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AGREEMENT

This Agreement, made and entered into the 2lst day of January, 1982 by and
between RUTGERS, THE STATE UNIVERSITY (hereinafter called "Rutgers") and the
AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES,

AFL-CIU; Couneil 52; and its affiliate LOCAL UNION No. 1781 {hereinafter ealled the
“"Union").
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ARTICLE 1 - PURPOSE

Rutgers and the Union have entered into this Agreement for the purpose of
establishing conditions under which emnployees as hereinafter defined shall be employed to
work for Rutgers and procedures for the presentation and resolution of grievances, and to
regulate the mutual relations among themselves with the view of promnoting and insuring
harmenious relations, eommunications, cooperetion and understanding between Rutgers and
its employees.

ARTICLE 2 ~ RECOGNITION

1. Rutgers recognizes the Union as the sole and exclusive negotiations
representative for wages, hours, terms and conditions of employment of its employees as
hereby defined.

2. The terins "employee™ and "employees" as used herein shall inelude all regular
employees, both full-time end part-time employees®* (those scheduled to work for twenty
{20) hours or more per week), employed in the classifications listed under Appendix "A"
attached hereto and included herein by reference and made a part of this Agreement, and
for regular employees in sueh other classifications as the parties hereto may later agree to
inelude; but excluding all probationary employees, confidentizal employees as agreed
previously by Rutgers and tne Union, students, casual employees and temporary emnployees,
faculty, professional employces, supervisors, employees in the jurisdiction of other unions
now recognized by Rutgers, and all other employees of Rutgers.

*Inelusion in the unit does not change the current benefits [or part-time employees,
3. Definitions -
A Teinporary Employee - A temporary employee is defined as an einployee
who is hired to work as an interim replacemment or for any short term work scheduled for less

than ten {10) months.

B. Casugl Employee - A casual employee is defined s an employee who is
employed on an intermittent basis.

C. Hegular Employee - A regular employee is defined ns:

(i) Appointed Employee - an employee hired on a 10 or 12 month
conlinucus salarted basis with a specific or indefinite expiration date.

ii) Appointed tlourly Employee (type 3) - an einployee hired on a 10
or 12 month continuous hourly basis for & specilie or indefinite period of time and eligible
lor fringe benetits effective Oetober 1, 1973.




ARTICLE 3 - UNION SECURITY
Al UNION DUES:

ftulgers agrees Lo deduel from the payeheck the biweekly Union dues of each
employee, as Jelined herein, who furnishes a voluntacy written authorization for such
deduction, on a form aceeptable (o HRutgers. Fach employee may caneel sueh writlen
nuthorization ziving written nolice ol sueh cancellstion to Hutgers and the Union belween
December 15 and Decenber 31 ol any vear elfective January 1 of the ensuing year. The
amount of Unicn dues to be deduetled by Kuigers fron the employee's paycheek shall be in
such amount as may be certilied to Hutgers by tne Union at least thirty (30) days prior to
the dale on which deduction of Union dues is to be made. Deduction of Union dues made
pursuanl herclo shall be remnilled by Rutgers to the Union every [our wecks together wilh a
list of the naines ol employees [rom whose pay such deductions were inade.

i REPULESENTATION FEE:
1. Kepresentation Fee Deduetion

The parties ngree that clieelive approximalely thirty days after agreement on
this contract and continuing until June 50, 1983 &il employees in the bargaining
unil who do not peecome members of AFSCME Local 1761 within 30 Jays shall
have deducted from their salaries and forwarded to the Union a represcntation
fee in a nanner and in an amount as provided below.

2. Representation Fee Amount

At least thirty (30} days belore the effective uale of the representation fee, or
any subsequent medifieation thereof, the Union shall notily the University of
the bi~weekly amount to be deducted from non-members' salaries. Any change
in the representation fee shall be made upon written notification to the
University.

3. Hepresentatlion Fee Deductions

The representation fee shall be deducted [rom non-tiiembers' salaries in equal
bi-weekly installments. Representation fee deductions from the salaries of all
non-member emnployees shall eominenee on the payroll begin date following 30
days after the expiration of a COLT eligible employee's probationary period or
the tenih (10th) day following re-entry into the bargaining-unit for employees
who previously served in bargaining unit positions and who continued in the
einpley of the University in a nen-bargaining-unit positien. For the purpose of
this Article, 10 month employees shall be eonsidered to be in continuous
employment.




If, during the course of the year, the non-member becownes a Union member,
the University shall eease dedueting the representation fee and cominenee
deduceting the Union dues after written notification by the Union of the ehange
in status. Conversely, if the Union member directs the University to cease dues
deductions in a manner appropriate under the terms of the dues eheck-off
agreement, the University shali eoammence deduction of the representation fee
after written notifieation vy the Union of the change in status. After
deduction, representation fees shall be transmitted to the Union in the same
manner and at the same time as Union dues.

4. Indemnifieation

The Union hereby agrees to indemnify, defend, and save harinless the University
from any elaim, suit or action, or judgements, inctuding reasonable costs of
defense which may be brought at law or in equity, or before any administrative
ageney with regard to or arising from the deduection from the salaries of any
employee of any sum of money as a representation fee under the provisions of
the agreement.

ARTICLE 4 - UNION REPRESENTATIVES

1. Authorized representatives of the Union, who are not employees of Rutgers,
shall be admitted to the pretnises bf Rutgers. At the time of entering the premises of
Rutgers, the Union representatives shall make their presence and destination known to the
Office of Employee Relations or the Division Head, or his/her representative responsible for
the area Lo be visited.

2. Stewards (not to exceed 41 in nuinber throughout the University) shall be
designated in specifie, geographic areas. Names of employees selected to act as Stewards
and their areas of respoensibility and the names of ather Union representatives who represent
employees shall be certified in writing to Rutgers by the loeal union.

3. Stewards shall be granted a reasonable amount of time during their regular
working hours, without loss of pay, to interview an employee who has a grievance and to
discuss the grievanee with the employee's immediate supervisor. The Union President or
his/her designee shall be granted a reasonable amount of time during his/her regular working
hours, without loss of pay, to present, discuss and adjust grievances with Rutgers, provided
sueh person is an employee of Rutgers. When a designee is assigned to aet in a particular
grievance, the Union will give Rutgers prior notice. Neither a steward, nor a union officer
nor a designee shall leave his/her work without first obtaining permission of his/her
immediate supervisor, whieh permission shall not be unreasonably withheld.

4. The Unicn may have ten {10) nembers, who are in the bargaining unit eovered
by this Agreement, on the econtract negotiating eommittee and six (8) members on the
economie reopener. Rutgers agrees that these members shall not lose pay for time spent
during their regular working hours while serving in such eapaecity.




5. Rutgers agrees to permit authorized representatives of the Union employed by
Rutgers to take time off withoul joss of pay for the purposc of attending Union eonventions,
conferences and educational classes, provideua that the total awount of such time off
without loss of pay during the period of this Agrcement shall not exceed eighty (80) days.
Perinission for such time off must be obtained froin Rulgers. Sueh permissicn shall not be
unreasonably withheld. .Names of persons attending such activilies and Lime to be charged
shall be certified in writing to the Office of Employee Relations.

ARTICLE 5 - NONDISCRIMINATION

‘Thare shall pe no diserininalion by futgers or the CUnion against any employee or
applicant for employment because of race, creed, color, sex, religion, age, marital status,
nationality, handicap, status as a Vietnam-era Veteran or disabled Yeleran, membership or
non-membership in the Union or hetero/homo sexual prelerence.

ARTICLE 6 - RULES AND REGULATIONS

Nuigers may establish and issue reasonable rules and regulations eoncerning the work
to be performed by, and the conduct of, its einployees, and it shall apply and enforce such
rules and regulations fairly and equitably. These rules and regulations shall not be
inconsistent with the terms of this Agreement, and Rutgers will make cvery reasonable
effort to have prior discussion on those rules and eegulations that may be of general interest
or eoncern as provided for in Articie 7. Neither purty waives any rights it may have by
virtue of New Jersey statutes,

ARTICLE 7 - LABOR MANAGEMENT CONFERENCES

A Labor Management Conference is a meeting between the Union, the Oifice of
Employee Relations and such other represenlative of Rutgers as appropriate, to consider
matters of general interest and concern other than grievances. Such a meeting nay be
called by either party, shall take pluce at a inutually eonvenient time and place and may be
attended by no inore than [ive (5) Union Representatives employed by Rutgers who shall not
lose pay for time spent during their regular working hours at sueh A meeting. International
Representatives and/or Couneil Representatives may attend such meetings. Agrecments
reached at Labor Management Confercnces will be reduced to writing.




1f, during the course of the year, the non-member becomes a Union member,
the University shall cease deducting the representation fee and commence
deducting the Union dues after written notification by the Union of the change
in status. Conversely, if the Union member directs the University to cease dues
deductions in # manner appropriate under the ierms of the dues cheek-off
agreement, the University shall commence deduction of the representation fee
after written notification vy the Union of the ehange in status. Afver
deduction, representation [ees shall be transmitted to the Union in the same
manner and at the same time as Union dues.

4. Indemnification

The Union hereby agrees to indemnify, defend, and save harmless the University
from any elaim, suit or action, or judgements, including reasonable costs of
defense which may be brought at law or in equity, or before any administrative
agency with regard to or arising from the deduction from the salaries of any
employee of any sum of money as a representation fee under the provisions of
the sgreement.

ARTICLE 4 - UNION REPRESENTATIVES

1, Authorized representatives of the Union, whe are net employees of Rutgers,
shall be admitted to the prenises of Butgers. At the time of entering the premises of
Rutgers, the Union representatives shall make their presenee and destination known to the
Office of Employee Relations or the Division Head, or his/her representative responsible for
the area to be visited.

2. Stewards {not lo exceed 41 in number throughout the University) shall be
designated in specifie, geographic areas. Names of employees selected to act as Stewards
and their areas of respensibility and the names of other Union representatives who represent
employees shall be certified in writing to Rutgers by the local union.

3. Stewards shall be pranted a reasonable amount of time during their regular
working hours, without loss of pay, to interview an cmployee who has a grievance and to
discuss the grievance with the empioyee's immediate supervisor. The Union President or
his/her designee shall be granted a reasonable amount of time during his/her regular working
hours, without loss of pay, to present, discuss and adjusi grievances with Rutgers, provided
such person is an empioyee of Rutgers. When a designee is assigned to act in & particular
gricvance, the Union will give Rutgers prior notice. Neither a steward, nor a union officer
nor a designee shall leave his/her work without first obtaining permission of his/her
immediate supervisor, which permission shall not be unreasonably withheld.

4. The Union may have ten (18} members, who arc in the bargaining unit covered
by this Agreement, on the contract negotiating committee and six {6) members on the
economic reopener. Rutgers agrees that these members shall not lose pay for time spent
during their regular working hours while serving in such capacity.




