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New lJersey Public Employment Relations Commission
NON-POLICE AND FIRE
COLLECTIVE NEGOTIATIONS AGREEMENT SUMMARY FORM

Line #
SECTION I: Parties and Term of Contracts
1 Public Employer: {County of Cumberland County: {Cumberland
2 Employee Organization: %The United Public Senvice Employees Union Number of Employees in Unit: §30
3 Base Year Contract Term: i 1/1/2019 - 12/31/2023 New Contract Term: ; 1/1/2024 - 12/31/2028
SECTION II: Type of Contract Settlement (please check only one)
4 ; ._(__ Contract settled without neutral assistance
5 i L_| Contract settled with assistance of mediator
6 { L1 Contract settled with assistance of fact-finder
,t—_ Contract settled with assistance of super-conciliator
If contract was settled in fact-finding, did the fact-finder issue a report with recommendations?
Yes r..__ No % -
SECTION Ili: Salary Base
The salary base is the cost of salaries in the final year of the expired or expiring agreement. This is the base cost from which
the parties negotiate the salary increases.
9 Salary Costs in Base Year SQ 1,352,467
10 Longevity Costs in Base Year Si 0
11 Total Salary Base $§ 1,352,467

SECTION IV: Salary Increases for Each Year of New Agreement*

Year 1 Year 2 Year 3 Year 4 Year 5
12  Effective Date 1/1/2024 1/1/2025 11/1/2026 [1/1/2027 1/1/2028
(month/day/year)
13 Costof Salary 117,346 |45,142 |45,899 |47,010 48,422

Increments ($)

!

!
14 Salary Increase Above !

Increments (S$)

15 Longevity Increase ($) l
|

!

1

|

|
!
I !
i
!

16 Total $ Increase 117,346 45,142 |45,899 47,010 48,422
(sum of lines 13-15)

17 New Salary Base ($) 1,469,813  [1,514,955  |1,560,854  [1,607,864 1,656,286

18 Percentage increase 8.68 % 33_07 % §3.03 % 43.01 % §3.01 o

over prior year

*If contract duration is longer than five years, please add an additional page.

Page 1 of 3 (complete all pages)




The United Public Service Employees Union

Employer: ] County of Cumberland Employee Organization: Page 2
SECTION V: Increases in Other Contractual Economic Items or Newly Added Economic Items*
19 Item Description Base Year Year 1 Year 2 Year 3 Year 4 Year 5
Cost (5) Increase ($) Increase {$) Increase ($) Increase ($) Increase ($)
|On-Call Rate [1.25/hour  |$1.00mour  [$0.25Mmour  |-0- |-0-
! ! | ! 1 ! !
! ! ! ! ! ! |
! 3 i I 1 ! !
! ! ! i i i !
! ! i ! % i !
| i | ! i I |
| | i % i ! !
20 Totals($): |1.25/our  [$1.00/mour  [$0.25/hour  |-0- |-0- |-0-

*If contract duration is longer than five years, please add an additional page.

21

22

23

24

25

26

27

SECTION VI: Medical Costs

Health Plan Cost
Prescription Plan Cost
Dental Plan Cost
Vision Plan Cost

Total Cost of Insurance

Employee Insurance Contributions

Employee Contributions as % of Total Insurance Cost

Base Year Year 1
5479697 (496,083
4116655 116,967
4/8,670 ¢/11,592
42,929 42,820
(/607,951 627,462
4]66.789 4/69,874
[10.99 w1114

Page 2 of 3 {complete all pages)




The United Public Service Employees Union
County of Cumberland Employee Organization: " l ploy Page 3

Employer:

Section VI: Medical Costs (continued)

28 Identify any insurance changes that were included in this CNA.

Not applicable

SECTION VIi: Certification and Signature

29 The undersigned certifies that the foregoing figures are true:
Print Name: %Jeffrey T. Ridgway, Jr.
Position/Title: |CFO/Treasurer
),
Signature: L‘/%/
Date: |03/12/2024°

Send this completed and signed form along with an electronic copy of the contract and the signed certification
form to: contracts@perc.state.nj.us

NJ Public Employment Relations Commission

Conciliation and Arbitration

PO Box 429

Trenton, NJ 08625

Phone: 609-292-9898 Revised 8/2016

Page 3 of 3 (complete all pages)
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AGREEMENT
Between

THE COUNTY OF CUMBERLAND,
THE CUMBERLAND COUNTY
PROSECUTOR
And

THE UNITED PUBLIC SERVICE
EMPLOYEES UNION

JANUARY 1, 2024 - DECEMBER 31, 2028
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PREAMBLE

This Agreement entered into by the County of Cumberland, the Cumberland County
Prosecutor hereinafter referred to as the “Employer” and United Public Service Employees
Union, 3555 Veterans Highway, Suite 11, Ronkonkoma, NY 11779, hereinafter referred
to as the “Union”, has as its purpose the harmonious relations between the Employer and
the Union, the establishment of an equitable and peaceful procedure for the resolution of

differences, and the establishment of rates of pay, hours of work and other conditions of

employment.
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ARTICLE ONE
RECOGNITION

The Employer recognizes the Union as the designated representative for the purpose of
collective negotiations according to law for all full-time Clerk 1, Keyboarding Clerk 1, 2,
3, 4, Keyboarding Clerk 1, 2, 3, 4 — Bilingual, Advocate Victim Witness Program,
Advocate Victim Witness Program — Bilingual, Victim Witness Advocate Trainee, Clerk
4, Clerk 4 - Bilingual, Legal Secretary, Legal Secretary - Bilingual, Paralegal Specialist,
Account Clerk, Principal Account Clerk, Senior Account Clerk, Clerk Typist 2, Evidence
Handling and Clerk Stenographer 2, employed by the Cumberland County Prosecutor, as
per Appendix “A” attached. Also, all new titles, which are appropriate to this designated
representation, will be included under the contract. Excluded are all other employees

including managerial and/or supervisory employees and confidential employees.



