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PREAMBLE

THIS AGREEMENT, effective as of the lst _dav of January,
1546., by and between the CITY OF ORANGE, a municipal corporation

situated in the County of Essex, Statec of New Jersey, hereaftex

referred to as the '"City', and LOCAL NO. 10, FIREMEN'S MUTUAL

BENEVOLENT ASSOCIATION, hereafter referred to as the "FMBA',

is designed to maintain and promote a harmonious relationship
between the City and such of its emplovees who are within the
provisions of this Agreement, through collective negotiations,
in order that nore efficient and progressive public sexrvice

may be rendered,



ARTICH. 1

WMCOGWLTTION

A, The City hereby recognizes the Unlon as the ~xclusive

rand sole representative for collective negotiativus concerning
salaries, hours and other terms and conditions of employment
for all firefighters of the City of Orange Fire Department,
including firefighters in specializations, but excluding
policemen, the Chief of the Department and all other employees
of the City of Orange.

B. Unless otherwise indicated, the terms "firefighter",
”firefighters,” "employees," or "cmployee'" when used in this
Agreement refers to all persons represented by the Union in

the above defined negotiating unit.



Ihici Ly i

FHBA NEGOTIATING COMMITIEE -
VIS RLGHTS AL DUYLES

Al Meetings between representatives of the par s
shall be scheduled at mutually conveniént times and may be
attended Ly representatives of the FMBA, without loss of
compensation.

B. Tnere shall be two (2) members of the FMBA
Grievance Committee granted leave from duty with full pay for
all meetings between the City and FMBA for the purposes of
processing grievances, when such meetings take'place at a
time during which such members are Scheduled to be on duty
and upon forty-eight (48) hours notice to the Chief.

C: The President and Executive Delegate of the FMBA
shall be granted leave from duty, manpower needs of the De-
Fartment pgrmitting, with full pay for éll membership meetings
of the State FMBA when such meetings take place at a time
when such empleyees are scheduled to be on duty, provided that
éuch individuals give forty-eight (48) hours notice to the Chief
of the Fire Department,
| D. All duly appointed and elected Assoclation delegates
shall be granted leave from duty with full pay to attend the
Association's conventions in accordance with N.J.S. 11:26-c-4.

| E. The State Officer of the FMBA shall have the right
to visit firehouses at al’l reasonable hours for union business.
The Union will not abuse this right,
F. Copies of all goneral orders, rules and regulations

"and communications affecting wages, hours, and other terms and



condifions of employment for employees covered by this coronment
shall be furnished to the Unioun within rwenty-fous (24) hours
of their promulgation.

G. | The FMBA No. 10 may use the fire department mail

or message routing system and may use firehouse and firve depart-

ment mail boxes. Such use shall be reasconable.




ARTICL. IT1

LANAGEMED [ RIGUTS

A. Except as modified by this Agreement, the City hereby
retains and reserves unto itself, witAOut limitation, all
powers, rights, authority, duties and responsibilities conferred
upon and vested in it prior to the signing of this Agrcement
by the Laws and Constitution of the State of New Jerscy and of
the United States, including, but without limiting the generality
‘of the foregoing, the follcwing rights: -

1. To the executive maragement and administrative
control of the City CGovernment and its properties and facilities
and the activities of its employees;

2, To hire all employees and subject to the provisions
of law, to determine their qudlifications and conditions for
continued_empléyment or assignment and to promote and transfer
employees;

3. To suspend, demote, discharge or take other
disciplinary action for good and just cause according to law.

B. The exercise of the foregoing powers, rights, éuthority,
duties and responsibilities of the City, the adoption of policies,
rules, regulations and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith shall
be limited only by the specific and express terms of this Agree-
ment and then only to the extent such specific andexpress terms
hereof are in coaformancce with the Constitution and Laws of
New Jersey and of the United States.

