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A. The Deptfo=d Township Board of Zducation, Deptfor! Township, Gloucester
County hereafter known as the Board hereby recognizes the Deptford Association of

School Psychologists hereafter known as the Association as the exclusive representativ

for collective negotiation concerning the teras and conditions of employment for all

fully certified persomnnel under contract and employed by the Board and so assigned as
an employee with administrative and/or specialized responsibilities whick shall

include: School Psychologist

-

B. The Association hersby recognizes the Board as the legal authority elected

as represen-atives of the pecple and further recognizes the responsibilities of the
Board and the Superintenden: Ior the conduct and operation of the school district

in compliance with New Jerser Statutes Title 184.




ARTICEE 11

NEGOTIATION PROCEIDURE

A. The parties agree to enter into collective nzgotiations over a successor
Lgreement, and they agres that this Agreement shall remain in force until such time as
a new Agreement is reached in accordance with Chapter 123 Public Laws of 1974%. Such
‘pegotiations shall begin not later than the third Thursday of October of the calendar
year preceding the calendar year in which this Agreement expires.

B. The Board agrees to Iurnish the Association upon reasonable reguest, such
information as will assist the Association in developing intelligent, feasible and
constructive proposals in behalf of the employees, students, and the school system.
This information may include a complete and accurate financial report and tentative
budget for the next school year.

C. The Associatiorn z2zrees to furnish the Board and Superintendent upon
reasonable request, research information and data, gathered by the Association, that
will assist the Board and tz2 Superintendent in the devalopment of sound educational
programs.

D. During the z2ra of this Agreement neither partiy shall be reguired to

negotiate witn respect to any matter whether or not covered by this Agreement and
whether or not within the Kknowledge contemplation of either or both of the parties at
the time they negotiated or executed this Agreement.

E. This Agreemant shall not be modified in whole or in part by the parties.

Board policy shall prevail on all wmatters not covered by the Agresment.




ARTICIE III

GRIZVANCZ PROCEDUE

Al A grievance based on an alleged violation of this Agreement, or a
dispute involving the Meaning, interpretation or application shall be processed
within the specified time limits. Tae time limits specified may be extended by
mutual agreement.

B, The Process

Level one: An employee shall first discuss this grievance with the
next higher echelon of authority directly, with the objective of resolving ~
the matter informally.

Level two: If the aggrieved is not satisfied with the disposition
of his/her grievance at Level I or if no decision has been rendered within
five (5) work days aftsr vresentation of the grievance, he may within ten (10)
vork dz¥s of pripcipal's answer file the grievance in writing with the Super-

-
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2nt of Schools. 41 the same time a copy of the grievance shall be given
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to tze Principal involved. The Superintendzct or his designee shall give ths
aggrieved an answer in writing no later tha» ten (10) work days after receipt of
written grievance. Th: decision may be announced to the parties concerned.

Level three: If the aggrieved person is not satisfied with the dis-
position of his/ner grievance at Level II, or if no decision has been rendered
withia (40) work days after presentation of the grievance to the Superintendent,
the aggrieved person may within ten (10} work days file the grievance in writing
with the Board of FPducation. The aggrieved person shall be granted a hearing witl
the Board of Education within ten (10) deys ol the receipt of the written grievanc
The Board shall give the aggrieved person an answer in wfiting within five (5) ~
work days of the date of the hearing.

Llevel four: In the event that the grievance shall not have been
disposed of at Level III the aggrieved may withir thirty (320) work days after

the Board's decision refer the unsettled grievance to an Advisory Board.
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C. Advisory Board
The advisory board shall be mppointed within thirty (30) days following the
request of either party to the other. It shall consist ¢f cne member nazmed by
the Board and one member named by the Association. A third member, who shall
be chairman, shall be named by the firs:t named advisors.

The advisory board shall have authority to confer separately or
jointly with the Board, the Superintendent, and the Association, or to use
any other source of information. -

~The advisory board sball make recommendations for resolution within
thirty (30) days. Tne recommendation shall be submitted to both parties, the
Board ané the Association.

