4308

THI5 BOOK DOKS
NOT CIRCULATE

AGREEMENT

BETWEEN

MANALAPAN-ENGL ISHTOWN BOARD OF EPUCATION

AND

LOCAL 142, OFFEICE _AND PROFESSIONAL-EMRLOVEES

INTERNATIONAL UNTION

7577

i_'j(x/dé)f £t ‘ﬂ/é

. LIBRARY
Institute of Management and
Labor Relations

JUT 1 1974
RUTCERS UNIVERS!TV

JUNE 1, 1976

13-a0

Ll
Ppsi AT




PREAMBLE

This Agreement is entered into this 1st day of  June, 1976
by and between the Board of Education of Manalapan<Englishtown Regional
School District, the Township of Ména]apan. the Borough of Eng]ishtqyn, New
Jersey {hereinafter called the "Board"), and Local 142 of the Office & Pro-
fessional Employees International Union (hereinafter called the "Union").
This Agreement represents the complete and final understanding on all the

bargainable issues between the Board and the Union.

ARTICLE I
RECOGNITION

The Board hereby recognizes the Union as the exclusive bargaining agent
certified by the Public Employment Relations Commission, Docket No. RO-1000,
for the purpose of collective negotiations with respect to terms and coﬁdi-
tions of employment for full-time maintenance and custodial employees, and
full-time and permanent part-time cafeteria workers, excluding:

(1) al1 other employees represented by other employee representatives

(2) professionals

(3) managerial executives (including unit managers)

(4) craftsmen

(5) police

(6) confidential employees

{7) supervisors within the meaning of the Act

(8) substitute employees

(9) temporary employees.




The term "craftsmen" is not to be construed to include maintenance men,

whether or not they are holders of a "Black Seal License®.

ARTICLE II

BOILER OPERATOR
QUALIFICATIONS AND DUTIES

License
The proper operation of-the heating systems of the various schools is an

important phase of our custodial and school maintenance program.

All custodians shall receive training in the proper operation of the boilers,
and all custodians shall be properly licensed to cperate a low pressure
boiler.

1. Inservice training:

The School Business Administrator shall insure that every custodian
receives instruction in the proper operation of the boilers. This
instruction shall be given by the head custodian and through partici-
pation in an organized class preparing custodians for the securing of
a Black Seail License.

2. Enrollment in courses:

‘Within one year from the date of his employment, every custodian shall
enroll in a training course preparing for examination for a Black Seal
Operator's License.

3. Time schedule:

The School Business Administrator shall arrange the custodian's work
schedule so as to permit him to attend the course.

4. Initial expenses:

The Board shall defray the expenses involving the initial course regis-
tration, examination fees and Ticense. The Board shall also compensate
the custod1an for mileage expenses at the prescribed rate.

5. Repetition of course:

Any custodian failing to qualify for the license shall enroll in the
next class organized for this purpose.




6. Expenses involved in repetition of course:

The custodian shall assumé all expenses involved if 1t becomes necessary

to repeat the course.
7. Cost of license: ‘

The Board shall annually defray the cost of the renewal of the license.
8. Fallure to secure license: o

Failure to secure the Boller Operator's License within a reasonable

tength of time may be sufficient cause for the denjal of an increment

or_the termination of the employee's contract.

ARTICLE III
GRIEVANCE PROCEDURE ;

Definition

Any disagreement‘arising out of the interpretation, application, or

alleged violation of the express terms of this contract shall be deemed a

grievance and shall be settled according to the following pfocedure. Fail-

ure at any step of this procedure to appeal a grievance to the next step

within the specified time limits shall be deemed to be acceptance of the

decision at that step. Failure to respond to a grievance within the speci-

fied time 1imits shall permit the grievance to be advanced to the next step

STEP ]

of this procedure in accordance with the provisions of that step.

i

The aggrieved employee shall, within ten (10) work days after the
occurrence of such grievance, discuss the matter with his immediate
supervisor. The employee may, if he so desires, have a Union repre-
sentative present at such discussion. The supervisor shall within :

five (5) work days thereafter give an oral reply to the grievance.




