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the Board of Educatiocn of Union Townablp, Huntopdon

County, Mo J., horeina®iers epllisd the "Board,® and

Union Townzhip of Huntardon Lounty Educztion Assacias

tian, barsinalfior eoilsd tho "Agsucintion,®



ARTICLE I

RECOGNITION

Tha Bsard of Education and Union Township of Huntzrdon County
Education Assoclation agres that the welfare of the childran of Unicn
Township School is peramount in ths operation af the school and will
ba promoted by both partias,

Tha Board heraby recognizees the Association as thz exclusive and
sola representative for collective negotiation concerning tha tsrms
ard conditions of smployment for zll of the following certificaied
parsonngl under contract:
1. Classroom teachers
2. Special subject teachers
3. Nuras
tnless othersise indicatasd, the term "teachars," whan ussed
heratnafter in this Agreemsnt, shall refer to all profaessionasl employess

reprusentod by the Association in the negotlating unit as above defincd,
and roeferences to male teachers shall include famals taachars.

ARTICLE II

SCOPE OF AGREEMENT

1. This Agreemant shall becoms effective July 1}, 1876,
and ehall continua in effect untll June 30, 1978,

2. This Agreemant represants and incorporates the com-
plete snd fPinel understanding and settlemant by thoe
partiecs of all bargzinable issues which were or
ecowuld have basn the subjset of negotiation except as
provided in #3 below. During the tarm of this Agree-
ment neither party will bs raquired to negotiato with
rgspact to eny matter whether or not within ths know-
ledge or contsmplation of eithar or bhoth partias at
the time thay negotiatzd or exacuted this Agreement.

3. Either party may reopsh and reentsr into collectivae
negotiations with regard only to Articla IX, - Pro-
Paasional Compeneation, end its attachad schadulas cf
selary guides for the second acadsmic year which this
Agresment is in forea.
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If githar party proposes an amendemant to any Article
of this Agresemant other than Article IX, and the other
pariy agrees to consider the amendment, it shall be
added to the agenda for negotiations for ths second
year this Agreament is in forca:;

This Agraeement shall not bz modified in whole or in
part by the partiaes excapt by an instrument in writing
duly exacutsd by both partlas,

Nothing in this Agreement which cghangss pre-existing
Board policy, rulas or regulations shall oparate retro-
sctively unleas exprassly so steted.

Thaz partiss egres to anter into collactive negotiation
ovar a successor Agreement in accordanca wlth Chapter 303,
Puyblic Laws 1968, in a good-faith effort to reach agrae-
mant on all matters concerning the terms snd conditions
of taacher employmant,

Any agreement oo negotiated shall spply to all {sachsrs,
as definad in Article I, be reduced to .iriting, ba

adoptad hy the Board and Aesociatiocn, and signed by the
officers of tha reepective partles.

ARTICLE III

BOARD JURISDICTINN

The Board ressrves to itself sole jurlisdiction and
authority over matters of policy =nd retalna tha right,
subject only to the limitationa impoead by the language
of this Agraement, in sgcordanca with applicable laws
and regulations, to take whatesvar actlions may ba nszces-
sary to carry out the obligations of the Unipn Townszhip
School District.

It i3 understood that teachers shall continus to serve
under the dirsction of the Chiaf School Administratoer
and 1n accordance with Board and administrative poli-
ciss, rulss and regulations as contained in tha Board's
Policy Manuasl and Teacher's Handbook, provided that the
provisiona of this Agreement ahall superceds snd pra-
vail over any conflicting provislong.,
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ARTICLE Iv

GRIEVANCE PROCEDURE

A, Definition

1, Grisvance ~ A grisvence 18 a claim by & tescher of a wrong

or injustice bassed upon the interpratation,
application, or violetion of this Agrassment
affecting said teacher,

2. Aggrisved Person -« An zggrieved person is the person

making tha claim,

8. Purposa

The purpoee of this procedure 1s to securg at the lowest pos=

gible level squitable solutions to the problems which wmay from time
to time arise affecting teachers. Both parties agres that thesa
procasdings will be kept as inPormal end confldential as may be
appropriate st any lsval of tho procsdurs.

C. Frocedure

1.
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Any amployee who haa an alleged grievance shall discuss
it first with ths Principal within ten days in an attempt
to0 resglve the mattar informally at that leval.