The advisory board recommendation after twenty (20) days may be

made publiic by either party, the Board or the Association.

=}

. Costs

Tﬁé cost and expense i=curred in securing and utilizing the servisces of an ad-
visory beoard is shared, the DBoard will bear the expense of its appointes,

the Association will bear the expense of its appointee, and bath parties

will share egually tze cost of the third membar.

E. Fepresentation

1. The aggrieved zay be represented at all stages of the grievance procedure
by himself or at his option by a representitive. Woen the agzrieved is not
represented by the Association, the Association shall have the right to be
resent as observer.

2. The Superintendent may assigo for his services a consultant and counsel to
be present at all stages of the proceediags.

F, Record Keepirg

l. Documents, communications and records dealing with the processing of a
grievance shall be filed in a separate grievance {ile &nd shall not be kept in
the personnel Iile of any of the particivants.

G. k1l meetings and hearings under this procedure shall not be con-




.

ducted in public and shall include only such parties in interest and

their representatives and counsel.



ARTICILE IV

RIGHTS

A. Nothirg contalned herein shall be construsd to deny or restrict to
eny employee such rights as he/she nmay have under New Jersey School Law.

B. No ezployee shall be disciplined without just causs.

C. Nothing contained herein shall be construed to deny the Board or
Superiptendent their rights at any time to call a meeting of the supporting
staff to present its position in any matter that in its judgement may affect
the educational program.

D. Tne Board reserves to itself sole jurisdiction and autBority over
matters of policy and retains the rights, subject to the limitations imposed by the
language of the agreement, in accordance with applicable laws and regulations

(a) to dirsct ewployees of the school district, (b) to hire, promote, transfer,
assign, and retain emplor2es in positions in the school éistrict, and forjjust
cause to suspend, to deanoste, discharge, or take other disciplinary action against
emﬁzoyees, {c) to relievs employees Irom duiv beéause of lack of'wéék or ifor other

legitimate reasons, (d! to maintain the =fficiency of the school district opsration

w

entrusted to them, {e) to determine the mzthods, means and personnel by which

such operations are to be conducted and (f) to take whatever actions may be
necessrry to carry oul the mission of the school district in situations of
emergency.

E. The Adaoinistration has the right to recommend through proper channels to
the Board of Education such statements of volicy related to their opzrations as

they shall d=em necessary or desirable.

F. The members of the Association shall not be compelled to sit on any

negotiation teams opposing the supporting or professional stafls. -~



ARTICIE V

WORK CALENDAR - WEEK - YZAR -~ LITNGTH OF DAY

A. The work calendar shall be as set forth by the B-ard of Education.
B. Work Week - The work wéek snhall consist of five full working days,
fonday througn Friday inclusive, except where legal holicays and vacation periods

are included in the work calendar.

C. Work Year - The work year shall be :

ten-month contract - September 1 to June 30 - 204% days

eleven-month contract - August 1 to June 30 ~ 225 days -
twelve-month contract - July 1 to June 30 ~ 247 days

exclusive of legal holidays and any other days designated by the Board of
Education prascribed work calendar.
D. work Day - Tas work day shall be as designated by the Board of

Educatieon oolicy.



ARTICLE VI

EMPLOYMENT
A. The bsest gualified shall be given full consideration.
Certification requirementis shall be made known to all applicants for
professional positions. Tne Board shall act upon the recemmsndation of the
Superintendent.

1. 4Agreement as to Initial Salary - Whenever a person shall
hereafter accept office, position or employment as a member of the Deptford
Teownship Public School District, his initial place on the -
szlary schedule shall b2 at such a point as may be agreed upon by the
employee and the Deptford Township Beard of Education.

2. Academic Tear - Shall mean the psriod between the op=sning day of
echool in Deptford Township after the general summer vacation, or ten days

reafter, and the next succeeding suammer vacation.