HBS

2/23/24

FINAL

ARTICLE TWO
MANAGEMENT RIGHTS

All the authority, rights, and responsibilities possessed by the Cumberland County
Prosecutor are retained. Management reserves all rights subject to the specific limitations
in this Agreement that it had prior to the execution of this Agreement, including but not
limited to the right of the Prosecutor to determine the standards of service to be offered by
its employees, determine the standards of selection of employment, direct its employees,
take disciplinary action for just cause, relieve its employees for duty because of lack of
work or for any other legitimate reason, maintain efficiency of its operations, determine
the amount of overtime to be worked, determine the methods, means, and personnel by
which its operations are to be conducted, determine the content of work assignments,
schedule the hours, take all necessary actions to carry out its mission in emergencies, and

exercise complete control and discretion over its organization and the technology of

performing its work.
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ARTICLE THREE

MAINTENANCE OF STANDARDS

With respect to matters not covered by this Agreement, the Cumberland County Prosecutor
will not seek to diminish or impair during the term of this Agreement, any benefit or
privilege provided by law, rule, or regulation for employees without negotiations with the
Union; provided, however, that this Agreement shall be construed consistent with the free
exercise of rights reserved to the Prosecutor by the Management Rights clause of this

Agreement. Employees retain all civil rights under the New Jersey State and Federal law.
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ARTICLE FOUR

EXISTING LAW
All rights, privileges, prerogatives, duties, and obligations of parties contained in the New
Jersey State Constitution or the Revised Statutes of the State of New Jersey, in its present
or amended form, shall be contained during the life of this Agreement. In the event any
portion of this Agreement shall be found to be in conflict with or contravene said
Constitution, the Revised Statutes, or any other law of the State of New Jersey, that portion

shall be null and void, and the remainder of this Agreement shall be in full force and effect.
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ARTICLE FIVE
FULLY BARGAINED PROVISIONS
This Agreement represents and incorporates the complete and final understanding and
settlement by the parties of all negotiable or bargainable issues which were or could have
been the subject of negotiation. During the term of this Agreement neither party will be
required to negotiate with respect to any such matter, whether or not covered by this
Agreement, and whether or not within the knowledge or contemplation of either or both of

the parties at the time they negotiated or signed this Agreement.
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ARTICLE SIX
HEALTH AND SAFETY

The Cumberland County Prosecutor shall endeavor to provide conditions of work which
are both safe and healthy in conformity with all federal, state, and local laws. To that end
a Safety and Health Committee composed of three representatives each from Management
and the Union shall be created which shall meet bi-monthly for the purposes of reviewing
health and safety conditions and making recommendations for their improvement. Such
committee shall be responsible for the creation of subcommittees to deal with particular
problems. If the Prosecutor is aware of abnormally dangerous safety or health hazards not
known to employees, the employees involved shall be told of such hazards, the symptoms
of possible exposure, necessary medical tests or treatment, and what suggested
precautionary steps, if any, should be taken. No employees are expected to perform work

which exposes them to abnormally dangerous safety or health hazards. The Prosecutor’s

office will provide any necessary material, clothing and equipment to do the job safely.
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ARTICLE SEVEN
BULLETIN BOARDS
Bulletin boards will be made available by the Employer at all work locations for the use of

the Union for the purpose of posting Union announcements. Political or derogatory

material shall not be posted.
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ARTICLE EIGHT
NON-DISCRIMINATION
The parties to this Agreement agree that there shall be no discrimination based upon any
protected status as may be included in State or Federal laws including but not limited to

the New Jersey Law Against Discrimination, Title VII or the Civil Rights Act, and/or the

Americans with Disabilities Act as amended.
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ARTICLE NINE
NO STRIKE PLEDGE

A. The Union covenants and agrees that during the term of this Agreement neither the
Union nor any person acting in its behalf will cause, authorize, or support any strike
(e.g. the concerted failure to report for duty, or willful absence of any employees
from their positions, or stoppage of work, or absence in whole or in part, from the
full, faithful, and proper performance of the employees duties of employment),
work stoppage, slowdown, walkout or other job action against the Prosecutor. The
Union agrees that such action would constitute a material breach of this Agreement.

B. In the event of a strike, slowdown, walkout or other job action, it is covenanted and
agreed that participation in any such activity by any employee covered under the
terms of this Agreement shall be deemed grounds for termination of employment
of such employee or employees, subject however to the application of the grievance
procedure.

C. The Union will actively discourage and will take whatever affirmative steps are
necessary to prevent or terminate any strike, work stoppage, slowdown, walkout,

or other job action against the Cumberland County Prosecutor’s Office.

10
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ARTICLE TEN
UNION VISITATION
Union representatives may visit all Cumberland County Prosecutor’s Office facilities for
purposes of administering this Agreement provided they contact the appropriate supervisor

and sign-in upon their visit. There shall be no undue interference with work.

11
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ARTICLE ELEVEN

HOURS OF WORK
The current number of working hours, consisting of a full-time work week is thirty-five
(35) hours. The regular work day shall be from 8:30 a.m. to 4:30 p.m., inclusive of a one
(1) hour unpaid lunch period. Additionally, all provisions of the Cumberland County
Prosecutor’s Manual, Section 10.3, shall be incorporated herein. The regular work day
may be modified, at the sole discretion of the Prosecutor, to provide alternative work shifts
from 7:30 a.m. to 3:30 p.m. and 8:00 a.m. to 4:00 p.m. Assignment(s) of Employees to
alternative work shifts shall be at the sole discretion of the Prosecutor. The regular and

alternative work shifts shall be inclusive of a one (1) hour unpaid lunch.