C. Nothing contained herein shall be comnstrued to deny or



restrict either party of its or their powers, rights, authority,
duties and responsibilities under R.S. 40 and R.S. 11 or any

other narional or state laws.



ARTLOLLE TV

HMANIOWER

A .Manpower Strength

1. The alarm division shall consisti of wnie (1)
superintendent U.F.D. of alarms who shall perform all duties
connected with his office and one (1) assistant Superintendenf
of alarms who shall perform all duties connected with his
office and one (1) helper for ecach platoon on duty who shall
be a firefighter.

2. No apparatus should be taken out of service
due to lack of manpower. If apparatus cannct be manned,
Deputy Chief in charge shall call off-duty men to man apparatus,

B. Acting Officers

1, Whenever any firefighter is required to serve
as an Acting Captain or man in charge, he shall receive the
rate of pay of a Captain; however, he shall receive no
additional compensation for the first two (2) consecutive
weeks he shall serve as Acting Captain.

2. The officer in charge of each group on each tour
shall appoint such Acting Captains as he shall deem to be
qualified in the judgment of the Deputy Chief on duty in
concurrence with the Chief.

3. Whenever a vacancy exists in the fank of
Deputy Chief and such vacancy is filled during such period,
or any part thereof by any Captain serving as an Acting Deputy
Chief, or a Deputy Chief serving as an Acting Chief, such

~employee shall receive for ~ach day of such service the rate of




pay of the position in which he serves in this acting capacity;
however, he shall receive no additional compensation for the
first two (2) consecutive weeks ne shall serve iv this acting

- .

capacity.



! ‘ ARTICIT V

Duis DEDUCTTION

A, The City agrecs to dewuct from the =alarlies ol its
enployees subject to this Agreement dues for the Union.

Such deductions shall be made in compliancé wich Chapter 123,
Publiec Laws of 1974, N.J.S5.A. (R.8.) 53:14-15.%e, as amcnded.

Said monies together with rccords of any corrections shall be
transmitted to the Union office by the fifteenth (15th) of prs
each month following the monthly pay period in which deductions
were made.

B. If during the life of this Apreemernt there shall be any
change in the rate of membership dues, the Union shall furnish
to the City written notice prior to the effective date of such
change and shall.furnish to the City either new authorizations
from its members showing the authorized deduction for each
employee or an official notification on the letterhead of the
Union and signed by the President and Secretary of the Union
advising of such changed deduction.

C. The Union will provide the necessary "Check-off
authorization'" form and the Union will secure the signatures of
-its members on the forms and deliver the signoed forms to the
Director o Finance. The Union shall indemmify, defend and
save the Citv harmless against any and gll claims, demands,
suits, or other forms of iiability that shall arise out of or
by reason of actioa taken by the City in r=lionce upon salary
~dedurtion suthorization cards submitted Ly the Union to the City

or in reliance upon the .rf _cial anotificution on _“he letterhead




of the Union and sipgned by the President and sccretary of the

Union advising of such changed deduction.

10.




ARTICL? VI

HOURS. AND GVERTIME

AL Thé work week for all employces who perform ! ire-
fighting duties shall be an average of not more ihan forty-two
(42% hours in an eight (8) week cycle, pursuant to the present
tour systein.

B. Overtime shall be paid in the form of compensatory
time off pursuant to the provisions of N.J.S.A. 40A:14-51,
However, in the event that a firefighter covered by this
Agreeineul 1s recalled to duty from his regularly scheduled
time off in the event of an emergenéy, he shall be compensated
at the rate of one and one-half (1 1/2) times hie regular

rate of pay.

11.



ARTICIE VII

SENIOR LTY

A Senlority is deiined to mean the accumulated length

of service with the Department computed from the last date cf

hire. An employee's length of service shall not be reduced
by time lost due to authorized leave of absence or absence

for illness or injury.

12.



K ARTICLE V1IT

BULLETLIN BOARDS

A, The City shall pernit the IFMBA use of oute {3 bulletin

board in each fire house for the posting of noticces concerning

FMBA business and activities.