3. Year of Eaployment - Shall mesn =rployment as a fully certified
éﬁployee for one acacdz=mic year in any publicly owmed or operated'ébllege,
school or other instituticn of learning for one academic year in this or any
other state or territory of the United States.

4, Creéit for Hilitary Service - Every member who, after July 1,
1949, kas served or hereafter shall serve, in the active milifary or naval
service, in the woban's army corpsS, the woman's reserve of the naval ressrve,
or any similar organization authorized by the United States to serve with the
army or navy, in times ol war or an emergency, of for or during any period of
training, or pursuant to or in connection with the operation of any system oif
selective service, shall be entitled to receive equivalent years of employment
credit for such service as if he had been emploved for the same period of time =
in some publicly owned or operated college, school or institution of learning in
this or any other state or territory of the United States, excent that the periocd
of such service shall noi be credited toward more than four (L) employment or

adjustment increments.



ARTICLE VII

PROFESSIONAL MEMBERSHIP AND DURS

A. There are professional organizatiofns which are recognized on a
national, state, or county level for their ability to increase the effective-
ness of professionals who subscribe to wembership in them. The Board of
Education will reimburse administrators for money spent for professional dues

in joining these organizations which are related to the individual's professional

activities in total up to $250.00.




ASSIGHMENTS TRANSTIRS AWD REASSIGIENTS

A, Transfer of professional personnel shall take place at the request
of employse or by the chief administralor when it is irn the best interest of
the childrern and the school system.
B. Transfer shall be restricted normally to the opening date of
school or it may be made &t other times when deemed necessary by the Super-
intendent.
Seniority may be a factor in evaluating the transfer of an employee.

Regquests for transfer may be renewed annually.

Tentative assigoments shall be anncunced with the issuance of

salary stiatements and/or contracts.



DEPTFORD TOWNSHIP PUBLIC SCHOQOLS
OFFICE OF THE SUPERINTZINDENT

PEYCHOLOGISTS SALARY SCHEDULE

Any 12 month psycheologist now employed or hereafter employed shall
be placed on the appropriate step dependent on gualifications and experience.
Board policy net withstanding no additional compensations will be offered

for the use of home, office, phone, perscnal equipment, test materials or

automobile.

1. 15,725
2. 17,300
3. 19,500
4, 21,625
5. 23,425
6. 25,775
7. 28,500

2 cost of living increase of $1,000 per year will be in eifect

for persons after reaching maximum during the length of this contract.



ARTICIE IX

SICX LSAVE
k. Definition of Sick leave - Sick leave is hereby d={fined to mean the
absence from duty of any person because of physical disability, illness or
injury, or guarantine or exclusion from work by medical authorities.

B. Sick Lezave fllowable - A1l persons who are steadily eaplored full

time by the Board of Education shall be allowed sick leave with full pay as

follows:
10 zmonth term - 10 days !
11 month tera - 11 days
12 month term - 12 days

c. bccumulated Sick Leave - Allowable sick leave not utilized

in any vear shzall be cumulative to be used for additional sick leave in subse-
quent yea-s.

D. Physicians' Certificate Recguilred for Sick Leave - A physician's
certif{icate may b2 -eguested by the Supsrin<endient whzn sick 1ea§e is claimsd
after five consecutive worxing days absence.

E. Viorkman's Compensation - Workmen's compensation awards cghall be
deducted from the regular salary ol the employee for the days absence covered
by the Workmen's lompensation Act. The time lost from employment under the
Vorkmen's Compzasation Act shall not be deducted from dazys permitted for

regular sick leave allowance.




ARTICLE X

FERSONAL LIAVI

A, Tne Superintendent may grant administrative leave (not to be
accumulated) to any regularly employeé person for the following emergencies
or conditiens:

1. Death in iomediate family (immediate family-mother, father,
mother-in-law, father-in-law, children, husband, wife, brother, sister, or any
relative who has lived within the same household for a period of over two
vears). Additional emergencies will be judged upon request by the Super-
intendant oI Schools.