3. Rutgers agrees to perinit autherized representatives of the Union employed by
Rutgers to take time olf without loss of pay for the purpose of attending Union conventions,
conlerences and educational classes, provided that the total amount of such time off
without loss of pay during the period of this Agreement shall not exceed eighty (80) days.
Permission for such time off must be obtained from Rutgers. Such permission shall not be
unreasonably withheld. Names of persons attending such aectivities and time to be eharged
shall be eertified 1n writing fo the Office of Employee Relations.

ARTICLE 5 - NONDISCRIMINATION

There shall be no diseeiinnation by Rutgers or the Union against any employee or
applicant for employment because of raece, ereed, color, sex, religion, age, marital status,
nationalily, handicap, status as a Vietnaim-era Yeteran or disabled Veteran, mewmnbership or
non-membership in the Union or hetero/homno sexual preference.

ARTICLE 6 - RULES A NI RECGULATIONS

Rutgers may establish and issue reasonable rules and regulations concerning the work
to be perlormed by, and the eonduct of, its employees, and it shall apply and enforce such
rules and regulations fairly and equitably. These rules and regulations shall not be
inconsistent with the terms of this Agreement, and Rutgers will make every reascnable
effort to have prior discussion ont those rules and regulations that may be of general interest
or concern as provided for in Artiele 7. Neither party waives any righis it may have by
virtue of New Jersey statutes.

ARTICLE 7 - LABOR MANAGEMENT CONFERENCES

A Lebor Management Conference is a meeting between the Union, the Qffiee of
Employee Relations and such other representative of Rutgers as appropriate, to eonsider
matters of general interest and coneern other than grievances. Such a meeting may be
called by either party, shall take place at a inulually convenient time and place and may he
attended by no more than live (5) Union Representatives employed by Rutgers who shall not
lose pay for time spent during their regular working hours at such a meeting. International
Representatives and/or Council Representatives may attend sueh meetings. Agreements
reached at Lavbor sManagement Conferences will be reduced to writing.




ARTICLE 8 - GRIEVANCLE PROCEDULE

l. A grievance is delined as any eclaimed violation of any provision of this
Agreement or of any Rutgers policy relating to wages, hours or other terms or conditions of
employinent of the employees.

2. Any grievance of an employee, or ol the Union, shall be handled in the following
manner:

Stepl

The grievenee shall initially be presented within ten (10) working days after the
oceurrence of the event or knowledge of the event out ol which the grievance arises. The
grievance shull be presenled in writing citing the alleged violation. The grievance norinally
shall be presented to the employee's immediate supervisor or the person with the authority
to resolve the grievance. If the einployee so requests, the steward may be present at any
meeting that takes place at this level in attempting to adjust the grievance. Such meeting
shall be held within two (2) working days after the grievance is submitled in writing. The
first level of supervision shall give his/her answer in writing within four (4) working days
after the grievanee is submittea in writing.

In cases where the event giving rise to the grievance is not initiated by the emmployee's
iimmediate supervisor, the grievanece initizlly shall be presented to the Tfirst level of
supervision having authority to effect a remedy.

Step 2

If the grievance is not resolved at Step 1, the employee or the Union may within five
(5) working days of the written answer forward the grievance ts the second level of
aulhority with a copy to the first level of authority gnd to the Office of Employee
Helations. This second level of authority shall within ten (10) working days of receipt of the
written grievance hold a ineeting. 'The employee shall be entitled to be accompanied by the
steward and/or by either au union officer or the president's designee. This second level of
authority shall send to the employee, to lhe representatlive(s) present at the hearing, to the
first level of authority and to the Offiece of Employee Relations his/her written answer
within live (5) working days aller the date of such meeting.

Step 3

If the Union is not satisfied with the Step 2 answer, the Union may within three (3)
working days of receipt of that answer submit to the Office ol Employee Relations in New
Brunswick and where appropriate Lo the Personnel Officer in Newark or Camden the writlen
statement of the grievance along with a written request for & Third Step Hearing. Such
hearing shall take place at a mutually sgreeable time and place not later than five (5)
working days aflter receipt of the wrilten requesl for sueh hearing, The employee shall be
entitled lo be present. The steward, and/or either the Unjon President or his designee shall
be present, and the Counell representative may be present.




The Third Step Hearing Officer shall give his/her written decision to the employee and
to the Union within five (5) working days after such hearing. These five (3) days may be
extended by mutuel agreement.

A general grievance, one that may affeet all or a group of employees, may be
presented by the Union at Step 3.

Step 4

If the Union is not satisfied with the decision of the Third Step Hearing Officer, the
Union may within ten (10) working days after the receipt of the written decision of the Third
Step Hearing Officer submit the grievance to binding arbitration. Crievanees over
diseiplinary actions may proceed to advisory arbitration only. If Rutgers and the Union
agree that the grievance shall be heard by a tripartite panel, one member of that panel shall
be designated by Rutgers, one by the Union and the third witl be seleeted jointly by Rutgers
and the Union.

Rutgers and the Union agree that the arbitrator to be chosen jointly shall be selected
from a panel or panels to be provided by the American Arbitration Assoeciation, the
arbitrator to be selected in secordance with the rutes and procedures of the agency.

The costs and expenses ineurred by each party shall be paid by the party ineurring the
costs except that the fees of the neutral arbitrator and the administering agency shall be
borne equally by Rutgers and the Union.

3. No arbitrator functioning under the provisions of this grievance procedure
terminating at Step 4 in binding arbitration shall have the power to amend, modify or delete
any provision of this Agreement.

4. In the case of discharge, the grievance may begin with Step 2 above.

3. In the case of grievanecs relating to setection of a candidate under the
Promotion and Transfer Procedure, Steps 1, 2, and 4 above shall be utilized.

6. Saturdays, Bundays and holidays shall not be considered working days in
computing the time limits provided for above. Any written decision or written answer to a
grievance made at any step which is not appesaled to the succeeding step within the time
limits provided, or such additional period of time as may be mutually agreed upon in writing,
shall be considered a final settlement and sueh settlement shall be binding upon Rutgers, the
Union and the employee or employees involved.

7. An employee shall not lose pay for the time spent during his/her regular
working hours at the foregoing steps of the grievance procedure. In the event that it is
necessary to require the attendance of other emptoyees, during regular working hours, at the
Step 4 meeting of the grievance procedure, such empioyees shall not lose pay for such time.

8. In the event of the discharge for cause of any employee, Rutgers shall promptly
give written notice of the discharge to the cmployee's steward and attempt to give
telephone notice to the President of the Union or the Vice President of the Union
responsible for the campus on which the discharged employee had been employed.




L. Rutgers and the Union agree to process a grievance over a discharge in an
expeditious manner,

1. Rutgers shall provide a copy of any formal reprimand to an employee and at
his/her request to the steward. The employee shell sign such reprimand the signature
serving only to acknowledge thal he/she has read the reprimand. Any employee may file a
grievunce with respect Lo any forinal reprimand with which he/she does not agree. When an
einployee's record is free from any disciplinary action for a period of one year, any letters
of reprimand contained in the employee's file shall be deemned to be removed. Disciplinary
actions other than leiters of repriinand shall remain part of the emnployee's record.

11. After charges have been served, an employee shall bave the option of
requesting the presence of a union representative before being subject to interrogation.

12. No employee shail be diseharged, suspended or disciplined in eny way except for
just cause and the sole right and remedy under this Agreement of any sueh employee shall be
to file a grievanee through and in accordance with the grievance procedure.

13. If Rutgers should exceed the time limits in replying to any grievance at any
step in the grievance procedure, the grievance may be advanced to the next step.

14. In addition, an employee may appenl the interpretation, or application of
agreements and administrative decisions which affect terms and conditions of employment,
as that coneept has been defined by law, by presenting sueh appeal for determination to the
Office of Einployee Relations.

ARTICLE 9 - SENIORITY AND LAYOFF

1. All employees shall be considered as probationary employees for the [irst ninety
(30) calendar <ays of their employment. The probationary perind may not be extended
without concurrence of the Union. Probationary employees may be diseiplined or
termninated at any time for any reason whatsoever at the sole diseretion of Rutgers and they
shall not be entitled to utilize the provisions of Article 8 - Grievance Proeedure. Upon
completion of sueh prooationary perind, their seniority will be dated as of the date of
commencement of their employment. In the event that two (2) employees have the same
seniority date, their respective seniority shall be determined by alphabetical order of their
last names.

2. Seniority for full time type 1 and type 3 employees for the purpose of this
article shall be based upon an employee's continuous length of serviee in the bargaining unit,
exeept that ernployees employed on grant funds shall be eredited with their seniority after
fifteen months of continuous service in the bargaining unit.




Part-time employees (Lhose scheduled to work for 20 hours or more per week}
shall be eredited with their seniority after twelve months of continuous serviee in the

bargaining unit. Part-time employees' seniority shall be maintained on separate seniority
lists for Camden, Newark and New Brunswick.

3. The Office of Employee Relations shall mgintain seniority lists of employees by
seniority units, copies of whieh shall be furnished to the Union.

Seniority units are as defined as follows:

a. Camden
b. Newark
[N New Brunswick
4. An employee's seniority shall cease and his employee status shall terminate for

any of the following reasons:

a. Resignation or retirement
b. Discharge for cause
[ Continuous layoff for a period exceeding six (6) months for

employees with less than two (2) years continuous service; continuous layoff for a period
exceeding one year and one day for employees with two (2) years or more continuous service.

d. Failure of laid-off employee to report for work either {i) on date
specified in written notice of recall mailed seven (7} or more ealendar days prior to such
date, or {ii) within three {3) working days after date specilied in written notiee of recall
mailed less than seven (7} calendar days prior to such date, unless return to work as herein
provided is excused by Rutgers. Written notice of recall to work shall be sent by Rutgers by
certified wail, return receipt requested, to the employee's last known address as shown an
Rutgers' personnel reeords.

e. Failure to report for work for a period of three {3) consecutive
scheduled working days without notification to Rutgers of a justifiable excuse for such
absence.

f. Failure to report back to work immediately upon expiration of
vaeation, leave of absence or any renewal thereof unless return to work is excused by
Rutgers, and such excuse shall not unreasonably be withheld by Rutgers.

5. When Rutgers decides to reduce the number of employees in any particular job
title in a particular department(s) the employeels) so affected may displace the least senior
employee, who is also less senior than the affected employee, in his/her particular job title
in the seniority unit, provided he/she has the requisite qualifications and abilities to perform
the wark available.
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6. If the employeeis) so affected does not have the requisite qualifications and
abilities to perform the work availeble in order to displaee the least senior employee in
his/her job title, he/she may displace the least senior employee, who is also less senior than
the affected employee in the next lower-rated elassification in his/her expanded job family
{Appendix B) in the seniority unit for whieh he/she has the requisite qualifications and
abilities to perform the work available,

7. Any employee(s} so displaced may in turn displace the least senior employee,
who is also less senior than the affected employee, in the next lower-rated classification in
his/her expanded job family in the seniority unit for which he/she has the requisite
qualifications and ability to perform the work available,

8. Employees hired on a 10-mnenth basis shall not be entitled to utilize the
provisions above during the off-season of July and August.