If urrasolved, tha employee shall discuss the problom
with the Principal's Advisory Commitise for tha purpose
of establishing the necessity af further action,

I7, a8 a result cof this discussion, furthar action ie
deemed appropriate, the amployes shall sat forth his
compleint in writlng to the Principal within ten (10)
days af meeting with tha Principsl®s ARdviscry Commitiee.

Tha membsrahip of the Principal’s Advisory Committea
shall be compoeed of the following:

1 from Grades #-3
1l from Gredaes 4-6
1 Prom Gradas 7-B and the special araas

Members will be volunteers serving on a rotating basis
(1, 2, 3 ysara). This 18 to ba determined by lot. The
Committae will meat as nesdad.

The Principael shall communicate his decision to the

emploves in writing not later than three (3) school
days uf the receipt of the wrltten complaint.
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Ls; The employes may appsal the Principal’'s decision to the
Board of Education. The appeal to the Board must ba in
writing and sat¢ forth the grounds upon which tha griavance
is based. Tha Board shall attempt to resolve tha matter
as quickly as posaibla, preferably within a pariod not to
excead ten (10) schooi days. The Board of Education shall
communicate thalr decision in writing along with the sup-
porting reasons to the employee and the Principal.

5. If grievant disagrees with Board's written decision, tha
grievant may requesat, through the UTEA, that ths Board
further review the unrzsolvad matter. The Board wilil,; et
this lavel, convene a haaring at which the griavant shall
appasr and may be accompanisd by anothar mamber of tha
Agsociation,

6. All tgachers, including the grievent, shall continue
undar the direction of ths sdminlistrator until tha
grisvance is propsrly determined.

ARTICLE V

TENURE

Tha Boerd pledgas that the sols criterion for considering all
applications for tenure shall ba individual marit.

ARTICLE VI

BO0ARD-TEACHER LIAISON

There shall be four (&) meetingas during the school year batwaen
the Board end faculty, to share concerns ragarding school program and
practicas.

A portion of sach of these mestings shall be given over to the
purpoes of reviewing and diacussing the administration of this Agres-
ment, These mestings shall not be concerned with any grievance., Each
party ehall aubmit to the other, through their respective secretarisas,
at least thrae (3) school thys prior to the scheduled mseting, an sgenda
covaring those matters reletive to the Agresment which thay wish to
discuss,

The maestings of this Article will be held during ths months of
October, January, March and Juna, at a time and place mutually agresd
upon by tha participanta,

The intent of this Article 1e not to lessen the authority of the
rasponsibility of ths Board in any way, but to establish a procaess
which will allow Por a sharing of viswpoint batween the teacher(s) and
the 8Board.



ARVICLE VI

LEAVES AND ABSENCE FROM DUTY

A, Sick Leave
1. Extandad Sick Legve Policy

a .. Purposs:

Toa provide staff members with additional incoms
sgourity dus to extendsd illness or injury, when their
accumulated aick leave 1s insufficlent to cover the
length of abhsenca,

k . Definition of Sigk leavae:

Sick leave is hersby defined to mesn the ahsence
from his or her post of duty, of eny person because of
personal disabllity dus to 1llness or injury, or hecsuse
he or she has bzen excluded from school by the school
district‘s medical authoritisgs on account of a contagious
diseasa or of heing quarantined for such a diaease in his
or har immediate housshold,

¢ - Scope of Plan:

When ahsence, undgr the circumstances deseribed above,
exceeds the annusl sick legave and the accumulated sick
leave, the Board of Education shall pay any such person
gach day's salary lssas ths pay of a substitute, 1f 8 sub-
stitute is employed or the estimated coast of ths employ-
maent of a subsetitute 1f none is emplayed, for such length
of time as may he determinad by the doard in each individusl
casa. A day's salary is defined as 1/200 of the annual
salary. )

2 . For every ten (10) days of sick leave accumulated in one year,
the Board will sward one additionsl day.

B. Non-Accumulative Leave

1. Policies and definitions regarding non-accumulative
leave ars in tha teachars' handbook,

L. Sabhatical Leave

1. Folicles and definitions regarding sabbatical leava aras
in the teachers handbhook,

ARTICLE VIII

HEALTH PLAN

The Board will provide 100% family coverage for ell =ligible
staff members on the State Health Plan,
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ARTICLE IX

PROFESSINONAL COMPENSATION

Tha saleriss of teechsrs covered by thls Agreement ars sef
forth in Scheduls A, which is attached hersto and mada a
part of this Agreement.