2. Persomnal Leave - (legal, housshold, family business).
Personzl business that caznot be conducted outside the normal work day.
Forty-eiznt (48) hours notice shall be given except in approved emérgencies.

3. Professzional Conference ~ Such requests shall be submitted
in wrizizg six {6) wesxs in advance of the day requested.

EB. In thz e72ni &1l sick leave days kave D

]
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d, Iive (5) days
herein zp=cified es cther than sick léave may ©e used a3 sick leave days
(not to b accumulative).
C. Earned Vacazion - One and cn=-half (1}2) days per month worked shall
be earmzc. Twe (2) zdditional days vacation shall be earnzd after the completicn
of thres (3) continous years of employment (under contract as a 12 wonth
adrministrator) in the district.

Guidelines shall be as follows:

1. Vacations will bz granted omxly at times of the xear when they
will pot interfere with the normal operation of the school.

2. Vacation leave of four (4) or more days oust receive approval
of the employe='s inmediate supervisor at least four (%) wesks in advance of
beginning date of leave. (Special consideration may be given in emergsncies

i.e., illness, etc.)



ICIE ¥ - continued

3. A maximum of thirty (320) cdays vacation earned may be taken in
any one year from July 1 to June 20.

4. A total of thirty (30) days vacation may be accumulated to
be applied to any one year's vacation allowance except that the Superinteandent
way deny any request which asks for more than ten (10) consecutive work days
during the months of July and August and five {5) consecutive work days during
the months of September through June. Any acticn taken in response to a request
for vacation days which wmakes it impossible for an administrator to take up g;
thirty (20) days of his accumulated days prior to June 30 of the school year in
vhich the days are requested will result in the administrator receiving financial
compansation for the cays denied. The compensation will be based on the adminis-

trators salary proratec to a daily basis.

5. Accuoulated vacation days shall be approved Dy the Superintendent

of Scrools.

6. Reguests for Vacation:
Requesis for vacations must be made in duplicate on the appropriate
request form. One signed copy will be returned to the emplovee as soon as

a decision can be made.

7. Aldl vacations are subject to the final approval of the Super-

intendent of Scrhools.



LRTICIE X1

SABBATICAL 1LEAVED

Upon recommendatiorn of the Superintendent of Schools, sabbatical
leave may be granted to any certificcoted member of the staff by the Board of
Educatieon subject to the following conditioans:

A, Regquest for sabbatical leave must bpe received by the Superintendent
of Schools in writing, in such form 2s may be reguired by him. Such reguest
must be in the Superintendent's hands no later than October 31st of the fisecal
yvear preceding the school year for which the sabbatical leave is reguested. ™
B. Notification of applicant selected shall be given to applicants by
March 5:th of the fiszal year of the fiscal year preceding the school year in
which th= sabbatical lezve is requested.

C. The epolicant must have completed a2t least seven consecutive full

schoel wears of service in the Deptierd Township Schools.

D. Payment Io- sabbatical lecave is cranted on the following besis:
1. Tne “ull annual contracted szlary (2 sz:izmester of schooling)

will te granted Tor & full year's leave for study.
2. Cne-nz>f (J%) the annuz2l contracted salary will be granted for ons

-~

semester (%) year of stuidy.
E. Tne venefacior will agrez to return to the Deptford Townshin
Publiz Schools for three full years ol empleyment on apnropriate salary scale
following the leave.

If the venefactor of the sabbatical leave does not fulfill his
return egreement to Deptford Township Public Schools, he will be eoblizated to

reimburse the Board of Education for the salary received during the sabbatical

—

leave although service creéit will be granted according to the following plan. ~

% of salary to be
reimbursed to the
Leavinz Before Board of Zducation
2 years service 100% of annual salary

3 years service 50% of annual salary




A. The Board of Education shall adopt a health insurance plan
providing the fellowing:
Blue Cross/Blue Shield 420 series;
Blue Cross/Blue Shield Major Medical;
Blue Cross/Blue Shield dependent coverage
age 23; -
Rider J (with increased pathological coverage
to 3100,000); and
Blue Cross prescripiion plan ~ §1.00 co-pay.
B. Enrollze=at shall be optional.
Section 2. Tne Board shall provide the premium cost for any

coverage of the above according to the following plan:

ray

h. 0% single employee covirage Tor sxpiuvzes who cleet
to be enfolled.