12
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ARTICLE TWELVE
OVERTIME
A. Employees may be required to work in excess of the hours designated as a normal
work week for their class title. Any employee who is authorized or required to work
in excess of thirty-five (35) hours per week shall be compensated at the rate of one
and one half (1 }4) times the employee’s regular hourly rate. Overtime pay
calculation shall be inclusive of holiday and vacation time, but exclusive of
compensation and sick time.
B. The Employer will provide cash or compensatory time at the Employer’s discretion
in compliance with the Fair Labor Standards Act.
C. Call-In:
Except regular on call duty, any Victim Advocate who is required to perform work
during a period other than normal working hours shall be paid a minimum of four
(4) hours straight pay.
D. On-Call Pay:
One (1) Victim Advocate will be on-call each day from 4:30 P.M. to 8:30 AM.
Monday through Friday and from 4:30 P.M. Friday through 8:30 A.M. Monday.
The on-call Victim Advocate shall be assigned on a weekly basis. The on-call
Victim Advocate shall be compensated at the rate of $1.25 per on-call hour.
E. Distribution of Overtime/On-Call:
Overtime or On-Call work shall be divided equitably among all full-time employees
within the job title in which the overtime or on-call exists. The Employer agrees to

keep arotation list of overtime and on-call worked by full-time employees. (Refusal

13
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to work overtime or on-call should be charged as overtime or on-call work on the
rotation list.) The employees who work on-call may switch weeks amongst
themselves as long as they get prior approval of their supervisor. An employee will
not be eligible for overtime or on-call unless the employee has the skill and ability
to perform the overtime or on-call assignment.
. The following additional provisions shall apply only to Victim Advocates per the
March 3, 2011 Consent Award between the parties:
. The employer will continue to post an on-call roster listing the weeks that each
Victim Advocate is assigned to work on-call. A "week" for on-call purposes
commences at 4:30 PM on Friday.
. Each victim Advocate must work a minimum of three (3) on call weeks per year.
When constructing the on call roster, the weeks containing the holidays of
Christmas, Thanksgiving, July 4th and Easter shall not be included in the original
forty-eight (48) week rotation. Instead, these four (4) holiday weeks shall be
assigned in inverse seniority order. That is, the least senior person in the title Victim
Advocate shall be assigned to work on-call for Christmas week; the second most
Junior Victim Advocate will be assigned to work Thanksgiving. The third least
senior Victim Advocate will be assigned the July 4th week, and the next least senior
Victim Advocate will be assigned to on-call work for the week containing the
Easter holiday. This rotation of holidays shall continue in successive years.

. No Victim Advocate may work more than two (2) consecutive weeks of on-call

duty, unless expressly directed by the employer.

14
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5. Employees may work an on-call schedule on behalf of another employee subject to
the following limitations:

A. No employee may work more than twelve (12) weeks per year beyond his/her
assigned on-call duties. For example, if an employee is assigned to work eight
(8) on call weeks per year, that employee may accept no more than twelve (12)
additional on-call weeks that were previously assigned to other Victim
Advocates; and

B. Subject to the rule in C above, that the Victim Advocate may not work more
than two (2) consecutive weeks of on-call duty unless expressly directed by the
employer.

6. The employer will publish the on-call roster not later than June 15th and December
15th for rosters effective July 1 and January 1, respectively. The Victim Advocates
shall have ten (10) calendar days within which to make any adjustments consistent
with and in compliance with the terms of March 3, 2011 Consent Award.
Thereafter, that roster, as modified, shall remain in effect for the six (6) month
period, subject only to the employer's discretion with respect to employees
switching weeks among themselves, as contained in Article 12, which shall be for
extraordinary circumstances only.

7. The Victim Coordinator may, at the employer's discretion participate in any or all

of the rotations herein.

15
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ARTICLE THIRTEEN
JOB OPPORTUNITIES
Job vacancies shall be posted in accordance with the New Jersey Civil Service Commission

Rules and Regulations and the Cumberland County Prosecutor’s Policy Manual, Sections

3.1 and 3.6.

16
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ARTICLE FOURTEEN
SHIFT AND SCHEDULE NOTIFICATION

The Prosecutor agrees to notify the Union shop stewards and the Union President at the
Union’s business office address sufficiently in advance of proposed schedule or work
assignment changes. The Prosecutor agrees that the Union will be given the opportunity to

present recommendations concerning the non-mandatory negotiable changes and to

negotiate over the negotiable changes.

17
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ARTICLE FIFTEEN
WORKING OUT OF CLASSIFICATION

Employees working full time out of classification for two (2) consecutive workdays shall,
commencing with the third consecutive workday, be paid at the higher rate of pay of the
two respective classifications if they are substantially performing the duties of the higher

classification. For purposes of this Article, employees will be paid at their current step on

the salary scale in the higher classification.

18
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ARTICLE SIXTEEN

PERSONNEL FILES
The Employer will maintain a personnel file on each employee in accordance with the
Cumberland County Prosecutor’s Policy Manual, Section 10.11. Employees shall have the
right to inspect their personnel file. Requests to inspect the file maintained by the County
of Cumberland Personnel Office shall be made to the Director of Personnel and Human
Resources. Requests to inspect the file maintained by the Cumberland County Prosecutor’s

Office shall be made to the Executive Assistant to the Prosecutor. Requests shall be

honored in either instance within five (5) working days of the request.