9. Emnployees laid off during a layofl whieh persists for 30 calendar days or less
shell not be entitled to displace any other employee during this tayolf period. Sueh
temporary layoff is not subject to the notifieation provisions of Artiele 30. This paragraph 9
which is intended for extraordinary circumstances shall not be utilized to ecircumvent the
other seruority and layoff provisions of this Artiele.

19, Any employee execcising his/her right to displace another employee with less
seniority in any lower-rated job title shall be paid at the rate of such job in accordance with
regulations governing an employee being assigned to a lower rated title, but not more than
the maximuin of such job.

11. Employees laid off {rom Rutgers shall be recalled to work in their seniority unit
from layoll in order of their senjority to a position in the same job title as the one vacated
at time of layofl provided that they have the requisite qualifications and ability to perforin
the work available. Such employees may apply to the Division of Personnel for casual work
without jeopurdizing their rights of recall,

12, For purposes of layoff and recall, the President, threc Vice Presidents, the
Secretary/Treasurer, Hecording Secretary, Corresponding Secretary and all recognized
stewards, or an alternate stewsard temporarily filling the role of the steward during the
absence of the steward, shall be granted top senicrity ia their seniority units during their
terms of office, provided that they have the requisite qualifications and ability to perform
the work available at the time of layoff or recall. The Union will provide the University
with a list of names and geographic areas of responsibility of these persons holding the
positions described as being granted top seniority and will keep the list current.

i3. An employee who is promoted or permanently transferred to a job or position
not covered by this Agreement shall retain and accumulate seniority in the seniority unit
from which he/she was promoted or transferred only for a period of one (1} year from the
time of his/her promotion or transfer, during which period of time the employee may be
returned to work 1n a position comparable to the one whieh he/she held at the time of
his/her promotion or transfier.
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14. In determining requisite qualifications and abililies to perform the work
available, Rutgers will give the same consideration to employees exercising their seniority
rights as they would to new employees in qualifying [or the specific position.

ARTICLE 10 ~ VACATION ELIGIBILITY AND ALLOWANCE

Regularly appointed full-time employees are first eligible for vacation upon
eompletion of the fiscal year during which they are employed, and they will accrue vaeation
at the rate of one day for each full \nonth emnployed during the period. The allowance
earned in one fiseal year must be used before the end of the following fiseal year or it is
forfeited. However, if it is inutuslly agreed between the employee and his/her supervisor,
then a maximwn of one year's vaeation allowance may be carried forward into the next
suceeeding year. However, an employee may not expect to combine the entire vacation
allowance from two fiseal years unless the supervisor and employee mutually agree to such
an extended vacation.

Where a University holiday falls within an approved vaeation period, it is not counted
as a vacation day except if the vacation sllowanee is being paid upon resignation or death. If
an einployee beeomes ill during five or more of his/her vacation days, he/she may request
that that portion of his/her vacation during which he/she was ill be converted from vaeation
time to sick leave provided that:

1. He/fshe was hospitalized during his/her vacation period; or

2. iHe/she was under a doctor's care for illness other than a chronie condition
during the eourse of his/her vacation.

In order to be eligible for such conversion of vacation to paid sick leave, the employee
must subinit aceeptable evidence of hospitalization or of a doctor's attendance. When a
death oceurs in the immediate family while an employee is on vacation, bereavement time
may be charged.

Any vacation allowance accrued at the time of retirement must be taken prior to the
effective date of retirement. The retiring employee is entitled to any unused vacation
earned in the previous fiscal year plus the amount of vacation acerued on a pro-rata basis
for service in the fiseal year in which retirement oceurs. The total amount may exceed the
normal annual allowance. If a holiday falls within the vaeation period, it is not counted as a
vaeation day.

Upon separation, an employee shall be entitled to payment for his/her aecrued

vacation allowanee. Such sllowance shall include any unused vacation earned in the previous
fiscal year plus the amount of vacation earned in the fiseal year when separation oceurs.
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Payment will be made for unused vacation allowanee of a deeeased employee who had
been a regularly appointed staff member. Sueh payment shall be for eny unused vacation
earned in the previous fiscal year, and vacation aecrued on a pro-rata monthly basis for
service in the fiscal year in which death occurs.

Vacation sllowances are based on [iscal year of service as follows:

L. Less than one year of service: - one full working day for each full month
of service.

2. One through twelve years: - filteen working days.
3. Thirteen through twenty years: ~ 20 working days.
4. Over twenty years - 25 working days.

Vacations shall be taken at the convenience of the department with consideration
given to employees' preferences.

In the event of any confliet, the employee with the greater seniority shall be given
preference.

¥acation schedules, once deeided, cannot be changed without inutual agreement by all
einployees affected, subjeet to approval by supervision,

The rate of vacation pay shall oe the emnployee's regular straight time rate of pay.

ARTICLE 11 - HOLIDAYS

1. The regular paid holidays observed by Rutgers are: New Years Day, Martin
Luther King's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, and Christmas Day. When any of the shove holidays [alls on a Sunday,
the following Monday is observed in lieu of the holiday.

In addition, Hutgers shall observe as holidays either one full holiday or two half
holidays during the Christmas Season, three (3) other holidays to be annually determined by
Rutgers, and one holiday to be selected by the individual employee. Employees shall be
eligible for the individually selected holiday after six months of employment and the rules
for its use will be governed by those applicable to administrative leave as provided in
Article 19 of this agreement.

2. During the term of this Agreement, Saturday, December 25, 1982, Saturday,

January 1, 1983 and Saturday, January 15, 1983 will be aobserved as holidays on Friday,
December 24, 1982, Friday, December 31, 1982 and ¥riday, January 14, 1983 respeetively.
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ARTICLE 12 - REST PERIODS

Where the nature of the work lends itself to pauses during the workday, full-time
employees working in sueh an environment are eligible for an aggregate of 15 minutes rest
period during each ane-half shift,

In those situations where the nature of the work is continuous and uninterrupteq, {for
exaimple, when an employee(s) is required fo remain at a definite station or machine),
full-time employees working in such an environment are eligible for a fermally seheduled
rest period of 15 ninutes during each one-half shift.

I[ it is neeessary to leave the work station, it is uuderstood that there be sufficient
coversge of said work station. Type of rest period and scheduling of sueh shall be at the
diseretion of the employee's supervisor. Rest period time is not cumulative.

ARTICLE 13 - SiCK LEAVE

Sick leave is defined as a necessary period of absence beeause of iliness. The meaning
of sick leave may be extended to include limited perieds of time {up to 5 days) for
einergency attendance on & member of the immediate family {mother, father, spouse, child,
foster child, sister, brother, grandmother, grandfather) whe is seriously ill, or for exposure
to contagious disease.

Siek leave days are earned at the rate of fifteen (15) per fiscal year (1-1/4 days per
month). During the first fiseal year of employment, sick leave days will be earned at the
rate of one for each full month of service except that fifteen (15) days shall be earned for
the first fiseal year for employees appointed on July ist.

Employees are expeeted to notify their supervisor preferahly by telephone as early as
possible at the beginning of the workday on which a sick leave day is used and to keep the
supervisor adequately inforimed should the absence extend beyond ene day.

Unused sick leave is cumulative.

Employees who use more sick leave than aceumulated will have their pay adjusted
aecordingly.

Employees may request that the supervisor make available for the employee's review a
current record of the employee's sick leave, such request will not be unreasonably denied.




ARTICLE 14 - BEREAVEMENT LEAVE

An employee who is absent from work due to death in the immediate family (mother,
father, spouse, child, foster child, sister, brother, grandmother, grandfather, or any relative
of the employee residing in the employee’s household) may charge up to three days for such
absence to bereavement leave. However, in the event that the funeral of a member of the
immediate family is held at some distant Joeation, and the employee will attend, an
exception to the above may be requested by the employee to provide for up to five days of
absence to be charged to bereavement leave.

Employees are eligible to receive one day of bereavement leave for attendance at the
funeral of the employee's mother-in-law, father-in-law, son-in-law, daughter-in-law, or
grandehild,

ARTICLE 15 - MATERNITY

An employee desiring to work during pregnancy must furnish Rutgers with a physician's
certification indicating the expected date of birth and the physician's opinion as to how long
the employee may continue to work. Unless the University requires an asdditional medical
opinion, the employee will be permitted to work until the time specified by her own
physician.

An employee who wishes to return to work following the birth of her child will be
granted a materpity leave of absence without salary and will be reinstated in her original
position or a position of similar status and pay without less of service credits. {(An employee
may use accumulated sick leave to the extent she has it available.) An employee may elect
Lo continue Rutgers benefit programs by personal contributions while on maternity leave.

Under most circumstances, the employee will be returned to her original position. If
necessary, the department rmay fill the position on an interim basis with the clear
understanding that this is a temporary arrangement which will be terminated at the timne the
employee returns froin leave of absence.

In order to obtain a maternity ieave, the employce must: (1) request the leave {rom her
supervisor at least one month prior to the commencement of the leave; {2} request the leave
for a reasonable period of time, not to exceed three months beyond the anticipated date of
the birth of her child; (3) notify Rutgers at least one month prior to the end of the leave that
she will be ready to return to work on the specified date.

A maternity leave may be extended for any reasonable period of time beyond the
originally requested time period provided the employee requests the extension not less than
one month prior to the expiration of the original Ieave and submits a physician's statement
certifying that an extension is necessary for medical reasons. Unless the University requires
an additional medical opinion, the request will be granted. However, only under the most
extraordinary eircumstances will an extension of more than three months be considered
reasonable.

This poliey shall apply to all fetnale employees regardless of marital status,




ANTICLE 16 ~ MILITARY LEAVE

1. Training

Any full-time regularly appointed emplayee who is & member of a reserve component
of the armed forces of the United States of America shall be entitled to a leave of absenee
with pay for the usual preseribed training period not to cxceed fifteen (15) working days per
year. Sueh leave shall not be eharged against vacation time.

The employee must give the supervisor a two {2) week advance notice of such leave
and must present to the supervisor a capy aof the official governmental orders autharizing
the military training.

2. Induction or Enlistment

Any [full-time regularly appointed einployee, exeluding grant end temporary
employees, who initially enters active service in any branch of the armed forces of the
United States of America for more than six () months either voluntarily or pursuant to law
shall be granted a leave of absence without pay for the period of such serviece plus ninety
(90) days immediately following separation.

Such an employee, unless dishonorably discharged, shall be entitled to re-employment
by Rutgers provided application for re—einpioyment is made prior to expiration of the leave.

In case a service-connected disability prevents the employee from returning to work
within the normally prescribed time, the employee may request that the leave be extended
and upon submitting to Rutgers substantiating medical evidence, a six (6) month leave
extension may be granted, the totel of such extensions not to exeeed twelve (12) months
from the date of separation.

Upon re-employment, the returning veteran employee's salary shall be adjusted to
refllect any normal increments or general adjustments the employee would have received had
the employee continued working for Rutgers.

Sick leave days will not aecrue during the military service leave but the time will
count as University service in applying vacation scales and with regard to seniority.