ARTICLY 1IX

LONGEVLTY

A, All members covered by this Agreement shall be
compensated with longevity pay in accordance with the following
formula:

For each of 6 through 10 years of service
2% of base pay.

For each of 1l through 15 years of service
4% of base pay.

For each of 16 through 20 years of service
6% of base pay.

For each vear of service from the 2lst year
and =hereafter . . . 8% of base pay.
B. Computation of years of service for the purposes of
this Article shall be based on the employee's anniversary

date of hire.




ARTICLE X

SALAR:LS

See salaries as set forth in Schedule A attached hereto

and made a part hereof.

15.



ARTICL: XI

HOLLDAYS

A, Each employee shall receive thirteen (3 3) paid
holidays per year at the rate of eight (3) hours per day.

B. Holiday pay shall be included as part of base pay
for pensiom purposes.

C. Six (6) days will be payable in the pay period

covering the first week of June, and seven (7) days will be

payable for the first pay periocd in December.

lo.




ARTICLL XII

CLOTHING ALLOWVANCE

A, All employees of the Fire Department ircluding

probationary fireiighters covered by rthis Agrecuent shall be

=

entitled to an annual clothing allowance of Two [lundred Fifty

($250.00) dollars payable before lMay L of eacn year,

17.



ARTLCLE STLI

INSURALCH

A. All erployees covered by this Agrcemen' and their
families shall be entitled to all present insurance benefits
as follows: Blue Cross Hospitalization and Blue Shield Medical-
Surgical plans (iﬁcludimg Rider J) and Major Medical Insurance,
" the full payment of which shall he paid by the City.

B, The City shall pay an additional Five Thousand (85,000
Dollars benefit to a deceased firefighter's family for death
resulting from an on-the-job injury. This shall be exclusive

of any compensation award proceceds.

18.

.00




ARTICLE XIV

j{féjEf\%ﬁ!LL):JS
A Standards

1. Vacations shall be gran%od with pay in accordance

with the following scale based on the annual salary rates:

Employees who have not completed one (1) year
of service may be given time off by the discretipn of the
Chief or Director in lieu of twenty-one (21) days. Empioyees
who have completed one (1) year of service shall be granted
twenty-two (22) days vacation. Employees who have completed
five (5) years of service shall be granted twenty-four (24)
days vacation in the sixth (6th) year. Employees who have
completed ten (10) yvears of service shall be granted twenty-~
six (26) days vacation in the*eleventh (1lth) year. Employees
who have completed fifteen (15) years of service shall be
granted twenty-eight (28) days wvacation in the sixteenth (l6th)
year. Employees who have completed twenty (Z20) years of service
shall be granted thirty (30) days vacation in the twenty-£first
(21st) year and each year thereafter.

2. The vacation period for each calendar year shall
be from the first (lst) day of January to the thirty-firth (3lst)
day of December.

3. The Chief shall preparé the dates of a vacation
schedule for each group to be posted on January 1 of each
calendar year,

B. Proceduare of Chnosing for Officers

Vacations sha’” be chosen by all officers of the

19.



‘DEpartment in order of senlority in the rank.

Députy Chiefs on the :ine shall choose amony themselves,
subject to the concurrence of the Chiel.

Captains shall choose among themsclves in theitr respective
groups, subject to the concurrence 2f the Chief,

Not more than two (2) captains from each platoon

on vacation at one time,

C. Procedure of Choosing for Firefightcrs

r
L. Seniority of firefighters in each platoon, shall

be the basis for determining preferznce of vacation weeks.
Members with tle same seniority shall draw for order of pick
in their platoons, subject to the concurrence of the Chief.

2, Members who choose a split vacation shall not
pick again uvuntil &2ll1 members on the same platoon have had their
first pick. The order of seniority shall again govern the
second pick.