19
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ARTICLE SEVENTEEN
HOLIDAYS
New Year's Day
Martin Luther King Day
Presidents Day
Good Friday
Memorial Day
Juneteenth (observed on Friday)
Fourth of July
Labor Day
Columbus Day
General Election Day
Veterans Day
Thanksgiving Day
Christmas Day
In addition to the aforementioned holidays, the Prosecutor will grant a holiday when the
Governor, as Chief Executive of the State of New Jersey, declares a holiday for State
employees, provided that adequate prior notice of such intent is received by the Prosecutor
to allow for an orderly arrangement of the Prosecutor’s Office affairs of business, or when
the Board of County Commissioners of the County of Cumberland declares a holiday for
all County Employees. Holidays which fall within an employee’s vacation period shall be
celebrated as soon as possible following the vacation. Holidays which fall on a Saturday
shall be celebrated on the preceding Friday; and holidays which fall on Sunday shall be
celebrated on the following Monday. Employees who work on a Prosecutor’s Office
holiday shall be paid double time and one half (2 % x) the regular salary rate for holiday
hours worked with no additional day off. No compensatory time will be allowed. In order
to receive holiday pay, the employees must have worked the scheduled work day before

the holiday, and the scheduled day after the holiday unless excused by illness supported by

a doctor’s excuse or other justifiable cause.

20
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ARTICLE EIGHTEEN
VACATIONS

As of the effective date of this Agreement, full-time employees shall be entitled to vacation
pay as follows:

Employees with less than one (1) full year of service will receive one (1) working day for

each month of service. Vacation days must be accrued and will not be advanced.

Vacation time will be accrued as follows:

After the completion of: 1-5years - 12 days
5-12 years - 15 days
12 - 20 years - 20 days
20+ years - 25 days (Employees hired
before the ratification date
of this Agreement)
20+years - 20 days (Employees hired

after September 13, 2019)

Employees may take vacation in increments of not less than thirty (30) minutes, but not for
lateness, with the approval of the Chief of Staff. However, at the beginning of each shift,
vacation leave must be taken in increments of not less than sixty (60) minutes.
Employees shall sign up for vacation for the calendar year by the end of January. If there
is a conflict in a particular work area, the senior employee within each job classification
(i.e.: Clerks, Victim-Advocates, Legal Secretaries/Paralegals) shall have preference. After
the end of the sign up period, vacations shall be granted on a first-come basis within each
job classification provided work requirements shall be met.

Employees shall be notified within ten (10) working days of submitting their vacation

requests if the request was granted by the Chief of Staff.
21
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An employee may carryover up to five (5) unused vacation leave days from one year to the
next without departmental permission. However, the County Prosecutor or his/her designee
shall have the authority to approve the carryover of additional days in the case of extreme

circumstance.

22
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ARTICLE NINETEEN
SICK LEAVE

A. Sick leave may be utilized by all full-time employees when they are unable to
perform their work by reason of personal illness, accident, or exposure to
contagious disease.

B. Each employee will be granted annual sick leave as follows:

One working day for each for each full month of service during the remaining
months of the first calendar year of employment and fifteen (15) working days (1
¥4) per month for each calendar year thereafter. If an employee begins work after
the fifth (5") day of the month, sick leave is not earned for that month.

C. In all cases of illness whether a short or long term, the employee is required to
notify his or her supervisor of the reason for the absence at the earliest possible
time, but in no event less than his usual possible reporting time, or other time as
required, or necessitated by the circumstances. An employee’s failure to notify his
or her supervisor may be cause of denial of the use of sick leave for that absence
and constitute cause of disciplinary action.

D. Anemployee may use sick leave in increments of not less than thirty (30) minutes,
but not for lateness, with the approval of the Chief of Staff. However, at the
beginning of the shift, sick leave must be taken in increments of not less than sixty
(60) minutes.

E. When sick leave balances are exhausted, the Employer, at its discretion, may allow

employees to utilize vacation or other accrued leave for an employee’s time off due

to an illness or injury.
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F. Employees transferring from one position to another within Cumberland County
government will retain accumulated leave.

G. Sick time may be used for care for a reasonable time, of a seriously ill member of
the employee’s immediate family. Immediate family is defined as mother, father,
spouse, child, foster child, sister, brother, grandchild, grandmother, grandfather,
mother-in-law, father-in-law, and other relatives residing in the employee’s
household.

H. The use of sick leave and the Family and Medical Leave Act (FMLA) and the New
Jersey Family Leave Act (NJFLA) shall be used/counted concurrently as allowed
by law.

L. An employee who shall be placed on sick leave for five (5) or more consecutive
working days shall be required to submit acceptable medical evidence
substantiating the illness at the time of his/her return from such illness. Such
medical certification shall indicate whether the employee may return to duty with
or without restrictions. If applicable, the medical certification shall define duties
which are restricted and the length of time such restrictions shall exist.

J. Nothing herein shall restrict management’s right to require acceptable medical

evidence substantiating the need for taking sick leave from an employee who is

suspected of abusing sick leave.