B. 100% family plan coverage for employoes who elect
to be enrclled.

Section 3. The Board to vay $50.00 towards any plan of ¥Washington
Natiornal Group Inzome Protection to ecach employee who agreess to abide Ly the
reguirements for participation as stipulated by the insurance car?ier.

Section L. A1l insurance coverage is by the aporoved Board/

Azsociation vendor.



ARTICLE XIXII

FROTZSSIONAL DIVELCPMENT AND EDUCATIONAL IMPROVZMINT

A. The Board agrees to pay three hundred dollars ($300) maximuzm per
vear toward tuition and other expeases incurred in connection with course work

taken at a recognized college or universiiy with prior approval by the Super-

He

ntendent of Schools.

B. Verification of credits earned shall be submitied with the voucher

for payment.
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ARTICLE XTIV

MISCELLANZOUS PROVISIONS

A Tne Board will be informed only through the Superintendent in
any matter requiring its decision. Any employee or employee group should

comtunicate through the proper channels of authority. Wasn the cmatter reguires

]

Board action it shall b2 éirected through proper channels to the Board of

-

Education.

B. It is agreed by both parties that the negotiations will be con-

ducted without the use of pressure tactics. The parties also agree, during the

period of negotiations that.th

only publicity accorded the negotiations by the
parties will consist of a jeint press release or, in the event the partijes are
unable to agree upon wordipg, 2 Jjoint press release stating that ‘'no progress
has bezn madsz."

C. It is wnéz-stood by all parties that under the ruling of the Courts

Q
-y
H

si2w Jersey ané taes stzte Comrpissioner of iy

in
5
i

caticn, the Board of Education

is forbidden to waive a=y rights or powers gramited it by law.
I. The parties agree to follow the procedures outlined in the Agree-

rent, ant to use nc other channels to resolve any gqueztion or proposal until

the proc2dures within this Agreemeni are fully exhausted.

-

E. Terms ol contracts of non-tenure persomnnel are negotiable only
between the individual and the Eoard.

. There shall be no discrimination in practices and vroceduress of

the school system policies in hiring, training, assignments,. promotions,

transfer or discivline of employees on the basis of race, creed, coler, religiom,-
national origin, sex, domicile, marital status, or association activities.

G. Whenever any notice is reaguired to be given by either party of the

hgreement to the other, pursuant to the provisions of this Agreement, either party

snzll do so in writing with signed re
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1. If by the iLssociation o the Board -
Blackwood Terrace School
lie

Deptfore, w Jersey

2. IT by the Board to the association - Thne school building where
the President of the Association is assignad.




ARTICIE XV
AGRZZMENT
It is agreed between the Board of Education of Deptforé Township

in the County of Gloucester pariy of the first part and the Deptford Association:
of School Psychologist party of the second part, that the content of this
Agreement shall be effective as of July lst 1979 and shall coatinue in effect
until June 30, 1982.
Resoluticn of Adopiion by the Board of Education: .
Madame President, I move on the recommendation of the Superintendent to
approve the ratification of the Agreement between the Deptiord Township
Board of Education and ths Deptford Rssociation of School Psycholooists

oy the 19/9-80, 1980-B1 and 1981-82 school years. (Motion passed 7-~0,
with two Board members not present.)

Date¢ August 21, 1979 1{/:)
Deptforz Township 3oard President /£ZZﬁé%£lAAp)*<jé}/ Ex:;;;4féﬂ

Depticr: Aissociatien of School Psychologist
. ’/ e /
.-f-/,,qé/:*ff"?ﬂ"{’ ' s
’; ‘. ! - — a v - .
es VéJéZf%d/"7A7éz/ Boarz of Zducation Secretary
{
s

Dated / §-22-7¢
W /
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