3. Vacations shall begin following the regular ''days
off" of thelemployee.

D. Vacation Periods

1. Sumﬁer period from second week of May and ending
during the first week of September.

2., Full wvacations: Prior to the beginning of, and
after the end ofxthe summer vacation periods, vacations may
.be taken in their entirecy.

B, fllowances 1r Liev of Vacation

Any employee cof the Department, covered by this agree-
ment, who is entitled te vacation leave at the time of retirement

shall receive the earned vacaticn which has not been taken,

20.




effective thirty (30) days prior to the date of retirvcment.

In the eveﬁt that an employeé is entitled to vacation ! :rave at
the time of his death, his widow or his estate ! 1Ll i1ccelve
the earned vacation pay on the same basis as an employee‘who

is retiting.

21.




ARTICL" XV

LEAVID O WLSENCE

A, Leave Without Pay
1. Any employee may be granted, with the approval

of the Director and Chief of the Department, leave without pay
up to-a maximum of six (6) months, provided hie shall make such
request of the officer in charge at least two (2) weeks in
advance of the date for which such leave is desired, except

in the event of emergency, in which case only reasonable notice
for such request shall be required. Requests for leave
without pay sha«ll not be unreasonably denied.

2. Leave of absence beyond a total consecutive
maximum pariod of six (6) months may be granted only by the
approval of the Director, which approval may not be unreasonable
denied. No further renewal will be granted except upon the
approvel by the Department of Civil Service.

B. IF'unez>xal Leave

1. Special leave of absence with pay up to a
maximum of four (4)'days shall be granted to any mémber of the
Department in case of a death within his immed:.ate family, but
Such member shall report for duty the day after the funeral
" if scheduled to work.

Z. The term "immediate family" shall include only
father, mothexr, father-ir-law, mother-in-law, grandparents,
sister, brother, Spouée, child and foster child of an employee,
‘and his relatives residing in his household.

3. One (1) dav shall be allowed to attend the funeral

22,
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saervices of sister-in-~-law and bro her-in-law,

C. Terminal Leawve

1. The City will grant the same tov..oiiil Leave
benefits as are now received by the employees ol the County
of Essex.

D. Requests for Time OLf

1, Slips for requests for time off shall be

submitted on twenty-four (24) hour's notice.

23.




ARTICLE XVI

COMPENSATORY TIME

Every man is entitled to three (3) personal days a year,

subject to manpower being available,

24,




ARTICLE {VII

RESPONSILDLLITIES

Employees covered by this agreement shall not be

o
.

required to perform any police duties, guard school crossings,

fire or safety mobile patrols.

i~

25.




. ARTICLE XVITI

GRIEVANCE UROCEDURL

A. Purpose
1. The purpose of this proéedure is Lo secu?e, at
the lowest possible level, an equitable solution Lo the
problems which may arise affecting the terms ond conditions

of this Agreesment and to resolve grievances as soon as possible

80 as to assure efficiency and promote employee's morale., The

b o
parties agree that this procedure will be kept as informal as may
be appropriate.

1

2. Nothing contained herein shall bLe construed as
limiting the right of any employee having a grievance to discuss
the matter informally with the Chief of the Department and having

the grievance adjusted without the intervention ol the Association.

B. 'Definition

The term "grievance' as used herein means any controversy
arising over the interpretation or adherence to the terms and
conditions of this Agreement and may be raised by an individual,
the Association or the City.

C. Steps of the Grievance Procedure

The fallowing constitutes the sole .ad ucxclusive
method for resolving grievances between the parties covered by
this Agreememﬁ and shall be followed in its entirety unless any
step is waived by mutual consent:

STEP ONE:

(a) An aggrieved employee shsll institute action

£

under the provisions her £ within ten (.0) days nf the occurrence

26.




CArticle XVITI cc need

of tﬁe grievance and an eavnest effort shall be made 1o sertle
the differcnces between the aggrieved ewmployec :»d the Deputy
Chief of the Departwment, or his designé&, for the purposés of
resolving the matter. Failure to act within ten {(10) days shall
be decemed to constitute an abandonment of the gricrance.