ARTICLE 17 - LEAVE OF ABSENCE WITHOUT PAY

1. An employec may subreit a written request for leave of absenee without pay for
consideration by Rutgers. Such request shall be granted by Rutgers only in exeeptional
situations.

2. An employee who is unable to perform the dutics of his/her job title because of
illness or injury shall be given & leave of absence without pay. 3uch leave of absence shall
pe limited to a period of three {3) months, but shall be renewable for a justifiable reason for
additional three month periods, not to exceed a total leave of absence of one year.




3. Employees on leave of absence shall retain and accumulate seniority during
such leaves of absence. Upon expiration of an employee's leave of absence, the employee
shall be returned to his/her former position, if it is open, or to a position comparable to the
one previously held.

4. Employees on leave without salary for one month or longer do not accrue
vacation or sick leave benefits. Employees on leave of absence due to injuries oceuring in
the course of and arising out of-employment for Rutgers, will earn sick leave and vacation
until workers' compensation payments cease.

ARTICLE 18 - JURY DUTY

Rutgers shalt grant time off with full normal pay to any regularly appointed employee
who is required to serve for jury duty during suech periods as the empioyee is actually upon
such duty. If jury duty does not require the full work day, it is expected that the employee
return to his/her duties.

ARTICLE 19 - ADMINISTRATIVE LEAVE

Full-time employees shall be granted three (3) days administrative leave at the
beginning of each fiscal year. Employees hired after the beginning of the fiscal year shall
be granted & half (1/2) day administrative leave after each full ealendar month of service in
the first fiscel year of employment to & maximum of three days.

Employees appointed on a 10-nonth basis shall be granted administrative leave on the
same basis except the maximum shall be 2-1/2 days per year. Administrative leave for
part-time employees shall be prorated in accordance with the length of their work week.

Admiinistrative Leave shall be granted by Rutgers upon request of the employee and
shall be seheduled in advance provided the request can be granted without interference with
the proper discharge of the work in the work unit involved.

Administrative Leave may be used for religious observanees or days of celebration,
personal affairs, business and emergencies. Where there are more requests at one time than
can be granted without interfering with the proper conduet of the work unit, priorities in
granting such requests shall be: (1) emergencies; (2) observances of religious days or days of
eelebration, but not holidays; (3) personal business; {4} other personal effairs. 1f there is still
conflict, the matter will be resolved on the basis of seniority within the work unit.

Administrative Leave may be scheduled in half-day units; 1/2 day, 1 day, 1-1/2 days.

Such leave shall not be cuinulative. Unused balances in any year shall be cancelled.
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ARTICLE 20 - SALARIES

1. Salary ranges for each classification are ineluded in Appendix A.

2. In the case of employees paid from other than State funds, the University will
endeavor to persuade funding agencies to conform in aceord with the University salary
structure.

3. In the event funding agencies do not conform in accord with the University
salary strueture, the failure to do so will be the subject of a Labor-Management conference
under Artiele 7.

4. Salary and Fringe Benefit Program

Subject to the appropriation of and sllocation {o the University by the State of
adequate funding for the specific purposes identified for the full period covered by this
Agreement:

Fiseal Year 1981862

1) Effective July 1, 1981 there shall be a 6% increase across the boerd for all
employees.

2) Effective January 1, 1982 there shall be an additional 4% increase scross the
board, based on the June 30, 1981 salary schedule.

3) Each eligible employece shall receive a normal merit increment on the
appropriate anniversary date.

4) Each employee who has been at step 8 for a full year or more as of July 1, 1981
will receive a $100 cash payment.

5) During the life of the Agreement, full time employees and eligible dependents
shall be eligible for partieipation in the eye care program established by the
State. This program shall provide for up to a $25 payment for prescription
eyeglasses with regular lenses and up to a $30 payment for sueh glasses with
bifocal lenses. Each eligible employee and dependent may receive only one
payment during the two-year period of this Agreement.

6§) During the life of the Agreement, full-time employees of the bargsining unit
and eligible dependents shall be eligible to participate in the dental care
program as established by the State.

7 ‘The minimum hiring rate will be $7350 for 35-hour workweck titles and $8400
for 40-hour workweek titles.

8) Reevaluation of the following titles by equalization:
Computer Operators I, 1, and 1IY; Library Assistants IlI and IV; Data Control
Coordinators I and II; Word Proecessing Machine Operator 1I; Laboratovy

Technician; Animal Caretaker; Sr. Animal Caretaker; Stoek Clerk; General
Clerk and Office Machine Clerk.
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Fiscal Year 1982-83

1) Effective July 1, 1982 there shall be & 7% inerease ecross the board for all
employees.

2) Each eligible employee shall receive a normal merit increment on the
appropriate anniversary date,

3) Each einployee who has been at step 8 for a full year or more as of July 1, 1982
will receive a $100 cash payment.

1) Cash payments of up to $250 will be made to those who, as of July 2, 1982, are
earning $14,500 or less and who have been employed for at least one year as of
July 1, 1982. Specifically -

a) $250 for those at $10,500 or under

b) 4200 for those between $10,501 and 11,000
c) $150 for those between $11,001 and 11,500
d) $100 for those between $11,501 and 14,500

These amounts to be paid in December 1982, prorated for part-time and
ten-month employees.

ARTICLE 21 - BIWEEKLY PAY

Employees are 1o be paid on a bi-weekly basis.

ARTICLE 22 ~ ANNIVERSARY DATES

A new employee is assigned an initial salary anniversary date based on the effective
date of appointment. When the date of appointment is the [irst day of a calendar quarter,
that date, in the next fiscal year, becomes the initial anniversary date. When the date of
appeintment occurs after the first day of a calendar quarter, the first day of the following
celendar quarter, in the next fiscal year, becomes the initial anniversary date. An
employee's anniversary date may, however, change as a result of other actions sueh as
promotion or salary adjustments.
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ARTICLE 23 - PROMOTION COMPENSATION

1. Upon promotion, an employee's salary is increased one increment in his/her
present range; then, if no step in the new range is equal to this ihcreased rate, his/her salary
will be adjusted to the next higher rate.

2. In the case of employees paid from other than State funas, the University will
endeavor to persuade funding agencies to eonform in accord with the University salary
structure.

3. In the event funding agencies do not conform in accord with the University
salary structure, the {ailure to do so will be the subject of a Labor-Management eonference
under Article 7.

ARTICLE 24 ~ ACTING CAPACITY

When Rutgers appoints by written notice an employee to temporarily work in a higher
title in an acting capacity as an interim replacement for & period of 25 calendar days or
more, the emnployee will be paid, retroactively to the first day of his/her temporary
assignment, a rate of pay which would be equal to the rate the employee would receive if he
or she were promoted to the higher Litle.

ARTICLE 25 - OVERTIME

1. Overtine hours requested and authorized by the employees supervisor beyond
40 hours in the standard workweek shall be paid at the rate of one and one half the
employee's regular hourly rate. Hours worked beyond 35 but less than or equal to 40 hours in
the standard workweek by employees whose regular workweek is 35 hours shall be
compensated by either paying time and one half the employee's regular hourly rate or by
providing compensatory time off at a time and one half rate at the supervisor's discretion.

2. The standard workweek 1o be used in computing overtime hours and pay
requirements will extend from 12:0]1 a.m. Saturday through Midnight Friday.

3. Overtime Distribution - Rutgers will make every reasonable effort to provide
for an equitable distribution of overtime work among employees in each job classification
within each work unit, after taking into consideration the nature of the work to be
performed during the overlime hours and the qualifications and abilities of the employees in
the work unit. Employees shall be expected to work & reasonable amount of overtime upon
request. Any refusal of overtime work shall be recorded as an opportunity to work overtime
by the employee. The Union shall have access to the overtime reeord on a reasonable basis.
If, because of refusals to work overtime, there are an insufficient number of employees
aveilable to perform the overtime work, Rutgers may assign the overtime work to the
necessary nuinber of the least senior employees in the work unit who heve the qualifications
and abilities to perform the work.
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4. Paid time off for vacation, sick leave, holidays, administrative leave, and jury
duty is eounted as hours worked in determining the number of hours an employee has worked
in a given week.

3. An eligible employee who is authorized to work on an observed holiday will eaen
compensation at time and one half the normal rate due for the holiday. This premium
compensation for the holidey will be earned regardless of the total number of hours worked
during the workweek.

ARTICLL 26 - CALL BACK PAY

Any employee who is ealled baek to work after he/she has ecmpleted his/her regular
shift and has left his/her place of work shall be guarenteed a minimum of four (4) hours wark
or ecmpensation iu lieu thereof. Sueh employee shall be required te work all hours, in
addition to the four (4) hour minimum guarantee, which are required by his/her supervisor.

ANRTICLE 27 - AUTO ALLOWANCE

No employee will be required to use his/her ear for Rutgers business unless Rutgers
designates his/her job as one requiring use of the employee's car, or designates such
requirenment as & result of change in job content.

Neither may an employee use his/her personal ear on Ruigers business unless advance
approval is given by the employee's supervisor.

The ewmnployee must carry Automobile Liability Insurance with liability limits of at
least 25/58/10. The cost of any physical damage to the vehicle is the sole responsibility of
the owner. Any aceident must be reported to the Rutgers Insurance Departinent,

Use of a personal car on authorized Rutgers business is reimbursable at the rate of 18
cents per mile, which amount will cover all related expenses.

ARTICLE 28 - CHANGE IN WORKSHIFTS

Prior to cffeeting a change other than minor in the regular starting time of work
shifts, Rutgers will give reasonable notice to affected employecs and will discuss such
change and the need for same with the representatives of the Union, unless cireumstances,
such as in emergeney situations, make such notice and prior discussion impracticable.
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ARTICLE 29 - SHIFT PREFERENCE

When a vacancy oecurs or & new job is crested within a given job classification in a
work unit having more than one shift, any employee in the same ciassification may elect, in
accordanee with seniority, to change his/her shift to that shift in whieh the opening oceurs,
provided in the judgment of supervision that the efficiency of the particular operation will
not be impaired by such a ehange and provided that no employee shall voluntarily exercise
his/her seniority rights for such purpose for imore than once in any year. No employee shall
be considered for a change in shift unless he/she shall in writing have requested a change in
shift no earlier than six months and no later than 2 weeks before any such opening occurs.

ARTICLE 30 - LAYOFF, RESIGNATION NOTICE

Rutgers agrees that prior to any lay-off it will, except in case of emergencies, give at
least fourteen {14) calendar days notice to the employees affected {(exeept probationary
employees), and in consideration therefor, the Union agrees that the employees covered by
this agreement will, except in case of emergencies, give at least fourteen (14) calendar days
notiee prior to resigning from employment.

ARTICLE 31 ~ TECHNOLOGICAL CHANGE

Tne University shall have the sole right to make technological and other such major
changes in ils operation as it may deem advisable for its efficient operation. However, prior
10 the introduction of any such changes, the University shall notify the Union of sueh
contemplated changes and of any opportunities for training. In the event the introduction of
any new process or equipment results in lay—off of persons, these matters shali also be
discussed with the designated Umion representative prior to their introduction. Any such
layoffs shall be made pursuant to the layoff procedure in Article 9.