STEP 2

If the grievance is not resolved by the Step 1 conference, the

grievance may be put in writing within five (5) work days of the
Step 1 answer or of the conference if no answer is given within

five (5) work days and forwarded to the School Business Adminis<
trator. The written grievance shall be signed by the aggrieved

employee and his Union representative, and shall set forth:

a. Date and time of the incident;

b. The nature of the incident or complaint;

t¢. The specific contract clauses involved;

d. The relief or adjustment scught;

e. The informal grievance may be amended at this step.

The School Business Administrator shall attempt to resolve the matter
as quickly as possible but within a period not to exceed ten (10) work
. days. The School Business Administrator shall communicate his decision

in writing to the Union and to the employee.

STEP 3
If the grievance is not resolved to the Union's satisfacticn at Step 2,
not later than five (5) work days after the School Business Administrator's

decision, the Union may appeal the decision to thevSuperintendent.

The Superintendent shall review the grievance and render a decision,
fn writing, within ten (10) work days of receipt of the grievance.

The decision shall be forwarded to both the Union and the aggrieved -

Y.

employee,




STEP 4

If the grievance is not resolved fo the Union's satisféction. not
later than five {5) work days of receipt of the Superintendent's
decision, the Union may appeal the decision to the Board of Education.
The request shall be submitted in writing through the Board Secretary
who shall attach all related papers and forward the request to the

Board of Education.

The Board shall re;iew the grievance and render a decision in writing
within thirty (30) calendar days of receipt of the grievance by the
Board.

STEP §
Failing settlement in Step 4, the Union may within ten (10) work days
after receipt of the Board's written decision inform the Board in writ-
ing through the Board Secretary of its intention to arbitrate the dis-
pute. The Union may request arbitration through the services of the
American Arbitration Association. The decision of the Arbitrator shall
be binding on both parties. The Arbitrator's fee aﬁd expenses shall
be borne equally by the parties. The costs incurred by the respective

parties shall be borne by them.

It shall be the function of the arb{trato}. and he shall be empowered
except as his powers are 1imited below, after due investigation, to
make a decision in cases of alleged violation of the specific articles

and sections of this Agreement. .
T
He shall have no power to add to, subtract from, disregard, alter, or

modify any of the terms of this Agreement.




He shall have no power to establish sa]aﬁy structures.

In the event that a case is appea]%d to an arbitrator ofi which he

has no power to rule, 1t shall be referred back to the parties without
decision or recommendation on 1ts merits. The fact that the grievance
has been considered by the parties in the preceding steps of the griev-
ance shall not constitute a waiver of Jurisdictional limitations upon

the arbitrator in this Agreement.

ARTICLE IV
SUSPENSION

Section 1

In the event of conduct which in the opfnion of the immediate super-
visor warrants discharge, the employee shall be suspended for five (5) work-
ing days without pay with a recommendation for discharge. During the five
(5) work day pertiod the School Business Administrator shall schedule a hear-
ing at which the employee and bis union representative shall have an oppor-
tunity to be present. Not later than the end of the five (5) work day
period .the échbo] Business Administrator shall decide whether to let the
suspension stand at five (5) days without pay, extend the suspension, or
convert the suspension to a discharge. If the decision is not acceptable to
the employee, he shall have five (5) work days from the date of the'School
Business Administrator's de;1sion to refer his grievance in writing to Step 3

of the Grievance Procedure.



Section 2 .

New employees shall be subject to.dismissal for any cau§é whatsoever
prior to the expiration of the sixty (60) calendar day probationary period.
The discharge of an emp]oyge during the probatjonary period shall not be

subject to the Grievance Procedure.