{b) The Deputy Chief of the Department, or his desiguee,
shall render a decision within five (5) days after receipt of
the prievance.

STEP TWO:

{a) In the event the grievance 1s not settled through
Step One, the same shall be reduced to writing and submitted
to the Chief of the Department, or his designee, within five (5)
days following the determination by the Deputy Chief of the
Department.

(b) The Chief of the Department, or his designee,
shall render a decision in writing within five (5) days from
receipt of the grievance.

STEP THREE:

(a) In the event the crievance has not been resolved
throush Steyp Two, then within £five (5) days following the
determination of the Chief of the Department, the matter may
be submitted to the Director or the Department,

(t) The Director of the Department shall review the
matter and make a determination within tan (10) cays from the
recelpt of the grievance.

STEP FOUR - A ‘fration

(a) If the grievance is not settled through Steps One,

27.




.Two and Threce, eicher party may reler the maicter to the New
Jersey State Board of Mediation for arbitration within

ten (10) days after the determination by the Director of the
Department. An Arbitration shall be sélected pursuant te the
Rules of the State Board of Mediation.

(b) However, no arbitration hearing shall be scheduled
sooner than thirty (30) days after the final decision of the
Director. In the event the aggrieved elects to pursue Civil
Service Procedures, the arbitration hearing shall be. canceled
and the matter withdrawn from arbitration and the Association
shall pay whatever costs may have been incurroed in processing
the case to arbitration.

(c) The Arbitrator shall be hound by the provisions
of this Agreement and restricted to the application of the facts
presented to him iavolved in the grievaﬁce. The Arbitrator
shall n»t have the authority to add to, modify, detract from
or alter in any way the provisions of this Agreement or any
amendment or supplement thereto.

{(d) The costs for the services of the Arbitrator
shall be borne equélly between the City and the Association.

Any other expenses, including but not limited to the prusentalion
of witnesses, shall be paid by the party incurring same.

(d) The determination of the Arbitrator shall be

binding upon both partie:u,

28,




ARTLCH XIX

MLSCELLASEOUS

A, Employees covered by this Agrcement may onl-
be assigned to perform any duty which }S related to firefighting,
fire prevention, rescue, salvage, overhaul wcrk care and
maintenance of fire-fighting equipnent, and such other duties
as are prescribed by the job title description under the Civil
Service Aét, provided such assipgnments do not conflict with the
restrictions on duties as set forth in Article XVII. Employees *
may only be assigned any duty which is related to the normal
routine daily housekeeping care required to maintain the
quarters in which they are employed in a safe, clean and sani--
tary wmanner,

It is understood that this will not encompass
construction, plumbing, electrical, carpentry, painting or
masonry, other than of a minor nature.

B. Mutual aid to other cities shall continue except
that, subject to law, the same shall not be used to assist
any other city involved in a labor dispute with its fire
department by assigning employeecs on a standby basis.

C. The City shall wmake provision for workmen's cowpensation
coverage for al. employees, whether by insurance or otherwise.

D. The City shall provide the maintain automobile liability
insurance for all vehicles of the fire department and general
liability insurence, and shall provide for the coverage by such
pclicies of all employees in the unit, provided however, that

.nothing herein contained ch(ll prevent the City from providing

29.
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the forcgoing coverages ior the contingencies stated in any

manner recognized by law.

30,



ARTICLE XX

. R . RULES AND REGULATLONS
A, The City may establish and enforce veasonabl: and just
rules and regulations in connection with its oporation ofs the

Fire Department and maintenance of discipline, ﬁrovided such
lrules and regulations are not in conflict with the provisions
of this Agreement. Copies of new rules and repulations shall
be furnished to the Union and opportunity for the discussion of
the new rules and regulations shall be afforded to the Union
prior to implementation thereof.

