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December 19, 1973
AGREEMENT

BETWEEN
NORTHERN VALLEY

REGIONAL HlGH SCHOOL

AND

The Agreement between the N orthem Valley Regmnal High School
District Board of Education and the Northern Valley Regional
High School Education Association dated July 1, 1973 to June
30, 1974 is to be extended for the period July 1, 1974 to June
30, 1976 except as specifically referenced by the mmg

I. Salary 1974-75

A. The base salary will be $9,637; this is a 6.1% increase
over the 1973-74 salary guide. (Addenda A-1, 2)

B. Only those teachers under contract to this district in the
1972-78 school term and on Scale II and Ila, shall be eligible to
move or to remain on Scale Ila and receive compensation. (Ad-
denda A-3)

C. The $700 stipend paid to teachers of special education
and coordinators of the work experience programs will continue
in force for all employees in these positions as of 1972-73. How-
ever, anyone employed or assigned to any of these positions after
the 1972-73 school term shall not be eligible for the stipend.

D. Credit blocks of 15-30-45 shall be in effect commencing
with the 1974-75 school term.

E. The $300 longevity increment for the fourth (4) and
eleventh (11) contract will be in force for all teachers employed
as of 1972-73. All teachers employed as of 1973-74 will be eligible
for only an eleventh contract $300 longevity increment.

II. Hospitalization Medical Insurance — 1974-75
The Board shall pay 100% of the medical insurance plan for

employees with single coverage and 90% of the premiums for
family coverage.

III. Coaching Stipends 1974-75

Coaching stipends for 1974-75 are listed in Addenda B
schedule.
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IV. Maternity Clause
The maternity clause shall read as per pages 3 and 4.

V. Salary 1975-76

A. The 1975-76 salary guide for teachers shall be increased
by the Cost of Living plus 1% as reported in the Department of
Labor Index for the New York Metropolitan Area between October
1, 1978 and September 30, 1974.

B. The credit, blocks and the conditions for Scale ITa will
remain as indicated in the 1974-75 schedule.

V1. Hospitalization Medical Insurance 1975-76
The Board’s contribution to the family medical plan shall
continue at 90%.

VII. Coaching Stipends 1975-76
The athletic stipends for 1975-76 will be adjusted as indicated
in Addenda C.

VIII. Non-Degree Nurse and Operations-Maintenance

A. Hospitalization and Medical Insurance shall apply for
1974-76 as outlined in paragraphs II and VI.

B. Salary adjustments for 1974-75 shall be 6.1%. (Ad-
denda D).

C. Salary adjustments for 1975-76 shall be as outlined in
paragraph V-A, in accordance with the Operations and Mainte-
nance and Non-Degree Nurse Salary Base.

In witness whereof the parties have executed this agreement
this 19th day of December 1978.

Northern Valley Regional High School
District Board of Education
by :
MARION P. ELIASOF
President
by .
JAMES C. HARTWIG
Secretary

Northern Valley Regional High School
Education Association

by
JAMES P. McDONNELL
President

by
MARY FRANCES HUTH
Secretary
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MATERNITY LEAVE OF ABSENCE

502.1

The Board of Education shall grant any request by an employee
for a maternity leave of absence. This shall be in accordance
with the following provisions:

1.

A request for maternity leave must be submitted at least 60
days prior to commencement of such leave. The request for
maternity leave shall state a specific commencement date at
any time prior to the expected date of birth and specific re-
turn date which in no case shall be later than the first day of
the second September following the beginning of the ma-
ternity leave.

At the employee’s request, or at the request of the Board of
Education and upon the recommendation of the superintend-
ent, the commencement and/or return dates may be extend-
ed or reduced for a reasonable period for medical reasons
associated with the pregnancy or birth. In no case shall the
employee on maternity leave be returned to duty until the
Board’s contractual obligations for the employee’s replace-
ment have been fulfilled and such action is deemed by the
Board to be in the best interests of the pupils and the school
under the then existing circumstances of any individual case.

No salary or other fringe benefits shall be paid to an em-
ployee on maternity leave of absence, and time spent on ma-
ternity leave of absence shall not count toward placement
on the salary guide or seniority.

The Board of Education shall not be obligated to extend
the maternity leave of absence of a non-tenured employee
beyond the expiration date of the employment contract in
effect at the time the maternity leave of absence commences.

Any employee giving notice of intent to adopt an infant child
shall receive similar leave which shall commence upon the
receipt of de facto custody of said infant, or earlier if neces-
sary to fulfill the requirements for the adoption, providing the
superintendent received notice at the time of the making
of the application for adoption.

Failure of the employee to resume duties on the return date
shall constitute grounds for dismissal.
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502.2

Notwithstanding the provisions set forth in 502.1 above, upon the
recommendation of the superintendent, the Board of Education
may require a maternity leave of absence to commence on a date
earlier than applied for if:

(a) The Board of Education determines that the pregnant em-

ployee’s teaching or other performance has noticeably de-
clined; or

(b) The pregnant employee is determined to be not medically
able to continue teaching or perform other regular duties by
written notice following examination and consultation by
employee’s physician and Board’s physician. However, if
there is a difference of medical opinion between the physi-
cians, the two shall in good faith designate a third impartial
physician who shall examine the employee at the equal ex-
pense of the Board and the employee, and whose medical
opinion shall be conclusive and binding on the medical
capacity to continue teaching or other regular duties; or

(c) There is any other just cause.
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ADDENDA A-3

SUPPLEMENTAL TEACHERS' SALARY GUIDE

1974-75
Scale lla
Step B+32 Ratio
1 $10,215 1.060
2 10,697 1.110
3 11,179 ‘ 1.160
4 11,661 1.210
5 12,143 1.260
6 12,624 ' - 1310
7 13,106 1.360
8 13,588 1410
9 14,070 1.460
10 14,552 1.510
11 15,034 1.560
12 15,516 1.610

1. Only for those employees who in 1972-73 were under contract
at a salary designation in Scale II or Ila.

2. There will be a long service increment of $300 to any teacher
employed prior to the 1973-74 school year who has complet-
ed three years of continuous service in the Northern Valley
Regional High School District by the beginning of the school
year.
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SPECIAL ASSIGNMENTS SALARY GUIDE

(Coordinators)
1974-75
COORDINATORS

Distributive, Education _____ . _______ $700°
Industrial Arts Cooperative

Education Program . _______ 700°
Clerical-Secretary Work Experience

Program oo 700*
Special Education Class Teacher . _______ 700*

*To be included in Teaching Contract or salary designation. Only
for those employees who were under contract in these positions
in the 1972-73 School Year.

SPECIAL ASSIGNMENTS SALARY GUIDE

(Coordinators)
1975-76
COORDINATORS

Distributive Education - $700*°
Industrial Arts Cooperative

Education Program __________________ 700*
Clerical-Secretary Work Experience

Program . o 700*
Special Education Class Teacher __________ 700*

*To be included in Teaching Contract or salary designation. Only
for those employees who were under contract in these positions
in the 1972-73 School Year.
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