ARTICLE V'
MANAGEMENT RIGHTS

.Section 1

The Board hereby retains and reserves unto itself, without limitation,
all powers, rights, authority, duties aﬁd responsibilities conferred upon
and vested in it prior to the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United States, including,
but without Timiting the generality of the foregoing, the following rights:

1. To the executive management and adninistrative control of the
Manalapan-Englishtown Regjonal School District and its properties and
facilities and the activities of its employees; '

2. To hire all employees and subject to the provisions of law, to
determine their qualifications and conditions for continued employment or
assignment and to promote and transfer employeeS' subjegt to the terms of,
this Agreement;

3. To suspend, demote, discharge or take other disciplinary action
for good and just cause according to law subject to the terms of this

Agreement;

4. To relieve employees from duties because of insufficient enro]Tméht;




5. To take whatever actions may be necessary to carny out the program
and object1ves of the Board in situattons of emergency;

6. To establish, modify, change or abandon operating methods to assure
efficient and economical operations or to subcontract same, subject to appli-
“cable laws, rules, and regulations and to this Agreement. | A |

7. To determine work schedqles, hours, the duties, responsibilities

and assignments of employees, subject to.app11cdﬂe laws, rules, and regula-

tions and to this Agreement.

Sectien 2

The exercises of the foregoing powers, rights, authority, duties and
responsibilities of the Board, the adoption of policies, rules, regulations
and practices in furtherance thereof, and the use of judgment and discretion
in connection therewith shall be limited only by the specific and express
térms of this Agreement and then only to the extent such specific and express

terms hereof are in conformance with the Constitution and Laws of New Jersey

and the United States.

Section 3

Nothing contained herein shall be construed to deny or restrict the
Board with respect to its powers, rights, authority, duties, and responsi-
bilities under R.S. 18A, R.S. 11, R.S. 40 or 40 A, or any other national,

state, county or local laws or ordinances.

Section 4
The Board will negotiate with the Union prior to any subcontracting of

unit work that would lead to the elimination of positions or changes in wbrk-

ing conditions.



ARTICLE VI
DUES CHECK-OFF

Section 1

The Board agrees to deduct from the salaries of employees who author-
ize the Board to do so on a properly executed dues deduction authorization
card, their monthly Unfon dues and initiation fees. Such deductions shall
be made monthly by the Board from the first bi-weekly sg]ary paid to each
employee durjng the month. The Board shall transmit the amount so col¥lected
monthly within ten (10} days after the deduction is made to the Secretary,
Local 142 QPEIU, 1048 Dove Street, Toms River, New Jersey or other authorized

designee.

Section 2

The Union shall indemnify, defend and save the Board harmless against
any and all claims, demands, suits or other forms of liability that shall
arise out of or by reason of action taken by the Board in reliance upon
payroll deduction authorization cards submitted by individuals or the Unfon

to the Board.

ARTICLE VII
WORK_WEEK AND HOURS

Section 1

For maintenance and custodial employees eight (8) cdnsecutive (except
for lunch) hours shall constitute one work day; forty (40) hours shall con-
stitute one work week, Monaay through Friday inclusfve. Holidays, paid v;—
cation days, paid personal days, and paid sick days shall count in the compu-
tation of the forty (40) hours.



Section 2
A1l work performed in excess of eight hours per day shall be comﬁen-

sated for at the'rate of time and one-half their regular rate of pay.

Section 3

A1l work performed on Saturday in excess of forth (40) hours pe; week
shall be compensated for at the rate of time and one-half their regular

rate of pay.

Section 4

Al1 work performed on Sunday in excess of forty (40) hours per week

compensated at two (2) times their regular hourly rate of pay.

Section 5
A1l work performed on holidays in excess of forty (40) hours per week
shall be compensated for at two (2) times their regular hourly rate of pay

in addition to the holiday pay.

Section 6

A1l monies due for overtime shall be paid in the same manner as has

previously been the practice.

Section 7
Employees shall be expected to work a reasonable amount of overtime,
upon reasonable notice, provided the Board shall accept a reasonable excuse
for nonavailability. Overtime shall be distributed first by seniority within
the schocl, secondly by senfority within the classification and thirdly by
overall seniority. The Board agrees that it will not discriminate againsti

an employee who has a legitimate reason for refusing to work overtime,

10



Section 8
With respect to eight-hour employees the hourly rate of'bay shall be
computed to 1/2080 of the annual salary, for the daily rate at eight times

the foregoing rate.