ARTICLE 32 - JOB POSTING PROCEDURE

The procedure (o be used by the employer to indicate a promotional opportunity or a
transfer shell be called a "posting procedure.” The posting procedure for elerical, office,
laboratory and technical employees shall be divided into two categories Promotional
opportunities-vacant positions, and reeruitment notifications. The posting procedure shall be
used in a menner consistent with the goals of the Affirmative Action Program and the
provisions of the collective negotiations Agreement between Hutgers and AFSCME Local
1761,
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PRAOMOTIONAL OPPORTUNITY-VACANT POSITION

Promotional opportunities-Vacant positions are defined as those positions within the
COLT bargaining unit which are above the eleinentary level category (see Appendix C) for
each job family. When vaeancies occur and are to be filled for any of these job
classifications, eaeh such prownotional opportunity shall be posted on an individual job-by-job
basis in the geographic area concerned {New Brunswick, Newark or Camden) and in one
location on each of the other geographic campuses for a peried of 5 work days. The posting
shall be on a form entitled "Proinotional Opportunity-¥acant Position" and will include the
following information:

1.  Title of Position

2. Salary Range

3. Geographic Location

4. Department

5. "Scope and function" and ‘“requirements"™ paragraphs of the
generic job description.

6. Date Posted

7. Workweek designation if other than 35 hours

8. Expiration Date of Posting

9. Special Conditions

10. Speeific requirements such as specialized skills, specialized

inachine capabilities or languege skills.

11. Positions awarded by listing job number, name of successful
bidder, old job title, new job title and seniority date; or by listing
job number apd the term "new hire” whichever is applieable.

12. The heading will include "AFSCME Local 1761, AFL-CIO".

This information is to be prepared by the Personnel Office in either New Brunswick,
Newark, or Camden for weekly publication. Positions -which are postcd are not to be
reposted in subsequent weeks if they have not been filled. Copies of all job postings will be
provided to the Union President. Copies of all job postings will be provided to all stewards
and Vice Presidents in the geographic areas concerned. Rutgers will provide to a Union
designee in each seniority unit a list of applicants who were successful in the posting
procedure.

RECRUITMENT NOTIFICATION

At the diseretion of the administration, any position vacancy in a elassification other
than those listed in the COLT bargaining unit, or elementary level positions, or confidential
positions may be made known if such information seems appropriate for distribution. It shall
be the responsibility of the appropriate Personnel Office in New Brunswick, Newark, or
Cainden to prepare and distribute such recruitinent notices.

GENERAL

POSITIONS TO BE POSTED

All permanent 12 or 10 month vacant positions of 20 hours or more per week including

type 3 positions that are to be filled and are included within the COLT bargaining unit shall
be posted.
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EMPLOYEES ELIGIBLE TO USE THE POSTING PROCEDURE

Those Rutgers University employees who are considered eligible to use this posting
proeedure shall be defined as those employees eligible for inclusion in the COLT bargaining
unit, including type 3 employees and employees working 20 hours a week or more, and having
been employed by Rutgers University on a eentinuous basis for a period of at least six
months. Casual and temporary employees are not eligible to bid. Reclassifieation shall not
pe g bar to bidding. Employees holding eonfidentinl positions may alse use this posting
procedure.

HOW TO APPLY

Emnpicyees covered by this procedure who feel qualified for any posted position may
apply for it. A completed bid form [or each position applied for must be in the Office of the
Division of Personnel at the time specificd on the posting. I an interview is to take place,
the employee shall request permission of his/her immediate supervisor to be absent for the
time required.

Contents of the job reyuisition [or a position will be shared with an einployee at
his/her request in aceordance with specifie instructions on the posting sheet.

POSTING PERIOD

All positions which inust be posted shall be posted for five consecutive work days.
Saturdays, Sundays, and holidays shall not be considered work days for purposes of this
procedure,

Only il application is made for a posted position during this 5 day period is there an
obligation to consider that applicant for the position.

SELECTION OF CANDIDATES

The selection of the suecesslul candidate will be determined with prinary
consideration given to perfoermance, demonstrated ability and qualifications. After these
factors have been carefully considered, if two or more candidates for the vacancy are
equally qualified based on the aferementioned criteria, then seniority shall be the
determining factor in the selection of the successful applicant for the position.

FUNDING

I a position is funded as opposed to being supported by a regular budgetary line, 2
notation should be made on the posting of this fact; in this manner, employees will be aware
that this is a terin appointinent rather than an indefinite one.

FREQUENCY OF APPLYING FOR A POSTED POSITION

There shall be no limitation on the number of tines an individual who is eligible nay
bid on posted positions, except that after an employee has successfully bid and has been
accepted, the employee must wait 6 months before bidding on another position.
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RECLASSIFICATIONS WITHIN DEPARTMENTS

Where, because of inerease in duties and responsibility or for other bona fide reasons,
a department wishes to reeammend that a position be reclassified the reelassification
procedure shall be followed. This reelassification eannot be used, however, 1o promote an
existing employee into a vacant position. In such a ease, the vacant position must be posted
as outlined above.

ARTICLE 33 - POSITION CLASSIFICATION REVIEW

L. An employee wishing to reguest a position classilication review may submit
that request to tne Uffiee of Wage & Salary Administration on forms designed by Wage &
Salary. Wage & Salary will complete sueh review within cight (8} weeks, with an extension
of tiine if necessary. Compensation for any new job classification will be effective
retroactively to the payroll begin date following receipt of completed request-for-review
materials at the Office of Wage & Salary Administration.

2. If the employee is dissatisfied with the results of the review, he/she may appeal
within six weeks to the Office of Wapge & Selary Administration for a second review of the
classification material. Sueh review will be completed within eight (8) weeks with an
extension of tine if necessary.

3. If the einployee and the Union are dissatisfied with the decision of this first

appeal the Union may, within {30) days of receipt of that decision, submit the appeal to a
neutral Classifieation Review Officer (CRO).

The Classification Review Officer, who will be an expert in the field of salary
and classification, will be seleeted mutually by the Union and the University and will serve
for the duration of the Agreement.

The Classification Review Offieer will eonsider each ease appealed to him or
her on its individual merits and any determination by the Clagsification Review Officer will
not be applicable to other employees. The Classification Review Oifficer will conduct
hearings in an expeditious and informal manner. The Classification Review Officer will
submnit his/her written recommendation to the parties within thirty (30) calendar days of the
hearing date or any extension mutually agreed to by the parties.

4. The determination of the Classifieation Review Officer will not be denied
arbitrarily by the University; the University will provide reasons in writing for any denial of
a Classifieation Review Officer determination.

A decision by the University not to reclassify an individual position whose
reclassifieation has been recommended by the CRO will not be made for budgetary reasons.
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5. If a position classification review is requested of Wage & Salary by other than
the incumbent in the position, the incumbent shall be informed by Wage & Salary that such a
review has been initiated. Contents ol the job deseription submitted and the decision of
wage & BSalary will be shared by the department with the incumbent at his/her request in
writing. The employee has the right to respond in writing to Wage & BSalary, with a copy to
his/her supervisor, coneerning &ll data submitied to Wage & Salary.

ARTICLE 34 - JOB EVALUATION MANUAL

Rutgers shail provide to the Union & job evaluation manual containing job descriptions
for all jobs in the bargaining unit.

In the event thet Rutgers establishes a new bargaining unit job title or changes the
duties as deseribed in the generic job deseription of an existing job title, the Union will be
notified in writing of the new job title, the new job deseription and/for the changed generie
job deseription, and the salary range assigned. If requested by the Union within filteen
working «ays of said notification, Rutgers and the Union shall negotiate the salary range
assigned subject to the Public Employment Helations Commission rules governing
negotiations. Any range designation established through said negotiations will be
retrbaetive to the date of said notifieation. Retrosetive payinent shall be applicable only to
those employees who are in said title at the time of agreement on the designation,

ARTICLE 3% - BULLETIN BOARDS

Rutgers shall provide for each agreed-upon area a bulletin board, spaee on a bulletin
board or spaee for a bulletin board for posting by Union representatives of notices related to
official Union matters. The Union agrees that notiees posted on sueh bulletin boards shall
not eontain political or controversial material or any material not related to offieial Union
business.

ARTICLE 36 - SAFETY COMMITTEE

Rutgers and the Union agree to establish jointly a committee to discuss mutual
problems concerning employee safety and health. The committee shall be a standing
committee, and once constituted shall meet regularly bi-monthly to discuss long-range,
overall safety and health problems of employees. Immediate safety problems should be
reported to the supervisor or to the Department of Radiation and Environmental Health and
Sufety. The Union may appoint two (2) employees who shall not lose pay for the time spent
at committee meetings. A representative of AFSCME may attend committee ineetings.




ARTICLE 37~ UNIVERSITY PROCEDURES

Rutgers and the Union agree that employees shall be entitled to enjoy, and shall be
subject to, all terms and eonditions of employment applicable to the bargaining unit
provided for in the University Regulations, Procedures, and Forms Usage Manual and not
provided for herein. During the life of the Agreement, any change in the University
Regulations, Procedures, and Forms Usage Wanual affecting terms and conditions of
employment of members of the bargaining unit shall be negotiated.

ARTICLE 38 - RETIREMENT AND LIFE INSURANCE BENEFITS

Appointed employees shall pe eligible for participation in the Public Employees
Retirement System consistent with its rules and regulations. Should there be changes made
in this plan by legislation during the term of this Agreeinent, all such changes appropriate to
inembers of this negotiating unit shall be made and effected in accordance with the
provisions of such legislation.

Administrative rules are established hy the Division of Pensions and Rutgers.

ARTICLE 39 - HEALTH BENEFITS

During the term of the Agreeinent, current coverage of Blue Cross/Blue Shield,
including Rider J provisions, and Major Medical shall be continued for eligible employees
covered by this Agreement and their eligible dependents.

ARTICLE 40 - TEN-MONTH EMPLOYEES

Full-time emnployees appointed on a regular 1U-month basis {those employed for the
standard academic year beginning September 1 and ending June 30) generally receive
benefits on a pro-rata basis except for holiday pay which will be granted for those holidays
that fsll during the academic year only.

ARTICLE 41 - PERSONNEL FILES

All employees shall have acecess to their central personnel files to review their
employee records. The request for review of sueh records shall be made in writing in
advance to the Division of Personnel and such review shall be during regular office hours.
An employee may respond in writing to any document in the file. Such response shall
become a part of the file.
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ARTICLE 42 - MISCELLANEOQUS

I This agreement supersedes any individual agreement between an individual
emplovee and Rutgers.

2. Rutgers and the Union recognize the commitment of the University to its
students to provide part-time employment. Rutgers will not use students to undermine the
bargaining unit.