24
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ARTICLE TWENTY
DISABILITY LEAVE: OCCUPATIONAL INJURY
When employee is incapacitated and unable to work because of any occupational injury or
disease, as evidenced by a certificate of a County designated physician or other doctor
acceptable to the County, he or she shall be granted in addition to his or her annual sick
leave with pay or any accumulations thereof, leave of absence with pay for a period of
thirty (30) days or so much thereof as may be required, as evidenced by certificate of the
County designated or accepted physician, but not longer than a period of which worker’s
compensation payments are allowed. If at the end of such thirty (30) day period the
employee is unable to return to his respective employment, a certificate from the County
designated or accepted physician shall be presented, certifying to this fact, and the
employee may elect, if he or she so desires, to use all or any part of his sick leave and
accumulated vacation. In the absence of such election, only worker’s compensation
payments will be paid to the employee after the disability leave period and accumulated
sick leave shall not be affected in any manner. During the thirty (30) day disability leave
period in which the full salary of wages of any employee is paid by the County of
Cumberland, any compensation payments made to or received by or on behalf of such
employees shall be deducted from the amount carried on the payroll for such employee or
shall be assigned to the County of Cumberland by the insurance carrier or the employee.
Whenever the County designated or accepted physician shall report in writing that the
employee is fit to resume his or her duties, such employees shall forthwith report for duty.
Furthermore, if an employee, during the period of his or her disability is fit to perform other

light duties, the County may elect, at its discretion, to allow or require such employee to
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perform these light duties. The employee’s ability to perform such light-duty shall be
determined by a County designated physician or other physician acceptable to the County.
Any employee on injury leave, resulting from injury while on duty, shall continue to accrue

sick leave credits during such time the employee remains on the payroll.
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ARTICLE TWENTY-ONE
LEAVE OF ABSENCE

A. General leave:

Leaves of absence, except as otherwise expanded herein, are to be administered
according to the provisions of the New Jersey Administrative Code, Title 4A,
adopted by the Civil Service Commission.

B. Personal leave:

1. All employees covered in the contract shall be granted an annual allowance of four
(4) days personal leave with pay. Personal leave days may be taken in increments
of not less than thirty (30) minutes, but not for lateness, with the approval of the
Chief of Staff. However, at the beginning of the shift, personal leave must be taken
in increments of not less than sixty (60) minutes. Newly hired employees shall be
credited with the right to use such four (4) personal days at the rate of one (1) day
for each three (3) months of service. Those leaving the employment of the
Prosecutor who have then exceeded the use of personal days shall have the
compensation for same deducted on a prorated basis from their last employment
check; provided, however, that this shall not apply to retirees.

2. Personal leave credits remaining unused by an employee at the end of the calendar
year shall be converted to sick leave credits. The employee must notify his or her
supervisor at least forty-eight (48) hours in advance except in extreme emergency,
whereby the supervisor may waive this requirement. Such personal days will be

granted if there is no undue burden upon work requirements. The County will make

every reasonable effort to grant employees the personal days off requested.
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3. Priority in granting such request for personal leave:

a) Emergencies

b) Observation of religious or other days of celebration

c) Employee personal business

Personal leave may be taken in conjunction with other types of paid leave.
Military service:

An employee who is a member of the National Guard or Reserves of the Military
or Naval Forces of the United States who is required to undergo field training shall
be granted a leave of absence with pay for the period of such tour of duty. This
leave shall be in addition to the annual vacation leave, provided the employee
presents the official notice from his commanding officer prior to the effective date
of such leave. Such a leave of absence shall not exceed two (2) weeks.

Permanent employees shall be granted a leave of absence without pay for the
purpose of entering upon active-duty with the Armed Forces of the United States,
or with any organization authorized to serve therein with the Armed Forces of the
United States at the time of war or emergency pursuant to or in connection with the
operation of any system of Selected Service. Employees having only temporary

status who went on active duty with the Armed Forces of United States shall be

regarded as having resigned.

D. Jury duty/Misc. leave:

1.

Any employee shall be given time off without loss of pay when:

Performing jury duty;
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2. Commanded to appear as a witness and not a party before a Court, Legislative
Committee, Judicial or Quasi-Judicial Body, other than in connection with the
performance of his or her duty as employee;

3. Performing emergency civilian duty in relation to National Defense or other
emergency when so ordered by the Governor or the President, for a period not to
exceed two (2) weeks.

Employees returning from authorized leaves of absence are set forth herein will be
restored to their original classification at the then appropriate rate of pay with no
loss of seniority, or other rights, privileges, or benefits of employees.

E. FMLA/NJFLA:

The Employer and the Union agree that the provisions of the Family and Medical
Leave Act (FMLA) and the New Jersey Family Leave Act (NJFLA) shall be abided

by during the term of this contract. FMA and NJFLA leave shall be used/counted

concurrently as allowed by law.

29



HBS
2/23/24
FINAL
ARTICLE TWENTY-TWO
FUNERAL/BEREAVEMENT LEAVE

All full-time employees shall be granted a leave of absence not exceeding three (3) working
days from the date of death to the day of the funeral because of death of a member of their
immediate family; and where the funeral service takes place out of state, the leave of
absence shall not exceed four (4) working days. Where the body of the deceased is
transported into the State of New Jersey, the three (3) days shall be interpreted to mean
working days; the three (3) days shall be computed from the time the body of the deceased
arrives in New Jersey. Immediate family is defined as father, mother, son, daughter,
husband, wife, grandmother, grandfather, great-grandmother, great-grandfather,
grandchild, brother, sister, mother-in-law and father-in-law, step-mother, step-father, step-
son, step-daughter, sons/daughters-in-law, civil/domestic partners, and members of the

family living in the same household with the employee. Proof of death shall be provided

upon request.
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ARTICLE TWENTY-THREE
EMERGENCY DAYS
Whenever the Prosecutor for weather reasons, deems an emergency day off and requires
that no employees report to work, those employees will be paid a regular day’s pay and
will not be required to use personal, sick, vacation, or compensatory time. If an employee
for weather reasons cannot get to work and the Prosecutor has not closed the office, the

employee may be able to use, personal, sick, vacation, or compensatory time for that day.
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ARTICLE TWENTY-FOUR
HEALTH INSURANCE BENEFITS

A. The County shall provide health insurance coverage to employees in accordance
with group health plan coverages in the following categories: medical/hospitalization,
prescription drugs, dental, and optical. All health plan coverage and costs are subject to
statutory and regulatory provisions and may be subject to modification as may be required
by law, for which changes the County may not be held responsible.