Section 9

If an employee has completed his shift, leaves the premises and is
called back to the School, he shall be guaranteed a minimum of two hours'
work at the applicable rate. This shall not apply however when the employee
is called in for work prior to his regular shift and is scheduled to work

up to his regular shift.

Section 10

The provisions of this Article are intended only to provide a basis
for determining the number of hours of work for which an employee shall be
entitled to be paid at overtime rates and shall not be construed as a guarantee
to such employee of any specified number of hours of work either per day or
per week, or as limiting the rjght of the Board to determine and fix work
schedules apd to require such employee to work any specified number of hours

either per day or per week subject to.applicable laws, rules, and regulations,

ARTICLE VIII
NONDISCRIMINATION

There shall be no discrimination by the Board or the Union against

an employee on account of race, color, creed, sex, age, national origin,

L%

religious or political affiliation.

11



ARTICLE IX
TEMPORARY TRANSFER

_ When the Board considers it necessary to temporarily transfer an em-
ployee to a higher, parallel, or lower rated Job in order to meet operating
needs, employees with the least job classification seniority w1th1n~the
affected job classification shall be transferred first. It is understood,
however, that the Board may bypass the seniority principle when qualifica-
tions become a factor. ‘Temporany transfers will not normally exceed sixty
(60) consecutive work days. When an emp]oyee is temporarily transferred;to
a higher rated job, he shall receive the higher rate of pay after one (M
day on the higher rated job. When an employee is temporarily transferred to
a lower rated job, he shal]_retain his rate of pay prior to the transfer.

ARTICLE X
SENIORITY

Section 1
Senfority for the purposes of this Article shall be based upon an em-
ployee's continuous length of service with the Board, from the last date of

hire. -

Section 2

I. All employees shall be considered as probationary emp[qyees for
the first sixty (60} calendar days of their employment. Probationary em-
ployees may be diicip]ingd or terminated at any time during their probation-
ary period at the sole discretion of the Board; without recourse to the pro-

visions of the grievance Procedure of this Agreement. Upon completion of

12




such probationary period, thelr seniority will be dated as of the date of

-

commencement of their employment.

2. Probationary employees and part-t&me emp]oyges who work less than
four (4) hours per day shall be paid the rate of pay for the classification
for which hired, but shall not be entitled to any insurance benefits-as pro-
vided in Article XV. Probationary employees will become eligible for in-
surance benefits upon completion of their probationary period, and part-time
employees who work fqur'(4) or more hours per day shall be eligible after

they complete ninety (90) or more such working days within a school year.

Section 3
In the event that two (2) employees commence their employment on the
same date, their respective senfority shall be determined by their birthday,

the older employee having greater seniority.

Section 4

An employee's seniority shall cease and his employee status shall ters
minate for any of the following reasons:

1. Resignation or retirement.
Discharge for cause.

Continuous lay-off for a period exceeding six (6) months.

+» £ o]
. . -

Failure of laid-off employees to report for work eifher. (1) on

the date specified in written notice of recall mailed seven (7)

or more calendar days prior to such date; or, (2) within three (3)
working days after date specified in written notice of recall
mailed less than seven (7) calendar days prior to such date, un]egs
the emp]oyée has a justifiable excuse for his failure to return to

work as provided herein. The Board shall give careful consideration

13




to an employee's reasons, which may have caused a delay in his

return to work, .

Written notice of recall .to work shall be sent by the Board by
certified mail, return receipt requested, to the employee's last

known address, as shown on the Board's personheI records. ~

5. Failure to report to work for a period of three (3) consecutive
scheduled working days without ﬁot1f1cation to:the Board of a
Justifiable excuse for such absence.

6. Failure to report back to work immediately upon expiration of
vacation, leave of absence or any renewal fhereof, unless return
to work is excused by the Boafd. the Board will not arbitrarily
deny a reasonable excu;e.