B. The Uaion shall have the opportunity to grieve any
new rule for thirty (30) days after its promulgation as to
the reasonableness or propriety of said rule or regulation,

C. It is understood that employees shall compliy with
all such rules and regulations. Employees shall promptly
and efficiently execute the instructions and orders of Qfficers
and Superiors. If an employee or employees believe a rule,
regulation,:instruction or order of an officexr or other superior
is unreasonable or unjust, the employee or employees shall
comply with the rule, regulation, order or instruction, but
with the further provision that such employee or cmployees may
regard the rule; repulation, order or instruction asva grievance
which shall be handled in accordance with the Grievance Procedure
set forth in Article XVIL.T of this Agreement.

D. in the event tuat an employee or employeces shall refuse
to comply with a rule or regulation, the City shail bave the right
' to take disciplinary action in accordanca.with departmental

regulations.

31.




BULCLE XXI

SICK -AVE

A, The amount of sick leave shall be within the discretion
of the Department of Public Safety, who shall administer sick
leave in accordance with the Statutes of the Srtate of New

Jersey.

32.



ARTICLE ¥XII

NON-DISCRIL

A: There shall be no discrimination by the Cit: ..v tho
Union against an employee on account of race, cclor, creed,
sex or national origin.

B. There shall be no discrimination, interference,
restraint, or coercion by the City or any of its representatives
against any of the employees covered under this Agreement
because of their membership or non-membership in the Union or
because of any lawful activities by such employee on behalf of
the Union. The Union, its members and agents, shall not
dis. ‘iminate against, interfere with, restrain or coerce any
employees covered under this Agreement who are not members of

the Union.




ARTICL: YXILI

NO-STRL.... PLEDGE

A The Union covenants and agrees that Jurving tie term
of this Agreement neitﬁer the Union nér any person acting in
its behalf will cause, authorize, or support, nor will any of
_its members take part in any strike»(i.eﬁ, the concerted rfailure
to report for duty, or willful absence of any employees from
their positions, oxr stoppage of work or abstinence in whole or in
part from the full, faithful and proper performance of the i
employee's duties of employment), work stoppage, slowdown,
walkout or other job action against the City. The Union agrees
that such action would constitute a material breach of this
Agreement.

B. In the event of a s%rike, slowdown, walkout or other
job action, it is covenanted and agreed that participation in any
such activity by any employee covered under the terms of this
Agreement may be deemed grounds for termination of employment
of such emﬁloyee or employees, subject, however, to the application
of the Grievance Procedure contained in Article XVIII.

C. Nothing contained in this Agreement shall be construed
to limit or restrict the City in its right to seck and obtain
such judicial r&lief as it may be entitled to have in law or
inequity for injunction or damages or both in the event of such

breach by th- Union or ics members.

34




ALTLCLY XXV

MATNTENANCE O STANDARDS
A. The provisions of all written departmental policies
or ordinances governing terms and conditi;ms of cunlovment
for the employees covered by this Agreement are incorpor:ated
herein by reference, and shall be maintained as such for the

life of this Agreement,

35.



cudna aa 0 vy v

SEPARABILITY ND SAVINGS

A, Lf any provision of this Agreement or any application
of this Agreement to any employee or group of cuwmployecs is held
invalid by operation of law or by a Court or other tribunal
of competent jurisdiction, such provision shall be inoperative
but all other provisions shall not be affected thereby and

shall continue in full force and effect.

36,



. ‘ ARTICLE . XVI

FULLY~BARCALINE DY PROVISLONS

<
g
e

A. This Agrcement represcents and incorporates ti conl
and final understanding and settlement by the parties cu .all
bargainable issues which were or could have been the subject
of negotiations ieading to this contract.

B. Nothing contained herein shall be deemed to deny or
restrict the employees of their rights pursuant to N.J.S. A.

34:13A-1 et seq.

37.