B. Effective January 1, 2022, all employees receiving benefits from the County shall
be enrolled in the Aetna Health Network Only (HNO) Plan, which shall be considered the
“base plan” for health benefits paid for by the County less any premium sharing amounts
currently paid by the individual employees. Employees will still have the right to select
other plans during open enrollment. However, the employee will be responsible for paying
the difference in premium between the base-plan and the more expensive plan, as well as
the employee’s applicable Chapter 78 contribution for the base-plan. The current high
deductible plan is not available to those hired on or after January 1, 2019.

C. The Employer and the Cumberland County administration shall have the right to
change health plan providers, change health insurance plans, or implement a self-insured
health benefit plan, provided that the benefits and coverage of any new plan are, in the
aggregate, substantially equal to the plans offered in the Agreement and as more fully set
forth in Subsection A above.

D. Inthe event the Employer and the Cumberland County administration seek to make
any subsequent changes in the delivery of the health care benefits during the remainder of

this Agreement, the employer agrees to provide the Union with thirty (30) days notice
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before any such change is to take place, in order to permit the Union and the employer to

meet and discuss the proposed change and effects of such change on bargaining unit
employees.

E. Where an employee has dependent(s) covered under the County Health Benefits
Plan, and such dependent(s) subsequently become ineligible to participate in the County
Health Benefits Plan due to the death, divorce, or otherwise, the employee shall, within
thirty (30) days of the event triggering the dependent’s ineligibility, notify County Human
Resource Department of the change in coverage. If the employee fails to give said
notification, the employee shall reimburse the County for expenditures made relating to the
employee’s failure to provide timely notice which failure may be grounds for discipline.

F. The County dental plan benefit shall be 50/50 of covered benefit limits. Employees
shall contribute toward their dental benefits in accordance with the requirements of Chapter
78.

G. The County shall continue optical coverage equivalent to or better than the current
plan with an employee contribution governed by Chapter 78.

H. The Emergency Room co-pay for all plans shall be $100.00.

I The third tier (formulary) co-pay shall be $50.00.
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ARTICLE -TWENTY-FIVE
RETIREMENT
Subject to the following conditions, the County shall provide health benefit coverage for
employees retiring from County employment, subject to twenty percent (20%) premijum
co-pay. To be eligible, the retiring employee must:
A. Retire from active employment with Cumberland County under the N.J. State
Pension Program; and
B. Be enrolled and/or eligible in any of County offered plans; and
C. Be atleast 55 years of age; and
D. Have at least twenty-five (25) years of employment service with Cumberland
County if a non-veteran, or at least twenty (20) years of employment service with
Cumberland County if a veteran.
E. The following retired employees shall be excluded from eligibility even though
they would otherwise qualify:
1. Employees who although they meet the age eligibility requirement of the
Federal Medicare Program are not covered by the Federal Program.
2. Employees who are eligible under a like or similar coverage under another
group program covering the employee or his/her spouse.
F. Eligible employees shall have thirty (30) days after the date of retirement from
County employment to elect coverage.
G. All coverage under this plan shall terminate upon the death of the retired employee.
H. Any employee hired after September 13, 2019 shall not be eligible for the

retirement health benefit coverage provided for in this Article Twenty-Five.
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Employees who retire from Public Employees Retirement System shall be entitled
to receive a lump sum payment for unused accumulate sick leave earned during
continuous service since the most recent date of hire. The payment shall be
computed at the rate of one-half (1/2) of eligible employee's daily rate of pay for
each day of earned and accumulated sick leave based upon the average annual
compensation received during the last year of the employee's employment prior to

the effective date of retirement, provided, however that no such supplemental

compensation payment shall exceed $9,000.00.
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ARTICLE TWENTY-SIX
LIFE INSURANCE
Employer shall provide full-time employees with life insurance coverage. The County
Employee Group Life Insurance Policy Death Benefit shall be in the amount of seven
thousand five hundred dollars ($7,500.00). When an authorized Leave of Absence without
pay due to illness or other emergency leave is granted, life insurance shall be continued for
the first thirty (30) days of said leave. When an employee is injured on the job, life
insurance benefits may be continued by the County at its discretion for a period not to

exceed one (1) year from the date of injury provided said injury is recognized as eligible

for worker's compensation.
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ARTICLE TWENTY-SEVEN

SENIORITY

A. Seniority once an employee becomes a permanent employee is defined as an
employee’s total length of continuous service with the Employer, beginning with
their original date of hire, provided that such service was not interrupted except by
authorized leave of absence and except as modified by the N.J. Civil Service

Commission. Employees promoted to positions outside this Agreement shall

maintain their seniority in prior position for a period of one (1) year.

B. Ifaquestion arises concerning two or more employees who were hired on the same
date, the following shall apply:

1. Ifhired prior to the effective date of this Agreement, seniority preference among
such employee shall be determined by the order in which such employees are
already shown on the Employer's payroll record.

2. For employees hired on the same date subsequent to the effective date of this
Agreement, preference shall be given in accordance with N.J. Civil Service

Commission Rules and Regulations or in alphabetical order whichever is

applicable.
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ARTICLE TWENTY-EIGHT
GRIEVANCE PROCEDURE

A. Definitions:

Grievance - means any complaint, dispute or controversy concerning interpretation,
application or operation of this Agreement. Only one subject matter can be
conferred in any one grievance and the article number must be specified on the
Grievance Form.