Section 5

Should the Board determine that a reduction in force is required for

the efficient operation of the School District, employees shall be Tatd

off from their jobs in the following manner:

1.

¢ise his seniority fo displace any employee in.a higher paid job:

The employee with the least seniority in the Job classification

wﬁeré the layoff.  is necessary shall be tﬁe first employee laid

off in the job affected. Such employee shall have the right to
exercise his seniority over any other employee with Tess seniority

in any Job classification, if the laid off employee has the skill

and qualifications to satisfactorily perform the duties and responsi-

bilities of the position, provided that said employee cannot exer-

L

classification.
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2, In the rehiring the same principle shall apply, namely, the last
person separated shall be thé first to be rehired..
3. The above shall also apply to reductions in individual's weekly

work schedules.

Section 6
A1l vacancies which the Board intends to fil] shall be posted on

bulletin boards in conspicuous areas of common access to all employees for
three (3) work days prior to being filled on a permanent basis. Persons
unavailable to bid at the time of posting due to authorized absence shall

be given three (3) days .-to bid upon return to work.

Section 7

In filling permanent job vacancies within the bargaining unit, the
Board will first attempt to fi11 such vacancies by promoting the senior
employees from the next lower rated job title who have the requisite quali-
fications and ability to perform the work, with the exception of the Head
Custodian job. Where two (2) or more employees possess the requisfte quali-
fications and ability to perform the work, the employee with the greatest

senjority in the bargaining unit will be promoted.

Section 8

A1l promotions shall be on a probationary basis for seventy-five (75)
work days. During that period, the employee may be returned to his former
position at the sole discretion of'the Board, without recourse to the pro-

visions of the Grievance Procedure of this Agreement. )

1
LS
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Section 9

When a job vacancy occurs, employees in that category whé desire to
transfer to another work shift or to another school and who have filed a
written request for such transfer with the Board will be considered for
such transfer, When considering such written requests for transfer from
more than one (1) employee, sélection, 1f made, will be on the basis of
gualifications and ability to perform the'work. Where qualifications and
ability are equal, the most senior employee shall be givén preference. Once
such a transfér has been granted, or a transfer offered and refused, the
employee applying therefor or refusing, shall be ineligible for further
transfer for a period of one (1) year. Nothing herein shall be construed
to limit the right of the Board to transfer employees as the needs of the

school system require.

ARTICLE X1
LEAVES

Section 1
Leave of absence with pay for personal, legal, business, household or
family matters which require absence during working hours will be allowed
on the following basis:
1. With respect to regular full-time employees (employees who are
normally scheduled to work eight (8) hours per day), up to two (2)
days per year for ten (10) month employees, and up to three (3)
days per year for twelve (12) month employees.
2. With respect to part-time employees {employees who are normally

scheduled to work less than eight (8) hours per day), up to two (2)

L




days per year for a prorated number of hours determjned by the
number of hours they are normally scheduled to work per day. For
examp]e; a part-time ten (10) month employee who is normally
scheduled to work four ({) hours per day will be allowed two (2)
four-hour days per year. -
Applications for personal leave_shall be made to the immediate
supervisor, on the form provided for such purpose, at least one

(1} week before taking such leave (except in tﬁe case af emergen-
cie;, where application shall be made as soon as possible after
return to duty).

The days shall not be.consecht1ve énd shall not be taken at the
beginning or end of a vacation perfod. Granting of days of leave
shall be in accordance with the operational needs of the school
systemlas defined by the Superintendent or School Business Admin-
istrator.

‘In the case of critical i11ness in the immediate family as defined
in Section 1.9 of this Article, a regular full-time employee as de-
fined in Section 1.1 of this Article, may be granted up to a maximum
of five (5) days' absence without loss of pay per year.

In the case of death in the immediate family as defined in Section
1.9 of this Article, employees shall be granted leave, up to a max-
imum of five (5) days per occurrence, without loss of pay.