3. Employees may be given permission to attend classes during the workday,
provided the attendance at such classes does not interfere with the normal operation of the
work unit, where such classes are related 1o the employee's job or to career improvemeni
and arrangements are made to make up the lost time. Any such arrangement shall be
subject to approval oy Rutgers.

4. The annual motor vehicle registration fee for employees wishing to register
their vehicles for the use of surface enmpus parking facilities shall be 1/10th of 1% of the
emnployee's annual salary.

5. Rutgers and the Union will establish a cominittee to study the concept and
feasibility of a carcer ladder program.

6. Rutgers agrees to have raingear evailable for those postal employees who
regularly pick up and deliver mail.

Rutgers agrees to have two [2) smocks or aprons available for employees in
duplicating and mailing department.

ARTICLE 43 - SEVERARLILITY

Rutgers and the Union understand and agree thal all provisions of this Agreement are
subjecl Lo law. In the event that any provision of this Agreement shall be rendered illegal or
invalid under any applicable law, sueh illegality or invalidity shall afiect only the particular
provision which shall be deemed of no foree and effect, but it shall not affect the remaining
provisions of this Agreement.

Upon request of either party, the parties agree to meet and renegotiate the provision
50 alfected.

ARTICLE 44 - PRINTING OF AGREEMENT

Rutgers shall be responsiole for reproducing this Agreement and will furnish a
sufficient nutnber of copies to the Union for distribution to ewnployees in the unit. The
printing cost shall be shared equally between Rutgers and the Union.
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ARTICLE 45 - TERM

Thias Agreement shall be effective from July 1, 1981 until 12 midnight on June 30, 1983.

Dated: ﬂ““““— /. /?}L

WZ;?' b g
! _‘gézgﬁ/ / 7/?./;/(5--/1'0’

/&fM
AVERICAN FEDERATION OF STATE, OUUNTY AND

M/NICLEAL)H!P].CKEFS, AFL-CIO
” : L3

LOCAL TWION NO. 1761 AFFILIATED WITH AMERICAN
FEDERATION (F STATE, OOUNTY AND MUNICIPAL
EMPLCKEES, AFL-CIO

Al W, Fnad. ),




APPENDIX A

AFSCME Local 1761 (COLT)
JOB TITLES (ALPHABETICAL LIST)

30

Title Range
Accounting Clerk 7
Addresaograph-Mimeograph Machine Operator 5
Animal Caretaker - Lab 7
Assistant Equipment Manager - Athletics 12
Assistant Lab Mechanic 6
Audio-Visual Technician 6
Budget Clerk 9
Business Aide 13
Carpenter/Scenery Painter 14
Clerk Bookkeeper 6
Clerk Stenographer 7
Clerk Transcriber 7
Clerk Transcriber - Languages 8
Clerk Typist 6
Clerk Typist - Languages 7
Clinic Assistant 12
Composing Machine Operator 7
Compositor Asst,./Graphics (ICLE) 11
Compositor Coord. 15
Computer Design Techniclan 19
Computer Operator I 17
Computer Operator TI1 14
Computer Operator III 11
Computer Operator/Librarian 13
Crew Rigger 16
Data Contrel Coordinator I 17
Data Control Coordinator II 15
Data Entry Machine Operator 8
Data Processing Machine Operator I 13
Data Processing Machine Operator 11 9
Data Processing Machine Operator 1IX 6
Digital Electronics Service Technician 19
Dispatcher 11
Dispatcher (Buses) 9
Drafting Technician 10
Drafting Technician - Electronics 13
EDC Assistant - PBP 14
Electro/Set Compositor (ICLE) 9
Electronics Technician 14
Electronics Technician (Health Physics) 16
Engineering Aide 9
Equipment Manager — Athletics 16
Equipment Manager (W) 14
Events Coordinator - RCSC 13
Film Tape Librarian (ITV) 7




APPENDIX A {(Cont'd)

Title

Game Room Attendant/Mechanic {(RCSC)}
General Clerk

Graphics Technician

Head Accounting Clerk

Head Audio Visual Technician
Head Clerk

Head Clerk Bookkeeper

Head Drafting Technician
Head Offset Machine QOperator
Head PBP Clerk

Head Postal Clerk

Head Stock Clerk

Head Telephone Operator
Instrument Maker/Repairer
ITV Trainee

Keypunch Operator

Lab Assistant

Lab Mechanic

Lab Services Assistant (RC)
Lab Technician

Lead Library Utility Worker
Librarian/Keypunch Operator {(CCLS)
Library Assistant LI

Library Assistant III
Library Assistant IV

Library Utility Worker
Lighting Specialist (ITV)
Machinist

Medical Technician
Micromation Assistant
Micromation Technician

MTS Composer

Office Machine Clerk

Of fset/Bindery Machine Operator
Offset Machine Qperator
Operations Coordinator (ITV)
PBP Cletrk

Photographic Communications Coordinator (AGC)

Photographic Tech. — Publications
Postal Clerk

Postal Clerk/Telephone Operator (C)
Principal Accounting Clerk
Principal Animal Caretaker - Lab
Principal Audio-Visual Technician
Principal Clerk

Principal Clerk Bookkeeper

Range
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APPENDIX A (Comnt'd)

Title

Principal Clerk Typist

Principal Data Entry Machine Operator
Principal Drafting Technician
Principal Engineering Aide
Principal Keypunch Operator
Principal Lab Assistant

Principal Lab Technician
Principal Office Machine Clerk
Principal Offset Machine Operator
Principal PBP Clerk

Principal Secretary

Principal Secretary-Languages
Principal Secretary-Technical
Principal Statistical Clerk
Principal Stock Clerk

Printing Technician (ICLE)
Production Assistant (SCPA)
Production Control Clerk

Program Assistant

Promotional Assistant (University Press)
Publications Clerk

Publications Compositor
Radiologic Techmician
Receptionist

Sales Clerk

Scanner/Measurer (Physics)
Scheduling Assistant - Language Lab (NB)
Secretarial Assistant 1
Secretarial Assistant LI
Secretarial Assistant III
Secretarial Assistant — Languages
Secretarial Assistant - Technical
Secretary

Secretary-Languages
Secretary-Technical

Senior Accounting Clerk

Senior Animal Caretaker (Lab)
Senior Architectural Drafting Technician
Senior Audio-Visual Techmnician
Senior Clerk

Senior Clerk Bookkeeper

Senior Clerk Typist

Senior Clerk Typist - Languages
Senior Data Entry Machine Operator
Senior Drafting Technician

Senior Electronics Technician
Senior Engineering Aide

Senior Keypunch Operator

Senior Lab Assistant

Senior Lab Mechanic

Senior Lab Technician




APPENDIX A {Cont'd)
Title

Senior MTS Composer

Senior Office Machine Clerk

Senior Offset Machine Operator
Senior PBP Clerk

Senior Photostat Operator

Senior Platemaker and Multilith Operator
Senior Sales Clerk

Senior Scanner/Measurer (Physics)
Senior Statistical Clerk

Senior Stock Clerk

Senior Tandem Accelerator Techmician
Senior Teller

Senior Teller {SAR)

Senior TV Techmician (ITV)

Stage Hand/Electrician (ITV)

Stage Manager (LTV)

Statistical Assistant

Statistical Clerk

Stock Clerk

Studio Technician

Surplus Property Clerk

Tandem Accelerator Technician
Telephone Operator

Teller

Teller (SAR)

Theater Technician

Ticket Sales Assistant - Athletics
TV Technician (ITV)

Typesetting Production Assistant - (UP)
Typist - Technical

Varicomp/M-VIP Operator

Word Procesaing Machine Operator III
Word Processing Machine Operator II
Word Procesaing Machine QOperator I

TR i Lt i st et u p—” .

Range
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Secretarial

Sec Ass'rc L

Sec Ass't 11

Sec Ass't-Lang

Sec Ass't-Tech

Sec Ass't LTI1

Prin Secretary-lang
Prin Secretary-Tech
Prin Secretary

Prin Clk Typist
Secretary-Llang
Secretary-Technical
Secretary

Sr Clk Typist~Lang
Typist-Technical

Sr Clk Typist

Clk Trans-lang

Clk Stenc

Clk Transcriber

Clk Typisc-Lang

Clk Typist

Laboratory

1nst Hak/Rep

Sr Tandem Acc Tech
Prin Lab Tech
Machinlist

Sr Elec Tech

Sr Lab Mech

Elec Tech/Health Ph
Radiologlc Technician
Sr Lab Tech

Tandem Accel Tech
Elec Tech

Lab Mechanic

Lab Tech

Lab Serv Ass'L-RC
Princ An Caretak/Lab
Medical Tech

Clinic Asst

Princ Lab ass’t

S§r Scanner/Measurer
Sr An Caretaker
Scanner/Measurer

Sr Lab Ass't

Animal Caretaker
Ass't Lab Mech

Lab Ass't
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APPENDIX B

brafts/Engineering

Head Drafting Technician
Prin Engineering Alde
Principsl Drafting Tech
8r Engineering Aide
Drafting Tech-Electronics
Sr Architect Draft Tech
Sr Drafting Tech

Drafting Technician
Engineering Aide

Qffice Clerks

Head Accounting Clerk
Head Clerk

Head Clerk Bookkeep
Head PBP Clerk

EDC Asst PBP

Business Aide

Events Ceoordinator RCSC
Lead Lib Util Worker
Library Ass’ct 11
Operations Goord
Prince Acct Clerk
Princ PBP Clerk
Production Asst {5CPA)
Prog Asst

Statistical Asst
Ticket Sales Asst
Head Telephone Op
Princ Clk Bookkeep
Dispatcher

Princ Clk

Princ Statist Clk
Publications Clk

Sr Teller (SAR)
Library Ass't III

Sr Accounting Clerk
Sr PBP Clerk

Budget Clerk

Library Ucil Wrkr

Sr Clerk Bookkeep

Sr Sales Clerk

Sr Teller

Teller {SAR)
Telephone Op

PBP Clerk

Production Centrol Clerk
Accounting Clerk
Film Tape Libr (ITV)
Library Ass't IV
Proma Ass't (UP}
Sales Clerk

R B = 3= - RN == JaVe RV o Ve RN a RN =]




Office Clerks {Continued)

Sr Clerk

Sr Scatistical Clk
Teller

Clk Bookkeeper
General Clerk
Receptionist
Statistical Clerk

Stores & Mail Clk

Equip Mgr - Athletics
Head Stock Clerk
Equip Mgr (N}

Game Room Attend/Mech
Prin Stock Clk
Schedul Ass't-Lang Lb

Ase't Equip Mgr - Athletics

Hd Postal Clk

Surplus Property Clk
Sr Stock {lerk

Postal Clk/Tele Op (C)
Postal Clerk

Stock Clerk

Machine Operators

Head Dffsetr Mach Op
Compeositor-Caord
HMicromation Tech
Printing Tech (ICLE)
Word Process Mach Op I
Prin CLfset Mach Op
Typesetting Prod Asst (UP)
Compo Ase't/Graph(ICLE)
Prin Off Mach Clk