ARTICLE FNAVEIL

TERM OF ACREEMENT

-1

[

A. This Agreement shall te effce

ive as o Tanuary 1,
1975, and shall remain in full force and effect chrough
December 31, 1977, and thereafter from year to year uncil a

successor Agreement 1s negotiated.

B. Should either party wish to amend or otherwise
re-negotiate the terms and conditions set forth in this -

Agreement, then that party shall notify the other pursuant to
the time requirements set forth in the rules and regulations

of the Public Employment Relations Commissiorn.

LOCAL NO. 10, . CITY OF ORANGE,
FIRCMEN'S MUTUAL BENEVOLENT ESSEY, COUNTY, NEW JERSEY
K550COATION |
. - ,f" . l s / . e "".‘:V
BY‘? f' ,' g ’/"‘f \....u//( O ff . By.__“l_ Lo R N fj‘-!;‘
: I
. - . /’; /} -
ATTEST: ; ATTEST
/ f/ /l/,"';/' /’-/ P ] N - )
ro. e H R ¢ L E {

38.




SCHEDUL!

Iy

Fas

SALARILES

Firefighter -

lst year
Znd vyear
3rd year
4th year (maximum)

Captain -

Deputy Chief -

Fire Signal Superintendent -

Firefighter-Asst.Fire Signal
Supcrintendent (oupIementd‘
Salary)

Firefighter-Mechanic -
(Supplemental Salary)

41 .

1/1/76

$11,050
11,750
12,400
13,050

16,350

18,010

17,350

1,000

800.

7/1/76

$11, 800
12,510
13,150
13,800

17,0640

18,660

18,000

1,000

800.

L/L/77

$12,550
13,200
13,900
14,550

17,750
g
19,410

18,750

1,000

800,




ARTICLE XX

RULES AND REGULATIONS

A. The City may establish and enforce reasonable and just
rules and regulations in connection with its operation of the‘
Fire Department and maintenance of discipline, provided such rules
and regulations are not in conflict with the provisions of this
Agreement. Copies of new rules and regulations shall be furnished
to the Union and opportunity for the discussion of the new rules
and regulations shall be afforded to the Union prior to imple-
mentation thereof.

B. The Unioﬁ shall have the opportunity to grieve any new
rule for thirty (30) days after its promulgation as to the
reasonableness or propriety of said rule or regulation.

C. It is understood that employees shall comply with all
such rules and regulations. Employees shall promptly and effi-
ciently execute the instructions and orders of Officers and
Superiors. If an employee or eﬁployees believe a rule, regula-
tion, instruction or order of an officer or other superior is
unreasonable or unjust, the employee or employees shall comply
with the rule, regulation, qrder or instruction, but with the
further provision that such employee or employees may regard
the rule, regulation, order or instruction as a grievance which
shall be handled in accordance with the Grievance Procedure set
forth in Article XVIII of this Agreement.

D. In the event that an employee or employees shall refuse
to comply with a rule or regulation, the City shall have the right
to take disciplinary action in accordance with departmental

regulations.
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ARTICLE XXI

SICK LEAVE

A. The existing policy of sick leave, including the policy
set forth in the Chief's sick leave order dated
shall be continued during the term of this Agreement. Sick time
shall be charged against working days only.

B. Terminal Leave: Upon ordinary retirement, (and excluding
disability retirement), if an employee has accumulated sick leave
to his credit, said employee shall receive compensation in time
off prior to retirement, or at the employee's option, payment at }

the rate of pay in effect at the date of retirement according to

the following formula:

Amount of Accumulated Sick Leave Compensation

1 through 120 days 1 day's pay or 1 day off for =
each day of accumulated sick
leave.