In the case of death of a relative other than in the immediate
family, such leave shall be granted on]y for the purpose of attend-

ing the funeral.
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8. With respect to part-time employees as defined in Section 1.2 of
this Article, such empToyees'may be granted up to 'a prorated maxi-
mum number of days" absence without loss of pay based on the number
of hours they are normally scheduled to work. For example, a part-
time employee who 1s normally scheduled to work four (4) hHours per
day will be granted up to a maximum of five (§) four-hour days'
absence without loss of pay. '

9. Thg immediate’ family shall be defined as husband or wife; mother,
father, son, daughter, brother, sister, or other relative living

in the immediate household with the employee.

Section 2 - Other leaves of absence:

1. Jury Duty - any employee serving on a jury shall receive full pay
at his applicable hourly rate not to exceed his normal daily hours
for such time as he is required to serve on such jury less that
amount paid for the jury service.

2. The Board may grant other leaves of absence, with or without pay,

for good cause.

ARTICLE XII
VACATION

Section 1

Twelve (12) month employees who have been employed full time continu-
ously for one (1) year or more will receive two (2) weeks' vacation. Twelve
(12) month emp]oyees who have been employed full time continuously for si;'(s)

months but less than one (1) year will receive one (1) week's vacation.
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Section 2
Vacation eligibility beyond two (2) weeks for emp]oyeeslhired prior
to July 1, 1975 shall be as follows:
1. Employees who would have been on the fifth {5) step as of July 1, 1975,
will receive three (3) weeks vacation.
2. Employees who would have been on the seventh (7) step as of July 1, 197¢

will receive four {4) weeks vacation

Section 3
Vacation eligibility beyond two .(2} weeks for employees hired on or
after July 1, 1975 shall be as follows:
1. Employees who have completed four (4) full years of employment
prior to June 30 of any year will receive three (3} weeks vacation,
2. Employees who have completed seven (7) full years of employment

prior to June 30 of any year will receive four (4) weeks vacation.

Section 4
The provisions of this Article do not apply to Cafeteria Employees

or to any other ten (10) month employees covered by this Agreement,

Section 5
Vacations may be taken with the prior approval of the Business Adminis-
trator during the June through Augusf‘summer period except for one (1) week

which may be taken during the September through May period.

Section &
Employees who terminate their employment and who have not used up
vacation days to which they are otherwise entitled shall receive pay for

such days.
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ARTICLE XIII
HOLIDAYS

Section 1 _ .
The following paid holidays shall be in effect for all custodial and

maintenance personnel covered by this contract:

New Year's Day
Washington's Birthday
Cincoln's Birthday

. Good Friday
Memorial Day
Independence Day
Labor Day '
Columbus Day
Veterans' Day
Thanksgiving Day
Day after Thanksgiving Day
Christmas Day
Day before Christmas Day
Jewish holidays when school is closed

Section 2
The following paid holidays shall be in effect for all regular full-time
cafeteria employees (employees who are normally scheduled to work eight (8)
hours per day):
New Year's Day
Thanksgiving Day
Christmas Day
Good Friday
Part-time cafeteria employees (employees who are normally scheduled to
work less than eight (8) hours per day) shall receive prorated payment for
each of the foregoing holidays on the basis of the number of hours for which
they are regularly scheduled to work. Fér exaﬁble. a part-time emplayee yho
is normally scheduled to work four (4) hours”per day shall receive four (43

hours' pay for each of the foregoing four (4) holidays.
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ARTICLE XIV
SICK LEAVE

Section 1

The Board shall grant to regular full-time employees (employees who :
are normally scheduled to work eight (8) hours per day) ten (10) dags of
sick leave per year to each ten (10) month employee and twelve (12) days
per year to each twelve (12) month employee. With respect to part-time
employees (employees no;mally scheduled to work less than eight (8) hours
per day), the Board shall grant one (1) day of sick leave per month, pro-
rated on the basis of the number of hours per day the employee is normally
scheduled to work. For example, in the case of an employee normally scheduled
to work four (4) hours per daf, the Board shall grant four (4) hours of sick

leave per month,

Section 2

The number of unused days in any year shall be accumulated from year
to year without 1imit, as long as the employee's employment with the Board
s continuous. A record of sick leave accumulation shall be issued to the
employee at the end of the fiscal year. Termjnat1on of employment shall re-
sult in immediate cancellation of accumulated sick leave. ‘Subsequeni reem=
ployment shall not reinstate any old sick ]eavevaccumulation, and the person

reemployed shall begin anew his sick leave accumulation.

