will be returned to their

previous lower title. The 4% increase will be deducted from thelr
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salary and an interested eligible will be permanently appointed
to f111 the vacancy.

20. Lonpgevity: All elizible employees shall be

entitled to receive a longevity iIncrease which will be based upon
their salary as of December 31, 1978, The rate of longevity pald
is to be based upon the Resolution authorizing longevity pavyments
and setting up schedules of payments of same duly adopted by the
Employer on March 18, 1971 and as amended, which Resolutlon 1is
herein iIncorporated and made a part of this Agreement.
Effective January 1, 1979 the present longe-
vity program will continue for all emplcyees on the payroll as of
Decenmher 31, 1978. Employees starting cmpleoyment with the County
as of January 1, 1979 and thereafter wilill not accrue longevity,

21, Mileage: A sixteen (.1C) cents per mile allow-
ance shall he paid to the emplovees of this unit should they be
involved in the proposed exchange program and should they be re-

]
quired to travel to aud from other County Juvenlle Facilitiles, TIn
addition, a three (53.00) dollar per meal allowance will be paild

in connection with the proposed exchanpge program, only in the event
that the other 1Institution does not furnish a meal.

22. lNotwithstanding gnything in thlis Agreement, the
Employer, the Board and the Union understand and agree that all
provisions of this Agreement are subject to law. Except where
speclfically modified by this Agreement, thils Agreement shall not
affect any rules, repulations, resolutlons, Jdirectives, or poli-
cles of the Emnpleyer, nor shall this Agrecmenl affect the Nules of
the Hew Jersey Departrment of Civil Service anplicable to the employ
ees of the County Juvenile Facility (Detention Center). It ts
further stipulated that this Agreement shall not affect any statute
or regulations made pursuwant to any statutes applicable to employ-

ees of the Dounty Juvenile Tacility (Deteantion Center). In the

-10-
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event that any provision of this Agreement shall he rendered
1llegal or invalid under any applicable law or repulation, such
illegality or invalidity shall affect onlv the particular pro-
vision which shall be dJdecemed of no force and affect, but it shall
not affect the remaining preovisions of this Apreement.

23. In connection with the arievance procedure
descrihed in Sectlen 13, Saturdays, Sundavs and liolidays shall not
be considered working days iIn the computing of the time provided
for in the foregoins. Any written decision orv written answer to
a psrievance ma.Jde at any step which Is not appealed to the succeed-
Ing step within the time limlts provided, shall bhe considered
fFinal settlement and such settlement must LHe hinding upon all
parties. Advisory arbitration must be requested within fifteaen
(15) days of the mailing of notice of the Jecision of the Tersonnel
dlrector.

24, This Agreement is predicated upon operations
of a normal nature. There may be emergeucy situations where the
letter of this Agreement, becausé nof extenuating circumstances,
cannot be followed. TIn such emergency situatlons, the terms of
this Agreement shall in no way limit, or restrict, the Emplover's
handling of the emergency. Any disputes arising out of the Employ-
er's handling of the emergency, shall be deait with in accordance
with the grievance nrocudure,

25, Supervising Assignment: Tt is the intent and

the practice of the Juvenile Facility (Detentlon Center) admin-
lstration to have male supervigsors supervising male juvenlles and
female superviscrs supcrvising female juveniles. As far as prac-
ticably possilble, thiz practice and policv will bhe adhered to in
the Juvenile Facility (Detention Center).

26, Medilcal Benefits: All full-time and eligible

part-time employees ard emplovees' eligible family (as defined by

Blue Cross-Blue Shicld) shall be covered bv Blue Cross, Blue Shield|

-11-
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and Rider J or equivalent, at the Employer's expense. Major
Medical for the eligible emplovees and family shall be supplied
at the Employer's expense.

All full-time and eligible part-time employees
shall be covered by the Great-West Life Assurance Compa;y Dental
Plan, or a similar plan, at the employer's expense.

The Rutgers Community Health Plan (H.M.0.) is
available teo the employee as an alternate to Blue Cross, Blue
Shield, Rider J and major medical. The County will contribute the
same amount toward R.C.H.P. coverage as 1s contributed toward
traditional coverage,. In the event R.C.H.P. coverage 1s elected,
the employee may be subject to a payroll deduction depending on
the type of coverage.

Drug Prescription Plan: All eligible employees

and eligible employees family will be covered by a Drug Prescriptid
Program at the Employer's expense. There will be a co-pay per
jjprescription by the employee.

27. The Employer agrees that two (2) employees who
are duly authorized representatives of the Union shall be granted 4
leave of absence with pay for an aggregate period not to exceed fiv
(5) days each in any calendar year for the purpose of traveling
to and from and attending any State, District or National Conventig
of the Communications Workers of America, AFL-CIO. It 18 understod
and agreed that these five (5) days are not cumulative and any
unused leaves are cancelled at the end of the year.,

28. Management Rights: All of the rights, power

and authority possessed by the Employer prior to the signing of

-12-
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It is understood that when reference is made to "six to nini
years, etc.'", six means the start of the sixth year, etc.

Vacation time accumulation will be based on the Civil
Service Ruling now in effect.