Employee - any member of this bargaining unit.

Employer - the Cumberland County Prosecutor.

B. Purpose:

1. The purpose of this procedure is to secure, at the lowest possible level, equitable
solutions to the problems which may arise affecting the terms and conditions of
employment. The parties agree that this procedure will be kept as informal as may
be appropriate.

2. Nothing herein contained shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member
of the administration, and having the grievance adjusted without the intervention of
the Union.

There shall be no meeting with management which results in disciplinary action
unless the employee has been given the right to have a Union representative present.
The Employer and the Union agree in conjunction with the Grievance Procedure

that each will give reasonable consideration to a request of the other party for

meetings to discuss grievances pending at any step of the grievance procedure.
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Any grievance, dispute or complaint that might arise between the parties shall be
settled as set forth in the following:
. Employee Grievances:
Step 1. The Prosecutor or a designee (who are not immediate supervisors of
employees included in the bargaining unit) will receive a written grievance. The
grievance shall be taken up with the designated individual, in writing within five
(5) working days of the occurrence or within five (5) working days after he or she
would reasonably be expected to know of its occurrence. Failure to act within said
five (5) days shall be deemed to constitute an abandonment of the grievance. Upon
proper presentation of a grievance, the designated individual shall then attempt to
adjust the matter and shall respond within five (5) working days.
Step 2. In the event the aggrieved person is not satisfied with the decision of the
County Prosecutor or the Prosecutor's designee, the aggrieved or the USPEU, on
his/her behalf, has ten (10) business days within which to notify the Prosecutor, in
writing of his/her intention to file for binding arbitration.

a. The arbitrator shall be selected in accordance with the rules and regulations
of the New Jersey Public Employee Relations Commission.

b. The arbitrator's decision shall be in writing and shall not be issued later than
thirty (30) calendar days after close of the hearing. The decision shall set
forth the arbitrator's finding of fact, reasons and conclusions on the issue or
issues submitted.

c. The cost for any services incurred for the arbitration procedure shall be

borne equally by the Employer and the UPSEU. All other expenses
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incidental to and arising out of arbitration shall be paid by the party
incurring same.
d. The arbitrator’s decision will be final and binding on both parties.
The time limits specified in the grievance procedure shall be construed as
maximum limits. However, these may be extended upon mutual agreement
between the parties in writing.
D. Employer Grievances:
If the Employer has a grievance against the Union it shall present its grievance to
the Union in writing within five (5) working days of the occurrence or within five
(5) working days after it would reasonably be expected to know of the occurrence.
Failure to act within the said five (5) days shall be deemed to constitute abandonment

of the grievance.

The Union shall respond to Employer within five (5) working days. If the grievance
remains unadjusted it shall be presented at a meeting of Employer's representatives and

representatives of the Union.

The Union shall render its decision within ten (10) working days.

The Employer shall have thirty (30) days after this period to submit the grievance to
the American Arbitration Association. The decision of the arbitrator shall be final and
binding upon both parties. The arbitrator shall have no authority to render an award
which goes beyond the provisions of this Agreement. The fees and expenses for the

arbitrator shall be shared equally by the parties.
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ARTICLE TWENTY-NINE
STEWARDS

It is agreed that there shall be two (2) stewards representing the Prosecutor's Office.

Stewards in administering the collective bargaining agreement shall conduct their business
wherever possible on non-working time. When it is necessary to do it on working time,
interference with work shall be kept to an absolute minimum. Stewards shall notify and
get approval from their supervisors prior to leaving their work and such approval shall not
be unreasonably withheld. Stewards shall be allowed up to two (2) hours off per month
with pay nine (9) times per year, if scheduled to work in order to attend meetings which
may be scheduled when they are normally working. Stewards shall notify their supervisor

of this need at least ten (10) days in advance.

Leave for attendance at UPSEU Convention and other Union Business. A total of seven
(7) days leave with pay shall be afforded to UPSEU Stewards and local officers in any one
(1) calendar year to attend an Annual Convention or for any other Union business. The
Union shall have free option of selecting the most appropriate use of these days; that s,
one (1) individual may use seven (7) days or two (2) individuals may use any combination
of days not exceeding a total of seven (7) days. Unused leave days shall not be cumulative
and cannot be transferred in whole or part of the next succeeding year. Written notice, from
the Union of the authorization of such Steward or Officer to utilize such leave time shall

be given to the Employer at least ten (10) days in advance.

41



HBS

2/23/24

FINAL
ARTICLE THIRTY
MISCELLANEOUS

A. Effective upon signing of the Collective Bargaining Agreement, the Employer
agrees that in the event it determines that a reduction in the work force or
involuntary transfers of bargaining unit employees should be implemented, it will
provide the Union with advance notice before any such proposed changes are
scheduled to take effect, and that the Employer will meet with the Union to discuss
the proposed change(s), alternatives to the proposed change(s), and minimizing the
effects on senior employees and to discuss the effects of such change(s) on
bargaining unit employees.

B. Ifitis necessary to subcontract work, the Union shall be notified in advance of the
sub-contract which would result in layoffs in order to discuss the reasons for
subcontracting.

C. The Union shall be notified of employees who are discharged.

D. Any reduction in the work force shall be implemented in accordance with Civil
Service Rules and Regulations.

E. Employees who are promoted from positions within the bargaining unit to positions

outside the bargaining unit shall retain their seniority rights for a period of one (1)

year.
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ARTICLE THIRTY-ONE
TUITION REIMBURSEMENT

In an effort to encourage its employees to continue their professional development, the

Prosecutor's Office shall provide for a tuition reimbursement assistance fund.