Section 3
The purpose of sick leave benefits is to provide relief in case of

personal disabiiity due to illness or injury. Any other use of sick leave"

allowance shall be a vidlation of the contract and shall subject the employee

21



_to disciplinary action. The Board may require a medical certificate from

a duly 1icensed physician for verificagion of personal disability.

Section 4

If a cafeteria worker is absent two (2) or more consecutive'day§ for
personal disability, he or she shall be required to present a certification

of good health from a duly licensed physician.

Section 5

If an employee is injured during the course of employment, absence re-
quired by such 1njury as verified by a duly licensed physician shall not

be charged against the employee's accumulated sick leave.

ARTICLE XV
INSURANCE BENEFITS

Section 1
Regular full-time employees (employees who are normally scheduled to
work eight (8) hours per day)Qv
1. Th; Board will pay the full cost of coverage for employees under
the State Health Benefft§ Plan, or will provide similar coverage
by any other carrier(s). ‘
2. The Board shall also pay full coverage as outlined in paragraph
“1* above for employees after retirement from the Manalapan=English-
town School System who elect and are entitled to participation.
This item is not intended to retroactively provide coverage for -
any employee presently retired, but shall be available only to )

those employees who retire, or have retired, after July 1, 1972,

22



3. Coverage under this Article {s understood to be appropriate to
each employee eligible and entitled to such coverage. It is
further understood that such coverage shall be effective for

each employee when the carrier(s) can so provide.

Section 2

Part-time cafeteria employees (employees normally scheduled to work
less than eight (8) hours per day) shall be entitled to-the foregoing cover-
age if they are regularly scheduled to work four {4) or more hours per day

and accumulate ninety (90) or more such working days within a school year.

ARTICLE XVI
UNION REPRESENTATIVES

Section 1

Accredited representatives of the Union may enter the school district
buildings or prem1sés only at reasonable hours for the purpose pf observing
working conditions or ass1§t1ng in the adjustments of grievances. When the
Unjon decides to have its representative enter the district facilities or
premises, it will request such permission from the School Business Adminis-
trator or his designee, and such permission will not be unreasonably'w1th-
held, provided there should be no interference with the normal operations
of the business Bf the school or normal duties of the employees. Tﬁere
shai] be no Union business transacted nor meetings held on Board time.
The School Business Administrator may grant approval for meetings on Board
property provided approval is obtained in advance, in accordance with ex-{

isting Board policy.
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Section 2 .
The Union wiil notify the Superinténdent of Schools and the Business

Manager, at the beginning cf each school year, and as necessary thereafter,

of the name of its designated grievance representative.

ARTICLE XVII
NO-STRIKE PLEDGE

Section 1

The Union covenants and agrees that during the term of this Contract
nejther the Union nor any person acting in its behalf will cause, authorize,
or support, nor will any of its members take part in any strike (i.e., the
concerted faflure to report for duty, or willful absence of any employee
from his position, or stoppage of work or abstinence in whole or in part,
from the full, faithful and proper performance of the employment), work
stoppage, slowdown, walkout, picketing or other job action against the
school district. The Union agrees that such action would constitute a

material breach of this Agreement.

Section 2

The Board ccvenants and agrees that during the term of this Contract

there shall be no lock-outs.

Section 3

In the event of a strike, slowdown, walkout or other job action, it is
covenanted and agreed that participation in any such activity by any emp]oyge
covered under the terms of this Contract shall be deemed grounds for termin;-

tion of empioyment of such employee or employees.
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ARTICLE XVIII
SNOW DAYS

Section 1

When schools are closed for inclement weather {snow, etc.) the
custodians will report for duty to perform the task of placing the school
system to NORMAL operations. The custodians will organize on a team

basis to complete snow‘removal as efficiently as possib]je.