Schedule A 1s composed of degres and credit hour course
work beyond degree levsl diffsrentlals and of ennual
inrcrement levels,

Thg following maximum incremant levels are in effect with
raferanca to the specifiaed differantisl:

a. Bachalor's degrae - gtep 9

b, Bachalor's degree plus Piftesn (15) cradit hrs. - stap 10
c. Bachelar's degraes plus thirty (30) credit hras. - step 11
d. Mastar's dagree - stap 12
a. Master’s degrea plus Fifteen (15) credit hrs. - stsp 13
£, Master's degrae plus thirity (30) credit hrs. - step 14

Compensation for sxtra-curricular sctivities is seti forth in
Schedulas B, which 18 attached hersto snd mede & part of this
Agreament,

Prefesslonal work done by staff membaers during July and Aucusi

shall ba compsnsated at tho rate of 36.00 per hour. Taacheris)
gnpaged 1n summer professionzl work shell be recommendsd te the
Boerd®as Curriculum Committes by ths Chilef Schaol Administrator

end approved by the entire Board.

Taachera shall be reimbursed at a rate nof 15¢ psr mile for
travel to snd from school-ralated Functionz approved in
advance by ths Chief School Administrator.

, Course work raimbursament will procesd as follows:

3, The Board wlll reimburse instruciional stsFf members
75% for zaglstration and tulticon for professional
coursas taken for cradit.

b, Maximum rgimbursement shall ba $200 per year.

t. Courses completed during the Fall semester shall be
reimbursad in January. Courses completad durling the
Spring and Summer semestaers shall be reimbursed in
Septembeyr upoh commencemgnt of teaching duties in the
Union Township Schonl in Saptember,

d. Courses to be teimhursad sre subjoct $o the approval
of the Prineipel. Ha will base his decision upon his
knowledge on present and futurg needs of ths school
systom and ihe_individusl’s work loed. Part~time
employees employed in snothar district shall by reime-
bursed at & pesrcontaor commengurate with their tiwse st
Union Township. Part-tima smployaes, smployed only at
Union Township, shall be nligibls for Full tuition benefit.
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SCHEDULE A

SALARY GQUIDE FOR 1976-1978

M+15

10,355,
10,845,
11,335,
11,825,
12,315,
12,805,
13,295,
13,785,
14,275,
14,765,
15,255,
15,745,
16,235,

310,

o

275, 285, 295. 300.
Step g - B+15 = B+3g -~ M ®

1 9,200, 9,475, 9,760, 10,05%,

2 3,635, 3,925, 10,225, 10,530,

3 10,070, 10,375, 10,690, 11,005,

L 10,505, 10,825, 11,155, 11,480,

5 10,940, 11,275. 11,620, 11,955,

6 11,375, 11,725, 12,085, 12,430,

7 11,810, 12,175, 12,550, 12,905,

8 12,245, 12,625, 13,015, 13,380,

EJ 12,680, 13,075. 13,480, 13,855,
10 13,115, 13,525, 13,945, 14,330,
11 13,550, 13,975, 14,410 14,805,
12 13,985, 14,425, 14,875, 15,280,
13 |
14 |

3% differential
%,74% average incramant
SCHEDULE B

EXTRA~CURRICULAR ACTIVITIES COMPENSATION

M+30

10,665.
11,170,
11,675,
12,180.
12,685,
13,190,
13,695,
14,200,
14,705,
15,210,
15,715,
16,220,
16,725,
17,230,

$2,700.00 shall be sppropriated to be wtilized by the sataff
for the development of a balanced, extra-curricular prograw, tha
details of which shaell be extsblished by staff and adwministrator
and approvad by tha Board.



In witnass whareof the parties hsreto have caused thia
Agreemant to be signed by their respective presidsnts, attestad
by their sscretariea.

By By

Joarn Panovec, Prasident Laurence J. Wallich, Praasident
Union Township of Hunterdon Union Township Ooard of Education
County Education Asscciation

-~

Michazsl Luraki, Sercraotary Marion D, Hegitzmen, Secretary