121 days or more 1 day's pay or 1 day off for

each day of accumulated sick
leave to 120 days plus 20 per— .
cent of a day's pay or a day
off for each day of accumulated
sick leave in excess of 120 days.
C. During the 12 month period following the execution of
this Agreement, in the order of seniority, each Employee shall
meet and confer with the City's Personnel Director or his designee,
a representative of the Department and a representative of the FMBA
to determine the amount of accumulated sick leave. Said conference
shall be scheduled at the convenience of the City. Job-connected
injuries and recurrences therefrom shall not be deducted from the

accumulated sick time. 1In the event that an employee objects to

the amount of accumulated sick leave credited to his account, the
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FMBA may file a grievance in accordance with Article XVIII and
shall bear the burden of proof in establishing that amount of
leave sought to be deducted from his accumulated sick leave was
job~connected.

D. During the month of January of each calendar year, the
employer shall furnish written notification to each employee
and the FMBA as to the amount of accumulated sick leave credited

to each employee as of December 31 of the preceding calendar year.
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ARTICLE XXII

NON-DISCRIMINATION

A. There shall be no discrimination by the City or the
Union against an employee on account of race, color, creed, sex,
or national origin.

B. There shall be no discrimination, interference, restraint,
or coercion by the City or any of its representatives against any
of the employees covered under this Agreement because of their
membership or non-membership in the Union or because of any lawful
éctivities by such employee on behalf of the Union. The Union,
its members and agents, shall not discriminate against, interfere
with, restrain or coerce any employees covered under this Agreement

who are not members of the Union.
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ARTICLE XXIII

NO-STRIKE PLEDGE

A. The Union covenants and agrees that during the term of
this Agreement neither the Union nor any person acting in its
behalf will cause, authorize, or support, nor will any of its
members take part in any strike (i.e., the concerted failure to
report for duty or willful absence of any employees from their
positions, or stoppage of work or abstinence in whole or in part
from the full, faithful and proper performance of the employee's
duties of employment), work stoppage, slowdown, walkout or otherx
job action against the City. The Union agrees that such action
would constitute a material breach of this Agreement.

B. In the event of a strike, slowdown, walkout or other job
action, it is covenanted and agreed that participation in any
such activity by any employee covered under the terms of this
Agreement may be deemed grounds for termination of emplofment
of such employee or employees, subject however to the application
of the Grievance Procedure contained in Article XVIII.

C. Nothing contained in this Agreement shall be construed
to limit or restrict the City in its right to seek and obtain
such judicial relief as it may be entitled to have in law or
in equity for injunction or damages or both in the event of such

breach by the Union or its members.
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ARTICLE XXIV

MATNTENANCE OF STANDARDS

The provisions of all written departmental policies or
ordinances governing terms and conditions of employment for the
employees covered by this Agreement are incorporated herein by
reference, and shall be maintained as such for the life of this

Agreement.
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ARTICLE XXV

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of
this Agreement to any employee or group of employees is held
invalid by operation of law or by a court or other tribunal of
competent jurisdiction, such provision shall be inoperative but
all other provisionsashall not be affected thereby and shall

continue in full force and effect.
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ARTICLE XXVI

FULLY-BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete
and final understanding and settlement by the parties on all
bargainable issues which were or could have been the subject of
negotiations leading to this contract.

B. Nothingncontained herein shall be deemed to deny or

restrict the employees of their rights pursuant to N.J.S.A.

34:13A-1 et seq.
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ARTICLE XXVII

TERM OF AGREEMENT

A. This Agreement shall be effective as of January 1, 1978,
and shall remain in full force and effect through December 31,
1980, and thereafter from year to year until a successor Agreement
is negotiated.

B. Should either party wish to amend or otherwise re-negotia
the terms and conditions set forth in this Agreement, then that
party shall notify the other pursuant to the time requirements
set forth in the rules and regulations of the Public Employment

Relations Commission.

LOCAL NO. 10, FIREMEN'S MUTUAL CITY OF ORANGE, ESSEX COUNTY,
BENEVOLENT ASSOCIATION NEW JERSEY
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ATTEST: ATTEST:

Do Loefee
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