Employee Eligibility:

A. At least one (1) year of full-time service.

B. Course must be taken at an accredited school approved by the Prosecutor before
tuition costs are incurred.

C. Course must be related to present work duties.

PROCEDURE:

Employees shall file applications to receive reimbursement with Prosecutor at least sixty
(60) days prior to the start of the semester.

AVAILABILITY OF FUNDING:

Since funds are limited they will be awarded on a first serve basis.

A. Maximum total tuition per employee shall be one thousand seven hundred fifty
dollars ($1,750.00) per year for undergraduate and three thousand two hundred fifty
dollars ($3,250.00) per year for graduate.

B. Reimbursement per credit hour shall not exceed:

1. Undergraduate course- $135.00
2. Graduate course - $260.00

C. Tuition reimbursement, in the aggregate, shall not exceed 1.0% of the total payroll

for the bargaining unit.
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ARTICLE THIRTY-TWO
EDUCATIONAL INCENTIVE

Victim Advocates shall be compensated annually for advancement in education stipends
will be paid for job related degrees as follows:

Master's Degree - $500.00

Doctorate Degree - $750.00
These monies will be paid in a separate check by the County of Cumberland on the last
payday in the month of June for each calendar year, and are not considered part of the

employee's base salary. The employee must submit proof of said degree to Employer.
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ARTICLE THIRTY-THREE
SALARY AND WAGES
A. The rates of pay for all employees covered by this Agreement for the calendar years
2024, 2025, 2026, 2027 and 2028 shall be as set forth in the compensation Salary
Schedule attached as Appendix A, entitled UPSEU NEGOTATIONS (Census
2/9/2024) Management Proposal Dated 2/9/2024 — FINAL AND ACCEPTED.
Eligible employees will move up step(s) on the Guide (Appendix A).
B. Increments shall be paid on the first of the year for all employees employed on or
before December 31, 2014. Employees hired after December 31, 2014 shall have
their increment paid depending upon date of hire as follows:
All new employees hired prior to July 1 of each contract year shall
receive their step increase on January 1 of the next succeeding
contract year. Any new employee hired on/or after July 1 of each
contract year shall not receive their step increase until July 1
following their next full 12-month contract year.

Any employee who has reached the top step of the salary guide shall be removed

from the guide for future years. Future years’ pay increases shall be based upon

negotiated cost-of-living adjustments.
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ARTICLE THIRTY FOUR

PROMOTIONS

Bona fide promotions shall result in a minimum increase of $2,500.00 per annum (Bona
Fide to be interpreted as those promotions complying with the language of the Cumberland
County Personnel Manual). It is understood that newly created job titles shall not be

eligible for this increase.

46



HBS
2/23/24
FINAL

ARTICLE THIRTY-FIVE

DUES DEDUCTIONS

A. The Employer agrees to deduct monthly membership dues for the United Public
Service Employees Union from the pay of those employees who individually request in
writing that such deductions be made. The amounts to be deducted shall be certified to the
Employer by the Treasurer of the United Public Service Employees Union, and the
aggregate deductions of all employees shall be remitted to the Treasurer of the United
Public Service Employees Union after each pay period in which deductions were made,
together with a list of names of all employees for whom deductions were made. It is
understood that such authorization shall remain in effect for the term of this Agreement,
providing it does not contravene any law.

B. Any written designation to terminate the dues deductions of the United Public
Service Employees Union, and the filing of such notice, shall be effective to halt full
deduction so long as the termination complies with N.J.S.A. 34:13A-5.11 through 5.15 and
N.JA.C. 19:11-1.5.

C. The County agrees that, upon request, it will deduct dues for employees and pay

such dues to the United Public Service Employees Union as per N.J.S.A. 52:14-15.9.
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ARTICLE THIRTY-SIX
DURATION
This Agreement shall be effective January 1, 2024 through December 31, 2028. This
Agreement shall automatically renew upon its expiration unless either party gives at least
sixty (60) days notice to terminate or modify this Agreement, and it shall remain in full
force and effect during all periods of negotiation until formal agreement upon a successor

Agreement.
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EXECUTION PAGE

IN WITNESS WHEREOF, the Cumberland County Prosecutor’s Office, the

County of Cumberland, by and through its Board of County Commissioners and the United

Public Service Employees Union, on this | Hﬁ day of mLMO})‘\

, 2024 have

caused this Agreement to be signed by their duly authorized representatives.

CUMBERLAND COUNTY
PROSECUTOR’S OFFICE, BY:

@f}mdm/t Jﬁ ”( Ml/ﬁﬂ

g ER WEBB-MCcRAE,
SIUMB RLAND COUNTY PROSECUTOR

/CQU;\ITY OF CU/WEER‘EAND, BY:

/ ) )i

UNITED PUBLIC EMPLOYEES
SERVICE UNION, BY:

.»/fv e p//m;;‘f"“;m s E

- I it

KEVINE. BOYLE, JR., PRESIDENT

/}%'W p—’ A .
JAMES GANGALE VICE PRESIDENT

@/[c?[ @Z( b w? 9

EPH i s“ﬁzﬁ PEARL DO
RECTO 'UMBERLAND COUNTY
‘BOARD OF COUNTY CO SSIONERS
LélL%%/éc%g,

HON. HAROLD JOHNSON !
CUMBERLA}I OUNTY ADMINISTRATOR

MONICA MARTUCCI

/%am% Q)L—

£BURDES COOK

[alo Dann
"y

ANGELA DE

’MQA’RTA GONZATRZ
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