Section 2

Upon completion of tasks to restbre the school system to normal
operation (sidewalks and doorways), the custodians would secure the
buildings, and revert to the same privileges as other employees of the

school system.

ARTICLE XIX
MODIFICATION

It is the intent of the parties hereto that the provisions of this
Agreement.lwhich supersedes all prior agreements and understandings, oral
or written, express or implied, between such parties, shall govern their
entire relationship and shall be the sole source of any and all rights or

c¢laims which may be asserted in arbitration hereunder, or otherwise.

The provisions of this Agreement can be amended, supplemented, re-
scinded or otherwise altered only by mutual agreement in writing hereafter

signed by the parties hereto. 1

The parties hereto mutually agree not to seek, during the term of

this Agreement, to negotiate or bargain with respect to any matters pertain- -
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ing to rates of pay, wages, hours of employment, or other conditions of
employment, whether or not covered by £h1s Agreement or in the negotiations

leading thereto, and any rights in that respect are hereby expressly waived.

The provisions of this Agreement shall be conclusive as to a11\parga1n-
able matters relating to wages, hours of work, and working conditions, ex-
cept that rates of pay for new classifications are bargainable. Therefore,
the Board and the Union: for the 1ifetime of the Agreement, each agree that
the other shall not be obligated to bargain collectively with respect to
any subject matter referred to or governed by_th1s Agreement, unless the
Board and the Union mutually agree to alter, amend, supplement, enlarge,

or modify any of its provisions.

In the event any of the conditions of this‘Agreement shall be or become
invalid or unenforceable by reason of any federal or state law, now existing
or hereinafter enacted, or by reason of any court decision, such invalidity

or unenforceability shall not affect the remainder of the provisions hereof.
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ARTICLE XX
COMPENSATION

Section 1
Employees will be compensated as stipulated in Article XX, Sections 2 and
3, under the following job titles:

. Custodian/Truck Driver

. Custodians/Black Seal

. Head Custodians

Maintenance/Millwright

. Cafeteria Workers

. Stockmen/Central Kitchen Manager/Hot Food Cook/Baker
Senior Cafeteria Worker/Cashier Worker

O oo o

Section 2

Effective July 1, 1975 employees will receive a seven and one-half
percent (7.5%) increase over their base rates as of June 30, 1975.
Section 3

Effective July 1, 1976 employees will receive a nine percent (9%)
increase over their base rates as of June 30, 1976.
Section 4

The rates of pay indicated in Article XX shall be used to compute
the appropriate rate of overtime or holiday pay effective April 6, 1976
and thereafter. There shall be no retroactive computation of overtime
or holiday pay for work prior to April 6, 1976.
Section 5

Recreation pay shall continue to be paid at the rate of $5.00 per school

for extra-curricular activities excluding Board functions and P.T.A.
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ARTICLE AXT

DURATION

This Agrecment shall he in full force and effective as of
July 1, 1375, except as indicated within the Agreement, and shall
remain in effect to and including June 30, 1417.

This Agreemant shall continue in full force and effect from year
to year thercafter, unless one party or the other gives notice, in
writing, sixty (60) days prior to the expiration date of this Agreement
of a desire to change, modify, or terminate this Agrccment.

IN WITRESS WHEREQF the parties fierelo have hereunto set their
hands and seals at Manalapan Township, New Jersey, on this 1st day

of June 1976.

'OCAL NO. 142 OPETU BOARD_OF EDUCATION

- N

S Y A 2o Wi Y ¥ ¥ ORI 4*4“1éf = SR ’gai‘_“___
"‘;%enpe‘SOt‘mlano i Johf/Jd. Fngel/ } =
President, Local 142 Fg.pd President
) N / . ,
A e B o Gerald J. fMoorcroft
Patricia Sanchez Board Sectetary

‘Trustee, Local 142
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