31. Holidays: The present holiday schedule in effect is to be
adhered to and also to be observed are any other holidays declared by legally
constituted authorities of the County, State and Federal Government, provided
said holiday has been recognized by the Board of Chosen Freeholders.

Paid holidays occurring during a vacatlon leave shall not b

1+

charged to vacation time.

When a full time employee is scheduled to work a holiday
he or she shall be paid for the holiday at his regular hourly rate plus eight
hours at time and one half and he will not receive a compensatory day.

When a heliday falls on a full time employees regular day
off, he/she will receive a regular days pay at his/her regular straight time
hourly rate in addition to his/her weekly wages and not be entitled to a
compensatory day.

All part time employvees who are scheduled to work a holiday
will be paid for the holiday at his/her regular straight hourly rate and will
not be entitled to a compensatory day.

The application, feor full time and part time employees, of
holiday payment will be implemented upon the execution of this agreement and not
retroactive to January 1, 1979.

Holidays paid for but not worked will not be used 1n computin;
overtime pay for hours in excess of 40 (forty) hours.

32, Personal Days: All employees shall have three (3) persomnal

holldays in addition to those above for any personal purpose. Personal heolidayp
may not be carried over to the following year. Personal holidays may be taken
on separate days or consecutively; however, the employee should, whenever
possible, give the Employer one (1) day notice for each personal holiday

to be taken. New employees shall accrue one (1) personal holiday at the

—14-
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end 0of each fourth month of emplovment and scverance pay shall be

calculated considering personal holidavs cn the basis of ane
accrued personal holiday per fourth month of employment completed
in the year said cmployment is terminated.

33, Siclk Leave: A new cnplovee shall earn sick
leave at a rate oi one and one-quarter (173 Jdavs per month on Aa
month to month basis until completion »f one full year of employ-
ment, Upon completion of said yvear a nro-rata number of sick davs

shall be credited to the emplovee for the bLatance of the calendar

[

vear ending December dlst.
If termination occurs before the end of the

vear and more sichk lenve 1is heoen takea (han earned, the per diem

rate of pav Tor the evicese days shall be ceducted from the final

pPay.
Sirt leave shall accumulate yvear-to-year with
an additional fifteen (15) days creditred o the emplovss 1n o

bYeginning of each successive calendar vear.

All other proper and autharized leaves as pro-
vided in the rules of the Department o! Civil Service, shall he
recopgnized and constitute a part of this agreement.

Davg lost due to injury or illness arising out
of or caused by County employment for which Lhe emplovee has a
claim for Workmen's Compensation, whiecli has been apvroved by the
appropriate Count authorities or sustalned by an appropriate Cour

of conmpetent jurisdiction, shall not be charced to sick leave.

—15-




During the time that the personnel office is ]
determining whether the injury or 1illness results from the warkinq
conditions, an employee may take any accumulated sick leave. In %
the event a leave with pay is granted, the sick leave Qsed by theé
employee will be recredited to the emplovyee and the sick leave |
injury will be retrocactive to the date which is determined by the
effective date of the freeholder resclution adopting same. |

Furthermore, all of the requirements of N.J.S. ;
34:15-1 shall govern and control the Injury Leave and Compensatio%

|
Benefilts including the requirements for reimbursement and the i
bagsis for not granting an Injury Leave as more fully set forth ini
the Codified General Resolutions of the County of Middlesex.

Paid holidays occurring during a period of sick

leave shall not be chargeable to sick leave.

34. Accumulated Sick Time Payoff Upon Retirement:

Employees covered under the terms of this agreement shall be en-
titled, upon retirement, to receive a lump sum payment, as supple+
mental compensation, one-half payment for every full day of '
Middlesex County earned and unused accumulated sick leave (not to

exceed $12,000.00) which is credited to him on the empleyment

N

records and certified by the appointing authority on the effectiv
date of his/her retirement. This policy will be administered in
accordance with the Resolution adopted by the Board of Chosen

Freeholders authorizing same.

35. All other proper and authorized leaves as pro-
vided in the rules of the Department of Civil Service, shall be

recognized and constitute a part of this agreement.
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36.

benefits required

reavement days,

7.

determination.

L,

otherwlse provided,

and effect until a

B )

benefits will be liutted
b
receive vacatlon Jdavs,
ltos

indirect contractual

Contract computation

Thease

ment by mutual conscnt.
38,
thls Agreement shal

1979 until Decewmber 1,

All of the provisiorns

i .
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Seasonal Employees (Summer Help): Indirect

to Workmen's “ompensatlon and those other

law. Employees in this categorv will not
slecek days, holtdavs, personal davs, be-
pitalizatien and decta! henelfits or any other
benefits.
Computation Errors: Surineg the life of this
errors may be coriected {rom the date of
errors may be corrected hy Union or “Yanaze-

Quration 0f Contract: Tt is hereby agreed that
I remain in full fovee and offect from Januarwv

1279 and all previsions therein, unless

shall be retrocactive as of January 1, 1979,

1

of this Agreement shall remain in full force

successor collective barvsaining agreement 1s

¥

negotiated,
Agsreemenl may

tiations by either party upon notice i:

days and no more than one hundred and

December 31, 1974,
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