Publ Compositor
Varicomp/M-VIF Op

Word Process Mach Op 11
Micromation Asst

St Photostat Cp

Sr Offset Mach Op
Electro/Set Comp(ICLE)
Word Process Mach Op III
Compoging Mach Cp
OLfset/Bindery Mach Cp
Offset Mach Op

Sr Office Mach Clk

St Platemaker & Mult
(Office Machine Clk
Addresso-Mimeo Qp

10

O R R L -

Comp-DP Keypunch

Comp Des Tech

Digiral Elec Serv Tech
Comp Op 1

Data Control Coord I
Data Comtrol Coord II
Comp Op IL

Comp Op/Libr

DP Mach Op 1

Prin Data Entry Mach
Prin Keypunch Op

St MTS Composer

Comp Op IIIL
Libr/Keypunch CCLS

Sr Data Entry Mach

DP Mach Op I1

MTS Composer

Sr Keypunch Op

Data Entry Mach Op
Keypuuch Op

DP Mach Op IILI

Audio-Vieual - ITV

Photo Comm/Coord

Hd Audio-Visual Tech

Sr TV Tech
Carpenter/Scenery Painter
Lighting Specialist

Stage Hand/Electrician
Studio Tech

TV Tech

Theatre Tech

Graphics Technician

Prin Audio-Visual Tech
Stage Mgr

Phoro Tech — Publications
Sr Audio-Visual Tech

ITV Trainee

Audio-Visual Tech
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APPENDIX_C

COLT TITLES BY FAMILY

Clerk

Head Clerk
Principal Clerk
Senior Clerk
General Clerk

Clerk Bookkeeper

Head Clerk Bookkeeper
Principal Clerk Bookkeeper
Senior Clerk Bookkeeper
Clerk Bookkeeper

Accounting Clerk

Head Accounting Clerk
Principal Accounting Clerk
Senior Accounting Clerk
Accounting Clerk

Office Machine Clerk

Principal Office Machine Clerk
Senior Office Machine Clerk
Office Machine Clerk

Postal Clerk

Head Postal Clerk
Postal Clerk
Postal Clerk/Telephone Operator

PBP Clerk

Head PBP (Clerk
Principal PBP Clerk
Senior PBF Clerk
PBP Clerk

36

Sales Clerk

Senior Sales Clerk
Sales Clerk

Statistical Clerk

Statistical Assistant
Principal Statistical Clerk
Senior Statistical Clerk
Statistical Clerk

Stock Clerk

Head Stock Clerk
Principal Stock Clerk
Surplus Property Clerk
Senior Stack Clerk
Stock Clerk

Teller

Senior Teller (SAR)
Teller {SAR)

Senior Teller
Teller

Library Assistant
Library Assistant T1

Library Assistaat TII
Library Assistant IV

Library Utility Worker

Lead Library Utility Worker
Library Utility Worker




APPENDIX C {Continued)
Secretarial

Secretarial Assistant I
Secretarial Assistant IT
Secretarial Assistant - Tech
Secretarial Assistant - Lang
Secretarial Assistant III
Principal Secretary - Lang
Principal Secretary - Tech
Principal Secretary
Secretary - Lang

Secretary - Tech

Secretary

Clerk Transcriber - Lang
Clerk Transcriber

Clerk Stemographer

Equipment Manager

Equipment Manager - Athletics

Equipment Manager (N}

Assistant Equipment
Manager-Athletics

Animal Caretaker — Laboratory

Principal Animal Caretaker - Lab

Senior Animal Caretaker — Lab
Animal Caretaker ~ Lab

Laboratory Mechanic

Ingstrument Maker Repairer
Senior Lab Mechanic

Lab Mechanic

Assistant Lab Mechanic

Laboratory Assistant

Priucipal Lab Assistaut

Senior Lab Assistant
Lab Assistant

Clerk Typist

Principal Clerk Typist
Senior Clerk Typist -~ Lang
Typist Technical

Senior Clerk Typist

Clerk Typist-Lang

Clerk Typist

Laboratory Technician

Principal Lab Technician
Senior Lab Technician
Lab Technician

Scanner /Measurer

Senior Scanner/Measurer - Physics
Scanner Measurer - Physics

Tandem Accelerator Technician

Senior Tandem Accelerator Technician
Tandem Accelerator Technician

Electronics Technician

Senior Electronics Technician
Electronics Technician

Audio Visual-Technician

Head Audio-Visual Technician
Principai Audio-visual Tech
Senior Audio-Visual Technician
Audio-Visual Technician

37




APPENDIX C (Continned)
Drafting Technician

Head Drafting Technician

Principal Drafting Tech

Drafting Technician-Electronics

Senior Architectural Drafting
Technician

Senior Drafting Technician

Drafring Technician

IV Technician

Senior 1V Technician
TV Technician

Engineering Aide

Principal Engineering Aide
Senior Engineering Aide
Engineering Alde

Data Processing Machine Qperator

Data Processing Machine Op 1
Data Processing Machine Op I1
Data Processing Machine Op III

Keypunch Operator

Principal Keypunch Operator
Librarian/Keypunch Oper--CGI§
Senior Keypunch Operator
Keypunch Operatotr

Computer QOperator

Computer Operator 1
Compnter Operator L[

Computer Operator/Librarian
Computer Operator III

Data Control Coord.

Data Contrel Goord I
Data Control Coord TI

38

Data Entry Machine Operator

Principal Data Entry Machine Op
Senior Data Eotry Machine Op
Data gutry f.chine Operator

Micromation Techniclan

Micremation Technician
Micromation Assistant

Offset Machine Operator

Head COffset Machine Operator
Principal Qffset Machine Oper
Senior Offset Machine Dperator
Offset/Bindery Machine Operator
Qffset Machine Qperator

Compositor

Compositor Coordinator
Publications Compositor
Gowmpositor Asst/Graphics (ICLE)
Electro/Set Gompositor (ICLE)
Coemposing Machine Operator

MIZ Composer

Senior MIS Composer
MTS Composer

Telephone Operator

Head Telephone Operator
Telephone Operator

Word Processing

Word Processing Machine 0p 1
Word Processing Machine Op I1
Word Processing Machine Qp T1I




APPENDIX C (Continued}
Miscellaneous

Addressograph Mimeograph Mach Op
Budget Clerk

Business Aide

Carpenter/Scenery Painter

Clinic Assistant

Computer Design Technician

Crew Rigger

Digital Electronics Service Tech
Dispatcher

Dispatcher - Buses

EDC Assistant PBP

Electronics Tech-{Health Physics)
Events Coordinator RSCS

Film Tape Librarian - ITV

Game Room Attendant/Mech-RCSC
Graphics Technician

ITV Trainee

Lab Services Assistant (RC)
Lighting Specialist - ITV
Machinist

Medical Technician

Operations Coordinator - 1TV
Photographic Comm. Goordinator
Photographic Technician

Printing Technician (ICLE)
Production Assistant {SCPA)
Production Control Clerk
Program Assistant

Promotional Assistant-Univ Press
Publications Clerk

Radiologic Technician
Receptionist

Scheduling Asst-Lang Lab

Senior Photostat Operator

Senior Platemaker & Multilith Oper
Stage Hand/Electrician - LTV
Stage Manager - ITV

Studio Technician

Theater Technician

Ticket Sales Assistant
Typesetting Production Asst (UP)
Varicomp/M VIP Operator
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Fange

a5

L3

nd

a9

i

16

17

18

13

20

40

Annual
Biwkly

Annual
Riwkly

Annual
Biwkly

Annual
Biwkly

Annual
Biwkly

Annual
Riwkly

Annaal
Biwxly

Znnual
Biwkly

Annual
Biwkly

Annual
Bawkly

Annual
Biwkly

Rnnual
Biwkly

Annual
Biwkly

Annual
Biwkly

Annnal
Biwkly

Annual
Biwkly

RUTGERS - THE STATE UNIVERSITY

COMFENSATION SCHEDULE

Effective July 1, 1981

M1nimum

Start and Jrd dth Sth 6th 7th Maximum
7538 7916 8291 8663 9046 3421 3800 10176
288.82 303.30 317.67 332.15 346.60 360.96 175.48 189.89
7916 B313 8708 5103 9501 9837 10294 10692
303.30 31B.51 333.84 348,78 364.03 379.20 294.41 409.66
8313 5728 9145 9553 2576 10392 10809 11224
318.51 334.41 350.3% 166.25 182.23 198,17 114.14 430.04
B728 9163 9601 10040 10476 10814 11352 11788
334.41 35L.15 167.86 384,68 401.38 413,17 434.55 451.55
2165 9623 10083 10541 10998 11458 11914 12172
351.15 158.70 386.233 403.87 421.38 439.01 456,48 474.03
5623 10104 10584 11065 11546 12025 12508 12982
368,70 387.13 405,52 423.95 442.38 460,71 479.24 437 .63
10104 10608 11113 11617 12121 12625 13128 13615
187.13 406,44 425.79 445,10 464 .41 483,72 50z.9% g22.42
10608 11137 11567 12195 12725 13253 13784 14317
406. 44 426,71 447,02 467.25 487.55 507.78 520.13 548.36
11137 116%4 12250 12807 13363 12922 14479 15015
426.71 448.0% 263,35 490.69 512.00 533.41 554.7% 576.06
11694 12278 12863 13448 14031 14616 15199 15784
448.05 470.43 492,84 515.1B 537.59 560.00 582.34 604.76
12278 12891 13508 14118 14730 15346 15957 18570
470.42 453.91 517.44 540.92 564,37 587.97 €11.28 634.87
12891 13536 1al80 14826 15471 16115 16761 17404
493,901 518.63 543,30 568.05 592,76 617.44 642.12 &66.92
13536 14214 14891 15568 16246 16224 17601 18278
518.63 544.60 570.54 596.48 622,46 6ag.43 674.37 700.31
14214 14324 15635 16345 17055 17766 18476 19187
544.60 571.81 599.05 626,25 653.45 680.69 707.90 735,14
14924 15670 16416 17162 17307 18653 19395 20145
571.81 600. 39 628.37 §57.5 685.10 714.68 743.26 771,84
15670 16453 17239 18022 18R0S 19590 20373 21157
a00.19 630.39 660.50 690.50 720.50 750.58 780.58 2l10.62




APPENDIX C (Continued)
Miscellaneous

Addressograph Mimeograph Mach Op
Budget Clerk

Business Alde

Carpenter/Scenery Painter

Clinic Assistant

Computer Design Technician

Crew Rigger

Digital Electronics Service Tech
Dispatcher

Dispatcher - Buses

EDC Assistant PBP

Electronics Tech-{Health Physics)
Events Coordinator RSCS

Film Tape Librarian - ITV

Game Room Attendant/Mech-RCSC
Craphics Technilcian

ITV Trainee

Lab Services Assistant (RC)
Lighting Specialist - ITV
Machinist

Medical Technician

Operations Coordinator - ITV
Photographic Comm, Coordinator
Photographic Technician

Printing Technician (IGLE)
Production Assistant (SGPA)
Production Control Glerk
Program Assistant

Promotional Assistant-Univ Press
Publications Clerk

Radiologic Technician
Receptionist

Scheduling Asst-Lang Lab

Senior Photostat Operator

Senior Platemaker & Multilith Oper
Stage Hand/Electrician - LTV
Stage Manager — ITV

Studio Technician

Theater Technician

Ticket Sales Assistant
Typesetting Production Asst {UP}
Varicomp/M VIP Operator

39




Fange

a5

6

12

13

16

17

18

19

20

40

Annual
Biwkly

Annual
Biwkly

Annual
Biwkly

Annnal
Biwkly

Annual
2awkly

Annual
Biwkly

Lpnual
Biwkly

Annual
Biwkly

Annual
Bawkly

Annual
Biwkly

Annual
Biwkly

Annual
Biwkly

Annual
Biwkly

Annual
Aivkly

Annual
Biwkly

Annval
Biwkly

Minimum
Start

7538

288.82

7918
303.30

B313
318.51

a728
134.41

9185
351.15

10608
406.44

111317
426.71

11624
448.05

12278
470.43

12891
49231.91

13516
518.63

14214
544.60

14224
571.81

15670
600,39

RUTGERS ~ THE STATE UNIVERSITY

313
318.51

3728
134.41

9165
351.15

9623
Jeg.70

10104
387.13

10608
A06.44

11137
426,71

11694
44A8.05

12278
47G.43

12891
492,91

13538
518.63

1421a
544 .60

14924
571.81

15670
/00,33

15423
630.29

COMPENSATION SCHEDULE

Effective July 1, 1981

3rd 4th 5th 6th 7th Maximum
8291 8862 3046 5421 800 10176
317.67 332,185 346.60 360.36 375.48 389.89
a708 9103 9501 2897 10294 loes2
333.84 348,78 364.03 373.20 394,41 409,66
2145 9559 9976 10332 10309 11224
350,39 366,25 382,23 388,17 414.14 430.04
9601 10G40 10476 10814 11352 11788
367.86 384.6A 401. 138 418,17 434.95 451.65
10083 10541 10998 1145B 11314 12172
386,23 403,87 421.38 413,01 45€.48 474.02
10584 L1065 11546 12025 12508 125488
405.52 423.95 442,38 460.73 472,24 497.63
11112 11617 12121 12825 13128 13635
425.79 445.10 464 .41 49683.72 502.98 522,42
11857 12195 L2725 13253 13784 14312
447.02 467.25 487,35 507.78 520,12 548.36
12250 12807 13363 13922 1447% 15033
169.35 490.69 512.00 513.41 554.76 576.06
12863 11446 14031 14616 15199 15784
482.84 515.13 537.59 560.00 582.34 604.78
13505 14118 14730 15346 15957 16570
517.44 540.92 564.37 587,97 6l1.38 634,87
14180 1482¢ 15471 16115 18761 174904
543.30 568.05 592.76¢ &Ll7.44 642.19 666.32
14891 15548 le24i 16924 17601 18278
570.54 596 .48 622.46 548,42 674.37 700,31
15635 16345 17055 17766 18476 19187
599.05 626.25 6523.45 680,69 707.90 735.14
16416 17162 17307 18653 19359 20145
6268.97 857.55 686,10 714.68 743.26 T71.84
17213 18022 18805 19590 20373 21157
660,50 6a90.50 720.5C 750.58 780.58 Al0.82




RUTGERS =~ THE STARTE UNIVERSITY

COMPENSATIOR SCHEDULE

Effective January 1, 19R2

Minimum - .
Bange Start 2nd 3rd 4th 5th &th Tth Maximum
a5 annual 7B22 8215 H604 8996 9387 777 10170 10560
Fiwkly 299.70 114,76 329.66 344,48 158,66 174.60 189.66 404.60
a6 Annual 8215 4626 2037 2447 ap59 10271 1968.2 11098
Rivkly 314,76 310.50 346,25 161.98 377.74 183.53 409,28 425.14
a7 annual B62E 0857 2450 3920 10352 10784 11217 11648
Biwkly 330,50 347.02 363,61 380.08 395.63 §13.19 429.78 44b.29
on Annual 2057 9511 9964 10419 10871 12326 11780 12233
Riwkly 347.07 364,41 381.77 399.20 416.52 433.95 451,15 468,70
0o Annual 9511 9986 10463 10938 11413 11890 12384 12839
Biwk]y 364,41 382.81 400.99 419.09 437.28 155,56 471.72 491,92
10 Annpual 9986 10485 10%84 11443 11981 12478 12980 13478
Biwily 382.61 401.73 420,85 439.97 459.05 478.02 437,32 516.40
11 Annual 10485 11009 11532 12055 12573 13171 13624 14148
Biwkly 401.73 a21.81 441.84 461.88 481.96 501.96 522.00 542.11
12 Annual 11909 11558 12108 12656 13206 13753 14304 14852
Biwkly 421.81 442.684 463.91 484.91 505.98 526.94 548.05 $69.05
13 Annual 11558 12135 12713 13290 13868 14447 15025 15602
Riwkly 442.84 464.95 487.09 509. 20 531.35 553,53 575.68 597.78
14 Annual 12115 12741 13349 13954 14561 15168 15773 16380
Biwkly 464,95 488.17 511.46 53d.64 557.90 581.15 a04.33 £27.59
15 Annual 12741 13377 14015 14651 15286 15925 16559 17195
Biwkly 488.17 512.52 536.98 561.35 585.68 510.16 634.45 658.82
16 Annual 13177 14047 14715 15380 L6055 16723 171393 18061
Blwkly 512,52 538.20 563.80 589.51, 515.14 640.73 666.40 £92.00
17 Annual 14047 14750 15453 16156 16859 17563 18266 18967
Riwkly 538.20 $65.14 592.07 619,01 645,54 672.92 699,85 726.71
18 Annual 14750 15487 16225 16262 17699 18436 19173 19911
Riwkly 565,14 593,38 621,65 643.83 678.13 706.37 734.60 762.88
19 Annua_l 15487 16261 17036 17810 18582 19357 20131 20906
Biwkly 593,28 623,03 652,71 662,38 711,96 741.85 771.01 801.00
20 fnnual 16261 17074 17889 18702 19515 20329 21142 21955
Biwkly 623.03 65418 6A5.41 716,56 747.71 379.89 210.04 B41.19
41




Range

05

[+13

a7

o8

29

12

13

15

16

17

18

19

29

Annual
Biwkly

Annual
Biwkly

Annual
Biwkly

Bnnual
Biwkly

Annual
1wk ly

Annual
Bavik v

Annual
Biwkly

Annual
Tiwk Ly

Annual
2iwkly

Annual
Rawk Ly

Annual
Riwkly

annual
Biwkly

annual
Eiwkly

Annual
Biwkly

Ancual

Annual
Biwkly

RUTGLERS - THE STATE UNIVERSITY

COHPENSATION SO HEDULE

Effective July 1, 1582

Minimum
Start 2nd Jrd ith S5th GBth 7th
8370 8750 9206 9626 10044 10461 10882
320.€9 336.79 352.72 168.82 384.83 q00.8L 416.54
B790 9210 670 10108 10549 10990 11430
136.79 353,64 370.50 387,28 404.18 q21.08 437.94
9230 9691 10154 10614 11077 11539 12002
353.64 371.31 J89.05 406.67 424.41 442.11 459.85
3631 10177 10661 11148 11632 121139 12605
371.31 389.93 408.47 427.13 445.68 464.23 482.96
10177 10685 11195 11704 12212 12722 11229
3189.93 409.39 428.93 448.43 467.90 487.44 506.86
10685 11219 11753 12287 12820 1335] 138B%
409,39 429.85 450,31 470.77 4%1.1%2 511.54 532,15
1tala 117830 12233 12099 134e0 14018 14578
429.85% 451.15 472.76 494.22 51%.71 537.0% GER,BE
11780 12167 12256 13542 14130 14718 15105
451. 135 473.89 496.40 518.26¢ 541.38 563.84 SE& .40
12367 12984 12603 14220 14829 12458 16937
471,84 427 .48 521.1% 544 .83 563.55% 592.27 615.98
12244 ried} 14283 14511 15580 16210 16877
427,48 520.34 547,25 572.07 526,94 £21.84 B46. 673
13633 14312 14995 15677 16358 17040 17718
522.34 548.40 574.56 600.4% 626.067 652,88 678,86
14713 15030 16745 16463 17179 17094 13611
S46.40 375,87 503,26 ¢30.77 G536, 20 68560 711,07
16030 15783 16535 17287 18039 leve2 12545
575.87 a04,77 #311.53 BR2. 4 %%1.1% T20.00 T4B.EB6&
15783 1 1 17361 18148 15928 19727 20515
504.72 634.21 665,18 ®95,37 725.00 755.823 786.02
164671 17399 12229 19057 12883 20712 21540
634.91 GER.61Y 689.42 730,18 Tel.81 7915 825,29
17199 18285 19141 20011 20881 21752 22642
666,81 G39.97 731.3m 766.7 900.04 B33.41 465,75

Maximum

11299
432.92

11872
454.%1

12463
477.51

13089
501.50

131738
526.37

14421
552.53

15113
580.04

1E399
704,95

19325
740.43

20295
37709




Acting Capacity 20
Administrative Leave 17
Agency Fee 4
Anniversary Dates 19
Automobile Allowance 21
Bereavement Leave 15
Bi-weekly Fay 19
Bulletin Boards 26
Bumping 10, 11
Gall-back Pay 21
Change in Workshifts 21
Class Attendance 28
Classitication Review Officer

(CRO) 25
Definitions 3
Demotion 10, 11
Dental Care 18
Discharge 9, 10, 11
Dues Deduction 4
Eye Care Program 18
Crievance Procedure
Health Benefits 27
Holidays 13
Job Evaluation Manual 26
Job Posting Procedure
Jury Duty 17
Layoff 9, 10, 11, 12, 22
Leave of Absence 16

Maternity 15

Military 16
Labor Management Couference &
Life Inaurance Benefits 27
Maternity 15
Military Leave 16
Miscellaneuos 28
Non~discrimination 6

7,8, %9

22, 73, 24

INDEX

COvertime 20, 21

Part~time Employees 3, 10, 1
Position Classification Review
Posting Procednre 22, 23, 24
Printing of Agreement 28
Probationary Employees 3, 9
Promotional Compensation 20
Prometional Opportnnity 22
Purpose 3

Reclassification 25
Recognition 3

Recrnitment 23
Representation Fee 4
Resignation 22

Rest Periods 14

Reprimands 9

Retirement 27

Safety Committee 26
Salaries 18, 19

Salary Charts 40, 41, 42
Seniority 9

Severability 28

Shift Preference 22

Sick Leave 12, 14, 16
Student Employees 218
Stewards 5, 7, 11
Technological Change 22

Ten Menth Employees 11, 17,
Term of Contract 29

Unicn Repreaentatives 5
Union Security 4, 5
University Procedures 27
Vacation 12, 16

Vacant Position 23
Withdrawal from Union 4

7
25, 26

27

43






